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DEDICATION 

------~ ......-----

This book of minutes is dedicated to
 
the memory of
 

Rev. Paul William Lee Thomas
 
Mr. Raymond J. Halt
 
Rev. Y. Martin Kroma
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Rev. Paul William lee Thomas 
1921·1996 

He is remembered as a quiet man of diverse 
interests and talents. He was a churchman 
who gave God his best a patriot who 
proudly served his country an excellent 
photographer whose love for that art led him 
to seek out the beauties in nature . . . a 
writer and scholar whose love for "words" 
equipped him well for both legal and editing 
assignments ... a family man who lovingly 
accepted the patriarchal assignment as 
spiritual leader and a man who said, "Here 
am I, Lord, send me," and then obeyed. 

Born to Dr. Paul Westphal Thomas and Alice 
(Howard) Thomas, Bill honored his country 
by distinguished service as an Air Force 
Second Lt. during World War II (1942·1946). 
Following his honorable discharge he 
attended Butler University (Indianapolis, IN) 
and Asbury Theological Seminary (Wilmore, 
KY) to academically prepare for a life of 

service. On May 15, 1948, he was united in marriage to (Minniel Frances Emery. To this union 
were born eight children. 

Bill's adult life was consumed with ministries to the Church· first the Pilgrim Holiness Church 
and then The Wesleyan Church. He served as office editor of the Pilgrim Holiness Advocate 
(1948-1949) until they departed for service as missionaries to the Philippines (1949·1967). 
Upon their return from the Philippines, the General Department of World Missions commissioned 
him to conduct a series of seminars on indigenous church leadership through the Caribbean 
districts which took him to Grand Cayman, Jamaica, St. Kitts, Nevis, Antigua, Barbados, 
Trinidad and Guyana. Upon completion of that assignment, the general Church engaged his 
services as a co-writer of the first Discipline of The Wesleyan Church. This was done in 
preparation for the Pilgrim Holiness· Wesleyan Methodist merging conference in June 1968. 
Following the General Conference he began service as Assistant General Secretary, providing 
devoted and skillful assistance in that capacity until the time of his retirement in 1987. He 
departed this life on September 15, 1996. 

His vision, passion and readiness to serve ... his strong gifts in teaching and preaching...his 
willingness to speak the truth fully and clearly ... his creativity which planted lasting word 
pictures in the minds and hearts of his listeners, all of this is the legacy of Bill Thomas. 
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Raymond Jay Halt 
1905·1997 

In the person of Raymond J. Halt, it pleased 
God to give to the Church a man upright in 
character ... astute in business ... faithful 
to the Lord and his Church. He was born 
December 12,1905, in Cory, Indiana. On 
October 30, 1925 he was married to Hilda 
Kelley and to this union were born two 
children. 

By the time of his 40th birthday, his native 
intelligence, drive, willingness to work hard 
coupled with ample leadership capabilities 
had brought him success in business for a 
shoe firm and a large retail outlet. 

In 1945 he responded to the call of his 
Church by accepting appointment as 
assistant to the General Publisher. During 
the next 21 years, his business acumen, 

character and aims were translated into improved production and sales techniques, customer 
services and technological advances. Accordingly, in 1966 the Church promoted him to the 
position of General Publisher. And in 1968 he was continued in this position in the merged 
church. For 12 years, his service as General Publisher revealed him to be a man generous in 
kindness, dedicated to Christ, earnest in service, fervent in spirit, genuine in relationships, 
practical in concepts and resolute in commitment. He maintained a deep interest in the public 
he served, a mindfulness for the regulations of government, asensitivity to the authority of the 
Church over all his work and a loyalty to the doctrines and life-styles of his denomination. 

He retired from the general church assignment in May 1978 and continued as a faithful layman 
in the local church until the time of his homegoing in 1997. 

Raymond Halt - God's businessman for the Church. He earned a place among the outstanding 
leaders of the denomination ... outstanding in length of continuous service (33 yearsl; 
outstanding for excellence in service and outstanding for faithfulness and loyalty. 
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Y. Martin Kroma 
1925·1999 

"Passionate for God. Forceful leader. 
Unswerving faith. Unlimited energy. Proud 
father." Such expressions only begin to 
describe Or. Y. Martin Kroma ... a leader 
who left indelible footprints on The Wesleyan 
Church in Liberia and Sierra Leone. 

Born into a Muslim family, Martin felt deeply 
indebted to a Wesleyan missionary, lone 
Oriscol, who made it possible for him to 
attend Wesleyan schools. Along the way, his 
outstanding gifts of leadership emerged, but 
more importantly, he became a follower of 
Jesus. 

During his ten-year term (1982·1992) as 
national superintendent of The Wesleyan 
Church in Sierra Leone, membership and 
financial support increased dramatically. An 
activist to the core, when he saw something 
needing to be done, he either did it himself or 
found someone to do it. 

During his years of administrative service, he was instrumental in beginning The Wesleyan 
Church in liberia. When a military coup overthrew the government, Or. Kroma was imprisoned. 
Wesleyans around the world prayed for his safety and release. When God delivered him, he 
testified that "God sent me to college (prisonI to get my Ph. D. in humility and theology." There 
was no bitterness, only praise. He believed it was all apart of God's plan. 

He died at the hand of rebel forces on January 13, 1999, while serving as Resident Minister of 
the Northern Province of Sierra leone. Though his mortal life is ended, his legacy of faith will 
never die. The worldwide Wesleyan family shares with his wife, Matilda and their twelve 
children (and grandchildren!. in their loss but praise is given for the continuing impact made by 
his life and ministry. 
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DIRECTORY 
2000 - 2004 

THE INTERNATIONAL CENTER 
THE WESLEYAN CHURCH 

P. O. Box 50434 
Indianapolis, Indiana 46250-0434 

Phone: (317) 570· 51 00 

GENERAL SUPERINTENDENTS 
Dr. Earle L Wilson: South/Central Administrative Area
 

Dr. Thomas E. Armiger: West/Central Administrative Area
 
Dr. David W. Holdren: Eastern Administrative Area
 

GENERAL SUPERINTENDENTS EMERITI 
Dr. Virgil A. Mitchell
 

Dr. J. D. Abbott
 
Dr. Robert W. Mcintyre
 

Dr. O. D. Emery
 
Dr. Lee M. Haines
 

GENERAL OFFICIALS 
GENERAL SECRETARY: Dr. Ronald D. Kelly 
GENERAL TREASURER: Mr. Donald M. Frase 
GENERAL PUBLISHER: Mr. Donald D. Cady 
GENERAL DIRECTOR OF COMMUNICATIONS: 

Dr. Norman G.Wilson 
GENERAL DIRECTOR OF EDUCATION AND THE MINISTRY: 

Rev. Kerry D. Kind 
GENERAL OIRECTOR OF ESTATE AND GIFT PLANNING 

Rev. Howard B. Castle 
GE~IERAL DIRECTOR OF EVANGELISM AND CHURCH GROWTH: 

Dr. Jerry G. Pence 
GENERAL DIRECTOR OF SUNDAY SCHOOL AND DISCIPLESHIP MINISTRIES: 

Or. Ray E. Barnwell, Sr. 
GENERAL DIRECTOR OF WORLD MISSIONS: Dr. Donald L Bray 
GENERAL DIRECTOR OF YOUTH: Rev. Ross A. DeMerchant 

GENERAL BOARD 
General Superintendents 

Or. Earle L. Wilson 
Dr. Thomas E. Armiger 
Dr. David W. Holdren 
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Area Representatives 

(MinisterialI (lay) 

North Central Area 

Dr. Steven D. Emery Dr. James Barnes 
Rev. Jeffrey Mansell Mr. Delbert F. Green 
Rev. Paul S. Hontz Dr. Judy Huffman 

Northeastern Area 

Dr. laurel D. Buckingham Mr. David Babb 
Dr. Daniel R. Chamberlain Mrs. Barbara A. Patrick 
Dr. Harry F. Wood Mr. Robert C. Strum 

Southern Area 

Dr. Robert E. Black Mr. Darll. Fowler 
Dr. Marlin R. Hotle Dr. Charles l. Joiner 
Rev. leon E. Thompson Dr. David J. Spittal 

Western Area 

Dr. Stephen F. Babby Dr. Paul Rees Mills 
Dr. James l. Garlow Mr. Frank E. Stevens 
Rev. W. Paul James Mr. Roger Metcalf 

AUXILIARIES 

Wesleyan Medical Fellowship: Dr. Storer W. Emmett. General Director 
Wesleyan Men: Appointment in hands of General Administrative Council 
Wesleyan Women: Mrs. Nancy Heer. General Director 

AGENCY AND CORPORATION EXECUTIVES 

Hephzibah Children's Home: Dr. larry E. Freels. General Director 
Wesleyan Investment Foundation: Dr. Craig A. Dunn, General Director 
Wesleyan Pension Fund: Mr. Robert l. Temple. General Director 
Wesleyan Native American Ministries: Mr. Adrian Jacobs. General Director 
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GENERAL BOARD OF REVIEW 

Chair: Dr. Lee M. Haines
 
Vice·Chair: Mr. Terry l. Slye
 

Secretary: Dr. Robert W. Mcintyre
 

Members 

(Ministerial) 

Dr. J. D. Abbott 
Dr. O. D. Emery 
Dr. Lee M. Haines 
Dr. Robert W. Mcintyre 
Dr. Wayne W. Wright 

(Ministerial Alternates) 

Dr. Donald D. Calhoun 
Rev. G. Vaughn Drummonds 
Rev. William D. James 
Dr. Joe C. Sawyer 

(Lay) 

Mr. Edgar Eckley 
Mrs. Mary Gunsalus 
Dr. Ronald Mitchell 
Mr. Terry l. Slye 

(Lay Alternates) 

Dr. Ivan Palmer 
Mr. John M. Storey 
Dr. Paul Baker Wood 

General Superintendents Emeriti:
 
Dr. Virgil A. Mitchell, Dr. 0.0. Emery, Dr. Robert W. Mcintyre
 

I 
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BOARD OF GENERAL SUPERINTENDENTS 
2000·2004 

DR. EARLE L. WILSON 
General Superintendent 

DR. THOMAS E. ARMIGER 
General Superintendent 

DR. DAVID W. HOLDREN 
General Superintendent 



13 THE WESLEYAN CHURCH 

GENERAL OFFICIALS
 
2000·2004
 

DR. RONALD D. KELLY
 
General Secretary
 

MR. DONALD M. FRASE
 
General Treasurer
 

MR. DONALD D. CADY
 
General Publisher
 

DR. NORMAN G. WILSON
 
General Director of
 
Communications
 

REV. KERRY D. KIND
 
General Director of Education & the
 

Ministry
 

REV. HOWARD B. CASTLE
 
General Director of Estate
 

& Gift Planning
 

DR. JERRY G. PENCE 
General Director of Evangelism 

&Church Growth 

DR. RAY E. BARNWELL, SR. 
General Director of Sunday School 

& Discipleship Ministries 

DR. DONALD L. BRAY 
General Director of World Missions 

REV. ROSS A. DEMERCHANT
 
General Director of Youth
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AUXILIARY AND SUBSIDIARY CORPORATION 
GENERAL DIRECTORS 

2000·2004 

DR. STORER W. EMMETT
 
General Director of Wesleyan
 

Medical Fellowship
 

MR. ADRIAN JACOBS
 
General Director of Wesleyan
 

Indian Ministries
 

MR. ROBERT L. TEMPLE
 
General Director of Wesleyan
 

Pension Fund
 

MRS. NANCY HEER
 
General Director of Wesleyan Women
 

DR. CRAIG A. DUNN
 
General Director of Wesleyan
 

Investment Foundation
 

DR. LARRY E. FREELS
 
General Director of Hephzibah
 

Children's Home
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NINTH GENERAL CONFERENCE
 
of
 

THE WESLEYAN CHURCH
 
Officers And Committees
 

General Superintendents and Co·Chairs:
 
Dr. Earle L. Wilson
 
Dr. Lee M. Haines
 

Dr. Thomas E. Armiger
 

Secretary
 
Dr. Ronald R. Brannon
 

Committee Assignments
 
General Conference Planning Committee
 

Dr. Ronald R. Brannon, Chair
 
Mr. Donald M. Frase, General Treasurer
 

Dr. Craig A. Dunn, Assistant General Secretary
 

Committee on Memorials
 
(Genera/Board ofAdministration) 

Dr. Thomas E. Armiger Mr. Edwin L. Hoover 
Dr. Stephen F. Babby Rev. W. Paul James 
Dr. James Barnes Dr. Charles L. Joiner 
Dr. Ray E. Barnwell, Sr. Dr. Ronald D. Kelly 
Dr. Ronald R. Brannon Rev. Kerry D. Kind 
Dr. Donald L. Bray Dr. David S. Medders 
Dr. Laurel D. Buckingham Mr. John M. Mervine, Sr. 
Mr. Donald D. Cady Dr. Paul Rees Mills 
Dr. E. Keith Carroll Rev. Donald W. Milstead 
Rev. Ross A. DeMerchant Dr. B. Marlin Mull 
Mr. Darl L. Fowler Mrs. Barbara A. Patrick 
Mr. Donald M. Frase Mr. Frank E. Stevens 
Mr. Don J. Garlow Mr. Charles A. Tegen 
Dr. James L. Garlow Rev. Leon E. Thompson 
Mr. Delbert F. Green Mr. David W. Tonnessen 
Dr. Lee M. Haines Dr. Earle L. Wilson 
Dr. David W. Holdren Dr. H. C. Wilson 
Dr. Paul S. Hontz Dr. Norman G. Wilson 

I 
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Committee on Special Nominations 
IGeneral Superintendents and Area Representatives of 

the General Board of Administration) 

Dr. Earle l. Wilson 
Dr. Lee M. Haines 
Dr. Thomas E. Armiger 

Dr. Stephen F. Babby 
Dr. James Barnes 
Dr. Laurel D. Buckingham 
Dr. E. Keith Carroll 
Mr. Darll. Fowler 
Mr. Don J. Garlow 
Rev. James L. Garlow 
Mr. Delbert F. Green 
Dr. David W. Holdren 
Dr. Paul S. Hontz 
Mr. Edwin l. Hoover 
Rev. W. Paul James 

Program. Promotion & 
Media Directors 

Dr. Donald L. Bray 
Dr. Ray E. Barnwell, Sr. 
Rev. Ross A. DeMerchant 
Dr. B. Marlin Mull 
Dr. Norman G. Wilson 
Rev. Kerry D. Kind 

Implementers 
Dr. Jerry G. Pence, Exec. Dir. 
Dr. Stephen D. Emery, Sem. Dir. 
Mrs. Margaret Gasperson, 

Operations 
Rev. Jack B. Lynn, Rallies Dir. 
Dr. J. Charles Mealy, Exhibits Dir. 

Tellers& Ushers Coordination
 
Dr. James A. Dunn
 

Dr. Charles L. Joiner
 
Dr. Ronald D. Kelly
 
Dr. David S. Medders
 
Mr. John M. Mervine, Sr.
 
Dr. Paul Rees Mills
 
Rev. Donald W. Milstead
 
Mrs. Barbara A. Patrick
 
Mr. Frank E. Stevens
 
Mr. Charles A. Tegen
 
Rev. Leon E. Thompson
 
Mr. David W. Tonnessen
 
Dr. H. C. Wilson
 

Journal Committee 
Rev. Oliver Dongell 
Mrs. Margie MeFrederic 
Rev. Jeffery A. Mansell 

Media Committee 
Rev. Jerry Brecheisen, Chair 
Mr. Alan Miller 

Honor Reception Committee 
Mrs. Margaret Gasperson 
Dr. & Mrs. Harold R. Gunsalus 
Rev. & Mrs. David M. Emery 

Sunday School Teachers 
Mr. Carl Shepherd, Adults 
Mrs. Joy Bryant. Youth 
Mrs. Esther Mullinax, Children 
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7:00 p.m. 

8:30 a.m.. 12:20 p.m. 

1:30 . 4:30 p.m. 

7:00 p.m. 

9:00 . 10:00 a.m. 

10:30 a.m.. Noon 

3:00 p.m. 

6:30 p.m. 

8:30 . 11 :20 a.m. 

1:30 . 4:30 p.m. 

7:00 p.m. 

THE WESLEYAN CHURCH 

PROGRAM 

Friday, July 14 

FOLLOWING CHRIST ... A WORSHIPPING CHURCH
 
Message: Dr. Clarence L. Bence
 

Saturday, July 15 

SEMINARS 

LEGISLATIVE SESSION
 
Chair: Dr. Earle L. Wilson
 
Pastoral Letter: Dr. Lee M. Haines
 

FOLLOWING CHRIST ... AGLOBAL CHURCH
 
Coordinator: Dr. Donald L. Bray
 

Sunday, July 16 

SUNDAY SCHOOL 

FOLLOWING CHRIST ... AHEALTHY CHURCH
 
Message: Dr. Thomas E. Armiger
 

FOLLOWING CHRIST ... AN EQUIPPING CHURCH
 
Message: Dr. James L. Garlow
 

FOLLOWING CHRIST ... AFOCUSED CHURCH
 
Message: Dr. Earle L. Wilson
 

Monday, July 17 

SEMINARS 

LEGISLATIVE SESSION
 
Chair: Dr. Lee M. Haines
 
Election of General Superintendents and
 

General Officials 

FOLLOWING CHRIST ... AREPRODUCING CHURCH
 
Message: Rev. Phil Stevenson
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8:30·11 :45 a.m. 

1:30·3:20 p.m. 

3:20-4:30 p.m. 

7:00·9:00 p.m. 

9:00 p.m. 

8:30·11:45 a.m. 

1:30-4:30 p.m. 

Following Adjournment 

NINTH GENERAL CONFERENCE 

Tuesday. July 18 

BUSINESS SESSION
 
Chair: Dr. Thomas E. Armiger
 
Devotions: Or. Jim l. Bond, General
 

Superintendent, Church of the Nazarene
 
Greetings from Fraternal Delegates
 

BUSINESS SESSION
 
Chair: Dr. Earle l. Wilson
 
Conference Business
 

AREA CAUCUSES
 
North Central Area
 
Northeastern Area
 
Southern Area
 
Western Area
 

FOLLOWING CHRIST ... A IJISCIPLE·MAKING CHURCH 
Message: Dr. Thom S. Rainer 

Honor Reception· Retiring General Officials
 
. Victoria Ballroom
 

Wednesday. July 19 

BUSINESS SESSION 
Chair: Or. Lee M. Haines 
Conference Business 

BUSINESS SESSION 
Chair: Or. Thomas E. Armiger 
Conference Business 

Chair: Dr. Earle l. Wi/son 
Installation of Newly Elected General Officials 

and 2000·2004 General Board 

Retiring General Secretary Ronald R. Brannon gives instructions to delegates. 
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ROLL OF DELEGATES 
July 15, 2000 

GENERAL SUPERINTENDENTS 

(MINISTERIAL) (LAY) 

Dr. Thomas E. Armiger
 
Dr. Lee M. Haines
 
Dr. Earle L. Wilson
 

GENERAL OFFICIALS 

Dr. Rav E. Barnwell. Sr. Mr. Donald D. Cady 
Dr. Ronald R. Brannon Mr. Donald M. Frase 
Or. Donald L. Bray 
Rev. Ross DeMerchant 
Rev. Kerry D. Kind 
Dr. B. Marlin Mull 
Dr. Norman G. Wilson 

OTHER GENERAL DIRECTORS 

Mr. Adrian Jacobs 
Dr. Larry E. Freels Mr. Robert L. Temple 
Dr. John A. Dunn 

GENERAL SUPERINTENDENTS EMERITI 

Dr. J. D. Abbott
 
Or. O. D. Emery
 
Dr. Virgil A. Mitchell
 
Dr. Robert W. Mcintyre
 

GENERAL BOARD AREA REPRESENTATIVES 

North Central Area 
Dr. David W. Holdren Dr. James B. Barnes 
Dr. Paul S. Hontz Mr. Delbert F. Green 
Dr. Ronald D. Kelly Mr. Edwin L. Hoover 

Northeastern Area 
Dr. Laurel D. Buckingham Mr. John M. Mervine. Sr. 
Dr. David S. Medders Mrs. Barbara A. Patrick 
Dr. H. C. Wilson Mr. David W. Tonnessen 

I Southern Area 
Dr. E. Keith Carroll Mr. Darl L. Fowler 
Rev. Donald W. Milstead Dr. Charles L. Joiner 
Rev. Leon E. Thompson Mr. Charles A. Tegen 
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(MINISTERIAL) (LAY) 

Western Area 
Dr. Stephen F. Babby Mr. Don J. Garlow 
Dr. James L. Garlow Dr. Paul R. Mills 
Rev. W. Paul James Mr. Frank E. Stevens 

COLLEGE PRESIDENTS 

Dr. Daniel R. Champerlain Dr. James B. Barnes 
Houghton College Indiana Wesleyan University 

Dr. David S. Medders Dr. Paul R. Mills 
Bethany Bible College Bartlesville Wesleyan College 

Dr. David J. Spittal 
Southern Wesleyan University 

DELEGATES AT LARGE 

Elected by: East Michigan, Greater Ohio, Florida, Illinois, Indiana South, Iowa-Minnesota, 
Kentucky. 

Dr. H. C. Wilson, Dis!. Sup!. 
Rev. Dean Brown 
Rev. Richard W. Kavanaugh 
Rev. Dale MacDonald 
Rev. Mel T. Norton 
Rev. John L. Symonds 

Rev. Donald E. Hodgins, Dist. Supt. 
Rev. Bert Mc Cutcheon 

Rev. Wayne B. Wager, Dist. Sup!. 
Dr. Kelvin S. Jones 
Rev. David A. Larson 
Rev. David W. LeRoy 

Dr. Harry F. Wood, Dist. Sup!. 
Rev. Kye Soo Ahn 
Rev. Thomas C. Bunting 
Rev. Paul D. Dieter 
Rev. Gary L. Hicks 
Rev. Bruce O. Lecates 
Rev. Barry L. Miller 
Dr. Ira Taylor 

ATLANTIC DISTRICT 
Mrs. Debbie Benson 
Mr. Ivan Graham 
Mr. Craig Libby 
Mr. R. Ken McGeorge 
Mr. Gordon E. Sabine 
Mrs. Elizabeth Weatherby 

CENTRAL CANADA
 
Mr. William Davis
 
Mrs. Penny Kingston
 

CENTRAL NEW YORK 
Mrs. Roberta A. Jelliff 
Mrs. Elaine Payne 
Mr. Sherwood R. Towers 
Mr. Clifton J. Seaman 

CHESAPEAKE 
Mr. Paul R. Dixon 
Mrs. Lynette Gregario 
Mr. James S. Johnson 
Mr. William A. Jones 
Mr. Roland W. Kelly 
Mrs. Millie M. Khim 
Mr. Frank Prettyman 
Dr. Graham Walker 
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(MINIS TERIAl/ 

Rev. Philip L. Harris, Dist. Supt. 
Rev. Gerald A. Kahre 

Rev. Isaac Smith, Dist. Supt. 
Rev. Keith Nash 
Rev. Tim Purcell 
Rev. Ron L. Wickard 

Rev. Richard L. Emery, Dist. Supt. 
Rev. Lyle R. Geist 

Rev. Kenneth J. Boschee, Dist. Supt. 
Rev. Steven DeNeff 
Rev. Stephen C. Johnson 

(LAY) 

COLORADO·NEBRASKA 

DAKOTA 

DELTA 

Mr. Jim Dow 
Mr. Daryle England 

Mr. Lowell Harms 
Mr. Delmar R. Johnson 
Mr. Wayne A. Mueller 
Mrs. Golden Seaton 

Mr. William L. Benton 
Mr. Edward E. Rose 

EAST MICHIGAN 
Mrs. Bonnie Boroff 
Mr. Thomas E. Reynolds 
Mr. Bob Rogers 

Rev. Gregory D. Reynolds	 Mr. Leonard Ruggles 
Mr. Mark A. Wagner 

EASTERN NEW YORK·NEW ENGLAND 
Or. Daniel A. Berry, Dist. Supt. 
Rev. Ralph E. Chapman 

Rev. Jerry D. Rott, Dist. Supt. 
Rev. Walter E. McKee, Jr. 
Rev. Dennis E. Waymire 

Rev. James E. Wiggins, Dist. Supt. 

Rev. Jeffrey A. Mansell, Dist. Supt. 
Rev. Stanley L. Booher 
Rev. Denver K. Dodrill 
Rev. Fred I. Fox 
Or. Daniel Gordon 
Rev. George C. Holley, Jr. 
Rev. David Kingsbury 
Or. James P. Vermilya 

Rev. John M. Mills, Dist. Supt. 
Rev. John A. Bray 

Mr. Jeff Leland
 
Mr. Scott Miller
 

FLORIDA 
Mr. H. Daniel Boyer 
Mr. Dean L. Greeno 
Mr. Dean L. Hughes 
Mr. M. Lee Schenck 

GEORGIA
 
Mr. Charles Harrell
 

GREA TER OHIO 
Mr. Michael D. Brown 
Mr. Robert Christian 
Mr. Larry A. DeMint 
Mrs. Kathy George 
Mrs. Marilyn Gordon 
Mrs. Kathern Taylor 
Mr. Charlie Via 
Mr. Gary Whaley 
Mr. Major Young 

ILLINOIS 
Mrs. Patty Bray 
Mr. John M. Handy 
Mrs. Michelle C. Hughes 
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(MINISTERIAL) 

Dr. Steven D. Emery, Dist. Supt. 
Rev. David K. Anderson 
Rev. Paul W. Boss 
Dr. Kenneth R. Heer 
Rev. Robert G. VanCise 

Dr. Harold E. Bardsley, Dist. Supt. 
Dr. Clarence l. Bence 
Rev. Michael Cloud 
Rev. Stanley K. Hoover 
Rev. Gale A. Janofski 
Rev. Charles J. McCallum, Jr. 
Rev. Rick Shockley 
Rev. David A. Terhune 

Rev. Marvin l. Hughes, Dist. Supt. 
Rev. Bob l. England 
Rev. J. Philo Jones 
Rev. Monty l. Mahoney 
Rev. Gordon l. Tilley 

Rev. Ronald C. McClung, Dist. Supt. 
Rev. Gary G. Brewster 
Dr. Donald D. Calhoun 
Rev. J. Richard Ernst 

Rev. W. Paul James, Dist. Supt. 
Rev. David R. Kaufmann 
Rev. Richard McLean 
Rev. J. Nathan Rovenstine 

Rev. Glenn D. Black, Dist.Supt. 
Rev. F. Keith Biddle 

(LAY) 

INDIANA CENTRAL 
Mrs. Martha Blackburn 
Dr. Craig A Dunn 
Mr. R. Max Greenwalt 
Mr. Thomas McBride 
Mr. Carl Shepherd 

INOIANA NORTH 
Mr. Robert l. Appleman 
Mr. Kevin J. Batman 
Mrs. Keetha Broyles 
Mr. James Luttrull, Sr. 
Mr. Ben Medows 
Mrs. Alberta Metz 
Dr. Byron l. Tippey 
Mr. David Wuertley 

INDIANA SOUTH
 
Mr. Frank E. Arney
 
Mr. Harvey Best
 
Dr. Roger Dillman
 
Mr. S. Dale Hayhurst
 
Mrs. Martha Murphy
 
Mr. Steve Willis
 

IOWA· MINNESOTA 
Mr. Robert Howlett 
Mr. Tim Jewell 
Mr. Terry l. Slye 
Mrs. Suzi Swarthout 
Mr. Richard G. Walquist 

KANSAS 
Mr. Darrell L. Alliison 
Mr. Dean J. Callison 
Mrs. Margie McFrederick 
Mr. Ernie Mikesell 

KENTUCKY 
Mr. Robert Basham 
Mr. Dan E. Campbell 
Mr. Glenford D. Wingham 
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(MINISTERIAL) 

Rev. Leon E. Thompson, Dis!. Supt. 
Rev. James L. Denny 
Dr. Ronald L. Hamilton 
Rev. Wayne A. Johnson 
Rev. Daniel E. LeRoy 
Rev. Charles C. Moses 
Rev. James C. Smith 
Rev. J. Ronald Thompson 
Rev. Carroll M. Upton 
Dr. Aron P. Willis 

Rev. Henry D. Williams, Dist. Sup!. 
Dr. Robert E. Black 
Rev. J. Wesley Brown 
Rev. Harold M. Bumby 
Rev. David M. Emery 
Dr. Melvin L. Gentry 
Dr. Ronald L. Haithcock 
Rev. Raymond L. Phaup 
Rev. J. W. Phillips 
Rev. W. M. "Buddy" Rampey 
Rev. G. Timothy Smith 
Rev. Hoover E. Smith 
Rev. David L. Vardaman 

Rev. Stephen S. Skinner, Dis!. Supt. 
Rev. RogerL. Cooper 
Rev. Ronald T. Schmidt 
Rev. Jonathan White 

Rev. Joseph W. Watkins 
Dist. Supt. 

Dr. Stephen F. Babby, Dist. Sup!. 
Rev. Bernabe L. Alejo 
Rev. Cesar B. Briones 
Rev. Jay P. Buckingham 
Rev. Oliver B. Dongell 
Rev. David A. Ellis 
Rev. Jon Farmer 
Rev. Donald W. Fox 
Rev. Larry Lamb 
Rev. Franklin W. Robinson 
Rev. Philip T. Stevenson 
Dr. Karl R. Westfall 

(LAY) 

NORTH CAROLINA EAST 
Mr. Harold Bean 
Dr. Bette T. Beane 
Mrs. Rachelle B. Denny 
Mrs. Joyce W. Kinney 
Mr. Dennis LaRue 
Mr. William H. Reeves 
Mr. Parkes Richey 
Ms. Sondra D. Shuping 
Mr. Stephen A. Storey 
Mr. Leonard D. Stowe 

NORTH CAROLINA WEST 
Mrs. Sherry Alloway 
Mrs. Dianna Andrews 
Mr. M. Tony Baker 
Mr. Donald L. Carr 
Mr. Jon D. Childs, Sr. 
Mr. Larry D. French, Sr. 
Mrs. Margaret P. Gasperson 
Mr. Harold Haithcock 
Dr. Lowell E. Jennings 
Mrs. LaVon P. Keener 
Mr. Daniel N. Loggins 
Mrs. Esther L. Mullinax 
Mr. Donald W. Parham 

NORTH MICHIGAN 
Mr. Jerry F. Grewe 
Mr. Kenneth Hubbard 
Mrs. Avis Ward 
Mr. Paul Whitney 
Mr. Norman R. Whittum 

NORTHWEST 
Mr. Roger L. Metcalf 

PACIFIC SOUTHWEST 
Mr. Skip Elmore 
Mr. Rodney Frank 
Mr. James A. Goings 
Mr. Walter John 
Mr. Lynn A. Knierim 
Mr. Harold Long 
Mr. Roger L. Ryan 
Mr. Steven Stedwell 
Mrs. Sonja Stubbs 
Mr. Henry Tanioka 
Mr.•1. Raymond Wells 
Mr. Mario Zuniga 
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(Ministerial) 

Dr. Jerry G. Pence, Dist. Supt. 
Rev. Dwight L. Addington 
Rev. Arlie E. Davis 
Rev. Anthony M. Graham 
Rev. Dwight A. Mikesell 
Rev. Robert J. Simpkins, Sr. 

Rev. Robert E. Smith, Dist. Supt. 
Rev. Fred D, Andrews 
Rev. Foster D. Gentry 
Rev. Orvan J. Link 
Rev. W. Jonathan Payne 

Dr. Marlin R. Hotle, Dist. Supt. 

Dr. Blair Ritchey, Dist. Supt. 

Rev. Max A. Colaw, Dist. Supt. 
Rev. Joe W. Colaw 
Rev. Gary Maness 

Dr. Harold R. Gunsalus, Dist. Supt. 
Rev, Randy J. Garner 
Rev. Barry G. Lawson 
Rev. Robert W. Phaup 
Rev. Gerald L. Rodgers 
Rev. Ricardo M. Rodriguez 

Dr. Ronald D. Kelly, Dist. Supt. 
Rev. Michael A. Black 
Rev. Lynn E. Bruce 
Rev. Carles L. Fletcher 
Rev. Chris E. Hinterman 
Rev. N. Keith Hinton 
Rev. Vaughn B.Jensen 
Rev. Dennis L. Jackson 
Rev. Dennis L. Perkins 

(Lay) 

PENN-JERSEY 
Dr. David Babb 
Mrs. Heike Theil Bocanegra 
Mr. Brian Rehm 
Mrs. Shirley L. Smith 
Mr. Robert C. Strum 
Mr. Joseph A. Sweigard, 

SOUTH CAROLINA 
Mrs. Joy Bryant 
Mr. Jonathan Catron 
Mr. Erling O. Holscher 
Mrs. Jo Ann Mitchell 
Mrs. Sue J. Rickman 

TENNESSEE
 
Mr. Oliver H. France
 

TEXAS 
Mr. Mark Bartley 

TRI·STATE
 
Mr. Warren Little
 
Mr. James Perry
 
Mr. Vito Sansone
 

VIRGINIA 
Mr. Edward L. Arrington, Jr. 
Mr. James D. Fralin 
Mr. Dewey Gunnoe 
Mr. William H. Overstreet 
Mr. David W. Price 
Or. Lewis R. Sheckler 

WEST MICHIGAN 
Mr. Gary L. Barker 
Mr. Robert D. Barnes 
Mr. John Cheney 
Mrs. Sandy Cheney 
Mr. Steven H. Edmondson 
Mr. James T. Fuller 
Mr. Ronald Merrill 
Mr. Preston Overway 
Mr. Harold Sheridan 
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(MINISTERIAL) (LAY) 

WEST VIRGINIA 
Dr. Daniel E. Finch, Dis!. Sup!. Mr. Paul Knisley 

WESTERN NEW YORK 
Rev. G. Vaughn Drummonds. Dis!. Sup!. Mr. Robert E. Barnett 
Rev. Karl D. Eastlack Mrs. Ina L. Newcomb 
Rev. Robin W. George Mr. Philip Stockin 

WESTERN PENNSYLVANIA 
Rev. Randy A. Swink. Dis!. Sup!. Mr. Edgar Eckley 
Rev. Robert J. Croft Mr. Robert A. Kaltenbaugh 
Dr. Richard K. Eckley Mr. Ronald Naugle 

WISCONSIN 
Rev. Mark Gorveatte, Dis!. Supt. Ms. Rose Postle 
Rev. Ronald W. Gormong Mr. Paul K. Vreugdenhil 
Rev Mark O. Wilson Mr. Vernon H. Woods 

PROVISIONAL GENERAL CONFERENCE 

Rev. Carlston E. Christie 

Rev. Stan Baker 

Rev. Joel Lempo Toworai 

Rev. Edvaldo BarrolO 

Rev. Daniel Bernate 

Rev. Roberth Barrantes 

Rev. Jack Cameron 

Rev. Nathanael Bonne-Annae 

Dr. Lalkhawlien Pulamte 

CARIBBEAN 
Mr. Eustace W. E. Hill 

WORLD MISSIONS 

AUSTRALIA
 
Mr. Frank Carroll
 

BOUGAINVILLE
 
Mr. Isaac Karoan
 

BRAZIL 
Mr. Edilson de Matos Pinho 

COLOMBIA 
Mr. Henry Hernandez Londono 

COSTA RICA 
Mr. Alexis Quiros Aguero 

GUYANA
 
Ms. Wendy Hazel
 

HAITI 
Mr. Levy L. Perceval 

INDIA· EAST 
Mr. Buonthanglien Hmar 

I 



26 NINTH GENERAL CONFERENCE 

(Ministerial) (lay) 

INDIA· WESTERN
 
Dr. Samuel R. C. Justin Or. P. Panga Devadas
 

INDONESIA
 
Rev. Z. Y. Lasibey Mr. Nimrot Afuiakani
 

LIBERIA
 
Rev. Isaac Wheigar Mrs. Evelyn Kroma
 

MEXICO
 
Rev. Arturo Salas No lay delegate sent
 

MOZAMBIOUE 
Rev. Daniel Machate Cossa Mr. Graca Simao Nhatelo 

MYANMAR 
Rev. Morris Liana No lay delegate sent 

PAKISTAN 
Rev. Eric Bahadur Mr. Patrick Bahadur 

PAPUA NEW GUINEA 
Rev. Yawijah Tuguyah Mrs. Poisy Eapaea 

PERU 
Rev. Anita Carrion Mr. Jose Bias 

PUERTO RICO 
Rev. William Torres Mr. Ernesto Perez 

SIERRA LEONE 
Rev. S. D. Kanu Mr. Saidu Kanu 

SOUTHERN AFRICA 
Rev. Robert Sipho Nhlengethwa Mrs. Thabisile G. Thwala 

ZAMBIA 
Rev. Jericho Sikwiilala Mr. Harrison A. Nyoni 

NON·VOTING DELEGATES 
Auxiliary General Directors 

Or. Storer W. Emmett, Wesleyan Medical Fellowship 
Mr. Stephen C. Drown, Wesleyan Men 
Mrs. Nancy Heer, Wesleyan Women International 

Agency and Corporation General Directors 
Rev. Howard B. Castle, Estate Planning 

Pioneer District Superintendents 
Or. Jerry Yellowhawk, Wesleyan Native American 
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World Missions District and Pioneer Areas 
Albania - Rev. James Ramsay 
Azerbaijan - Rev. Michael A. Veach 
British Isles - Rev. E. N. Sawyers 
Cambodia - Rev. Meng Hong 
Chile - Rev. Carlos Martinez 
Croatia - Rev. Zdenko Jovisic 
Czech Republic - Rev. Lenka Strakova 
Ecuador - Rev. Johnny Pinos 
Germany - Rev. Klaus Weidlich 
Guatemala - Rev. Carlos Rivas 
Honduras - Rev. Daniel Gainor 
Korea - Rev. Soo Tal Oh 
Russia - Rev. Vladimir Musatov 
Sri·Lanka - Rev. Cedric Aloysius Rodrigo 
Suriname - Rev. Levi Herman lengibe 

World Missions Field Directors 
Albania· Rev. James Ramsay 
Azerbaijan - Rev. Michael A. Veach 
Bougainville - Rev. Frank Midavaine 
Brazil - Rev. Kevin Smith 
British Isles - Dr. Daniel Burnett 
Cambodia - Rev. Reynaldo Rafael 
Colombia - Rev. Rodney Guptill 
Croatia - Rev. Kent Picks/ay 
Czech Republic - Rev. John Croft 
Germany - Rev. Kevin Austin 
Honduras - Rev. Steve Strand 
India - Dr. Charles S. Paine 
Indonesia - Rev. Keith Norris 
Japan - Rev. Richard Barker 
Mexico - Mr. Ed Parman 
Mozambique - Rev. Orai Lehman 
Papua New Guinea - Rev. Randy Freeman 
Peru - Rev. Jarvis Ferguson 
Puerto Rico - Rev. Marcus Dean 
Russia - Dr. Ken Blake 
Suriname - Rev. Steve Pocock 
Zambia - Rev. Fred Cromer 

World Missions Area Directors 
Dr. Marion Vreugdenhil- Africa 
Rev. Rick West - Americas, Puerto Rico 
Dr. Paul Turner - Asia 
Rev. Dennis Wright - Europe 
Rev. Wayne MacBeth - Pacific 
Dr. James P. Vermilya .- Caribbean 
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DAILY PROCEEDINGS
 

General Superintendent Earle L. Wilson calls the meeting to order.
 
(Seated Lto R- Dr. Craig Dunn, Dr. Ronald R. Brannon, Dr. Lee M. Haines, Dr. Thomas E. Armiger)
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DAilY PROCEEDINGS 

First Sitting
 
Saturday, July 15,2000 - 1:30 p.m.
 

Chair:	 General Superintendent Earle L. Wilson. 
1. Chair Wilson opened the first business session of the Ninth General Conference of 

The Wesleyan Church by welcoming the delegates to Greensboro, NC. The session was held in 
the Joseph S. Koury Convention Center in the Imperial Ballroom at 1:30 p.m. on Saturday, July 
15, 2000. On the platform were seated the three General Superintendents of The Wesleyan 
Church, Or. Earle l. Wilson, Or. Lee M. Haines, and Or. Thomas E. Armiger. Also seated on the 
platform were General Secretary Ronald R. Brannon and Assistant General Secretary Craig A. 
Dunn. Across the front of the tables where these officials were seated was a large sign with 
the conference theme which read: "The Wesleyan Church ... Mission 2000 Following Chris!." 

2. Chair Wilson recognized the three General Superintendents Emeriti and their 
spouses: Or. Robert W. Mcintyre, Or. O. O. Emery and Or. Virgil A. Mitchell. Or. J. D. Abbott 
was unable to attend. Chair Wilson also recognized the members of the General Board of 
Administration and the delegates from overseas countries. 

3. The chair introduced General Superintendent Emeritus, Dr. Robert W. Mcintyre. 
who offered the opening prayer for this first business session of the Ninth General Conference 
of The Wesleyan Church. 

4. General Secretary Ronald R. Brannon instructed the delegates on the completion 
of the roll call ballot for Saturday, July 15. The results showed 374 voting and 33 non-voting 
delegates present. 

5. The General Secretary moved that the program arranged by the General 
Conference Planning Committee and printed on pages 5·15 of the General Conference program 
book be adopted as a guideline for the order of business of this Ninth General Conference of 
The Wesleyan Church. The motion was adopted. 

6.	 The General Secretary moved that the following Special Orders be adopted: 

Special Orders 
(1)	 Saturday, 1:45 p.m., Pastoral Letter 
(2)	 Tuesday, 11 :00 a.m., Fraternal Delegates Presented 
(3)	 Tuesday, 3:20 p.m., Area Caucuses 
(4)	 Tuesday, 8:30 p.m., Ritual of Gratitude Honoring Retiring General Officials 
(5) Tuesday, 9:00 p.m., Honor Reception for Retiring General Officials 

The Special Orders. as presented by the General Secretary, were adopted. 
7. The General Secretary presented the Session Rules which were printed on page 6 

of the General Conference program book and moved their adoption. 

Session Rules 
(1)	 The conference bar shall consist of the platform and the area where the tables are 

placed. 
(2)	 To facilitate identification and admission within the bar, all delegates shall be 

required to wear the name badges provided with the delegates' packets. 
(3)	 Roll call shall be taken by ballot once a day as the first item of business in that 

day's first sitting, on the prescribed forms as provided by the secretary. 
(4)	 A delegate desiring to speak shall raise the colored card provided and await the 

recognition of the chair before proceeding to the numbered microphone designated 
by the chair. The technician will then activate the microphone. The delegates 
shall begin by announcement of their name and the name of the district or 
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organization being represented. Example: "Mr. Chair, I am William Marrow from 
the Florida District." 

(51	 A copy of each resolution or motion offered from the floor shall be confirmed in 
writing. The original shall be given to the chair, and the duplicate to the secretary. 
Forms are provided. Tellers will deliver the form to the platform after preparation 
by the delegate. 

(6)	 Delegates desiring permission to be excused from attending the General 
Conference will please indicate so in writing to the General Secretary, Dr. Ronald 
R. Brannon, or a member of his staff. He will advise the chair of the change in 
delegation. 

The motion to adopt the Session Rules carried. 
8. As called for by the Special Order of the Day, General Superintendent Dr. Lee M. 

Haines presented the 2000 Pastoral Letter on behalf of the Board of General Superintendents. 
The Pastoral Letter was received by the delegates, and they expressed their appreciation with 
a standing ovation. (See page 102.) 

9. Chair Wilson recognized Dr.•Iohn A. Dunn, CEO of the Wesleyan Investment 
Foundation. Dr. Dunn, along with Wesleyan Investment Foundation board chair, Dr. Donald D. 
Calhoun and Mr. Donald M. Frase, treasurer of WIF, presented a check to the Board of General 
Superintendents in the amount of $253,952.86 in order to payoff the financing on the 
headquarters building on Castleway Drive in Indianapolis, Indiana. The Board of General 
Superintendents expressed their appreciation on behalf of the denomination to Dr. Dunn and to 
the Wesleyan Investment Foundation for the gift to the denomination. The delegates expressed 
their appreciation by appropriate applause. 

10.	 The conference recessed for break from 2:40·3:00 p.m. 
11. General Secretary Dr. Ronald R. Brannon read instructions to the delegates with 

regard to the operation of the electronic voting equipment. Subsequent to the instructions, two 
test ballots were cast by the delegates in order to assure that the delegates understood the 
operation of the electronic voting equipment. 

12. The General Secretary read the following introduction to memorials: In keeping 
with paragraph 1565 of The Discipline, it is our plan to read only those memorials that have 
been recommended for adoption by the Committee on Memorials. These will be presented for 
adoption in the order that has been decided by the committee. The memorials that are not 
recommended will be referred to by number only and by stating that they are not recommended. 
Since all the delegates have copies of the memorials and will be following along very carefully, 
we will not always feel obligated to read the full title, Discipline reference, or the originator of 
any memorial. 

13. Memorial 1, Journal Committee, was presented and adopted upon motion. The 
chair announced the appointment of Rev. Oliver Dongell, Mrs. Margie McFrederic, and Rev. 
•Ieffery A. Mansell as the Journal Committee. 

14.	 Memorial 3, Unfinished Business, was presented and adopted upon motion. 
15. Memorial 300, Voting Privileges for Director of Estate Planning. The chair 

announced that since this ballot required a two·thirds majority vote to pass, according to The 
Discipline, we would utilize the electronic voting equipment. The results of the electronic voting 
showed 372 votes cast. 368 - yes, 4 -no. The chair declared this memorial passed by more 
than the two-thirds vote. 

16. Memorial 301·L, Voting Privileges for General Director of Wesleyan Women 
International. The chair announced that since this ballot required a two-thirds majority vote to 
pass, according to The Discipline, we would utilize the electronic voting equipment. The results 
of the electronic voting showed 371 votes cast, 346 - yes, 25 - no. The chair declared this 
memorial passed by more than the two·thirds vote. 

17. Memorial 306, Option for Committee on Special Nominations to Present One 
Nomination for Election of General Officials, was presented and adopted upon motion. A 
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motion was made with support that Memorial 306 be made effective immediately. Since a 
two·thirds vote was necessary to pass the resolution, the chair elected to use the electronic 
balloting. The results showed 365 votes cast, 293 - yes, 72 - no. The chair declared this 
memorial passed by more than two· thirds vote. 

18. Chair Wilson turned the chairing of the meeting to Dr. lee M. Haines. 
19. Dr. Earle l. Wilson reported. General Superintendent Earle l. Wilson was 

presented to answer questions concerning his quadrennial report. (General officials' reports 
were provided to the delegates for reading before the conference began.l The report was 
accepted with appreciation by the delegates. (See page 125.) 

20. Chair Haines returned the chairing of the meeting to Dr. Earle l. Wilson. 
21. Dr. lee M. Haines reported. General Superintendent lee M. Haines was presented 

to answer questions concerning his quadrennial report. The report was accepted with 
appreciation by the delegates. (See page 128.) 

22. Dr. Thomas E. Armiger reported. General Superintendent Thomas E. Armiger was 
presented to answer questions concerning his quadrennial report. The report was accepted 
with appreciation by the delegates. (See page 131.) 

23. Dr. Ronald R. Brannon reported. General Secretary Ronald R. Brannon was 
presented to answer questions concerning his quadrennial report. The report was accepted 
with appreciation by the delegates. (See page 135.) 

24. Mr. Donald M. Frase reported. General Treasurer Donald M. Frase was presented 
to answer questions concerning his quadrennial report. The report was accepted with 
appreciation by the delegates. (See page 147.) 

25. Mr. Donald D. Cady reported. General Publisher Donald D. Cady was presented to 
answer questions concerning his quadrennial report. The report was accepted with 
appreciation by the delegates. (See page 157.) 

26. Dr. Norman G. Wilson reported. General Director of Communications Norman G. 
Wilson was presented to answer questions concerning his quadrennial report. The report was 
accepted with appreciation by the delegates. (See page 163.) 

27. Rev. Kerry D. Kind reported. General Director of Education and the Ministry Kerry 
D. Kind was presented to answer questions concerning his quadrennial report. The report was 
accepted with appreciation by the delegates. (See page 168.) 

28. Dr. B. Marlin Mull reported. General Director of Evangelism and Church Growth B. 
Marlin Mull. was presented to answer questions concerning his quadrennial report. The report 
was received with appreciation by the delegates. (See page 179.) 

29. Dr. Ray E. Barnwell, Sr., reported. General Director of local Church Education 
Ray E. Barnwell, Sr. was presented to answer questions concerning his quadrennial report. The 
report was received with appreciation by the delegates. (See page 195.) 

30. Rev. Ross A. DeMerchant reported. General Director of Youth Ross A. DeMerchant 
was presented to answer questions concerning his quadrennial report. The report was received 
with appreciation by the delegates. (See page 201.) 

31. Dr. Donald l. Bray reported. General Director of World Missions Donald l. Bray 
was presented to answer questions concerning his quadrennial report. The report was received 
with appreciation by the delegates. (See page 208.) 

32. Dr. Storer W. Emmett reported. General Director of Wesleyan Medical Fellowship 
Storer W. Emmett was presented to answer questions concerning his quadrennial report. The 
report was received with appreciation by the delegates. (See page 212.1 

33. Mr. Stephen C. Drown reported. General Director of Wesleyan Men Stephen C. 
Drown was presented to answer questions concerning his quadrennial report. The report was 
received with appreciation by the delegates. (See page 216.) 

34. Mrs. Nancy Heer reported. General Director of Wesleyan Women Nancy Heer was 
presented to answer questions concerning her quadrennial report. The report was received 
with appreciation by the delegates. (See page 218.) 
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35. Rev. Howard B. Castle reported. General Director of Estate Planning Howard B. 
Castle was presented to answer questions concerning his quadrennial report. The report was 
received with appreciation by the delegates. (See page 226.) 

36. Dr. Larry F. Freels reported. General Director of Hephzibah Children's Home Larry 
F. Freels was presented to answer questions concerning his quadrennial report. The report was 
received with appreciation by the delegates. (See page 230.1 

37. Dr. John A. Dunn reported. General Director of Wesleyan Investment Foundation 
John A. Dunn was presented to answer questions concerning his quadrennial report. The 
report was received with appreciation by the delegates. (See page 237.) 

38. Mr. Robert L. Temple reported. General Director of Wesleyan Pension Fund Robert 
L. Temple was presented to answer questions concerning his quadrennial report. The report 
was received with appreciation by the delegates. (See page 242.) 

39. Memorial 117, Automatic Transfer of Pastor's Local Church Membership, was 
presented and adopted upon motion. 

40. Memorial 115, Automatic Transfer of Pastor's Local Church Membership, was not 
recommended and was not adopted. 

41. Memorial 116, Automatic Transfer of Pastor's Local Church Membership, was not 
recommended and was not adopted. 

42. Memorial 52, Addition of Appropriate Scripture References to Elementary 
Principles, was not recommended and was not adopted. 

43. Memorial 336, General Superintendent Emeritus Nomination, was adopted upon 
motion. 

44. Memorial 120, Official Notations on Permanent Local Membership Record, was 
not recommended and was not adopted. 

45. Memorial 142, Absentee Ballots Added to Pastoral Voting, was not recommended 
but was moved for adoption from the floor. A motion was made with support to amend the 
resolution to empower the editing committee to include the validation language from the 1992 
Discipline into Memorial 142 so that there is a way to validate the absentee ballots by the local 
church secretary. The amendment was adopted, and with the amendment the motion was 
adopted by electronic ballot which showed 368 votes cast, 254 - yes, 114 - no. 

46. Memorial 143, Absentee Ballots Added to Pastoral Voting, was not recommended 
and was not adopted. 

47. Memorial 144, Absentee Ballots Reinstated for Pastoral Votes, was not 
recommended and was not adopted. 

48. Memorial 147, Addition of Expository Preaching to Duties, was not recommended 
and was not adopted. 

49. Memorial 149, Annual Review of Pastoral Support, was presented for adoption. 
Discussion followed on Memorial 149 but the chair declared the afternoon session in recess 
before this memorial was adopted. (See Item 60.) 

50. The first sitting of the Ninth General Conference of The Wesleyan Church 
adjourned at 4:33 p.m. for the scheduled dinner break. 

Second Sitting
 
Monday, July 17. 2000 - 1:30 p.m.
 

Chair: General Superintendent Lee M. Haines. 
51. Chair Haines called the second sitting to order at 1:30 p.m. The opening prayer for 

this session was offered by General Superintendent Emeritus Dr. O. D. Emery. 
52. General Secretary Ronald R. Brannon instructed the delegates on the completion 

of the roll call ballot. The roll call showed 399 voting delegates and 35 non-voting delegates 
present. 
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53. The Journal Committee reported through member Oliver B. Dongell of the Pacific 
Southwest District, noting that the minutes of the first sitting of the Ninth General Conference 
of The Wesleyan Church held on Saturday, July 15, 2000, accurately describe the business 
conducted by the Ninth General Conference at said sitting. The report of the Journal 
Committee was accepted by vote of the body. 

54. Dr. Lee M. Haines turned the chairing of the meeting over to Dr. Thomas E. 
Armiger. 

55. Dr. Lee M. Haines read a personal statement of thanks regarding his declining to 
seek re·election to the assembled delegates. The delegates responded to the statement from 
Dr. Haines with a standing ovation. (See page 245, Appendix A.) 

56. Dr. Armiger returned the chair to Dr. Haines. 
57. An electronic yes/no ballot was cast for the reelection of General Superintendent 

Dr. Earle L. Wilson. The results of the ballot showed 388 votes cast: 359 - yes and 31 - no. 
The chair declared Dr. Earle L. Wilson reelected to the position of General Superintendent of 
The Wesleyan Church for the 2000·2004 quadrennium, and Dr. Wilson expressed his 
appreciation for the very positive vote and accepted the position. 

58. An electronic yes/no ballot was cast for the reelection of General Superintendent 
Dr. Thomas E. Armiger. The results of the ballot showed 390 votes cast: 345 - yes and 43 
no. The chair declared Dr. Thomas E. Armiger reelected to the position of General 
Superintendent of The Wesleyan Church for the 2000·2004 quadrennium, and Dr. Armiger 
expressed his appreciation for the very positive vote and accepted the position. 

59. A paper ballot numbered one was cast for the election of the third General 
Superintendent of The Wesleyan Church office, vacated as a result of the decision of General 
Superintendent Lee M. Haines not to be considered for re-election. 

60. Memorial 149, Annual Review of Pastoral Support, was back before the body. 
(See Item 49.) An amendment was proposed to strike the word "responsibility" in line 24 of 
Memorial 149. The motion to amend failed. Memorial 149 as presented was adopted. 

61. A memorial was proposed from the floor providing for anew paragraph 746 in The 
Discipline which extends the benefits of Memorial 149 to pastoral staff and church employees. 
The Memorial reads as follows: "746. Annual Review of Staff Support. The salaries and 
benefits of the pastoral staff and other employees of the Church, including health insurance 
and employee contributions for the Wesleyan Pension Fund, shall be reviewed annually by the 
local board of administration in a manner parallel to that provided for the pastor in 702. 
Reports on the provisions for staff and employees shall be sent to the district superintendent 
only for those under district appointment." The proposed memorial was adopted. 

62. Memorial 150, Initial and Renewal Call Procedures, was presented for adoption. It 
was moved and seconded to strike the words "Editorial Committee" in the last resolve and 
insert the words, "General Board of Administration." It was then moved and seconded to 
amend the amendment by deleting the words "General Board of Administration" and inserting 
the words, "Board of General Superintendents." Upon suggestion by the chair, the mover of 
the first amendment and the second agreed to this change without a vote of the body. A 
motion was made to close debate and carried by the requisite two/thirds vote. A call for the 
division of the house on this question was adopted by electronic ballot by more than the one· 
fourth vote required: 389 votes cast: 206 - yes and 183 - no. The motion to divide the house 
called for the lay delegates to vote first. An electronic vote on the lay side was taken showing 
177 votes cast with 73 - yes and 104 - no. The chair declared Memorial 150 had failed 
because it had failed to pass by the majority required for the lay division of the house. 

63. The conference recessed for break from 2:55·3: 15 p.m. 
64. The report was given on ballot number one for the third General Superintendent. 

(See teller's report, p. 122) The chair declared there was no election. By common consent of 
the body, it was decided to limit the voting on the second ballot for the third General 
Superintendent to those that had received 10 or more votes on the first ballot. 
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65. General Superintendent Emeritus Or. Virgil A. Mitchell led the General Conference 
in a prayer asking for wisdom in electing a General Superintendent for The Wesleyan Church. 
After the prayer, ballot number two was cast for the election of the third General 
Superintendent. Several who had received 10 or more votes withdrew their names, so the 
chair called for an open paper ballot again. 

66. Memorial 180, Option to Assign Trustees Duties and Powers to Local Board of 
Administration, was adopted upon motion. 

67. Memorial 55, Duties of Trustees Assigned to the Local Board of Administration, 
was not recommended and was not adopted. 

68. Memorial 182, Covenant Membership Required for Service on Nominating 
Committee, was adopted upon motion. 

69. Memorial 184, Major Gift Investment Control, was moved for adoption. An 
amendment was proposed to remove the word "approval" in the resolved section (line 2, page 
16) and insert the word "advice." An electronic ballot was cast for the amendment showing 
396 votes cast with 218 - yes and 178 - no. The chair declared the amendment approved. As 
amended Memorial 184 was adopted. 

70. Memorial 215, Option for Bi·Annual Meeting, was not recommended but was 
moved for adoption from the floor. After discussion Memorial 215 was not adopted. 

71. Memorial 218, Addition of District Secretary to Action Committee, was not 
recommended and was not adopted. 

72. Memorial 220, Option to Remove District Treasurer from Mandatory Membership 
on Action Committee, was not recommended and was not adopted. 

73. Memorial 224, Option to Delegate District Budget to District Board of 
Administration, was not recommended but was moved for adoption from the floor. A motion 
was made to substitute the following language for lines four and five on page 19 of Memorial 
224. "To adopt an annual budget of income and expense for the district or to assign this duty 
to the district conference." The chair called for a voice vote on the substitute motion, and 
declared the motion lost. He then called for avoice vote on the original motion. The results of 
the vote being unclear the chair called for an electronic vote to be taken which showed 384 
votes cast with 172 - yes and 212· no. Memorial 224 was not adopted. 

74. A report was read on ballot number two for General Superintendent. (See teller's 
report p. 122) The chair declared there was no election, and instructed the delegates to limit 
voting to candidates that had received 10 or more votes in the previous ballot as called for by 
the consent of the body. 

75. Ballot number three was cast for General Superintendent by electronic ballot. 
There were 389 votes cast with 195 needed to elect: Marlin Mull - 166; Jerry Pence - 81; 
Ron Kelly - 48; Clarence Bence - 48; David Holdren - 46. The chair declared there was no 
election. 

76. Ballot number four was cast for General Superintendent by electronic ballot. 
There were 393 votes cast with 197 needed to elect: Marlin Mull - 182; Jerry Pence - 90; 
Clarence Bence - 53, Ron Kelly - 34; David Holdren - 34. The chair declared there was no 
election. 

77. Ballot number five was cast for General Superintendent by electronic ballot. There 
were 392 votes cast with 197 needed to elect: Marlin Mull - 196; Jerry Pence - 108; David 
Holdren - 41; Ron Kelly - 28, Clarence Bence - 19. The chair declared there was no election. 

78. A motion was made from the floor to postpone the election of the General 
Superintendent until Tuesday morning. The motion to postpone was not adopted. 

79. Ballot number six was cast for General Superintendent by electronic ballot. There 
were 378 votes cast with 190 needed to elect: Marlin Mull· 204; Jerry Pence - 120; David 
Holdren - 34; Ron Kelly - 14, Clarence Bence - 6. The chair declared that Dr. B. Marlin Mull 
had been elected to the office of General Superintendent of The Wesleyan Church. Or. Mull 
was escorted to the platform by Rev. Donald W. Milstead and the Board of General 
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Superintendents personally congratulated Or. Mull for his election. The delegates also 
expressed their congratulations to Or. Mull with appropriate applause. Or. Marlin Mull accepted 
the election to the office of General Superintendent for The Wesleyan Church. 

80. The second sitting of the Ninth General Conference of The Wesleyan Church 
adjourned at 4:30 p.m. for the scheduled dinner break. 

Third Sitting
 
Tuesday, .Iuly 18,2000 - 8:30 a.m.
 

Chair: General Superintendent Thomas E. Armiger 
81. Chair Thomas E. Armiger called the third sitting to order at 8:30 a.m. 
82. General Secretary Ronald R. Brannon instructed the delegates on the completion 

of the roll call ballot. The roll call showed 387 voting delegates and 25 non-voting delegates 
present. 

83. The session was opened in prayer at the request of the chair by District 
Superintendent Mark Gorveatte from the Wisconsin District. The morning devotions were 
presented by Or _Jim L. Bond, General Superintendent of the Church of the Nazarene. He based 
his devotions on 1 Corinthians 1:18 - 2:5. The delegates responded to the devotional time by 
greeting Or. Bond with applause. 

84. A motion to extend the conference bar to include the places where the Fraternal 
Delegates were seated in order to include them as honorary delegates to the conference was 
adopted. 

85. General Secretary Ronald R. Brannon asked for a moment of personal privilege. He 
took the opportunity to thank the General Conference for the opportunity given him to serve as 
General Secretary. 

86. An electronic ballot was cast for the election of the General Secretary. There 
were 368 votes cast with 185 necessary to elect: Ronald D. Kelly - 242, Steven D. Emery 
126. The chair declared that Ronald D. Kelly had been elected General Secretary for The 
Wesleyan Church. Dr. Ronald D. Kelly accepted the election. 

87. An electronic yes/no ballot was cast for Dr. Ray E. Barnwell, Sr., General Director 
of Local Church Education. There were 381 votes cast with 191 needed to elect. There were 
372 - yes and 9 . no. The chair declared that Ray E. Barnwell had been elected General 
Director of Local Church Education. Dr. Ray E. Barnwell, Sr. accepted the election. 

88. An electronic ballot was cast for the General Director of Evangelism and Church 
Growth. The nomination from the Nominating Committee was Jerry G. Pence. The nominees 
from the floor were David Ellis and Paul James. There were 382 ballots cast with 192 
necessary to elect: Jerry G. Pence - 254, David Ellis - 75, Paul James - 53. The chair 
declared that Jerry G. Pence had been elected General Director of Evaf1gelism and Church 
Growth. Dr. Jerry G. Pence accepted the election. 

89. An electronic yeslno ballot was cast for Rev. Kerry D. Kind, General Director of 
Education and the Ministry. There were 379 votes cast with 190 necessary to elect: 363
yes, 16 - no. The chair declared that Kerry D. Kind had been elected General Director of 
Education and the Ministry. Rev. Kerry D. Kind accepted the election. 

90. An electronic yes/no ballot was cast for Dr. Donald L. Bray, General Director of 
World Missions. There were 384 votes cast with 193 necessary to elect: 380 - yes, 4 - no. 
The chair declared that Donald L. Bray had been elected General Director of World Missions. 
Dr. Donald l. Bray accepted the election. 

91. An electronic yeslno ballot was cast for Rev. Ross A. DeMerchant, General 
Director of Youth. There were 382 votes cast with 192 necessary to elect: 368 - yes, 14 
no. The chair declared that Ross A. DeMerchant had been elected General Director of Youth. 
Rev. Ross A. DeMerchant accepted the election. 
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92. The Journal Committee reported through member Oliver B. Dongell of the Pacific 
Southwest District, noting that the minutes of the second silting of the Ninth General 
Conference of The Wesleyan Church held on Monday, July 17, 2000, accurately describe the 
business conducted by the Ninth General Conference at said sitting. The report of the Journal 
Committee was accepted by vote of the body. 

93. General Secretary Ronald R. Brannon asked for a further point of personal privilege 
In which he thanked Lola Colen and Craig Dunn for their work on the General Secretary's staff 
during his tenure in office. The delegates expressed their appreciation to these two individuals 
by applause. 

94. Memorial 260, Involvement of Board of General Superintendents in District 
Superintendent Reelection Process, was moved for adoption. A motion was made to amend 
Memorial 260 by striking the words "in consultation with the DBA" in lines 31 and 32 of the 
memorial and replace this language with the words "after consultation with and a two-thirds 
majority vote of the DBA requesting procedural intervention." A further motion was made to 
amend the amendment to remove the two-thirds requirement and to require only amajority vote 
of the DBA. The amendment to the amendment was adopted and subsequently the amendment 
as amended was adopted by an electronic ballot showing 371 votes cast with 186 necessary 
to adopt. There were 314 - yes and 57 - no. As amended, Memorial 260 was adopted. 

95. Memorial 261, Extended Call Option for District Superintendents, was adopted 
upon motion. 

96. Memorial 264, Flexibility in Scheduling District Superintendent Annual Visit to 
Churches, was adopted upon motion. 

97. Chair Armiger announced to the delegates that two districts had been reclassified 
during this quadrennium from developing districts to fully established districts. The Tennessee 
District and the Georgia District delegations were asked to stand and be acknowledged by the 
delegates. The delegates acknowledged these two districts by applause. 

98. The conference recessed for break from 10:04·10:30 a.m. 
99. The chair asked for Dr. Norman G. Wilson to come to the platform. Chair Armiger 

introduced Dr. Wilson and he was greeted by applause from the delegates. The Board of 
General Superintendents presented a crystal globe to Dr. Wilson in recognition of the 25 years 
of religious broadcasting on behalf of The Wesleyan Church through The Wesleyan Hour. 

100. Memorial 346, USF Percentage Reduction, was presented for adoption. A 
substitute motion by Jim Goings from the Pacific Southwest District was presented for 
adoption. 

Whereas, The district conferences have been improving their rate of collection and 
payment of USF·General and USF·EIF; 

Whereas, It is recognized that our smallest and financially poorest churches are 
severely strained to meet their basic minimal financial obligations; 

Whereas, We believe that all of our pastors deserve the peace of mind of knowing 
that there are provisions available and affordable for retirement and health care 
coverage; and 

Whereas, God has poured His blessings out upon us, His people, in an extraordinary 
way; 

Resolved, That beginning with FY·02, USF·General be increased from 3.0% to 
3.25% and USF·EIF be reduced from 3.5% to 3.25% with .5% of the USF·General being 
set aside for funds to provide the districts with the financial resources to assist our less 
financially endowed churches in procuring health care and retirement benefits for their 
senior pastors according to guidelines and formulas to be established by the General 
Board of Administration and that this assistance be made available only to those 
churches in the determined guidelines that are also 100% paid up in their USF 
obligations. 
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Resolved, That this General Conference instruct the new General Board of 
Administration to explore the possibility of recommending to the General Conference of 
2004 further realignments that would allow for a .5% reduction to the local church 
assessment without jeopardizing the .5% fund established in this resolution. 

After discussion the chair declared the special order of the day, the introduction of Fraternal 
Delegates, to be at hand. (See Item 102.) 

101. Fraternal Delegates were introduced to the body as follows: Dr. Robert Bedford, 
Conference Superintendent (SE Region) Free Methodist Church; Or. Alfonso G. Pablo, General 
Superintendent, The Wesleyan Church of the Philippines; Dr. Ken Wooten, Conference 
President, Evangelical Christian Church; Or. Noboru Kawamura, President, Immanuel General 
Mission; Rev. Joon Young lee, Representative, Korean Methodist Church Yeon Hap; Or. Maxie 
D. Dunnam, President. Asbury Theological Seminary; Or. Kevin W. Mannoia, President. National 
Association of Evangelicals; Or. Jim l. Bond, General Superintendent, Church of the Nazarene. 

102. The substitute for Memorial 346, USF Percentage Reduction, was back before the 
body. (See Item 100.) A motion was made with support ordering the previous question. The 
motion passed by more than the required two-thirds vote. 

103. An electronic vote was taken on the substitute Memorial 346, showing 377 votes 
cast. 62 - yes and 315 - no. The substitute Memorial 346 was defeated. 

104. Memorial 346 was back before the body. After discussion a motion with support 
prevailed to call for the question. An electronic vote was taken for Memorial 346 showing 382 
votes cast with 356- yes and 26- no. The chair declared Memorial 346 was adopted. 

105. Memorial 347, USF Percentage Reduction to 5%, was not recommended and was 
not adopted. 

106. Memorial 348, USF Replaced by 10% Tithe, was not recommended and was not 
adopted. 

107. Memorial 349, USF Exemption for Offerings Given to Plant a New Wesleyan 
Church, was not recommended and was not adopted. 

108. Memorial 350, USF Exemption for Offerings Given to Plant a New Wesleyan 
Church, was not recommended and was not adopted. 

109. Memorial 351, USF Exemption for Offerings Given to Plant a New Wesleyan 
Church, was not recommended and was not adopted. 

110. Memorial 352, Offerings ,Given to Plant a New Wesleyan Church Exempted from 
USF Base, was not recommended and was not adopted. 

111. Memorial 353, USF Base of Mothering Church Reduced, was not recommended 
and was not adopted. 

112. Memorial 354, USF Base of Mothering Church Reduced, was not recommended 
and was not adopted. 

113. Memorial 355, USF Base of Mothering Church Reduced, was not recommended 
and was not adopted. 

114. Memorial 356, USF Base of Mothering Church Reduced, was not recommended 
but was moved for adoption from the floor. An electronic ballot was cast for Memorial 356 
showing 371 votes cast: 125 - yes and 246- no. The chair declared Memorial 356 was not 
adopted. 

115. Chair Armiger declared the third sitting recessed at 11 :45 a.m. for the scheduled 
lunch break. 
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Fourth Sitting 
Tuesday, July 18, 2000 - 1:30 p.m. 

Chair: General Superintendent Earle L. Wilson. 
116. Chair Earle L. Wilson called the meeting to order at 1:30 p.m. Chair Wilson offered 

prayer for Dean Phillips. a former missionary to Guyana who was in the hospital in Greensboro. 
117. Memorial 357, USF of Mother Church to Be Based on Current Year Income, was 

not recommended but was moved for adoption from the floor. The chair ruled that the words 
"combined" and "district budget" must be stricken from the resolution as the General 
Conference had no authority over the district conferel1ce assessments. Memorial 357 as 
corrected was adopted. A challenge to the voice vote was made and an electronic ballot was 
cast. The ballot showed 374 votes cast, 238 - yes al1d 136 - 110. The chair declared that 
Memorial 357 was adopted. 

118. Memorial 358, USF Exemption for MOl1ies Used to ReducelElimil1ate Debt, was 110t 
recommended al1d was 110t adopted. 

119. A motion was made with support to establish 2:00 p.m. on Wednesday as a time 
of special order to discuss some contemporary issues that relate to the church and society. An 
electronic ballot was cast to establish a special order with 359 votes cast, 155 - yes, 204 
no. The chair declared that the item to set a new special order was 110t adopted, as the vote 
did not meet the two·thirds requirement. 

120. A motiol1 was made with support that the GBA take up these expressed concems 
expressed ill Item 119, and take any action they deem appropriate. This item was adopted. 

121. Memorial 360, Exemption of Building Funds from USF Base, was not 
recommended, but was moved for adoptiol1 from the floor. An electronic ballot was cast. It 
showed 379 votes cast, 304 -yes and 75 - no. The chair declared Memorial 360 adopted. 

122. Dr. Stephen Babby from the Pacific Southwest District asked that the delegates 
recognize Hawaii as a new part of the Pacific Southwest District. The delegates recognized 
this with applause. 

123. A motion was made with support that Memorial 360 be made effective 
immediately. An electronic ballot was cast showing 371 votes cast, 63 - yes and 308 - 110. 
The chair declared that the motion to make Memorial 360 effective immediately failed. 

124. Memorial 361, Extension of Building Project Adjustment at Discretion of District 
Board of Administration. was not recommel1ded and was not adopted. 

125. Memorial 362, Option for USF Reduction for Developing Church, was not 
recommended, but moved for adoption from the floor. An electronic ballot was cast showing 
360 votes cast, 189 - yes and 171 - no. The chair declared Memorial 362 adopted. 

126. Memorial 302, Removal of Restrictions on Election of Delegates-at·large, was 
adopted upon motion. 

127. Memorial 363, Name Change for Office of Estate Planning, was adopted upon 
motion. 

128. Amotion was made with support that Memorials 368, 385, 397,396, and 398 be 
referred to the General Board of Administration for action and that we move immediately to 
consider Memorial 320, Restructuring of General Board of Administration. The motion was 
adopted by more than the required two-thirds vote. (The General Conference later reassumed 
responsibility for these memorials, see Items 168-172.) 

129. Memorial 320, Restructuring of General Board of Administration. A motion was 
made with support to dispense with the reading of this memorial. The motion was adopted. A 
motion was made with support to amend line 39 on page 38 to add "the General Director of 
World Missions" to the list of GBA members. A motion was made to substitute for the above 
amendment a motion that would add the following language to line 2 on page 39, "plus two 
members representing areas under the authority of the North American General Conference 
that are outside of North America." The chair ruled this substitute for the amendment out of 
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order. A substitute for the amendment was proposed inserting the following officers, along 
with the General Director of World Missions, as members of the GBA: General Secretary, 
General Director of Local Church Education, General Director of Evangelism and Church Growth, 
General Director of Education and the Ministry, General Director of Youth, General Treasurer, 
General Publisher and the General Director of Communications. The substitute motion failed. 
The amendment to add the General Director of World Missions failed. An electronic ballot for 
the original Memorial 320, Restructuring of General Board of Administration, was cast showing 
386 votes cast, 352 - yes and 34 - no. The chair declared that Memorial 320 was adopted. 
(See Item 139.) 

130. The chair declared the fourth sitting of the Ninth General Conference adjourned at 
3:05 p.m., in recognition that the time for the Special Order of the Day (the area caucuses) had 
arrived. 

Fifth Sitting 
Wednesday, July 1g, 2000 - 8:30 a.m. 

Chair: General Superintendent Lee M. Haines. 
131. Chair Lee M. Haines called the meeting to order at 8:30 a.m. 
132. The delegates opened the session with singing a verse of 0, For a Thousand 

Tongues to Sing. Chair Haines offered the opening prayer. 
133. General Secretary Ronald R. Brannon instructed the delegates on the completion 

of the roll call ballot. The roll call showed 380 voting delegates and 22 non·voting delegates 
present. 

134. The nominations for the General Board from the North Central Area were 
Ministerial: Or. David W. Holdren, Or. Paul S. Hontz, Or. Steven D. Emery; Lay: Dr. Judy 
Huffman, Dr. James B. Barnes, Mr. Delbert F. Green. 

135. The nominations for the General Board from the Northeastern Area were 
Ministerial: Or. Daniel R. Chamberlain, Or. H. C. Wilson. Or. Harry F. Wood; Lay: Or. David 
Babb; Mr. Robert C. Strum, Mrs. Barbara Patrick. 

136. The nominations for the General Board from the Southern Area were Ministerial: 
Or. Robert E. Black, Dr. Marlin R. Hotle, Rev. Leon E. Thompson; Lay: Mr. Darl L. Fowler, Or. 
Charles L. Joiner, Or. David J. Spittal. 

137. The nominations for the General Board from the Western Area were Ministerial: 
Dr. Stephen F. Babby, Dr. James L. Garlow, Rev. W. Paul James; Lay: Mr. Roger L. Metcalf, Or. 
Paul R. Mills, Mr. Frank E. Stevens. 

138. A motion was made with support that the nominations for the General Board as 
proposed by the area caucuses and read by the General Secretary be approved and that those 
persons so named be elected as the General Board of The Wesleyan Church for the 2000·2004 
quadrennium. The motion to elect these individuals was adopted. 

139. Memorial 320, Restructuring of General Board of Administration, was made 
effective immediately by an electronic ballot showing 327 votes cast, 313 - yes and 14 - no. 
(See Item 129.) 

140. Memorial 321, Restructuring of General Board of Administration Related Entities, 
was presented for adoption. A request was made to separate resolution number one from the 
rest of the document. The chair decided to do that and an electronic ballot was cast on 
resolution number one showing 335 votes cast, 207 - yes and 128 - no. Resolution number 
one was adopted. Resolutions two through seven were before the body. An amendment was 
proposed to resolution number three on page 46, line 3, to strike the words "as necessary" and 
add the words, "and the General Conference." The amendment was adopted by voice vote. As 
amended the remainder of Memorial 321 was adopted by voice vote. Amotion was made with 
support to make Memorial 321 effective immediately. An electronic ballot was cast with 339 
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votes cast. 334 - yes and 5 - no. The chair declared that Memorial 321 was effective 
immediately by more than the required two·thirds vote. 

141. Memorial 322, Authority over General Officers Assignments Given to General 
Board. was adopted upon motion. (See Item 144.) 

142. General Superintendent·Elect, Or. B. Marlin Mull. requested a point of personal 
privilege and announced that he was resigning from his position as General Superintendent
Elect. The chair declared a break of the conference for discussion of this development from 
9:10 - 9:30 a.m. Upon reconvening the session following the break, the chair announced that 
the voting process for a third General Superintendent would begin at 10: 15 a.m. 

143. A motion was made with support from the floor that a study committee of the 
General Board be appointed to study the process of electing General Superintendents and bring 
a recommendation to the next General Conference that would include a nominating process for 
General Superintendent. The chair noted that this item was already under consideration by the 
general Church and the Board of General Superintendents. and it would not require formal 
action at this time. 

144. Memorial 322 was made effective immediately by more than the required two· 
thirds vote. An electronic ballot showed 333 votes cast with 328 - yes and 5 - no. (See Item 
141.) 

145. There was unanimous consent of the body to move directly to the Membership 
Committee report and Memorial 110 relating to membership on page 51 of the Memorials book. 

146. Memorial 110, One·Tier Covenant Membership, was presented for adoption. A 
motion was made to dispense with the reading of Memorial 110, but since there was an 
objection to this from the floor the chair declared that we would read Memorial 110 in its 
entirety. Memorial 110 was read by the General Secretary. (See Item 150.1 

147. The conference recessed for break from 9:57·10:15 a.m. 
148. The chair asked Or. Charles l. Joiner to pray on behalf of the delegates asking for 

direction in the election of a General Superintendent. 
149. Apaper ballot was cast for the election of the third General Superintendent. 
150. Memorial 110 was back before the body for discussion. (See Item 146.) Or. David 

W. Holdren presented a three·page document for discussion and decision on Memorial 110. 
(See page 246. Appendix B.) Amotion was made with support to amend Memorial 110 on page 
56, by deleting lines 19·22 which is sub·paragraph (4) of paragraph 560. Upon suggestion by 
the chair the mover and the second agreed to include wording in the motion that would allow 
for the voting rights of Community members currently contained in The Discipline to be 
retained. (See Item 153.) 

151. A report on the paper ballot for electing the third General Superintendent vacancy 
was read. (See Teller's Report, p. 123) The chair declared there was no election. By consent 
of the body, the chair declared that the first four names would be used for the next ballot. 

152. An electronic ballot was cast for the election of the third General Superintendent 
with 374 votes cast and 188 necessary to elect: H. C. Wilson - 219, David Holdren - 123 and 
Ron Kelly - 32. The chair declared Or. H. C. Wilson elected General Superintendent. Or. Wilson 
was escorted to the platform by Rev. Ross DeMerchant. Or. Wilson accepted the election. 

153. The amendment to Memorial 110, deleting sub·paragraph four on page 56 was 
back before the body and a motion was made to close debate. (See Item 150.) An electronic 
ballot was taken on the motion and there were 380 votes cast, 317 - yes and 63 - no. The 
chair declared that this debate was closed. An electronic ballot vote on the amendment 
showed 376 votes cast, 163 - yes, 213 - no. The chair declared the amendment to Memorial 
110 was defeated. 

154. An amendment to Memorial 110 was proposed to add the following wording on 
page 56 in line 20 after the word "except": "votes on the calling or renewal of the call on 
pastors or associate pastors, ". An electronic ballot was cast for this amendment that showed 
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374 votes cast. 275 - yes, 99 - no. The chair declared that this amendment to exclude voting 
on pastors and associate pastors from community membership rights was adopted. 

155. A motion was made with support to amend Memorial 110 to exclude the election 
of LBA members from the rights of community membership. This motion was under discussion 
when the lunch recess was declared. (See Item 162.) 

156. Chair Haines declared the fifth sitting recessed at 11 :45 a.m. for the scheduled 
lunch break. 

Sixth Sitting 
Wednesday, July 19,2000 - 1:30 p.m. 

Chair: General Superintendent Thomas E. Armiger. 
157. The session was opened with prayer by Dr. Steven D. Emery, District 

Superintendent of the Indiana Central District of The Wesleyan Church. at 1:30 p.m. 
158. Chair Armiger introduced the hotel staff and the delegates thanked them for the 

marvelous way they had taken care of the delegates and The Wesleyan Church during this 
General Conference. The delegates thanked them with applause and a standing ovation. 

159. The chair announced that the Greater Ohio District had been formed as a result of 
the merger of the Eastern and Western Ohio Districts, and the delegates recognized the new 
district by applause. 

160. The Journal Committee reported through member Oliver B. Dongell of the Pacific 
Southwest District. noting that the minutes of the third and fourth sittings of the Ninth General 
Conference of The Wesleyan Church held on Tuesday. July 18, 2000. accurately describe the 
business conducted by the Ninth General Conference at said sittings. The report of the Journal 
Committee was accepted by vote of the body. 

161. A report from the Northeastern Area caucus was given with regards to nomination 
of a General Board ministerial representative-at·large to replace Dr. H. C. Wilson who had just 
been elected General Superintendent. The individual placed in nomination was Dr. Laurel D. 
Buckingham. He was elected by the General Conference as aministerial representative-at·large 
to the General Board from the Northeastern Area. 

162. Memorial 110 was back before the delegates for consideration. (See Item 155.) 
The amendment to exclude the voting on LBA members from the community membership 
category was back for consideration. A motion was made with support to close debate. An 
electronic ballot was cast with 345 votes cast, 288 - yes, 57 - no. The chair declared the 
motion had passed. The amendment was immediately before the body for consideration. An 
electronic ballot was cast showing 354 votes cast with 223 - yes and 131 - no. The chair 
declared the amendment to exclude voting on the LBA members from the rights of community 
membership was adopted. 

163. A motion with support prevailed to close debate on Memorial 110. A voice vote 
was taken and the chair declared the motion was adopted. Thereafter a vote on Memorial 11 0 
was cast showing 350 votes cast with 222 - yes and 128 - no. The chair declared Memorial 
110 as amended was adopted. (See Item 162.) 

164. A motion was made with support that a study committee be appointed by the 
General Board to study the process of electing General Superintendents, and to make any 
relevant recommendations with regards to this process to the next General Conference, at the 
discretion of the General Board. A motion was made with support to end debate. A voice vote 
was taken and the motion was adopted. An electronic ballot was cast on the study committee 
recommendation showing 357 votes cast with 325 - yes. 32 - no. The motion was adopted. 

165. A motion was made with support that the Board of General Superintendents be 
commissioned to provide a scriptural introduction to those paragraphs in The Discipline relating 
to membership which have been adopted in this conference as Memorial 110. The motion to 
refer to the BGS was adopted by a voice vote. 
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167. Memorial 110 was made effective immediately by electronic ballot showing 346 
votes cast with 258 - yes and 88 - no. The motion was adopted. (See Item 163.) 

168. Memorial 368, Official Publication Name Adjustment Possibility, was adopted upon 
motion. 

169. Memorial 385, local Church Education Name Change, adopted upon motion. 
170. Memorial 397, Addition of Bethany Bible College to all Educational Areas, was 

adopted upon motion. 
171. Memorial 396, Addition of Bethany Bible College to all Educational Areas, was not 

recommended and not adopted. 
172. Memorial 398, Addition of Newfoundland and labrador to Atlantic District 

Boundaries, was adopted upon motion. 
173. Memorial 502, Divorce and Remarriage, was adopted upon motion. 
174. Memorial 554, Affliliate Church Pastor Service Category, was adopted upon 

motion. 
175. Memorial 578, Development of "Fast·Track" Program to Recruit, Train and Place 

Retirees in Ministry Positions, was not recommended but was moved for adoption from the 
floor. An electronic ballot was cast showing 353 votes cast with 147 - yes and 206 - no. The 
chair declared that Memorial 578 had failed. 

176. Memorial 762, Option for Some Board Members of Elementary & Secondary 
Educational Institutions to Be Non·Wesleyans, was presented for adoption with the amendment 
from the Memorials Committee changing the percentage in the resolved section from 20% to 
one·third. A motion was made to amend the resolved section to replace the word "believers" 
with the words "from other holiness bodies" in line 17 on page 51. An electronic ballot was 
cast for the amendment showing 338 votes cast with 95 - yes and 243 - no. The motion to 
amend was not adopted. 

177. Amotion was made with support to change the one· third recommendation of the 
Committee on Memorials back to the original 20%. An electronic ballot was cast showing 334 
votes cast with 249 - yes and 85 - no. The motion was adopted. This changed the memorial 
back from the one·third recommendation of the committee to the 20% of the original memorial. 
As amended to the original 20% designation the memorial passed by an electronic ballot of 355 
votes cast with 331 - yes and 24 - no. 

178 Memorial 763, Promotion of Wesleyan Pension Fund Participation, was adopted 
upon motion. 

179. A motion was made to refer the remaining memorials to the General Board for 
action at their next meeting. By electronic ballot the vote passed to refer to the General Board 
with 341 votes cast, 185 - yes and 156 - no. 

180. A motion was made with support that the Ninth General Conference of The 
Wesleyan Church be adjourned. The motion to adjourn was adopted and the Ninth General 
Conference adjourned from business on Wednesday, ,Iuly 19, 2000, at 3:20 p.m. 

Anew experience for the conference - electronic voting. 
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DAILY RALLIES 

------ .......,,- -----

Rev. Jack Lynn (front row, far left) and the worship team. 
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Friday Evening
 
July 14, 2000, 7:00 p.m.
 

The Ninth General Conference began with a rally at 7:00 p.m. The service began with a soloist 
singing Beneath the Cross of Jesus. Other singers came one by one and knelt before the cross 
signifying that all begin at the foot of the cross as they come from around the world. The 
congregation joined Pastor Jack Lynn in singing Beneath the Cross of Jesus. After a brief 
invocational prayer, the worship team led the congregation in Brethren We Have Met to 
Worship, Joyful, Joyful We Adore Thee, Immortal, Invisible, 0, Worship the King, and I Sing the 
Mighty Power of God. 

The worship team then led the congregation in celebrative prayer using the names of God that 
point to Christ and then repeated the Lord's Prayer in different languages. Or. Earle L. Wilson 
welcomed the delegates and guests to Mission 2000. The worship team then led the 
congregation in All Hail King Jesus, Majesty, How Great Thou Art, Shout to the Lord, I Worship 
You, Almighty God, and There is None Like You. After a brief testimony of God's love the 
worship team led the congregation in My Jesus / Love Thee. The congregation was then 
shown a video of worship around the world closing with the song My Jesus I Love Thee. 

Dr. Earle L. Wilson introduced Dr. Clarence "Bud" Bence who challenged the congregation to 
worship as he addressed the subject: Following Christ. .. A Worshipping Church. The worship 
team led in worship at the close with the songs Majesty and 0 Worship the King. Dr. Earle L. 
Wilson pronounced the benediction. 

Saturday Evening
 
July 15,2000,7:00 p.m.
 

The rally began with the entrance of flag bearers from North America, and around the world. 
The worship team led the congregation in Song for the Nations, Shine, Jesus Shine, and Shout 
to the Lord. This was followed by a realistic video of the world's spirituallostness and need. 
Dr. Don Bray then explained the design of the rally was to lead from lostness to hope. A soloist 
from Houghton sang Here Am /, Lord. 

Dr. Bray then led through the new fields that have become a part of the Church over the last 
four years with testimonies from some of the fields. The worship team led in Be the One. The 
conference then heard from those who are taking the gospel to various people groups: Michael 
Veach (the East Karis people), JoAnne Lyon, World Hope, ministering around the world, and Lal 
Pu/amte, East India, and S.D. Kanu, Sierra Leone, who are part of the persecuted church. 

The worship leader led in Turn Your Eyes Upon Jesus and All Your Anxiety. Bethany Bible 
College's musical group Alive sang I Pledge Allegiance to the Lamb. Dr. Bray spoke on the 
subject, Following Christ. .. A Global Church. When finished he received an offering for the 
Jesus Film. The worship team led in the closing song We Will Carry the Torch and the 
congregation was dismissed. 
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Sunday School Hour
 
July 16, 2000, 9:00 a.m.
 

Sunday school was conducted for all ages. Mr. Carl Shepherd, a layman from the Trinity 
Wesleyan Church in Indianapolis, taught the adults on the subject. Sharing Your Faith. Mrs. 
Joy L. Brant, Director of Admissions at Southern Wesleyan University, tal1ght the teens. Mrs. 
Esther Mullinax, a pastor's wife from Chandler, North Carolina, taught the children ages 5·11. 

Sunday Morning Worship 
July 16, 2000, 10:30 a.m. 

The worship time began with the choral call to worship: Joyful, Joyful, We Adore Thee. Dr. 
Norman G. Wilson, General Department of Communications, gave the invocation. The worship 
team led in All Hall the Power and To God Be the Glory. The congregation was encouraged to 
greet one another. The choir sang Holy Is He. The worship team then led us in singing: lord, I 
lift Your Name on High, Great Is the lord, and He Is Exalted, the King Is Exalted. Dr. Lee M. 
Haines led in the pastoral prayer and welcomed delegates and guests. He then received an 
offering for church planters following a special recognition of church planters in the 
congregation. The Good News Players presented a drama on the unhealthy church. 

Dr. Thomas E. Armiger was introduced via screen, and he spoke on the topic, Following Christ
A Healthy Church. The worship team led the congregation in the song The Church's One 
Foundation. Dr. Armiger pronounced the benediction. 

Sunday Ahernoon
 
July 16, 2000, 3:00 p.m.
 

Service began with Dr. Todd Guy leading in congregational singing. Amusical package followed 
featuring a combined choir of collegians from the Wesleyan colleges. A video featuring 
testimonies of collegians of how God had used a Wesleyan college to change lives was shown. 
After music by a small ensemble, distinguished educators were recognized and Dr. Thomas 
Phillippe was recognized for his outstanding support of Wesleyan Higher Education. Following 
a second music presentation, Dr. Jim Garlow was introduced. He spoke on the subject, 
Following Christ. .. An Equipping Church. At the close of the service those who had ever sung 
in a college choir were invited to sing along with the collegians in a combined choir. Dr. Garlow 
closed the afternoon session with prayer. 

Sunday Evening
 
July 16, 2000, 6:30 p.m.
 

The service began with the entrance of those who had served the church 40 or more years. 
The congregation stood and applauded as these ministers and their spouses entered the 
building. The worship team led the congregation in singing: Come Into His Presence, I Will Enter 
His Gates, Sacrifice of Praise, I Sing Praises to Your Name, I Give Glory to Your Name, There Is 
a Redeemer, Jesus, the Very Thought of Thee, Jesus, Your Name is Power. One of the worship 
team members led in a brief prayer of praise. His Instrument from Indiana Wesleyan was 
introduced and sang Alpha and Omega. The Rev. Isaac Smith, District Superintendent of the 
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Dakota District, led in the celebrative prayer. Dr. Lee M. Haines then recognized veteran 
ministers. He had comments concerning those men and women who had served the church for 
40 years or more. He then made specific recognition of the following groups: District 
Superintendents with 40 years of service; District Superintendents of the quadrennium just 
finished; ministers with 40 years of service but less than 50 years; ministers with 50 years but 
less than 60 years of service; ministers with aO-plus years of service. The entire group was 
then recognized. It was one tremendous sight. 

Dr. Thomas E.. Armiger then came to the platform and made a special presentation to Dr. and 
Mrs. Haines. The video of Man on the Street Interviews asking the question, "How do we get 
to heaven?" was played while the offering was received. His Instrument presented special 
music -In Christ Alone. Dr. Earle L. Wilson was introduced by way of the screen and spoke on 
the subject. Following Christ. .. A Focused Church. The worship team concluded the service 
with special music, No Other Name, and Dr. Earle L. Wilson gave final closing words and the 
benediction. 

Monday Evening 
July 17,2000,7:00 p.m. 

The Good News Players opened the service with a drama. Troy Beers and his band played an 
opening song. The Rev. Anthony Graham, pastor from the Penn·Jersey District, came and 
welcomed the worshippers and invited them to rejoice in the work God is doing in The Wesleyan 
Church. He gave several snapshots of current styles Wesleyans are using to plant churches, 
for example, district sponsorship; mother/daughter models; cluster plants; Gen·X churches; 
ethnic and integrated church plants; retired ministers planting churches; lay·led church plant 
projects; urban and inner·city churches. 

The Rev. Troy Beers led the congregation in contemporary worship with the following songs: 
Ancient of Days, Joyful, Joyful We Adore Thee, Great in Power, Isn't He?, lord Most High. 
The Rev. Bill Kinnan, Jr. prayed for the evening session and for the planting of churches by The 
Wesleyan Church. The Department of Evangelism and Church Growth presented a video with 
testimonies of church planters and statistics about what God was doing through the church 
planting effort. The Rev. Luis Martinez was introduced by Anthony Graham. The Rev. 
Martinez gave testimony of how God was using his ministry in Latin American countries. Dr. 
Marlin Mull announced the 2004 goal. 

This was followed by a special presentation from the National Church choir in Washington, D.C. 
That church is currently pastored by Dr. Ira Taylor. The worship team then led in I Give You My 
Heart followed in prayer by Dr. Marlin Mull. Dr. Mull then introduced the speaker, Rev. Phil 
Stevenson, who presented the message. Following Christ. .. A Reproducing Church. Following 
his message, Jonathan DeCou, from Holland Central Church, sang Find Us Faithful. Phil 
Stevenson then offered some final comments and Marlin Mull concluded the service with 
prayer. 
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Tuesday Evening 
July 18, 2000, 7:00 p.m. 

Co·emcees, Rev. Ross DeMerchant and Dr. Ray E. Barnwell, Sr., began the service by asking 
the congregation to think about discipleship and explained that discipleship is a lifelong process 
that begins with commitment to the person of Christ. This was followed by the worship team 
leading in Sunday school songs: This little light of Mine, The B·IB·l·£, He's Able, My God Is So 
Big, Ilove Him Better Everyday, I'm in the lord's Army, Hallelu, Hallelu, Jesus loves Me, The 
Wise Man BUIlt His House. 

The story of a couple from Firestone Wesleyan Church in Gastonia, North Carolina was 
presented via video. They told how God used them to have a ministry to teens through their 
church. Singers from Southern Wesleyan University presented the song Thank You. Ray 
Barnwell and Ross DeMerchant indicated that a disciple is committed to the people of Christ, 
emphasizing that disciples are to be committed to the church. Ross DeMerchant then invited 
people to come forward and pray and then led in prayer. 

The worship team led in the song Shine, Jesus, Shine. Ray Barnwell and Ross DeMerchant 
offered special prayer focusing on the privilege of being a disciple and being involved in making 
disciples. Children were invited forward and the congregation was reminded of another focus 
of the evening - A disciple is committed to the practices of Christ. Ray Barnwell then 
introduced Dr. Thom Rainer who spoke on the subject Following Christ. .. A Disciple·Making 
Church. The worship team led in a closing song, Take My life. The words of Matthew 28:19· 
20 were focused on the screen as the congregation exited. 

Wednesday Evening 
July 19, 2000, 7:00 p.m. 

The worship team opened the service with the singing of How Great Thou Art, Majesty, and Be 
Exalted. Dr. H.C. Wilson led in a celebrative prayer and then introduced Pastor Orval Butcher. 
Dr. Butcher sat down at the piano and sang Bubbling, a song for which he is famous. An 
Indiana Wesleyan group presented a southern gospel number. The Rev. Mark Gorveatte, as 
emcee, brought some comments and introduced special music by Shirley Close. Cameron 
DeCou sang He Is My All in All. 

After a video showing highlights of the week, Mark Gorveatte led the congregation in a sing· 
along from the keyboard. The Good News Players once again presented a drama. This was 
followed by several numbers from the Wezley Trio followed by a solo by Dan Boyer. The 
worship team then led the congregation in He Brought Me Out, He Keeps Me Singing, Victory in 
Jesus, Since Jesus Came Into My Heart. This was followed by a soloist, Renae Daniels. 

Dr. Earle Wilson was introduced and spoke on the subject Following Christ. .. A United Church. 
Following Dr. Earle Wilson's message the worship team led us in the song Carry the Torch. 
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Number/Place 

1-Anderson,
 
Indiana
 

2-lake Junaluska, 
North Carolina 

3-Wichita, 
Kansas 

4-lndianapolis, 
Indiana 

5-CoJumbus, 
Ohio 

6-Knoxville, 
Tennessee 

7-Des Moines, 
Iowa 

8-lndianapolis, 
Indiana 

NINTH GENERAL COr'\IFERENCE 

HISTORICAL DATA 

General Superintendents of The Wesleyan Church 

1 - Dr. Bernard H. Phaup 1968 - 1973 
2 - Dr. Melvin H_ Snyder 1968-1980 
3 - Dr. J. 0_ Abbott 1968 - 1988 
4 - Dr. Virgil A_ Mitchell 1968-1984 
5 - Dr. Robert W. Mcintyre 1973 - 1988 
6 - Dr. 0_ 0_ Emery 1980-1992 
7 - Dr. Earle L. Wilson 1984  present 
8 - Dr_ lee M. Haines 1988- 2000 
9 - Dr. H_ C_ Wilson 1988  1996 

10 - Dr. Harry F. Wood 1996  1997 
11 - Dr. Thomas E. Armiger 1997 - present 
12 -Dr. David W. Holdren 2000 - present 

General Conferences of The Wesleyan Church 

Presidi~g Officers Secretary 

Roy S. Nicholson, Garl Beaver and 
Co-Convener D. Wayne Brown, 

Walter L. Surbrook, Co-Secretaries 
Co-Convener 

B_ H. Phaup 
Melvin H. Snyder 
J_ D. Abbott 
Virgil A. Mitchell 

B_H_ Phaup 0_ Wayne Brown 
Melvin H_ Snyder 
J.D. Abbott 
Virgil A. Mitchell 

Melvin H_ Snyder 0_ Wayne Brown 
J_D. Abbott 
Virgil A. Mitchell 
Robert W. Mcintyre 

Melvin H. Snyder Paul Wm_ Thomas, 
J. D. Abbott Secretary pro tem 
Virgil A_ Mitchell 
Robert W. Mcl~tyre 

J. O. Abbott Ronald R_ Brannon 
Virgil A. Mitchell 
Robert W_ Mcintyre 
D. D. Emery 

J. 0_ Abbott Ronald R. Brannon 
Robert W_Mcintyre 
0.0_ Emery 
Earle L. Wilson 

D. D. Emery Ronald R. Brannon 
Earle L. Wilson 
lee M_ Haines 
H_ C. Wilson 

Earle l. Wilson Ronald R. Brannon 
lee M. Haines 
H. C. Wilson 

Date 

June 26
July 1. 1968 

June 20-25, 1972 

June 15·20, 1976 

June 16-22, 1980 

June 16-22, 1984 

June 18-24,1988 

June 19-24, 1992 

June 912, 1996 
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9-Greensboro. July 14-19. 2000 Earle L. Wilson Ronald R. Brannon 

North Carolina Lee M. Haines 
Thomas E. Armiger 

General Conferences of The Wesleyan Methodist Church 

Presiding Officers Secretary 
Number/Place Date Elected Elected 
1-Cleveland.OH October 2-12. 1844 Luther Lee Lewis Woodson 
2-New York City October 4-13.1848 Oaniel Worth L. C_ Matlack 

3-Syracuse. NY October 6-15. 1852 Cyrus Prindle John McEldowney
 
4-Cleveland. OH October 1-7.1856 Luther Lee John McEldowney
 
5-Fulton. NY October 3-10. 1860 L. C. Matlack John McEldowney
 
6·Adrian, MI June 1-6. 1864 Luther Lee John McEldowney 
7-Cleveland, OH October 2-8, 1867 Samuel Salisbury Nathan Wardner 
8-Syracuse, NY October 18-23. 1871 Adam Crooks L. N. Stratton 
9-Sycamore, IL October 20·26, 1875 Nathan Wardner H. T. Besse 
lO·Pittsford. MI October lS·22. 1879 Nathan Wardner H. T. Besse 
11·Syracuse, NY October 17·25. 1883 Nathan Wardner E. W. Bruce 
12·LaOtto.IN October 19-27, 1887 Nathan Wardner E. W. Bruce 
13-Gr. Rapids, MI October 21·30, 1891 Nathan Wardner E. W. Bruce 
14·Fairmount. IN October 16·24. 189S Nathan Wardner E. W. Bruce 
lS·Sheridan. IN October 18·25. 1899 Eber Teter E. W. Bruce 
l6·Gr. Rapids. MI October 21·28, 1903 Eber Teter E. W. Bruce 
17·Fairmount. IN October 16-22. 1907 Eber Teter J. J. Coleman 
18·Fairmount.IN October 18-26. 1911 Eber Teter J. J. Coleman 
19·Houghton, NY June 23·30, 1915 Eber Teter E. F. McCarty 
2o·Fairmount, IN June 25·July 1, 1919 Eber Teter E. F. McCarty 
21·Fairmount.IN June 27·July 3.1923 Eber Teter E. F. McCarty 
22·Houghton, NY June 22-28. 1927 T. P. Baker E. F. McCarty 

E. O. Carpenter 
23·Houghton. NY June 24·30.1931 E. O. Carpenter E. F. McCarty I 
24·Fairmount. IN June 26·July 1, 1935 E. O. Carpenter E. F. McCarty 

25·Fairmount. IN June 28·July 3, 1939 F. R. Eddy E. F. McCarty 
26·Fairmount. IN June 23·26, 1943 F. R. Eddy Garl Beaver 
27 -Houghton, NY June 25·30. 1947 Roy S. Nicholson Garl Beaver 
2B·Fairmount. IN June 27·July 3. 1951 Roy S. Nicholson Garl Beaver 
29·Fairmount, IN June 21·29. 19S5 Roy S. Nicholson Garl Beaver 
30· Houghton. NY June 24·30. 19S9 O. G. Wilson Idee.) Gar! Beaver 

B. H. Phaup 
H. K. Sheets 
R. D. Reisdorph 

31·Fairmount, IN June 26·July 2, B. H. Phaup Garl Beaver
 
1963 H. K. Sheets
 

V. A. Mitchell
 
32·Houghton, NY June 14·19, 1966 B. H. Phaup Garl Beaver
 

H. K. Sheets 
V. A. Mitchell 
B H. Phaup Garl Beaver33·Anderson. IN June 25. 1968 
H. K. Sheets 
V. A. Mitchell 

General Church Meetings 01 the Pilgrim Holiness Church 

'General Assemblies 

Location Presiding OfficerOate 
October 8. 1902 Chicago, Illinois Seth C. Rees 
OClOber 7·8. 1903 Chicago. Illinois Seth C. Rees
 
December 26·30. 1904 Cincinnati. Ohio Seth C. Rees
 
November 3·13. 19O5 Chicago. Illinois
 Seth C. Rees I
Oecember 3·8, 1906 Battle Creek. Michigan George B. Kulp 
Oecember 26·27, 1907 Cincinnati, Ohio George B. Kulp I
Oecember 30-31, 1909 Cincinnati. Ohio George B. Kulp 

I
I 

f 
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November 24-25, 1911 
December 17-22,1913 
November 17-21, 1915 
November 18-24, 1919 
September 6-7, 1920 
October 3-10, 1922 
October 7-13, 1924 
September 8-14, 1926 
September 2-8, 1930 
September 410, 1934 
September 6-13, 1938 

June 9-15, 1942 
June 11·17,1946 
June 13-19,1950 
June 8 15, 1954 
June 10-16, 1958 
June 12·18, 1962 

June 14·20, 1966 

June 25, 1968 

Huntington, West Virginia 
Cincinnati. Ohio 
Cincinnati, Ohio 
Cincinnati, Ohio 
Huntington, West Virginia 
Cincinnati, Ohio 
Greensboro, N. Carolina 
Frankfort, Indiana 
Frankfort, Indiana 
Frankfort. Indiana 
Owosso, Michigan 

"General Conferences 

Owosso, Michigan 
Frankfort, Indiana 
Frankfort, Indiana 
Winona Lake, Indiana 
Winona Lake, Indiana 
Winona Lake, Indiana 

'International Conferences 

Winona lake, Indiana 

Anderson, Indiana 

George B. Kulp 
George B. Kulp 
George B. Kulp 
George B. Kulp 
George B. Kulp 
C_ C. Brown 
W. R. Cox 
W. R. Cox 
Seth C_ Rees 
W. L. Surbrook 
W. L. Surbrook 

W. L. Surbrook 
W. L. Surbrook 
L. W. Sturk 
L. W. Sturk 
Wm H. Neff 
Wm H. Neff 
M. H. Snyder 
R. G. flex on 

William H. Neff 
M. H. Snyder 
P. W. Thomas 
M. H. Snyder 
J. D. Abbolt 
P. F. Elliolt. Jr. 

('Onginally known as "General Assemblies," these gatherings came to be known as "General Conferences," and, 
finally, as "International Conferences."1 

Over 200 ministers who celebrated 40 or more years of service in the
 
Wesleyan Church received special recognition and honor.
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Rev. G. Vaughn Drummonds (L) 
receives award for Outstanding 
District Superintendent of the 
Quadrennium. 

Dr. Norman G. Wilson (L) is
 
honored for 25 years of
 
Outstanding Ministry as
 

the radio voice of the
 
Wesleyan Hour.
 

Dr. and Mrs. Thomas 
Phillippe are honored 
for their Outstanding 
Contribution and 
Dedication to Higher 
Education. 



52 NINTH GENERAL CONFERENCE 

MEMORIALS
 
TO THE NINTH
 

GENERAL CONFERENCE
 

The recommendations of the Committee on Memorials and 
the action taken by the Ninth General Conference are listed 
with each memorial. 

Dr. Ronald R. Brannon retiring General Secretary is honored for 18 years of Distinguished Service. 
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ORGANIZATIONAL MATTERS: Journal Committee 

Resolved, That the General Conference first session chairman appoint a journal 
committee of three members to review and to approve the minutes of the daily proceedings, to 
report its findings to the General Conference from time to time, and to submit any reports not 
given to the General Conference by the time of its adjournment to the General Board of 
Administration. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 13). 

3 

ORGANIZATIONAL MATTERS: Unfinished Business 

Whereas, It is possible in the waning hours of July 19, 2000, that some items of 
business may be inadvertently overlooked or unresolved; 

Resolved, That the General Board of Administration be empowered to take care of any 
unfinished business from the Ninth General Conference. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 14). 

52 

CONSTITUTION OF NORTH AMERICAN GENERAL CONFERENCE: Addition of 
Appropriate Scripture References to Elementary Principles 

Whereas, The Constitution includes excellent scriptural references for all 21 Articles of 
Religion, Article II (210·250); 

Whereas, The Constitution includes similar scriptural references for all 12 Covenant 
Membership Commitments, Article III (265); 

Whereas, The Constitution does NOT provide any scriptural references for the nine 
Elementary Principles, Article IV (270·286); 

Whereas, Prospective members often inquire into the biblical basis for these Elementary 
Principles; and 

Whereas, Prospective members ought to be assured of such biblical basis; 
Resolved. That appropriate scriptural references be researched and added to the 

Elementary Principles in so far as possible, Article IV (270·286). 

EASTERN NEW YORK/NEW ENGLAND DISTRICT 
CONFERENCE 
Jeff Turcolte, Secretary 

Not recommended and not adopted (Item 42). 

I 
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55 

CONSTITUTION OF NORTH AMERICAN GENERAL CONFERENCE: Duties of Trustees
 
Assigned to the Local Board of Administration
 

Whereas, The Discipline of The Wesleyan Church provides that all local church property 
be held in trust for the use and benefit of The Wesleyan Church (4610); 

Whereas, The Discipline of The Wesleyan Church provides for the election of trustees to 
supervise, control and maintain its property for the use and benefit of the ministry and members 
of The Wesleyan Church (315:6); 

Whereas, The Discipline of The Wesleyan Church provides the Board of Trustees of the 
local church has legal responsibility for all matters pertaining to the acquisition, purchase, sale, 
mortgage, transfer or other disposition of property (857:3); 

Whereas, The Discipline of The Wesleyan Church gives the board of trustees of the local 
church the responsibility for all other legal matters pertaining to the local church (856:4); 

Whereas, In most local churches the trustees have become caretakers of property rather 
than decision makers regarding the acquisition of property and the related financial issues; 

Whereas, In most local churches the local board of administration, for all practical 
purposes, supervises the decisions called for in paragraph 856:3, 4, and 7; and 

Whereas, In most local churches the local board of administration, for all practical 
purposes, provides the leadership regarding legal issues that The Discipline assigns to the 
trustees; 

Resolved, That paragraph 315:6 in The Constitution of The Wesleyan Church shall be 
amended to assign the responsibilities therein to the local board of administration; and 

Resolved, That related sections of The Discipline of The Wesleyan Church be amended 
appropriately. 

(The duties of the Trustees as outlined in paragraph 856:3, 4 and 7, would 
consequently be assigned to the local board of administration and the restrictions 
in paragraph 859:2, 4 and 5 be edited and reassigned to the section on Local Board 
of Administration.) 

ILLINOIS DISTRICT CONFERENCE 
C. Lamar Brown, Secretary 

Not recommended and not adopted (Item 67), Cared for by Memorial 180. 

110 

MEMBERSHIP: One·Tier Covenant Membership 
Whereas, The 1996 General Conference of The Wesleyan Church approved a resolution 

(Item 257) declaring that a Membership Study Committee should be formed to study and 
present a one-tier membership proposal to be considered by the General Conference convening 
in the year 2000; 

Whereas, The General Board of Administration appointed a study committee consisting 
of 17 lay persons and clergy representing the four areas of the church to research and 
recommend aone-tier approach; 

Whereas, The present covenant membership clearly identifies what we want a member 
of The Wesleyan Church to be; 

Whereas, The one-tier membership calls people to a higher level of discipleship, 
commitment, and self·sacrifice as a reflection of the Lordship of Christ; 

Whereas, Membership in The Wesleyan Church needs to be viewed as a ministry tool for 
discipleship; 
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Whereas, A discipleship approach in membership recognizes that believers are at 
different stages of their spiritual growth and development yet provides ownership and 
acceptance; 

I
i 

Whereas, A discipleship approach enables us to incorporate the diversity of various 
backgrounds within our church while encouraging members toward spiritual maturity and 
doctrinal understanding; and 

Whereas, The mission of membership in The Wesleyan Church is an expression of our 
commitment to biblical truth and the discipleship process toward Christlikeness; 

Resolved, That membership be viewed as a part of the discipleship process of 

I
 
encouraging believers toward spiritual maturity;
 

Resolved, That membership in The Wesleyan Church shall be covenant membership;
 
Resolved, That a local church that has a discipleship program may choose to implement
 

the community membership category as part of that discipleship process. Community 
membership shall not be transferable. 

Resolved, That a local church not choosing to implement community membership shall 
maintain covenant membership as the only level of membership; and 

Resolved, That Discipline paragraphs 550-610 be replaced with the following revised 
paragraphs 550·610. 

A. Essence and Necessity of Membership 

550. Membership in The Wesleyan Church is conditioned upon an 
experience of conversion whereby a person becomes a member of the body of 
Jesus Christ, followed by discipleship within a family of believers for spiritual life 
and growth. Therefore it is of high importance that immediate steps be taken to 
shepherd, disciple and train believers through the process of membership for mutual 
accountability and ministry to the church, community, and the world (el. 568-570; 
725:11; 782:7; 880:11; 2311:5). 

551. The overall mission objective of membership in The Wesleyan Church 
is: to acknowledge believers as belonging to the body of Christ; to disciple them 
into covenant relationship with The Wesleyan Church; and to equip them to minister 
to the church, community, and the world. 

(1) The Vision of Membership. It is our belief and practice that The Wesleyan 
Church is not a collection of independent churches unrelated to each other nor just 
merely an association of churches, but rather we constitute a "family" of believers 
connected by our identity in Christ and our identity with one another. Membership 
serves as the common thread that unifies us within our diversity as a community 
with the passion for developing fully committed disciples of Christ. Membership is 
a ministry tool to use in the process of spiritual development, subsequent to 
conversion and leading to maturity in Christ. To enhance the discipleship process of 
maturing people toward Christlikeness, membership is used as a means of 
accountability. The accountability used within the community of faith is based on 
the primary authority of scripture. We also acknowledge the role of tradition, 
experience, and reason to shape the collective conscience reflected in the 
membership accountability commitments. Membership becomes the channel 
whereby people are discipled and equipped to do ministry within the church and as 
awitness to the world at large. 

(2) The Value of Membership. Membership in The Wesleyan Church is built on 
the premise that it is a discipleship tool within the life of the church. Each local 
fellowship adapts its ministry scope and sequence but a common path would 
involve the following steps. Relationship· the personal conversion experience with 
Christ. This relationship with Christ incorporates the person in the universal church 
and identifies one with the fellowship of believers. Discipleship - the process of I 

t 
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becoming more and more like Christ with the goal to proceed further in spiritual 
pilgrimage and spiritual leadership. Ministry· the potential for believers to use their 
gifts and abilities to serve Christ and others, and demonstrate their allegiance and 
accountability to the doctrine, polity, and ministry of The Wesleyan Church. 
Membership provides the personal and corporate benefits of: 

Believing· Membership helps people identify the essential beliefs taught in 
the Bible, and how these beliefs impact our lifestyle, relationships, and our witness 
for Christ within the Church and beyond. 

Belonging . Every person being served by our churches needs a sense of 
belonging, which in turn gives the church a wonderful opportunity to enhance the 
discipling process. 

Building . The task of building or discipling our believers is the paramount 
task of the church, and is best accomplished through the membership process. 

Blessing . A member is expected to do what we all know makes life 
worthwhile - contributing and serving with the ultimate goal of reaching the world 
for Christ. 

552. Membership Structure. Membership in The Wesleyan Church shall be 
covenant membership. A local church that has a discipleship program may choose 
to implement the community membership category as part of that discipleship 
process. Community membership shall not be transferable. After consultation with 
the district superintendent, a local church may institute the community membership 
option upon two· thirds vote of the covenant members present and voting at a duly 
called local church conference. The community membership option may be 
discontinued upon the recommendation of the local board of administration, and 
approval of the district board of administration. 

B. Categories of Membership 
1. Covenant Membership 

553. Those persons shall be admitted to covenant membership in The 
Wesleyan Church who meet the conditions set forth in the Constitution (297: 1·5). 

(1) Candidates for covenant membership shall be examined as provided for by 
the local board of administration (782:7; 835·837), to determine whether they meet 
the requirements of the Constitution concerning their experience of regeneration, 
Christian baptism, their acceptance of the Articles of Religion, Membership 
Commitments, Elementary Principles and the authority of The Discipline in matters 
of church government, and their willingness to enter into covenant with the Church. 

(2) Membership Covenant. Covenant members will further demonstrate their 
life in Christ and commitment to the local church upon becoming a covenant 
member, by signing a covenant affirming their personal experience in regeneration 
and commitment to an experience of heart holiness and a life of practical holiness; 
their acceptance of the Articles of Religion, the Covenant Membership 
Commitments, the Elementary Principles and the authority of The Discipline in 
matters of church government; their support of the church; their commitment to live 
in fellowship with the members thereof and to seek God's glory in all things. 

(3) Candidates for covenant membership who have satisfactorily passed the 
examination by the local board of administration, shall be voted upon by the local 
church conference unless the local church conference has delegated this right to 
the local board of administration (297:5; 655:1 l. In either case, it shall require a 
majority vote of those present and voting to receive; and if objections are urged 
against the reception of a member, it shall require a two·thirds vote of those 
present and voting. 
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(4) Persons who have been duly accepted for covenant membership as 
explained in 553:3, should be formally received into covenant membership in a 
public service, in which they shall make their confession and vows public, according 
to the manner given in 5565, and be given the right hand of fellowship by the 
pastor or the representative of the pastor. 

555. The rights of covenant membership are set forth in the Constitution 
(302). Any covenant member charged with failure to uphold the Articles of Religion 
or to observe the Membership Commitments must be dealt with by judicial process 
as given in The Discipline (5000-5140). 

2. Community Membership 

558. A local church may choose to implement the community membership 
category. Those who are converted to Christ but who are not yet able to assume 
the responsibility of covenant membership, either because they are young in Christ, 
young in years or come from a religious background different from The Wesleyan 
Church in areas of doctrine or discipline, yet demonstrate willingness to be discipled 
in the Wesleyan convictions, may be received as community members. 

(1) The local board of administration, having provided for their examination 
concerning their Christian experience and their intention to prepare for covenant 
membership may, if satisfied, receive them by majority vote. 

(2) Community Members. Community members will further demonstrate their 
life in Christ and commitment to growth and development in the body by signing, 
upon becoming a community member, a Community Member Agreement affirming 
their personal experience in regeneration and commitment to seek after an 
experience of heart holiness and a life of practical holiness; their participation in a 
discipleship program including further instruction in the Articles of Religion, 
Covenant Membership Commitments and the Elementary Principles; their support of 
the church and purpose to live in fellowship with the members thereof. 

(3) Community members shall be formally received according to the manner 
given in 5575. 

560. The rights of community membership are: 
(11 The fellowship of the saints and the encouragement, admonition and 

spiritual guidance of the ministry. 
12l Access to the sacraments and ordinances of the Church. (This does not 

mean that The Wesleyan Church practices closed communion··ct. 5605; 5615.) 
(3) Eligibility to fill any office or position in the local church other than those 

for which covenant membership is required by The Discipline, provided that the 
local board of administration considers the community member sufficiently mature 
in years and spiritual development, exemplary in conduct and gifted for such 
service. 

(4) Community Members have the right to vote on all issues presented by the 
local church conference except reception of covenant members, election of 
nominating committee members and the delegates to district conference. 

(5) The right of a hearing before the local board of administration in the event 
of dismissal from community membership, but if after such hearing the board 
reaffirms the vote of dismissal there shall be no further right of appeal; joining 
another religious body shall of itself sever membership in the Church. 

563. A community member may become a covenant member at any time 
the community member is qualified and received as given in 553. It shall be the duty 
of the pastor and the local board of administration to assist a community member in 
qualifying for covenant membership. If upon reception into community status, the 

I 
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member is sufficiently mature in years, every effort shall be put forth to prepare the 
community member for and receive the community member into covenant 
membership. As a part of its annual review of the church membership roll (cf. 
782: 10). the local board of administration shall review the status of each 
community member and assess progress toward covenant membership. 

C. RECEPTION OF MEMBERS 
565. Covenant members in The Wesleyan Church may be received by 

confession of faith or by letter. Community members shall be received by 
confession of faith. 

568. Those who are received as covenant members after having been 
community members, shall be considered as having joined on confession of faith. 
The pastor and the local board of administration shall be responsible to provide 
membership training classes for all community members, training them in the biblical 
doctrines and standards of the Church, acquainting them with the history and 
organization of The Wesleyan Church, and explaining to them the meaning of the 
vows and covenant of covenant membership (297; cf. 5565). 

570. Those who present letters of recommendation from other 
denominations shall be examined by the pastor and the local board of 
administration. If it is discovered that the persons involved have indeed been 
previously converted and are fully committed to the doctrines and standards of The 
Wesleyan Church, they may be received as by letter (cf. 5570). But if it is 
discovered that these persons have only now given their hearts to Christ and are 
seeking after a full knowledge of the truth, they shall be encouraged to prepare for 
covenant membership. 

D. TRANSFER OF MEMBERSHIP 
575. When any covenant member shall request a letter of transfer to 

another Wesleyan church, the pastor and local church secretary shall grant it on the 
proper form as given in 6000·6020 providing the member is neither under discipline 
nor under charges. Both pastor and secretary shall sign the letter, and shall forward 
it to the pastor and local church secretary of the church to which the member is 
transferring. The letter shall be presented to the local board of administration of the 
receiving church at its next session, but not later than thirty days from the date of 
issuance, and acted upon in the manner indicated in 578. When the member has 
been duly received, the second part of the form shall be completed by the receiving 
church and forwarded to the church granting the transfer. The date the return letter 
is received shall mark the expiration of membership in the church granting the letter, 
and in the official membership record the local church secretary shall enter opposite 
the member's name, the date and "Withdrawn by letter of transfer." 

578. The receiving church shall handle transfers as follows: 
(1) Covenant members shall be received, subject to the approving vote of the 

local church conference, unless the local church conference shall have delegated 
this right to the local board of administration (297:5). The transfer of covenant 
membership may be questioned by the receiving church if it is evident that the 
person involved is not in a state of grace or is living in open violation of the Articles 
of Religion or the Membership Commitments. 

(2) The membership of apastor, senior pastor or associate pastor and of such 
members of the pastor's family as so desire and have the proper credentials, shall 
be automatically transferred to the church to which appointed, or if the pastoral 
charge consists of more than one church, to the church of choice. The secretary of 
the church from which the pastor is moving shall forward the proper forms for the 
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pastor's membership and that of family members who so desire to the secretary of 
the receiving church who shall record them without any further action by the local 
church conference or local board of administration. The membership of an assistant 
pastor shall be transferred in the same manner as that of a lay member. 

580. A covenant member of The Wesleyan Church transferring from one 
local church to another shall not be required to be involved in a public service of 
reception. 

581. Community membership is not transferable. 

E. TERMINATION OF MEMBERSHIP 
585. Covenant membership in The Wesleyan Church may be terminated 

only by one or more of the following (305): . 
(1) Voluntary withdrawal. 
(2) Joining another religious body or joining a secret order. 
(3) Expulsion after proper trial and conviction (5350:5). 
(4) Persistent neglect of church relationship as defined in 600·605. 
(5) Death. 
588. Community membership in a local church may be terminated by one 

or more of the following: 
(1) Voluntary withdrawal. 
(2) Joining another religious body. 
(3) Removal by the local board of administration. 
(4) Persistent neglect of church relationship. 
(5) Death. 
(6) The discontinuance of the community membership category in the local 

church. 
590. When any covenant member requests a letter of recommendation to 

some other denomination, the pastor and local church secretary shall grant it on the 
proper form provided in 6030, if the member is neither under discipline nor under 
charges. Such a person's membership in the local church granting the letter shall 
cease immediately, and the secretary shall enter opposite the member's name, the 
date and "Withdrawn by letter of recommendation." 

592. When any covenant member requests a letter of withdrawal, the 
pastor and local church secretary shall grant it on the proper form provided in 
6040. The secretary shall enter on the record book (610), opposite the member's 
name, the date the letter was granted and "Withdrawn by letter of withdrawal." If 
the member's withdrawal occurs during the course of a judicial investigation, the 
secretary shall note on the membership record, "Withdrawn under accusation," and 
if withdrawal occurs during the course of a trial, "Withdrawn under charges" (cl. 
5302). 

595. When any covenant member joins another denomination, or other 
religious body exercising the functions of a church, or a secret society, no trial is 
necessary to remove such a member. The pastor, having investigated and 
ascertained the facts, shall report the same to the next session of the local board of 
administration, and upon the board's order the local church secretary shall enter 
opposite the member's name the date of the session and "Withdrawn through 
having joined another body." 

598. When any covenant member moves away from the church in which 
membership is held, and it is evident that distance will not permit full and regular 
participation in the life of the church, the pastor shall encourage the member to 
transfer membership to the Wesleyan church nearest the new residence. To that 
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end, the pastor shall notify the General Secretary of The Wesleyan Church of the 
name and address of the member (cf. 1955:8). 

600. When any covenant member moves away from the church in which 
membership is held, and does not leave a forwarding address, or fails to report 
spiritual standing or to send financial support, or to transfer membership to the 
nearest Wesleyan church, after one year the member may be dropped from the roll 
provided that every effort has been made to contact the member and notify the 
member of such an intention. The member's name shall be dropped upon the 
recommendation of the local board of administration and the majority vote of the 
local church conference, unless the local church conference shall have delegated full 
responsibility in such matters to the local board of administration. The secretary 
shall enter opposite the member's name the date of the vote, and Discontinued by 
vote. 

605. When any covenant member fails to attend the services of the church 
where membership is held for one year without a reason deemed justifiable by the 
local board of administration, or to support the church financially, as able, the 
pastor and local board of administration shall seek to restore the member to active 
fellowship, but if unable to do so, the member's name may be dropped upon the 
recommendation of the local board of administration and the majority vote of the 
local church conference, unless the local church conference shall have delegated full 
responsibility in such matters to the local board of administration. The secretary 
shall enter opposite the member's name the date of the vote, and Discontinued by 
vote for persistent neglect. 

F. Record of Membership 
610. Each local church shall have a permanent record maintained by the 

local church secretary, in which shall be recorded all the names of the members, 
category of membership, the time when received and whether by profession of faith 
or by letter, the time and manner of termination of membership, whether by some 
manner of withdrawal. or by discontinuance for neglect, dismissal or death; and all 
dedications, baptisms, marriages, pastoral terms and other information essential to 
apermanent written record of the life and ministry of the local church. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended, amended twice and adopted (see Items 154, 155 & 162 for amendments) (Item 
163). Made effective immediately (Item 167). 

115 

MEMBERSHIP: Automatic Transfer of Pastor's Local Church Membership 

Whereas, There seems to be some confusion as to the transfer of membership for an 
assistant pastor as defined in paragraph 741 of The Discipline; 

Whereas, It is advisable for an assistant pastor to be a covenant member of the 
congregation he or she is serving; and 

Whereas, It seems inconsistent to require transfer of membership to be in the same 
manner as that of a lay member since an ordained, commissioned, or licensed minister is 
considered by definition and practice not to be alay person; 

Resolved, That the membership of an ordained, commissioned, or licensed minister be 
automatically transferred when he or she is appointed by the district conference to a church as 
an assistant pastor; 
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Resolved, That paragraph 578:3 of The Discipline be amended by replacing the word "or" 
after the words "senior pastor" and before the words "and of such members of the pastor's 
family" and by striking the final sentence of the paragraph. Paragraph 578:3 would then read: 

The membership of a pastor, senior pastor, associate pastor or assistant pastor 
and of such members of the pastor's family as so desire and have the proper 
credentials, shall be automatically transferred to the church to which appointed, or 
if the pastoral charge consists of more than one church, to the church of choice. 
The secretary of the church from which the pastor is moving shall forward proper 
forms for the pastor's membership and that of the family members who so desire 
to the secretary of the receiving church who shall record them without any further 
action by the local church conference or local board of administration. 

I 
and 

Resolved, That such other paragraphs in The Discipline pertaining to the membership of 
pastors be edited to reflect the change in paragraph 578:3. 

I 
WEST MICHIGAN DISTRICT CONFERENCE 
Vaughn B. Jensen, Secretary 

Not recommended and not adopted (Item 40). Cared for by Memorial 117. 

1 116 

MEMBERSHIP: Automatic Transfer of Pastor's Local Church Membership 

Whereas, Discipline 3097 makes no distinction between different pastoral offices;
 
Whereas, Discipline 578:3 dictates differing treatment for different offices; and
 
Whereas, This creates confusion without explanation or logic;
 
Resolved, That Discipline 578:3 be amended by striking the words "senior pastor, or
 

associate pastor" so that the sentence would read, "the membership of a pastor and of such 
members of the pastor's family as so desire ... "; and 

Resolved, That Discipline 578:3 be further amended by deleting the last complete 
sentence which reads, "The membership of an assistant pastor shall be transferred in the same 
manner as that of a lay member." 

WISCONSIN DISTRICT CONFERENCE 
Alan LTripp, Secretary 

Not recommended and not adopted (Item 41). Cared for by Memorial 117. 

117 

MEMBERSHIP: Automatic Transfer of Pastor's Local Church Membership 

Whereas, Discipline 3097 makes no distinction between different pastoral offices;
 
Whereas, Discipline 578:3 dictates differing treatment for different offices; and
 
Whereas, This creates confusion without explanation or logic;
 
Resolved, That Discipline 578:3 be amended by adding the words "or assistant pastor"
 

after the words"associate pastor" in the first sentence; and 
Resolved, That Discipline 578:3 be further amended by deleting the entire last sentence. 

WISCONSIN DISTRICT CCiNFERENCE 
Alan LTripp, Secretary 

Recommended and adopted (Item 39). 
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120 

MEMBERSHIP: Official Notations on Permanent local Membership Record 

Whereas, A need exists for a summarized list of official notations on local membership 
records; 

Whereas, Local membership records are often varied, inconsistent, or incomplete; 
Whereas, A single source of official membership notations would simplify the work of 

the local church secretary; and
 
Whereas, Proper notations on local membership records are needed for clarity;
 
Resolved, That the following paragraph be added to The Discipline:
 

F. Record of Membership 615. The permanent local membership record ought 
to include appropriate official notations from the following list: 

(1) Received by profession of faith (565; 568). 
(2) Received by letter of transfer (570; 575). 
(3) Deceased on [date] (585). 
(4) Withdrawn by letter of transfer (575). 
(5) Withdrawn by letter of recommendation (590). 
(6) Withdrawn by letter of withdrawal (592). 
(7) Withdrawn under accusation (592). 
(8) Withdrawn under charges (592). 
(9) Withdrawn through having joined another body (595). 

(10) Discontinued by vote (600). 
(11) Discontinued by vote for persistent neglect (605). 
(12) Dismissal by trial & conviction (5350:5). 
(13) Under discipline: [lSuspended [J Fully Restored (5350:3). 

EASTERN NEW YORK/NEW ENGLAND DISTRICT 
CONFERENCE 
Jeff Turcotte, Secretary 

Not recommended and not adopted (Item 44). 

142 

PASTORS: Absentee Ballots Added to Pastoral Voting 

Whereas, We believe that it is significant to change The Discipline, Paragraph 692, 
"Procedure of Pastoral Voting," subparagraph (3); 

Whereas, There is a strong feeling that it is not allowing a member in good standing the 
right to vote; and 

Whereas, We feel that a member who has an illness or is a shut·in, or has to be away 
because of work, necessary out of town travel, or has a seasonal residence should be given the 
right to cast an absentee ballot; 

Resolved, We believe that Discipline paragraph 692:3, should be changed to read as 
follows: 

"All pastoral votes shall be taken by secret ballot by all members present and 
voting with special provision for absentee ballots. A full member who cannot 
attend a pastoral voting session of the local church conference because of 
confining illness, required employment, necessary out·of·town travel or seasonal 
residency may cast an absentee ballot." 
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NORTH MICHIGAN DISTRICT CONFERENCE 
Roger Cooper, secretary 

Not recommended, moved, amended and adopted (Item 45). 

143 

PASTORS: Absentee Ballots Added to Pastoral Voting 

Whereas, There is strong feeling that the present procedure of pastoral voting does not 
allow all covenant members in good standing the rights and privileges to vote; 

Whereas, If a covenant member has an illness, or is a shut·in, or must be absent 
because of employment responsibilities, or necessary out·of·town travel, or has a seasonal 
residence distanced from the church, this member should be given the right to cast an absentee 
ballot in the pastoral vote; and 

Whereas, We believe that it is significant to change The Wesleyan Church Discipline; 
Paragraph 692:3, "Procedure of Pastoral Voting"; 

Resolved, That The Wesleyan Church Discipline, Paragraph 692:3, be changed to read: 
"All pastoral votes shall be taken by secret ballot by all covenant members present and voting 
with special provision for absentee ballots. A covenant member who cannot attend a pastoral 
vote session of the local church conference because of a legitimate reason for absence as 
determined by the local board of administration, may cast an absentee ballot." 

NORTH MICHIGAN DISTRICT CONFERENCE 
Roger L. Cooper, Secretary 

Not recommended and not adopted (Item 46). 

144 

PASTORS: Absentee Ballots Reinstated for Pastoral Votes 

Whereas, There are many small churches with very few members;
 
Whereas, Many members work shift work, and others are retired and travel; and
 
Whereas, Every active church member in good standing is entitled to his/her vote; 
Resolved, That Discipline 695 from the 1992 Discipline be reinstated in the new 

Discipline. 

EASTERN NEW YORK/NEW ENGLAND DISTRICT 
CONFERENCE 
Jeff Turcotte, Secretary 

Not recommended and not adopted (Item 47). 

147 

PASTORS: Addition of Expository Preaching to Duties 

Whereas, The Apostle Paul charged young Timothy to "preach the word" (2 Tim 4: 1·3); 
Whereas, During the dark ages, the church ceased to declare the whole counsel of God 

through the Scriptures; 
Whereas, During the Reformation Martin Luther re·established the primacy of the Word; 
Whereas, John and Charles Wesley reformed 18th century England through expositional 

preaching and scriptural singing; 
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Whereas, The early foundations of Wesleyan and Pilgrim Holiness Churches were 
founded upon a clear exposition of the Scriptures; 

Whereas, The apostle Paul warned that a "time will come when men will not put up with 
sound doctrine" (2 Tim 4:3); 

Whereas, Contemporary society has moved away from the authority of the Scriptures; 
Whereas, The Wesleyan Church holds a high view of the Scriptures as inerrant, inspired 

and infallible; 
Whereas, The doctrines of justification, regeneration, and sanctification are best 

defended by clear scriptural exposition; and 
Whereas, Preaching styles that are inspirational. motivational, sensational, psychological, 

and philosophical are becoming increasingly popular; 
Resolved, That Discipline 725:4 be amended by changing the sentence to read: 
To feed the flock by reading, expounding, teaching, and proclaiming the Word 
primarily throl1gh expository preaching (2 Timothy 3:16·4:3; Hebrews 4:12). 

EASTERN NEW YORK/NEW EI~GlAND DISTRICT 
CONFERENCE 
Jeff Turcotte, Secretary 

Not recommended and not adopted (Item 48). 

149 

PASTORS: Annual Review of Pastoral Support 

Whereas, The Bible is clear that laborers are worthy of their hire (luke 10: 7); 
Whereas, An integral part of apastor's (or any person's) financial concerns, beyond cash 

salary, includes provision for health needs and retirement needs; 
Whereas, A church's call to a pastor connotes or should connote a commitment to meet 

that pastor's basic needs; 
Whereas, When a pastor does not have health insurance and suffers expensive health 

care needs, or comes to retirement and does not have adequate support for retirement years, 
such reflects negatively upon the churches and denomination that pastor has served, to say 
nothing of its reflection upon the gospel and the cause of Christ; 

Whereas, The Discipline clearly directs the local board of administration to charge the 
board of trustees "to secure sufficient property and liability insurance to cover all buildings and 
vehicles owned" by the local church (782:28); and 

Whereas, The pastoral family is at least as valuable to the church as anything it may 
own; 

Resolved, That Discipline 702 be amended by striking out the present 702 and inserting 
the following: 

702. Annual Review of Pastoral Support. The pastor's cash salary and 
other benefits, including health insurance and employer contributions for the 
Wesleyan Pension Fund, shall be reviewed annually by the local board of 
administration prior to the annual session of the local church conference, whether 
or not a vote is being taken on the securing or retaining of apastor. Proper health 
insurance coverage should be provided by the local church for pastor and family 
except in cases in which they have adequate coverage through other employment 
of pastor and/or spouse, or in the case of pastors serving in Canada, through the 
national health program. Full participation in the Wesleyan Pension Fund by the 
local church on behalf of all pastors is expected in the plan of support of all 
pastors. The obligation, responsibility and liability for both health insurance 
premiums and employer contributions to WPF belong solely to the local church. 
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The district and general Church have no obligation, responsibility, nor liability for 
these matters, either expressed or implied. A report of the final action on the 
pastor's support. whether by the local board of administration or by the local 
church conference, shall be sent by the local board of administration in writing to 
both the pastor (or pastor-elect. cf. 692:5) and the district superintendent. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 60)_ 

150 

PASTORS: Initial and Renewal of Call Procedures 

Whereas, The 1996 General Conference adopted Memorial 142 calling for the General 
Board of Administration to "Review the present procedures relating to the pastoral renewal 
vote and consider an alternative procedure, if appropriate, to be presented to General 
Conference 2000"; 

Whereas, The General Board of Administration established a committee to review the 
present renewal call provisions, along with an assignment to develop, if possible, proposals 
which more adequately serve the interests of the churches and pastors; and 

Whereas, In most instances, long term pastorates stimulate growth and stability in the 
local church and provide astrengthening of the pastor's gifts, graces and abilities; 

Resolved, That a pastor's initial call shall be for two years, at which time, subject to a 
positive vote of affirmation by the local church conference, the pastor's service shall continue; 

Resolved, That in instances of an initial pastoral call vote or congregational vote of 
affirmation, if the vote is favorable but less than a two-thirds majority, the approval of the 
district superintendent or the district board of administration is required prior to acceptance of 
the call by the pastor; 

Resolved, That at least quadrennially, effective following the initial call, a pastoral 
evaluation shall be conducted by the local board of administration under the chairmanship of the 
district superintendent (using evaluation materials provided by the general Church); when 
requested by the pastor or the local board of administration, the district superintendent may 
approve the taking of a vote of affirmation by the local church conference; 

Resolved, That the following options be provided: after the initial two·year period, upon 
request by the pastor or the local board of administration, the district superintendent may 
authorize scheduled votes of affirmation by the local church conference to be taken at 
quadrennial intervals, except in extenuating circumstances, a vote for a shorter period may be 
approved by the district superintendent upon the joint request of the pastor and local board of 
administration; and 

Resolved, That the editorial committee be empowered to translate the foregoing 
concepts into appropriate statutory law and create necessary policies and procedures in order 
to facilitate the pastoral call process. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended but not adopted (Item 62). 
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180 

LOCAL CHURCH OFFICERS & COMMITTEES Option to Assign Trustees Duties and
 
Powers to Local Board of Administration
 

Whereas, The Discipline presently requires of the local board of trustees that they "shall 
carry out the instructions of the local church conference and the local board of administration in 
supervising, controlling, maintaining and improving all church property (856: 1)"; 

Whereas, Some local church conferences and local boards of administration view this 
arrangement as a less than efficient duplication of effort; 

Resolved, That to provide local churches with an option regarding trustee elections, 
paragraph 850 be amended by adding in the first line after local church conference "... unless 
the duties and powers of the board of trustees have been delegated to the local board of 
administration"; 

Resolved, That just before the last sentence of paragraph 850 a new sentence be added 
to read: "If the local church conference delegates the duties and powers of the trustees to the 
local board of administration, that board may from its membership elect from three to seven to 
serve as the board of trustees." As amended, the paragraph would read 

850. Election. The local church conference, unless the duties and powers of 
the board of trustees have been delegated to the local board of 
administration. shall elect by ballot from among its covenant members a board of 
trustees (el. 315:6; 820-823). three to seven in number, one or more being elected 
at a given annual session for a term of three years, so that the terms of all shall 
not expire at the same time, or they may be elected to serve until their successors 
are elected; provided that the manner and conditions of election may be altered to 
conform to the local laws. At least one of the trustees shall be designated 
annually by the local church conference as a member of the local board of 
administration (752). If the local church conference delegates the duties and 
powers of the trustees to the local board of administration. that board may 
from its membership elect from three to seven to serve as the board of 
trustees. General regulations covering this office are given in 815. 

and 
Resolved, That The Discipline Editing Committee be empowered to change as needed 

any/all other affected references to local trustees in order to bring the provisions into harmony 
with this option. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 66). 

182 

LOCAL CHURCH OFFICERS & COMMITTEES: Covenant Membership Required for 
Service on Nominating Committee 

Whereas, The church officers must be covenant members of the local Wesleyan church; 
and 

Whereas, The Nominating Committee is responsible for nominating persons for church 
leadership; 

Resolved, That persons elected to serve on the Nominating Committee must be covenant 
members; and 
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Resolved, That the word "covenant" be inserted in paragraphs 655:3 and 820 striking 
the word "representative" and inserting "covenant members" to describe those eligible for 
service on the Nominating Committee. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 68). 

184 

LOCAL CHURCH OFFICERS ANO COMMITTEES: Major Gift Investment Control 

Whereas, The generous stewardship of members or friends of local Wesleyan churches 
may on occasions result in a church receiving a large bequest, property sale or out-of-pattern 
gift; and 

Whereas, Benefits to the local church receiving such a gift may be enhanced by receipt 
of trained counsel and sound advice; 

Resolved, That when a local church receives an undesignated estate gift, property for 
sale or other out-of·pattern contribution with value equal to or exceeding the total contributions 
for all purposes of the preceding year, investment or distribution of said monies shall require 
approval from the District Board of Administration or from an investments committee authorized 
by the District Board of Administration. 

COMMITTEE Ol~ MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended, amended and adopted (Item 69). 

215 

DISTRICT CONFERENCE: Option for Bi·Annual Meeting 

Whereas, Our districts vary in numerical size, geography and composition; 
Whereas, The distance traveled by our delegates and pastors to the conferences vary 

from district to district; 
Whereas, The denominational representatives' travel between districts for district 

conferences is extensive during the conference session season; 
Whereas, The business necessary could be conducted in many cases so as to provide 

adequately for the work of the district beyond one year; 
Whereas, It would reduce expense to the general, the district and the local churches to 

meet less often than annually; 
Whereas, The general Church has successfully met historically and presently 

quadrennially, not annually; 
Whereas, Most state laws would permit district conferences meeting less frequently 

under proper church permission by The Discipline; and 
Whereas, Such less frequent meetings would be acceptable and probably preferred by 

some districts; 
Resolved, That districts MAY elect by a two·thirds majority vote of the district 

conference to meet bi·annually (every two yearsl at a time, place and manner as approved by 
the supervising General Superintendent; 

Resolved, That no decisions for bi-annual district conferences shall be permitted on those 
occasions where such decisions would delay the timely ordination of candidates presented for 
consideration to the election of ordained ministers; 
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Resolved, That in states where laws require annual district conferences that could not be 
accommodated by delegation of such meeting to the district board of administration between 
district conferences, those districts shall be required to meet to satisfy state laws and shall not 
be permitted to meet bi-annually; 

Resolved, That all paragraphs in The Discipline necessary to facilitate the purpose of 
this resolution shall be edited including the terms of office of elected officers; 

Resolved, That the reporting of individual church statistical and financial information, and 
pastors' reports shall be required annually together with any other reports that the district board 
of administration or the general Church may require from pastors, leaders and committees, and 
that those reports shall be submitted in a time, manner and place so designated during the years 
between district conferences; 

Resolved, That no actions taken by any district shall prevent the annual filing of any 
reports required of the district or its churches and pastors by the general Church; and 

Resolved, That the district board of administration shall publish within the district to all 
churches and pastors a record of any reports received and the district's official acts during the 
years between district conferences. 

ILLINOIS OISTRICT CONFERENCE 
C. LaMar Brown, Secretary 

Not recommended, moved but not adopted (Item 70). 

218 

DISTRICT CONFERENCE: Addition of District Secretary to Action Committee 

Whereas, The Discipline, paragraph 1'165, states that the district conference action 
committee shall consist of "... the district superintendent, the district treasurer and from three 
to nine other members elected by the conference ..."; and 

Whereas, Due to the nature of his assignment it seems logical to have the district 
secretary as a designated member of this committee; 

Resolved, That the district secretary be included as a designated member of the district 
action committee. 

VIRGINIA DISTRICT CONFERENCE 
Robert W. Phaup, Secretary 

Not recommended and not adopted (Item 71). 

220 

DISTRICT CONFERENCE: Option to Remove District Treasurer from Mandatory 
Membership on Action Committee 

Whereas, Discipline 1165 indicates that the action committee "shall" include the 
district treasurer; 

Whereas, Matters such as the district budget have been assigned to the district board 
of administration, and therefore do not pass through the action committee; and 

Whereas, The presence of the district treasurer may, or may not, be essential for the 
work of the action committee; 

Resolved, That Discipline 1165, be changed to read, "It shall consist of the district 
superintendent, from three to nine other members elected by the conference with due 
consideration for lay representation (cf. 1175:2), and may include the district treasurer." 
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CHESAPEAKE DISTRICT CONFERENCE 
Bruce O. Lecates, Secretary 

Not recommended and not adopted (Item 72). 

224 

DISTRICT CONFERENCE: Option to Delegate District Budget to District Board of 
Administration 

Whereas, The Wesleyan Church recognizes and accepts diversity within its 
membership; 

Whereas, The Wesleyan Church has within its membership, districts that cherish the 
principle that those charged with responsibilities should participate in decisions affecting 
those responsibilities; 

Whereas, Individuals and churches give better support to goals and programs they have 
had a share in shaping; and 

Whereas, It is to the advantage of the church to maximize the financial support of its 
members; 

Resolved, That par. 1180: 17 be added to The Discipline, to read: 
"To adopt an annual budget of income and expense for the district, or to assign this 
duty to the district board of administration (el. 1233: 17); 
Resolved, That par. 1233:17 of The Discipline be amended by inserting the words "if 

so assigned by the district conference (1180: 17)," so as to read: 
"To adopt an annual budget of income and expense for the district, if so assigned by 
the district conference (1180: 17); to direct ..." 

and 
Resolved, That any other paragraphs of The Discipline impacted by the change be edited 

accordingly. 

CENTRAL NEW YORK DISTRICT CONFERENCE 
M. Richard Wolfe, District Secretary 

Not recommended, moved but not adopted (Item 73). 

260 

DISTRICT ADMINISTRATION: Involvement of Board of General Superintendents in 
District Superintendent Reelection Process 

Whereas, Situations may occasionally develop when the combined wisdom of the General 
Superintendents, in consultation with a district board of administration, may ascertain that the 
interests of a district can best be served by the possibility of a leadership change; 

Resolved, That Discipline 1303:3 be amended by adding in the first sentence the 
following: (Amended change in bold type.) 

3. Reelection. Unless a district superintendent whose term is expiring shall 
give notice to the area General Superintendent and district board of administration 
no less then 90 days prior to district conference the district superintendent shall 
be considered available unless the Board of General Superintendents, in 
consultation with the district board of administration, declares that 
reelection by a yes/no vote shall not occur but that the nomination process 
in Discipline 1303:6 must be followed. 
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COMMITTEE ON MEMORIALS
 
Ronald R. Brannon, Secretary
 

Recommended, amended and adopted (Item 94).
 

261 

DISTRICT ADMINISTRATION: Extended Call Option for District Superintendents 

Whereas, The Wesleyan Church provision for an optional extended pastoral call appears 
to be a valued ingredient in productive pastoral assignments; 

Whereas, The current reelection provision for district superintendents mandates a vote 
every four years which often puts the district conference and the district superintendent 
through a needless and non-beneficial exercise; 

Resolved, That Discipline 1303:2 be amended by adding "or an extended period" at the 
end of the second sentence, so that the sentence would read: 

Reelection thereafter shall be for a term of four years or an extended period. 
Resolved: That Discipline 1303:3 be amended by inserting the following after the first 

sentence: 
One of the following alternative procedures shall be followed: 
a.	 A vote for a four-year renewal of the call shall be taken. If the vote on a four

year renewal of the call is favorable, the district board of administration, after 
consulting with the district superintendent and upon approval of the area 
General Superintendent, may then recommend that a ballot vote be taken to 
renew the call for an extended period. 

b.	 Or, prior to the vote on renewing the call, the district board of administration, 
after consultation with the district superintendent and upon approval of the 
area General Superintendent shall recommend to the district conference a 
specific call for four years or an extended call. 

The paragraph would then read: 
3.	 Reelection. Unless a district superintendent whose term is expiring shall give 

notice to the area General Superintendent and district board of 
administration no less then 90 days prior to district conference, the district 
superintendent shall be considered available. One of the following alternative 
procedures shall be followed: 
a.	 A vote for a four·year renewal of the call shall be taken. If the vote on 

a four-year renewal of the call is favorable, the district board of 
administration, after consulting with the district superintendent and 
upon approval of the General Superintendent may then recommend that 
a ballot vote be taken to renew the call for an extended period. 

b.	 Or, prior to the vote on renewing the call, the district board of 
administration, after consultation with the district superintendent and 
upon approval of the General Superintendent shall recommend to the 
district conference a specific call for four years or an extended call. A 
vote shall be taken by a "yes·no" ballot and in keeping with all other 
provisions for such an election. When an incumbent district 
superintendent does not receive a majority vote on the initial "yes-no" 
ballot for reelection, the provision of 1303:6 for the special committee 
on nominations shall become effective. 

and 
Resolved, That the General Conference Editing Committee be empowered to add a new 

paragraph 1303:4 entitled, Special Regulations for Extended Call, to provide for the following: 
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The General Superintendent shall review the call relationship with the district 
board of administration at least quadrennially. At the evaluation, the district 
board of administration shall either reaffirm by majority vote the extended 
call or shall, in consultation with the General Superintendent, announce a vote of 
the district conference for affirmation of continuing the call. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted litem 95). 

264 

DISTRICT ADMINISTRATION: Flexibility in Scheduling District Superintendent Annual
 
Visit to Churches
 

Whereas, The growth and merger of many districts has created larger districts;
 
Whereas, This increase in size appears to be a trend of the future;
 
Whereas, This increase in the number of local churches and additional ministries within a
 

district has had an impact on the administrative practices of the district superintendents; 
Whereas, The intent of Discipline 1310:12, is to provide adequate administrative 

oversight by the district superintendent; 
Whereas, The present expectation of an annual visit to each local church may, or may 

not, accomplish that goal; and 
Whereas, Some flexibility can be helpful to provide for varied administrative practices; 
Resolved, That paragraph 1310: 12 of The Discipline be changed to read: 

To visit, or to appoint the assistant district superintendent, if any, or other 
representative to visit, each church in the district at least once a year, or 
according to a schedule of visits approved by the district board of administration, 
making careful inquiry into the progress and administration of the church and 
seeking to advance its spiritual life, and to preserve a written report of such visits 
in the district office for future reference and for the successor in office. 

CHESAPEAKE DISTRICT BOARD OF 
ADMINISTRATION 
Bruce O. Lecates, Secretary 

Recommended and adopted (Item 96). 

300 

GENERAL CONFERENCE: Voting Privileges for General Director of Estate Planning 

Whereas, The Office of Estate Planning provides an estate planning service for the 
general Church, assisting literally thousands of individuals in their gifts of millions of dollars to 
Wesleyan churches, organizations, entities and institutions; and 

Whereas, All other General Directors who serve The Wesleyan Church from offices in the 
International Center have been granted voting rights at the General Conferences. 

Resolved, That the General Director of the Office of Estate Planning be added to 
paragraph 1503:1 (c) as avoting member of the General Conference; and 

Resolved, That this change be made effective immediately, in order to allow said General 
Director voting rights at the 2000 General Conference. 
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COMMITTEE [IN MEMORIALS
 
Ronald R. Brannon, Secretary
 

Recommended and adopted (Item 15).
 

301·L 

GENERAL CONFERENCE: Voting Privileges for General Director of Wesleyan Women
 
International
 

Whereas, Wesleyan Women International represents a large constituency of The 
Wesleyan Church with over 28,000 participants throughout North America who raise and 
disburse approximately $3 million annually for benevolent causes within the Church; 

Whereas, Wesleyan Women provides strong financial and prayer support affecting all 
levels and entities of the Church (i.e. local churches, districts, Hephzibah Children's Home, 
Wesleyan Native American Ministries, Wesleyan colleges and universities, and world missions); 

Whereas, The society in which we live today recognizes the advantage of female opinion 
and highly values their leadership; 

Whereas, Women represent a significant portion of the membership in our local churches, 
and the leadership of the Church has expressed adesire for greater representation by women at 
all levels of church life; and 

Whereas, The General Director of Wesleyan Women International is one of only two 
General Directors at the International Center without a vote in the quadrennial General 
Conference; 

Resolved, That paragraph 1503:1 cbe amended to allow inclusion of the General Director 
of Wesleyan Women International as avoting member of the General Conference; and 

Resolved, That this change be made effective immediately. 

WESLEYAN WDMEI~ INTERNATlONAl 
GENERAL EXECUTIVE COMMITTEE 
Nancy Heer, General Director 

Recommended and adopted (Item 16). 

302 

GENERAL CONFERENCE: Removal of Restrictions on Election of Delegates·at·Large 

Whereas, Discipline 1503:1c contains a listing of church officials who are by virtue of 
office voting members of the General Conference (i.e. General Superintendents Emeriti, members 
of the General Board of Administration, presidents of Wesleyan colleges/universities, General 
Directors of Hephzibah Children's Home, Wesleyan Investment Foundation, Wesleyan Native 
American Ministries and the Wesleyan Pension Fund); 

Whereas, Discipline 1508:3 provides that any "district in which a general official 
(1503:1 c; 1800) holds membership shall not be eligible to elect a delegate-at-Iarge to the 
General Conference"; 

Whereas, The provision depriving only the districts in which 13 general officials hold 
membership from their turn in electing a delegate-at-Iarge appears to discriminate against only 
those districts; 

Resolved, That Discipline 1508:3 be deleted. 
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COMMITTEE ON MEMORIALS
 
Ronald R. Brannon, Secretary
 

Recommended and adopted litem 126).
 

306 

GENERAL CONFERENCE: Option for Committee on Special Nominations to Present One 
Nomination for Election of General Officials 

Whereas, The present practice of requiring the Committee on Special Nominations to 
present "two or more nominations" for the election of the general officials has not proven to fit 
situations in which a very large majority of the Committee has been convinced that a single 
candidate was the better option: 

Whereas, It is often difficult to secure the consent of anyone to stand for election 
alongside an effective and appreciated incumbent, and in the 1996 General Conference proved 
to be impossible in the case of one office; 

Whereas, The need for full freedom of choice in the election of general officials is met 
through the right of members of the General Conference to make nominations from the floor; 
and 

Whereas, The present requirement that only the nominees for one office shall be 
presented at a time and in a prescribed order can hinder a candidate from being considered for 
the office for which that person is best suited and can unduly extend the amount of time needed 
for the elections; 

Resolved, That the part of Discipline 1580:1which precedes the list of offices which are 
to be filled be stricken out and the following be inserted in its place: 

(1)	 To present to the General Conference one or more nominations for each of 
the general officials elected by the General Conference. In the event an 
incumbent is not nominated, the committee shall normally present two or 
more nominations for that office. The general officials involved are: 

COMMITTEE ON MEMORIAlS 
Ronald R. Brannon, Secretary 

Recommended and adopted litem 17). Made effective immediately. 

320 

GENERAL BOARD OF ADMINISTRA TlON: Restructuring of General Board of Administration 

Whereas, The General Board of Administration needs to serve as a leadership board, 
devoting itself more to measuring the denomination's fulfillment of its mission and vision, to 
policy making, to advising the General Superintendents and other general officers relative to 
their leadership and ministries, and to evaluating their performance, rather than being immersed 
in administrative detail; 

Whereas, The term General Board of Administration does not accurately describe the 
desired and proper role of the interim governing board of The Wesleyan Church; 

Whereas, It is unusual for the interim governing board of an organization to have one· 
third of its membership consisting of officers with the risk of a perception of conflict of 
interest; 

Whereas, The General Superintendents and the general officers are the proper persons 
to care for administrative detail; and 
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Whereas, A proper division of board responsibilities would decentralize the top policy
making authority, enhancing the role of those representing the various representative areas of 
the Church, while at the same time enhancing the role of the general officers in immediate 
oversight of their assignments; 

Resolved, 1. That the General Board of Administration be renamed the "General Board," 
and that it consist of the three General Superintendents and the twenty· four area 
representatives (three ministers and three lay persons from each of the four representative 
areas). 

2. That the General Superintendents, the ten general officers elected by the General 
Conference and the General Board, and any other officers designated by the General Board, be 
formed into the General Administrative Council, replacing the present Interdepartmental 
Cabinet. 

3. All members of the General Administrative Council shall attend the meetings of the 
General Board, except for executive sessions, and shall be invited to speak to any issue. 

4. That the General Board no longer be divided into commissions. 
5. That the duties of the present General Board of Administration be revised, by striking 

out present Discipline 1655 and inserting anew 1655 as given below. 
6. That those duties of the present General Board of Administration omitted from the 

new 1655 be referred to the new General Board for reassignment as it deems wise to the Board 
of General Superintendents or the General Administrative Council. 

1655. The General Board shall serve as the chief governing body of The Wesleyan 
Church in the interim of General Conference sessions, caring for and promoting the general 
interests of the Church with these specific duties and powers: 

RelATED TO LEADERSHIP 
(1) To join the General Superintendents and general officers in strategic planning, 

helping to define mission, vision, core values, and strategies, and to measure the denomination's 
progress in fulfilling its mission and vision. [Newl 

(2) In an ongoing review of the denominational structures, maintaining openness to 
needed changes, and making appropriate recommendations to the General Conference. [New] 

RelATED TO GENERAL CONFERENCE 
(3) To select the place and determine the day and the hour at which regular sessions 

of the General Conference shall convene, provided that the day and the hour are within the 
spring season (ct. 330: 1; 1528). [Ct. current 1655:11 

(4) To declare that an emergency exists requiring a change in the time of General 
Conference, and subsequently to alter the same (330: 1; 1530). [Ct. current 1655:21 

(5) To authorize by a two·thirds vote a special session of the General Conference, and 
to set by majority vote the time and place of such special session (330:2; 1532). [Cf. current 
1655:31 

(6) To serve as the General Conference Committee on Memorials (1565). [Ct. current 
1655:51 

(7) To originate recommendations and memorials to the General Conference, including 
proposed amendments to the Constitution (1557-1560). ICf. current 1655:61 

(8) To instruct the General Conference Editing Committee concerning the dedication, if 
any, of the General Conference Journal (1585). ICf. current 1655:7 lines 2·31 

(9) Ta care for any business delegated to the General Board by the General 
Conference. [Ct. current 1655:81 
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RELATED TO THE GENERAL BOARO 
(10) To fill, for the unexpired term, vacancies occurring among the general officials 

(1800; 1850) or the area representatives of the General Board (1605:2), by a two· thirds 
majority of the members of the General Board present and voting or by a majority of all the 
members of the General Board, whichever is greater (1850), in such a manner as to fulfill all the 
requirements for such offices and positions (1605:2; 1800·1810; 1903). ICt. current 1655:91 

(11) To elect by majority vote, from among the area representatives of its own 
membership, three ordained ministers and three lay members to be members of the Executive 
Board (1755). [Ct. current 1655:101 

(12) To refer such matters to the Executive Board as shall be deemed wise (1785); to 
review such actions of the Executive Board as are not final (1785:2, 6); and to receive and act 
upon its recommendations.ICt. current 1655:1l1 

RELATED TO THE CHURCH IN GENERAL 
(13) To recommend to the General Conference the number of representative areas and 

the boundaries of such areas for the election of representatives to the General Board (1590:12); 
to approve the boundaries of the administrative areas and to assign the General 
Superintendents to their respective administrative areas as set forth in 1915; to recommend to 
the General Conference the assignment of the districts to educational areas for the support of 
the educational institutions (1590:14) and in the interim of General Conference sessions to 
assign new districts to the proper area (2450). [Ct. current 1655:131 

RELATED TO CORPORATIONS 
(14) To serve as the board of directors of The Wesleyan Church Corporation and its 

precedent corporations (4230); to appoint committees from among its own members and to 
delegate to such committees the exercise of such powers in the interim of its sessions as it 
shall deem wise. ICt. current 1655:171 

(15) To buy, own, hold, manage, mortgage, sell, convey, donate or otherwise acquire, 
encumber and dispose of any general church property, whether real, personal or mixed, in 
keeping with the trust provisions given in 4920 and to buy, sell or lease any denominational 
headquarters site (by whatever name it shall be called) by a two·thirds majority of the members 
of the General Board present and voting, except that property for which other provision is made 
in the articles and bylaws of subsidiary corporations, and to provide for the proper care and 
maintenance of such property. [Ct. current 1655:181 

(16) To elect an Assistant Secretary for The Wesleyan Church Corporation and all 
precedent corporations (1955: 13).ICt. current 1655:19/ 

(17) To carry out the instructions of the General Conference relative to the 
incorporation of any agency, institution, board, organization or other similar body (1590:6); or, 
in the interim of General Conference sessions, to authorize the establishment of such a 
corporation by a two·thirds majority vote and to care for such corporation matters as the 
approval and amendment of articles and bylaws, all in keeping with the provisions of The 
Discipline (ct. 2358-2362; 4300-4320; 4425). ICt. current 1655:20/ 

(18) To elect by majority vote all except the ex officio members of all other general 
church boards; to be or to elect all boards of trustees, directors or managers of subsidiary 
corporations, including all approved benevolent institutions and to exercise such control and 
direction of said subsidiary corporations and related agencies as is provided for in The Discipline 
(cl. 2358-2362; 4300-4320), and in their several articles of incorporation and bylaws; and to 
remove a member of any such board, for cause or when the best interests of the Church so 
require, by a majority vote of all the members of the General Board (cl. 5215), and to fill all 
vacancies. ICt. current 1655:211 

(19) To direct an annual audit, and at other times as deemed necessary, of all 
corporations, general offices, departments, agencies, auxiliaries and institutions of the Church, 
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and to take any action required by the findings of such audit (cl. 4320: 7). ICt. current 
1655:221 

(201 To have the authority to negotiate and arbitrate legal and temporal matters in 
cases of dispute involving the general church without resort to the courts when the General 
Board, by a two-thirds vote, deems such procedure necessary; provided, however, that the 
emergency authority hereby granted shall not be construed to modify or rescind any of the 
provisions of The Discipline of The Wesleyan Church with reference to the prescribed 
conveyance of church property; and further provided, that this authority to negotiate and 
arbitrate shall not be a limit on the power or authority to resort to litigation in the courts when 
such procedure is deemed advisable. ICt. current 1655:23J 

RELATED TO GENERAL OFFICES AND DEPARTMENTS 
(21) To direct the general officials and those elected by the General Board in their 

work, in keeping with the provisions of The Discipline (ct.1830), and assigning to them such 
duties as shall be deemed necessary (ct. 1590:9); to receive reports annually and as needed 
from the general officials and such others as The Discipline or the General Board shall require 
(ct. 1840; 1920:10; 4320:8; 7195:2; 7420:2), and to set the salaries and allowances of all 
general officials (1800) and of those elected by the General Board (2075). ICt. Current 
1655:24, 251 

(22) To adopt a comprehensive budget for each of the general offices, departments, 
agencies and auxiliaries (1880) and apportion the USF-Educationallnstitutions Fund among the 
general educational interests; to determine the obligation to the United Stewardship Fund of 
churches within developing districts; and, in the interim of General Conference sessions, to 
designate those interests which will share in the benefits of the USF·General Fund, and to alter 
the percentage basis of the USF-General Fund, in case of emergency, by a two-thirds majority 
vote of all the members of the General Board (2005:4). ICt. current 1655:261 

(23) To request the Board of General Superintendents to rule on points of Church law 
and interpretations of The Discipline as set forth in 1920:24, to receive reports from the Board 
of General Superintendents on all such rulings as a matter of information, and to appeal any 
such ruling to the Board of Review (375:2; 1920:24c; 5440:3). All appeals must be filed in the 
office of the General Secretary within sixty days after the date of the official decision on the 
matter. ICt. current 1655:271 

(24) To receive and act upon the recommendations of the Board of General 
Superintendents (1920:8). ICt. current 1655:281 

(25) To recommend at the discretion of the General Board that the General 
Conference confer the title, General Superintendent Emeritus, upon a former General 
Superintendent (1590:20; 1945). ICt. current 1655:301 

(26) To adopt official policies for the general offices, departments, agencies, 
auxiliaries and institutions of the Church, in keeping with the provisions of The Discipline, 
defining the duties of the various executive officers. ICt. current 1655:311 

(27) To employ the General Treasurer (1970·1973); to receive, hold, borrow for, loan 
and appropriate all general church funds, in accordance with the financial plans adopted by the 
General Conference, through the General Treasurer, in the execution of its lawful purpose, 
subject to the limitations imposed by The Discipline, the articles and bylaws of the several 
corporations, and the specific provisions of trust agreements; to have the General Treasurer 
bonded and to set the amount of such bond (cl. 1976:7). lCt. current 1655:321 

(28) To employ a General Director of Estate Planning (2070·2075). ICt. current 
1655:331 

(29) To define the duties and designate the additional members of the General 
Administrative Council (1990). ICt. current 1655:341 

(30) To employ the General Publisher (2155) and to oversee the publishing operations 
of the Church. ICt. current 1655:351 
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(31) To authorize adaptation of the church name for units of The Wesleyan Church 
when necessary (80; 340:2); and to provide for the General Conference representation of units 
under the General Department of World Missions (325; 1503:1·2). (Ct. current 1655:41 lines 
5-81 

(32) To employ a General Director of Communications (2110). ICt. current 1655:431 

RELATED TO DISTRICTS 
(33) To make recommendation to the General Conference for the establishment or 

alteration of district boundaries (1590:10); and to approve the merger, division or other 
realignment of districts when each district conference involved has approved the plan (1065). 
ICt. current 1655:511 

(34) To authorize the incorporation of a provisional district (4105); to approve the 
articles of incorporation and bylaws for the incorporation of a district, and all amendments to 
the same (4110); and to exercise such control and direction of said district corporations as is 
set forth in 4120:3, 6, 9; 4250; 4870.ICt. current 1655:521 

(35) To grant in concurrence with the respective district conference prior approval to 
a local church conference for post-secondary education in terms of an institute or of junior 
college or college·level programs (655: 18; 1180:24). ICt. current 1655:491 

RELATED TO JUDICIARY 
(36) To exercise administrative and judicial discipline in accordance with the 

Constitution and as set forth in the Judiciary over officers elected by the General Conference 
including the general officials of the Church (360:2) and the area representatives of the General 
Board (340: 1), over those elected or employed by the General Board (323: 1), over districts 
(360:3c) and over district superintendents (323:1; 360:2; cf. 5203·5240). ICt. current 
1655:54J 

(37) To refer charges against the moral character of a minister under its jurisdiction 
to the district in which ministerial membership is held (323:1; 360:2), and charges against the 
moral character of a lay member under its jurisdiction to the local church where membership is 
held; and to receive a copy of the official record of any subsequent investigation or trial from 
the judicatory involved immediately after such is conducted (cf. 5115:4; 5175:4; 5203; 5212). 
ICt. current 1655:551 

(38) To hear and determine any charges alleging an administrative offense in relation 
to official duties filed against a person under its jurisdiction and to administer discipline as it 
deems necessary and proper (ct. 5203; 5212). ICt. current 1655:561 

(39) To remove from office any person under its jurisdiction whenever the best 
interests and preservation of the Church or the disabling physical or mental health of the person 
require it, subject to the following conditions: 

(a)	 To remove from office a general official ejected by the General Conference 
(1800:1 a, b), or to remove from General Board membership an area representative, 
or to remove from office a district superintendent shall require a two- thirds 
majority vote of all the members of the General Board (5212: 1). 

(b)	 To remove from office a person elected or employed by the General Board 
(1800:2) shall require a majority vote of all the members of the General Board 
(5212:2). ICt. current 1655:571 

(40) To file charges with the General Board of Review against a district for an offense 
as set forth in 5070 (ct. 375:6; 5218·5220; 5440:5). ICt. current 1655:581 

(41) To administer discipline to a district which has been found guilty by the proper 
judicatory as set forth in the Judiciary (5218·5240). ICt. current 1655:591 

(42) To take whatever steps are necessary to preserve the interests of the Church 
within the bounds of a district under discipline. ICt. current 1655:60J 
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(43) To end the state of discipline for a district, by a majority vote of all the members 
of the General Board, when the offense has been removed to the satisfaction of said majority 
(cf. 5225), or to authorize the reorganization of a district (5235·5240). ICf. current 1655:611 

(44) To adopt additional rules of judicial procedure for such matters as evidence, 
testimony and other technicalities as set forth in 5250. ICf. current 1655:621 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 129). Made effective immediately (Item 139). 

321 

GENERAL BOARD OF ADMINISTRA TJON: Restructuring of General Board of 
Administration Related Entities 

Whereas, The General Board of Administration has been renamed the General Board and 
its membership and duties have been redefined, thus affecting other general church entities; 

Resolved, 1. That Discipline 1755 be amended in lines 2-3 by striking out "one ordained 
minister and one lay member from each of the representative areas" and inserting "three 
ordained ministers and three lay members." The first sentence would then read, 'The Executive 
Board shall be composed of the General Superintendents and three ordained ministers and three 
lay members to be elected from among the area representatives by the General Board." 

2. That Discipline 2060 be stricken out and Discipline 1785 relative to the duties of the 
Executive Board be amended by inserting anew subparagraph 4 as follows: "(4) To serve as the 
members of the budget committee with the General Treasurer serving as a non·voting member 
of that committee." (Subsequent subparagraphs would be renumbered accordingly.) 

3. That Discipline 1655:16 be set apart in anew 1794 as follows: 
1794. Task Force on Public Morals and Social Concerns. The General 

Board shall determine the manner of election of two general officers and five other 
persons who shall serve with the chairman of the General Board as the Task Force 
on Public Morals and Social Concerns (1920:13), which task force shall meet at 
least annually for its work; cultivate the Church's awareness of its responsibility 
to raise a standard for social righteousness; issue guidance through the 
denominational periodical and other such means; be a voice for the Church in 
matters of public morals and social concerns; utilize the services of a department, 
agency and auxiliary when such relate to issues; seek correlation of such units by 
the General Administrative Council; and report to the General Board as necessary. 
4. That Discipline 1915:3 be amended by striking out present subparagraph 3 and 

inserting the following: "(3) Each of the general offices, departments, agencies, auxiliaries, 
subsidiary corporations, benevolent and educational institutions and any other units of the 
general church shall also be assigned to one of the General Superintendents along with the 
assigned administrative area." 

5. That Discipline 1990 be amended by striking out the present paragraph and inserting 
the following: 

D. General Administrative Council 
1990. The general officials (1800) and any officer of similar rank elected 

by the General Board (2075) shall be ex officio members of the General 
Administrative Council with responsibility for interdepartmental cooperation. The 
General Board may designate other members as are necessary to represent all 
departments, offices, auxiliaries, agencies, and subsidiary corporations in the 
headquarters operation (cf. 1880). 
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6. That The Discipline 1800:2 be amended by adding to the General Officials elected by 
the General Board the General Director of Estate Planning. 

7. That the General Conference Editing Committee be and hereby is authorized to 
harmonize any and all other paragraphs of The Discipline affected by these changes and the 
changes in the General Board. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended, amended and adopted (Item 140). Made effective immediately. 

322 

GENERAL BOARD OF ADMINISTRATION: Authority over General Officers Assignments 
Given to General Board 

Whereas, The inclusion of extended and detailed lists of duties for the various general 
officers in The Discipline tends to result in static concepts of these positions and makes it 
difficult to keep them current in terms of practice and responsive to changing needs, conditions, 
and the gifts and abilities of incumbents; 

Resolved, That the following paragraphs be removed from The Discipline and referred to 
the new General Board of Administration for use in developing current job descriptions for the 
general officers which can then be updated continuously as needed: 

1955 Duties of the General Secretary 
1976 Duties of the General Treasurer 
2080 Duties of the General Director of Estate Planning 
2115 Duties of the General Director of Communications 
2160 Duties of the General Publisher 
2215 Duties of the General Director of Evangelism and Church Growth 
2264 Duties of the General Director of World Missions 
2311 Duties of the General Director of Local Church Education 
2326 Duties of the General Director of Student Ministries 
2344 Duties of the General Director of Education and the Ministry 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 141). Made effective immediately (Item 144). 

336 

GENERAL OFFICIALS OF THE CHURCH: General Superintendent Emeritus Nomination 

Whereas, Discipline 1945 makes provision for and establishes the criteria for the 
designation General Superintendent Emeritus; 

Whereas, Lee M. Haines has declared his intention to retire from the General 
Superintendency at the rise of the 2000 General Conference; and 

Whereas, Lee M. Haines meets all the criteria for the General Superintendent Emeritus 
designation referenced above; 

Resolved, That the title of General Superintendent Emeritus be conferred upon Dr. Lee M. 
Haines effective at the rise of General Conference 2000. 
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COMMITTEE ON MEMORIALS
 
Ronald R. Brannon, Secretary
 

Recommended and adopted (Item 43).
 

346 

GENERAL ADMINISTRATION: USF Percentage Reduction 

Whereas, The district conferences have been improving their rate of collection and 
payment of USF-General and USF-EIF; 

Whereas, The forward movement of The Wesleyan Church takes place in local churches, 
and these local churches need all of the financial resources possible for their ministries; and 

Whereas, While the payment of general church and district assessments is not a tithe in 
the biblical sense, there would be a psychological advantage if the total of general and district 
askings could be eventually reduced to 10 percent of the base income of the local churches; 

Resolved, (1) That beginning with FY·2002, USF-General be set at 2.75 percent and USF
ElF at 3.25 percent for a total of 6 percent. (2) That this General Conference instruct the new 
General Board of Administration to explore the possibility of recommending to the 
General Conference of 2004 a further reduction no later than FY-2006 which would set USF· 
General at 2.5 percent and the USF·EIF at 3 percent for a total of 5.5 percent. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 104). 

347 

GENERAL ADMINISTRATION: USF Percentage Reduction to 5% 

Whereas, The present rate of ElF was set at a time when some colleges were facing 
financial crises; 

Whereas, In God's gracious provisions such crises no longer exist; 
Whereas, Strong local churches are an essential priority in denominational philosophy 

and practice; and 
Whereas, That priority should be recognized in determining the assessment rates of the 

United Stewardship Fund; 
Resolved, That the USF assessment rate be reduced to 5%; and 
Resolved, That the General Board of Administration determine how the USF is divided to 

support the general Church and the general educational institutions. 

CENTRAL NEW YORK DISTRICT CONFERENCE 
M. Richard Wolfe, District Secretary 

Not recommended and not adopted (Item 105). Cared for by Memorial 346. 

348 

GENERAL ADMINISTRATION: USF Replaced by 10% Tithe 

Whereas, The historical biblical standard of proportional giving is a tithe of current 
income as reflected in our Special Directions (Discipline 460, 465, 470); 

Whereas, USF assessments are currently based upon last year's income; 
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Whereas, USF assessment of past giving may inaccurately reflect present conditions in 
the local church creating hardships, especially in communities with cyclical economies, so that 
we both discriminate against the poor and misdirect people's energies and resources from 
promoting the gospel (Discipline 470); and 

Whereas. Free·will offerings may still be given by churches and individuals in response to 
other needs presented by denominational ministries and institutions; 

Resolved. That current USF assessment be replaced by a ten percent (10%) tithe of each 
church's current income (excluding current exemptions as per Discipline 2005: 1). and that this 
denominational tithe be submitted not less than monthly to the district treasurer, and that this 
denominational tithe be equally distributed between district and general church operations; and 

Resolved. That this resolution become effective in the next fiscal year. 

WISCONSIN DISTRICT CONFERENCE 
Alan LTripp, Secretary 

Not recommended and not adopted (Item 106). Cared for by Memorial 346. 

349 

GENERAL ADMINISTRATION: USF Exemption for Offerings Given to Plant a New 
Wesleyan Church 

Whereas, The Wesleyan Church has stated its priority is the planting of new churches; 
Whereas, The Wesleyan Church is encouraging local churches to sponsor the planting of 

new Wesleyan churches; 
Whereas, The Wesleyan Church will receive an increased harvest of finances though its 

investment in church planting, as the new churches begin paying USF/EIF; and 
Whereas, The Wesleyan Church currently exempts funds raised in the local churches for 

other such churchwide ministry causes; 
Resolved, That anew paragraph be added to The Discipline paragraph 2005 that reads: 

(j) For offerings given to plant anew Wesleyan Church. 

KANSAS DISTRICT BOARD OF ADMINISTRATION 
Dwight L. Kahre, Secretary 

Not recommended and not adopted (Item 107). 

350 

GENERAL ADMINISTRATION: USF Exemption for Offerings Given to Plant a New 
Wesleyan Church 

Whereas, The Wesleyan Church has stated its priority is the planting of new churches; 
Whereas. The Wesleyan Church is encouraging local churches to sponsor the planting of 

new Wesleyan churches; 
Whereas, The Wesleyan Church will receive an increased harvest of finances through its 

investment in church planting. as the new churches begin paying USFIEIF; and 
Whereas, The Wesleyan Church currently exempts funds raised in the local church for 

other such church·wide ministry causes; 
Resolved, That anew paragraph be added to The Discipline paragraph 2005 that reads; 

(j) For offerings given to plant anew Wesleyan Church. 
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NORTH CAROLINA EAST DISTRICT BOARD OF 
ADMINISTRATIDN 
James Ronald Thompson, Secretary 

Not recommended and not adopted (Item 108). 

351 

GENERAL ADMINISTRATlDN: USF Exemption for Offerings Given to Plant a New 
Wesleyan Church 

Whereas, The Wesleyan Church is encouraging local churches to sponsor and plant new 
Wesleyan churches; 

Whereas, Funds raised by a local church to help plant a new Wesleyan church is a noble 
and encouraged activity; 

Whereas, New Wesleyan churches will eventually be contributing to the USF/EIF; and 
Whereas, There are already exemptions for funds raised by a Wesleyan church that are 

given to an agency of The Wesleyan Church; 
Resolved, That anew paragraph be added in The Discipline paragraph 2005 that reads: 

(j) For offerings given to plant anew Wesleyan Church. 

PACIFIC SOUTHWEST DISTRICT CONFERENCE 
Donald W. Fox, District Secretary 

Not recommended and not adopted (Item 109). 

352 

GENERAL ADMINISTRATION: Offerings Given to Plant a New Wesleyan Church 
Exempted from USF Base 

Whereas, The Wesleyan Church has stated its priority is the planting of new churches; 
Whereas, The Wesleyan Church is encouraging local churches to sponsor the planting of 

new Wesleyan Churches; 
Whereas, The Wesleyan Church will receive an increased harvest of finances through its 

investment in church planting, as the new churches begin paying USF/EIF; and 
Whereas, The Wesleyan church currently exempts funds raised in the local churches for 

other such churchwide ministry causes; 
Resolved, That anew paragraph be added to The Discipline paragraph 2005 that reads: 

(j) For offerings given to plant anew Wesleyan Church. 

WESTERN OHIO DISTRICT BOARD OF 
ADMINISTRATION 
David l. Fruth 

Not recommended and not adopted (Item 11 Ol. 

353 

GENERAL ADMINISTRATION: USF Base of Mothering Church Reduced 

Whereas, The Wesleyan Church has stated that its priority is the planting of new 
churches; 

Whereas, The Wesleyan Church is encouraging local churches to sponsor the planting of 
new Wesleyan churches; and 
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Whereas, The sponsoring church not only loses the financial support of those who are 
part of the new church plant, but it also is assessed and must pay the USFfEIF assessments, 
which are based on funds received while they were actively supporting the local church's 
ministry financially; 

Resolved, That anew paragraph be added to The Discipline paragraph 2005 that reads: 
Sponsoring church adjustment. Whenever a local church sponsors the planting of a 
new Wesleyan church, the USF/EIF base income of the sponsoring church shall be 
reduced by the amount of the documented income given within the prior church year 
by the persons sent from the local church to the new church plant. 

WESTERN OHIO DISTRICT BOARD OF 
ADMINISTRATION 
David L. Fruth 

I~ot recommended and not adopted (Item 111). 

354 

GENERAL ADMINISTRATION: USF Base of Mothering Churches Reduced 

Whereas, The Wesleyan Church has stated that its priority is the planting of new 
churches; 

Whereas, The Wesleyan Church is encouraging local churches to sponsor the planting of 
new Wesleyan churches; 

Whereas, The sponsoring church encourages and recruits people who are actively 
supporting the local church's ministry financially to become part of the new church plant and 
thus to redirect their giving to the new church plant's ministry; and 

Whereas, The sponsoring church not only loses the financial support of those who are 
part of the new church plant, but it also is assessed and must pay the USF/EIF assessments, 
which are based on funds received while they were actively supporting the local church's 
ministry financially; 

Resolved, That anew paragraph be added to The Discipline paragraph 2005 that reads: 
Sponsoring church adjustment. Whenever a local church sponsors the planting of a 
new Wesleyan church, the USF/EIF base income of the sponsoring church shall be 
reduced by the amount of the documented income given within the prior church 
year by the persons sent from the local church to the new church plant. 

KANSAS IJISTRICT BOARD OF ADMINISTRATION 
Dwight L. Kahre, Secretary 

Not recommended and not adopted (Item 112). 

355 

GENERAL ADMINISTRATION: USF Base of Mothering Churches Reduced 

Whereas, The Wesleyan Church has stated that its priority is the planting of new 
churches; 

Whereas, The Wesleyan Church is encouraging local churches to sponsor the planting 
of new Wesleyan churches; 

Whereas, The sponsoring church encourages and recruits people who are actively 
supporting the local church's ministry financially to become part of the new church plant and 
thus to redirect their giving to the new church plant's ministry; and 
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Whereas, The sponsoring church not only loses the financial support of those who are 
part of the new church plant. but it also is assessed and must pay the USF/EIF assessments, 
which are based on funds received while they were actively supporting the local church's 
ministry financially; 

Resolved, That a new paragraph be added to The Discipline paragraph 2005 that 
reads: 

Sponsoring church adjustment. Whenever a local church sponsors the planting of a 
new Wesleyan church, the USF/EIF base income of the sponsoring church shall 
be reduced by the amount of the documented income given within the prior 
church year by the persons sent from the local church to the new church plant. 

NORTH CAROLINA EAST mSTRICT BOARD OF 
ADMINISTRATION 
James Ronald Thompson, Secretary 

Not recommended and not adopted (Item 113). 

356 

GENERAL ADMINISTRATION: USF Base of Mothering Churches Reduced 

Whereas, The Wesleyan Church is encouraging local churches to sponsor and plant new 
Wesleyan churches; 

Whereas, Many churches have, and may in the future, be involved in the ministry of 
church planting; 

Whereas, The sponsoring church is requested to provide people and finances to 
establish the new church plant; 

Whereas, The sponsoring church often, during the church year, will encourage 
individual(s) who are participants, givers and attendees to become a part of the new church 
plant; 

Whereas, The sponsoring church is then assessed for USF/EIF allocations based on the 
previous year's income of the (sent) individual(s) who are now a part of the new church plant 
and are not contributing to the sponsoring church; and 

Whereas, The sponsoring church not only loses income from those (sent) individual(s) 
who have joined the church plant, but are assessed, and must pay, the USF/EIF based on funds 
the church received before they left the sponsoring church; 

Resolved, That anew paragraph be added in Discipline paragraph 2005 that reads: 
Sponsoring Church Adjustment. Whenever a church sponsors a new Wesleyan 
church, the USF/EIF base income of the sponsoring church shall be reduced by the 
amount of any documented income given within the prior church year by 
individual(s) (sent) to the new church plant. 

PACIFIC SOUTHWEST DISTRICT CONFERENCE 
Donald W. Fox, District Secretary 

Not recommended, moved but not adopted (Item 114). 
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357 

GENERAL ADMINISTRATION: USF of Mother Church to Be Based on Current Year
 
Income
 

Whereas, The Wesleyan Church, throl1gh the leadership of Dr. Marlin Mull, has stated, 
"The Wesleyan Church must experience a paradigm shift from primarily denomination and 
district church planting to Churches Planting Churches" and, the mandate is to plant achurch; 

Whereas, "Church planting is the #1 method of evangelism"; 
Whereas, Members given to a new church plant are ordinarily replaced in six months, 

however, it takes significantly longer to replace tithers and committed givers; 
Whereas, Churches are discouraged from planting daughter churches because it is often 

financially burdensome for the mother church during the first year of the church plant; 
Whereas, When a mother church starts a new daughter church by giving up 20% (or 

some other percent) of its tithing members, it often no longer has the income to give, at the 
level assessed based on the prior year's income, to the combined USF, and district budget and 
continue its local church ministries at their former level; and 

Whereas, The daughter church will begin to contribute to the combined USF and district 
budget as specified in The Discipline; 

Resolved, That for the first year, following the planting of a daughter church, the mother 
church shall pay the combined USF and district budget based upon the reported income received 
in the mother church during that first year. 

SOUTH CAROLINA DISTRICT BOARD OF 
ADMINISTRATION 
Paul K. Sheets 

Not recommended, moved, corrected, and adopted (Item 117). 

358 

GENERAL ADMINISTRATION: USF Exemption for Monies Used to Reduce/Eliminate 
Debt 

Whereas, Debt by its nature is not a good thing; 
Whereas, Many of our churches find it necessary to incur debt so as to upgrade and/or 

expand their facilities for the sake of effective ministry; 
Whereas, Many of these churches desire to have special campaigns to eliminate their 

indebtedness; 
Whereas, Churches have found it discouraging to learn that a percentage of every dollar 

raised for indebtedness must go toward the United Stewardship Fund; 
Whereas, We recognize the local church is the backbone of our denomination; 
Whereas, We recognize it is a good thing for our local churches to strive to get out of 

debt, therefore, paying less money on interest and more money on future ministry, thus 
strengthening the local church; 

Whereas, We recognize it is good for our churches not to be "slaves" to their "lenders" 
(Proverbs 22: 7); 

Whereas, The general Church is always stronger when the local church is strengthened; 
and 

Whereas, We want to encourage our churches to get out of debt; 
Resolved, That any money raised specifically for debt reduction and/or elimination shall 

not be subject to the United Stewardship Fund. 
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SOUTH CAROLINA DISTRICT CONFERENCE
 
Paul K. Sheets, Secretary
 

Not recommended and not adopted (Item 118).
 

360 

GENERAL ADMINISTRATION: Exemption of Building Funds from USF Base 

Whereas, The intention of the four·year USF adjustment (2005:2) is to assist churches in 
building programs, releasing them from the tremendous financial burden of paying assessment 
on the financial inflation created by such abuilding program; 

Whereas, Growing churches on a building project adjustment are paying artificially low 
USF payments as general fund offerings increase each year; 

Whereas, Many churches coming off such an adjustment have difficulties making the 
adjustment to the higher USF obligation; 

Whereas, Some churches take their building project at the wrong time; 
Whereas, Many churches take more than four years to raise building funds while others 

take less than four years; 
Whereas, The present system discriminates against churches that aggressively raise funds 

to retire/reduce mortgage debt; and 
Whereas, There are many different approaches to raising funds for a building program 

which mayor may not fit with the four-year adjustment; 
Resolved, That Discipline 2005:1 be amended by adding "(j) From designated funds for 

major building projects as approved by the district board of administration"; 
Resolved, That Discipline 2005:2 be amended by deleting ". . . to have its United 

Stewardship Fund obligation fixed for a period of four years at the obligation level of the year 
immediately preceding the first year of exemption. Such exemption shall be granted only once 
for any particular building project"; and 

Resolved, That Discipline 2005:2 be amended by adding, "to deduct designated major 
building program funds from its United Stewardship Fund obligation." 

WISCONSIN DISTRICT CONFERENCE 
Alan L Tripp, District Secretary 

Not recommended, moved and adopted (Item 121). 

361 

GENERAL ADMINISTRATION: Extension of Building Project Adjustment at Discretion 
of District Board of Administration 

Whereas, The Discipline of The Wesleyan Church (2005:2) provides for a local church 
engaged in a major building program and fund drive to have its United Stewardship Fund 
obligation fixed for a period of four years at the obligation level of the year immediately 
preceding the first year of exemption based on the approval of the district board of 
administration; 

Whereas, Smaller churches of The Wesleyan Church often do not have the financial base 
necessary to raise adequate funding in four years to provide for amajor construction project; 

Whereas, Many of our churches confront the problem of not having adequate facilities to 
grow numerically which limits them from expanding their financial base to complete a major 
building project within four years; 

Whereas, The rising cost of construction requires a longer term for a building project 
adjustment; and 
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Whereas, Many of our churches following their building project adjustment are still 
raising funds to payoff the cost of construction which raises the United Stewardship Fund 
base causing a church to choose between paying for the construction or paying for their United 
Stewardship Fund assessment; 

Resolved, That The Discipline of The Wesleyan Church, Paragraph 2005:2 be amended 
by adding the sentence at the end of the paragraph: 

All capital campaign and/or building fund income raised for a district board of 
administration approved building project may continue to be exempted beyond the 
four year fixed period from the United Stewardship Fund base for a period of time 
determined by the district board of administration. 

NORTH MICHIGAN DISTRICT CONFERENCE 
Roger L. Cooper, Secretary 

Not recommended and not adopted (Item 124). 

362 

GENERAL ADMINISTRATION: Option for USF Reduction for Developing Church 

Whereas, The goal of the "developing" church classification is to give an opportunity for 
a new church to mature structurally and financially; 

Whereas, Some of our long·term existing churches are classified as a "developing" 
church because of a lack of numerical growth in membership, leadership, attendance, and/or 
finances; 

Whereas, Some of our ethnic churches, both long-term and new, are struggling 
financially due to the normal but low per capita giving within their congregation; 

Whereas, There are only approximately 200 (two hundred) "developing" churches; and 
Whereas, The payment of the United Stewardship Fund assessment is a particular 

burden for long-term "developing" and ethnic "developing" churches which often do not have 
funds available to pay their mortgage or rent payments, bi·vocational pastoral salaries, and 
other expenses; 

Resolved, That anew paragraph be added in Discipline paragraph 2005 that reads: 
Developing Church Adjustment. Whenever a developing church is deemed to be 
under financial duress by the district board of administration, that board may 
reduce the USF/EIF base income used to calculate USF/EIF up to $25,000.00 

PACIFIC SOUTHWEST DISTRICT CONFERENCE 
Donald W. Fox, District Secretary 

Not recommended, moved and adopted (Item 125). 

363 

General Administration: Name Change For Office of Estate Planning 

Whereas, Terminology may impact aministry's potential by how it is perceived; 
Whereas, The term "estate planning" is frequently understood in the secular world to 

relate primarily to wills and trusts in relation to wealth transfer at death; 
Whereas, The Office of Estate Planning by The Discipline and practice also relates to 

current gifts made through planned giving instruments (Discipline 475; 2070·2080); 
Whereas, The term "gift planning" is becoming a more acceptable term for what has 

previously been known as "planned giving"; and 
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Whereas, A change in the name of the Office of Estate Planning to the "Office of Estate 
and Gift Planning" would more readily focus on both the estate planning and the giving aspects 
of the Office; 

Resolved, That the name of the Office of Estate Planning (Discipline 2070·2080) be 
changed to the Office of Estate and Gift Planning, effective upon the rise of the General 
Conference 2000; and 

Resolved, That the General Director of this Office be known as the General Director of 
Estate and Gift Planning (Discipline 475; 2070·2080; 4940). 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 127). 

368 

GENERAL PUBLICATIONS: Official Publication Name Adjustment Possibility 

Whereas, The official church publication (The Wesleyan Advocate) remains dedicated to 
espousing with integrity the biblical and historic teachings of the Church; 

Whereas, This commitment carries an equal purpose to be understood in contemporary 
terms and to convey up·to·date news; 

Whereas, (As has occurred historically) there come times when these purposes are more 
effectively accomplished by a change in the name on the masthead; 

Resolved, That the few references in The Discipline where the official church publication 
is referenced by its present name be amended by striking the words "The Wesleyan Advocate" 
and replacing them with "The official Church publication." 
(NOTE: 2115: 1; 3059:4d; 3089:4) 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 168). 

385 

GENERAL CHRISTIAN EDUCATION: Local Church Education Name Change 

Whereas, The General Department known as Local Church Education is primarily 
committed to the growth of the Sunday school and the fulfillment of discipleship ministries; 

Whereas, The name "Local Church Education" has not been carried through to a local 
church counterpart; 

Whereas, There are currently two departments utilizing "education" as part of their 
name with resultant identity confusion; 

Whereas, A department name should immediately dispel tendencies toward confusion 
and should provide to users a sense of specificity regarding the department's purpose and 
mission; and 

Whereas, Recent research has determined that the Sunday school is currently the 
number one tool for assimilating new believers into the Church and remains the foundation for 
discipleship; 

Resolved, That as a reflection of the department's core values and key objectives, the 
General Department of Local Church Education shall become known as the General Department 
of Sunday School and Discipleship Ministries; and 
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Resolved, That the General Conference Editing Committee be authorized to make such 
changes in paragraphs 2305 and 2308 and any/all other references as may be needed to effect 
this change. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 169). 

396 

BOUNDARIES: Addition of Bethany Bible College to All Educational Areas 

Whereas, Bethany Bible College is the only Bible college of The Wesleyan Church within 
the North American General Conference; and 

Whereas, A Bible college provides an environment and aphilosophy of ministerial training 
which is distinct from our liberal arts colleges; 

Resolved, That the words "Bethany Bible College and" shall be inserted immediately 
following the words "shall be served by" in paragraphs 2455, 2465, and 2470 of The 
Oiscipline. 

BETHANY BIBLE COLLEGE BOARD OF TRUSTEES 
Dean Brown, Secretary 

I~ot recommended and not adopted (Item 171). Cared for by Memorial 397. 

397 

BOUNDARIES: Addition of Bethany Bible College to All Educational Areas 

Whereas, Bethany Bible College is the only Bible college of The Wesleyan Church within 
the North American General Conference; 

Whereas, A Bible college provides an environment and a philosophy of ministerial training 
which is distinct from liberal arts colleges; and 

Whereas, The Wesleyan Educational Council recommends the following resolution: 
Resolved, That paragraphs 2455, 2460, 2465, and 2470 of The Oiscipline be amended to 

read: 
2455. The NORTH CENTRAL EOUCA T10NAL AREA shall be served by Indi· 

ana Wesleyan University and Bethany Bible College, and shall include the dist· 
ricts of the North Central Representative Area (ct. 2430). 

2460. The NORTHEASTERN EDUCATIONAL AREA shall be served by 
Houghton College and Bethany Bible College, and shall include the districts of the 
Northeastern Representative Area (cf. 2435). 

2465. The SOUTHERN EDUCATIONAL AREA shall be served by Southern 
Wesleyan University and Bethany Bible College, and shall include the districts of 
the Southern Representative Area (ct. 2440). 

2470. The WESTERN EDUCATIONAL AREA shall be served by Bartlesville 
Wesleyan College and Bethany Bible College, and shall include the districts of 
the Western Representative Area (cf. 2445). 

(Words in bold are added to the paragraphs by this action.) 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 170). 
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398 

BOUNDARIES: Addition of Newfoundland and Labrador to Atlantic District Boundaries 

Whereas, The boundaries of the Atlantic District are defined as "the Maritime 
Provinces and the State of Maine," The Discipline 2403:2; 

Whereas, There is a desire to expand the boundaries of the Atlantic District to 
facilitate future church planting efforts; and 

Whereas, Canada's easternmost province of Newfoundland and Labrador is not 
presently assigned to any district of the church; 

Resolved, That the boundaries of the Atlantic District be expanded to include the 
Province of Newfoundland and Labrador; and 

Resolved, That The Discipline 2403:2 be amended so as to read, "The Atlantic District 
shall include the Atlantic Provinces (New Brunswick, Newfoundland and Labrador, Nova 
Scotia, and Prince Edward Island) and the State of Maine." 

ATLANTIC DISTRICT CONFERENCE 
M. T. Norton, Secretary 

Recommended and adopted (Item 172). 

502 

MINISTERIAL ORDERS AND REGULATIONS: Divorce and Remarriage 

The 1980 General Conference of The Wesleyan Church authorized the General 
Superintendents to conduct a conference "to study the special needs of persons such as those 
involved in marriage failures or remarriage plans." The conference was held. A panel of 
Wesleyan scholars completed an exhaustive study of every scriptural reference to marriage, 
divorce, and remarriage. This led to eight proposed resolutions submitted to the 1984 General 
Conference, three calling for constitutional amendments and five calling for statutory law 
amendments. Seven of the resolutions were approved. The results were, we believe, positions 
on divorce and remarriage which are true to the Scriptures, yet compassionate and balanced in 
dealing with human sin and failure in relationship to Christian fellowship and church 
membership. 

One resolution was not approved. It was a proposed statutory amendment relating to 
Discipline 1140 (now numbered 31481. It proposed a possible restoration to ministry of a 
credentialed person who had subsequent to entering the ministry been divorced for a reason 
other than the sexual sin of the other spouse and then remarried and therefore was deposed 
from the ministry. Debate revolved around the issue of the need for a higher standard for 
ministers. The resolution failed on a standing vote. 

This resulted in three paragraphs in The Discipline relative to the minister and marriage. 
Their present numbers are 3012, 3'108, and 3148. 

Paragraph 3012 says that any person sustaining a marriage relation contrary to the 
Scriptures and the Membership Commitments shall be ineligible for licensing, commissioning or 
ordination in The Wesleyan Church. A strict reading would say that anyone who has been 
divorced for areason other than the sexual sin of the other spouse and then remarried could not 
ever enter ministry in The Wesleyan Church. However, General Superintendents past and 
present have not applied this to those divorced and remarried before their conversion. And a 
cross-reference to the redemptive paragraph on marriage, divorce, and remarriage relating to 
church membership (410:61 tends to cloud the issue. 

Paragraph 3108 says that anyone already credentialed as a minister, who enters into a 
marriage on terms other than those in the Scriptures and the Membership Commitments, shall 
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be dismissed from ministerial standing. This seems c1ear·cut that a minister who divorces for a 
reason other than the sexual sin of the spouse and then remarries must forfeit credentials. 
Again the issue is confused by a cross reference to the redemptive paragraph on marriage, 
divorce, and remarriage relating to church membership (410:6). 

Paragraph 3148 is unchanged in substance from the wording in the 1980 Discipline. It 
makes no provision for the restoration of a minister who has lost credentials under paragraph 
3108. And it makes no cross reference to 410:6. 

It goes without saying that these differences in wording and interpretation along with no 
clear-cut reflection in The Discipline of the 1984 General Conference's action or intent relative 
to the minister who divorces and remarries, has resulted in confusion and inconsistent 
applications. 

Therefore, The Committee on Memorials recommends the following: 
Resolved, That the General Conference authorize the General Superintendents to provide 

for a study of the Scriptures and our own historic pilgrimage in the matter of the minister and 
marriage, divorce, and remarriage, and that proper amendments to produce a consistent and 
coherent position be channeled to the Committee on Memorials for proper consideration by the 
next General Conference. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 173). 

554 

MINISTERIAL APPOINTMENT: Affiliate Church Pastor Service Category Added 

Whereas, Discipline appendix paragraph 7910 provides that "A Wesleyan pastor serving 
on staff for an affiliate church may be appointed by the district conference as in Special 
Service"; 

Whereas, "Wesleyan pastor" is less definitive than the "Special Service" definition of 
paragraph 3345 which specifies "ordained minister"; and 

Whereas, Persons appointed to Special Service do not receive mailings which the 
International Center sends to all pastors, thus creating a pragmatic need for an appropriate 
service category; 

Resolved, That the last sentence of paragraph 7910 be stricken and replaced with: An 
ordained minister serving on staff of an affiliate church may be appointed by the district 
conference as affiliate church pastor (cf. 3346); 

Resolved, That a new paragraph 3346 be added to read: An ordained Wesleyan minister 
appointed by the district conference to serve on staff of an affiliate church shall be listed by the 
district as aminister appointed to affiliate church pastor (cf. 7910; 1240:I:A:8); and 

Resolved, That a new 1240:I:A:8 be added to read: Affiliate Church Pastor (3346; 
7910). Ordained ministers appointed by the district conference to service on staff of an 
affiliate church. 

CDMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 174). 
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578 

SPECIAL LAY MINISTRIES: Development of "Fast·Track" Program to Recruit. Train and 
Place Retirees in Ministry Positions 

Whereas, In light of the fact that many Wesleyan pastors will retire and leave the service 
of the church over the next few years; 

Whereas, The need for pastors to fill the pulpits of smaller churches especially, and rural 
churches particularly, will grow acute in the near future; 

Whereas, Many of our ministerial students leave school with a high debt load, making it 
difficult for them to serve in smaller churches that have little ability to pay a full·time salary; and 

Whereas, Many of our lay persons who retire early constitute great untapped potential 
for ministry in the Church if properly recruited and trained; 

Resolved, That the General Department of Education and Ministry develop a "fast-track" 
program that will recruit, train and help to place such retired men and women as feel called to 
church ministry - such program to include considerations of life experience, time spent in local 
church ministry and other leadership training. 

CENTRAL ~IEW YORK DISTRICT CO~IFERENCE 

M. Richard Wolfe, District Secretary 
Not recommended, moved but not adopted (Item 175). 

762 

SUBSIDIARY & AFFILIATE CORPORATIONS: Option for Some Board Members of 
Elementary & Secondary Educational Institutions to Be Non·Wesleyans 

Whereas, The majority of Wesleyan elementary and secondary schools are 
appropriately structured to fit into the affiliate corporate structure as defined by Discipline 
4350; 

Whereas, Paragraph 4350:4 explicitly requires that all members of the board of 
directors of affiliate corporations shall be covenant members of The Wesleyan Church; 

Whereas, There are instances when non·Wesleyan Christian community leaders would 
eagerly serve on school boards if elected and might thus open the door to untapped ministry 
markets and avenues of support; and 

Whereas, The GDA Standards for Educational Institutions fES-4544:2) recognize a 
similar benefit to Wesleyan colleges and make possible the election of a minority of non· 
Wesleyan trustees at·large, thus creating a tried and proven precedent; 

Resolved, That Discipline 4350:4 be amended by adding at the end of the present 
paragraph "with the exception of elementary and secondary educational institutions which are 
affiliate corporations to Wesleyan churches or districts. In such instances the school's bylaws 
(4350:2) may provide for up to 20% of the board of directors to be believers from outside the 
sponsoring Wesleyan community." As amended 4350:4 would read: 

(4) All members of the board of directors and principal officers of the affiliate 
corporations shall be covenant members or ministers of The Wesleyan Church with 
the exception of elementary and secondary educational institutions which 
are affiliate corporations to Wesleyan churches or districts. In such 
instances the school's bylaws (4350:2) may provide for up to 20% of the 
board of directors to be believers from outside the sponsoring Wesleyan 
community. 
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INDIANA NORTH DISTRICT CONFERENCE 
Stanley K. Hoover, Secretary 

Recommended with the following amendment: 
Resolved, That the 20% in the last sentence be changed to read "one·third." 
Adopted after amending back to the original 20% in the last sentence (Item 177). 

763 

SUBSIDIARY CORPORATIONS: Promotion of Wesleyan Pension Fund Participation 

Whereas, To secure 100 percent participation of Wesleyan ministers in the Wesleyan 
Pension Fund will require not only securing the cooperation of local churches but also securing 
the recognition by ministers of the Fund's benefits and their pursuit of the same; 

Resolved, That the General Conference of 2000 authorize the following steps to be 
taken in promoting the Wesleyan Pension Fund and securing the cooperation of districts, local 
churches and ministers: 

1. The General Department of Education and the Ministry shall assist the 
Wesleyan Pension Fund office to contact students preparing for the ministry in 
order to market the WPF to such potential participants. 

2. The districts are encouraged to provide WPF grants to ministerial 
students in the form of vouchers for designated amounts to be validated and 
effective when the student's (now pastor's) church makes the first contribution to 
that person's account. 

3. The districts are encouraged to issue a matching grant to a church 
making WPF contributions for the first time. The General Conference commends 
the General Director of WPF and the district superintendents in providing 
materials, services and seminars which will aid pastors in financial planning and 
asks that efforts continue to assist each pastor in developing a retirement 
financial planning guide that is updated regularly. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended and adopted (Item 178). 

922 

LOCAL CHURCH JURISDICTION: Reinstatement of Local Church Membership I
I

Whereas, The Lord Jesus Christ both seeks and saves penitent sinners;
 
Whereas, The Lord Jesus Christ admonishes us to forgive seventy times seven;
 
Whereas, The Apostle Paul admonishes us to gently restore those who have fallen into
 

sin; 
Whereas, Both members & ministers ought to act redemptively towards those who have 

withdrawn or been dismissed from the Lord's church; and 
Whereas, The church ought to forgive and accept those whom God forgives and accepts; 
Resolved, That the following paragraph be added to The Discipline: 
F. Reinstatement of Church Membership 608. Church membership, once terminated
 
(either by accusation, charges, trial. or dismissal) may be reinstated under the
 
following guidelines (5140): 

(1) Genuine repentance of sin and reconciliation to God. 
(2)	 Reconciliation, restitution, or apology to any offended persons, 

congregations, or organizations. 
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(3) A spirit of forgiveness on behalf of the reinstated member. 
(4)	 Consistent church attendance (preferably where the membership was 

terminated). 
(5)	 Renewed commitment to seek an experience of heart holiness and a life of 

practical holiness. 
(6)	 Reinstatement must begin with Community Membership for aperiod of not 

less than one year, during which time the individual may not hold church 
office. 

(7)	 Only by pastoral recommendation to the local church conference, unless 
such authority has been delegated to the local board of administration. 

(8)	 If objections are raised to the reinstatement of the member, it shall require 
a vote of two·thirds of those present and voting to receive (297:5). 

(9)	 Submission to Christian counseling for those persons previously charged or 
convicted of crime or immorality. 

EASTERN NEW YORK/NEW ENGLAND DISTRICT 
CONFERENCE 
Jeff Turcotte, Secretary 

Not recommended. Referred to the General Board by General Conference action. Not adopted 
by the General Board on July 20, 2000. 

1026 

MARRIAGE: Addition of Traditional Kiss to Marriage Ceremony 

Whereas, The current marriage ceremony rituals make no provision for the groom to kiss 
the bride; 

Whereas, Historic western Christian tradition usually provides for a kiss following the 
pronouncement of marriage; 

Whereas, Such tradition views a kiss as a visible affirmation of the marriage vows; and 
Whereas, Without a provision in the ritual a minister might forget to include the 

traditional kiss; 
Resolved, That the ritual sentence (Then the minister shall give this blessing)" be revised 

to read "(The groom shall kiss the bride, and the minister shall give this blessing.) " and added 
to: PART X RITUAL. Chapter IV. A. Marriage Ceremony-Long Form. Paragraph 5650; and 

Resolved, That the ritual sentence "(Then the minister shall offer an appropriate 
prayer.)" be revised to read "(The groom shall kiss the bride, and the minister shall offer an 
appropriate prayer.)" and added to: PART X: RITUAL. Chapter IV B. Marriage Ceremony
Short Form. Paragraph 5680. 

EASTERN NEW YORK/NEW ENGLAND DISTRICT 
CONFERENCE 
Jeff Turcotte, Secretary 

Not recommended. Referred to the General Board by General Conference action. Not adopted 
by the General Board on July 20, 2000. 

1102 

MISCELLANEOUS: Development of Membership and Discipleship Material 

Whereas, The stature and scope of membership is being recognized and designated as a 
useful channel for discipleship; and 
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Whereas, The need for clear, current and consistent membership and discipleship training 
material is essential to the fulfilling of the Great Commission, and our intended vision for 
membership; 

Resolved, That the General Board of Administration assign the appropriate entities the 
task of researching, designing, and developing a plan for the ongoing development of 
membership and discipleship material for all age groups, training strategies for their distribution 
and use, and support personnel to serve our constituents. 

COMMITTEE ON MEMORIALS 
Ronald R. BRANI~ON, Secretary 

Recommended for adoption. Referred to the General Board by General Conference action. A 
motion with support was made by the General Board to refer it to the Board of General 
Superintendents with authority to appoint appropriate individuals and/or a department to carry 
out the task of developing the discipleship materials to supplement the Memorial. The motion 
was adopted. 

1103 

MISCELLANEOUS: Mandatory Denominational Health Insurance Plan 

Whereas, It is imperative that provision be made for proper health insurance coverage for 
all pastoral families; and 

Whereas, It is difficult or impossible for pastoral families with preexisting health 
problems to secure coverage in isolation, and difficult for smaller districts to secure reasonable 
group coverage; 

Resolved, That the General Conference of 2000 does hereby assign the newly elected 
General Board of Administration with the responsibility to seriously seek to develop and 
implement a denominational health insurance plan, membership of all pastoral families being 
mandatory except in those cases where adequate coverage is provided by other employment of 
pastor and/or spouse, or in the case of pastors serving in Canada through the national health 
program. 

Resolved, That any provision for implementing a denominational health insurance plan 
include clear guidelines that make it clear that all responsibility and liability for inclusion in the 
plan, including payment for premiums and charges, belong to the local church. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended for adoption. Referred to the General Board by General Conference action. Not 
adopted by the General Board on July 20, 2000. 

1104 

MISCELLANEOUS: Establishment of Denominational Ministerial/Missionary 
Compassion Fund 

Whereas, Denominational pension plans are ideally intended to constitute only one 
component in a balanced retirement plan; 

Whereas, It is not uncommon for numerous servants of the church, however, to rely 
heavily for retirement income on the denominational pension plan who may have served in 
environments where financial circumstances were less than ideal or where the denominational 
pension contributions were less than ideal or where the denominational pension contributions 
were underfunded, thus creating hardship at retirement; and 

I
 
I
 
I
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Whereas, The church recognizes and embraces both the need and desire to positively 
respond in such situations where possible: 

Resolved, That the General Conference of 2000 does hereby charge the General Board of 
Administration to conduct a thorough implementation study of a denominational 
ministerial/missionary compassion fund (such study to include but not be limited to the criteria, 
funding sources, application and disbursement process and related matters) and that such fund 
be established as soon as possible. 

COMMITTEE ON MEMORIALS 
Ronald R. Brannon, Secretary 

Recommended for adoption. Referred to the General Board by General Conference action. The 
General Board made a motion with support to place a period after the word "matters" in 
parenthesis and strike the rest of the sentence, to remove the word "implementation" in the 
memorial so the "Resolved" section would read: 

Resolved, That the General Conference of 2000 does hereby charge the General 
Board of Administration to conduct a thorough study of a denominational 
ministerial/missionary compassion fund (such study to include but not be limited to the 
criteria, funding sources, application and disbursement process and related matters). 

and to change the title to read: "Study", so the title would read: 
"Study of Denominational MinisteriallMissionary Compassion Fund." 

Adopted by the General Board as amended on July 20, 2000. 

1110 

MISCELLANEOUS: Comprehensive National Group Health Insurance Plan Proposed 

Whereas, Small provisional and established districts may not have enough participants 
to meet the census requirements of the insurance industry to qualify for regional or state group 
health insurance; 

Whereas, Some small established districts comprise three or more states with five or 
fewer churches in each state, and therefore do not have enough participants to meet the census 
requirements of the insurance industry to qualify for regional or state group health insurance; 

Whereas, It is unfair to expect the local church to compensate the pastor for an 
exorbitant individual/family health insurance policy; 

Whereas, It has reached the point in some small local churches where the lBA is forced 
to make a choice of whether to pay the United Stewardship Fund or the pastor's health 
insurance policy - in our judgment a regrettable choice for a congregation; 

Whereas, It is difficult to recruit pastors to fill pastoral vacancies when the pastor is 
aware that they are leaving a well·managed group health insurance plan and contemplating 
moving to where there is no plan, especially if the pastor or anyone in the family has a pre· 
existing condition which will prohibit them from being accepted for an individual plan; and 

Whereas, losing coverage of pre·existing conditions, in the transfer from one health plan 
to another even temporarily for a 12 or 24 month waiting period, which insurance companies 
can impose, can be devastating for our pastors and families needing continuous treatment of 
chronic medical problems; 

Resolved, That The Wesleyan Church provide a comprehensive national group health 
insurance plan for all employees of The Wesleyan Church, and that the employees be given the 
opportunity to participate, and thus provide a general group health insurance plan which places 
every local church and every employee who wishes to participate on the same level. 
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DELTA DISTRICT CONFERENCE 
William F. Tice, Jr., Secretary 

Not recommended. Cared for by Memorial 1103. Referred to the General Board by General 
Conference action. Not adopted by the General Board on July 20, 2000. 

1112 

MISCELLANEOUS: Establishment of GBA Commission to Research Unity and 
Cooperation Between Holiness Denominations 

Whereas, Our Lord prayed for the unity of His church; 
Whereas, Wesleyan-Arminian holiness movement churches are scattered in several 

independent denominations with little cooperation between churches of different denominations; 
Whereas, The combined witness of the holiness churches in local areas fails to achieve 

its potential because of the lack of cooperation between holiness denominations; 
Whereas, The current situation has resulted in some duplication of effort and expense; 
Whereas, Increased unity, while desirable as an answer to Jesus' prayer, requires at the 

same time caution and wisdom; and 
Whereas, Potential desirable results of increased unity might include coordination of 

church planting locations, joint regional ministerial training seminars, easier and faster 
recognition of ministerial credentials during transfers, joint sessions of district superintendents, 
greater base strength for sponsoring regional television programs or ads about issues of concern 
such as gambling or strengthening marriages, greater ability to help local church members who 
move find a similar church nearby, increased area support for fixed location ministries such as 
camps, increased fellowship and encouragement for churches and pastors in locations far from 
others of the same denomination; 

Resolved, That the general conference go on record as favoring increased unity and 
cooperation between holiness denominations; and 

Resolved, That a high level commission be established in The Wesleyan Church by the 
General Board of Administration with the task of researching and recommending ways of 
increasing unity and cooperation between holiness churches and reporting back to the General 
Board within two years. 

CENTRAL NEW YORK DISTRICT CONFERENCE 
M. Richard Wolfe, District Secretary 

Not recommended. Referred to the General Board by General Conference action. Not adopted 
by the General Board on July 20, 2000. 

1113 

WESLEYAN WORLD FELLOWSHIP CHARTER: Executive Committee Provisions Clarified 

Whereas, The current provisions for representation on the Executive Committee for a 
member general conference not represented by election as an officer or member-at-Iarge (Article 
9:1) are not clear; 

Resolved: That in Article 9:1, following the words "without representation by election," 

the following words shall be inserted in parentheses, "(who shall be the highest ranking officer I'.'•......
of that general conference)"; and 

Resolved: That Article 9:5 be stricken and subsequent subparagraphs be renumbered. 

I 
I 
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WESLEYAN WORLD FELLOWSHIP 
General Council 

Recommended for adoption. Referred to the General Board by General Conference action. 
Adopted by the General Board on July 20, 2000. 

1114 

WESLEYAN WORLD FELLOWSHIP CHARTER: Filling Of Officer Vacancies 

Whereas, The current provision for filling a vacancy in one of the offices of the Wesleyan 
World Fellowship (Article 6:4). which also applies to filling a vacancy among the members·at· 
large on the Executive Committee (Article 9:2), provides for "a mail vote by the General 
Council," which in reality does not exist between its quadrennial sessions; 

Resolved: That present Article 6:4 be stricken out and the following inserted in its place: 
"A vacancy in any office shall be filled by the executive committee." 

WESLEYAN WORLD FELLOWSHIP 
General Council 

Recommended for adoption. Referred to the General Board by General Conference action. 
Adopted by the General Board on July 20, 2000. 

1115 

WESLEYAN WORLD FELLOWSHIP CHARTER: Term of Office 

Whereas, The term of office for Wesleyan World Fellowship officers is to be determined in 
Article 6:1 by the General Council, but is defined by Article 6:2, thus resulting in contradictory 
provisions within the Charter; 

Resolved: That in Article 6:1, the third sentence shall be amended by putting a period 
after "General Council" and striking out the words "which shall determine their terms of office." 

WESLEYAN WORLD FELLOWSHIP 
General Council 

Recommended for adoption. Referred to the General Board by General Conference action. 
Adopted by the General Board on July 20, 2000. 

1116 

WESLEYAN WORLD FELLOWSHIP CHARTER: Lay Representation on Executive 
Committee 

Whereas, Delegates have experienced joy in the expansion of the Wesleyan World 
Fellowship (WWF). and have sensed a need for broader representation on the Executive 
Committee; 

Whereas, Delegates have expressed concern that laypersons of the Church be included on 
the Executive Committee; and 

Whereas, The projected budget income for 2000·2004 is conservative in its estimated 
income, and shows abudget surplus that would be adequate for additional representatives; 

Resolved: That Article 9: 1 of the Charter be amended by striking the words, "four 
members·at·large," and inserting the words, "four ministerial and four lay members·at-Iarge. 
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WESLEYAN WORLD FELLOWSHIP 
General Council 

Recommended for adoption. Referred to the General Board by General Conference action. 
Adopted by the General Board on July 20, 2000. 

Delegates from Liberia, Africa enjoy conference fellowship.
 
Delegates from 22 countries outside the U.S. and Canada participated in the conference.
 

!
 

I 
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THE PASTORAL LETTER 

From the
 
Board of General Superintendents
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Ninth General Conference
 

July 14·19, 2000
 
Greensboro, North Carolina
 

FOLLOWING CHRIST IN THE TURN OF A MIllENNIUM 

As long as we can remember, the expression "the turn of the century" referred to the 
dawn of the twentieth century. Now, we find ourselves needing to clarify what we mean. In 
fact, we find ourselves in something much bigger, the turn of a millennium. It really matters 
little whether we count the new millennium from when all four digits of the year's number 
changes as in 2000, or whether we are strict constructionists who wait until 2,000 years are 
complete and we advance into 2001. After all, there are the really strict constructionists who 
remind us that the third millennium actually started quite sometime ago. The sixth-century 
monk Dionysius Exiguus (Dionysius the Little). who started numbering years of history from the 
conception of Christ. not His birth, actually miscalculated the year. Scholars believe that he 
had it late by from five to eight years, and therefore the third millennium really started 
somewhere between what we designate 1992 and 1995. But whether you do your 
millennializing casually or strictly or radically, we are still in the turn of amillennium. 

The Pastoral Letter of the General Superintendents to the General Conference has served 
to summarize the quadrennium which is ending to encourage course corrections, to announce 
goals for the coming four years, and hopefully to inspire the Church to advance God's Kingdom 
at an accelerated pace and in amore effective manner. We hope to serve these purposes again, 
although this Pastoral Letter is intended to be weighted less to the past and more to the future. 
We want to think together about Following Christ in the Turn of the Millennium. We will begin 
with Following Christ to the Threshold. 

I. FOLLOWING CHRIST TO THE THRESHOLD. 

IN MEMORIAM 

As we have followed Christ to the threshold of the new millennium these four years, many 
of our number have been called home to be with the Lord. Four need to be noted here. Mr. 
Raymond J. Halt served as General Publisher 1968·78. The Rev. Paul William Thomas served 
as amissionary, contributing enormously to the grounding and development of what is now the 
General Conference of the Philippines. He was also one of the two persons instrumental in the 
writing of our Discipline and he later served as Assistant General Secretary. Or. Y. Martin 
Kroma, former National Superintendent of the Wesleyan Church of Sierra Leone was gunned 
down on the streets of Freetown, while attempting to restore peace and order. Mr. Ralph L. 
Mcintyre was elected by the last General Conference as an area representative on the General 
Board of Administration, but was taken home in the middle of the quadrennium. A list of other 
deceased leaders will be found at the end of the printed version of this Pastoral Letter 
(Appendix A). 
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LEADERSHIP CHANGES 

There have been significant leadership changes since last we met. All three incumbent 
General Superintendents were reelected in 1996, Earle l. Wilson, Lee M. Haines, H. C. Wilson. 
Shortly after the General Conference, Dr. H. C. Wilson resigned to fill the superintendency of his 
native district. Dr. Harry F. Wood was elected by the General Board of Administration to 
replace him. Dr. Wood served with excellence for several months and then resigned for personal 
reasons. Dr. Thomas E. Armiger was then elected and assumed office June 1, 1997. 

Three general offices have changed occupants during the quadrennium. Mr. Daniel D. 
Busby resigned as General Treasurer effective September 30, 1997. Mr. Donald M. Frase was 
elected by the GBA to succeed him. Dr. Kenneth Heer resigned as General Director of Education 
and the Ministry effective December 31, 1997 to accept a pastorate. Rev. Kerry D. Kind was 
elected by the GBA to succeed him. Rev. Nathan D. Birky declined reelection as General 
Publisher in 1998, but served on an interim basis until May 31, 1999. Mr. Donald D. Cady was 
elected by the GBA to succeed him. 

CHALLENGES 

During the quadrennium, The Wesleyan Church has experienced significant and even 
serious challenges both from without and within. I will mention nine. 
1.	 A society that is increasingly anti· Christian due to its escalating pluralism and extreme 

tolerance of anything other than absolute values. 
2.	 Conditions in society, in the church world, in The Wesleyan Church that contribute to a 

gradual blurring of our theological and lifestyle distinctives, threatening to make us fade 
into the generic evangelical mass and to make us forget who God raised us up to be. 

3.	 The tendency by some among us to confuse Wesleyan lifestyle expectations with legalism, 
and to characterize such expectations as contradicting our dependence on grace, failing to 
recognize that the same grace which forgives the helpless sinner in turn is that which 
enables the forgiven person to live a transformed life - not by law but by grace. 

4.	 Significant degrees of difference among us about the meaning and purpose of church 
membership and how to structure it. 

5.	 A shortage of highly qualified and spiritually minded ministers to fill our full-time 
pastorates and leadership positions; and an accompanying scarcity of effective bi
vocational pastors to serve smaller churches effectively in their settings. 

6.	 The blight of moral failure which has overtaken a significant number of our pastors and 
church leaders, including some highly respected and honored among us, as Satan has 
added to and sharpened his tools of temptation. 

7.	 Concerns over the structure and strategies of The Wesleyan Church, influenced by 
leadership models from the business world as well as by models from various 
denominational and independent religious groups with histories and customs quite 
different from ours, sometimes failing to recognize that we need to maintain and/or find 
structures and strategies that fit who we are. 

8.	 A desire among Wesleyan leaders to bring about the formation of strong but realistic and 
workable district units which will enhance leadership development, church planting, and 
service to the local church. 

9.	 The slowness of the Church in the United States and Canada to show general. overall 
growth. Many local churches are experiencing fantastic growth - old churches, new 
churches, metropolitan and urban churches, small town and rural churches, contemporary 
and balanced churches. Several districts are experiencing outstanding growth. But the 
stagnation in some churches and districts, and decline in still others, dilute and even 
cancel out the growth. 
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BLESSINGS 

Along with the challenges, however, have come an overwhelming cascade of blessings as 
God has enhanced and multiplied our ministries to the point of spectacular achievements. There 
have been so many of these that we cannot begin to enumerate them. A more complete list will 
be found at the end of the printed version of the Pastoral Letter (Appendix B). Some of them, 
however are so exceptional that they are God-sized achievements which could only have been 
accomplished in His power under the anointing of His Holy Spirit. 

1.	 The growth of the Wesleyan Churches outside the United States and Canada this 
Quadrennium is one of those God-sized achievements. They have increased 32.5 percent 
in membership and 42.0 percent in Sunday morning attendance. In 1988, Dr. Saturnino 
Garcia was asked to serve as director of a program of advance to be called 2000 x 2000. 
There were at that time 1450 local churches outside the U.S. and Canada. The goal was 
to have 2000 churches by the year 2000 as well as 100,000 members. These 
breathtaking goals were exceeded well before 2000 and the goals were increased. We are 
told that what has been achieved is 2,104 congregations and 143,000 members - both 
figures far ahead of those for the USA and Canada. 

2.	 Another accompanying miracle is the proliferation of mission fields. I~ine have been added 
in four years - Bougainville, the Karis People, Panama, Guatemala, Croatia/Bosnia, 
Myanmar, Chile, Nicaragua, and Mongolia. And while Wesleyans have been in 
Mozambique for most of the twentieth century, this Quadrennium is the first time we have 
had stationed missionaries there. Part of the dynamic for this has come through mission 
fields starting mission fields: Australia, Caribbean Provisional General Conference, 
Colombia, JIBACAM (Consortium of Latin Wesleyan Churches). the Philippines, and our 
Federation-partner, the Immanuel General Mission, are all involved in missionary sending. 

3.	 Truly one of the most amazing stories of the Quadrennium has been World Hope, the 
structure for which grew out of action by the General Conference of 1996 and the actual 
establishment of which was authorized by the General Board of Administration the next 
day after the adjournment of the General Conference. To paraphrase Dr. Jo Anne Lyon's 
own words, in the wake of disasters, Wesleyans have sent relief supplies and homes to 
Honduras and now to Mozambique. In the wake of war, food, shelter, and clothing have 
gone to Sierra Leone and Albania. In the wake of persecution, opportunities for education 
and freedom from bonded servanthood have been provided in Pakistan. In the wake of 
poverty, microcredit loans and training have opened up economic freedom in Cambodia, the 
Philippines, Indonesia, and Liberia. In the wake of illiteracy, over 5000 children and adults 
are learning to read and write. In the wake of unspeakable violence, in Sierra Leone 
mutilated victims now have functional limbs once again. These are only a few examples. 
"The 1,500,000 people World Hope has touched this quadrennium stand and testify that 
the hand of a faithful God loved them through the obedience of Christians who refused to 
despair" (Jo Anne Lyon). 

4.	 Some have heard the story of Hephzibah so many times that the miraculous element may 
be blurred a bit. But without question, this is the greatest coming together of Wesleyans 
in all of our history to do a hands-on work of love. More than 3,500 Wesleyans traveled 
to Macon, Georgia at their own expense, with their own tools and equipment, to relocate 
our Children's Home to a new $6.5 million dollar facility debt free, saving $2 million in 
labor costs. Of all the church and institutional facilities we have anywhere in the world, 
this has to rank among the best. More children are being served and expectant teens and 
young women now have the Elizabeth Home as an alternative to abortion. And more 
development is still on the way. 

5.	 One of the great achievements of the quadrennium has to be the kindling of enthusiasm for 
church planting. Wesleyans have always been involved in church planting. But it has 
blown hot and cold, and even when hot it has at times been frustrated. But by the end of 
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this quadrennium, the pace was nearing one new church plant per week. Even failures 
have been accepted without panic. The talk in every district is church planting. Churches 
planting churches is already beginning. Church planting is leaping economic, racial, ethnic, 
and language barriers to begin making The Wesleyan Church achurch of all peoples. 

6.	 One Wesleyan blessing runs counter to all current conventional wisdom about the relation 
of the local church to denominational bodies. The rate of payment of USF and district 
funds has been climbing remarkably through this quadrennium. The overall rate of 
payment of USF for the four-year period is up by 4.2 percent, from 86.3 to 90.5 percent, 
and this last year it was at 92.1 percent. The total receipts at the International Center for 
four years, which included a lot of designated monies, was nearly $86 million, up $11 
million or 14 percent. USF General and USF·EIF totaled together brought in $28.5 million, 
up $4.8 million or 20.3%. Because of this gracious increase in support, the GBA is 
recommending to this General Conference a reduction in the rate of assessment for both 
USF·General and USF·EIF with another reduction hopefully to be considered in 2004. Our 
hope is to reduce the local church's responsibility to the district and the general church to 
10 percent of its ordinary income. 

7.	 Twelve years ago, when we met in Knoxville for the Sixth General Conference, we were 
faced with the danger of losing several of our six colleges. Today we have two 
universities and three colleges, all healthy, all growing, all viable economically, serving the 
Church with excellence and serving the evangelical church and the broader society in full 
keeping with their missions. God's blessings on our educators and the faithful support of 
God's people have made the difference. 

8.	 This has been the quadrennium when strategic planning was front and center in the 
General Board of Administration. Out of the many long hours of brainstorming, discussion 
and debate, have come a new mission statement, a new vision statement, a statement of 
core values, recommendations to this General Conference about structural changes, and 
the adopting of some strategies to implement the whole. 
We have declared that our mission is 

To exalt Jesus Christ by 
•	 Evangelizing the lost 
•	 Discipling the believers 
•	 Equipping the Church 
•	 Ministering to society 

We have declared that our vision for the general and district levels is: 
Equipping and empowering churches for Great Commission ministries in the spirit 
of the Great Commandment. 

We have declared our core values to involve:
 
Biblical Authority
 
Christlikeness
 
Disciple-Making
 
Local Church Centered
 
Servant Leadership
 
Unity in Variety
 
Cultural Relevance
 

You will find more detail on the strategic planning at the end of the printed version of the 
Pastoral Letter (see Appendix C). 
Having followed Christ in the past four years to the threshold of a new millennium, we 

must now give ourselves to Following Christ through the Open Door. 
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II. FOLLOWING CHRIST THROUGH THE OPEN DOOR. 

In the little house in which I lived from age two to age twelve, there were two doors that 
became rather symbolic to me. In the bedroom where I slept. there was a doorway into a 
closet. That closet was dark even in the daytime, and at night it was so dark that it became a 
source of terror for me. I literally had nightmares revolving around that door. One dream that is 
still vivid to me today was of some wicked-looking people who came out of that closet and set 
fire to my hair. Fortunately, when I burned down to my eye level, my eyes came open and I 
awakened! 

On the other hand, the front door of that house, leading out of the living room to the 
front porch and the street beyond, became a beckoning symbol of the great world outside 
which I could explore. It was through that door that I went to school to learn and to church to 
worship. It provided access to an enlarging understanding of myself and the life open to me. 

There is nothing unusual, of course, about doors becoming symbols. There are many such 
symbolic uses in literature. There are two in the Scripture that particularly parallel what I want 
to say today. In 1 Corinthians 16:9, Paul declared that "a great door for effective work" had 
opened to him in Ephesus. And in Revelation 3:8, Jesus assured the church in Philadelphia in 
Asia Minor, "I have placed before you an open door that no man can shut." 

I am absolutely convinced that Christ has set before us an open door which no one can 
shut. And He is beckoning us to follow Him through that open door. Let me mention some 
opportunities that I believe are awaiting us on the other side of that door. 

1.	 We have the opportunity to refocus general and district leadership and resources on 
equipping and enabling the local church. This wonderful-sounding vision statement must 
be made a reality. It will require a supreme effort on the part of leaders and supreme 
patience and assistance from the entire constituency. 

2.	 We have the opportunity to place leadership development high among our priorities. As a 
part of this we have the opportunity to recognize, prepare for, and provide for the 
ministry of the laity. We need an innumerable host to do the work of our Lord and here is 
where it will be found. 

3.	 We have the opportunity to bring about a renewed emphasis on our distinctives. We 
must call the throngs crowding into our churches to life·transformation that only Christ 
could bring about. We must provide study and teaching materials that confirm our 
distinctives. We have a new tool to assist us in this. The Christian Holiness Partnership 
and Zondervan Press have partnered to convert the N/V Study Bible into the Reflecting 
God Study Bible, replacing in the study aids a Calvinistic emphasis with one on 
sanctification and Arminianism. Our own Publishing House and Wesleyan scholars and 
writers have been involved. The Board of General Superintendents has already provided 
copies to the district superintendents and is encouraging the districts to provide them to 
all pastors. Pastors should seek to get this tool in the hands of all Sunday school 
teachers and other lay leaders. 

4.	 We have the opportunity to bring discipleship to a new level of effectiveness. John 
Wesley's great strength in building his movement was his structuring discipleship around 
his classes and societies. His followers have not done so well. In times past we have 
had thousands of converts whose faith perished for lack of discipleship. Today we have 
thousands of worship· attenders who are famishing for conversion and discipling. We 
must move the Sunday school and other means of discipleship from a perception of 
second-rate importance or even expendability to prominence in our weekly schedule. 

5.	 We have the opportunity to seize all of the marvelous new electronic means of 
communication as tools to sound our message abroad to the multiplied billions who need 
our Christ. 

6.	 We have the opportunity to fill in vast areas in the U.S. and Canada where there are no 
Wesleyan churches. In all of Canada west of Ontario we have only one church plant 
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effort underway by the Northwest District. There are great cities and many towns all 
across there, desperately underchurched. The Western Canada Task Force has been 
created by the GBA and is beginning to martial a prayer concern and personnel and funds 
for the effort. 

7.	 We have the opportunity to minister compassion to a hurting world. World Hope is 
showing the way in other lands but also in the U.S. and Canada. Many local churches 
are involved. Other general and district forces are at work. The opportunity is unlimited. 

Christ is beckoning us to follow Him through the open door. It is my conviction that all of us, 
from beginners to veterans and retirees, should go out from this General Conference in eager, 
excited anticipation of what awaits. 

III. FOLLOWING CHRIST OFF THE MAP. 

Christ not only wants us to follow Him through the open door. Our day is fermenting 
with change so unprecedented, so radical, so extreme, so unimaginable that our future involves 
Following Christ off the Map. 

In Hebrews 11 :8·1 0, we read an amazing story. 
By faith Abraham, when called to go to a place he would later receive as his 
inheritance, obeyed and went, even though he did not know where he was going. 
By faith he made his home in the promised land like a stranger in a foreign 
country; he lived in tents, as did Isaac and Jacob, who were heirs with him of the 
same promise. For he was looking forward to the city with foundations, whose 
architect and builder is God. 

Harold Lamb, in his book, Alexander of Macedon: The Journey to World's End, paints an 
unforgettable portrait of Alexander the Great and his all-conquering army in their march across 
the Near East and Asia. After the death of Alexander's father, the young man consolidated his 
hold on Macedonia and Greece, and then launched his father's planned campaign eastward. He 
led his phalanxes, as his army units were called, to take control of the Greek colonies along the 
sea, and defeated Darius at Issus. Then he turned south and took Tyre and Gaza, then Egypt 
and the Nile, and founded a new city called Alexandria. Then he marched to the plains of 
Mesopotamia where he broke Darius's army and entered the city of Babylon. The other capitals 
of the Persian Empire followed, and Darius died under the knife of an assassin. Alexander was 
the new Great King of the East. But his insatiable ambition knew no rest - he must march on 
toward the Indus River from which had come the immeasurable wealth of Persia. He started, 
but astrange thing happened. 

. . . the Macedonian army, or at least the column advancing with Alexander, had 
got itself lost. It happened in a curious way. The army knew where it was, on 
the earth's surface but it no longer knew where that point on the earth's surface 
might be. It had marched off the map - off the only available Greek maps. (p. 
247) 

j 
What an expression - the Macedonian army had marched off the map! They marched off their 
map for glory, for wealth, for human ambition, for fear of their emperor. Abraham marched off 
his map - for God, for the redemption of the human race, for the city with eternal foundations. 
I believe that Christ wants us to follow Him and march off our maps that are so ragged and 
worn from long use and march into new areas of service and victory. 

I 

Marching off the map sounds like risky business. And the third millennium holds its full 
proportion of risks and even threats. Unsettling change is occurring far more rapidly than ever 
in human history and the pace is constantly accelerating. The bewildering complexity of 
electronic technology is only beginning to reveal its capacity for good and evil. The blessing of 
personal computers is accompanied by the curse of electronic viruses that can do billions of 
dollars of damage around the entire globe in a matter of seconds. The improved potential for 
record-keeping and purchasing and communicating is overshadowed by the threat of invisible 

I 
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invasions of our privacy and the theft of our identities. Some are even predicting that our 
creation will someday need us no longer and will simply replace us. I recently saw a cartoon 
apparently drawn by an evolutionist. perhaps tongue in cheek. At the left was a hairy ape on all 
fours. Next was a half·erect hairy ape·man. Next was a recognizable modern man standing 
upright. Next was the modern man, clothed, seated at a desk on which was a P.C. The final 
segment on the right showed empty space where the man and the chair had been and only the 
P.C. on the desk - apparently now self·sufficient and self·reproducing. 

And there are many other threats. The terrorists, the hijackers of airplanes, the takers of 
hostages are evolving into permanent armies of insurrectionists, rogue nations that threaten the 
peace and tranquility of us all. Just when we thought we had escaped worldwide warfare, 
these new forces threaten us with chemical and germ and even nuclear warfare in forms 
difficult to apprehend and forestall. Even our attempts to heal ourselves are leading to the 
development of super·microbes unaffected by our drugs, to the possibility of deformity and 
death lurking in gene·spliced fruits and vegetables and to the possibility of Frankenstein·like 
animals and humans produced in the laboratory. 

As if this were not enough, there is the threat of a total loss of values with the potential 
of a persecution of Christians on a scale not seen since they were fed to the lions in Rome and 
burned at the stake across the Empire. 

One can easily imagine the shadows of a new Dark Ages settling upon us. But in spite of 
all this, I say these are great days to be alive and following Christ. Satan has rattled the bars 
of hell repeatedly across past millennia and boasted that he would unseat God from His throne. 
But he never has and he never shall. God is in full control. He raises up strange tools at times 
to do His bidding and then He disposes of them when He is done. 

The best is yet to be for the Church of Jesus Christ. The threats are outweighed by the 
needs of humankind, by the potential for ministry and redemption and by the privilege of seeing 
miracles accomplished by the Christ we follow. 

The Board of General Superintendents is announcing these goals for the coming 
quadrennium. 

MISSION 2004 
The primary objectives are: 

Evangelism Through Church Planting
 
Evangelism Through Church Participation
 
Evangelism Through Christian Preparation
 

Target goals for the USA and Canada are: 
2,004 churches by 2004 

154.000 members by 2004 
104.000 conversions by 2004 
204.000 primary worship attendance by 2004
 
104,000 Sunday school attendance by 2004
 

(Target goals for The Wesleyan Church outside the USA and Canada are being developed 
by the General Department of World Missions and representatives of those Churches.) 

We expect The Wesleyan Church in the new century to be characterized by: 
1.	 A program of world outreach that will build on our existing foundations, occupy 

opening territories, train leaders, develop strong national/regional churches, and 
yet build a strong, worldwide Church. 

2.	 The launching of a dynamic program of cross-cultural ministries in North America 
that will evangelize and disciple the burgeoning minorities and will make The 
Wesleyan Church achurch of all peoples. 

3.	 A dynamic program of outreach that will enlist all believers in winning persons to 
Christ. plant new churches, reinvigorate plateaued and declining churches. 
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4.	 The joining together of the strengths of large and small churches, new and old 
churches, urban and rural churches, contemporary and traditional churches in 
carrying out our mission, expressing proper thanksgiving and manifesting proper 
respect for all alike. 

5.	 The development of a stronger district ministry in North America through the 
merger of weak districts, the strengthening of those that geographically stand on 
their own, and the planting of new districts in unreached territories. 

6.	 An International Center that truly serves local churches and districts and is 
regarded as a valid source and partner for local/district ministries. 

7.	 A diversified. flexible program of ministerial training that will provide resources of 
Spirit-anointed ministry, scholarship and entrepreneurship for the leadership of the 
Church. with proper respect and appreciation for each aspect of ministry. 

8.	 The renewal of our openness to ministers and leaders whose credentials are based 
not on gender, but upon a divine call, Christian character, and spiritual gifts. 

9.	 An expectation that our sharing of the gospel will result in transformed. holy lives 
devoted to Christ and the building of His kingdom. 

j 
10. A renewed emphasis on and commitment to Christian holiness/Christian perfection 

that is true to the Scriptures, appropriate to humans, and communicable to our 
contemporaries. 

11.	 Aproper consciousness of and pride in the Church's past without being a slave to 
that past. 

It is our conviction that we are indeed called to follow Christ in the turn of a millennium. 
Reverting to the metaphor of marching off the map, we would declare that Christ is not calling 
us to march off the map of His grace. the map of scriptural truth. the map of a holy life. the 
map of the warm heart and the clear testimony. He is calling us to march off the map of 
restricted vision, of cramped faith, of inaction and paralysis, of outmoded methods. of cliches 
that fail to communicate, of structures that hinder more than they help. He is calling us to give 
our all to Him and to carry out His Great Commission in the spirit of the Great Commandment. 
He is challenging us with new ideas and new opportunities. For a time we will be standing at a 
door of unparalleled opportunity. What will be our response? God is calling The Wesleyan 
Church into a new day, beyond the threshold of a new century and a new millennium. He 
wants us to come alive with the vitality of the risen Christ, to serve with the power of the Holy 
Spirit. to get past sloganizing to actually make the world our parish. He has in fact nudged and 
prodded us to the edge of our old maps. Shall we now follow Christ off that old map and dare 
to draw anew one? I believe we shall! 

The General Superintendents 

Earle L. Wilson
 
Lee M. Haines
 

Thomas E. Armiger
 

1 Written and presented by Lee M. Haines for the Board of General Superintendents 

I 

I 
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ApPENDIX A 

Deceased Wesleyan Leaders - 6/17/96 through 5/1/00 

Arnold, M. L. Tennessee District Superintendent 
Avery, Rita Missionary 
Barnes, Kappy Missionary 
Benjamin, Marilyn Missionary 
Bryant, Clyde T. South Carolina District Superintendent 
Busby, H. K. Kansas District Superintendent 
Carter, Charles W. Missionary, Educator, Author 
Chamberlain, Ray Missionary 
Davis, Lawrence K. West Virginia District Superintendent 
Davis, William Missionary 
Dawson, Ronald T. Missionary 
Dayton, Wilber T. College President, Teacher, Author 
Decker, Harriett Missionary 
Driscal, lone Missionary 
Dudley, William R. Capital District Superintendent 

Wisconsin District Superintendent 
Elsberry, Clayton P. Nebraska District Superintendent 
Farmer, Elmer C. West Virginia District Superintendent 
Hall, W. E. Illinois District Superintendent 

Tennessee District Superintendent 
Halt, Raymond J. General Publisher 
Heinz, Daniel A. Western New York District Superintendent 
Hill, Lundy California District Superintendent 

California·Arizona District Superintendent 
Hunter, John J. Dakota District Superintendent 

WNAM District Superintendent 
Husselton, Parker Missionary 

Texas District Superintendent 
West Virginia District Superintendent 

Johnson, Jimmy F. Delta District Superintendent 
Keith, Verna R. Missionary 
Knapp, Wesley L. College President 
Kroma, Y. Martin National Superintendent, Sierra Leone 
Lacy, D. W. Indiana Central District Superintendent 

Northern Indiana District Superintendent 
Lehman, Orpha A. (Casel Missionary 
Liddick, Ruth Missionary 
Lockard, Melvin Arizona-New Mexico District Superintendent 
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Mcintyre, Ralph L. GBA Member 
Miller, Ruth E. Missionary 
Minsker, John. III Eastern Ohio District Superintendent 
Neff, Mrs. Jean Widow Of AGeneral Superintendent 
Nicholson, Mrs. Gwen Widow Of AGeneral Superintendent 
Peterson, David D. Wisconsin District Superintendent 
Reisdorph. Mrs. Ruby Widow Of AGeneral Superintendent 

General President Of WMS 
Saunders, Dallas R. Missionary 
Slater. Flora Belle Missionary 
Strickland. R. E. Missionary 
Swanson, E. C. West Virginia District Superintendent 
Swanson. Arleen M. (Wiley) Missionary 
Tedrow. Blanche I. Missionary 
Thomas. Paul W. Missionary. Assistant General Secretary 
Walker. Cebert L. Atlantic Southeast District Superintendent 

Wisconsin District Superintendent 
Wolfe. Gordon Missionary 
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ApPENOlxB 

Statistical and Advancement Highlights 
1995-1999 

GENERAL SECRETARY - Dr. Ronald R. Brannon 

Or. Brannon reported the following statistical marks for the four years, 1995·1999: 

GLOBAL: 

Missions 1,103 (down 32) 
Churches 3,666 (up 150) 
Appointed Ordained Ministers 2,954 (up 145) 
Total Members 269,249 (up 40,521 or 17.7%) 

(Membership up 135% since 1968 merger - more than doubled.) 
Sunday a.m. Attendance 308,569 (up 57,651 or 23.0%) 
Total Wesleyan Constituents 531,604 (gain of 69,423 or 15%) 

(Total of North America "responsibility list," World Missions membership, 
Philippine and Caribbean primary worship attendance). 

NORTH AMERICA: 

Missions 267 (up 59) 
Churches 1,679 (up 22 plus 20 affiliate churches) 
Appointed Ordained Ministers 2,080 (up 158) 

(Other Ministers not including those without appointment 1,267) 
Total Members 126,758 (up 5,608 or 4.6%) 
Total Responsibility List 374,433 
Sunday a.m. attendance 172,432 (up 17,389 or 11.2%) 
Sunday school attendance 99,487 (down 771) 
Churches over 500 in attendance 40 
Number attending these churches 42,181 (24.4% of all attending Wesleyan 

Churches) 
Average Wesleyan church 101.5 (up 6.5) 
50% of all Wesleyan worshipers attend a church averaging 165 or more. 

GENERAL TREASURER - Mr. Donald M. Frase 

Mr. Frase reports the following totals for the four years, 1995·1999 

Total revenue and contributions 
to International Center Nearly $86 million (up 

$11 Million or 14%) 
USF/EIF $28.5 million (up $4.8 

million or 20.3%) 
Overall payment of USFIEIF 90.5% (up 4.2%) 
Information Services: Replaced all existing computer hardware, network, 

and software systems due to obsolescence and Y2K non· compliance. 
Developed IC Web page with links to most departments. 

GENERAL DEPARTMENT OF COMMUNICATIONS - Dr. Norman G. Wilson, General Director 

Redesigned The Wesleyan Advocate. 
Joined Board of General Superintendents in promoting the "Orange Scott Day of Racial 

Reconciliation. " 
Published a book of holiness articles in cooperation with Wesley Press. 



I 
THE WESLEYAN CHURCH 115 

1 
j 

i 
Expanded Wesleyan Hour outreach overseas.
 
Joined in national evangelistic spot radio ministry, "Need Him."
 

I
In cooperation with the General Secretary produced "No Hope - Know Hope" television spots. 
Designed outreach web pages, established a 24/7 Wesleyan Prayer Network, established first-ever 

Web Chaplaincy. 
WESLEYAN PUBLISHING HOUSE - Mr. Donald D. Cady, General Publisher 

Research and surveying the Church to better understand the resource needs through participation 

J 
in the PCPA Congregational Resource Study funded by the Lilly Endowment and participation 
in the Building People and Countdown to aNew Millennium tours. 

Decision to focus on and enhance the publishing operation and out source printing. 
Installation and implementation of new order-entry, inventory, distribution software to ensure Y2K 

compliance. 
Publication of 10 volumes of The Wesleyan Bible Commentary. 
Cooperation with Zondervan and Christian Holiness Partnership in the publication of the Reflecting 

God Study Bible. 
Establishment of WPH district representatives to increase visibility and availability of resources. 

GENERAL DEPARTMENT OF LOCAL CHURCH EDUCATION - Dr. Rav E. Barnwell, Sr., General 
Director 

Building People Strategy - taught to 40% of pastors, 25% of S.S. teachers. 
Plant·a·Class - 2,219 new classes have been established.J 
Grow-a-Class - to date 326 classes are aiming to double.j Three lines of children's S.S. curriculum - Wesley CUfficulum, Word Action, Bible Story Card 

Learning System. 
Two lines of teen curriculum - Wesley, Word Action. 
Two lines of adult curriculum - Wesley, Dialog Series. 
Promotion of Salvation Sunday (2,640 saved in first twol and promotion of Pentecost or 
Sanctification Sunday. 
Teacher/Leader Training through Building People Depot 
Sunday school attendance, after years of losses, has stabilized and weekday discipleship is 

growing. 
GENERAL DEPARTMENT OF EVANGELISM AND CHURCH GROWTH - Dr. B. Marlin Mull, General 

I 
Director 

Church Planters Assessment Center developed. 
Georgia and Tennessee become established districts. 
E& CG and LCE and WPH join in fall millennium tour. 

j
 

NAE Forty Days of Prayer and Fasting developed by Wesleyans.
 
Resources mailed to pastor.


1 WIF grant money used for new churches.
 
Churches Planting Churches theme.
 
Congress on Evangelism in Greensboro.
 
Mid-Size Church Forum.
 

J Church Planter's Retreat.
 
160 churches planted or affiliated or joined; 93 closed.
 

GENERAL DEPARTMENT OF EDUCATION AND THE MINISTRY - Rev. Kerry D. Kind. General 
Director 

1 Strengthening of our colleges and universities - increasing enrollment is a pattern that is 
accelerating, campuses are being better developed with massive building programs. 

Reinvesting in ministerial training, leadership development, and faculty development.

I The FLAME (Fellowship of Leaders Acquiring Ministerial Educationl is meeting a great need for 
second·career students, those from ethnic groups and transferees from other religious bodies. 

j 
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GENERAL DEPARTMENT OF WORLD MISSIONS - Dr. Donald L. Bray, General Director 

A paradigm shift of shaping WWM as a servant/partner of local churches around the world· 
districts and local churches have sponsored new fields. 

In	 1988 the 2000 x 2000 advance was launched calling for an increase from 1450 to 2000 
congregations outside the U.S. and Canada and 100,000 members; the goal has been 
exceeded with 2,104 congregations and 143,000 members. 

Nine new fields have been added: Panama, Bougainville, Karis People, Myanmar, Guatemala, 
Croatia/Bosnia, Mozambique (missionary presence). Chile, Nicaragua, Mongolia; four more are 
in process. 

There are 53% more Bible colleges, 34% more college students, 37% more TEE students. 
Mission fields are starting mission fields: Australia, Caribbean Provisional General Conference, 

Colombia, JIBACAM (Consortium of latin Wesleyan Churches), the Philippines, and our 
Federation·partner, the Immanuel General Mission of Japan, are all involved in missionary· 
sending. 

GENERAL DEPARTMENT OF YOUTH - Rev. Ross DeMerchant. General Director 

Area Youth Conventions had total attendance of 7800 and Cincy 98 of over 10,000.
 
WY Carpenters Workshop brings 200 key youth leaders together each year for leadership
 

training. 
More participate in TNT and WBB than ever before. 
BYG (Big Youth Grouplleaders Meetings bring together those serving over 100 youth. 
YES! Ministries activates over 200 student volunteers on short term mission trips yearly. 
Seeking the Summit is a yearly CHM leadership event launched in 1999; more than 10,000 

children have attended. 
Young adults are being mobilized through internships and Servant Reality 

WESLEYAN INVESTMENT FOUNDATION - Dr. John A. Dunn, General Director 

WIF is celebrating 40 years of service to The Wesleyan Church.
 
Assets have grown from $157,807.14 to $132,564,362.00.
 
Since 1975; WIF has provided for 1,337 mortgage loans.
 
WIF has funded a Wesleyan Church Planting Endowment Fund, providing this quadrennium
 

$585,000 for new churches. 
WIF has established the Shepherd's Court in Brooksville, Florida to provide affordable housing for 

retired Wesleyan ministers. 
Dr. Dunn's mantle will fall upon Dr. Craig A. Dunn as he assumes the General Directorship in 

October 2000. 
WESLEYAN PENSION FUND - Mr. Robert Temple, General Director 

The former defined benefit plan for Wesleyan ministers and lay church employees has been 
replaced with a defined contribution plan, with multiple investment opportunities, with a WPF 
web page and Voice Response Unit for participant monitoring at any time; and a separate plan 
set up for our Canadian personnel satisfactory to Revenue Canada. 

Members making contributions have increased from 1,636 in 1995 to 1,973 in 1999. 
Annual contributions have increased from $3,552,343 in 1995 to $4,647,500 in 1999. 
Total annual benefits paid increased from $3,429,641 in 1995 to $3,712,294 in 1999. 

OFFICE OF ESTATE PLANNING - Rev. Howard B. Castle. General Director 

local Wesleyan churches received $15,337,662 during 1996·2000 from matured wills and 
bequests, a 38% gain over last quadrennium. 

Wesleyan Church ministries were designated as beneficiaries of a total of $21,314,237 through 
contract gifts and 1,292 new estate plans during 1996·2000. 

Nearly $100,000,000 has been contracted and/or committed for various Wesleyan Church 
ministries through the Office of Estate Planning since its inception. 
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WESLEYAN WOMEN - Mrs. Nancy Heer, General Oirector 

Seeking of variety in types of local women's groups, embracing uniqueness, involving various age 
levels. 

Largest number of participants ever - 28,276. 
Initiation of the 52 Commitment Plan for support of this auxiliary. 
Largest Heart of Missions offering ever· $206,915. 
New growth in total income - to $2,955,783. 
Assistance in supporting the Elizabeth Home at Hephzibah Children's Home. 

WESLEYAN MEN - Mr. Stephen Drown, General Director 

Men's meetings and conventions are increasing in number and impact. 
Prayer, evangelism, discipleship are major concerns. 
Joint General Conventions of Wesleyan Men and Wesleyan Women were held at Indiana Wesleyan 

University, June 18·21, 1997. 
There is a need for all chapters to be registered, strengthening district and general levels and 

stimulating other local units to become active. 
WESLEYAN MEDICAL FELLOWSHIP - Dr. Storer W. Emmett, General Director 

WMF has 351 members and 4 active chapters. 
Since September 1. 1996 $216, 193 has been raised, most of it benefiting Haiti, Zambia, Sierra 

Leone, and India medical missions. 
A contribution was made toward Project Med·Send initial membership deposit, an organization 

which will assume school debt payments for physicians and dentists serving in missions. 
A WMF task force partners with WWM to recruit medical missionaries. 
The Quadrennial Convention was held at Indiana Wesleyan University, June 4·7,1998. 

HEPHZIBAH CHILDREN'S HOME - Dr. Larry E. Freels, General Director 

Relocated the entire agency to anew $6.5 million facility debt free. 
Expanded capacity for out of home care by building five resident homes for children, will finish 

sixth in the fall of 2001. 
Developed and organized transitional Living Program for those 18 and over with capacity for six 

young people. 
Opened The Elizabeth Home for expectant teens and young women as Christian response to 

abortion epidemic. 
Saved $2 million in construction costs through service of 3,500 volunteers from all over the U.S. 

and Canada. 
WORLD HOPE - Dr. Jo Anne Lyon, Executive Director 

1,500,000 people touched this Quadrennium by God's love through His servants. 
200 tons of relief supplies for hurricane·stricken Honduras plus 200 "Houses of Hope" already 

with 100 more in process and churches in these new neighborhoods. 
Sierra Leone's war amputees receive new prosthetic limbs. 
Wesleyan families in Cambodia, Philippines, Indonesia, Liberia finding economic freedom, self· 

sufficiency. 

Dr. Jo Anne Lyon 
Executive Director World Hope 
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• ApPENDIX C 

STRA TEGIC PLAN 

Approvedby
 
General Board ofAdministration
 

I. MISSION STATEMENT 

To EXALT JESUS CHRIST BY 
• EVANGELIZING THE LOST 
• DISCIPLING THE BELIEVERS 
• EOUIPPING THE CHURCH 
• MINISTERING TO SOCIETY 

SUBSTANTIATION FOR THE MISSION STATEMENT INCLUDES THE FOLLOWING CONCEPTS AND IDEAS. 

TO EXAL T JESUS CHRIST, BY ... 
We are a Christ-centered denomination in both preaching and focus. Exalting 

Christ is the foundation and focus of our evangelism, discipleship and compassion. 
Jesus said, "I, if I be lifted up . .. will draw all men unto me. "(John 12:32 KJV) It is 
the heartbeat of our worship, corporately and in the life and service of our believers. 
1.	 EVMIGELIZING THE LOST 

We recognize the condition of all persons outside of the saving knowledge of 
Jesus Christ and fully embrace the responsibility of the Great Commission. This 
authentically expresses the passion of our Saviour, who came to seek and to 
save the lost. 

2.	 DISCIPLING THE BELIEVERS 
We accept the Great Commission's instruction for us to go and make disciples. 
This includes inviting believers to receive God's gift of a holy heart. enabling 
them to live holy lives, fulfilling the Great Commandment to love God completely 
and their neighbors as themselves. The secret of reforming society is the 
transformation of persons by the grace of God. 

3.	 EQUIPPING THE CHURCH 
We provide the preparation for service and ministry through the effective 
training, nurturing, education, and development of the people of God. Our means, 
methods and tools are deployed to prepare the saints for the work of the 
ministry. 

4.	 MINISTERING TO SOCIETY 
We wholeheartedly desire to share the benefits of the gospel with all people 
everywhere. This includes both eval1gelism and compassion. We were born in 
societal reformation and affirm that holy lives bring a holy impact upon culture. 

II. VISION STA TEMENT 

The Wesleyan Church on the general and district levels envisions its task to be: 

Equipping and empowering churches for Great Commission ministries in the 
spirit of the Great Commandment. 
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III. CORE VALUES 

The following are terms descriptive of who Wesleyans are and why they do what they 
do. They describe the "soul" of the Church. They are the core values, because they are 
at the center, as primary motivations for all that Wes/eyans do. 

1.	 BIBLICAL AUTHORITY: The Bible is the highest source of written authority for 
God's plan for His people; it reveals how to live out that plan, individually and 
corporately. Beliefs, practices and priorities are to be anchored in clear biblical 
teachings. 

2.	 CHRISTLIKENESS: Jesus Christ is the defining feature of God's will for all 
humankind. In Christ is found the highest and most practical meaning and clearest 
example for holy living or godliness. Christ is both example and strength as 
Wesleyans pursue integrity, excellence, faith, hope and love. 

1	 DlSCIPLE·MAKING: Making disciples is a clear mandate from Christ. This 
requires a strong focus on evangelism and training in spiritual growth and holy 
living. Done effectively, this will produce and promote growth and health in and 
among the churches. 

4.	 LOCAL CHURCH CENTERED: The denomination exists in local churches joined 
together by common beliefs, values and practices and committed to a common 
mission. Local churches are the most fundamental and strategic points of 
evangelism and discipleship. The challenges for denominational servant·Ieaders is 
to keep finding the best ways to serve and strengthen congregations. 

5.	 SERVANT LEADERSHIP: Wesleyans respect leadership that is placed over them, 
while realizing that the authority and effectiveness of spiritual leadership is not 
primarily bestowed, but earned and manifested by a loving and willing heart of 
obedience that serves God and mankind gladly. Wesleyans desire to be leaders in 
serving. 

6.	 UNITY IN VARIETY: There is intrinsic value in every human person. Unity 
becomes all the more important and beautiful in light of the wide ranges of 
difference in personality, culture, race, gender, talents and perspectives. Loving 
each other eliminates devaluation and deprivation of life to one another. 

7.	 CULTURAL RELEVANCE: Wesleyans are called to keep serving the present age. 
The Church respects and builds on its past without becoming its slave. Wesleyans 
are "culture informed" for the sake of reaching people for Christ, but not "culture 
captives," in the sense of surrendering core values, beliefs and behaviors. 

IV. STRATEGIES 

The General Board of Administration has authorized the Board of General Superintendents to 
begin (or continue as the case may be) to implement the following strategies: 

1.	 To continue to develop a foundation of spiritual radiance and ongoing prayer 
support so the International Center, the boards, institutions, districts and 
congregations will come together in a mutually beneficial strategic spiritual 
journey. 

2.	 To continue and enhance the present emphasis on church planting, including the 
reaching of the various ethnic groupings, with the goal of a net growth of one new 
church per week for a total of 2,004 in the U.S.A. and Canada by A.D. 2004, and 
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a goal for overseas church planting to be set by Wesleyan World Missions in 
consultation with the leaders of our churches around the world. 

3.	 To identify local church needs and how these may be met by districts and the 
general church by carrying out a thorough and professional study of such, 
recognizing that this can lead to sub-grouping of needs, such as for small churches, 
medium·sized churches, large churches, rural churches, suburban churches, urban 
churches, and churches of various cultural identities. 

4.	 To identify the top 15 to 20% of our churches in terms of innovation and 
effectiveness, regardless of size, and give high priority to meeting their needs. 

5.	 To develop models of Ready Response teams, enlisting personnel from such 
sources as the general church, districts, local churches and educational institutions 
and from outside the denomination. 

6.	 To create aculture of leadership, identifying, developing, and empowering leaders. 
7.	 To enlist every general office/department. agency, auxiliary and educational 

institution in focusing on the accomplishment of our vision, promoting teamwork 
wherever practicable. 

General Superintendent Dr. Earle L. Wilson (Ll bids farewell 
to retiring General Superintendent Dr. Lee M. Haines (Al 
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REPORT OF THE 
COMMITTEE OF TELLERS 

Ballot 1 . Election of third General Superintendent 

Total Votes Cast 370 
Needed to Elect 186 

H.C. Wilson 146 Orai Lehman 5 Ron Brannon 2 
Marlin Mull 34 Ken Heer 4 Dan Berry 2 
Don Bray 29 Laurel Buckingham 4 Norman Wilson 2 
Jerry Pence 21 Jim Dunn 3 Phil Harris 1 
Ron Kelly 17 Vaughn Drummonds 3 Don Milstead 1 
Jim Garlow 13 Steve Emery 3 Gale Janofski 1 
Steve Babby 11 John Dunn 2 Glenn Black 1 
David Holdren 9 Steve Lennox 2 0.0. Willis 1 
Ray Barnwell 8 Aron Willis 2 Dan Hodgins 1 
Isaac Smith 8 John Connor 2 David LeRoy 1 
Clarence Bence 6 Paul Hontz 2 Bern Lytle 1 
Jo Anne Lyon 5 Rick West 2 Kerry Kind 1 
Harry Wood 5 Keith Drury 2 
Marlin Hotle 5 Paul James 2 

Ballot 2 . Election of third General Superintendent 

Total votes cast 384 
Needed to elect 183 

Marlin Mull 130 Marlin Holle 3 
Jerry Pence 69 Kerry Kind 3 
Ron Kelly 51 Norman Wilson (Communications) 2 
Dave Holdren 33 Norman Wilson (World Missions) 2 
Clarence Bence 24 Don Bray 2 
Isaac Smith 23 Phil Harris 2 
Ray Barnwell 10 Richard Emery 1 
Ken Heer 6 Rick West 1 
Steve Emery 5 Victor Hamilton 1 
Steve Babby 4 Paul Hontz 1 
Jo Anne Lyon 4 Aron Willis 1 
Harry Wood 3 
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Initial ballot for re-electing third General Superintendent. 

Total votes cast - 360 
Needed to elect· 181 

H. C. Wilson 160 Jim Garlow 2 
Jerry Pence 64 Steve Babby 2 
David Holdren 53 Norman Wilson 2 
Ron Kelly 27 Leon Thompson 2 
Robert Black 7 Paul James 1 

Ken Heer 6 John Connor 1 

Marlin Hotle 6 Karl Westfall 1 

Clarence Bence 4 Paul Hontz 1 

Don Bray 4 Ira Taylor 1 

Jo Anne Lyon 3 Ross DeMerchant 1 

Aron Willis 3 Issac Smith 1 

Richard Emery 2 Kerry Kind 1 

Ray Barnwell 2 Keith Drury 1 

Dr. Marlin Mull Elected General Superintendent on Monday - resigned on Wednesday 
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Delegates caring for the business of the day - hearing reports 
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1. REPORT OF
 
GENERAL SUPERINTENDENT DR. EARLE L. WILSON
 

1996·2000
 

To the officers and delegates of the Ninth General Conference of The Wesleyan Church, 
greetings in the Name of Christ the Lord. 

Here we are in the third millennium. Many did not think the world would be in existence 
today, but here we are still between the Cross and the Parousia. We are reminded that, while it 
is not for us to search the times and the seasons which the Father has kept in His own power, 
it is for us to remember that it is not the Father's will that any life should perish; to smite the 
darkness and disorder with truth and light. Whenever the end, this is our present task. 

WEST CENTRAL AREA ASSIGNMENT 
It has been my privilege and honor to serve the West Central Administrative Area of the 

Church during the past four years. This Area covers the great expanse of the west with its 
plains and mountains. It also embraces the impressive cities of Michigan to California; from the 
great lakes to the great Northwest, thirteen districts and the Alaska pioneer area which is now 
attached to the Dakota District. 

District leadership is a major key in denominational growth. This Area is blessed by the 
leadership of quality district superintendents, three of whom were elected during this 
quadrennium; Mark Gorveatte, Wisconsin; Ronald McClung, Iowa/Minnesota; Isaac Smith, 
Dakota. The Church is indebted to the following men who, having served these districts with 
distinction, are now retired or involved in other ministry: Richard Ernst, who served the 
Iowa/Minnesota District as its leader for ten years; David LeRoy, who served the Dakota 
District for five years, and Ronald Walker, who served the Wisconsin District for five years. 

During the period of this report the West Central Area has moved forward on all 
measurable fronts. The most significant statistic for our Church, the number of converts 
reported, has consistently increased each year. The Sunday morning worship attendance 
continued to move upward and the amount collected through USF/EIF reached a record level. 
Perhaps my greatest joy was that of ordaining 118 people and commissioning 8. The Districts 
of the Area planted 53 new churches. I gladly salute these pastors and congregations who 
have given something of themselves to begin new ministries either in their own communities or 
at some distant point. There are now 508 churches in the West Central Area. 

BartleSVille Wesleyan College serves the educational needs of the Western districts of the 
West Central Area. I have enjoyed my relationship with this quality institution. I applaud the 
strong leadership of President Dr. Paul R. Mills and the excellent Board of Trustees. 

Having suffered through financial crisis during the past four years, the College 
constituency, faculty, staff, and trustees have arisen to the challenge by giving far beyond the 
capital fund drive goal of nine million dollars to make the construction of a chapelffine arts 
building possible. This building, now nearing completion, will be the centerpiece of this beautiful 
campus. 

OVERSEAS ASSIGNMENT 
The overseas assignment of the West Central Area includes Latin America, Japan, Korea, 

Indonesia, and fraternal relationships with The Wesleyan Church of the Philippines. I chaired 
the national conference in each of the countries administered by a national superintendent, 
preached at ministerial conventions in a number of these countries and conducted several 
teaching seminars in others. I represented The North American General Conference as a 
fraternal delegate at the General Conference of The Wesleyan Church of the Philippines, 
Immanuel General Mission of Japan, and the Korea Methodist Church Yeon Hap in Seoul, Korea. 

I 
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It was a special honor to bring the keynote message of the Latin American Missions Conference 
held in the largest Wesleyan Church outside of North America in Bogota, Colombia. Over two 
thousand Wesleyans from Latin America and the Caribbean attended this conference which is 
sponsored and supported solely by our Latin American Churches. During the quadrennium of 
this report nine new countries have been officially added to the fields of the department of 
World Missions and four others are now in dialogue with us in process of becoming an approved 
field. Wesleyans now have a presence in the following Latin American countries: Mexico, 
Costa Rica, Nicaragua, Chile, Honduras, Brazil, Peru, Guatemala, Panama, Colombia, Puerto 
Rico, Cuba, Dominican Republic and Venezuela. 

In addition to these travels it was my privilege to represent The Wesleyan Church at two 
conventions of the World Methodist Council: Rio De Janeiro, Brazil in 1996 where I delivered a 
major address, and Hong Kong, China in 1999. I also chaired three of the sessions of the 
Millennial Event of The World Methodist Council held in Houston, Texas in November of 1999. 

INTERNATIONAL CENTER ASSIGNMENTS 
It has been a privilege and honor to relate administratively to five officers of the Church: 

Mrs. Nancy Heer, Wesleyan Women International; Dr. Donald L. Bray, World Missions; Dr. B. 
Marlin Mull, Evangelism and Church Growth; and Dr. John A. Dunn, Wesleyan Investment 
Foundation. Although not located in Indianapolis I have enjoyed my administrative relationship 
with Dr. Storer Emmett of the Wesleyan Medical Fellowship. In this capacity I chaired the 
quadrennial convention and have assisted Dr. Emmett in the promotion of the Fellowship. 
Highlights of these officers include the re·election of Mrs. Nancy Heer at the 1997 WWI 
Convention; the expansion of nations served by The Wesleyan Church from 38 to 65; and the 
very successful promotion by Evangelism and Church Growth in the denominationally wide 
program of churches planting churches. 

DENOMINATIONAL REPRESENTATIVE 
I represented the Church by serving as a member of the Board of Trustees of Asbury 

Theological Seminary and as vice-chairman of the North American Section of the World 
Methodist Council. I am completing twelve years in each of these assignments. 

PERSONAL MINISTRIES 
I have given myself, to the best of my ability, full time to the charge given me by the 

Church. I have chaired district, regional. and national conferences throughout my administrative 
area assignment and in those overseas fields assigned to me. I have been present at a number 
of church dedications, anniversary services, mortgage burnings and other ceremonial events. 

It has been a great honor to preach the Word over 375 times in weekend meetings, camp 
meetings, ministerial conventions and other special services. I am most grateful to God, to The 
Wesleyan Church, and to other denominations for giving me the opportunity to serve my Lord in 
this preaching ministry, my highest calling. 

PERSONAL 
Sincere appreciation is expressed to my administrative assistant, Mrs. Susan Lofgren, 

who has served me extremely well in this position for six years. Susan represents her Lord, my 
office, and the ministry of the Church in an efficient, positive, and professional manner. 

It is always a great privilege to be joined in church leadership with men of God and vision. 
I have enjoyed such association for twelve years with Dr. Lee M. Haines who is retiring at the 
rise of Mission 2000. It has also been a joy to welcome to the Board of General 
Superintendents Dr. Thomas E. Armiger who has served three years of this quadrennium. He is 
aservant leader, gifted and gracious. 



127 THE WESLEYAN CHURCH 

My wife Sylvia and I celebrated forty-four years of marriage last November. Although 
not credentialed, she has her own special ministry. Traveling throughout North America and 
certainly in overseas countries would be extremely difficult without her. I thank God for her 
love for our Lord and for me. Most of all, I thank God for "placing me in the ministry," as Paul 
put it, and honoring me with such a variety of ministry opportunities during these many years. 

Respectfully submitted, 
Earle L. Wilson 
General Superintendent 

Dr. Earle L. Wilson General Superintendent 
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2. REPORT OF
 
GENERAL SUPERINTENDENT DR. LEE M. HAINES
 

1996-2000
 

The apostle Paul, after listing both his claims to high status among the Jews and his 
extraordinary sufferings for Christ, added, "And that's not the half of it, when you throw in the 
daily pressures and anxieties of all the churches" (2 Cor. 11 :28, The Message). The KJV 
words it "the care of all the churches." This has to be the focus of those of us who serve in 
general church leadership - the care of the local churches - care in the broadest sense, beyond 
mere preservation to multiplication, nurture, healthy relationships and effective service. And 
while the cumulative care of our thousands of churches worldwide can be a heavy 
responsibility, our Lord has graciously made it a challenging, fulfilling and rewarding ministry. 

NORTH AMERICA - DISTRICTS 
The Eastern Administrative Area stretches across the eleven districts which serve our 

Canadian churches and our churches in the thirteen American states from New York and New 
England southward through North Carolina. Five of the districts continue to be served by the 
same superintendents as at the beginning of the quadrennium: Central Canada by Rev. Donald 
E. Hodgins, Central New York by Rev. Wayne B. Wager, Champlain, now renamed Eastern New 
York·New England, by Dr. Daniel A. Berry, North Carolina East by Rev. Leon E. Thompson, and 
North Carolina West by Rev. Henry D. Williams. 

Four districts have changed superintendents during the quadrennium. In 1996, the 
Atlantic District relinquished Dr. Ray E. Barnwell, Sr. after eight years to general church 
service, and elected Dr. H. C. Wilson. A bit later in 1996, the Penn-Jersey District relinquished 
Dr. Harry F. Wood after nine years to general church service and elected Dr. Jerry G. Pence. In 
1997, the Virginia District relinquished Dr. Thomas E. Armiger after two·years to general church 
service and elected Dr. Harold R. Gunsalus. In 1998, Dr. David L. Keith declined to stand for 
reelection after a total of eight and one·half years in the Capital and Delmarva Districts and the 
merged Chesapeake District and Dr. Harry F. Wood was elected. At the time this report was 
written, two superintendents had declined to stand for reelection: Rev. Charles F. Williamson 
after twelve years of service in the Western Pennsylvania District and Rev. G. Vaughn 
Drummonds after twelve years of service in the Western New York District. 

Several independent churches and churches of other denominations have affiliated with 
or joined districts in this area during the four years. Some twenty or more churches comprising 
the Evangelical Christian Church have affiliated with our Chesapeake and Penn·Jersey Districts, 
potentially moving toward merger. And the congregations of the Standard Church of Canada 
are in the process of affiliating with the Central Canada District. Not counting the affiliate 
churches, the area has achieved a 13.8 percent growth in primary worship service attendance 
for the quadrennium. The Eastern Administrative Area led the denomination throughout the 
quadrennium in the rate of USF collection, achieving 94.5% for the entire quadrennium and in 
the last year it reached 97.6% for USF·General and 97.2% for USF-EIF. During the 
quadrennium, districts in the area ordained 140 to Wesleyan ministry, received 45 into full 
standing from other denominations or overseas Wesleyan Churches, and commissioned 5 special 
workers. 

NORTH AMERICA - INSTITUTIONS 
Two of our educational institutions are located in the Eastern Area: Houghton College 

and Bethany Bible College. Both have served the Church and the broader Christian world with 
excellence this quadrennium. Both have added significantly to their campus buildings. 
Houghton has maintained its nationwide reputation for academic excellence, has received a gift 
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of $15,000,000 which is the largest gift ever given to one of our schools, and has increased the 
number of Wesleyans enrolled and the number of Wesleyans preparing for the ministry. 
Bethany has broken all records in enrollment and has been developing creative and innovative 
programs for its students. 

AFRICA AND EUROPE 
My overseas assignments this quadrennium have included our fields in Africa and Europe. 

Our oldest mission field is found in Africa and several of our younger fields are found in Europe. 
My visits have been as follows: 

August nSeptember 6, 1996 Zambia 
April 7·17, 1997 Russia 
Dec. 26, 1997 - Jan. 6, 1998 Southern Africa Region 
May 7·12, 1998 British Isles 
May 24·31,1998 Africa Area Leaders Conference 
October 13·21, 1998 European Wesleyan Missionaries Conf. 
May 19·26, 1999 Russia 
November 18·23, 1999 Sierra Leone 
Nov. 23 - Dec. 1, 1999 Liberia 
The visit to Zambia was marked by the formalizing of a "Memorandum of Association," in 

which The Wesleyan Church of Zaire, a body of former Methodists, affiliated in practice as a 
district of the Pilgrim Wesleyan Church of Zambia. 

The visit to the Southern Africa Regional Conference was marked by setting Mozambique 
off as a separate field. The church's growth has been rapid, although this country's emergence 
from the poverty and violence of the past has now been slowed by the devastating floods of 
this present year. Also during this time, negotiations with the so·called "Wesleyan Church of 
the Cape," which began at about the time of the 1992 General Conference, were restarted. 
This led early ;n 2000 to the consummation of its merger with the region. 

The Africa Area Leaders Conference was conducted by the Wesleyan World Fellowship 
near Johannesburg. It was one of the highlights of my service as a General Superintendent as I 
sat spellbound under the ministry of the national leaders of The Wesleyan Church of Africa. 

The European Wesleyan Missionaries Conference revealed the rapid growth of our work 
in Europe. There were 79 present, including 26 adults and 15 children from career missionary 
families, 20 adults and 15 children from the GO-Netters, 3 nationals, and 11 North Americans. 
Nations represented were Albania, Austria, Croatia, Czech, England, Germany, Russia and the 
Karis people. 

The second visit to Russia revealed the dramatic development of that field as the first 
three graduates of our Bible institute were honored. 

Sierra Leone and Liberia were both plagued with civil war in the early part of the 
quadrennium, delaying my visits there. But late in 1999 I was at last privileged to visit our 
brothers and sisters who have suffered so intensely. It was a moving experience as I observed 
first hand the faith, the perseverance, the resilience of the Wesleyans there. 

GENERAL CHURCH STRUCTURE 
My assignment includes chairing the Commission on Administrative Service and relating 

to the work of the General Secretary, General Treasurer, General Publisher, General Director of 
Estate Planning, and General Director of the Wesleyan Pension Fund. 

Dr. Ronald R. Brannon, Rev. Howard B. Castle, and Mr. Robert L. Temple have filled their 
respective offices with excellence throughout the quadrennium. Dr. Daniel D. Busby resigned 
early in 1998, after eleven years of service as General Treasurer, and Mr. Donald M. Frase was 
elected to this office. Mr. Frase has brought both expertise and a servant spirit to his work in a 
way which has blessed the entire International Center. Rev. Nathan D. Birky declined reelection 
in 1998 as General Publisher, but then agreed to stay on for up to one more year during the 

I 
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Wesleyan Publishing House's transition from in-house to out-sourced printing and the selection 
of a new publisher. In May 1999, Mr. Donald D. Cady was elected to this office, having 
previously served as Rev. Birky's assistant. Rev. Birky served for a total of eleven years. Mr. 
Cady has done very well in picking up the reins of this assignment and moving forward. 

The General Board of Administration has spent much time and energy this quadrennium 
seeking to define the mission, vision and core values of the Church, and discussing possible 
strategies and structural issues. The Board of General Superintendents assigned me to serve as 
the leader in coordinating this activity. 

OTHER MINISTRIES 
During this quadrennium I have served as vice-chairman of the Wesleyan World 

Fellowship. I have also served as BGS representative to the American Bible Society and the 
Christian Holiness Partnership. I served 1995·97 as treasurer of CHA as it was then known, 
and all of this quadrennium on the Executive Committee. It has been a delight to observe close 
up the metamorphosis of CHA to CHP under the general directorship of our own Dr. Marlin 
Hotle. 

GRATITUDE 
As I come to this particular point in my service to the Church, I find myself full of 

gratitude. First, to the lord, for His grace that redeemed and changed me, to the Church for the 
trust it has had in me, to the countless persons around the world who have told me they pray 
for me, to the general church leaders who preceded me for their inspiring models, to my fellow 
General Superintendents with whom I have served for making this such a joyful and united 
ministry, to the people to whom I have related for being both capable and Christian, to my 
administrative assistant, Mrs. Bonnie Weinmann, who has endured my feeble attempts at 
perfectionism and sought to make me look good. And apart from all these, a special word of 
gratitude to my partner in the faith and in the ministry, my wife Maxine, who has accompanied 
me, supported me, listened to me, encouraged me, improved me, and stabilized me many times. 
May the Lord be praised for whatever good has come from my service. 

lee M. Haines 
General Superintendent 

Dr. Lee M. and 
Reverend Maxine Haines 
General Superintendent 
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J. REPORT OF
 
GENERAL SUPERINTENDENT
 

DR. THOMAS E. ARMIGER
 
1996·2000 

The South Central Area Superintendent's office has experienced change during this 
Quadrennium. The first change occurred in the summer of 1996 when Dr. H. C. Wilson resigned 
to become district superintendent of the Atlantic District. In September 1996, the General 
Board of Administration elected Dr. Harry Wood as general superintendent. In May 1997, Dr. 
Harry Wood resigned and later became the district superintendent of the Chesapeake District. 
The General Board of Administration elected me that same month. I remember at the time that I 
had to trust in the Lord's guidance in the midst of change. I claimed Proverbs 3:5·6 as a 
promise then and I still claim it today. God's guidance and His goodness are alii need to trust 
during the changing seasons of life and I desire to carry out my assignments in a manner 
pleasing to the Lord. My assignments encompass five areas. 

SOUTH CENTRAL AREA ASSIGNMENT 

During this Quadrennium I served the South Central Area which includes 13 districts 
spanning over 13 states. This area has 599 churches and amembership of 34,731. The number 
of new churches planted during the past four years totals 35. Two districts are to be 
commended for their growth, which has enabled them to be classified by the General Board of 
Administration from a provisional district to a fully established district. The Georgia District 
under the leadership of Rev. Jim Wiggins became a fully established district on July 27, 1998. 
Dr. Marlin Hotle led the Tennessee District to become a fully established district on July 2, 
1999. In 1998, West Virginia District Superintendent, Ronald H. Drillien, resigned to assume 
the pastorate of the Davis Memorial Wesleyan Church, and Dr. Daniel Finch was elected district 
superintendent by the conference in June 1998. The West Virginia District was reclassified as 
a provisional district in 1999 to enhance church growth through the assistance of the General 
Department of Evangelism and Church Growth. 

In July 1999, Dr. James Vermilya concluded nine years as Western Ohio District 
Superintendent to return to service with Wesleyan World Missions. As a result, the Western 
Ohio and Eastern Ohio Districts launched astudy of apotential merger. Both districts approved 
the study, and Western Ohio asked Dr. James Vermilya and Rev. Jeffrey Mansell (Eastern Ohio 
District Superintendent) to serve as acting district superintendents during this study period. 
After a ten-month study, both re·convened district conferences approved the merger, and the 
General Board of Administration granted approval in March 2000. 

Dr. Jimmy Johnson, Delta District Superintendent, succumbed to a long battle with 
cancer and went to be with the lord on November 25, 1999. The Wesleyan Church is grateful 
for his life and ministry. We celebrate his contribution as youth pastor, pastor, evangelist, 
district superintendent, and church leader; we rejoice in the legacy he leaves behind. The 
Wesleyan Church has been the recipient of his life of faithfulness to God and his life of 
fruitfulness for the Kingdom. The ripple effect of his legacy will live on to the praise of our 
Heavenly Father. Subsequently, The Delta District Board of Administration elected Rev. Dick 
Emery as Acting District Superintendent. 

I am grateful for the Quality of leadership among our district superintendents. I have 
enjoyed their fellowship during each Day of Dialogue and the several retreats have been 
wonderful opportunities to learn with them. With their assistance, I have ordained 81 and 
commissioned 17 people to ministry. The Wesleyan Church is built on the shoulders of our 
district superintendents, and is indebted to their dedicated and faithful service. 
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AREA INSTITUTIONAL ASSIGNMENTS 

Within the South Central Area, I relate to two of our universities: Indiana Wesleyan 
University and Southern Wesleyan University. We can rejoice in the remarkable advancement of 
both of these institutions. Indiana Wesleyan University, under the leadership of Dr. James 
Barnes, is seeing unprecedented growth in both enrollment and campus expansion. Enrollment 
has climbed to over 4,907, and the campus has been greatly enhanced by the building of several 
new facilities. Under the leadership of Dr. David Spittal. Southern Wesleyan University has 
launched an aggressive strategic plan for growth which has included the acquisition of '1 DO 
acres of additional land, total renovation of existing resident halls and the building of two new 
contemporary resident halls enabling them to accommodate the growing enrollment that now 
exceeds 1,472 students. 

Two additional institutions are part of this area: Hephzibah Children's Home and the 
Wesleyan Bible Conference Association. Hephzibah is truly a miracle story still unfolding. God 
has honored the leadership of Dr. larry Freels, the board and staff, along with over 3,500 
volunteers who have given so sacrificially to bless us with a beautiful campus of over 180 
acres. The campus was dedicated in 1997 with no indebtedness. The Elizabeth Home for 
expectant teens and young adults was built and dedicated in 1999. It is thrilling to see the 
continual expansion of Hephzibah Children's Home. 

During this quadrennium the Wesleyan Bible Conference Association of Brooksville, 
Florida, experienced an unfortunate fire and the destruction of its dining hall facility; however, 
through the leadership of Rev. Russell Buck and a host of supporters, a beautiful dining hall and 
fellowship center has been built. In addition, the new housing project of the Shepherd's Court 
sponsored by Wesleyan Investment Foundation will provide room for growth of this expanding 
community. 

OVERSEAS ASSIGNMENTS 

The overseas assignment of the South Central Area includes nine countries. My 
predecessor, Dr. Harry Wood, chaired the Jubilee Conference of the Wesleyan Methodist Church 
of Australia, January 15·19, 1997. We have four districts and 78 churches in Australia. On 
February 3·21, 1998, I was privileged to receive the Wesleyan Methodist Church of Bougainville 
into our fellowship. This new field includes 38 churches spread across three districts. During 
this trip, I chaired the National Conference of The Wesleyan Church in Papua I~ew Guinea, 
which includes 72 churches organized in six districts. On April 13·19, 1998, I chaired the Haiti 
National Conference; this conference includes 115 churches across four districts. In June of 
1998, Dr. Don Bray and I visited the General Board meeting of the Caribbean Provisional 
General Conference. This was an excellent time to dialogue with the church leaders. As a 
result. a new partnership agreement with the North American Church through Wesleyan World 
Missions was recommended. I attended their General Conference on August 11·16, 1998, at 
which time this partnership agreement was adopted. At present the Caribbean Provisional 
General Conference has eleven districts and 153 churches. 

On February 11·16, 1999, I chaired the Puerto Rico District Conference of 15 churches 
and viewed our work at the Wesleyan Academy, and the Theological School. On April 4-16, 
1999 I traveled to India to visit two of our districts; I chaired the Gujaret District Conference 
which includes 14 churches, an English School and a beautiful district conference center. later 
I chaired the Conference of the Rajnandgaon District consisting of ten churches and five English 
schools. The school in Rajnandgaon has just completed the construction of a first'c1ass facility 
that serves over 1AOO students. 

My last trip of the quadrennium led me to our work in Pakistan, Northeast India, and Sri 
lanka January 24-February 11, 2000. Our work in Pakistan has seen growth with the number 
of churches increasing to 35; the district work has four schools and a boys' hostel as well. I 
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was privileged to dedicate the new Ministry and Conference Center and preach at 11 of our 
churches. In Northeast India, even amidst severe persecution, the church is growing with now 
over 50 churches spread across five districts. It was thrilling to be part of the National 
Conference and see the building progress of their new ministry center. The trip concluded with 
avisit to Sri Lanka where we now have two churches. The work has been enhanced with the 
purchase of a ministry-training center. We must rejoice with the way God is expanding and 
blessing the Wesleyan work around the world. In different cultures, crisis situations, and 
sometimes-unbearable conditions, God is still building His Church. 

INTERNATIONAL CENTER ASSIGNMENTS 

Since assuming this office, I have had the opportunity to administratively relate to and 
work with excellent denominational leaders who have given faithful and visionary leadership to 
their respective departments. In the fall of 1997, Or. Ken Heer, General Director of Education 
and the Ministry, resigned to assume the pastorate of Fall Creek Wesleyan Church after giving 
nine years of dedicated service. In November 1997, Rev. Kerry Kind was elected by the General 
Board of Administration to lead this office. Or. Norman G. Wilson serves as the General 
Director of Communications, Or. Ray E. Barnwell leads the Department of Local Church 
Education, and Rev. Ross DeMerchant directs the Department of Youth. These loyal servants 
give due diligence and direction to their assigned duties with efficiency and effectiveness. 
Throughout this quadrennium, I have attempted to participate in the events sponsored by our 
general departments such as youth and evangelism conventions, training events, leadership 
retreats, and meetings when possible. 

OTHER DENOMINATIONAL ASSIGNMENTS 

Another privilege I have had during this quadrennium is serving as chairman of the World 
Hope Board of Directors, which meets twice a year. It is truly amazing to see how God has 
blessed this compassion ministry. Under the dynamic leadership of Or. Jo Anne Lyon, Executive 
Director, World Hope has developed into a vibrant and vital ministry making an impact in 26 
countries. World Hope administers over 2.2 million dollars for compassion ministries; it is 
becoming recognized as a premier relief agency. One such example is the Limbs of Hope 
program launched for the amputee victims of the war in Sierra Leone, West Africa. 

I have had the responsibility of chairing two study committees: Membership and Renewal 
of the Call. Both committees met twice in full session and have reported their work to the 
General Board of Administration. 

I represent The Wesleyan Church on the Board of the National Association of 
Evangelicals and thus have attended two national conventions and one denominational leaders 
meeting. With my colleagues, I have participated in three joint meetings with the general 
superintendents of the Church of the Nazarene and one meeting with the bishops of the Free 
Methodist Church. 

APPRECIATION AND GRATITUDE 

I feel very honored to serve with my two colleagues, Or. Earle L. Wilson and Dr. Lee M. 
Haines, who are excellent leaders and who have made a significant contribution, to the life of 
The Wesleyan Church. I have appreciated their assistance and value their wisdom and insight. I 
am grateful to my administrative assistant, Jill Olson, whose gifts and servant heart richly 
enhance this ministry. She is a great asset to this office, and her effectiveness is keenly felt 
and deeply appreciated. 

My ministry would not be possible without the partnership and support of my wife, 
Vangie. All that she does to complement my life and ministry and still keep everything balanced 
at home is beyond me. I treasure greatly her heart for ministry and her patience with me. I am 
ablessed man! 
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Most of all, I want to praise the Lord for His grace and guidance in my life. I am still 
learning the truth of "trusting in Him" and allowing Him to direct my paths. Only then I can 
experience the "peace of God that passes all understanding." I want to live in His peace! 

Respectfully submitted, 
Thomas E. Armiger 

Dr. Thomas E. Armiger General Superintendent 
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4. REPORT OF
 
GENERAL SECRETARY DR. RONALD R. BRANNON
 

1996·2000 

To the officers and delegates of the Ninth General Conference, greetings! 
I count it great joy to bring this, my fifth report as General Secretary, to a General 

Conference of The Wesleyan Church. Sincere effort has been exerted to fulfill the assignments 
for the office as set forth in The Discipline (1948-1955) as well as other duties assigned by the 
General Board of Administration or the Board of General Superintendents. 

Election as General Secretary conveys ex officio membership to the Board of Directors of 
Wesleyan Investment Foundation. It has been a joy to serve that body as secretary, not only 
during the quadrennium, but for the past seventeen and one·half years. 

Performance of these assignments, in part, has included the following services: 

1. General Conference Planning Committee 

The General Secretary serves as chairman of the General Conference Planning 
Committee. Providing invaluable assistance is a lengthy list of persons who have labored 
long and diligently_ Included are, of course, the General Superintendents and members of 
my staff, along with General Treasurer, Don Frase, who has cooperated in budget 
management. The entire membership of the Interdepartmental Cabinet has participated 
in program and special events planning. Particular thanks is due Dr. Donald L. Bray, 
Chairman of the Program Planning Committee, Dr. Ray E. Barnwell, Sr., Chairman of 
Promotion Committee and Dr. Norman G. Wilson, Chairman of the Media Relations 
Committee. Dr. Jerry G. Pence, District Superintendent of the Penn·Jersey District has 
served with outstanding efficiency as Program Coordinator and Rev. Jack Lynn of 
Central Wesleyan Church, Holland, Michigan has invested time and skill in coordinating 
technological effects and integrating program details. Mrs. Margaret Gasperson and Dr. 
Charles Mealy have served most effectively as North Carolina "on-the·ground" 
representatives covering a myriad of site and exhibit details. Space prohibits listing the 
names of many others who have labored with these, but heaven will reward them with 
more than these thanks can convey. 

2. Discipline Editing Committee 

The General Secretary has directed the writing of revised Discipline text 
implementing General Conference actions and served as Chairman of the Editing 
Committee. 

3. Building Management 

A new assignment from the General Board of Administration during this 
quadrennium added management of buildings and grounds to the portfolio of the General 
Secretary. Administration of this assignment has included reconstruction of a major 
section of the International Center. This resulted in a reconfiguration of the suites of 
offices serving the General Departments of Youth and Local Church Education, creation 
of a conference room providing seating for 90 persons and a small kitchen, along with 
expansion of restroom facilities. 
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4.	 Personnel Director 

The General Board of Administration also added responsibilities for Human Resources 
to the General Secretary during this quadrennium. This assignment does not include the 
hiring of employees, a responsibility fulfilled departmentally by each general officer. It 
does provide assistance to the several general officers by serving as custodian of job 
applications. Further, the General Secretary conducts an orientation interview and tour 
with each new employee and an exit interview with any departing employee. 

5.	 Legal Assignments 

a.	 The annual IRS filing on behalf of the general church corporation, the districts, 
local churches and subsidiary corporations is done per IRS guidelines. 

b.	 The copyright interests of The Wesleyan Church (including the Wesleyan Publishing 
House) are represented to the US Copyright Office for appropriate registration or 
renewal. 

c.	 Routine legal documents are processed on a weekly basis, both on behalf of the 
International Center and in assistance to local churches, districts and subsidiary 
corporations. 

d.	 Although not required by Discipline, the staff presence of a trained lawyer has led 
to provision of counsel of a legal nature (circa 2383 logged requestsJassignments) 
to a wide·range of church leaders who seek such assistance. 

6.	 Directory Service 

The official listings of Wesleyan churches and ministers are kept current on a daily 
basis. As information is made available, communications with moving Wesleyans are 
conducted in an effort to retain as many as possible to the ministries of The Church. 
Church leaders in the vicinity of their new residences are also notified. This service can 
be multiplied as pastors more regularly report such transitions to the General Secretary's 
office. 

7.	 Record Retention 

Meeting minutes of the official bodies of the Church are written, distributed, 
indexed and filed. During the quadrennium these combined cumulative materials including 
necessary exhibits, total in excess of 5,000 pages. 

Archives and Historical Library 

Additions to and uses of this treasure house of historical writings and objects 
continue to multiply. The microfilming and indexing of tens of thousands of pages of 
documents is part of the routine annual service. 
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Accessions 1996-99 

00Artifacts 
47 

Biographical Materials 24 
144 

Audio Recordings 

Books 
Dissertations/Theses/Manuscripts 11 

542District Documents 
Educational Institution Documents 208 
General Church Documents 634 
LCE Curriculum Documents 18 
Local Church Documents 150 
Microforms 45 

46 
Other Denominations/Organizations 182 
PamphletslPrograms/Brochures 26 
Periodicals 

Newspaper items 

1,449 
Photographs (prints/slides) 327 
Sermons/Speeches/Lectures 17 
Video Recordings 156 
Other (AP news service, district news-letters, 72 

world missions newsletters) 

TOTAL	 5,021 

Number of Research Requests	 663 
Number of Historical Items Used	 5,441 

8.	 Public Relations 

The following are prepared/published and/or periodically revised by the office of the 
General Secretary: 

a.	 News Releases to appropriate church, para-church and media recipients as needed. 

b.	 Wesleyan Emergency Relief Fund appeals as directed by the BGS. 

c.	 The Ie Network, a "weekly" for International Center personnel. 

d.	 Siftings, abi-monthly news release for pastors, leaders and Wesleyan retirees. 

e.	 The Wesleyan Minister's Guide, an annual publication containing a directory of 
ministers and churches, statistics and related information. 

f. General Board of Administration policy book 

g. General Employees' Handbook 

h. General Officials' Handbook 
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9.	 Special Assignments 

a.	 Headquarters Chaplain. The General Secretary serves as chaplain to the 
International Center employees and plans such ministries as chapel services and 
prayer days. 

b.	 General Employees' Committee. The General Secretary serves as administrative 
liaison to the General Employees' Committee. 

c.	 Hephzibah Children's Home. While not directly tied to the General Secretary's 
assignment. the General Secretary has served on the Hephzibah Children's Home 
Board of Directors for 17% years and has chaired that board during the past two 
quadrennia. 

d.	 Wesleyan Adoption Network. Upon authorities issued by the Board of General 
Superintendents, the General Secretary serves as director of the Wesleyan 
Adoption Network. 

10.	 Statistical Summary 

Quadrennial data reveal several challenging statistical trends. Most are gratifying. 
Highlights include the following: 

GlOBAL STATI'SnCS 

a.	 Number of Missions 1, '103 (down from 1,135) 

b.	 Number of Churches 

Established Churches 2,888 (up from 2,774) 
Developing Churches 778 (up from 742) 
Total Churches 3,666 (up from 3,516) 

c.	 Ministers 

The Wesleyan Church reported in FY-99 a total of 2,954 appointed ordained 
ministers, an increase of 145 over FY-95. 

d.	 Membership 

1999 - 269,249 (a gain of 40,521 over 1995) 

Since merger in 1968 The Wesleyan Church has more than doubled in membership. 
There were 114,610 members in 1968. At the end of FY-99 there were 269,249 
- again of 135%. 
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WORLD MEMBERSHIP 
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e. 

f. 

Sunday A.M. Attendance 

1999·308,569 (a gain of 57,651) 

Sunday P.M. Attendance 

1999 . 93.714 (a gain of 70) 

N'lilRTH AMEIUCAN 5TAT1snc's 

a.	 Number of Missions 267 (up from 208) 

b.	 Number of Churches 

Established Churches 1,419 (down from 1,484) 
Developing Churches 240 (up from 173) 
Total Churches 1,679 (up from 1,657) 

(In addition there are 20 affiliate churches) 

c.	 Ministers 

The Wesleyan Church in North America reported in FY·99 a total of 2,080 
ordained ministers under appointment. an increase of 158 compared to FY·95. 
There are an additional 797 retired ordained ministers, 94 ordained ministers on 
reserve, 68 ordained ministers in process of transfer, 41 commissioned ministers 
and 303 licensed ministers. Except for some incapacitated retirees, many of these 
1,267 additional clergy persons are involved in ministerial service, thereby notably 
expanding the ministerial leadership ranks to 3,000 or more. Not included are the 
328 ordained ministers without appointment. 

d.	 Membership 
1999 - 126,758 (up from 121,150) 

TOTAL M'EMBERSH~P 

U.S. & CANADA 
Comparisofl by Area 
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TOTAL MEMBERS 
U.S. & CANADA 
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e.	 Total Constituents 
As evidenced by the "responsibility list," The Wesleyan Church in North America 
now identifies a total constituency of 374,433. 

f.	 Sunday A.M. Attendance 

1999 . 172,432 (a quadrennial gain of 17,389) 

The trend toward growth in larger churches continues. On a typical Sunday 
morning in FY·99 there were 42,181 persons worshipping in the 40 largest 
congregations of the denomination (those with Sunday morning average 
attendances of 500 to 3,246). That means that 24.4% of all persons attending a 
Wesleyan church in North America were being served by 2.3% of the local 
parishes. 

Add to the foregoing the average attendance of 6,760 who attend the 15 
churches which have an average Sunday morning attendance of 400 to 499 and it 
becomes evident that nearly 28.4% of all persons in North America who worship 
in a Wesleyan church are being ministered to by 3.2% of the local parishes. 

What size is "average" for The Wesleyan Church? The raw data shows a Sunday 
morning average attendance in all North American Wesleyan churches of 101.5 
(compared with 95 four years agol. Another computation evidences that 50% of 
all persons worshipping Sunday mornings in a North American Wesleyan church 
are part of a congregation numbering 165 or more. (Four years ago that was 139.) 
(Note: "Sunday morning" translates to "primary worship services" and in a few 
instances will include a week-night.) 
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g.	 Sunday P.M. Attendance 

1999· 52,692 (a 4·year loss of 6,187) 

h.	 Sunday School Attendance 

1999·99,487 (a 4·year loss of 771) 
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i. Contributions 

Treasurer's office by individuals supporting a variety of general church missionary 
ministries. This equates to a total average of $1,652,24 per full member. This is 
an increase of $400 per covenant member per year since 1995, 
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TOTAl.. CONTRJBUT10N INCOME 
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TOTAL DISBURSEMENTS 
By Local Churches 

U.S. & CANADA 
1999 

To,ta-l P'aIO (0'f D-,slT;~c1 & G.ene'r.;t.l'Ct'hulf,ct;t 

523 2'33 3:27 
(11 'd 
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---"~ 5 188,293,192 
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j. Church Plantings 

One hundred forty new churches were begun during the quadrennium. Twenty· 
seven of those new church plants did not survive the four·year period. An 
additional 80 older churches were closed during the time period, resulting in a net 
gain of 33 churches. 

Over the past ten years a total of 271 new churches have been announced. Of 
that number 192 continue until the present. These provide a challenging 
statistical profile. Thirty·six, being new, filed no statistical report in FY·99. The 
remaining 156 young congregations report an aggregate Sunday morning 
attendance of 10,329 (an average of 66.2); 7,439 members (an average of 77.6); 
total contributions of $7,569,017 ($1,017.48 per member or $732.79 per 
attendee); and 2,012 persons reported converted. 

Not included above are 20 congregations received into an affiliate relationship 
with The Wesleyan Church, many of which evidence a purpose to come into a full 
relationship with The Wesleyan Church. 

APERSfJiN,AL WDR'I!J 

... And it is word of thanks! 

This report was begun with reference to the fact that this marks the fifth report I have given to 
a General Conference of The Wesleyan Church. In fact, this occasion marks the completion of 
32 memorable years in administrative service, plus 19 incredible years of pastoral ministry. I 
have chosen to remove my name from consideration for further general Church service and have 
been searching (without success) for words to express my gratitude to the host of persons 
whose support, assistance and encouragement have made the journey so delightful. 
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./ I give God praise for His sufficient grace and enabling spirit. Without Him, I am nothing. 

./ My bride, Rosalee, along with our children, their spouses and our grandchildren have been 
supportive, loving and incredibly encouraging. Without them I could not have carried on . 

./ The Board of General Superintendents, and particularly during this quadrennium Dr. Lee 
M. Haines, my supervisor, has been available to counsel, encourage and affirm in ways 
that kept the work ajoy. What a privilege to work with and serve these men of God! 

./ The general officers with whom I have labored since November 1982 have demonstrated 
patience and been generous with undeserved encouragement. Co-laboring with these 
Godly people has been sheer delight. 

./ Scores of district superintendents, secretaries and statisticians have cheerfully and 
efficiently responded to frequent communications requesting data required by the General 
Secretary's office. Their dedication is a blessing to the denomination. 

./ My staff, Craig A. Dunn, Lola Colen, Marie Beck, Wayne Keller, Lois Sawyer and Doarn 
Mangold have carried immense loads, worked long hours, done double duty and never lost 
either their sense of humor or their love for the Lord. Without this devoted, capable and 
dedicated team my labors would have been dismal. 

./ My home district, the Kansas District, has shown trust by appointing me to serve every 
year since June 1949, including 15 years as their district superintendent. I shall always 
sense my debt to this part of the Church. 

To each of these ... and hundreds more ... for opportunities to serve and assistance in 
achieving the goal, I say with deepest gratitude "Thank you."" 

I once was asked, "How do you want to be remembered at the International Center?" If that 
were asked today I would quote the words of the Apostle Paul and express them as my prayer: 
"Because of the service by which you have proved yourselves, men will praise God . .. " 2 
Corinthians 9: 13 (NIV). 

Respectfully, 
Ronald R. Brannon 
General Secretary 

Dr. Ronald R. Brannon and wife Rosalee 
at a reception held in their honor 
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5. REPORT OF
 
THE GENERAL TREASURER
 

1996·2000 

It is a pleasure to make my first report to the members of the Ninth General Conference 
of The Wesleyan Church. 

FINANCIAL REVIEW 

local Wesleyan churches in the North American General Conference received over $552 
million in contributions during the past quadrennium. Of this amount, over $64 million, or 11.6% 
was channeled to the International Center for education, missions, administration, projects, 
promotional activities, and other ministries. Sales of products, subscriptions, and advertising of 
nearly $14 million and $7.8 million from dues and fees, earnings and gaills on investments, and 
other income combined to nearly $86 million in revenue representing an increase of 14% over 
the 1992·95 quadrennium. 

The financial records of The Wesleyan Church Corporation and The Wesleyan Church of 
Canada were audited annually by certified public accountants. An unqualified or "clean" opinion 
was received on each of these audits. Each auditor issued an annual standard management 
letter to the General Board of Administration enumerating comments and recommendations for 
the purpose of improving accounting controls and financial and administrative practices 
observed during the audits. All of the recommendations were reviewed by the administration 
and, where deemed practicable, implemented. 

The financial data for subsidiary corporations has been consolidated with the data of the 
parent corporation for audit purposes and presentation with this quadrennial report. A 
consolidated statement of position as of August 31, 1999, of The Wesleyan Church corporation 
and affiliates is presented with financial statements at the end of this report. The total assets 
of the institutions and parent corporation exceeds $370 million. All institutions are in the black 
with total net assets "equity" exceeding liabilities, including long term debt. by $17 million. 

Operating Results 

Total revenues exceeded expenses for the quadrennium by nearly $4 million. General 
church income continues to reflect steady growth in total dollars from $18 million for the 
1972-75 quadrennium to almost $86 million for the last quadrennium. 
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Financial Condition 

The net assets of the general church have increased from $7.9 million at August 31, 
1995, to $12.1 million at August 31, 1999. While the general church is primarily a financial 
conduit organization, the growth of the net assets, more commonly referred to as fund 
balances, reflects the overall growth of the church and the increasing restricted, endowment, 
and trust monies that are held for expenditure at various intervals. 

Total General Church Fund
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Approximately one-fourth of the total funds balance represents monies received from 
donors restricting their use to specific programs and projects. The fund balances of 
World Missions, Evangelism & Church Growth, Wesleyan Women International comprise 
the majority of these funds. Total designated funds increased $3 million during the past 
quadrennium. These are funds designated by policy or board action to be spent for 
specific purposes within the ministries of the church. Such funds include the Wesleyan 
Publishing House, Education and the Ministry, Evangelism and Church Growth, General 
Conference, and the emergency fund. 
Unrestricted/undesignated funds have grown over $1 million reflecting careful budgeting, 
expenditure control, and significant investment income and unrealized security gains 
which accrue to these funds by virtue of Financial Accounting Standards Board (FASB) 
accounting policy. 
The following is a summary of the funds balances at August 31, 1999: 

Unrestricted: 
Undesignated: 

WPH 
General Administration 

$ 191,282 
2,295,945 $2,487,227 

Designated: 
WPH 
Youth 
Education and the Ministry 

337,789 
249,817 
818,694 
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Wesleyan Women International 
Evangelism & Church Growth 
Building & Equipment Repairs 
Contingency/Emergency 
General Conference 
Other 

205,725 
706,375 
157,799 
356,623 
567,910 
233,487 3,634,219 

Net Investment in Property & Equipment 2,804,925 

Temporarily Restricted: 
Expendable: 

WWM· Quasi·endowment 593,931 
·Operations & projects 1,115,805 

Wesleyan Women International 361,989 
Evangelism & Church Growth 560,403 
Other 62,160 2,694,288 

Non·expendable: 
Annuities 105,907 

Permanently Restricted: 
WWM 24,715 
Education & the Ministry 248,842 
Evangelism & Church Growth 25,351 
General Administration 111,096 
Other 5,543 415,547 

$1 2,142,113 

United Stewardship Fund 

The United Stewardship Fund·General provides the major portion of support for 9 
departments at the International Center plus General Conference. During the past quadrennium, 
USF·General receipts totaled $13.2 million based on the district conference years. USF·General 
is raised by an assessment of three percent of local church receipts. 

The United Stewardship Fund·Educationallnstitutions Fund (ElF) is primarily channeled to 
Wesleyan higher education institutions. During the past quadrennium, ElF receipts amounted to 
$15.3 million. USF·EIF is based on a three and one·half percent assessment of local church 
income. 

The graph below shows the total USF payments received for each quadrennium since 
merger. 

United Stewardship Fund Receipts 
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USF payments by local churches average 90.5% for the past quadrennium which was up 
from 1992·95 by 4.2%. The eastern administrative area again set the pace for USF payments 
for the quadrennium for highest percentage paid. The area payments for the quadrennium based 
on district fiscal years are: 

QUADRENNIUM 
AREA AMOUNTS INCREASE~ 

Eastern $10,816.813 94.5 3.8 
South/Central 7,589.888 83.7 1.9 
West/Central 10, 107.050 91.8 6.4 

$28.513,751 90.5% 4.2% 

Special commendation goes to districts making extraordinary efforts to meet their 
stewardship obligations: Three districts. North Carolina West. North Carolina East. and Delta. 
paid 100% of their USF and ElF obligations each of the last four years. Wisconsin paid 100% of 
its obligations over the four years. Central Canada paid 100% of its obligation each of the last 
three years. 

Asummary of obligations and payments by district is shown at the end of this report. 

RESPONSIBILITIES AND ACTIVITIES 

The responsibilities assigned to the general treasurer by The Discipline include: 
maintaining a central treasury to receive. to hold, and disburse all funds belonging to The 
Wesleyan Church corporation. provide a centralized accounting service. compiling budgets and 
managing investments. Additional centralized services include telecommunication systems. 
information services. and administering the insurance programs. 

Board and Committee Participation 

During the quadrennium, the General Treasurer has served on the General Board of 
Administration. Commission on Administrative Service, The Wesleyan Church of Canada Board 
of Directors. Houghton College Board of Trustees. Houghton Academy Board of Trustees. the 
Budget Committee. plus several committees at the International Center (I. C.) 

The General Treasurer is an ex·officio member of the Board of Directors of The Wesleyan 
Pension Fund, the Wesleyan Investment Foundation. and World Hope International. 

DEPARTMENTAL OPERATIONAL REVIEW 

Finance 

The Finance department, consisting of a Director of Finance and four staff members. 
handles receiving and disbursement of over $21 million annually. Short·term investing and 
financial reporting to the departments are responsibilities of this office. 

During the last quadrennium a new computerized fund accounting system was installed. 
Modules of this Great Plains Dynamics system included general ledger. accounts payable, 
payroll, bank reconciliation. depreciation. report generation. and system manager. This system 
has the sophistication and capacity to serve the International Center for many years. 
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Cash flow is not even throughout the year. We did not experience any shortfalls during 
the quadrennium. Excess operating cash is invested daily in guaranteed money market funds 
earning competitive returns. 

Information Services 

The rapid technological change coupled with the Y2K threat to I. C. computing systems 
necessitated the complete change of hardware, network, and software systems during this 
quadrennium. Consequently, in 1996 the "Blueprint for Change" strategy was developed to 
bring about the needed changes in an orderly fashion considering current infrastructure and 
cost factors. 

Early in the quadrennium, a transition from a mid·range mainframe computer environment 
to a client/server platform called a local area network (LAN) was made. Later, this LAN was 
upgraded to a Microsoft NT based network operating system with 100 Mbps speed capacity 
for transmitting data within the I. C.. Four new Compaq servers were installed on the LAN in 
1998 allowing a reduction in the number of functions and data files on an individual server and 
reducing down time to the more than 100 users. 

All application software systems developed in house over the course of 20 years were 
replaced as they were not Y2K compliant. This included the donor records/receipting systems 
and main database used by most of the departments in the I. C. The Blackbaud Raiser's Edge 
system was purchased and installed in 1998 to replace the much revised and obsolete 
homegrown software. This system, while not yet fully debugged, handles the gift receipting, 
donor records, subscription files, and I. C. demographic database. 

A Great Plains Dynamics Automated Distribution computer system was installed at WPH 
during 1999. This interfaces with the Great Plains accounting system and offers additional 
modules for multi-currency calculation and credit card sales. 

During the past quadrennium The Wesleyan Church Web Site became areality. This home 
page provides our constituency and other browsers an opportunity to learn about The Wesleyan 
Church doctrine, news and events, and ministry resources. There are quick links to most I. C. 
department announcements and ministries, as well as spiritual helps including "How Can I be 
Saved?" 

The Internet is now accessible to all workstations in the I.C. The Web Page and 
Computer Coordinating committee made up of several I.C. Officers and chaired by Dr. Norman 
Wilson was established in 1998. Its purpose is to establish policies and guidelines relative to the 
use of computers, computer networks, and the Web Page for all departments and personnel at 
the I.C. 

Budgeting 

The GBA formed a committee during the last quadrennium to review the budgetary 
process for allocation of USF-General funds. The purpose was to develop a budget process that 
would prioritize funds on the basis of mission and to involve the affected general officers of 
those departments. Such aprocess was developed by the committee and adopted by the GBA in 
May of 1997. The process was implemented by the General Treasurer in developing the USF 
related budgets for subsequent fiscal years 1999, 2000, and 2001. 

Remittance of General Church Funds 

Memorial #265 adopted by the 1996 General Conference amended The Discipline to 
instruct Local Church Treasurers to remit all USF and district funds to the District Treasurer 
and all other general church funds to the General Church Treasurer or directly to the general 
department for which the funds are intended. The Flow Chart of Funds through the Various 
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Treasuries of The Wesleyan Church was revised to reflect this change and issued to District 
Treasurers in July of 1996. While general church funds are flowing this way, about one-half of 
the District Treasurers continue to receive missionary support funds from Local Church 
Treasurers and include them in their District Treasurer's Monthly Remittance Form (DTR) 
remittances to the General Treasurer. A new DTR form will be designed and distributed for 
fiscal year 2001 remittances with specific instructions that Local Treasurers are to comply 
with The Discipline 842(4) (Church Treasurer). 

APPRECIATION 

I express my appreciation to Dr. Lee M. Haines. my supervising General Superintendent. 
for his leadership and support to me as anew General Treasurer. I thank my colleagues and the 
staff members of the I.C. for their support and patience as we struggled together through the 
many changes to our information systems. Equally, I appreciate the hard working dedicated 
staff the Lord has sent to serve in my department. They deserve the credit for the things that 
have gone right. 

I especially thank my wife, Susan, for her encouragement and help and ability to help me 
unpack the bags of frustration I could not leave at the office. 

I am confident that, with the Lord's continuing guidance and blessing, The Wesleyan 
Church can continue to meet the ministry challenges this world so desperately needs. Let us not 
be discouraged nor lack boldness in our service! 

Donald M. Frase 
General Treasurer 
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THE WESLEYAN CHURCH CORPORATION AND AFFILIATES 
Consolidating Statement of Financial Position 

(in thousands) 

1999
 
Wesleyan
 

Wesleyan Indiana Bartlesville Bethany Southern Hephzibah Native
 
Intenlational Inyestment Wesleyan HouKhton Wesleyan Bible Wesleyan Children's American
 

Ausust ]1 Headq...nen Foundation University CoI1eae Colleae College Univwslty Home Ministries Eliminations Totals
 

Assets
 
Cash and cash equivolents $ 2,409 $ 1,052 $ ]5.258 $ ~.7BO $ 2.290 $ ~19 $2,292 $ 290 $ 58 $ -48.M8
 
C.rtificares of deposit ~.218 ~.218
 

Investmenu 6.459 50.522 17,120 25,-408 2,025 122 $ (8.911) 92.7~5
 --l
Receivables---net 1.665 76,478 6,573 ~.I% 2,501 2J 1.-408 106 II (~.~IO) 88.501 I 
Inventories 1,]]6 2,~9 824 59 10 1~7 ~.~25 m 
Property and equtpment-net 6.]52 ~ 68.205 27.356 6.828 1.70] 5.065 5,979 961 122,~9]
 

Asseu held in trust 1,556 6,507 ] (1.]80) 6,686 ~
 
mOcher usets I]] 252 195 1.~52 107 32 25 112 2,]08 CJ) 
r 

Toal usets $19.910 $132,566 $1]5.907 $6].966 $13,81] $2.187 $9.059 $6.~87 $1,0]0 $(1~.701) $]70,22~ m 
-< 
~~UabiJitiel Z 

Accounts payable and accrued expenses $ 969 $ 8]8 $ ],288 $ ].781 $ 5-48 $ 66 $ 151 $ 50 $ 17 $ 9.708 ()
Notes, mortpges. and bonds payable 558 50 ]7,120 15.]52 ].6~9 145 1,7n 202 $ (~,~IO) 54.6]8 I
Annuity payment ~~ 2,014 2.252 98 4.878 C
Trust liabilities and amounts due other :;u

remaindermen 1.551 1.1~7 1,178 lJO 4.006 () 
Savinp accounu 96.565 (10,291) 86,274 I 
Deterred revenue 110 5,]61 670 996 7,137 
Ocher liabilities 5.]90 2.]08 876 2]5 1.017 9.826 

Totliliobililies ],682 98,600 54,371 2~,]6] 5,]01 M6 ].9]6 50 219 (14,701) 176.%7 

Net Assets
 
Unrestriaed 1],012 ]],966 58.040 2M87 ],857 1.282 ].24] 6.2~9 811 1~],947
 

Temporarily restricted 2,800 15.9~1 ~,]9O ].752 456 188 27.527
 
Permanendy resuieted ~16 7.555 11.726 90] 259 1,~24 22.28]
 

Toul net assets 16,228 ]],966 81.5]6 ]9.60] 8,512 I,HI 5,12] 6,4]7 811 19],757 

Toalliabilities and net assets $19.910 $132,566 $135.907 $63,966 $1],81] $2,187 $9,059 $6.487 $1,0]0 $(1~,701) $]70,224 

en 
W 
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THE WESLEYAN CHURCH CORPORATION 
BALANCE SHEET AS OF AUGUST 31,1999 

ASSETS 

Cash and Temporary Investments: 
Demand deposits and office cash lunds 
Investments and certifIcates of deposit 
Savings deposits with Wesleyan Investment Foundation 

Accounts and Notes Receivable: 
Accounts receivable 
Employee and other notes receivable 

Less: Allowance for doubtful accounts 

Inventories 

Property and Plant and Equipment: 
Land and Improvements 
Buildings 
Equipment 

Less: accumulated depreciation 

Other Assets: 
Deposits and prepaid expenses 

Total Assets 

LIABILITIES AND NET ASSETS 

$1,626,553 
5,020,442 
2,681,761 

1,741,862 
25,618 

1,767,480 
-19,000 

268,254 
3,065,559 
5,038,884 
8,372,697 

-4,498,839 

$9,328,758 

1,748,480 

1,3;:11,074 

3,873,858 

132,792 

$16,419,980 

Liabimies: 
Accounts payable 
Accrued payrolUbenefils 
Notes and mortgage payable 
Annuities payable 
Trusts and annuities due other remaindermen 
Deferred revenue 
Funds held for missions fields 

Net Assets: 
Unrestrtcted:
 

Undesignated
 
Designated
 

Net investment In property and equipment
 
Temporarily Restrtcted
 
Permanently restrtcted
 

Totai Liabilities and Net Assels 

700,395 
268,744 
558,361 
493,570 

1,551,167 
110,027 
595,583 

2,487,227 
3,834,219 
2,804,925 
2,800,195 

415,547 

$4,277,847 

12,142,113 

$18,419,980 

Reports - 41 
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THE WESLEYAN CHURCH CORPORATION 
STATEMENT OF ACTIVITIES FOR FOUR YEAR PERIOD ENDED AUGUST 31,19119 

ALL FUNDS <In Thousands) 

SUPPORT AND REVENUE 1996 1997 1998 ~ Total--
USFIEIF· I. C. Fiscal YealS $8,838 $7,418 $7,265 $7,906 $29,223 
Contrlbutlons and bequests 6,807 8,452 8,669 9,270 35,198 
Sales of Products and subscriptions 2,896 3,797 3,559 3,464 13.716 
Investment income/appreciation 358 540 400 901 2,199 
Dues and registration fees 220 785 352 1,760 3.117 
Other 920 277 526 757 2,480 

Total support and revenue $19,837 $21,267 520,771 524,058 $85,933 

EXPENSES 

United Stewardship Fund Group: 
Administrative Servlcas: 

General Superlntendents $541 $604 5587 5593 52,305 
General Secretary 287 289 296 300 1,172 
General Treasurer 594 572 598 595 2,359 
Genera' Administrative 1,072 630 689 941 3,332 
General Board of Admin. 37 67 48 63 215 
General Conferenca 612 16 18 14 658 

Departmental Mlnlstrles: 
Evangelism and Church Growth 614 765 924 921 3,:n4 
CommunlcalionsIWes. Advocate 651 588 671 942 2,852 
Local Church Education 441 479 487 493 1,900 
Youth 657 1,072 976 1,745 4,450 
Education and the Ministry 785 482 616 1,045 2,908 
USF • educational Institutions 3,490 3,544 3,689 3,833 14,558 
Estate planning 230 230 282 279 1,001 

Missionary Fund Group: 
World Missions 6,423 6,959 6,490 7,177 27,049 
Wesleyan Women International 390 631 603 590 2,~14 

Wesleyan Publishing House 2,817 3,177 3,017 2.646 11,(;57 

Other 17-- 17 __2_9 42 105--
Total Expenses 519,658 520,102 519,978 522,219 $81,957 

Excesss of Support &Rev. OYer Expenses $179 ~ ~ ~ ~ 

Reports  42 
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TOTAL USFIEIF FUNDS RECENED 

.-
(]1
 

GENERAL FUND EDUCATlONALINSmUTlON FUND (J)
 
YEAR TOTAL TOTAl. TOTAL TOTAL
 

DISTRICT NAME OBUGATlON RECEIVED __'llo_ OBUGAllON RECENED __'llo_
~ 

4130 S878.152 M15.415 91.lWo '794,574 S721.124 91.5'llo 
• CenIrOI c..- 4130 254,188 253.415 9ll.~ 298,528 2ll5.8!il 9ll.~ 

~ 4130 480,191 _,832 93.1'llo 560,222 521.303 93. 1'llo 
Nor1h CaraIn. WOOl 5131 9ll8.36D 9ll8.36D lCXl.lWo 1.1&1,75ol 1.1&1.854 lCXl.lWo 
Nor1h ea...... East 5131 770.... 770.644 l00,lWo 900.952 900.952 l00.lWo 
CenIrOI_VorIt 4130 _.301 421,517 93.B'llo 525,351 491,217 93.5'llo 
E... NV_ EngIInd 4130 244,843 221,567 9O.5'llo 285,1150 258,498 9O.5'llo 
'Ses~r;, New VOlt. 5131 442,_ 420.078 94.B'llo SZl.128 492.547 94.2'llo 
P....~ 4130 518.545 481.967 89.1'llo 604.970 544.7SO 90. 1'llo Z 
W"""'Pwm 4130 262,3112 2411,982 95.3'llo 308.112 281.803 95.3'llo Z'hVi'1io 4130 41D.D73 397.863 97.D'lf> 478.418 461.415 98.4'llo 

AREA TOTA1.S $5.277.717 94.5'llo S6.170.7tl9 $5.830. ISO ~".988._ I
-l 

FIaridll 5131 328,808 205,128 824'llo 388,088 242,513 82.1l'lI> G) 
Georgil 5131 123.373 111.795 9O.B'llo 143,935 130,429 9O.1l'lI> m 
I.... 5110 251.020 201,108 SO.1'llo 292.857 234.652 SO. 1'llo_.280 Z 
Indiano e..tral 4130 530.317 94.D'lf> 658.328 618,702 94.D'lf>
 
_Nor1h 5131 809.579 B94.3B3 85.B'llo 953,106 794.829 83.4'llo 

m
 
;:0_South 4130 425,803 292,388 88.~ 498,536 333.406 67. 1'llo
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6. REPORT OF
 
THE GENERAL PUBLISHER
 

1996·2000 

General Superintendents, members of the General Board of Administration, delegates to 
the 2000 General Conference and friends: 

It is a privilege to offer you this report of the Wesleyan Publishing House and its ministry 
of resourcing and serving our local churches, districts and general departments with books, 
curriculum, music, supplies and program materials. I appreciate the opportunity of serving The 
Wesleyan Church as General Publisher and being a part of this dynamic ministry of spreading 
the gospel. The mission of the Wesleyan Publishing House is to be an innovative leader in 
communicating the message of holiness by publishing and providing quality resources to help 
pastors and laypersons of local churches and ministries throughout the world to reach the lost, 
disciple believers, and address the concerns of the church and society. 

OFFICIAL RESPONSIBILITIES 

As General Publisher of The Wesleyan Church, my official duties have included managing 
the Wesleyan Publishing House, serving on the General Board of Administration, the Commission 
on Administrative Service, the Editing Committee of the General Board of Administration, the 
Book Committee, the Policy and Handbook Committee, the Insurance Committee, the Web Page 
and Computer Coordinating Committee, Holiness Publishers Association, Christian Holiness 
Partnership - Partnership Press Editorial Committee and the Board of Directors of the 
Protestant Church-Owned Publishers' Association. 

GENERAL OVERVIEW [IF THE WESLEYAN PUBLISHING HOUSE OPERATIOI~S 

This quadrennium has been one of change and transition for the Wesleyan Publishing 
House. In November 1998 the decision was made to restructure the Publishing House with a 
focus on an enhanced publishing operation. As a part of this decision, it was determined that 
the printing operation of WPH would be discontinued and that the printing needs of the 
Publishing House and the International Center would be outsourced. Much time has been given 
to this project to care for employee issues, equipment liquidation, lease space transition and 
securing commercial printers to meet the significant printing needs of WPH and the International 
Center departments. In May 1999, there was a change in leadership of WPH as Nathan D. 
Birky completed over eleven years as General Publisher and was succeeded by Donald D. Cady. 
In addition to other personnel changes during this period, WPH also completed the installation 
and implementation of a new inventory, order·entry and distribution software system to ensure 
Y2K compliance. In the midst of change, we have worked to improve the present operations 
while at the same time to establish a foundation to build upon as we enter a new millennium of 
publishing and serving the Church. 

WPH is committed to developing resources that change lives. One of the most visible and 
significant resources we continue to produce is Sunday school curriculum. We support Sunday 
school by providing excellent resources for teachers and classes of this vital ministry of the 
Church. In addition to the Wesley Adult Curriculum, which is used by 71 % of the Wesleyan 
churches, WPH produces in cooperation with David C. Cook and Local Church Education the 
Wesley Curriculum for the toddler through high school age levels. In the Fall 1997, the 
"refreshened" Wesley Curriculum was introduced that provided full-color teacher and student 
pieces, a new teaching format to allow lessons to be presented in ways that communicate to 
students' varied learning styles and new teacher tips and devotionals. Curriculum and related 
resources for teaching the Bible continue to be amainstay of the Publishing House. 

J
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Cooperative efforts with Local Church Education also resulted in ten volumes of the 
Wesleyan Commentary being completed during the quadrennium with aggregate sales exceeding 
8,300 units. The Commentaries continue to receive favorable comments for their quality and 
usefulness in communicating a contemporary view of Wesleyan theology. This resource has 
also been marketed outside The Wesleyan Church and has received favorable reviews from the 
other holiness denominations we serve. 

In a joint effort with Zondervan Publishing House, the Editorial Committee of the 
Christian Holiness Partnership produced the Reflecting God Study Bible. The Publishing House 
serves as one of four distributors of this Bible to other holiness denominations and 
organizations. The Reflecting God Study Bible is a Wesleyan adaptation of the NIV Study Bible 
and includes edited and revised notes that are distinctively Wesleyan in emphasis. A special 
feature of the Bible is sixteen essays from Wesleyan writers on themes of reflecting God's 
holiness. 

The Publishing House is privileged to work with and represent many wonderful writers 
and authors. Their ability to inspire, challenge and communicate through the written word is 
greatly appreciated. During the past quadrennium, several new authors to WPH were published. 
Some of the works include Holiness for Hurting People, Dr. David Thompson; Wesleyan Bible 
Commentary - Proverbs and Psalms, Dr. Steve Lennox; Compassion of Missions, Dr. Jim Lo; 
Finding Your Maximum Happiness and Wesleyan Bible Commentary - Genesis, Dr. Wilbur 
Williams and Portraits of Grace, John and Marge Connor. 

Wesleyan Publishing House will continue to strive for excellence in content and quality in 
the production of books and resources into the new millennium. Publishing will focus on 
resources that are fresh and challenge the readers to think and develop either new 
understanding or abetter understanding of God, others and themselves. We are thankful for all 
of the authors we have had the privilege of publishing this past quadrennium. The following is a 
list of books published and/or printed by the Wesleyan Publishing House during the quadrennial 
period 1996 - 2000. This list includes only the books with the International Standard Book 
Number (ISBN), and not the many other various resources printed during the same period. 

FY96 
Will You Hold Me? Dan Seaborn 
Romans: A Bible Commentary in the Wesleyan Tradition, Clarence L. Bence 
Whatever Became of Holiness? Steve DeNeff 
1 Timothy/2 Timothy/Titus, Barbara Hilton 
One Minute Devotionals for Couples, Dan Seaborn 
Worship in the Church, Alberta Metz 
Leading When God is Moving, Wayne Schmidt 
Turning Your Trauma into Triumph, Jerry Brecheisen 
Whatever Became of Holiness Leader's Guide, Thad Spring and Rick Deisler 
BibleStoryCards Coloring Book, New Testament 
BibleStoryCards Storytelling and Review Guide, New Testament 
Preaching, Teaching and Yelling the Bible, Streeter Stuart 

FY97 
John, ABible Commentary in the Wesleyan Tradition, Joe Dongell 
Spiritual Disciplines for Ordinary People, Spanish Translation, Keith Drury 
James, Barbara Hilton 
101 Ways to Love Your Wife, Dan Seaborn 
Joshua/Judges/Ruth, Barbara Hilton 
Follow the Leader, Norman G. Wilson 
How to Establish Accountability, Keith Drury 
1& 2 Thessalonians, Warren Woolsey 
The Wesleyan Discipline, 1996 
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FY98 
James: ABible Commentary in the Wesleyan Tradition, J Michael Walters 
101 Ways to Be an Awesome Kid, Dan Seaborn 
Psalms. Barbara Hilton 
So, What Do You Think? Keith Drury 
Prescriptions from God's Word. Tim McPherson 
Vessels Unto Honor, Ruth Thomas 
Ephesians, ABible Commentary in the Wesleyan Tradition, Mark Holmes 
101 Ways to Love Your Husband, Dan Seaborn 
The Ultimate Flight, Martha Chamberlain 

FY99 
Kukhala, The Sad Little Caterpillar, Jim Lo 
Candid Musings and Practical Parables, Fred Rice 
Acts, ABible Commentary in the Wesleyan Tradition, Phil Bence 
Touching Tomorrow, The Story of Hephzibah Children's Home (Revised). Alberta Metz 
Proverbs, ABible Commentary in the Wesleyan Tradition, Steve Lennox 
Psalms, ABible Commentary in the Wesleyan Tradition, Steve Lennox 
The Missing Ministry, Clayton Brumby 
Portraits of Grace. John and Margie Connor. Editors 
Hebrews, ABible Commentary in the Wesleyan Tradition, Gareth Cockerill 
Genesis, ABible Commentary in the Wesleyan Tradition, Wilbur Williams 
Finding Your Maximum Happiness. Wilbur Williams 

The Publishing House has continued to make its resources known within the Church and 
to the greater Christian community. During this quadrennium. the WPH catalog has been 
expanded to include more resources and upgraded in overall appearance and design. The 
Publishing House is also attempting to make its resources more widely available and raise the 
awareness of the product availability by establishing district representatives to display WPH 
resources at district conferences. camps and special events. Many of these representatives 
will also be available to assist in displaying resources for local church events and in other 
Christian conference venues. WPH was pleased to partner with Evangelism and Church Growth 
and Estate Planning to make the Forty Days of Prayer and Fasting resources available to 
member denominations of the National Association of Evangelicals and stewardship resources 
available to member denominations of the Christian Stewardship Association. Several 
denominations responded favorably to the resources and we anticipate continued opportunities 
in the future. In cooperation with the Protestant Church·Owned Publishers' Association (PCPA). 
the Publishing House was able to promote Wesley Curriculum and other WPH resources through 
the Armed Forces Protestant Resource catalog. This has provided increased opportunity to 
furnish materials for anumber of U.S. military stations around the world. 

i 

As WPH heads into a new era of publishing, we will continue to explore ways of using 
new technology to enhance production, design and delivery of resources. WPH is in the process 
of developing an expanded web site that will provide 24·hour access to product information and 
on· line ordering. In addition to new software for distribution and customer service, this past 
quadrennium has provided new opportunities to provide resources and communication through 
the Internet. Besides specials on books and information regarding new releases, the WPH web 
site also provides information for those interested in submitting proposals for publication and 
immediate access to issues of our quarterly newsletter Cross Reference. Cross Reference 
offers insight on current issues, new resources and trends in publishing to support those in 
ministry. Each issue provides a special feature article related to ministry and publishing along 
with book reviews, Publishing House updates. surveys and FAG's. 

I 
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Beyond the publications, the technology, the transition and the various changes that have 
transpired over the past four years, one constant has remained - the people who serve the 
Church through the Wesleyan Publishi~g House. For many, this challenging time has brought 
the realization that change would take them from the security of work, the familiarity of co
workers and the certainty of their immediate future. In spite of it all, all employees have 
honored God and in doing so honored themselves by being faithful and diligent in accomplishing 
their responsibilities and tasks. The standard of excellence and the commitment to service have 
not diminished. While we look forward to new opportunities, we pray God's abundant blessings 
on those who have served alongside us and now leave to serve the Kingdom in other capacities. 
We appreciate the contributions of each one. 

FINANCIAL OVERVIEW 

This past quadrennium the Wesleyan Publishing House provided revenues in excess of 
expenses of approximately $343,000. The following charts give an overview of the financial 
trends for the last quadrennium and reflect financial data available through August 31. 1999. 
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APPRECIA TlON 

During the past quadrennium, employees have made many valuable contributions to the 
ministries of The Wesleyan Church. I am thankful for their commitment and appreciate the 
attitude and spirit they have displayed. I am honored to be associated with them in ministry. 

I also want to thank General Superintendent Dr. Lee Haines who has given valuable 
assistance and support in administrative matters. I appreciate his wise counsel and advice as 
we have sought direction during this quadrennium. 

Above all, I am thankful to God who sustains and keeps me and daily proves His 
faithfulness. To Him be all glory, honor and praise. 

Donald D. Cady 
General Publisher 
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7. REPORT OF
 
THE GENERAL DIRECTOR OF COMMUNICATIONS
 

1996·2000 

To the Ninth General Conference of The Wesleyan Church, the Board of General 
Superintendents, distinguished delegates, esteemed colleagues, and faithful friends ... 

GREETINGS! 

The writer of Hebrews admonishes, "Obey those who rule over you and be submissive." 
To the best of my ability I have endeavored to do that during the past four years. He then 
counsels those who must give an account to "do it with joy and not with grief." The 
performance of that responsibility is undertaken as both an honor and privilege. 

RESPONSIBILITIES 
The responsibilities of the General Director of Communications as assigned by The 

Wesleyan Discipline include: to serve as editor·in·chief of The Wesleyan Advocate and all other 
General Church publications assigned by the General Conference or The General Board of 
Administration; to serve as editorial consultant for all general departments and offices of the 
Church; to develop, administer, and promote radio and/or television ministries of The Wesleyan 
Church and to use the broadcast media for evangelization of the lost, the promotion of the 
message of Christian holiness, and the promotion of The Wesleyan Church. 

In seeking to fulfill those responsibilities at least in part, we have concentrated on three 
main areas of ministry: 

PUBI.ISHING 
THE WESLEYAN ADVOCATE 

The Wesleyan Advocate is the official magazine of The Wesleyan Church, mandated by 
the General Conference. With ties all the way back to The True Wesleyan, we can boast of one 
hundred and fifty·seven years of ministry. 

Within this quadrennium we have: 
• Re·designed the magazine's format and general appearance 
• Re·designed the annual subscription campaign, with an emphasis on direct renewals and new 

subscribers 
•	 Promoted the "Orange Scott Day of Racial Reconciliation" in cooperation with the Board of 

General Superintendents 
•	 Promoted and cooperated with the Department of Local Church Education in Salvation 

Sunday and Pentecost Sunday 
• Published a book of holiness articles in cooperation with Wesley Press 
• Published eleven issues of the magazine per year 

BOOKS 
Follow the leader: A Daily Spiritual Journey 

A370 ·page hardbound edition of a daily devotional, taken from Wesleyan Hour sermons. 
Journey Into Holiness: Experiencing God's Power for Holy living 

A collection of articles taken primarily from The Wesleyan Advocate, covering the various 
aspects of the life of scriptural holiness. 

Best of the Decade 
Abooklet containing the most requested messages from The Wesleyan Hour. 
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WESLEYAN HOUR SERMONS 
Our department prints and distributes monthly, hundreds of Wesleyan Hour sermons. 

BROADCASTING 

THE WESLEYAN HOUR 
The weekly radio broadcast, The Wesleyan Hour, is now completing twenty·five years of 

spreading the gospel of the Lord Jesus and upholding the ministry of The Wesleyan Church. 
The program is produced in four major languages: 

English 
Russian 
Spanish 
Tibetan 

Recent changes include the following: 
• Changing to a CO format for distribution of weekly broadcasts to stations 
• Expanded overseas outreach to include: 

Radio Fax Europe, with coverage to the United Kingdom, Ireland, and western 
Europe 

Tibet-The only religious broadcast covering all of Tibet in the Tibetan language, 
with additional coverage to Pakistan, India, and China 

Cuba-Our Spanish broadcast now reaches all of Cuba, as well as Colombia, 
Venezuela, and much of the Caribbean area
 

Russia-Our Russian station now reaches into Europe
 
Swaziland and most of southern Africa
 
Albania
 
Liberia, including Sierra Leone
 

• We have begun broadcasting on the Internet via Real Audio 
• Increased our coverage of the Midwest with the addition of the Bott Radio Network 
• Increased to approximately 220 releases of the program weekly 
• Joined Salem Communications Internet site, where Wesleyan Hour sermons will be published 

The Wesleyan Hour continues to be served by Walter Bennett Communications-with the 
president. Bob Straton, serving as our agent representative for twenty·five years. 

I have been re·elected to a fourth term on the Board of Directors of National Religious 
Broadcasters, and The Wesleyan Hour was nominated for "Outstanding Radio Program of the 
Year" at the February 2000 convention. 

1·888·NEED HIM 
We have been part of a national evangelistic radio ministry called "Need Him" since 

1997. These one-minute radio spots talk about sin, give a Scripture verse, mention Jesus 
Christ by name, and invite listeners to dial 1 888 NEED HIM. A partial list of participants 
includes: Billy Graham, Franklin Graham, Bill Bright. Steven Curtis Chapman, Twila Paris, Ron 
Hutchcraft. Luis Palau, Elizabeth Elliot, Charles Stanley, and Kay Arthur. These spots are 
played on more than 800 radio stations at random times throughout the day, and more than 
100,000 people have responded by calling the 888 number. 

VIDEO 
With a special grant from the Board of General Superintendents and with cooperative 

support from the General Secretary, we produced three thirty-second video spots for television. 
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The theme "No Hope-Know Hope" was portrayed in three different vignettes, each with the 
concluding message, "Let a friend who has found that hope introduce you to Him." 

STUDIO FACILITIES 
Planned, designed, and constructed an in-office digital recording studio. 

THE INTERNET 

HOMEPAGE 
Although every invention has demonstrated a potential for both good and evil, perhaps 

none is greater than the Internet. However, this is one technological advancement that the 
Church has utilized sooner, rather than later. 

We have accepted the assignment of hosting, designing, and maintaining the 
denominational Homepage in the following ways: 

Designed: 
• aministry resource page 
• a gospel presentation page ("Are You Looking for Something to Believe In?") 
• anew believers' follow-up page ("Knowing for Sure") 
• a staff search page 
• a bulletin board page 
• a 24/7 Wesleyan Prayer Network 
• Organized the Web Page Coordinating Committee for establishing policies regarding the 

International Center Homepage 
• Work with alilC departments in upgrading the web sites 
• Conduct web training for IC department personnel 
• Publish and maintain the WPCC's web policy manual 
• Sent representatives to the organizing conference on Internet Evangelism 
• Planned Internet broadcasting for MISSION 2000 

WEB CHAPLAIN 
Established and appointed what we believe to be the first-ever Web Chaplain. Or. Joe C. 

Sawyer responds to inquiries, gives scriptural counsel. does follow-up, and maintains a ministry 
to many of those who visit our chaplain's page. 

HOUSES OF WORSHIP 
In cooperation with The American Bible Society, promoted and assisted local churches in 

developing their own homepages through the Houses of Worship concept. 

PERSONAL 
The year 2000 marks our forty-second year of full-time ministry. In the words of a very 

familiar song, "Through it all, I've learned to trust in Jesus. _. I've learned to depend upon His 
Word." 

Below is apartial list of activities that have filled our days and sometimes nights: 

BOARDS 
The General Board of Administration 
Board of Trustees, Bethany Bible College 
National Religious Broadcasters, Board Of Directors 

COMMITTEES 
Chairman:
 
The Book Committee
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The Web Page Coordinating Committee 
The Web and Computer Committee 

Member: 
The Editing Committee 
The ICCabinet 
The Wesley Press Study and Reorganization Committee 

It has been a distinct honor to represent the Lord through preaching and/or presentation 
of the Department of Communications at the following venues: 

* Local Wesleyan Churches	 67 
* Non-Wesleyan Churches	 17 
* Camp meetings	 24 
* NRB Conventions	 4 
* Bethany Bible College Chapel	 1 

I have also been privileged to speak for: 
* GBA Devotions 
* Bethany Bible College Baccalaureate 
* Wesleyan Evangelists' retreat 
* Indiana South District BYF retreat 
* Indiana South District Pastors retreat 
* Western Pennsylvania District Conference 

ATTENDANCE 
*	 Attended all but one of the meetings of the IC cabinet, the IC Christmas dinners, and the IC 

chapel services. 
* The General Officers retreat in French Lick, Indiana 
* The G.O.ID.S. retreat in Branson, Missouri 
* Met twice annually with the agent Representative of Walter Bennett Communications 

RECORDING 
*	 I have had 48 recording sessions for The Wesleyan Hour, recording 208 radio sermons and 

208 weekly promos. 
* 4 recording sessions for "Need Him," recording 20 spots 
* 5 recording sessions for radio stations, recording 10 station promos 
* 1 TV recording session, recording a TV special for the Nazarene Network 

ACKNOWLEDGEMENTS 

In Memorium: 
The Rev. J. W. Stiles graced The Wesleyan Hour broadcast from 1975 until illness stilled 

the rich voice that millions had come to love. In July of 1996, the Lord delivered him from all his 
suffering and transported him to his heavenly reward. Our hearts reach out to his wife, 
JoCarol, his children and grandchildren, as together we await the glad reunion which is the 
hope of all God's faithful children. 

It is with a deep sense of humility that I express my sincere gratitude to all of those who 
have made it possible for me to at least partially fulfill my duties. The list is long and the 
contributions many. 

First, I will mention the godly counsel and gracious support of my supervising General 
Superintendent. It has been my privilege in the past twenty-five years to serve under the 
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supervision of every General Superintendent elected since merger, except Dr. B. H. Phaup, who 
had left office before I began service to the General Church. I also have not served under my 
brother. It has been rewarding to relate to men of such caliber as Drs. Melvin Snyder, J. D. 
Abbott, Virgil Mitchell, Robert Mcintyre, O. D. Emery, Lee Haines, H. C. Wilson, and Harry Wood. 
Since 1997, we have related to Dr. Thomas A. Armiger. Having developed a friendship with Dr. 
Armiger during his service as General Director of Youth, it was a smooth transition to 
submission to his supervision. Whenever I have needed him, I have found his door open, his time 
available, his attention undivided, and his advice on target. 

Rev. Jerry Brecheisen is a very capable and faithful assistant. Among his many roles 
are: managing editor of The Wesleyan Advocate, producer of The Wesleyan Hour, and office 
manager. Listing the myriad of tasks accomplished through his creative talents and writing 
skills would be impossible. 

Andy Dayton has served faithfully and well in several capacities. For much of the 
quadrennium he has been production coordinator, overseeing all of our print projects from 
inception to mailing. He also cheerfully accepted the responsibilities of Web Page coordinator, 
which has included design, maintenance, and training for all IC department homepages as well 
as the IC homepage. Since the completion of our on·site sound studio he has also served as our 
sound engineer. 

I would also like to express thanks to Gail Whitmire, Julie Alexander, and Becky James 
for their cheerful, capable, and spirited assistance to office tasks. Each is assigned some of the 
usual office routines along with particular responsibilities in special ministries. Gail is office 
editor of The Wesleyan Advocate, as well as my personal secretary. Julie is subscription 
manager for The Wesleyan Advocate, office accountant, and in-office travel agent. Becky 
handles all incoming mail for The Wesleyan Hour, edits sermons, and fills premium requests. 

As a fifteen·year-old visitor to Eastern Pilgrim College in Allentown, Pennsylvania, I met a 
student in the high school academy there. Neither of us could possibly have known that brief 
introduction would be the first step in a wonderful life of ministry together. Now in our forty
fourth year, Nancy has been my faithful wife, constant companion, trusted counselor, and best 
friend. It is not possible to thank God enough for her, nor could I adequately express my 
indebtedness to her for the many sacrifices she has cheerfully made to advance the cause of 
Christ through our partnership in ministry. 

Finally, words fail in attempting to give praise, thanks, honor, and glory to the Lord who 
has, in the words of the Apostle Paul, "placed me in the ministry." Let it simply be concluded 
that anything of worth that has resulted from our efforts is all because of His grace, and all of 
the glory is due His name. 

Respectfully submitted, 
Norman G. Wilson 

Dr. Norman G. Wilson General Director of the
 
Department of Communications, and the Radio
 

Minister of the Wesleyan Hour
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8. REPORT OF
 
THE GENERAL DIRECTOR OF
 

EDUCATION AND THE MINISTRY
 
1996·2000 

To the members of the Ninth General Conference of The Wesleyan Church, greetings: 
"For this very reason, make every effort to add to your faith goodness; and to goodness, 

knowledge; and to knowledge, self-control; and to self-control, perseverance; and to 
perseverance, godliness; and to godliness, brotherly kindness; and to brotherly kindness, love. 
For if you possess these qualities in increasing measure, they will keep you from being 
ineffective and unproductive in your knowledge of our Lord Jesus Christ." 2 Peter 1:5-8 NIV 

I am deeply grateful for having the opportunity to give service to the Church. During the 
first third of the quadrennium, Dr. Ken Heer completed more than a decade of extraordinary, 
effective leadership in this department, culminating in his return to the parish ministry as a 
church planter. My service for many years had been in the Department of World Missions, but 
the Lord and the Church called me to follow my passion for education and ministerial training 
into this ministry beginning in December 1997. The assignment consists of several related 
areas: educational institutions, ministerial training and certification, chaplaincy, and leadership 
development. 

The mission of this Department is to help equip people for effective life and service to 
God. Our primary tool for this task is higher education, accomplished through our educational 
institutions, related seminaries, scholarship programs, the Ministerial Study Course Agency, 
FLAME, district training institutes, and district boards of ministerial development. The 
Department can only be effective as we engage in strategic partnerships with our educational 
institutions, leaders in the districts, and students. In the context of these partnerships, 
resources are maximized, complementary strengths are discovered, dynamic growth is achieved, 
and the bottom line is more effective ministry. 

In the context of higher education and the ministry in The Wesleyan Church, tlie ten most 
dynamic, positive developments of tlie quadrennium are: 

1. The expansion of non-traditional adult education. 

In our Wesleyan colleges, the number of non-traditional students has increased from 
4,275 in 1995 to 6,318 in 1999, and this is rapidly on the increase at three of our colleges. 
The significance of this is far greater than merely a way to expand tuition revenues and balance 
budgets. It provides an increasingly powerful means to extend the proclamation of the gospel 
from our campuses to our communities and cities across the land. There are many wonderful 
stories of adult students being introduced to a personal relationship with Jesus Christ through 
Wesleyan classes in adult, extension locations. Teaching faculty in the non-traditional programs 
are very much apart of the transformational mission of the schools. 

Non-traditional education is also on the rise in district institutes and seminars. 
correspondence courses, Internet-based education, satellite classrooms, intensive modular 
classes, and internships. This reflects a growing number of adult students who are changing 
careers, including those who are entering the ministry as a second or third career. 

2. The all-around growth of Indiana Wesleyan University. 

Led by over 28% growth in adult education, and followed by a growth of over 15% in 
traditional enrollment to 2,073, IWU has continued to experience phenomenal development, 
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becoming the second largest private institution in the state of Indiana. Many dramatic facility 
developments have taken place on campus, most notably a new fine arts center, large 
expansions of the wellness center and science building, a new adult-education administration 
building, and several residence halls. Just as important, IWU has refined and focused its 
mission, reaffirming its commitment to Christ-centered, transformational education. 

3. The dramatic "turn·around" at Southern Wesleyan University. 

In the early 90's, there were setbacks resulting in austere budgets and slow growth. 
Trends were reversed and this quadrennium has seen continued, remarkable improvement. Led 
by more than 26% growth in adult education, SWU now has seen four straight years of 
stronger cash flow, new "state-of·the·art" student apartments, a refurbished and 
technologically updated campus, and 6% growth in traditional enrollment. 

4. Houghton College's developments in music education. 

This year, Houghton College was the recipient of the largest gift ever given to an 
institution of The Wesleyan Church. The $15 million gift will establish a graduate school of 
music and support the Christian liberal arts mission of Houghton. Already offering a strong 
music department, Houghton recently "completed" its campus with the erection of an imposing 
new music and fine arts center. These developments are likely to elevate Houghton's music 
education to national prominence among Christian institutions. 

5. Successful capital campaign at Bartlesville Wesleyan College. 

The big story at BWC is the achievement of a successful $10 million capital drive, enabling 
the construction of a superb chapel and fine arts center that is the new focal point of the 
campus. New dormitories have also contributed to the traditional campus. Adult education is 
on the rise, extending the mission outward and taking up some of the financial slack. 

6. On·campus growth at Bethany Bible College. 

Bethany's main story is continued growth in students on campus. With its focus 
exclusively on ministerial students, its progress from 173 students to 231 students (33% 
growth) over the quadrennium is all the more remarkable. Bethany has a beautiful new 
residence hall and has upgraded or expanded several campus buildings, but this amount of 
growth is stretching the facilities to the limit. 

7. Growth in financial support for higher education by The Wesleyan Church. 

The USF-EIF rate has remained constant, but the amount of dollars contributed to higher 
education and ministerial training has increased 16% during the quadrennium. The amount 
contributed directly to our five institutions in the last year was over $3.6 million. However, our 
schools gave back to the church in that one year $4.6 million in the form of non· funded student 
aid to Wesleyan students! 

The rates for denominationalloan/grant scholarships for ministerial students has increased 
10% each year since 1997, working to help young ministers enter service with less school debt. 
This year, a new scholarship program has been put in place to help develop more of our own 
Wesleyan teachers and educational leaders. These improvements are also supported by USF· 
ElF. 
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8. Growth in number of Wesleyan ministerial students. 

Although the number of traditional Wesleyan ministerial students at our institutions has 
remained nearly constant at approximately 650, the number of non·traditional students actively 
seeking ministerial credentials has increased from 867 to 1107 over the quadrennium. This is a 
welcome development even though it challenges the ability of the Department to give this many 
students counsel, establish hard copy and computer records on each student. evaluate 
transcripts, issue progress reports on all students to District Boards of Ministerial Development. 
provide much of the actual training through correspondence courses and FLAME, and administer 
the loan/grant scholarship program. It is made possible through partnership with many 
dedicated teachers and leaders throughout the church. 

9. Expansion of FLAME (Fellowship of Leaders Acquiring Ministerial Educationl. 

The Department has expanded the concept of a short-term institute for ministerial training 
until there are now at least five weeklong FLAME institutes each year in various locations for 
adult students. These are in addition to district institutes and seminars that have been 
certified. Typically, between forty and eighty students attend each FLAME institute. This 
program helps provide ministerial education for the growing number of non-traditional students, 
yet still provide face-to· face training in a transformational environment with some of the 
denomination's most outstanding teachers. 

10. Increasing involvement in global ministries. 

There are many indications that the North American church is increasingly aware and 
involved in the Church's global opportunities and responsibilities for ministry. In the last four 
years, the frequency of short·term teams from our schools and churches travelling to minister in 
locations around the globe has increased dramatically. Training for cross-cultural and 
international ministry at our schools has increased in the numbers of programs, teachers, and 
students. A heightened awareness of the world is resulting in a broader understanding of the 
Church's mission and the urgency of the Great Commandment and the Great Commission. 
Church planting is on the increase; international ministries are on the increase. 

To balance our picture of higher education and the ministry in The Wesleyan Church, the 
following five issues are highlighted to suggest the extent of some of the challenges that still lie 
before us, requiring our best reflection, prayer, planning, and action: 

1. Only 25% of our college·bound young Wesleyans attend a Wesleyan college. 

I am especially concerned that most do not attend a Christian college of any type. I 
cannot over-emphasize the importance of integrating faith and learning in the college setting 
during the first months and years away from home. I salute our churches and youth ministries, 
including the Department of Youth, in working to see our young people saved and discipled. By 
doing everything possible to encourage students and parents to select a Christ·centered college, 
we can greatly improve the chances for those students to continue responding to God's love, to 
choose an appropriate life partner, and to develop a biblically based lifestyle. In addition, 
attending a Wesleyan college is the #1 predictor for involvement in The Wesleyan Church as an 
adult. 
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2. The number of full·time Wesleyan faculty in our schools has fallen to 50%. 

This has been a gradual decline over a number of years. It is not purposeful, but results 
from the growth of our schools without a corresponding growth in the number of qualified 
Wesleyan educators. Other fine non-Wesleyan faculty members have been selected that do 
have a good "mission-fit." The decline should be arrested, however. Maintaining a majority of 
Wesleyan faculty, in my judgment, is the #1 factor which will help preserve the Wesleyan 
identity, mission, and connection to the Church. The Church should be directly involved in 
identifying and helping to develop Wesleyans who could be prospective teachers and leaders in 
our educational institutions. 

3. Attrition from the ranks of the ministry. 

I am increasingly concerned with the number of experienced ministers that leave the 
pastorate and other ministerial posts for various reasons other than normal retirement. Some 
become psychologically or physically burned out. A few, but nonetheless a surprising number, 
experience moral failure in a variety of forms. Others leave the ministry because of financial 
pressures. It will not suffice to pray for more workers and train increasing numbers when they 
are leaving the ministry almost as fast as new ones are joining. The Wesleyan Church needs 
more ministers than ever for several reasons: 1) We are developing a growing number of large 
churches that need several ministers on the staff. 2) We have embarked upon an accelerating 
church planting movement. 3) We have increasing demands on our ministerial team to provide 
more ministers serving as missionaries, educators, and chaplains. 

In addition to adding more workers to our ministerial team, we need to be more focused 
on determining the causes and potential remedies for the attrition that we are seeing among our 
experienced ministers. This is a complex problem, but one we can work to further address by 
developing new partnerships with specialists both inside and outside The Wesleyan Church and 
then providing information and resources for the appropriate leaders at all levels, but especially 
district leadership. 

4. Women in ministry are one of our greatest (mostly) untapped resources. 

The Wesleyan Church and its antecedent denominations historically affirmed and utilized 
the women whom God called as fully ordained ministers of the gospel. In this age an increasing 
number of young women have been testifying to a call from God to the ministry and have been 
preparing faithfully in our colleges and related seminaries. Unfortunately, a number of our 
churches and perhaps even some of our leaders may have actively or passively resisted the 
entrance of women into our pulpits. Some may have been captivated by prominent voices of 
other denominations denouncing women in ministry. Some may honestly believe the Bible 
speaks broadly against women in ministry, although the exegetical foundation for such is very 
tenuous, and not as strong as biblical support for it. For whatever reason, our called, faithful, 
trained, and gifted women are usually finding the entry door to the ministry closed to them. 
Some who are rejected loyally stay in The Wesleyan Church, but with a sense of frustration and 
loss. Others find avenues and open doors for their ministry in other fellowships. In either case, 
this is a loss to The Wesleyan Church. God is answering our prayers for more workers, more 
gifted ministers, but we too often do not see His answer. Let us work together to address the 
cultural prejudice which places unscripturallimits on our thinking in this area. 

5. Ministerial training for non·English speaking ministers. 

North America, of course, is an increasingly diverse population ethnically and linguistically. 
Non-Anglo churches, especially Hispanic churches have been multiplying at an increasing rate. 
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In the Pacific Southwest District, for example, the majority of Wesleyan churches are Spanish· 
speaking. There are large Hispanic populations in almost every large city and area, and 
Hispanic churches and ministers are being developed in many districts. We have not kept pace 
with appropriate Spanish·language ministerial training in North America. It is time for a North 
American, Spanish version of The Wesleyan Discipline and systematic development of Spanish
language ministerial training resources in the Wesleyan tradition. 

APPRECIATION 

Dr. Thomas Armiger has given wise counsel and effective leadership in many matters 
related to this department, and Dr. Lee Haines and Dr. Earle Wilson have contributed effectively 
on the college boards to which they relate. Rev. Wayne Richards has given stellar leadership in 
many areas as Director of Ministerial Training, and our current secretarial staff, Michele 
Fitzsimmons and Alissa Thomas, give of themselves very ably and with a servant spirit. I 
express appreciation also to Rev. & Mrs. Steve Willingham at the Wesleyan Seminary 
Foundation in Wilmore, KY, to our other campus foundation directors, correspondence course 
instructors, FLAME teachers, district superintendents and district boards of ministerial 
development, college faculty and staff. Finally, a special thanks to the college presidents, who 
have the most challenging assignments in the Church, but who have been extraordinarily 
faithful, effective, and supportive of the Church. 

Kerry Kind 
General Director 
Education and the Ministry 

Rev. Kerry Kind reports to the Conference 
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WESLEYAN EDUCATIONAL INSTITUTIONS 
1998-1999 

1. FACULTY 

DWC DBC' SWU HC IWU TOTAL 

Full time 
Traditional 27 10 41 80 105 263 
Non-Traditional 0 0 2 0 14 16 
Wesleyan Traditional 15 7 19 36 58 135 
Weslevan Non-Traditional 0 0 0 0 2 2 

Part-time 
Traditional 9 12 18 31 54 124 
Non-Traditional 0 0 102 22 419 543 

Wesleyan Traditional 33 6 6 9 20 74 
Wesleyan Non-Traditional 0 0 14 13 44 71 

Faculty FTE 38.25 13 34.6 89 113.20 288.05 
Traditional Student! 
Faculty Ratio 

10.2 17.1 16.1 13.4 18.1 

Average Salary $34,188 $36,016 $32.862 $45,116 $42,385 38.113.40 
Avg. Fringe Benefit 10,757 7,203 6,244 13,986 10,5% 9,757.20 
Av~. Compensation $44,945 $43,219 $39,106 $59,102 $52,981 47,870.60.nnc reported 10 CllIUldl8l1 dollars 

2. ENROLLMENT - HEADCOUNT 

UNDERGRADUA TE 
Wesleyan 

Traditional 
Non-Traditional 

Non-Wesleyan 
Traditional 
Non-Traditional 

Tolal Traditional 
Total Non-Traditional 
Total Unde raduate 

GRADUATE 
Wesleyan 

Traditional 
Non-Traditional 

Non-Wesleyan 
Traditional 
Non-Traditional 

Total Traditional 
Total Non-Traditional 
Total Graduate 

GRAND TOTAL 
Undergraduate & 
Graduate 

EM-I 
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3. ENROLLMENT - FTE 

UNDERGRADUATE 
Wesleyan 
Traditional 
Non-Traditional 

Non-Wesleyan 
Traditional 
Non-Traditional 

Total Traditional 
Total Non-Traditional 
Total Unde raduate 
GRADUATE 
Wesleyan 

Tmditional 
Non-Traditional 

Non-Wesleyan 
Traditional 
Non-Traditional 

Total Traditional 
Total Non-Traditional 
Total Graduate 

TOTALFTE 
Undergraduace & 
GraduaCe 

4. FALL 1999 NEW STUDENTS· TRADITIONAL 

BWC BBC SWU HC IWU 
Freshmen 
Advance Standing 

108 
83 

56 
17 

102 
36 

292 
75 

591 
82 

Total Undergraduate 
Graduate 

191 
0 

73 
0 

138 
13 

367 
0 

673 
13 

Total New Student. 
Undereraduate & Graduate 

191 73 151 367 686 
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5. MINISTERIAL STUDENTS IN ·rRADITIONAL UNDERGRADUATE 
PROGRAMS 

BWC BBC SWU HC IWU· TOTAL 
Fall 99 

Wesleyan 
Ordination Course 31 99 52 22 128 332 
Pre-seminary 0 0 5 2 3 10 
Other 7 32 8 7 68 122 

Total Weslevan 38 131 65 31 199 464 
Total Non-Wesle 'an 15 68 4 29 133 249 

Grand Total 53 199 77 60 332 713 ". 

EM-3 

8. WESLEYAN MINISTERIAL STUDENTS IN APPROVED GRADUATE 
PROGRAMS 

Azusa Pacific School of Theology 
Nazarene Theological Seminary 
Western Evangelical Seminary 
Asbury Theological Seminary 
Evangelical School of Theology 
Wesley Biblical Seminary 
Tyndale Theological Seminary 
(Ontario, Canada) 
Indiana Wesleyan University Masters 
Southern Wesleyan University Masters 

6 
I 
2 

63 
4 
9 
2 

85 
7 

TOTAL 179 

7. 1998·99 GRADUATES INDICATING DESIRE TO ENTER CHURCH 
VOCATIONS 

BWC BBC SWU 

Ministry 
Missions 
Church Education 
Church Music 
Other Church-related 
Further Theolo ical Stu 

TOTAL 

5 
o 
o 
o 
3 
o 
8 

15 
I 
o 
2 
7 
I 

26 

4 
3 
o 
o 
I 
I 
9 

HC 

7 
14 
6 
5 

30 
2 

64 

IWU 

35 
2 
I 
I 

24 
3 

66 
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8. STUDENT COSTS 

DWC DDC· SWU HC lWU AVERAGE 
Tuition 8,700 5,440 11,148 14,590 11,760 10,327.60 
Rei,'Ular Fees 500 0 350 0 0 170 
Bomd 2,100 2,200 2,532 2,580 2,590 2,400.40 
Room 1,900 1965 1,320 2580 1,990 1.951 
Total Cost \3,200 9605 15,350 19,750 16,340 14,849 
'BBC reported ill CanadIan dollars 

9. DEGREES AWARDED & LIBRARY 

DWC DDe SWU HC IWU 
Master's 

Bachelor 
Associate 
Total Degrees 
Honorary Degrees 
Certificates 

0 

129 
25 

154 
I 
(} 

0 

30 
0 

30 
0 

13 

14 
258 

30 
302 

2 
0 

0 

329 
I 

330 
3 
0 

687 

996 
303 

1,986 

Books in library 
Librarv book bud~et 

152,271 
$12,445 

27,868 
$18,300 

76,383 
$205,180 

247,121 
$165,400 

103,536 
$175,000 

10. FIVE LARGEST NUMBER OF MAJORS GRADUATED 1999 

BWC BBC SWU HC IWU Traditional IWU/APS 

Managcmcnt of Human 
Resources 

Pastoral Ministry Business Admin. Elem. 
Education 

Business Admin. BSBA 

Nur>ing (RN) Christian School 
Ed. 

Education Psychology Management ASB 

Elementary Education Youth Ministry Psychology Biology Nursin~ RNBA 
Bchamrial Sciences Christian School Ed 

I Youth Ministry 
Music Business Elementary 

Education MED 
Leadershio in Bus. Admin Relilrion Art Christian Ministry BSM 
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11, NON-FUNDED INSTITUTIONAL STUDENT AID 

BWC BBC· SWU HC IWU TOTAL 

Tuition waiver 
-local faculty/staff 60.305 25.650 85,838 238,157 541,475 951,425 
--{)ther Wesleyan colIeges 0 0 21,080 12,344 5,456 38,880 
Discounts for Wesleyan 104,356 0 172,320 49,500 267,853 594.029 

Missionaries! ministers 
TNTlBible Bowl grants 28,200 14,800 23,300 14,590 93,116 174.006 
Other Weslevan Aid 325,675 112,711 182,984 269,344 2,066,087 2,956,801 
Total Weslevan Aid 456,231 153,161 485,522 583,935 2,973,987 4.652,836 
Total Non-Weslevan Aid 582,598 37,967 900,616 4,053157 996,764 6,571,102 

Total Non-Funded Aid 1,038,829 191,128 1,386,138 4,637,092 3,970,751 11,223.938 

'BBC reported In CanadlWl dollars 

12, FINANCIAL REPORT (Unrestricted) 

INCOME (Unrestricted) 

BWC BBC· SWU HC IWU 

Tuition and fees 
Less discolUllS (scholarships) 
Federal grants 
Gilts and grants 
Investment income 
Auxiliary' enterpriscs 
Other 

3,901,766 

1.726,640 
81,067 

999,967 
143,647 

1.075,196 

668,977 

760,035 
122,561 

8,415,284 
(1,686,414) 

238,225 
1,146,187 

66,785 
927,917 
154,340 

16,701,013 
(4,610.636) 

2,000,821 
340.557 

5,637.017 
201,593 

35,165,153 
(5.083,456) 

604,558 
2.631,403 
1,408,628 
9,550,369 

469,400 

Total Unrestricted Income 7,936,189 2,626,769 9,262,324 20,208,593 44,746,055 

Net Assets released from restriction 1,083,102 78,830 300,277 1208596 1,041,678 

USF-EIF (included above) •• 759,649 326,911 890,615 890,615 890,615 
~ ~

'HOC reported In Canadian dollars. USF-EIl<
., 

converted to US dollars at a mte of .65 
"Wesleyan Church FY99 (Sept. I, I 998-AuguSl 31,1999) 

EXPENSES (Unrestricted) 

BWC BBC· SWU HC IWU 

Instruetion 

Academic support 
Student services 
Student aid (BBC only) 
AuxiliaT)' enterprises 
Institutional support and development 
Other 

2,575,578 

415,718 
877,745 

485.634 
1,175,325 
1,279,043 

590,416 

78,329 
108,019 
201,612 
407,957 
791,970 
678,119 

3,917,804 

530,767 
1,212,695 

1,520,577 
1,673,791 

0 

7,776,656 

1,636,161 
3,543,897 

4,095,024 
3,630,469 

109,034 

11,700,000 

1,290,000 
5,131,071 

6.250,747 
5,499,233 
2,656,332 

Total EXl)Cnses 6.809.043 2,856,422 8.855.634 20,791,241 32,527,383 

EM-6 
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ASSETS & LIABILITIES 

Net As.'lets BWC BBC· SWU HC IWU 
Unrestricted 3,857,338 3,243,270 20,024.542 68.205.559 
Temporarily Restricted Funds 3751,821 455,615 4,365,426 7,308,378 
Permanently Restricted Funds 902,249 1,424,236 11,579,255 6.471,672 

Total Net Assets 8,511,408 5,543,572 5,123,121 35,%9,223 81,987,609 

Net Assets, Beginning of Year 6,217,882 4,325,245 4139,360 33,582,652 63.314.511 
Net Assets, End of Year 8511,408 5,543572 5,123,121 35,%9,223 81.987,609 

Change in Net Assets 2,293,526 1,218,327 983,761 2,386,571 18.673.098 

TOlal Notes, Bonds and MortI!3l!CS 3,620,041 454,166 1,772,066 15,182,030 43,408,453 
"BBC (otalllSsets reported III CanadIan dollars 
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9. REPORT OF
 
THE GENERAL DIRECTOR OF EVANGELISM AND CHURCH GROWTH
 

1996·2000
 

This department's assignments and responsibilities during the quadrennium included the 
Native American pioneer district and the mission districts of Georgia, Tennessee, Texas, and 
West Virginia; general evangelists; cross·cultural ministries; Wesleyan Men; church-planting 
projects in cooperation with districts and local churches; Church Builders' Club; Easter Offering 
for Home Missions; Forty Days of Prayer and Fasting materials; resources for churches and 
pastors; and other evangelistic programs. 

NEW WESLEYAN CHURCHES FOR THE NEW MILLENNIUM 

Atlantic District 
Metro Wesleyan (Anglo) 
Halifax, NS 

"North Shore Wesleyan (Anglo) 
Truro, NS 

Central Canada District 
Aurora Wesleyan (Anglo) 
New Market, ON 

Filipino Evangelical (Filipino) 
Toronto, ON 

Georgetown Wesleyan (Anglo) 
Mississauga, Ol~ 

Harvest Wesleyan (Anglo) 
Bradford, ON 

L'Eglise Wesleyenne (French) 
Ste. Marthe, PO 

Operation Northern Us (Anglo) 
King Kirkland, ON 

Southgate Community (Anglo) 
Kemptville, ON 

July 1996 - February 2000 

"Wesley Community (Anglo) 
Pembroke, ON 

Central New York District 
Wesleyan Fellowship (Anglo) 
Lyons Falls, NY 

Chesapeake District 
Bethshemesh Wes (Korean) 
Stafford, VA 

"Evangelical Christian (Anglo) 
Bohemia Manor, MD 

'Evangelical Christian (Anglo) 
Cambridge, MD 

'Evangelical Christian (Anglo) 
Crisfield, MD 

'Evangelical Christian (Anglo) 
Essex, MD 

'Evangelical Christian (Anglo) 
Fruitland, MO 

'Evangelical Christian (Anglo) 
Keymar, MD 
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'Evangelical Christian (Anglo) 
Millington, MD 

'Evangelical Christian (Anglo) 
Newark, DE 

'Evangelical Christian (Anglo) 
Pleasant Hill, MD 

'Evangelical Christian (Anglo) 
Winchester, VA 

Fellowship Church (Anglo) 
Herndon, VA 

Living Water Comm (Anglo) 
Leonardtown, MD 

Colorado/Nebraska District 
Alliance Wesleyan (Anglo) 
Alliance, NE 

Estes Park Wesleyan (Anglo) 
Estes Park, CO 

Penrose Wesleyan (Anglo) 
Penrose, CO 

Torre Fuerte Wesleyan (Hisp) 
Greeley, CO 

Dakota District 
Abundant Life (Anglo) 
Billings, MT 

Celebration Wesleyan (Anglo) 
Sioux Falls, SO 

Helena Wesleyan (Anglo) 
Helena, MT 

Ray of Hope Wesleyan (Anglo) 
Ray, NO 

Wesleyan Community (Anglo) 
Anchorage, AK 

Delta District 
Igi Comunidad De Cristo (Hisp) 
Tuscaloosa, AL 

East Michigan District 
Clio Wesleyan (Anglo) 
Clio, MI 

Community Wesleyan (Anglo) 
Marysville, MI 

Harvest Community (Anglo) 
Howell, MI 

Eastern NY/New England 
Brandon Center 
Wes (Anglo) 
Brushton, NY 

Burlington Wesleyan (Anglo) 
Ellenburg Depot, NY 

Gateway Christian (Anglo) 
Nollie, NH 

New England Christian (Anglo) 
Ipswich, MA 

Eastern Ohio District 
Keystone Community (Anglo) 
Pickerington, OH 

LifeSpring Wesleyan (Anglo) 
Brunswick, DH 
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Lighthouse Wesleyan (Anglo) 
Mansfield, OH 

I~ew Beginnings Comm (Anglo) 
Westerville, OH 

Florida District 
Christ Wesleyan (Anglo) 
Deltona, FL 

First Coast Wesleyan (Anglo) 
Yulee, FL 

Ft. Lauderdale West (Anglo) 
Weston, FL 

Peace River Wesleyan (Anglo) 
Alva, FL 

Southwest Wesleyan (Anglo) 
Cape Coral, FL 

Georgia District 
Celebrate Lord's Glory (Anglo) 
Norcross, GA 

Family Life Church (Anglo) 
Cumming, GA 

Macon Wesleyan (Anglo) 
Macon, GA 

West Town Comm (Anglo) 
Augusta, GA 

Illinois District 
DeKalb Wesleyan (Hisp) 
DeKalb, IL 

Fairfield Wesleyan (Anglo) 
Fairfield, IL 

Palestine Wesleyan (Anglo) 
Palestine, IL 

Indiana Central District 
Daybreak Community (Anglo) 
Lapel, IN 

Keystone Wesleyan (Anglo) 
Indianapolis, IN 

Indiana North District 
Dupont Road Wesleyan (Anglo) 
Fort Wayne, IN 

Summit Wesleyan (Anglo) 
Fort Wayne, IN 

Indiana South District 
New Hope Wesleyan (Anglo) 
Corydon, IN 

'Wabash Valley Comm (Anglo) 
Sullivan, IN 

Iowa/Minnesota District 
• Church of Promise (Anglo) 
Waterloo, IA 

Denison Wesleyan (Hispanic) 
Denison, IA 

Living Hope Wesleyan (Anglo) 
Marion,IA 

Kansas District 
Good Shepherd Comm (Anglo) 
CIIathe, KS 

Heartland Christian (Anglo) 
Overland Park, KS 

Igi Crist Principe de Paz (Hisp) 
Garden City, KS 
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Igi de Cristo Pal de Pode IHisp) 
Wichita, KS 

Life Spring Comm (Anglo) 
Shawnee, KS 

Kentucky District 
The Family Wesleyan (Anglo) 
Henderson, KY 

Native American District 
Dine' Wes Comm (Native Am) 
Blue Gap, AZ 

North Carolina East District 
Ch of the Upper Room (Hisp) 
Winston-Salem, NC 

Forest Grove Comm (Anglo) 
Raleigh, NC 

Igi Crist Buenos Nuevas (Hisp) 
Troy, NC 

Lakewood Wesleyan (Anglo) 
Durham, NC 

Lao Wesleyan (Laotian) 
High Point, NC 

North Pointe Comm (Anglo) 
Wilmington, NC 

Northview Comm (Anglol 
Raleigh, NC 

"Pleasant Grove Church (Anglo) 
Greensboro, NC 

Providence Wesleyan (Anglo) 
Durham, NC 

North Carolina West District 
Igi Crist Buen Samarit. (Hisp) 
Winston-Salem, NC 

Igi Wes Cristo Vive (Hisp) 
Elkin, NC 

"Missionary Wesl (Anglo) 
Forest City, NC 

New Covenant Wes (Anglo) 
Greensboro, NC 

N.T. Christian Min (Anglo)
 
Gastonia, NC
 
Unity Wesleyan (Anglo)
 
Trinity, NC
 

Wendover Hills (Anglo) 
High Point, NC 

North Michigan District 
Marquette Wesleyan (Anglo) 
Marquette, MI 

New Life Ministry Wes (Anglo) 
Mount Pleasant, MI 

"Pine Grove Tabernacle (Anglo) 
Remus, MI 

Northwest District 
Igi Crist Principe de Paz (Hisp) 
Bellingham, WA 

Lifeway Wesleyan (Anglo) 
Coquitlam, BC 

Spokane Valley Wes (Anglo) 
Veradale, WA 
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Pacific Southwest District 
Centro Cristiana Shalom (Hisp)
 
Sparks, NV
 

Christian Fellowship (Anglo)
 
Delano, CA
 

Cornerstone Wesleyan (Anglo)
 
Albuquerque, NM
 

Eskaton Comm (Anglo)
 
Carmichael, CA
 

Family Christian Center (Anglo)
 
Riverside, CA
 

Ha Na Wesleyan (Korean)
 
Los Angeles, CA
 

Hope Christian Fell (Anglo)
 
Oceanside, CA
 

Ig Cristiana Alabanza (Hisp)
 
Bakersfield, CA
 

Igi Crist Fuenta de Vida (Hisp)
 
Covina, CA
 

Igi Crist Monte de Sion (Hisp)
 
Simi Valley, CA
 
Igi Crist Palabra de Vida (Hisp)
 
Los Angeles, CA
 

Igi Cristo al Mundo (Hispanic)
 
Pomona, CA
 

Igl De Cristo Pala De Pdr (Hisp)
 
Los Angeles, CA
 

Igi Esperanza Deserto (Hisp)
 
Phoenix, AZ
 

Igl Wes EI Arca de Noe (Hisp) 
Pacoima, CA 

Living Stones Min (Anglo) 
Elk Grove, CA 

Midtown Comm (Anglo) 
Sacramento, CA 

Mountain View Comm (Anglo) 
Oakley, CA 

Principe De Paz (Hispanic) 
EI Monte, CA 

Spring Valley Comm (Anglo) 
Rocklin, CA 

Wesleyan Hawaii (Korean) 
Honolulu, HI 

West Coast Wes (Japanese) 
Lake Forest. CA 

West Hawaii Central (Korean) 
Honolulu, HI 

Penn-Jersey District 
•Allentown Evang Chr (Anglo) 
Allentown, PA 

Canarsie Wesleyan (Anglol 
Jamaica, NY 

'Carlisle Evang Chr (Anglo) 
Carlisle, PA 

Christ Wesleyan (Anglo) 
Hanover, PA 

Community Wesleyan (Anglo) 
Allentown, PA 



184 NINTH GENERAL CONFERENCE 

*Grier City Evang Chr (Anglo) 
Barnesville, PA 

*Hanover Evang Chr (Anglo) 
Hanover, PA 

Hope Wesleyan (Anglo) 
Allentown, PA 

'Lebanon Evang Chr (Anglo) 
Lebanon, PA 

'Lititz Evang Chr (Anglo) 
Lititz, PA 

*Marcus Hook Ev Chr (Anglo) 
Linwood, PA 

New Hope Wesleyan (Anglo) 
Pine Grove, PA 

*Pine Grove Evang Chr (Anglo) 
Pine Grove, PA 

*Pottstown Evang Chr (Anglo) 
Pottstown, PA 

*Seyfert Evang Chr (Anglo) 
Birdsboro, PA 

*Stevens Evang Chr (Anglo) 
Stevens, PA 

Stockton Wesleyan (Anglo) 
Milford, NJ 

*Stone Hill Evang Chr (Anglo) 
Stevens, PA 

*W Conshohock. Ev Chr (Angl) 
West Conshohocken, PA 

Williamstown Wes (Anglo) 
Penns Grove, NJ 

South Carolina District 
*New Jerusalem Bapt (AfrAm) 
Greer, SC 

New Life Christian (Anglo) 
Florence, SC 

Open Door Wesleyan (Anglo) 
Mayo, SC 

Tennessee District 
Greeneville Wesleyan (Anglo) 
Greeneville, TN 

La Vergne Wesleyan (Anglo) 
La Vergne, TN 

New Hope Wesleyan (Anglo) 
Livingston, TN 

Smyrna Wesleyan (Anglo) 
Smyrna, TN 

Tri·State District 
Shawnee Wesleyan (Anglo) 
Shawnee, OK 

Troy Wesleyan (Anglol 
Troy, MO 

Virginia District 
Christ Wesleyan (Anglo) 
Williamsburg, VA 

Cornerstone Wesleyan (Anglo) 
Charlottesville, VA 

Dayspring Community (Anglo) 
Lynchburg, VA 
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West Michigan District Delaware County Wes (Anglo) 

Frontline Wesleyan (Anglo) Marion,OH 

Wyoming, MI 
Western Pennsylvania District 

Peace Wesleyan (Anglo) Crossroads Community (Anglo) 

Climax, MI Washington, PA 

Western New York District Gateway Wesleyan (Anglo) 

Niagara Wesleyan (Anglo) Cranberry Township, PA 

Niagara Falls, NY 
Majestic Mountain Fell (Anglo) 

North Collins Wesleyan (Anglo) Lock Haven, PA 

North Collins, NY 
Wisconsin District 

Western Ohio District Red Cedar Community (Anglo) 

Crossroads Community (Anglo) Rice LakeUnion City, Ohio 

Wilmington, OH 

Trinity United Wes (Anglo) 
Union City, OH 

•Affiliate church 

ANGlO·AMERICAN 129 77 
Hispanic 21 10 
Korean 4 3 
Native American 1 3 
Japanese 1 

Laotian 1 

Filipino 1 
French 1 
African American 1 
TOTALS 160 93 

NEW CHURCHES FOR A NEW MILLENNIUM 

We must have a continuing paradigm shift in the direction of churches planting churches 
as the leading dimension of church planting. We need to feature this model for this very 
important reason: Evangelism remains and must be a high priority of the church. New church 
planting fulfills that responsibility more quickly and efficiently than any other method. 

Churches planting churches is the way most of our churches came into being. At first, 
John Wesley reluctantly used this method, then he embraced it. What is more important, it is 
the New Testament way. 
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Pastors must become the leaders of the church planting movement in encouragement, 
direction, supervision, and willingness to release lay people for an expanded ministry. District 
leadership can provide authorization and leadership in a closer relationship to enhance and 
empower new churches. Denominational help is available to provide screening of potential 
church planters, materials, and guidance. However, local church pastors, as the new leaders of 
a church planti~g movement, must trust God and dare to lead their congregation to release 
members for church planting. 

Lay people are any church's greatest spiritual resource. lay people can also plant 
churches. We must encourage and empower lay people to plant churches as bi·vocational 
pastors. Developed within the local church and sent out, lay pastors provide part of the 
solution for new churches. Small group leaders and Sunday school teachers can become church 
planting pastors. Ministerial training for them can follow as a part of the initial launching of a 
new church. 

New mission churches are needed in the inner cities of our metropolitan areas. 
Demographic experts estimate that eighty percent of North Americans are located in urban 
areas. A large percentage of that number will be in inner cities. The Wesleyan Church will need 
missionaries, supported by churches, in those areas of ministry, just as we need missionaries in 
Africa, South America, India, etc. Eventually, as those delivered from sin's power begin to live 
better lives, they can become self·supporting. We have almost ignored or forgotten our heritage 
and Biblical responsibility of reaching out to the needy in North America, the third largest 
mission field in the world. 

This department's main emphasis will continue to be on inspiring, encouraging, praying, 
and pleading with churches to plant churches that will, in turn, advance the Kingdom. 

A resource packet for new churches valued between $1,500 and $2,000 is available to 
assist mother churches in their sponsorship. It contains church stationery, envelopes, outreach 
brochures, a church planter's tool kit, visitor welcome cards, offering envelopes, free Bibles, 
Wesleyan Advocate copies, stewardship materials, Sunday school curriculum for one year, and 
materials from Wesleyan Women, Student Ministries, and World Missions. 

Grants for churches planting churches are available, when recommended through district 
leadership and this department, and approved by the General Board of Administration. In the 
past ten years, grants for new churches have totaled more than two million dollars. 

Assessment Center 

An important component to the church planting system has been the addition of an 
assessment center, in a cooperative effort between the Kansas District and this department. 
Genetta Herrera is the leader and organizer. The program has been developed with major 
assistance from the Nazarene Church. They have allowed us to adapt and freely use their 
materials and have provided counsel. The intense four·day evaluation of potential church 
planting couples will continue to be a part of our process. 

Church Planting System 

How do we currently arrive at the moment when we, as a denomination, through district 
leadership and appropriate structures, decide to plant a church? That decision involves the 
church planting family, available resources, location, and timing. 

We stress "currently," because new ideas and methods will emerge. We have to 
constantly evaluate our methods. Are there new ways, spiritual and God·honoring, to start a 
new church that we have missed or ignored? We constantly seek them! 

As an example in this century, we have changed starting locations from tents to schools. 
We formerly had a revival in a storefront or tent in the 1940s and 1950s. Now we start by 
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developing small groups. We once used posters almost exclusively, while we now use 
telephones and mass mailings. Methods change. However, the message remains constant. 

Districts initiate church planting through their leadership structure. 

A local church (the best method) plants a daughter church, which can be 
accomplished by many different strategies. The following applies, in general, to either situation 
- district sponsored or local church initiative. 

Our current strategy, in preferred order (often interrupted by the Lord), includes the 
following for the church planter. This can vary due to the church planter's cultural orientation. 

1.	 A potential church planting family identifies themselves to a pastor, district leader, 
or denominational official. 

2.	 Leaders consider their ministry qualifications and experience. 
3.	 The church planter takes a required personality profile. 
4.	 The church planter studies the "Church Planter's Toolkit" and other church planting 

resource books required by the department. 
5.	 They attend a four·day assessment center for pastor and spouse. 
6.	 They attend aweeklong boot camp for planters and spouses. 
7.	 They solicit prayer and financial support. The church planter family arrives on site 

and begins the new church. 

While the above process relates primarily to the church planter, other activity is going on 
in the background. It includes for the district: 

1.	 District Superintendent, District E&CG Director, and General Director of Evangelism 
& Church Growth discuss the targeted area. 

2.	 The district authorizes the project through its district structure and commits 
resources. 

3.	 A cms demographic study then helps to determine a more definite area for the new 
church, and the apparent spiritual needs of the community. 

4.	 The district and the church planter prepare a budget. 

It includes for the General Department of Evangelism & Church Growth: 

1.	 We help to identify church planting families. 
2.	 The department provides and conducts the initial personality profile evaluation. 
3.	 We help support and organize the assessment center. 
4.	 The department provides church planting training materials to church planters and 

districts. 
5.	 We assist with demographics studies through cooperative financial arrangements on 

special order forms with cms. 
6.	 We provide limited matching grants through the annual Easter Offering for Home 

Missions. 
7.	 The department makes available, with the cooperation of other International Center 

departments, a church planter's resource packet. 

IS CHURCH PLANTING MAKING A DIFFERENCE? More than half of the gain recently 
recorded in morning worship in North American churches is because of new churches. IT IS 
HAPPENING! Be part of amovement. 
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PIONEER AND MISSION DISTRICTS 

Wesleyan Native American Ministries 

Dr. Jerry Yellowhawk serves as the District Superintendent for this district of eighteen 
churches in South Dakota (12), Arizona (41, North Carolina (1). and New York (1). The only 
WNAM church located in a major city is in Rapid City, South Dakota. Currently, more Native 
Americans live in cities than on reservations. Church-planting efforts in the future will need to 
be in cities with large Native American populations. 

Georgia 

Georgia became an established district by action of the General Board of Administration 
in May 1998. They had been a mission district for four years. The district, under the 
leadership of District Superintendent Rev. James Wiggins, is moving forward with gains in 
attendance and financial stability. New church planting has been one of the keys to the growth 
of the district. 

Tennessee 

Dr. Marlin Hot/e, Tennessee district superintendent, provides excellent leadership for the 
district. The Tennessee District became an established district in May, 1999, after being a 
mission district since merger. The district is making progress spiritually, numerically and 
financially. 

TEXAS 

The district continues to grow numerically in its new and existing churches. Plano, 
pastored by Dr. Blair Ritchey, continues to average above 400. The Austin church averages 
around 200. A church plant in New Braunfels is approaching 300 in average attendance. The 
Flower Mound Church, organized in 1994, moved into their new facilities and attendance has 
doubled to around 150. With only nine churches in the district, they probably have a higher 
ratio of attendance than any other small district in the denomination. 

West Virginia 

The district was reclassified as a mission district in 1999, bringing it into a closer 
relationship with this department. Dr. Dan Finch provides excellent leadership as the district 
superintendent. The two of us toured the district in the fall of 1999. Current plans include 
revitalization of existing churches and the planting of new ones. 

MILLENNIUM TOUR 

This department, in cooperation with Local Church Education and Wesley Press, 
conducted a fall tour in 35 locations. The main theme centered on Reaching the Lost through 
church planting, new generations, available resources, training and the Sunday school. 
Presenters were Ray Barnwell, Robert Brown, Don Cady, Tom James and Marlin Mull. Videos 
of the presentations were sent to over 500 churches at their request. The purpose of the tour 
continues. 
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AUXILIARIES 

Wesleyan Native American Ministries 

Larry Marshall, WI~A M Director, provided administrative and spiritual leadership to the 
total responsibilities of the mission for the majority of this report period. Mr. Marshall resigned 
from this position effective February 29, 2000. We thank him and his wife, Cindy, for their 
leadership of the mission and its many ministries. 

Rev. Adrian Jacobs, a Native American, was elected as interim director of the mission 
beginning March 1, 2000. 

The financial condition of the ministry continues as a major concern. Every person 
serving in the ministry has been challenged to raise his or her full support. 

The WNAM Board of Managers includes ex-officio members Marlin Mull (chairmanl and 
Adrian Jacobs (interim general director of WNAM). Members-at·large are Rod Benson 
(secretary), Stephen Drown, Oscar Frank, Nancy Heer, Raymond Phaup, Ed Rose, Isaac Smith, 
and Jerry Yellowhawk (vice-chairman). 

Wesleyan Men 

Stephen Drown serves as General Director of Wesleyan Men. The remainder of the 
executive committee includes area representatives Harold Haithcock (Eastern), Clair Parsons 
(South Centrall, and Ray Wells (West Central). They plan the denominational activities of 
Wesleyan Men, including Wesleyan Men's Week in June, Pastor Appreciation Sundays, work 
teams for home and foreign missions, the Wesleyan Men's newsletter twice a year, and 
Pastor's Prayer Partners. Steve Drown will give more details in his report. 

A conference of Wesleyan Men district leaders met in Indianapolis, April 15·17, 1999 to 
plan the future direction of the organization. 

General Evangelists 

Our list of approved general evangelists numbers 29. The two annual requirements to 
stay on the approved list as a general evangelist are reporting to this office every year and 
holding aminimum of 80 services a year. 

Rev. John Coffey serves as president of The Fellowship of Wesleyan Evangelists with 
approximately 50 members. Dr. Joe Sawyer serves as administrative secretary. Membership 
includes general, associate, and reserve evangelists. A two-day retreat for evangelists was 
held in August. 1999. 

PROGRAM MATERIALS PRODUCED OR PROVIDED 

Forty Days of Prayer and Fasting 

The National Association of Evangelicals (through its evangelism commission, which I 
chair) called thousands of congregations and tens of thousands of believers to commit 
themselves to a concentrated time of spiritual discipline using "Called by My Name," the 1999 
Forty Days of Prayer and Fasting materials. It was based on 2 Chronicles 7: 14. Many 
denominations across the country used these materials September 21 - October 31, 1999 as a 
call to prayer and fasting to prepare for the new millennium. An estimated 10,000 churches 
participated. Dr Jerry Pence was the executive director of the project. 
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The themes for the previous 40 Days of Prayer and Fasting were Every Knee Shall Bow 
and The Time Has Come. 

RESOURCES 

The following resources have been sent to pastors and churches (and some to ministerial 
students) during the quadrennium: 

Church Revitalization book 
Elmer Towns Pastor Talk cassette 
leaders on leadership by George Barna 
The Healthy Church by Peter Wagner 
Gary Mcintosh Pastor Talk cassette 
Tom Clegg video from Congress on Evangelism 
Ralph Moore video from Congress on Evangelism 
Earle Wilson video from Congress on Evangelism 
Building Cities ofRefuge by Esdras Betancourt. 
Natural Church Development by Christian Schwarz 
The Call by Os Guinness given at Mid-Sized Church Forum 
Churches Planting Churches manual 
Experiencing God by Henry Blackaby 
In Search by Ken Heer 
Raising the Standard in Dur Personal life cassette by Isaac Canales 
Raising the Standard in the Brotherhood ofBelievers by Tony Evans 
Barrier Breaking Churches video series 
When Christ Comes by Max Lucado 
Dne Size Doesn't Fit All by Gary Mcintosh 
Developing the leaders Around You by John Maxwell 
Failing Forward by John Maxwell 

Easter Offering 

This annual offering provides funding for church-planting grants and materials produced 
by this department. I am personally grateful for the support of our pastors and churches. Most 
churches receive the offering during the Easter season. Some churches include this department 
in their annual Faith Promise program. The annual offering averages around $250,000. 

Wesleyan Investment Foundation 

All of the money channeled through this department from Wesleyan Investment 
Foundation's annual grant goes to help districts and local churches plant new churches. Grants 
for the quadrennium have averaged $130,000 per year from the endowment set up by WIF. 
WIF also provided scholarship assistance for ministerial students to attend the Congress on 
Evangelism. The denomination should be thankful for the leadership of Dr. John Dunn and the 
board of the Wesleyan Investment Foundation for their interest in new Wesleyan churches. 

Church Builders' Club 

This program, started in 1936, still serves the denomination. A new church is featured 
every other month. Because of the need to help new churches in their initial building programs, 
either in buying land, buying an existing building, or new construction, CBC is currently limited 
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to new churches. The response of each appeal has averaged approximately $8,000, after the 
cost of promotion. The sponsorship base has increased slightly this quadrennium. 

Churches that received CBC assistance during the past four years include: 
New Hope Wesleyan, livingstone, TN Christ Wesleyan, Hanover, PA 
Fredericksburg Wesleyan, Fredericksburg, VA Mount Pisgah Wesleyan, E. Smithfield, PA 
Dueens Jamaica Wesleyan, St Albans, NY Maiestic Mtn Fellowship, lock Haven, PA 
Hartford Wesleyan, Hartford, CT New Hope Wesleyan, Kentvllle, NS 
Daybreak Wesleyan, lapel, IN Chapel Hill Wesleyan, Chapel Hill, NC 
Fairfield Wesleyan, Fairfield, Il Northcrest Community, Flower Mound, TX 
New Covenant Wesleyan, Greensboro, NC Army of Christ Wesleyan, leesburg, Fl 
Spirit Alive Wesleyan, Yakima, WA Trinity Wesleyan, Cleveland, GA 
East New York Wesleyan, Brooklyn, NY Middleville Wesleyan, MiddlevJlle, MI 
New life Wesleyan, Garner, NC Bedford Community, Bedford, NS 
Greenville Wesleyan, Greenville, MI 

OTHER MINISTRY ACTIVITIES 

Churches Planting Churches was the theme for the North American Congress on 
Evangelism. More than 600 people gathered in Greensboro, NC, September 1·3, 1998. At that 
conference, we had people commit to planting more than 150 new churches. The messages 
given by our main presenters, Dr. Earle Wilson, Tom Clegg, Ralph Moore, and Elmer Towns, still 
echo in our hearts. Three videos of the main rallies were sent to every church to share the 
vision with everyone unable to attend. 

A Mid·Size Church Forum for pastors whose churches average between 150 and 500 
was held in Louisville, KY, March 9·11, 1999. The ministers exchanged ideas, shared 
fellowship, and listened to three main presenters. This is the third conference for this group in 
the 1990s. 

A Church Planter's Retreat was held in Orlando, Florida, February 21·23, 2000 for 
church planters and spouses. It was a time of inspiration and sharing of ideas. Out of this 
meeting came additional new churches and evangelistic outreach. 

FUTURE PLANS 

The General Department of Evangelism and Church Growth and the General Department 
of Local Church Education will sponsor a Congress on Evangelism April 24·26, 2001 in 
Louisville, KY. It will concentrate on the three main methods of evangelism. They are church 
planting, preaching, and the Sunday school. It will be for both lay people and the clergy. Plan 
now to attend. Ultimately, all church growth has to relate to evangelism. 

A goal of planting 400 new churches by General Conference 2004 has been 
recommended and adopted by the Board of General Superintendents and the General Board of 
Administration. This department has assumed its role in helping to fulfill this dream. We believe 
it is possible by the following process. 

100 . New Hispanic churches 
50 . Other cross-cultural churches 
50 . Planted by lay people 
50 . Planted by clusters of churches (those averaging under 150) 

cooperating together
 
150 - Mothered by churches averaging more than 150.
 
400 - Total
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ApPRECIATION 

Dr. Earle L. Wilson, supervising general superintendent, has provided leadership and 
support with prayer, time. counsel, encouragement, and vision. He has met, as needed, to share 
in departmental vision, concerns, and plans. I appreciate his gifts and spiritual leadership. His 
anointed message that concluded the Congress on church planting clearly marked a new 
beginning point of vision for the denomination. Let me encourage you to see the video if you 
missed his message. Copies are available from the department. 

Rev. Tom James, director of church growth, joined the department in July, 1998, a 
critical time only a few weeks before the Congress on Evangelism. His experience as anational 
crusade director for Dr. Clyde Dupin Ministries enabled him to assume leadership of the 
Congress immediately. He has entered into every phase of the ministry and uses his 
administrative skills to enhance the ministry flow through this office. 

Rev. Mark James served as director of church growth during one year of this 
quadrennium, before taking the pastorate of a church in Indianapolis. He was the initial leader 
in the Churches Planting Churches movement. 

Dr. Jerry Pence, director of church growth for six and one·half years, resigned to become 
the District Superintendent of the Penn·Jersey District in January, 1997. His leadership and 
innovation in every area of this department's responsibilities and assignments made an eternal 
difference. Dr. Pence developed the Forty Days of Prayer and Fasting materials each year 
beside his many other assignments. 

It has been a distinct spiritual privilege to work with these three directors of church 
growth and the rest of the staff. 

Other members of the staff provide valuable assistance in the overall minisines of the 
department. They offer creative ideas and insights to the everyday and long·range vision of the 
ministry. Mrs. Anita Holmes serves as a part·time assistant in charge of finances. Miss Dalla 
Bunting serves as administrative assistant to Tom James. Mrs. Ruth Overmyer faithfully serves 
as my administrative assistant and keeps track of Wesleyan Men registrations and other 
activities. This department has an excellent staff committed to service. 

Also, the spirit of cooperation between departments is commendable. Whenever a need 
exists that another department can supply, help is always readily given. It is aprivilege to work 
with the other general officers and their staffs to advance the Kingdom. 

CONCLUSION 

This department exists to serve The Wesleyan Church. We serve the general church, 
districts, and especially local churches by providing vision, counsel, and resources for effective 
evangelism, multicultural outreach, church planting, and church growth. These resources 
probably would not be available to most churches, due to either a lack of awareness of their 
existence or prohibitive cost. 

A call to prayer and fasting continues to dominate this department's ministries. Out of a 
prayer ministry will flow renewal, evangelism, discipleship, and new churches. Simple surveys 
reveal that churches who pray sincerely for souls find them and grow numerically as a by
product. 

"Churches Planting Churches" continues to receive a major focus, since new churches 
stimulate evangelism and discipleship. When the vision of church planting grips the spiritual 
core of every pastor and local church leader, we will move forward. A perception, tho~gh well 
meaning, that only sees the need for an existing church's growth will never allow that church to 
reach a surrounding community for Christ as effectively as it could with more Wesleyan 
churches. 



193 THE WESLEYAN CHURCH 

Every leading church growth expert teaches from experience that when a church 
reproduces itself, it sends out life and produces new life in the remaining congregation. No 
eternal loss is experienced when a local church trusts God to be mission-minded in Jerusalem as 
well as overseas (Acts 1:8). As we begin to reproduce churches, as our spiritual forefathers 
did, we will discover the added blessings of God upon our ministry. 

Yet, even while church planting receives a major emphasis of the department, more 
personnel, finances, and programming are spent on existing churches to strengthen them. We 
do not have a one·sided perspective ignoring existing churches. Pray for the department that its 
ministry will continue to be balanced and serve the entire church. 

I am excited about the present potential for the future ministry of The Wesleyan Church. 
We have a tremendous spiritual heritage. Men and women sacrificed that we might enjoy the 
sacrifices of love they made to advance the kingdom of God. The church of yesterday was 
great. However, the church of today is also outstanding judging by the godly men and women 
who serve the church today. 

Thank you for the privilege to serve in this office. I am glad to be a servant in The 
Wesleyan Church. 
For Kingdom Building, 
Marlin Mull 

ADDENDUM
 
WESLEYAN NATIVE AMERICAN MINISTRIES' REPORT
 

(Wesleyan Native American Ministries is under the General Department of Evangelism and 
Church Growth. The following is written by supervising General Superintendent Earle l. Wilson. 
It provides current information about the ministry in lieu of a quadrennial report - Dr. Marlin 
Mull) 

There have been some significant developments recently with regard to WNAM, which 
have required decisive action. 

The Wesleyan Church has been and will continue to be committed to Native American 
Ministries. No recent decisions are designed to pull back from our commitment or to diminish 
the ministry of WNAM. At the same time, a severe financial crisis made it imperative to act 
decisively and quickly. 

There is no change in the status of WNAM. It continues under the oversight of the 
General Department of Evangelism and Church Growth of which Dr. Marlin Mull is the General 
Director. It is legally incorporated, and has aboard of directors elected by the General Board of 
Administration, with Dr. Mull as chair and Dr. Earle l. Wilson as the relating General 
Superintendent. 

There will still be a Wesleyan Native American Developing District. The Discipline does 
not provide for a district "conference" for a developing district. The officers and workers are 
appointed and the granting of ordination and commissioning and issuing of licenses are voted by 
the Board of General Superintendents (Discipline 1012). For several years, the operation of the 
WNAM district has gone beyond The Discipline in trying to operate a "conference" as if it were 
a provisional district (the next step up the ladder). The result has been too many administrative 
layers without clear lines of responsibility. This has led in the immediate past to decisions being 
made without the advance knowledge or approval of the WNAM board. Dr. Jerry Yellow hawk 
will serve as district superintendent until August 1, 2000. As a part of the attempt to get the 
finances stabilized once again, the salaried position of OS will be one of the positions being 
done away with and that responsibility will be carried by the WNAM director or someone 
otherwise salaried. It is hoped that Dr. Yellowhawk will be able to pastor one of the chapels or 
find other such employment. 

For sometime there has been a decline in the support of WNAM. It is probable that long
time supporters reacted negatively to changes in philosophy relative to I~ative American culture 
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and the changing of the name "Brainerd" to "First Nations Institute." The board was unaware 
of the gravity of the situation until WNAM was S100,000 in the red with the threat of the 
deficit mushrooming in the months ahead. There are no reserves to cover such deficit spending 
and radical measures had to be taken, including the selling of the Brainerd property and some 
properties in Rapid City. 

The attempt to have a First Nations Institute on the old Brainerd campus was a reversal 
of what appears to have been the better approach. It has been observed that for several years 
Native Americans have moved into the cities, leaving the reservations. Brainerd is quite remote. 
Far more Native Americans can be reached in Rapid City and other cities. First Nations Institute 
was seriously overstaffed. Only one teacher and two students were actually functioning as the 
Bible school. While a beginning had been made at renovating the property, enormous sums 
would have been required to complete it. And Native Americans would have had difficulty 
enjoying it because it is far from where most live. The staff which had been drawn together 
were almost totally from outside The Wesleyan Church with no clear indication that they were 
compatible with us doctrinally or in life style. 

The old Brainerd property is going to remain Wesleyan. It has been purchased by our 
Dakota District. It will be used for some of their camping programs as well as for gatherings 
and activities involving Native Americans. 

In the re-structuring of WNAM, Larry Marshall resigned as director and his assistant. Mr. 
Adrian Jacobs, is serving as acting director for the present. 

The Brainerd property is not being taken from our Native Americans. By the willingness 
of the Dakota District to invest heavily in this property, Brainerd will still be available to our 
Native Americans for their camp program and other functions as they might wish. 

We salute Isaac Smith, the district superintendent of the Dakota Distract for taking this 
bold step. It is a win/win situation for The Wesleyan Church and for WNAM. 

Please pray for Dr. Marlin Mull and the WNAM Board as they seek to provide, strengthen 
and enhance ministry for and through WNAM. 

• God is in this good work. 
• We believe in WNAM. 
• God will help us to insure that WNAM continues to serve our Native Americans. 

Dan and Martha Duda from Cattaraugus Indian
 
Chapel in Irving, New York join in the Parade of Flags
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10. REPORT OF
 
THE GENERAL DIRECTOR OF
 
LOCAL CHURCH EDUCATION
 

1996·2000 

Greetings in the name of the Lord! 

For the past four years, it has been an honor and privilege to serve pastors, Sunday 
school superintendents, teachers, and students in The Wesleyan Church and beyond. Following 
my election at General Conference, I immediately declared our mission Making Disciples for the 
Twenty-First Century. In order to accomplish this mission of making disciples, I knew that it 
would take more than contests, campaigns and similar approaches. 

I soon identified five primary negative influences on Sunday School and Discipleship 
Ministries. 
(1)	 The one-hour package. The development of the one·hour package began in the early '50s 

when churches began to offer children's church and morning worship at the same time. 
This allowed parents to attend one service and at the same time have religious training 
for their children. This one-hour package has adownward pressure on Sunday school for 
both children and adults. 

(2)	 The morning·worship gauge. During the mid '70s to the early '80s, the gauge used to 
measure success in churches became morning worship attendance. For many years prior 
to this, Sunday school was seen as the primary gauge of success. When these two 
switched, Sunday School and Discipleship Ministries found themselves in a dilemma. 
What gets rewarded gets done. 

(3)	 The church growth movement. About the same time as the rise of the church growth 
movement came the belief that there was a better way than Sunday school to 
accomplish discipleship. That "way" was through off-campus discipleship groups. 
Although I myself am a product of the church-growth movement, this idea of a "better 
way" was a knee·jerk reaction. It was thought that meeting on days other than Sunday 
and at different locations would solve the broader issue of declining participation in 
Christian education and discipleship. It was felt that new persons would be reached. 
Indeed, some new persons were reached, but a larger number of Sunday school students 
left. 

(4)	 Teacher/Leadership training was abandoned. We shifted away from a denominational 
teacher/leadership program. This took place in the mid to late '80s. This factor has had 
a very negative effect on Sunday School and Discipleship. This left us with little 
motivation to improve the learning environment in the average Sunday school classroom 
in The Wesleyan Church. 

(5)	 Evangelism and discipleship disconnected. Many Sunday schools no longer emphasized 
outreach. With the decline of contests and campaigns, there was a greater loss of the 
evangelistic edge. When an arm of the church loses its evangelistic fervor, it is no longer 
fulfilling the Great Commission. Concern about biblical illiteracy surfaced in the early '90s 
in The Wesleyan Church. This illiteracy continues to be extremely problematic. 

Building People Strategy 

With these five factors in mind, we set out to develop a strategy. It has been 
appropriately named The Building People Strategy. The Building People Strategy is the track 
upon which Sunday school and discipleship moves. It involves four core values that serve as 
guides to excellence. The strategy is based on biblical authority and is people· focused and local 
church centered. It involves disciple making and developing servant·leadership. The Building 
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People Strategy was developed to help people understand the mission of Christ in the church, 
through Sunday School and Discipleship Ministries. 

The four core values of The Building People Strategy are (1) Sharing Love because of the 
gospel. We focus on evangelizing the lost. (2) Shaping Lives through the gospel. We are 
discipling the believers. (3) Serving like Christ in obedience to the gospel. We must develop 
each individual in ministering to society. (4) Sending Leaders out with the gospel. We are 
committed to equipping the church. 

To date The Building People Strategy and its four core values have been taught in face
to-face meetings with approximately 40% of all pastors in The Wesleyan Church and 25% of 
Sunday school teachers. These individuals have been trained by me, one of my associates in 
the department, or one of our Build Trainers. The BUl7ding People Strategy will continue to be 
the core foundation of Sunday School and Discipleship Ministries. In this next quadrennium our 
goal will be equipping at least 75% of all pastors and 50% of all teachers with a working 
knowledge and understanding of The BUl7ding People Strategy. 

Plant·a·Class 

The second core component of renewing Sunday School and Discipleship Ministries has 
been the Plant·a-Class movement. This movement was designed to somewhat follow the model 
in our denomination of planting churches. A great deal of research has been done, and it is clear 
that starting new units is the way to develop and grow healthy churches. Christian Schwartz, 
in his book Natural Church Development, says that small groups and classes are the pillars of 
church growth. Schwartz says, "If we were to identify anyone principle as the most important 
then without a doubt it would be the multiplication of small groups/classes." 

The Plant·a·Class movement has been well received. The goal was to plant the 
equivalent of one new class for every church in The Wesleyan Church. Currently there are 
1)33 Wesleyan churches. To date our Sunday schools have planted 2,219 new classes. 

A Plant·a·Class manual has been produced along with associated resources. Wesleyan 
Publishing House has partnered with us and now provides one quarter of free curriculum for all 
new classes. This has fostered the mission. Other denominations and major curriculum 
producers are looking closely at this pace·setting approach. 

Grow·a·Class 

This is the companion to the Plant-a·Class movement. There are 16,000·plus classes and 
small groups already in existence. The question we posed to ourselves was, What can we do to 
stimulate growth in our existing classes? The Grow-a-Class emphasis challenges teachers to 
double their class in two years or less. We produced a manual and other resources. To date 
326 classes and teachers are striving to double their attendance. The approach must be 
strengthened during the next quadrennium. Our goal is to have 1,000 teachers committed to 
double their classes. 

Curriculum 

The Wesleyan Church now offers three lines of children's Sunday school curriculum: (1) 
Wesley Curriculum, edited and developed from a base document by David C. Cook Publishing; (2) 
Word Action in partnership with the Church of the Nazarene; and (3) the Bible Story Card 
Learning System produced by The Wesleyan Church. The Wesley children's line has the largest 
readership with the Word Action second. To date most people have used the Bible Story Card 
Learning System as a supplementary resource in their children's ministry. There are two lines 
of teen curriculum, Wesley and Word Action. 
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I Adult curriculum options include the Wesley line. which is produced totally in-house. 
Three editors and more than 475 writers contribute to this curriculum. Our second line is the 
Dialog Series produced with other holiness denominations. 

Rev. Darlene Teague serves as the Director of Resources. She has been serving the 
department since 1994. She is a Houghton and Asbury Seminary graduate. We greatly value I 
Darlene's giftedness. Her responsibilities now also include Single Adults Ministries. t 

The adult curriculum has undergone several changes during the past quadrennium, which 
have strengthened the product significantly. One of the most significant changes has been 
placing the curriculum on an eight·year cycle, which makes it one of the truly complete Bible 
survey curriculums. Other changes to the adult curriculum include a revision in the cover to 
feature people; the Wesley Bible Teacher now features fully coordinated pages with the student 
and the presentation plan is integrated through the lesson. We have new editors: Cathy 
Schmutz. adult curriculum editor and a graduate of Asbury College; and Olivia Seaton, editor of 
Light from the Word and Vista and a graduate of Indiana Wesleyan University. Darlene Teague 
also edits Teacher Helps and does our theological edits. Our editorial staff worked with 
Wesleyan Publishing House to conduct a writer's workshop. This was well received and will 
help us in developing and strengthening our pool of writers. 

Commentaries 

We have now produced ten volumes of the Wesley Bible Commentary. The volumes are 
Romans by Clarence L. Bence. Genesis by Wilbur Glenn Williams. Psalms and Proverbs by 
Stephen J. Lennox, Acts by Philip A. Bence, John by Joseph Dongell, Ephesians by Mark A. 
Holmes, Hebrews by Gareth L. Cockerill, 1 & 2 Thessalonians by Warren Woolsey, and James 
by J. Michael Walters. This has been a demanding and challenging project that has been deeply 
appreciated by readers. The project has faced numerous hurdles and setbacks in the early 
stages. The most difficult obstacle was attempting to produce four commentaries per year 
while primarily using our existing staff. 

Spiritual Foundations 

In order to fulfill key opjectives of Christian Education in The Wesleyan Church as 
indicated in paragraph 2300 of The Discipline 1996. we launched two unique evangelism and 
spiritual formation Sundays. We realize the need to put Sunday School and Discipleship back 
into an evangelism and outreach mode. 

Salvation Sunday. For the past two years, the third Sunday in September has been 
designated as Salvation Sunday. The two primary goals for this special day are (1) that a 
simple. concise plan of salvation be presented in every class, by every teacher, and in every 
church and (2) to equip every teacher to know how to lead his or her students to Christ. A total 
of 2,640 people have come into the Kingdom as a result of the first two Salvation Sundays. 
This evangelism focus is embraced each year by more and more Sunday schools. 

Pentecost Sunday. Pentecost Sunday falls in either Mayor June. It is developing into a 
major theological emphasis and a strong spiritual-formation Sunday. Launched in 1998, this 
has given Sunday School and Discipleship Ministries an opportunity to focus on our doctrinal 
distinctive by introducing people to the Spirit-filled life. Numerous resources have been 
developed to assist teachers in knowing how to help students pursue Spirit-filled lives. We 
believe that this will continue to develop into one of the spiritual high days in the life of our 
denomination. 
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Teacher/Leader Training 

The day following my election at General Conference. I gave every delegate a 
questionnaire related to Sunday School and Discipleship Ministries. From that survey and 
others, the number-one need indicated was teacher and leader development. We have taken a 
multifaceted approach. 

Building People Depot-The Building People Depot is teacher and leadership training 
that uses the Internet, the classroom approach, conventions and rallies. e-mail. and video. 

To accelerate the teacher/leader training program. we handpicked twelve individuals who 
are now serving as Build Trainers. These individuals are scattered across North America and 
are giving valuable service to Sunday School and Discipleship Ministries by holding weekend 
sessions. These sessions focus on The Building People Strategy. Plant-a·Class. and Grow-a
Class. The Build Trainers are Aaron Abney in Kentucky. Doug Beadle in North Carolina East. 
Kathy Bence in Northwest, Robert Brown in Indiana Central. Edgar Chacon in Pacific 
Southwest. Archie Fulkerson in Georgia. Danny Gordon in Ohio. Barbara Hilton in North Carolina 
West. Jerry Lumston in North Carolina West, Norm Mesel in Eastern New York and New 
England, Dwight Mikesell in Penn·Jersey. and Paul Trent in Indiana Central. 

Two years ago, to further expand the teacher/leader training program. Rev. Robert Brown 
joined the LCE team as Director of Training and Specialized Ministries. Robert previously served 
as an associate pastor and as Dean of Discipleship at Bethany Bible College. He also brings a 
wealth of experience from youth and children's ministries. 

Internet 

The department developed our Internet presence from ground zero just three years ago. 
Now it is a major component of Sunday School and Discipleship Ministries. Our Internet 
involvement continues to increase almost every week. Major components of our site include 
training online, Building Kids, daycare and day schools, curriculum and products, Direct Link, 
daily devotionals. meet the staff. and pages in Spanish. 

Middle and Senior Adult Ministries 

During the first two years of the quadrennium, it was an honor to have General 
Superintendent Emeritus Dr. Robert W. Mcintyre serve as our liaison between the Best Years 
Fellowship Chaparrals and Sunday School and Discipleship Ministries. His dedicated service 
was appreciated by all. Chaparrals serve middle and senior adults effectively. Over the years 
these chaparrals have increased and now include ten opportunities each year. The latest 
addition to the chaparral family is being sponsored by Hephzibah Children's Home. It has been 
my privilege over the past two years to visit several of the chaparrals and interact with, as well 
as speak to. this growing segment in The Wesleyan Church. We have also added an interactive 
component to our web site to minister to and serve those in this group. 

Bottom Line 

The chart indicates trends in Sunday School and Discipleship Ministries. You will note 
that in the early '90s, there were significant losses of about three thousand per year in Sunday 
school attendance. The good news is that the large losses in Sunday school for the past 
quadrennium have ceased. and there have been minor gains. It appears that we have stabilized 
and are now ready to move upward. Almost all of our growth has been through weekday 
discipleship. 
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Sunday School/Discipleship Attendances 1990-1999 

160,000 -, 

140,000 . . . . ~ 
120,000 

100,000 

r~-Sunday School 

;......Weekday Discipleship 

----Total 

60,000 i
i t 

80,000 

I l
40,000 i
 

20,000
 j

,

i 

~~.._ ..•-"'f--tt--I"'-.-""• • • • .-- ( 
i •I 

o ....1-=.,---,----,-,,..,----=::-:-:-,.-: 
l~ .", fl'H !H' 

Eisund.Y Schaal I 109,960 I 108.341 t09,310 106,254 

__ W..k(j.y Dilcipl••hlp 23,496 19,110 19,417 21,196 

Tol.r 133,456 121,458 121,797 12',050 

,... ,.., ,...1tU Itt! .." 
99,257 99.52099,495 99,653 I103,466 10D,2SI 

24,223 23,801 27,593 30,071124,'4' 26,291 

121,6U I 124,059 124,040 I 125,U4 126,850 I 129,5911 I
If the Plant·a·Class movement had not been introduced, then attendance would have 

likely continued to decrease. Many of our people are still not making that important second 
connection as taught by the Lego principle. It is time that we become more alarmed at every 
level of the church concerning our increasing spiritual illiteracy. It has become clear in this 
quadrennium that new approaches do work. We must adopt more of these new approaches so 
that Sunday school and discipleship ministries will be effective in making disciples in the new 
millennium. Research analysts Dr. Christian Schwartz and Dr. Thom Rainer have given 
foundational evidences that Sunday School and Discipleship Ministries are crucial to building 
healthy churches. Dr. Thom Rainer's research has demonstrated that Sunday school is the 
number one· tool of assimilation of new people into the church. His research has also revealed 
that 80% of those who attend Sunday school and worship will be present 5 years later as 
compared to 20% of those who attend morning worship only. The evidence is undeniable. If 
we continue with our current approach of neglecting Sunday school and discipleship ministries, 
we will see decline numerically and, even more alarmingly, spiritually. For the sake of BUilding 
People and Making Disciples for the New M/llennium, I urge you to commit yourself to Sharing 
Love, Shaping Lives, Serving Like Christ, and Sending Leaders. 

Special Thanks 

I want to express special thanks to those who have served The Department of Local 
Church Education during this past quadrennium. They were Russ Gunsalus, Kelly Trennepohl, 
Gail Whitmire, Anna James. Dave Elliott, Heather Robertson, Mia Bauer, and Dana Bunting. 
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Those who currently serve alongside me in Sunday School and Discipleship Ministries are 
Rev. Darlene Teague, Rev. Robert Brown, Ms. Cathy Schmutz, Ms. Olivia Seaton, Mrs. Precilla 
Jones, and Mrs. Trudi Boden. These loyal, dedicated, and committed individuals are what make 
this department an effective ministry tool for The Wesleyan Church. Their faithfulness to their 
assignments is truly outstanding. I am deeply indebted for their service to Christ, to the church, 
and to me. 

I began this quadrennium of service under Dr. H. C. Wilson and later Dr. Harry F. Wood. 
During the past three years, I have served under Dr. Thomas E.. Armiger. This has been a great 
joy. His encouragement, counsel, and affirmation have been a source of strength and blessing. 
To serve with him and my other colleagues in the Interdepartmental Cabinet has been a true joy. 

The New Millennium 

Sunday School and Discipleship Ministries must become a higher priority in The Wesleyan 
Church. For our own spiritual welfare, we must renew our efforts of Building People, which will 
help us have healthy churches. The Building People Strategy will continue to give Sunday 
School and Discipleship Ministries clear direction. In the next decade children's ministries will 
take on increased importance as we work toward Building Kids. BUilding Kids will be expanded 
as the result of a special grant from Wesleyan Women International through the Heart of 
Missions offering. This will be an emphasis on children's evangelism and discipleship. Also, 
teacher and leader training must become an increased priority for every church for the sake of 
our 16,OOO·plus teachers and leaders in our Sunday School and Discipleship Ministries. 
Ministries that have received increased attention at the close of this quadrennium are Single 
Adult Ministries, which has been assigned to our department, and daycare and day school 
ministries. 

Final Words 

I have sought to the best of my ability to fulfill the requirements for a minister in The 
Wesleyan Church. I have given particular attention to those paragraphs that relate to my 
current ministry assignment as the General Director of Local Church Education. It has been a 
joy to serve the Lord, The Wesleyan Church, and the multitude of individuals who work in 
Sunday school and discipleship ministries. The challenges have been many, but the Lord has 
walked with me. Thank you for allowing me the privilege of serving you during this past 
quadrennium. 

I want to give special thanks to Sue, my wife, who has been a source of strength and 
encouragement during those times that seemed dark and lonely. Her affirmation, love, and 
strength have helped me through numerous storms. I thank the Lord for a faithful and 
committed companion who has walked with me through thirty·four years of marriage and 
ministry. I also want to say how proud I am of my son. Ray, Jr., is a great joy to my life. He 
has taught me much, and I look forward to ministering together with him in days yet to come. 

Finally, I wish to thank the Lord who has redeemed me and filled my heart with His love. 
I thank God for the call upon my life and will continue to serve Him at His bidding. 

Yours for Building People, 
Ray E. Barnwell, Sr. 
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Nearly half of the world's population is under the age of 25. 
I am humbled by the tremendous privilege that is mine to serve the Church in her mission 

to children, youth, and young adults. We possess a rich resource in this generation of students, 
and the Department of Youth boldly accepts the task of seeing as many lives changed and 
leaders called as is possible. Specifically, the description of our call can be summarized as, 

Changing lives - calling leaders, through relationships that tell the Truth, 
build the Trust, and guard the Treasure. 

The programs through which we focus our efforts are: 

CYCII Clubhouse Ministries (CHM/ 

Wesleyan Youth (WYJ 

Young Adults International 

CLUBHOUSE MINISTRIES 

The focus of CHM is twofold. The first is our ministry to the children of The Wesleyan 
Church. Secondly, and of similar if not equal importance, is our ministry to those leaders who 
form these young lives as they "Grow up - Just like Him!" (luke 2:52) 

Rev. C. K. Chitty, a veteran leader and loyal friend of children's ministry for over 25 
years, has served as Director of CHM for the past 3 years. I deeply value his creative insight, 
compelling defense of children, and constant ability to encourage others. 

Program Materials 
These materials have been used with great effectiveness in many locations since their 

release seven years ago. At that time, it was recommended that a revision would be considered 
for release within five years, which would have been 1998. Our attendance records indicate 
that we are on target in that assessment, since we have seen a slight decline in attendance for 
Clubhouse Ministries in the past two years. It is our firm belief that a curriculum revision 
coupled with extensive leadership training will reverse this trend in the coming quadrennium. 

Celebration City Events 
Expanding our vision to provide program materials, we have launched this wonderful 

fellowship and outreach event for our children during the past four years. What Promise 
Keepers and Heritage Keepers have done for our adults, Celebration City has done for the 
children of our church. More than '10,000 children have attended these regional events. More 
than 750 have made first time commitments to Christ as Savior while nearly 450 have indicated 
a willingness to follow the Lord in ANY avenue of service to which He directs them! Praise His 
name. No other thrust in recent years has been a greater reminder of the great potential of our 
upcoming leaders. 

r 
, 

I 
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On·Going Program Development 
We are currently in the process of revising the curriculum and leadership materials to 

provide even better ministry tools to those leaders who are battling in the trenches for this next 
generation! A dynamic group of children's ministry professionals and volunteers, as well as a 
group of related church leaders, is being assembled to give direction to this exciting process. 
We envision aphenomenal revival of ministry to our children as we continue this developmental 
process. As has been suggested before, our belief is that real success in ministry for the future 
rests in our ability to impact lives thro~gh relationships. Inasmuch as vibrant programs for CHM 
of the past have laid a strong foundation, we look to honor that legacy with a bold and child
focused vision for the future. 

LEADERSHIP DEVELOPMENT 

Seeking the Summit 
This annual event for children's ministry leaders was launched in 1999 in Orlando, 

Florida. Under the direction of CHM Director, C. K. Chitty, these leaders were challenged and 
offered insights in their efforts to mentor young believers. Resource people for this event were 
Steve Moore,> Vice-President of Emerging Young Leaders, Denver, CO, and Dr. Jim Garlow, 
Senior Pastor of Skyline Wesleyan Church, San Diego, CA. 

Lifeguards' Club 
This club offers resources and a variety of related materials that assist in the ongoing 

ministry to children in the local church. Designed specifically for workers in any size church, 
this growing network of people who influence children for Christ continues to be a source of 
encouragement toward ministry excellence. 

Graduation Expedition 
An annual event specifically prepared for those leaving the local church children's 

ministry; this event has proven to be a wonderful time of celebration for the participants. 
Offering a mixture of sightseeing, entertainment and ministry opportunities, this event has 
proven to be agreat launch from children's ministry to youth ministry. 

WESLEYAN YOUTH 

Denominational leadership from several generations has contributed to the fact that we 
have a dynamic legacy of effective ministry to our youth. Across denominational lines (and 
even para-church organizations) we have a reputation deeply valued. However, there has never 
been a more tumultuous time for cultural change than what we find ourselves in today. 
Regardless, as long as The Wesleyan Church holds to its bold and passionate pursuit of 
reaching this generation, we can provide the next generation of leaders a baton that looks 
"faithful, daring, believing, and unconditional." Our task is comprised of serving the needs of 
our local churches through support of direction, motivation, training, accountability, and 
resources. 

Rev. Brad LeRoy has several key roles of responsibility within The Youth Department, one 
of which is to provide me with assistance to fulfill the WY portfolio. Brad came to the 
department upon his college graduation, reflecting my belief that in addition to the dynamic 
leadership seasoned veterans may give to the cause, our new generation of leaders can provide 
outstanding leadership as well. Brad has done just that. 
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1996 Area WY Conventions 
"Love of Another Kind" was the theme for each of our four conventions held in Colorado 

Springs, Indianapolis, Orlando, and Philadelphia. Special mention must be made of the directors 
for each of these events··Jim Bogear, Gary Schnepp, Phil Lewis, and Gerry Krupp, respectively. 
It is thrilling to sense the life-change taking place among our youth movement. In addition, the 
leadership development system built into our convention ministry produces very capable leaders 
for	 tomorrow, whether they be Youth Pastors, General Officers, Senior Pastors, District 
Superintendents, Church Planters, or even General Superintendents. 

Cincy'98 
Breaking through all previous attendance barriers (10,000), this event also set a standard 

of excellence for its focus and service to youth ministry. Granted, the logistical demands are 
mountainous, but the results realized do, indeed, set the course for the future of our Church. 
Special recognition is given to Dave Keith, who masterfully served as the Executive Director for 
Cincy '9a. We are taking names for floor chaperones for the next convention, if you are 
interested! 

The Search 
Beginning in 1996, The Search has served as the theme for Wesleyan Youth resources. 

Local WY groups have had the opportunity to register for $25.00 per year in the currency of 
their homeland. In return, they received 4 mailings per year which include weekly lesson plans, 
fund·raiser and activity ideas, information from other youth ministry related organizations and 
all the latest news and developments of department programs (Le. Yes Ministries, Fellowship of 
the Called, WY Footsteps Tour, conventions, and Carpenters' Workshop, etc.l 

Each year the weekly lesson plans were sent out in workbooks under particular topics. 
They were as follows: 

1996 love ofAnother Kind Philippians 2:1·2 
1997 lessons in life John 10:10 
1998 Take Up Your Cross Mark 8:34 
1999 Relationships.... Mark 12:30-31 

This past year, in addition to the printed resources, registered youth groups were added 
to amonthly e·maillisting called WYToday, which consisted of three sections: 

,. Breaking News of information happening across Wesleyan Youth 
2.	 Youth Culture provides statistical information and other features related to young 

people. 
3.	 Information that updates youth leaders on pertinent details of department programs 

and events. 

Wesleyan Bible Bowl (WBB) & Teens·N·Talent rrNT) 
As long standing programs in The Youth Department, WBB and TNT continue to challenge 

and sharpen young people's minds in the Word of God, and their God-given talents, to be used in 
a life of service to Christ. We extend our gratitude to our Wesleyan Higher Educational 
Institutions for providing scholarships to the winners of these programs, and to the Department 
of Education and the Ministry for their partnership and support. 

We offer our sincere congratulations to our National WBB winners over the past four 
years. The incredible amount of time and effort that goes into WBB from all of our teams, 
particularly those who win the National competition, is to be commended. 
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Year Church District 
1996 First Wesleyan, Bartlesville, OK T,,:State 
1997 New Life Wesleyan, Chesterton, IN Indiana North 
1998 First Wesleyan, Bartlesville, OK Tri-State 
1999 First Wesleyan, Bartlesville, OK Tri-State 

YOUNG ADULTS INTERNATIONAL (VAil 
Understanding the importance of ministry to young adults, YAI provides leaders with 

tools and resources that will help them in their weekly programming. While a young adult could 
be identified in many ways - single, married, married with kids, divorced, collegiate, etc., YAI 
predominantly focuses on college-age young adults. By partnering with organizations and 
publications such as the IVY Jungle, and Single Adult Ministry magazine, YAI endeavors to 
broaden the depth of resources provided. Young adult leaders have the opportunity to register 
with YAI to receive resources throughout the year. The registration cost is $25.00 in the 
currency of their homeland. In 1997 a round·table of young adult leaders was held in 
Thomasville, NC and proved to be a beneficial time as they expressed their joys and trials of 
ministering to this age group. 

GENERAL 

Media 
The Directions newsletter has been the official publication of The Youth Department over 

the last quadrennium. It contains features related to WY, YAI and CHM leaders. This a-page 
newsletter goes out quarterly to registered WY, YAI and CHM groups. With the advent of the 
information age, we have endeavored to keep current by hosting a web-site geared towards our 
leaders. It contains information relevant to department programs and events. WYToday, which 
was mentioned earlier, has also been an effective tool to communicate with our leaders across 
the church. We look forward to exploring new ways to connect. resource and build bridges 
with our leaders through the use of technology. 

Fellowship of the Called (FOTC) 
The mandate of FOTC is to identify those students who are called into full-time Christian 

service and help them act on that call. Many will respond with an affirmative "Yes, I am called" 
and pursue a course of study towards this end. Others will realize that maybe they aren't 
called to full-time service, but will realize that God still wants to use them, no matter what field 
of study or course in life God has ordained for them. Either way, it is a "win-win" for the 
student and the church. With the development of resources such as the Pathway to Ministry 
and 2nd and 3'd year program material. FOTC continues to be an effective way to mentor 
teenagers who are expressing acall to ministry. 

Networking 
Partnering with other organizations that can help us fulfill our mandate to reach and 

disciple young people has been a great tool and a wonderful privilege. Currently we partner 
with: 

True Love Waits, a program that promotes sexual abstinence until marriage, which has 
been used to see hundreds of thousands of teenagers commit to purity 
See You at the Pole, which is an event that is held annually in the fall where teenagers 
come early to school to pray around their school's flagpole for their school, community, 
country and lost world 
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Challenqe 2000, an alliance of denominations and youth ministry organizations that is 
committed to seeing a viable school ministry on every Jr. High and Sr. High School 
campus by the end of the year 2000 

Yes! Ministries 
Short·term, cross·cultural ministry has been used for a number of years as an effective 

discipleship tool in the lives of teenagers. Yes!Ministries continues to provide these types of 
experiences for Wesleyan Youth and young adults. Whether they join us for a trip within the 
United States or abroad, we continually see God stretch them in their walk with Christ as they 
serve others by sharing Him. The past four summers have seen teams serve in: 

Atlanta
 
Australia
 

Charleston, WV
 
Jamaica
 

Mozambique
 
New York City
 

Northern Ireland
 
Puerto Rico
 

San DiegolMexico
 
Toronto
 

Servant Reality 
One of the most often misunderstood, yet gifted resources, our church has are our teens 

and young adults. This present generation of youth represents the second largest generation 
since the boomers. An urgent opportunity is upon us to utilize our young people and find places 
of service for them in The Wesleyan Church, using their giftedness and talents. This vision 
comes from the firm belief that if we don't use our young people, we will lose them. Tragically, 
we may not lose them to another godly place of involvement. Servant Reality is a relationship 
that is being established with our young adults and our churches. It will strive to partner our 
young adults with churches for up to a year of service in a mentoring relationship. This 
relationship is not being established exclusively for those who are called to full-time ministry, 
but for all young adults who have graduated high school and want to serve God and the church 
in this way. We are excited about this opportunity, under the direction of Brad LeRoy, and 
enthusiastically look forward to how God will use Servant Reality to capture this generation for 
Christ and the church. We are purposely developing this structure cautiously so that its benefit 
may serve several generations. To be extreme in our enthusiasm, we believe that our ability to 
link our young adults with our future will ensure that we will, in fact, have a future. 

LEADERSHIP 

Serving under the encouraging and insightful Or. Thomas Armiger as our supervising 
General Superintendent has been a joy and deeply helpful relationship. 

Within the department, we have been blessed by a variety of gifted individuals. I am 
deeply grateful to the service the following individuals have given to the Church, and for the 
ministry He performed through their availability: 

Angie Weinmann, Administrative Assistant (Current)
 
Beth Chitty, Administrative Assistant
 
Brad LeRoy, Director of Resource Development [Current)
 
C. K. Chitty, Director of CHM (Current)
 
Cheryl Elff, Executive Administrative Assistant (Current)
 

I 
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Christi May, Administrative Assistant (Current! 
David Keith, Coordinator of Convention Management (Current) 
Don Johnson, Coordinator of FOTC 
Emily Sutherland, Executive Administrative Assistant 
Heather Swauger, Administrative Assistant 
Janet Mitchell, Administrative Assistant 
Jim Dunn, Coordinator of FDTC (Current) 
Julie Clark, Executive Administrative Assistant 
Kim Garsnett, Administrative Assistant 
Larry Mitchell, Coordinator of YES Ministries 
Laurie Huntress, Administrative Assistant 
Lori Dayton, Administrative Assistant 
Melanie Fisher, Summer Administrative Assistant (Current! 
Phil Stevenson, Coordinator of The Blueprint 
Randy Davis, Coordinator of Campus Ministries 
Rob Muldoon, Coordinator of FDTC 
Sherry Johnson, Administrative Assistant (Current) 

I remain very committed to the benefits of a team approach to leadership. I believe we 
have broadened our effectiveness by utilizing a field of talented and loyal coordinators. It 
should be noted that the current slate of Area WY Directors is: Bob Burchell (North Central), 
Paul Mattison (Northeastern!. Charles Moretz (Southern!. and Charlie Alcock (Western!. 

Beyond the names already mentioned in this report. I am grateful to the others who have 
made such a valuable contribution to the work of the General Director of Youth. They are the 
individuals who know me best; my wife, Shirley, and children, Jordan and Janna. They remind 
me each day of who and why I am. My heart's desire is to honor Him with unwavering loyalty 
to the call He has given me as ahusband, father, and laborer. 

Telling, Building, Guarding, 
Ross DeMerchant. General Director 

FOR THOSE WHO PREFER THE 

CNN VERSION OF REPORTING 

t The 1996 Area WY Conventions each met their budget requirements and had a combined 
attendance of 7800 

t WY Carpenters Workshop is the annual leadership training for key youth leaders from each 
District. Approximately 200 attend each year 

t	 WY Carpenters Footsteps Tour is a "first ever" opportunity for leaders of 
childrenfyouthlyoung adult ministries to tour the Holy Land together, under the scholarly 
teaching of Dr. Wilbur Williams. Scheduled for January 2001 

t	 Cincy 98 met its budget requirement and had a total attendance exceeding 10,000 
t The next Area WY Conventions are being held on December 28·31, 2001, in Chicago, 

Orlando, San Diego, and Toronto 
t The theme for the 2001 Area WY Conventions is "One Way" 
t 70% of our local Churches report any attendance for weekly youth meetings/gatherings 
t According to our best available data, there are three youth leaders currently serving in 

youth ministry with over 20 years experience 
t	 There are more students participating in TNT and WBB now than ever 
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t	 BYG (Big Youth Group) Leaders Meetings are held for any youth group leader who needs 
the opportunity to learn from others who average over 100 in their youth groups 

t	 Lifeguard Club is the network of CHM leaders from across the Church 
t YES!Ministries activates over 200 student volunteers on short term mission trips yearly, 

with the year 2000 reaching the highest number for the quadrennium 
t WY average attendance is the highest it has ever been 
t Seeking the Summit is ayearly CHM leadership event launched in 1999 
t More than 10,000 children have attended CHM's Celebration City 
t Graduation Expedition, started in 1998, invites 5th graders from across the Church to a 3

day event solely designed for them 
t	 CHM materials were introduced to the Church 7 years ago 
t	 The Search was the 4-year theme for WY resources provided through 16 different packets 

of materials 
t The Youth Department is launching an incentive to mobilize young adults through 

internships, starting with the service of two such interns during the 2000-2001 year 
t Servant Reality is a new venture to build relationships between our "Church" and the 

giftedness and abilities of our young adults. Target launch date is 2001 
t	 There are 22 youth groups with an average attendance exceeding 100 
t	 There are three youth groups with an average attendance exceeding 300 
t General Youth Executive consists of the General Director of Youth as well as the 4 Area 

WY Directors. We meet for one called meeting per year 
The yearly Truth-Trust-Treasure Award is given to a teen that has been nominated byt 
each District for their outstanding Christian witness and community influence. This 
distinction began in 1998 

t The next International WY Convention will be held in December 2003 
t	 Directions is aquarterly newsletter mailed to every registered leader of CHM, WY, and YAI 
t The Youth Department will be hosting aStudent Leadership Summit in Indianapolis on 

August 17-20. It is limited to two nominated participants from each District 
t Ross De Merchant is serving in his 24th year of youth ministry leadership 
t As aresult of the Cincy 98 project offering, youth ministry leadership and programs have 

been the direct beneficiaries of our commitment to expand the borders of our work. 
Specifically new youth ministries have been launched in places like Spring Valley, 
California. and leadership development has been supported in Australia and the United 
Kingdom 

t The Big Picture leadership training resource was introduced in 1999 
t The strategy training material called "The Blueprint" achieved its goal of being established 

in every District 
t "This Week" is aweekly email specifically designed as an information and encouragement 

vehicle for our DYP's 
t WYToday is an extensive compilation of ideas and reports on youth ministry happenings 

across the Church. It is mailed monthly throughout the year 
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12. REPORT OF
 
THE GENERAL DIRECTOR OF
 

WESLEYAN WORLD MISSIONS
 
1996·2000
 

INTRODUCTION 

Celebrate the transforming power of Jesus Christ. Our joy has been to worship and follow Him 
to the nations. I report to you at the conclusion of my second term as general director, with 
thanksgiving: 

To God for His direction and enabling 
To the local congregations and districts of The Wesleyan Church and their amazing 

partnership in prayer, vision, personnel and financial support 
To the international Wesleyan Church and our mission team who serves on the front lines 

of ministry 
To the Wesleyan World Missions directors and home office team for their tireless efforts 

on behalf of global ministries 
To the Board of General Superintendents and Or. Earle L. Wilson, my supervising 

superintendent, for wisdom, counsel, guidance, and encouragement 
To my wife Joy, who shares fully in this work through prayer, public ministry, and 

private encouragement to me and our global team. 

The victories of this quadrennium belong to the Lord and to each of these. I am indebted to so 
many that have done so much. 

PARADIGM OF PARTNERSHIP 

This quadrennium we have continued the paradigm shift of shaping Wesleyan World 
Missions as a servant/partner of local churches across the world. Formal partnerships with 
local churches and districts have continued to be a driving force in the expansion and 
development of international ministry. The words of John the Baptist, "He must become 
greater, I must become less," reflect the philosophy of ministry we want to bring to our work. 
We have endeavored to meet the global ministry needs of North American congregations in such 
a way as to earn their respect and strengthen our partnership in reaching a lost world for 
Christ. We have sought to listen and respond to the vision of local leaders across the world to 
assist in facilitating their ministry. 

Reflecting this paradigm of partnership, we seek to report what God is doing across the 
Wesleyan world irrespective of sponsoring ministry (ie. North America or mission arising from 
other Wesleyan churches). We are seeking to create a global view of The Wesleyan Church, a 
church without borders. 

2000 X2000 GOAL ATTAINED 

Dr. Wayne Wright invited Dr. Saturnino Garcia, of the Philippines, to become the director 
of a new church planting advance, 2000 X 2000, in the summer of 1988. At that time, there 
were 1450 congregations as part of the international Wesleyan Church. Each nation was asked 
to set goals in church planting that would enable us to reach 2000 local congregations by the 
year 2000 and 100,000 members. Presently, we report to you 2104 local congregations and 
143,000 members. Thanks to God, Dr. Garcia, and Dr. Wright for calling us beyond ourselves 
to a larger vision. 
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OTHER HIGHLIGHTS AND VICTORIES 

Nine new countries have been officially added to the responsibility of Wesleyan World 
Missions: (5/97) Panama, (11/96) Bougainville, (11/96) Karis People, (11/97) Myanmar, 
(5/97) Guatemala, (11/97) Croatia/Bosnia, (5/98) Mozambique-missionary presence, 
(11/98) Chile, (5/99) Nicaragua, (11/99) Mongolia. There are four other countries that we 
are in process of formally beginning ministry. 
We now minister, as a global church, in 65 nations and have expanded our administrative 

areas from four to six, with the greatest growth coming in Latin America. 
The number of Bible colleges has increased by 53%, number of Bible college students by 
34% and TEE students by 37%. There has been a substantial capital investment in Bible 
college campuses, particularly in Mexico, Russia, and Papua New Guinea. 
•IESUS Film ministry is taking hold and expanding our impact on cutting edge evangelism. 
A JESUS Film director has been named to accelerate the growth of this ministry. Tens of 
thousands have seen the film with many thousands responding and circa ten churches 
have been planted. 
The implementation of Summer Youth Camps in Czech and Croatia, while continuing 

camping ministry in Russia under significant government duress. 
Joining the emphasis of Local Church Education in promoting Salvation Sunday to the 
churches of the world. Reporting from remote areas is challenging but we know of 
hundreds who have come to Christ through the emphasis of Salvation Sunday. 
The rise of missionary work by mission fields is thrilling. Latin American Wesleyans have 
formed their own mission agency, JIBACAM, and in February made their first visit to 
Equatorial Guinea, their first cooperative mission field. Presently Australia, the Caribbean 
Provisional General Conference, Colombia, JIBACAM (Consortium of Latin Wesleyan 
Churches), and the Philippines have formalized missionary sending structures. 
The completion of the Rajnandgaon Secondary School campus in Central India is a major 
capital advancement, making it one of the finest campuses in the nation for a school of its 
level. 

FINANCIAL GROWTH 

The continued generosity of North American Wesleyans strengthens our hands in 
ministry. From FY96 until FY99, there has been a 10% growth in our total income or 2.5% per 
year and a 12% increase in operations or 3% per year. Our total income in FY99 was 
$7,500,000, the highest ever. 
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Through the careful management of WWM's leadership team at home and internationally, 
we have ended each year in the black and have been able to place non -designated estate gifts 
in a quasi endowment fund to assist with future andfor emergency needs. 

MISSIONARY PERSONNEL 

The creation of a Mobilization Team has had a positive impact on missionary recruitment 
for both short and long term appointments. Short-term appointments reached 3700 for the 
quadrennium, up from 1700 last quadrennium. Career missionary appointments totaled 55 
adults. 

Missionary Training Institute, the summer program for equipping new missionaries for 
cross-cultural adjustment, has been expanded in content, time, and personnel. Each teacher has 
a terminal degree in the area of their expertise. Training over the quadrennium has included 
personnel from the Caribbean, Philippines, and staff for Native American ministries, along with 
our own people. 

WORLD HOPE INTERNA TlONAL 

World Hope International, under the dynamic leadership of Dr. Jo Anne Lyon, is actively 
partnering with Wesleyan World Missions in 27 countries and serving as our "platform" in 
Cambodia, Croatia, and Central Asia. WHl's involvement in Liberia and Sierra Leone cannot be 
expressed in words. The providing of prosthetic limbs for Sierra Leone's war amputees has won 
the heart of the nation and the respect of government and NGOs in North America. The 
response to Hurricane Mitch and the constructing of more than 100 homes for the neediest of 
people in La Ceiba, Honduras, is an amazing, God-honoring accomplishment. Through the 
dynamic partnership with WHI, now more than ever, Wesleyans around the world are living and 
preaching the gospel 

COMMUNICATION 

Electronic communication grows in its significance for connecting our varied ministries 
across the world. Virtually every missionary and many national churches are now linked to 
North America and to each other via email. Our web page averages 40,000 hits/month and is a 
valued resource in raising prayer and financial resources. The Wesleyan World is now in 42,000 
homeslissue. Its continued development in appearance and content enhances the ministry of 
our global team. 

FUTURE VISION 

TRANSFORMED LIVES -- POWERFUL CHURCHES is the new vision statement for 
Wesleyan World Missions. Participating with the Holy Spirit in seeing people move from 
darkness to light and from the power of sin to the power of God so that they live in freedom 
and victory is at the heart of our vision. Developing, equipping, and partnering with local 
churches so that they are strong in the Spirit, expectant in faith and radical in obedience is our 
hope. As an administrative team, we are believing God for every believer to win a believer and 
every church to plant a church in the next five years. We are believing God for a move of his 
Holy Spirit to energize and enable these God·sized goals. We are implementing evangelism, 
training, and equipping strategies that will facilitate these goals under the anointing of the Holy 
Spirit. We are seeking to develop financial partners through aministry entitled EMBRACE THE 
WORLD that will facilitate achieving these goals. 
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AHEART LIKE GOO'S 

We believe the Wesleyan message that there is grace through faith to deliver people from 
the authority of sin so that hearts can be purified and established for the worship and service of 
God. That the Holy Spirit can sanctify and empower people for mighty works of righteousness 
is the message of the twenty-first century. Just as the early church found joy in suffering and 
hope in sacrifice, we believe that, if we walk in radical obedience, accept suffering as a gift 
from God, find Him in it, and delight in sacrifice, the Holy Spirit will be pleased to add to our 
church daily in preparation for the return of the Lord of the Church. 

Respectfully submitted, 
Donald L. Bray I
General Director 

1 

Dr. Don Bray addresses the conference in the Saturday evening rally 

I 
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13. REPORT OF
 
THE GENERAL DIRECTOR OF
 

WESLEYAN MEDICAL FELLOWSHIP
 
1996·2000
 

INTRODUCTION AND DUTIES OF GENERAL DIRECTOR 

This has been my' first term of service as the General Director of the Wesleyan Medical 
Fellowship. During the first nearly one and a half years of the term, I was still serving as a 
missionary in Zambia with Wesleyan World Missions at a time when even telephone 
communications were non·existent in our part of Zambia. I am greatly indebted to Eleanor 
Hunsinger, R.N., who served during that time as Assistant Director taking care of nearly all of 
the office responsibilities. Since my retirement from World Missions in November, 1997, 1have 
been able to assume my full duties. I have had much to learn, but the Lord has placed me in the 
same community with the former General Director, Dr. G. G. Prinsell, who has been able to 
provide much helpful advice. 

My duties have been primarily clerical: 1) receiving and answering a large volume of 
correspondence which has been addressed mainly by e·mail. 2) receiving and acknowledging the 
payment of dues and donations by members and seeing that these are sent on for official 
receipting by the General Treasurer, 3) keeping in touch with our members or prospective 
members. This has included an outreach to pre-medical students, medical students, and 
residents; 4) overseeing the development of promotional materials and keeping these updated. 
WMF has developed an updated general brochure, "His hands, Our hands," and abrochure each 
for Zimba Hospital and La Gonave Hospital. Joe Estes of WWM has recently completed an 
excellent promotional video for WMF; 5) maintaining correspondence with our medical 
missionaries and national medical leaders assessing WMF involvement in field medical needs. I 
have been able to make short term visits to Haiti and Zambia and have become better 
acquainted with current needs on those fields; 6) promoting and encouraging local Chapters and 
speaking on occasions at Chapter meetings or churches; 7) finally, working with our WMF ExCo 
in conducting the interim business of the organization. 

BRIEF SUMMARY AND HIGHLIGHTS· JULY 1, 1996· March 31, 2000 

OFFICERS 

General Director Storer Emmett, M.D. 
Executive Committee 

North Central Area Doris Scott, Ed.D 
Northeastern Area John Nystrom, D.D.S. 
Western Area Eleanor Hunsinger, R.N. 
Southern Area Stanley Rampey, M.D. 

WMF Newsletter Editor Pam Giles, R.N., M.S. 

The Executive Officers have served faithfully and supportively during this period. Dr. 
Rampey was not appointed until April. 1998. Pam Giles served as Newsletter Editor until 
March, 1999, when she felt led to resign due to time constraints. Since that time I have 
attempted to produce a Quarterly Newsletter. The Newsletter has served over the years as a 
cohesive bond among our members and constituents. Nomination of officers for the next 
Quadrennium is presently in process. 
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REOPENING OF WMF CHAPTERS 

1. The Western Michigan Chapter reopened in May 1998, and Kathy Cox, R.N. was elected 
Director. This chapter has subsequently conducted several meetings a year and has been well 
attended. 

2. AWMF Chapter was opened in Marion, Indiana, in March 1999. 
3. A WMF Chapter meeting has been held in Kansas City, KS, twice a year with Eleanor 

Hunsinger, R.N. serving as Director. 
4. The Houghton New York Chapter has been meeting twice a year since April 1999, and 

has had agood attendance. 

WMF CONVENTION 

On June 4-7, 1998, the 5th Quadrennial WMF Convention was held at Indiana Wesleyan 
University. A group of more than 40 members attended for a wonderful time of fellowship, 
spiritual renewal. and learning. The Convention theme, taken from 2 Cor. 2:15, was "The 
Fragrance of Christ-The Christian Response to the Changing Ethics in Health Care." Our 
Convention Committee deserved much credit for preparing an excellent program dealing with 
very relevant health issues. Our next convention will be held at Houghton College in 2002. We 
are presently working with Houghton College on a program for all members and a plan to 
provide Continuing Medical Education credits to Counselors and Primary Medical Care providers 
who attend. 

TASK FORCE MEETING 

AWMF Task Force Committee met at Houghton College with Rev. Scott Olson and Or. Don 
Bray in October 1998, to discuss recruitment of medical missionaries and again with Scott 
Olson at Headquarters in June 1999. The meetings brought forth a number of ideas and helpful 
strategy. WMF has been able to provide World Missions with brochures featuring Zimba 
Hospital in Zambia and another featuring La Gonave Hospital in Haiti. 

PROJECT MED·SEND 

WMF was asked by the Department of World Missions to raise $5.000 toward the initial 
membership deposit of $10,000 needed to join Project Med·Send which then assumes the 
payment of school debts of doctors and dentists serving in medical missions. WMF was able to 
exceed the $5,000 by August 1999. 

WMF DIRECTORY 

It has been 10 years since our last WMF Directory was published and we are planning for 
a new WMF Directory to come out this summer. The Directory will list members, addresses. 
degrees, and specialty boards. Work on the Directory is currently in progress. 



214 NINTH GENERAL CONFERENCE 

MEMBERSHIP AND FINANCIAL REPORT 

Our membership (those who have paid dues during the past two years) is presently 351. 
However, our WMF Newsletter is mailed out to around 650 constituents. Our membership is 
primarily North American although we have members in anumber of countries of the world. Our 
Canadian membership seems to have lagged somewhat during this period, perhaps, because of 
our inability to establish leadership in these districts. 

Anumber of our members have been involved in short term mission trips, either individually 
or in teams. We have attempted to report these activities in our WMF Newsletter. 

We are presently following through on a survey made by the General Church and 
Department of World Missions to identify Health Professionals who are attending our Wesleyan 
Churches. We are sending out promotional material to 675 people, previously not known, who 
were identified in this survey. It has long been our feeling and experience that there are a 
number of health professionals within our churches who are not acquainted with WMF or even 
aware of its existence. An increase in membership will result in an increase of our ministry both 
at home and abroad. 

FINANCIAL REPORT 

This report covers a period from September 1, 1996, through March 31, 2000. Our 
accounts are all handled by the General Treasurer of The Wesleyan Church. I do not personally 
have reports of our accounts preceding this period. The following amounts have been raised: 

General Fund (dues, etc.) $ 21,349.30 
Indigent Fund·Haiti 59,290.14 

Sierra leone 26,231.91 
India 23,143.91 

Emerg. Medicines Fund·Zambia 56,035.51 
Short Term Medical Assistance Fund 2,210.00 
Rural Haiti Fund 2,030.00 
Continuing Medical Education Fund 2,100.00 
Nationals Training Fund 7,119.40 
Project Med·Send 5,233.17 
Educational Assistance·Sam Kobba 715.00 
Support·Dr. lyde Shilling 8,875.00 
Support·Dr. Kris Thede 1,860.00 
Total $216,193.34 

The Indigent Funds, Emergency Medicines Zambia Fund, Educational Assistance, and 
Support Funds are paid out monthly as received. The other funds are paid out as needed and 
carry a balance. Since WMF is a volunteer organization, all project donations go entirely and 
directly to the funds designated. 

PLANS AND OBJECTIVES FOR THE FUTURE: 

1. Continue to promote the bonds of Christian medical fellowship throughout The 
Wesleyan Church. 

2. Continue efforts to establish local chapters in the districts of The Wesleyan Church. 
We also hope to foster overseas chapters. 

3. Identify and serve more health professionals throughout The Wesleyan Church. 
4. Continued promotion and funding of our approved projects. 
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5. Assist the Department of World Missions in identifying and recruiting medical 
personnel to serve in our medical institutions overseas. 

6. Establish a more active fraternal interest in students preparing for medical 
professions. 

CONCLUSION 

Once again the Wesleyan Medical Fellowship wants to thank our Lord for His continued 
blessings and guidance. We appreciate the good participation of the membership and the 
assistance that we have been able to give to Wesleyan medical missions during this period. We 
also appreciate the extended assistance and encouragement of our General Superintendents and 
the Church. We look forward to a progressively greater outreach and ministry in Christ-centered 
medicine at home and around the world. 

Respectfully submitted, 
Storer W. Emmett, M.D. 
General Director 
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14. REPORT OF
 
THE GENERAL DIRECTOR OF WESLEYAN MEN
 

1996-2000 

It is a pleasure to make this my second quadrennial report to the members of the ninth 
General Conference of The Wesleyan Church. 

It is the aim of Wesleyan Men to mobilize men for ministry in Christ's Church by building, 
reaching and leading men into areas that need to be filled with godly men. 

God is still at work changing men's lives as they open themselves to Him. It is very 
evident that God has caused an awakening in the lives of men throughout North America. It 
makes my heart glad when I hear of local chapters getting involved in one kind of ministry or 
another, and there are many chapters doing wonderful things. There are groups of men meeting 
together throughout Canada and the United States studying God's Word, meeting for prayer and 
learning how iron sharpens iron. Men's retreats and conventions are taking place and we are 
seeing men ask for forgiveness of sins with asincere desire to be of service to our Savior and to 
His Church. Men are seeking out each other to make one another accountable. We see more and 
more men take up the gospel wanting to know what the lord has for them. As they learn about 
the Word of God, we are finding they are sharing it with others. 

After meeting with the National Coalition of Men's Ministries, which is made up of a 
number of different denominations and para·church organizations, we are of the same opinion 
that there is a door of opportunity to reach men for Christ. This door would appear to be about 
five to seven years. Wesleyan Men can be a toof to reach the many men who need to be 
touched by the hand of God. It is my prayer this will take place and we will take the steps to 
see this accomplished. 

All of the District WM Presidents were invited to attend aweekend retreat April 16th and 
17th, 1999. There was a good amount of open discussion time to share ideas that have worked 
in their individual districts. I believe this time spent together was a very valuable time. 

The membership card has been reissued with the plan of salvation on the reverse side. 
The Wesleyan Men lapel pin has also been made available again. A new Wesleyan Men leader's 
Manual has been produced and has been sent to each registered chapter. 

What can I say about the Tool Team project? I believe the Tool Team can still be a real 
blessing to our local churches. Would you pray with me that God would give complete direction 
to the Tool Team concept? The Executive Committee is working with the District Wesleyan 
Men leaders in trying to accomplish this Tool Team concept. 

The Men's Ministry Newsletter is used to disseminate information on Wesleyan Men's 
Week, Pastor's Prayer Partners, Pastor Appreciation, local and global work team possibilities 
and other important information along with inspirational articles. It is also used to report how 
Wesleyan Men go out from their local churches and districts as work teams, accomplishing 
tasks that save thousands of dollars and returning home with a greater zeal to be involved in a 
ministry that is so rewarding to both themselves and those they serve. 

Wesleyan Men held a joint General Convention with Wesleyan Women at Indiana 
Wesleyan University, June 18-22, 1997. A good number of men signed up and, from the reports 
that were returned, all felt it was a success. Only time and eternity will reveal what is and will 
be done with dedicated men giving of themselves to aministry that is so rewarding. 

I was privileged to attend the leadership Summit Meeting of Religious Alliance Against 
Pornography. The goal of this meeting was to heighten awareness of the growing impact of 
pornography on our culture and provide hope for culture change. I believe pornography is having 
a greater impact on our world today than we are willing to admit. It is something that can be 
brought into the home, where people think it isn't hurting anyone or no one will ever know what 
they are doing. Following is one paragraph from the final declaration of this meeting: 
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"Therefore, we stand unapologetically opposed to pornography, not out of a sense of 
prudishness or desire to impose upon others who do not share our convictions regarding the 
destructiveness of these materials. Rather, we oppose pornography, in both its adult and child 
forms, because of its consequences. The impact on the social fabric of our nation is inestimable. 
Both adult relationships and adult·child relationships are greatly diminished by pornography's 
presence. Those exploited in its production are often horridly abused. The damages wrought 
upon individuals and society are physical. emotional and spiritual in nature. " 

The evil one is at work in our world today, but Praise the Lord we can be victorious 
through Jesus Christ. 

This quadrennium, we have had one resignation from the Executive Committee. Mr. 
Randy Hazel resigned from the Northeastern Area because of moving out of the area in which 
he served. 

Mr. Harold Haithcock was reappointed to serve in the Northeast Area and lives in 
Kannopolis, NC. Mr. Clair Parsons, from Columbus, Ohio, serves in the North Central Area. Mr. 
Raymond Wells, from Glendora, California, serves the Western Area. 

One area of ongoing concern is we desire to see agreater number of registered chapters. 
We do know men are meeting and are involved in local churches which are not registered. I 
believe we can be of help to one another if these chapters would register. 

I would like to take this opportunity to say thank you to the staff in the Department of 
Evangelism and Church Growth. Wesleyan Men are deeply indebted to the office of Evangelism 
and Church Growth. Thanks to Dr. Mull, Rev. James and Mrs. Overmyer. 

My concern and prayer is that God will continue to cause an awakening in the lives of our 
men who are standing on the sidelines and haven't experienced the joy of all that awaits them. 

Thank you for the opportunity to serve God and Wesleyan Men. 

Stephen Drown 
General Director of Wesleyan Men 
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15. REPORT OF
 
THE GENERAL DIRECTOR OF
 

WESLEYAN WOMEN INTERNATIONAL
 
1996·2000 

The period of time in which we find ourselves today is described by some as a "hinge of 
history." This "hinge" includes the last 25 years of the 1900s and the first 25 years of the 
2000s when the old is not yet fully dead and the new is not yet fully born. 

Although this chaotic, changing era creates a considerable amount of anxiety, it also 
provides awonderful opportunity for creativity. The ministry of Wesleyan Women must be done 
in the context of the culture in which we live, keeping in mind the needs and lifestyles of the 
women we serve. We are attempting to accomplish our goals in new, creative methods. 

The purpose of Wesleyan Women is to develop mature. godly women who 
recognize and respond to the spiritual and physical needs of persons worldwide. Core 
values of the auxiliary include providing fellowship and support for women, motivating 
a benevolent spirit of generosity. and encouraging a desire for excellence in Christian 
women's leadership. 

During the past quadrennium, significant progress has been made in fulfilling this purpose 
statement. Our simple vision statement continues to provide asingular focus: 

Wesleyan Women Doing What We Can
 
When We Can.
 

For purposes of this report, we will use the phrases of our vision statement as an outline. 

Wesleyan Women . .. 

Who are Wesleyan Women? They are ordinary women with an extraordinary God, doing 
extraordinary things in an extraordinary time. They are the women in your church who are 
looking for ways they can make a difference in the world around them. 

The Wesleyan Women auxiliary is experiencing a resurgence of interest from more women 
than ever before. The following chart shows significant growth in the number of women 
participating In our 
programs. There has been '!'ESl.EYN< V\O\£N PAR11CPAIlTS 1993 • 1999 
an 81 %gain since 1993. 

The most recent =,---------------
statistics indicate 28,276 
participants at the end of 
August 1999. 

Today's auxiliary is 
=+-----+--t---f----+--+-------Ifulfilling the dreams of our 

foremothers who first 15587 
organized in 1903. 15OOJ_---t----t---f----+--+-------I 

gj 94Only eternity will reveal 
all that has been, is being,
 
and will be accomplished through this self·supporting auxiliary of The Wesleyan Church.
 

A new nationwide survey from the Barna Research Group suggests that "women shoulder 
most of the responsibility for the health and vitality of the Christian faith in the country." 

28275 
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Results of the survey show that women's participation levels in religious activities outdistance 
that of men in the following areas. Women are: 
• 100% more likely to be involved in discipleship. 
• 57% more likely to participate in adult Sunday school. 
• 56% more likely to hold a leadership position at achurch. 
• 54% more likely to participate in asmall group. 
• 46% more likely to disciple others. 
• 23% more likely to donate to achurch. 

Some accomplishments during the last few years include: 

1.	 Encouraged Diversity - Rather than require uniformity, we have encouraged local 
chapters to find what works best with the women in their own church. 

2.	 Designed An Interest Survey - Realizing the need to have a tool that would indicate the 
areas of interest for women in the local church, we designed an interest survey called 
Embracing Our Uniqueness. 

3.	 Standardized Registration Fee - We established a registration fee that is standard for 
all churches, regardless of size, rather than continuing a fee based on a sliding scale 
determined by Sunday morning attendance. Program materials are sent to all registered 
chapters without any additional cost to the local church. 

4.	 Encouraged Bondil1g Between Age Groups - We continue to search for ways to make 
sure the local women are working together on some of their planning, while making 
allowances for a variety of interest groups. 

5.	 Programmed Age·Appropriate Learning - We saw the need of having a "feeder'), 
program into our auxiliary. Programming has been written for middle·school girls 
(IMPRESSIONS), college-aged ladies (CHOICES), and senior women (IMPACT). 

6.	 Encouraged New Cell Development - Knowing that more groups will mean more interest 
and more benevolence, we continue to encourage the development of new cells on the 
local level. 

7.	 Used Area Representatives for District Visitation - Area representatives are 
representing the general office by making official visitation to district conventions (a new 
practice, not done in Wesleyan Women previously). They have been very well received as 
they have represented the general office. 

8.	 Guided Giving Noted - It has been interesting to note the trends in giving. A Calendar of 
Emphases appears in the front of the leader's Manual each year. This calendar makes a 
suggestion for the offering of the month. Our giving graphs peak during the month in 
which aspecific offering is encouraged. 

9.	 Increased Professional Image - The image of Wesleyan Women continues to increase in 
professionalism. The value of women in leadership and the tremendous financial support 
they offer globally is being recognized, not only in our own denomination, but in others as 
well. It is a wonderful day to be involved with Wesleyan Women. 

10.	 Noted Growth Each Year - There has been continued growth in the number of 
participants reported each year of our tenure. 

11.	 Increased Unity Between Age Groups - A significant increase in unity between age 
groups has been noticed. No longer does it seem to be an "us" and "them," but simply 
"WE." 

12.	 Excitement About the Future - With the significant increase in participation and the 
plans for leadership training, the future of Wesleyan Women is very exciting and promising. 
There is no limit to what God can do through our committed women during this new 
century. 
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Doing ... 

When the miSSion statement for the denomination was recently released, it was 
rewarding to discover that Wesleyan Women ministries were on the right track. Each verb 
describes programs we already have in action. The mission statement of the Church is to exalt 
Jesus Christ by: 

• Evangilizing the lost 
• Discipling the believers 
• Equipping the Church 
• Ministering to society 

A big shift has taken place in Wesleyan Women during this Quadrennium that allows for 
complete flexibility in programming. Resource materials have been developed for alarge variety 
of age and interest levels, including middle·school manners and etiquette, college·age choices, 
Bible studies, mission studies, and a program for helping senior women adjust to the new 
challenges in their lives. This is done in an attempt to help develop mature, godly women and to 
provide warm fellowship and support for them. 

Our organizational chart indicates our philosophy of leadership. The circular shapes 
signify connection to the people around, rather than distance from those below. It shows 
leadership in the center, rather than at the top - being the heart rather than the head, reaching 
out rather than reaching down. It is based on the view that one strengthens oneself by 
strengthening others. 

It has been amazing to 
discover the amount of good that 
can be accomplished when women 
are united in their efforts. Not only 
have Wesleyan Women throughout 
North America co·operated with the 
projects, which we promote through 
the general office, but each district 
selects projects and most local 
chapters are involved in church and 
community projects as well. 

Some accomplishments du
ring the last few years include: 

1. Renewed Focus on 
Benevolence - An attempt has 
been made to restore our emphases 
on the way the organization was 
founded - a benevolent, philan
thropic auxiliary of the Church. 
2. Produced Annual Bible 

Organizational Chart Studies - In addition to regular 
programming, at least 12 Bible 

study lessons are provided in each year's resource packet, most of them written by Wesleyans 
in order to provide doctrinal safety for local women's ministries throughout our denomination. 
3. Equalized Christmas Giving - Missionaries were getting anywhere from a few dollars 
to thousands of dollars, depending on their popularity. They all receive equitable gifts now. 
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4.	 Established Confidence for Mission Interest - Women who had been members of the 
auxiliary for a longer period of time seemed nervous that missions was going "out the 
window" in preference of "women's ministry." Their fears have been alleviated. 

5.	 Found Ways to Use Money More Wisely - The Educational Training Fund was 
previously called the Medical Missionary Fund and was designated for medical 
missionaries only. We have opened it up to missionaries in all areas of graduate studies. 

6.	 Organized the Storehouse - The Storehouse provides all types of household items to 
be given to our missionaries, both when they go overseas and when they come back 
home. It continues to be noted as a favorite provision by our missionaries and by the 
women who contribute to it. 

7.	 Chose to Support the Elizabeth Home and Designed Bank - Wesleyan Women 
adjoined themselves with the heartbeat of Hephzibah in the beginning stages of the 
Elizabeth Home. A considerable amount of support was generated for the home through 
our Heart·of·Missions offering. 

8.	 Initiated the 52 Commitment Plan - The 52 Commitment plan and wallet card were 
initiated in 1997 as an easy way to raise funds. This challenge to give one dollar per 
week is for the 
entire church. The 
income is increasing 
each year as more 
people become 
familiar with the 
plan. 

9.	 Found ways to 
Conserve Spending 
Without Compro
mising Quality. 

. 
52 CommItment 

1 1998-99· . 1997-98 -.- 1996-97 I 

10000 

5000 

o 

With adetermination to keep the Quality of our materials high, attempts to find more 
economical ways of production are continually being researched. 

10.	 Established Lola Lemon Project Funds - We received over $165,000 from the estate 
of a maiden lady who desired that it be spent for an African child. The money has been 
invested and projects are selected each year at the recommendation of the African 
mission counsel. 

11.	 Initiated Angels by Design Fund Raising - Wesleyan Women throughout North 
America have been challenged to see how much money can be raised by making and 
selling angel pins. One local church in Indianapolis has sold over $17,000 in just a little 
over two years. Money is still being received in the general office from this project. 

12.	 Maintained Healthy Financial Balance - Wesleyan Women is the benevolent, 
philanthropic arm of The Wesleyan Church. As a unified body, our women have given 
millions of dollars to assist others during this century. Since our beginning in 1903, we 
have given over $90 million! This is in actual dollars - the inflation in value has not been 
considered in this amount. Many of our chapters support local and district projects even 
beyond this amount. 

What WeCan ... 

Although much of our programming is designed to provide fellowship and support for the 
women in our local churches, our core value remains to provide financial assistance to those in 
need. We have no distinction between home and foreign missions - just "missions" - wherever 
the need may be. 

The needs of today's world are staggering and could be overwhelming if we allowed 
them to be. For years Wesleyan Women have been recognizing and responding to the spiritual 
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and physical needs of others. They continue to be generous with the funds they have and 
compassionate with the loving Spirit they have received from God - always looking for some 
way to make a significant difference in the world. 

Our younger leaders are very comfortable with diversity and see global issues easily. 
They value authenticity and candor. They expect and generate change. We are predicting that 
they will build on the shoulders of the women who have charted the course in the past years. 
Many of them are entrepreneurial and self·reliant. They want both fun and meaning in the 
things they do. They are challenging and exciting. We believe the future of Wesleyan Women is 
strong and secure. 

This chart from the Ministers Guide indicates several interesting trends. 

Things to notice ... 

Largest number of 
participants ever ... 

Largest Heart of 
Missions Offering ever 

After a drop of almost a 
half-million dollars, due to 
money previously sent 
through Wesleyan Women 
being sent directly to 
beneficiaries, we are 
beginning to build again. 

Both the participant 
numbers and the amount 
of total income reflect a 
combination of the 
pastors' reports and the 
women's annual summary 
report. 

Not all of the $2,955,783 
comes in through the 
general office. Approxi
mately 40% is used for 
proiects in the local and 
district levels. 

TlTe Wesleyan C1wrch 
_._~...............,--...........


----'---MSLEYAN WO MEN INTERNATIONAL .' . 
Abridged Summary 1970 . 1999 

Year 
Active 

Members 
Honorary 
Members 

Total 
Members 

Heart·of· 
Missions 

Total 
Income 

1970 20,254 5,799 26,053 $35,194 $902,346 
1971 21,897 6,836 28,733 52,007 1,044,645 
1972 22,135 6,966 27,101 59,773 1,151,589 
1973 22,846 7,503 30,349 75,596 1,299,086 
1974 22,680 7,984 30,664 91,544 1,444,826 
1975 24,096 9,231 33,327 90,627 1,615,688 
1976 24,294 8,765 33,059 105,737 1,797,900 
1977 23,193 7,858 31,051 123,654 1,923,145 
1978 23,197 8,324 31,521 113,665 2,077,090 
1979 23,761 8,267 32,028 140,722 2,270,441 
1980 24,159 8,632 32,791 147,083 2,495,373 
1981 23,736 8,422 32,158 138,620 2,645,550 
1982 23,643 8,473 32,116 157,143 2,759,085 
1983 23,517 8,694 32,210 179,705 2,808,543 
1984 22,598 8,052 30,650 195,291 3,058,927 
1985 21,729 7,297 29,026 188,715 3,016,699 
1986 21,123 6,954 28,077 175,352 2,828,543 
1987 20,529 7,061 27,590 171,235 2,908,655 
1988 18,807 7,121 25,928 180,508 3,181,333 
1989 17,255 6,775 23,930 178,700 3,172,304 
1990 18,770 6,819 25,589 178,716 3,334,748 
1991 15,594 5,576 21,170 163,720 2,772,515 
1992 16,640 6,133 22,773 182,995 2,850,177 

1993 15,587 5,715 21,302 154,123 2,829,981 
1994 16,570 (participants) 150,164 3,174,960 
1995 22,204 (participants) 186,775 3,104,394 
1996 
1997 

24,148 
25,009 

(participants) 
(participants) 

144,291 3,054,130 
186,435 2,817,093 

1998 25,987 (participants) 179,162 2,531,377 
1999 28,276 (participants) 206,9152,955,783 
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Some accomplishments during the last few years include: 

1.	 Initiated Video Lessons - Utilizing the gifts of Joe Estes, we have provided 
approximately fifty video segments during the past five years that are correlated with 
lessons in the leaders' Manual. 

2.	 Personalized a "Wesleyan Women Bible" - In cooperation with the American Bible 
Society, we produced a Bible called "Passing the WORO Along" that has information 
about Wesleyan Women International on the back cover. We enclosed a personal 
salvation tract in each one and encouraged our women to use it in outreach evangelism. 

J.	 Designed New Format for OASIS - Twelve new OASIS programs are provided 
annually in separate cover from the leader's Manual. The format of these programs is 
designed for evangelism, usually including someone's personal testimony and opportunity 
for salvation decisions. This continues to be apopular outreach tool for our participants. 

4.	 Published the LOVE Booklet - Lodging Our Visitors En·route was published and 
provided to missionaries as a "bed and breakfast" option in Wesleyan homes as they 
travel throughout North America. 

5.	 Initiated Special Features in Wesleyan Woman Magazine - The Wesleyan Woman 
magazine includes several new features and improvements. It continues to provide 
inspiration, instruction, and motivation for women around the world. 

6.	 Produced the Resource Packet - Determined to find a way to provide materials to the 
local church without asking for any more funds than necessary, we worked with the 
graphic department to design an attractive way to present the program material. 

7.	 Opened the Heart of Missions Offering to More Beneficiaries - The Heart of 
Missions was previously offered only for home and foreign missions. Realizing the 
expansion of needs throughout all departments and programs, we increased the options 
for beneficiaries. The executive committee prayerfully makes the selection of projects 
each year. 

8.	 Printed Leaders Manual in Spanish - For the first time, we have produced our 
leader's Manual in Spanish. It is still to be determined whether or not this is a viable 
plan. 

9.	 Initiated the Directives Newsletter - Realizing the importance of sharing information 
and leadership ideas regularly, the Oirectives is produced and mailed to all local, district. 
and area leaders each quarter. It contains ideas from local chapters, praise for districts 
that are doing well, and any information that is deemed helpful for those who lead. 

10.	 Planned A Young Mothers Program - A brainstorming committee is developing 
programs for mothers of pre-schoolers. We hope to provide materials for our young 
mothers that will give support and encouragement in the development of strong Christian 
families 

11.	 Promoted Apples of Gold - Betty Huizenga, one of our Wesleyan women in Holland, 
Michigan, has produced programming to assist mature women mentoring younger 
women. This program has been extremely successful in her home church, Central 
Wesleyan, for the last few years. She is featured on Jim Dobson's program and her book 
is included in the 2000 resource packet. 

12.	 Fulfilled Recent Goals of Unity - Theme choruses during the past two quadrenniums 
have been "Make Us One" and "We Are One in the Bond Of Love." These goals have 
come to pass as Wesleyan Women have grown in unity of purpose. 
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When We Can . .. 

Realizing that our time on earth is limited, Wesleyan Women attempt to recognize and 
respond to the spiritual and physical needs of persons around the world. An attempt is made to 
generate a benevolent spirit of generosity among our women. It is also our desire that 
excellence in leadership will become evident in the years to come. 

Some accomplishments during the last few years include: 

1.	 Created a New Vision Statement: "Wesleyan Women Doing What We Can When 
We Can" - This short, succinct vision statement has caught on widely among our 
women and is the battle call for service. 

2.	 Developed the Master Plan - Realizing our need to sit at Jesus' feet, we have put 
together meaningful scriptures that put flesh on our purpose statement. It is not good 
enough for us to make our own plans and then ask God to bless them. We want to move 
forward in this new millennium with the Master's Plan - His plan, not ours. We are 
praying that God will make His plan clear for the future of this wonderful auxiliary. 

3.	 Challenged to Focus on Others - The needs of our women are much more complex 
than before. We will be challenged to meet their needs and simultaneously help them to 
focus on the needs of others. 

4.	 Focused on the Scriptures - The societal lack of morality and the devaluation of life 
and Christian concepts will make it more difficult to minister. The authority of the 
Scriptures and Christian speakers will be challenged. Our goal is to keep our focus 
clearly on the Scriptures. 

5.	 Planned A Leadership Institute - A course of study is being planned for our women's 
ministry leaders as ameans of empowering them for service. We believe this will provide 
some assurance of readiness and a feeling of accomplishment to women who already 
have the skills, but have not yet recognized the contribution they can provide to the 
people in their communities. 

6.	 Adjusted Reading Plans - People don't read as much as they used to. This affects 
both our magazine and the reading course. We are producing cassette tapes of all our 
books for the working women who prefer to listen, rather than read. 

7.	 Challenged with Technology - Technology changes are happening so fast, it is difficult 
to keep up. Some women will be ready to move on to new ways, while others will not 
own a computer nor know how to use one; therefore, we will still need to produce the 
familiar materials. 

8.	 Encouraged Flexibility - Acknowledging that change is a constant factor, we have 
encouraged flexibility in leadership teams, in length of terms served, and in programming 
choices. 

9.	 Created Web Page - The production of materials during this "hinge of history" is a 
challenge as some want materials placed on the internet and others still need it in printed 
form. We are striving to provide what is necessary for those who "live in the past" as 
well as those who "live in the future." 

1O. Served The Wesleyan Church with Joy - Wesleyan Women continues to be an 
enabling auxiliary, looking for ways to serve The Wesleyan Church with joy. Only 
eternity will reveal all that will be accomplished through this self·supporting auxiliary as 
women united in purpose march into the new century together. 

Appreciation 

I want to express my appreciation for the opportunity of serving God in this position. 
Having first been elected by the General Board of Administration and then reelected by the 
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women's delegation of the general convention, I am humbled by the honor and trust placed in 
me. God has blessed me by putting together a wonderfully compatible and hard·working office 
staff with Martha Blackburn as my general assistant, Nancy Jane VanHorn as administrative 
assistant, and Julia Pierce (and Colleen Derr) as financial assistant. In addition, we have an 
excellent executive committee that is both supportive and helpful. with a true spirit of unity and 
excitement. It is my joy to be teamed-up with them for service. 

Challenged by living during this "hinge of history," Wesleyan Women are ordinary 
women with an extraordinary God, doing extraordinary things in an extraordinary time. 
We are Wesleyan Women Doing What We Can When We Can. 

May God bless Wesleyan Women
 
as we move forward in this new millennium together.
 

Nancy Heer 
General Director 
Wesleyan Women 

Wesleyan Women Convention chaired by General Superintendent Dr. Earle L. Wilson.
 
Seated to his right is Mrs. Nancy Heer, General Director of WW,
 

and to the left is Mrs. Martha Blackburn, Assistant Director.
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16. REPORT OF
 
THE GENERAL DIRECTOR OF ESTATE PLANNING
 

1996·2000 

To the members and friends of the Ninth General Conference of The Wesleyan Church, 
greetings in the name of our Lord and Savior, Jesus Christ. Recounting the blessings of the 
Lord upon this area of ministry during the past four years is indeed a pleasure. God has blessed 
the estate planning ministry in so many ways. 

The Office of Estate Planning continues to work with the greatest people in the world·· 
those whose love and commitment to the work of God and the Church lead them to include the 
various ministries of The Wesleyan Church in their long and short range planning. These are 
people who not only declare their commitment to the Church, but they prove it by their actions. 

Indicators 

National economic factors have been in our favor during most of the past decade. Low 
inflation, a good economy, high employment and a surging stock market for most of this period 
helped drive individuals' abilities to make generous charitable contributions. Statistics indicate 
that charitable organizations appear to be sharing in the massive intergenerational transfer of 
wealth predicted by economists Robert Avery and Michael Rendall. Bequest giving nationally 
rose from 6.97 billion dollars in 1989 to 13.62 billion dollars in 1998. The ongoing transfer of 
wealth from senior generations continues to benefit family, friends and charities. 

Results 

Nearly 10,000 persons per year have attended local Wesleyan Church estate planning 
seminars provided by the Office of Estate Planning during this quadrennium. In those seminars, 
they have been exposed to biblical stewardship concepts, basic tax information, estate planning 

Local Church Income
 
from
 

Wills/Bequests 1996 ·2000
 

$5.4
$6
 

$5
 
$3.5/	 $3.1 $3.4

$4 

Millions	 $3 

$2 

$1 

$0 
Year 1 Year2 Year3 Year4 

Total $15, 337,662 
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options and creative charitable gifting methods. The primary emphasis is always upon being 
the best steward possible while addressing personal and family needs along with charitable 
goals. Repeatedly, The Wesleyan Church is praised by its members for providing this kind of 
ministry for its people. 

This has been an exciting quadrennium for the estate planning ministry in several ways. 
Some of the largest churches in our fellowship have been served through this ministry during 
the quadrennium. Some of them have been served several times in one year because of the 
overwhelming response of their people concerning estate planning. Hundreds of thousands of 
dollars have been designated through estate plans for those churches and other Wesleyan 
Church ministries. When people are properly informed and challenged as stewards, the natural 
response is to give to the Lord's work. 

Local Church Income 
from 

Wills/Bequests 1984 ·2000 
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Total $42,728,343 

While our larger churches have taken advantage of the estate planning ministry during 
this four·year period in an increased manner, the smaller and medium-sized churches have 
continued to benefit greatly from this ministry as well. One church received over $1,000,000 
from a single estate bequest. Our local churches have received $15,337,662 during the 
quadrennium (a 36.8% increase) from matured bequests. Nearly $43 million has been received 
by our local churches through this channel since 1984. Those gifts have benefited local 
Wesleyan churches of all sizes. Wherever there are people, there is a need for abiblical view of 
stewardship and estate planning. 
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We prepared 1292 estate plans (wills and revocable living trusts) through the Office of 
Estate Planning during these four years. That amounts to 1.2 estate plans per working day. 
$19,390,905 was committed for Wesleyan Church ministries through those plans. (This was in 
spite of the fact that we started the quadrennium with only one field representative.) In 
addition, $1,923,836 was contributed to Wesleyan Church ministries through contract gift 
arrangements such as gift annuities, trusts, life estate agreements, insurance and outright gifts. 
The total committed and contract gifts for the quadrennium is $21,314,237. That brings the 
total committed and/or contracted for such ministries during the years of our involvement with 
this office to $92,630,766. What agenerous people The Wesleyan Church has! 

Commitment and Contract Gifts
 
for
 

Wesleyan Church Ministries 1996 - 2000
 

Year 2Year 1 
$3,061,126$4,,931 ,716 

Year 4 
$6,009,294 

Year 3 
$7,312,101 

Total $21,314,237 

The development of stewardship promotional materials is also a part of this ministry. 
During the quadrennium, materials for two stewardship promotional campaigns (Sowing 
Generously and Stewardship· Celebration of Joy) were provided for the local churches. Those 
materials became the basis for a stewardship emphasis and training program in many local 
churches (Wesleyan and non·Wesleyan). In addition, several stewardship brochures and 
newsletters were also developed during the quadrennium. Special gratitude is expressed to 
District Superintendent Jerry Pence, Pastor Arlie Davis and Pastor David Holdren for their 
assistance with these materials. 

Funding 

Funding for this office has come from several sources. USF has funded the home office 
operation. Contributions from USFfEIF, Wesleyan World Missions, Hephzibah Children's Home, 
Wesleyan Native American Ministries and the Department of Evangelism and Church Growth 
have underwritten the field representative portion of the Office budget during this quadrennium. 
The Wesleyan Investment Foundation also provided special financial assistance during this 
period. I sincerely thank each of these ministries for their support. Without it, we would not 
have been able to accomplish all that has been accomplished thus far. 

By recent action of the General Board of Administration, total support for this ministry 
will come from USF beginning with FY20lJ 1. This action was taken in recognition of the value 
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of the estate planning ministry to the churches, constituents and ministries of the Church. I am 
indeed grateful for this budgetary commitment to the work of the Office of Estate Planning. 

Appreciation 

God has given us a great team with which to work. Rev. Doug Hinton and Rev. T. Wayne 
Preusz have effectively performed their duties as field representatives. Rev. Hinton has served 
our constituents for 13 years. Rev. Preusz has done so for 3 Yz years. Both men have been 
graciously accepted by the pastors, churches and our Wesleyan people. All three of us have 
been assisted by the skillful labors of Denise Burnett, the administrative secretary of the Office. 
I am grateful to each of these individuals for the help they have provided and to the pastors and 
local churches for allowing us to serve their congregations in aproductive partnership. 

I would also like to express my deep gratitude to Dr. Lee M. Haines, General 
Superintendent, for his expert counsel and guidance during this quadrennium. This is the 
second quadrennium in which Dr. Haines related directly to the Office of Estate Planning while I 
have been the director. Dr. Haines delivered the ordination message when I was ordained as a 
Wesleyan minister in 1959. His friendship and support have meant much to me through the 
years. It has been an honor to work with him this quadrennium. 

Two others deserve special mention. My wife, Patricia, certainly deserves recognition 
for being my steady companion for 43 years. Her support across the years in which I have 
traveled in ministry for The Wesleyan Church is priceless and I am indeed grateful to her. But 
God alone is deserving of greatest praise. He is my strength and my Savior. He has made this 
ministry all that it is by touching the hearts and minds of His people and by giving them a desire 
to be good stewards. That is only aforetaste of what He wants to do in the days ahead. 

Respectfully submitted, 
Howard B. Castle 
General Director of Estate Planning 
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17. REPORT OF
 
THE GENERAL DIRECTOR OF
 

HEPHZIBAH CHILDREN'S HOME
 
1996·2000 

To the members of the General Conference of The Wesleyan Church, greetings in the 
Name of our Lord and Savior Jesus Christ. It is with great joy and honor that I report to you 
concerning the ministry of Hephzibah Children's Home. The past four years have been some of 
the most memorable in the life of this ministry. We have experienced the moving of God's hand 
in an unprecedented way. 

Sometimes God chooses to place His servants in areas of responsibilities that result in a 
"dream come true" situation. This has been the case for me. I have had the tremendous privilege 
of serving in this capacity during an unprecedented time of history and significant change in the 
life of Hephzibah Children's Home. This has been an unfolding story that vividly illustrates 
Jesus' concept that some sow, others water and some reap the harvest. I have been 
immeasurably blessed to reap aharvest of those who have sowed and watered before me. 

I. THE MISSION 
The mission of Hephzibah Children's Home is one which brings change and hope into the 

lives of children and young people. Hephzibah Children's Home serves in the trenches of the 
sociological and spiritual despair represented in the lives of neglected, abused, orphaned and 
needy children and young people. Jesus' commission to "go into all the world" admonishes us to 
reach our "Jerusalem" first. Hephzibah Children's Home can be considered a powerful witness 
for our domestic, "Jerusalem" ministry. The children placed at Hephzibah Children's Home are 
sociologically disadvantaged and often function with marginal ability to perform at grade level in 
school. Add to this mixture the fact that many of them are filled with unforgiven sins of the 
past, and struggling with the emotional and psychological pain of abuse and neglect. The 
children and young people living at Hephzibah are carrying a tremendous load of baggage. The 
level of anger manifested in these children is chilling. They live in a love-hate world of 
relationships. They hate their mother because of what she has done to them or allowed 
someone to do to them, while at the same time they love her because she is "mom." In most 
cases "dad" is nonexistent. They either don't know who he is or, if they do know, they don't 
understand why he has left them. What atragedy. 

Every day the staff are challenged to trust God for wisdom and understanding as they 
strive to share the love of Jesus with the children. God has always been faithful. This ministry 
has made a very powerful and positive impact on thousands of children and young people who 
have walked through her doors. The fact is, a child or a young person will never be the same 
after living in the environment of Hephzibah Children's Home. To God be the glory. 

II. PROGRAMS AND SERVICES 
One of the strong motivations in relocating to the new site was to position this agency 

for the expansion of programs and the care of more children. As a result, today there are three 
major programs on the campus. 

1. The Residential Care Home for Children ages 6·17 
This program is licensed by the Department of Regulatory Services of the State of 

Georgia and complies with all regulations for residential child care facilities. In the initial move 
to the new site there were four resident homes completed with space for up to forty children. 

Residential care includes twenty·four hour supervision, all the educational needs, all 
medical and dental needs, clothes, food, recreation, church and spiritual guidance. The children 
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attend either the local public school or one of two Christian Academies. However, many of the 
children cannot meet the academic or the behavioral standards set by most Christian 
Academies. 

The children are required to attend church each Sunday and participate in home devotions 
each day. Prayer is said before each meal and there are numerous evening activities which have 
aspiritual focus. 

Psychological and psychiatric care is provided by a network of Christian counselors. 
Private counseling, group therapy, psychological assessment and psychiatric treatment are 
made available to the children and young people. In 1999 we hired a part-time licensed 
counselor who is available to our children and staff. 

2. The Independent Living Program 
This program focuses on the needs of young people ages 18-21. Until recently, young 

people turning 18 were pushed out of the residential program to "make it on their own." The 
fact is ayoung person, at this point in life, is still vulnerable and in need of help and guidance. 

This program teaches life skills relating to: holding a job, going to college, managing 
money, making vocational choices and developing their social skills. There is a great need for 
housing to provide a place for these young people to live. The Federal Government just recently 
recognized this need with the appropriation of millions of dollars of federal support for these 
kinds of programs across the United States. Your prayerful support is needed as alternate ways 
are being explored to fund the cost of dorm buildings to house these young people. 

3. The Elizabeth Home For Expectant Teens and Young Adults 
In the summer of 1998, volunteers began the construction of this new 7800 square foot 

building. The building includes staff apartments, baby nursery, offices, a dining facility, and 
bedrooms for up to ten girls. By the Fall of 1999, construction was complete and the facility 
was opened as amaternity home, licensed by the Regulatory Services of the State of Georgia. 

The ministry of this home makes a strong statement against the option of abortion and 
offers a loving choice of adoption and positive motherhood. This is a service long overdue. The 
first young lady accepted into this home is a great example of how God is going to use this 
ministry. She was recommended to us by Sav-A-Life Ministries (a local crisis pregnancy center). 
She had been "kicked out" of her home by parents because she refused to have her baby 
aborted. The Elizabeth Home offered her a safe and Christian place to live and learn while she 
waited for the birth of her baby. 

III. THE BUILDING PROGRAM·· PHASE ONE. PHASE TWO 
The connection between providing more services and the construction of more buildings is 

often interlinked. That is the case for Hephzibah Children's Home. For many of you who have 
never had the privilege of visiting the Hephzibah Campus it is difficult to get amental picture of 
what has taken place on this campus or to imagine what Phase One, and Phase Two are all 
about. Hopefully, the following explanation will give you amental snapshot of this progress. 

Phase One Completed In 1997 
At the end of the last quadrennium, in the summer of 1996, Phase One was in the final 

stages of being completed. The completion of Phase One allowed the agency to move to the 
new site in July 1997. This was perhaps the most difficult and costly phase of construction 
because it included the cost of the infrastructure. Construction for Phase One included nearly 
three-quarters of a mile of paved road, all utilities, storm sewer, four resident homes (8000 
square feet each), a 6,500 square foot Administration Building, an 11,000 square foot Dining 
Hall and a huge Maintenance Building. 

The funding for Phase One came from a three· year fund raising campaign through The 
Wesleyan Church, private donors, and the sale of the old property. The total cost of Phase One 
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was approximately 5.5 million dollars. However, to the credit of the hundreds of volunteers, we 
were able to save 1.5 million dollars in the cost of labor. These figures do not include the price 
of the land purchased in 1984. 

Phase Two: Under Construction 
In the Summer of 1998, the construction of Phase Two began. The major components of 

Phase Two include: two additional Resident Homes, a Recreation Center, The Elizabeth Home, 
fishing lake, bridge, and aPet Therapy Farm. 

In the Fall of 1998, the construction of The Elizabeth Home for expectant teens and 
young adults got underway. The 7500 square foot building was completed by the fall of 1999 
at a cost of $273,000. In honor and praise to God, it was completely paid for by the time it was 
ready to open in the Fall of 1999. A recent appraisal of the building was placed at $550,000. 

Construction on the two new resident homes began in the Summer of 1999. These two 
new homes will provide additional space for twenty more children. The first of these two homes 
will be built in memory of W. D. and Mattie Correll. Rev. Correll served on the Board of 
Directors for 26 years and provided strategic leadership in a time of great need. We thank God 
for Mrs. Willyne Sanders who is providing partial funding for the construction cost of this 
building in memory of her parents. This home will open in the Fall of 2000. 

The second of these two new resident homes will be under construction in the Fall of 
2000. We are praying and trusting God for the needed funds for this building. We hope to have 
this home ready for occupancy by the Fall of 2001. 

The third major project related to Phase Two is the Recreation Complex. This complex 
will consist of asoccer field, baseball field, picnic pavilion, gymnasium and swimming pool. This 
construction is a high priority as the number of children and young people living on campus will 
continue to increase. As of Spring 2000, the ball fields are complete and the gymnasium and 
pool are under construction. The gymnasium and indoor pool complex is a 200 x 120 foot steel 
building. By the Fall of 2000, the main structure will be ready for the volunteers to put up the 
walls and finish the interior. 

The recreation complex will provide daily recreational activities for all the residents as 
well as serve the needs of the community. Summer day camp, sports camps, and other 
activities will be part of the ongoing program offered through the Recreation Complex Services. 

Funds are still needed for construction of the Recreation Complex. Our goal for every 
building project is to be completely debt·free by the time the construction is completed. 

The fishing lake is approximately four acres and has a dam of about 25 feet high. 
Construction on the lake began in the Fall of 1999. The dam was built in the Spring of 2000. 
This lake will not only add beauty to the new campus but offer hours of fishing pleasure to all 
the children and young people. 

The Hephzibah Children's Home ministry began in the home of Betty Tyler in 1900. At 
that time Miss Tyler lived approximately ten miles north of Macon, Georgia. Recently, the old 
home place was revisited and to everyone's amazement, it is still standing firm. Of course, our 
immediate desire was to move the home to the new campus. The owners agreed to donate the 
building to Hephzibah and funds for the relocation were provided in part by Mrs. Helen 
Shellenbarger of Marion, IN. The purpose of moving the old building was to preserve a very 
important piece of our history as well as provide a place for storing and viewing many items 
related to the history of Hephzibah Children's Home. 

The Pet Therapy Center is an exciting adventure for us. Eight acres have been cleared. 
Barns and fencing are planned for the Fall of 2002. This center will allow our children to 
interact with gentle animals. This therapy will help even the "hardest" of children to open up 
and love again. 
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An outdoor science center will be developed and opened by the Spring of 2004. This 
center will enable Hephzibah residents, many local schools, and church groups to visit an area 
set aside for the identification of trees, birds, plants and animals. 

A ropes course will be built to serve the residents of the home and local corporate, church 
and school groups. The ropes course will provide a wonderful tool for group therapy and the 
development of relationships. 

IV. PHASE THREE: FUTURE PLANS 
The future holds great promise for the ministry of Hephzibah Children's Home. The 

implementation of Phase Three will open many doors of opportunity to help more needy and 
neglected children and young people. The ten to fifteen year growth pattern will include a 
number of items that will enable this facility to provide greater services to children and will 
enhance the campus for the extension of services into the community. Some of the programs 
and plans under development are: a 7500 square foot counseling center, housing for up to ten 
independent living residents, a Day Care Center, an additional building for the maternity home 
ministry, a chapel, and housing for a retirement center. (See Exhibit at the end of the report.) 

V. FOUR YEAR FINANCIAL GROWTH PATTERN 
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VI. A MIRACLE IN THE MAKING 
The biblical principle seems obvious. God desires each of us to give Him our five loaves 

and two fishes. They represent the most important things one has. They represent food, life 
and security. It is a powerful, faith building experience to watch God use one's "little bit" to do 
marvelous and miraculous things. 

This relocation project began with our offering our "five loaves and two fishes" to God. 
It was not much money and in many ways, less in skills. However, there was affirmation and 
confidence that God was pleased with this mission. We believed He placed the desire in the 
hearts of the Board of Directors to move forward, positioning this agency for greater service to 
needy and neglected children. God put four very important elements together in the relocation 
decision: faith, vision, funds and volunteers. 

1. FAITH 
First. the Board of Directors and the General Director moved from a pOSitIOn of 

uncertainty to one of faith and confidence. What a wonderful deliverance! To finally come to a 
position where one actually lays claim to the promises of God and rests in His ability to multiply 
the loaves and fishes. 

Even now, I personally cannot tell you the moment nor the time when this wonderful 
transition happened. I do know it was a gradual, growing, developing process rather than a 
simple over-night decision. It was like walking out of a dark cave into the bright sunlight of a 
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beautiful day. Yes, there were voices of caution, but all the while a voice in our hearts was 
saying, "Yes, go for it!" To say the least, this undertaking was agreat step of faith. 

2. VISION 
Nothing compares to having a God·given vision for a ministry, and then be given the 

privilege to experience the vision as it unfolds before your eyes. The vision for anew Hephzibah 
Children's Home was born in the hearts of the members of the Board of Directors and the 
General Director in 1984 when they purchased the 185 acres on Zebulon Road. Since that time, 
many people have played a significant role in the planting and watering process, readying us for 
this move, however, it wasn't until 1993 that they were able to see a sprouting of what had 
been sown. 

Vision commands amental and spiritual process which opens one's heart and eyes to the 
Spirit of God. Vision enables one to have some understanding about God's desire for the 
ministry in years to come. Vision brings the future into focus. The vision of the Board of 
Directors and the General Director has been an important element in this harvesting process. 

3. FUNDS 
The General Board of Administration gave Hephzibah Children's Home a three year 

window in which to solicit funds from all of the Wesleyan churches. These annual offerings 
represented some of the greatest financial responses toward any need in the church. For the 
fiscal years of 1994, 1995 and 1996 over $800,000 was raised in special church offerings. 

In addition to these funds, there were literally hundreds of thousands of dollars that were 
given by private donors, corporations, and foundations. The bottom line is, because of the 
tremendous response in the offerings and the hundreds of private donors, along with the sale of 
the old property, Phase One was completed without any indebtedness. What amiracle! 

However, miracles did not stop there! As the construction of Phase Two began in 1997 
and 1998 miracles continued to happen. The Elizabeth Home was built in 1998 and again, the 
building was debt free upon completion. It is amazing what God can do with five loaves and two 
fishes! The Wesleyan Church family made this possible through their generous and loving 
support for this program. 

At the close of this quadrennium, the new Hephzibah Children's Home represents an 
investment of approximately six million dollars (not including the cost of the land). As of 
January 1, 2000, this agency was completely out of debt. To God be the glory. 

4. VOLUNTEERS 
Perhaps one of the greatest miracles to happen in relation to this project is the 

tremendous impact of the volunteer labor force. Thousands of faithful Wesleyans go on mission 
work team trips every year, but would they come to Macon, Georgia? Yes! Beginning in the 
Winter of 1994, they came by the hundreds! 

There have been over 3,500 volunteers who have worked on this project. Our records 
indicate every North American district of The Wesleyan Church has been represented by a work 
team at Hephzibah Children's Home. Why such a phenomenal response? It seems obvious. First, 
people are committed to the mission of Hephzibah Children's Home. People like making a 
difference for children and young people. When volunteers come to Hephzibah they see first· 
hand the lives they are helping to change. 

The second reason for this tremendous response is related to the overall phenomenon 
that has been sweeping the church for many years. History may prove the "mission work team" 
dynamic to be one of the greatest tools for ministry that one has seen in many decades. They 
take ownership in what they have been able to do. They become advocates for the mission. 
They become great supporters for the cause. 
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The tremendous response of many retired Christian people has also been outstanding. 
These people have money, skills and good health which is necessary for an extensive volunteer 
stay. They are happy to use all their resources for the kingdom of God. There is literally an army 
of people in the Church with enough skills and energy to do any job anyplace. 

In addition, work team members serve with a great spirit of cooperation and 
participation. In fact, often the "work" that is accomplished is the least important happening of 
the week. Some of the most important events of the week are often focused on spiritual 
growth, group dynamics and vision for the ministry. We have testimonies of people receiving 
Christ into their lives while working at Hephzibah. 

Finally, the volunteer work force is successful because of the location and the great 
southern hospitality bestowed on them while at Hephzibah Children's Home. We provide meals 
and try our best to make them feel they are important and appreciated. Each worker is 
presented with a certificate and a T·shirt. All team members receive a letter from the General 
Director expressing our gratitude for their work. 

As a result, many times God has taken our five loaves and two fishes and turned them 
into a harvest of good thil1gs for this ministry. We continue to witness the powerful miracle
working hand of God in the lives of His people. I would be negligent of my duty if I failed to give 
abrief account of some of those events. 

In the Fall of 1999, a work team from northern Kentucky led by Pastor Kevin Barnsdale 
and Mr. Charles McWilliams completed their third building. For three consecutive years they 
have provided a significant savings by roughing-in (starting from nothing and bringing the 
building up to where it is under aroof) three of the buildings. And they are excited about coming 
back in the Fall of 2001 for the rough construction of another new resident home. 

In the Winter of 1999 and 2000, Rev. Fred Moore, along with some members of Bethany 
Wesleyan Church, from Cherryville, PA, laid brick for The Elizabeth Home and the new resident 
home. Atotal of 60,000 bricks were laid at asavings in labor of approximately $35,000. 

Mr. Gerald Pritchard and members of The Pritchard Company from Northampton, PA, 
arrived in the winter of 1999. They donated, installed and finished all the dry wall for The 
Elizabeth Home at asaving of approximately $20,000. 

Mr. Jerry Pace, owner of Gastonia Iron Works, Gastonia, NC, donated nearly $40,000 in 
steel for the new bridge over the creek. Mr. Pace had already donated all the fire escapes in 
four of the resident homes. Just recently he committed to donating the fire escapes for the two 
new resident homes that are under construction. The cost of each fire escape is $14,000. 

Bobby Peed of Peed Brothers Construction from Butler, GA, worked for one week grading 
the land for the ball fields all at no cost to Hephzibah. A saving of at least $10,000. 

Mr. Hubert Bryson from Pisgah Forest, NC, and his work crew donated their time laying 
all the carpet for The Elizabeth Home. Mr. Bryson and crew had previously donated their time in 
laying the carpet in all the buildings completed in Phase One. 

It is difficult to estimate the savings we have had by the generous giving of Mr. Charles 
Morseman of Morseman and Brooks Equipment and Rental. Macon, GA. Almost anything we 
need in terms of equipment to get the job done has been donated through them. Our job would 
be much more difficult and costly without their generosity. 

Mr. Mike Cook of Mike Cook Company, Inc., Macon, GA, donated his time, labor and 
equipment in building the dam for the lake at his cost and with his employees. A savings of 
several thousand dollars. 

I 
We were fortunate to have Mr. and Mrs. Vanderploeg on campus for several weeks. Mr. 

Vanderploeg is aprofessional body repairman for cars and trucks. We have been able to save in 
excess of $6,000 in vehicle repairs. 

The fence around the ball fields was installed by a work team from the Hayward 
Wesleyan Church in WI saving us over $10,000. The team was lead by Mr. Dennis Gadbois, 
owner of St. Croix Fence Company. 

I 
I 

I
 
I
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The long -term volunteers provide a tremendous service to our campus. Many of them are 
skilled builders, carpenters, plumbers and electricians. They stay on our campus for months at a 
time, generally all winter. They do all the plumbing, electrical work, and a good amount of 
carpentry for us. Also, our long-term volunteers do most of the site work such as building roads, 
clearing trees and operating large equipment. This is an invaluable savings that equals 
thousands and thousands of dollars. 

I would like to express my appreciation for the tremendous leadership we have received 
from hundreds of great Wesleyan pastors and the support of their congregations during the 
process of relocation. This Home belongs to the church. It is the peoples' ministry. Their prayers 
and financial support have brought about change and redirection for this ministry to at-risk 
children and young people. We have been immeasurably blessed by their loving and generous 
support. 

Finally, I am tremendously indebted to the Board of Directors who have been a great 
source of leadership and counsel for this ministry. Under the direction of our chairman, Dr. 
Ronald R. Brannon, we have been able to move forward in faith and confidence for God's 
direction and guidance every step of the way. Their faithful support has been unwavering and 
generous. I thank God for each of them. 

Respectfully submitted, 
Larry E. Freels 

Hephzibah Children's Home Exhibit 
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18. REPORT OF
 
THE GENERAL OIRECTOR OF
 

WESLEYAN INVESTMENT FOUNDATION
 
1996·2000 

Greetings to members and friends of The Wesleyan Church. This will mark the sixth 
quadrennial report since my assignment as CEO of the Wesleyan Investment Foundation. It has 
been ahigh honor to serve The Wesleyan Church in this office. 

Almost without exception, the Foundation has served every unit of the Church at some 
point during the past forty years. We are thankful to God for the outstanding opportunities in 
so many places. 

The year 1999 marked our fortieth anniversary. The following is a newspaper report of 
the 1959 General Conference of The Wesleyan Methodist Church: 

In a session last night. Dr. Harold K. Sheets, General Secretary of the 
Extension and Evangelism division of the church, presented details of the 
Wesleyan Investment Foundation. He described the Foundation authorized at the 
previous General Conference four years ago, as providing a facility to aid financing 
of construction of new churches and parsonages. It borrows money from 
Wesleyan Methodists, paying interest, and loans it to churches for construction 
projects. 

Emphasizing that no loans had become delinquent in the four-year history of 
the Foundation, Dr. Sheets said loans totaled $8,692.00 in the first year, 
$51,867.00 in the second, $98,178.00 in the third, and $127,193.00 in the 
fourth year. 

A lot of water has gone over the dam since that early report. 
A paraphrase of Proverbs 27:23·27 states, "Riches can disappear fast. And the king's 

crown doesn't stay in the family forever -so watch vour business interests closely. Know 
the state of your flocks and your herds; then there will be lamb's wool enough for food for all 
your household after the hay is harvested, and the new crop appears, and the mountain grasses 
are gathered in. " 

The word "watch" in the New Testament means "to stay awake" - "be alert." 

• We watched the various moves in the economy 
• We watched church planting trends in the church 
• We watched our competition 
• We watched our attitude in serving churches and investors 
• We watched the mechanics of our business 
• We watched our care for the personnel 
• We watched our heading (the future) 
• We watched the results of our business 

Rejoice with us in forty (40) years of service to The Wesleyan Church. In the October 
issue of the Advocate, a two-page spread presents a small snapshot of our founders, investors 
and initial beginning. There has been continuity of leadership. There have been three Chairmen 
of The Board, namely Dr. B. H. Phaup, Dr. C. Wesley Lovin and Dr. Donald D. Calhoun and three 
Executive Secretaries, namely Dr. V. A. Mitchell, Dr. C. Wesley Lovin and yours truly have led 
the Foundation for the forty years of its existence. Board members have served long terms 
with distinction. Think of all the loyal investors. Ten of the early investors still living are: 
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1. James Doll Rochester, MN 
2. Walter W. Jeffries Westerville, 0H 
3. Mary Lincoln Parma, MI 
4. Kerry King Sanford, NC 
5. Kevin King Huntersville, NC 
6. Raymond J. Newlin Penns Grove, NJ 
7. Jay Echelbarger Greentown, IN 
8. Virgil A. Mitchell Central, SC 
9. John Basham Hobe Sound, FL 
10. Marilyn Birch, MD Columbus, OH 

Distinguished Board Members serving since 1959 are: 

Dr. C. Wesley Lovin, 1963· 1990 Mr. Robert Blad, 1982· 1993
 
Mr. George Walquist. 1968· 1990 *Dr. Ronald Brannon, 1983
 
Dr. P. F. Elliott, 1968 - 1990 Dr. Robert Mcintyre, 1988 . 1990
 

*Dr. Donald D. Calhoun, 1968 Mr. Carl Kresge, 1985 - 1993 
*Mr. John Storey, 1968 Mr. Daniel D. Busby, 1986 - 1997 
Mr. Burdette Shattuck, 1968 - 1978 Mr. Lee Schenck, 1986 - 1992 
Rev. D. Wayne Brown, 1976 - 1983 'Rev. Don Milstead, 1991 
Dr. Robert D. Luckey, 1976 - 1981 'Mr. James Perry, 1993 
Dr. H. C. Wilson, 1976 - 1988 Mr. Jeff Greenwalt, 1994 . 1996 
Mr. Duane Mueller, 1978 - 1994 *Mr. Carl Shepherd, 1994 

'Mr. Franklin Simpson, 1978 *Rev. Oliver Dongell, 1995 
Mr. Robert Layton, 1978 - 1979 'Dr. David Spittal, 1996 
Rev. Charles Lewis, 1979 - 1986 'Mrs. Margie McFrederick, 1997 
Mr. Edwin Hoover, 1981 -1985 *Mr. Donald M. Frase, 1997 

*current board members 

In the forty·year life span, Foundation assets have grown from $157,807.14 to a record 
total of $132,564,362.00. The significant fact is that these funds are available to The 
Wesleyan Church for church planting and capital improvements. 

~ There are 9,534 banks in the United States.
 
~ Sixty·one percent (61 'Yo) or 5,816 banks have less than $100 million in assets.
 
~ Wesleyan Investment Foundation has more assets than 5,816 banks in the United
 

States of America. 

LET US REJOICE that the heart of the work is funding loans to Wesleyan churches. 
Since 1975 we have disbursed 512 note loans and 1,527 mortgage loans. 

Three significant developments are in process at this time. 

1. CHURCH PLANTING ENDOWMENT FUND 

The Wesleyan Investment Foundation Board of Directors authorized the funding of a 
Wesleyan Church Planting Endowment Fund. The Two Million Dollar endowment was 
finalized in August of 1996. Since its inception, $585,000.00 has been forwarded to the 
General Department of Evangelism and Church Growth for new churches. At the same 
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time endowment assets grewto $2,430,975.00. Proceeds to establish the endowment 
came from the sale of the very successful Health Care Division of the Foundation. 

2. SHEPHERD'S COURT ASSOCIATION 

In association with the Wesleyan Bible Conference Association in Brooksville, Florida, the 
Foundation formed a Florida - not for profit - Corporation known as Shepherd's Court 
Association, Inc. The purpose of the Corporation is to provide affordable housing for 
retired Wesleyan Ministers. The plat and zoning was approved March 2000. 
Construction contracts for the first units have been signed. Occupancy should be 
available October 2000. 

This project has been undertaken in part due to a call for such housing in the 1992 
General Conference. 

J. CHANGE OF THE GUARD 

In October 1999, Dr. Ronald R. Brannon, General Secretary of The Wesleyan Church and 
Secretary of the Wesleyan Investment Foundation Board of Directors issued the following 
news release: 

WIF ELECTS NEW DIRECTOR 

The Wesleyan Investment Foundation, in regular annual session at Middlebury, IN, on 
October 12, 1999, elected Dr. Craig A. Dunn to succeed Dr. John A. Dunn as General Director 
of the Foundation. 

At the 1998 annual meeting, Dr. John A. Dunn had given to the Board of Directors a 
confidential notice of his plan to retire in October 2000. At that time (October 1998) a Search 
Committee was named and authorized to proceed with selection of a nominee. From a field of 
highly qualified persons the Search Committee came to a unanimous decision regarding the 
Director- Elect. 

Or. Craig A. Dunn is no stranger to Wesleyan Investment Foundation. He is one of six 
children born to Dr. John and Wilma Dunn. Since a very young age he has observed the 
remarkable growth of the Wesleyan Investment Foundation assets and ministry under his 
father's administration. More particularly, since completion of his law degree, his services have 
been secured many times and have accrued to the benefit of Wesleyan Investment Foundation. 
A graduate of Bartlesville Wesleyan College (B.S.) and Indiana University School of Law (J.D.), 
Dr. Dunn has been engaged in Christian service since completion of his undergraduate studies. 
He was employed at World Gospel Mission from 1984 - 1987 and has served The Wesleyan 
Church as Assistant General Secretary from May 1987 to the present. Additionally, for the 
past 13 years he has also devoted part-time service to the teaching of Business Law for the 
Indiana Wesleyan University Adult Education Program. 

In addition to his training as a lawyer, Dr. Dunn is experienced in real estate construction 
and management, in land planning, use and development, and in mortgage banking and 
investing. He and his wife Tammy (Miller) are the proud parents of Stephen (13), Rebekah (12). 
and Levi (3). The family is actively involved in Fall Creek Wesleyan Church, Fishers, Indiana. I 

Dr. Craig A. Dunn will join the WIF staff full· time in September 2000 and will assume the 
leadership role of Wesleyan Investment Foundation at the rise of the October 2000 board 
meeting. It is expected that Dr. Craig A. Dunn will continue the solid, servant leadership and 
"can-do" spirit that has characterized Wesleyan Investment Foundation during the quarter I
century of guidance by Dr. John A. Dunn. 
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OUR HEADING 

Jim McLamore, co· founder of Burger King was quoted as saying: 

In varying degrees, companies either prosper and grow or stagnate and die. 
The reason for failure is invariably centered on management's inability to 
recognize and adjust to the constantly changing expectations and demand 
of consumers. Some business leader listen more intently than others. The 
ones who don't often pay a terrible price. Indianapolis Star-May 5, 1966. 

Opportunities in the planting of new churches abound. Relocation and expansion of 
Wesleyan Churches will be accelerated as we grow from the 1DO-size church to the 300 to 500 
size church. 

Expectations and demands will be great. But we find great strength in a statement from 
scripture paraphrased as follows: 

"If God be for us, who dare stand against us." 

In closing, 

The Foundation's purpose will always be: 

• To assist The Wesleyan Church where sound financing is needed. 
• To have funds available for the capital needs of Wesleyan churches. 
• To secure development money for Wesleyan churches. 
• To provide a place for Christian investors to invest with purpose and receive an 
adequate return. 
• To have a work environment for employees that honors Christ and is second to none. 
Accompanying statistics and graphs display key indicators. Your continued confidence and 
support are all important. 

Respectively submitted, 
John A. Dunn 
Chief Executive Officer 
Wesleyan Investment Foundation 

Dr. John and Wilma Dunn
 
Retiring General Director Wesleyan Investment Foundation
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WESLEYAN INVESTMENT FOUNDATION 
4 Years of Service 

1996 1997 1998 1999 
New Loans 

U.S. $'I 0,276, 178. $26,053,109. $19,764,200. $19,785,249. 
New Loans 
CANADA 375,344. 800,000. 650,000. 976,000. 
Number 
Of Loans 76 87 73 73 

New 
Investment 
Accounts 210 189 239 177 

New 
Deposits 22,298,208. 21,503,484. 29,428,061. 31,849,017. 

Withdrawals 16,408,870. 21,272,671. 19,503,373. 20,984,325. 

Gain 5,889,338. 230,814. 9,924,668. 10,864,692. 

Assets 100,923,739. 105,169,264. 118,627,073. 132,564,362. 

Equity 23,741,214. 27,600,689. 30,296,640. 33,964,441. 
Total 

Grants TWC 279,839. 173,859. 206,768. 305,503. 
Church Planting 

Endowment 
Value 2,000,000. 2,125,709. 2,150,452. 2,430,975. 

Endowment 
Forwarded 260,000. 200,000. 125,000. 

Pass Through 
Stock Gifts 1,334,622. 634,924. 3,376,339. 32,949. 

Wesleyan Investment Foundation contributes final payment 
on International Center in Indianapolis, IN. 
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19. REPORT OF
 
THE GENERAL DIRECTOR OF
 
WESLEYAN PENSION FUND
 

1996·2000
 

TO: Mission 2000 Delegates, Participants and Friends: 
On behalf of Martha Campbell, Director of Benefits, Dr. Larry Moore, Director of Finance, 

and Alessia Stowers, Administrative Assistant. we want to welcome you to Greensboro and 
this quadrennial conference. I hope you will take amoment during your time here to thank each 
of these mentioned above for their service to our plan. Without them much of what is 
accomplished would not be possible. Our plan could operate effectively without my presence 
but could not without the dedication and commitment of Martha, Larry and Alessia. 

Since our last General Conference in Indianapolis in 1996, our plan has experienced the 
most significant change since its inception in 1968, the successful conversion from a defined 
benefit type of plan to a defined contribution plan. Secondly, we have settled the litigation 
against several defendants in my last report to you. 

Several years of study and surveys of plan participants' needs and desires culminated in 
the conversion of our plan on January 1, 1999 from a defined benefit plan (DB) to a defined 
contribution plan (DC). Our 403(b) plan now is very similar in plan design to the 401(k) plan 
found in the secular world. An offer was made in the spring of 1998 for all active plan 
participants to make an election as to retaining their existing credit balance as of December 31, 
1997 and having those benefits retained for normal distribution at age 65 under the DB plan 
document. Those who elected to convert their credit balance to an actuarially determined 
present value dollar amount would have that amount plus 1998 employer contributions become 
their beginning dollar balance in the new plan effective January 1, 1999. Seventy-eight percent 
(78%) of active members made the election to convert, twelve percent (12%) elected to retain 
their existing credit balance and ten percent /10%) elected by default (not responding by the 
deadline) to retain existing credits. All contributions from January 1, 1999 forward 
automatically went into the new plan with participants choosing now from twelve investment 
options. These options now include the following: 

L1FEPOINTS ASSET ALLOCATED FUNDS 
Aggressive Growth Option 

(100% Stocks) 

Growth Option 
(Approx. 80% Stocks/20% Bonds) 

Balanced Growth & Income Option 
(Approx. 60% Stocks/40% Bonds) 

Moderate Option 
(Approx. 40% Stocks/60% Bonds) 

Conservative Option 
(Approx. 20% Stocks/80% Bonds) 

SINGLE FUND INVESTMENT OPTIONS 
American Century Ultra Inv. 

(Approx. 100% U.S. Stocks) 
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MAS Institutional Small Cap Value 
(Approx. 85% U.S. Stocks/Approx. 15% Cash) 

PureMark Series 
(100% Stocks - Russel/3000 Index 
minus Screened Stocks) 

Fidelity Diversified International 
(Approx. 97% Non-U.S. Stocks
Approx. 3% Cash) 

Vanguard 500 Index 
(100% U.S. Stocks) 

Vanguard Total Bond Index 
(Approx. 100% U.s. Bonds) 

Russell Money Market Fund 

The PureMark Fund, one of the above options, was created as ajoint effort between our 
plan and the Church of God (Anderson) retirement plan. We were looking for an investment 
option that was both an index approach and one that screened or eliminated companies involved 
in the manufacture, sale or distribution of alcohol, tobacco, gambling, pornography, or abortion. 
This fund is tied to the Russell 3000 Index minus the eliminated stocks, approximately 300. 
This fund is not just an investment for plan participants but is available to anyone seekillg this 
type of investment. 

The second major event of this quadrennium was the settlement of the lawsuit filed in 
January 1996. An out·of·court settlement was reached in December 1998. The settlement of 
approximately $1.9 million, net after all expenses, enabled the Board of Pensions to accomplish 
two goals. One was to bring the existing defined benefit plan to full·funded status on apresent· 
value and future-value basis. Secondly, those who had elected to convert their old credits to 
present value dollar amount were able to receive a minimum value equal to the total dollars 
contributed on their behalf. We praise the Lord for His goodness and perfect timing! 

The third major event was, at the time of the plan change, to create a separate plan for 
our Canadian participants. This plan is similar to the one adopted for US members in that it 
offers members investment choices and much more flexibility. Control of this plan is now under 
leadership of The Wesleyan Church of Canada Board of Directors. This change waS 
precipitated by pension law changes in Canada and will allow for better control and adherence 
to Canadian legal and tax changes. 

In addition to the above, here are some other highlights of the previous year's work: 

.. Members making contributions have increased from 1636 in 1995 to 1973 in 
1999. 

.. Annual contributions have increased from $3,552,343 in 1995 to $4,647.500 in 
1999. 

.. Total annual benefits paid in 1995 were $3,429.641. This increased to 
$3,712,294 in 1999. 

.. The WPF web page (wesleyan.org then select the link - Wesleyan Pension Fund) 
enables plan participants to access their account on a daily basis. transfer 
balances between investment options. change investment options, etc. For those 
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without access to the internet. an 800 #(800-972-4015) is available to access our 
Voice Response Unit (VRU). This option allows the same flexibility as the web 
page. Additional information and educational pieces are also available on the web 
page. 

Thank you for your kind words over these years as we have continued to try and make 
our plan the very best that it can be. 

Sincerely, 
Robert L. Temple, CIC, CFP 
Chief Executive Officer 
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APPENDIX A 

STATEMENT OF THANKS 
DR. LEE M. HAINES 

f: 
To the members of the Ninth General Conference: As I have stated a few months ago in I. 

a letter addressed to the leaders of the Church, I am declining to stand for reelection as a .• 
General Superintendent. I have always believed that no particular birthday should determine 
the type or duration of my ministry. I've had no question but that my acceptance of reelection 
four years ago was the right decision, but Maxine and I know that now is the time for us to 
move on to other ministries, and for the Church to select anew leader with the vigor and energy 
that the office deserves and demands. 

As I think back over the 52 years I have served the Church in various capacities, I am 
amazed and humbled by the opportunities with which the Lord and the Church have entrusted 
me. I know that only the grace of God could have qualified me and enabled me to accomplish 
what everlasting good there may be from my labors. I have some writing projects in view along 
with special preachirm and short-term teaching opportunities that are beginning to be 
scheduled. Maxine is in the midst of a writing project and as long as God gives us breath and 
strength, we'll be trying to be of service. 

Maxine and I want to take this opportunity to thank Wesleyans from all around the world 
who prayed for our daughter Rhoda this last year. Through nine months of nearly fatal illness, 
including 127 days in the hospital, God touched her last February. She's well again, is working. 
is in this assembly this afternoon, and will be here tonight and tomorrow night. 

Before I return to the chair, I want to pay tribute to the wonderful lady who has served 
as my friend and companion - my co-laborer - through all these years. Maxine was preaching 
before I was. We took our first pastorate together. We were ordained side-by-side, and we 
have served together and will continue to serve together. Whatever good we may have 
accomplished is immeasurably better because of her. I love her and I thank her. Maxine, would 
you stand, please, and let the people express appreciation? 

Finally. I thank you for your trust your many kindnesses. your love, and your good 
wishes that have been expressed in so many ways. You have enriched our lives beyond our 
ability to describe it. God bless you all! 
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APPENDIX B
 
MEMBERSHIP PROPOSAL
 

Review and Context for Discussion and Decision
 
General Conference - 2000
 

MEMBERSHIP STUDY COMMITTEE
 

Thomas Armiger, Chair
 
David Babb
 
Gloria Bell
 
John Bray
 
Arlie Davis
 

Karl Eastlack
 
Edgar Eckley
 

Richard Emery
 
Diane Foley
 
Oscar Frank
 
James Fralin
 

James Garlow
 
David Holdren, Reporter
 

Edwin Hoover
 
Ronald McClung, Secretary
 

Ivan Palmer
 
Aron Willis
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MEMBERSHIP PROPOSAL I 
Review and Context for Discussion and Decision 

General Conference  2000 

Preface: The Membership Study Committee was composed of a wide variety 
of views and backgrounds in membership preferences, and good variety in 
styles and sizes of local congregations, and age- range of committee members, I 
and geographical representation. 
In the final meeti"g there were three clear mess~ges we wanted sent 
through membership: 

1. Membership needs to reflect strong commitment to our Wesleyan beliefs and 
convictions. 

2. There needs to be ameaningful place of belonging for all who are in Christ. 
baptized and desiring to pursue holiness. 

3. Membership Training and membership itself needs to be elevated to anew level of 
discipleship. We want The Wesleyan Church to invest in a new effort to help us 
Wesleyan churches radically improve our effectiveness in accomplishing the Great 
Commission (making disciples)! 

1. What is this membership proposal trying to accomplish? 
It is a response to the direct request of the 1996 General Conference for a single- tier 
membership proposal, making a clear and strong statement about our denominational beliefs 
and convictions, especially as it relates to membership. 

2. Then why is the Community Membership level still showing up?? 
It's true, we already have a Community Membership category. This new proposal, however, 
makes this level a local church option. It is not mandatory. If a local church does not wish to 
have a Community category, it is simply a non-issue for that church. Community membership 
is not transferrable, even to another Wesleyan Church. 

a. It is intended for use as ameans for clear, consistent discipleship training. 
b. It will provide a meaningful place of belonging for the many Christians who enter 

our doors, but are formerly, Calvinist. Catholic, Charismatic, or Clueless. Or, they 
may not yet share our views on certain membership commitment issues. 

c. The entrance requirements are the same as the current community level: 
Conversion, Baptism and pursuit of aholy life. 

d. Amajor difference is that under this proposal a community m~mber has some voting 
rights. 

I 
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3. Give me a guick comparison, please 

Covenant Membership is the only level of denominational membership. 
Community Membership is local church membership 
Covenant is a leadership level membership 
Community is discipleship level membership 
Covenant Membership is transferrable, recognized in any Wesleyan Church 
Community Membership is not transferrable. 

4. Come back to this voting privilege. Isn't that a bit dangerous? 

It should not be. Your covenant members are the ones screening all nominees for election, and 
all candidates for leadership positions must, themselves. be covenant members. Therefore, 
there should be no "unsafe" candidates. If there are, it is the responsibility of the process, 
which is managed by the pastor and covenant members. 

5. Isn't this Community Membership level just a thinly disguised scheme to allow 
drinkers and smokers into membership?! 

Of course not. That option already exists. Its purpose is actually to help identify those who 
have a significantly different doctrinal background (i.e. Calvinist, Charismatic, Catholic or Cult) 
and those who are so young in the faith that they are clueless about our beliefs. and to address 
those who may be violating lifestyle commitments that we hold as valuable. It informs 
membership candidates, during training, what our beliefs and standards are, so they can 
recognize the choices and changes they need to make. 

In addition, the membership training material and discipleship material that is called for by this 
proposal will advise churches how they might handle things like: 

a.	 A person who is a born-again believer, but has a strong doctrinal position that is 
inconsistent with Wesleyan theology, such as eternal security. or speaking in 
tongues. Candidates will be instructed in our position on these issues, and will be 
expected to do nothing to undermine our views, while a member of a Wesleyan 
church. 

b.	 A person who claims Christianity, yet is co-habiting without being married, will be 
advised to address this situation before joining, at any level. 

c.	 A person who is a practicing homosexual, will be instructed to hold up on 
membership until these contradictory concerns are resolved. 

d.	 A person who has a "drinking habit," a drinking problem. or who frequents bars, 
should be instructed to work on those issues before joining as amember. 
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6. Once again, what about the Denomination providing membership training and 
discipleship materials? 

The Membership Study Committee fully intends that a significant aspect of this proposal 
include responsibility on the part of The Wesleyan Church to help local churches resource our 
training and discipling efforts, as related to membership. The following resolution is part of this 
package: 

Rlsolved: That thl GenITal Board ofAdministration assign thl appropriatl Intitils thl task ofrlslarching, 
dlsigning and dlvlloping a plan for thl ongoing d,v,lopm,nt of mlmblnhip and discipllShip material for 
all age groups, training strategies for their distribution and USB, and support plnonnel to SlrvI our 
constituents. 

7. Problem: what if there ends UP being more Community Members in our church than 
Covenant Members? 

That would clarify the growing need for discipleship in your congregation, and is a compliment 
that you are appealing to such awide variety of seekers and believers. 

Community membership does not create aproblem such as the one mentioned. It simply reveals 
and clarifies the need that exists for training and leadership development in that congregation. 

8.	 But what if our congregation becomes known as a bunch of drinkers and 
smokers? 

If membership is being handled with basic integrity in the first place (see #5), that will simply 
not become the case. 

When outsiders comment on someone even attending our churches, they think of them as 
members. "Member" and "attender" are almost synonymous in the minds of many. 

It is a compliment to be recognized as a church with lots of people having many needs to 
resolve. Evangelism is all about reaching people, regardless of their sins or hangups. 

Jesus was known to frequent those kinds of churches! 

9.	 But aren't we just going down the "slippery slope" of Methodism? 

The proposed approach to responsible discipleship is challenging us to go!!Il. one of the many 
slopes they went down! 

There are many slippery slopes. Others include: secularism, legalism, and even ineffectiveness. 
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10.	 Some have said that our membership standards should not be lower than those of 
our colleges. 

Somebody is not doing their homework! None of our colleges require conversion in order to 
enroll. There is no requirement regarding beliefs. And our churches look no more kindly on 
deviant behavior or carousing lifestyles than our schools. Our churches and schools are 
together in traini~g our "students" in righteousness. 

11.	 When the ratios of delegates to district and general conference are determined, 
will a local church count all members. or just covenant? 

Only covenant members. 

12.	 What about age level minimums for either level of membership? 

There is currently no required age limit. Nor does this proposal suggest one. One suggestion is 
for local churches to consider sixteen (16) as minimum age for Covenant Membership, and 
maybe even Community. Then, re·invent a Student Membership category, for our younger folks, 
as part of a "rights of passage" concept and practice. 

In summary, the GBA-recommended proposal before us calls for increased focus on who we 
are and how we live as Wesleyans, increased freedom for local churches to best respond to 
their context and constituents, and expects our church to help equip us with quality resources 
that are a consistent approach across The Wesleyan Church. 
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