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DEDICATION 
This book of minutes is dedicated to
 

The memory of
 

Mr. E. Barton Carter
 
Dr. Leo G. Cox
 

Rev. Russell D. Gunsalus
 
Dr. Armor D. Peisker
 
Mr. Robert L. Temple
 

Dr. Willard Smith
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E. Barton Carter 
1919 - 2000
 

E. Barton Carter was born in 
Douglas County, Illinois September 13, 
1919, and 81 years later completed the 
course God had set for him and departed 
this life on November 15, 2000. He was 
married to Julia Winifred Riley for 60 
years and from their union was born two 
sons, J. Geoffrey and Brian E, and one 
daughter, Anne. They had seven grand
children and eight great-grandchildren. 

After graduating from high school 
in Delphi, Indiana, Mr. Carter began a 
post high school education 
journey that began at 
Union Bible Seminary in 
Westfield, Indiana. He 
went on to earn certifi
cates from the American 
Institute of Banking and 
from LaSalle Extension 
University which culmi
nated in his earning the 
designation of certified 
public accountant. 

Mr. Carter was a ded
icated Christian, husband, 
father, and churchman. As a layman he 
kept himself busy serving the church at 
every administrative level. He was 
elected to various boards including the 
Wesleyan Pension Fund for 32 years, 27 
of which he served as secretary; the 
General Board of The Wesleyan Church; 
the Marion College (IWU) board; Owosso 
Bible College board; and Frankfort 
Wesleyan Bible College board. He 
served many years on the district board 
of administration of the Indiana North 
District of The Wesleyan Church and the 

College Wesleyan Church board. He was 
elected General Treasurer of The 
Wesleyan Methodist Church (The 
Wesleyan Church) from 1962 to 1968. 
Besides the many elected positions held 
he was appointed to numerous commit
tees on the local, district and general 
church level as well. 

He was an honored and respected 
businessman in the community and 
among his peers, with several awards 
and achievements listed on his resume. 

Mr. Carter was actively 
involved in several civic 
organizations including 
the Rotary Club and 
Christian Business Men. 
He was listed in Who's 
Who in Indiana, Who's 
Who in Health Care, and 
Who's Who in the Midwest 
for two years. He was 
honored in Notable 
Americans, Men of 
Achievement, and in 
Community Leaders. 

For a period of time in his early 
years Mr. Carter served as a home mis
sionary in the Friends Church in the state 
of Arkansas and then as a pastor in 
Arkansas and in Terre Haute, Indiana. 

E. Barton Carter, with a glad heart 
and willing hands, dedicated his time 
and talents, indeed his life, to the work of 
the church. He was a true servant of the 
Lord Jesus Christ. And like Barnabas 
(Acts 11 :24) "... A good man, full of the 
Holy Spirit and of faith." 
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Leo G. Cox
 
1912 - 2001
 

Kansas, graduating in Beacon Bible Commentary. 
1937 with a B.A. Degree. 

I 
Dr. Cox was a man 

He continued undergradu wholly devoted to Christ, 
ate studies at Marion evidenced most notably by 
College (Indiana Wesleyan his Christlike humility and 
University) in Indiana, earn kindness to everyone. He 
ing a B.D. and M. ReI. was gifted in communicat
Later, he completed an ing the gospel through 
MA in Religion and Ph.D. preaching, teaching, and 
from the University of Iowa. writing. His influence on 

Dr. Cox was ordained higher educational institu
in 1937 and while vigor tions in The Wesleyan 

Church will be felt for gen

One of 14 children, Leo George Cox 
was born into a Christian home July 31 , 
1912, and was led early to a personal 
relationship with Christ during a family 
altar time when he was ten years old. He 
testified to an experience of sanctifica
tion when he was twenty-three and 
under the influential preaching of Rev. H. 
Robb French knew God had called him to 
"Preach The Word." 

Following his graduation from high 
school, Leo attended Miltonvale 
Wesleyan College in 

0us�y pursuing his educa
tional goals, a journey that would take 
twenty years to complete, he served 
admirably as a pastor, missionary and 
educator teaching at Miltonvale 
Wesleyan College (OWU), and Marion 
College (IWU). 

I 

His distinguished service in the 
church spanning six decades includes 
that of President of Miltonvale Wesleyan 
College and Bartlesville Wesleyan 
College. It was during his tenure that 
these two institutions merged into one 
institution at Bartlesville, Oklahoma 
(Oklahoma Wesleyan University). He 
served as General Secretary of 
Educational Institutions for The Wesleyan 

I 
! 
J 

Church. For six years he was a mission
ary to Australia where he was president, 
as well as professor, at Kingsley 
Wesleyan College. 

Dr. Cox was the author of many arti
cles and contributed to such scholarly pub
lications as the Wesleyan Theological 
Journal. In 1964 he published his doctrinal 
dissertation in book form, entitled John 
Wesleys Concept ofPerfection, considered 
today to be aclassic in Wesley studies. He 
also was a contributor to the Wesleyan 

Bible Commentary and the 

erations to come. He was an inspiration 
to students. 

Leo married Esther B. Burgan on 
August 8, 1934 and to their union were 
born three daughters, Rachel, Mary, and 
Martha; seven grandchildren; and four
teen great-grandchildren. 

Esther went home to be with the 
Lord in 1990 after 56 wonderful years 
together. Leo later married Leila Cox, 
widow of his brother Martin, and they 
had two years of loving companionship 
before her death in 1994. 

Dr. Cox completed his race and fin
ished his course on August 28, 2001, 
and went home to be with the Lord. 
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Russell D. Gunsalus 
1907 - 2002 

Russell D. Gunsalus was born July 
29, 1907, in the town of Watervleit, New 
York. While he was reared and baptized 
in the Methodist Episcopal Church, he 
was not saved until he was 17 years old 
at the Seven Oaks Camp Meeting in 
Lathams, New York, and sanctified ayear 
later at the same campground. 

Following high school, Dr. Gunsalus 
continued his academic pursuits over 
the next twelve years, attending Chicago 
Evangelistic Institute, Eastern Pilgrim 
College, and McKinley
Roosevelt College earning 
a Th.S. and Th.M. along 
the way. Further training 
was taken at the Hebrew 
Education Center in 
Allentown, Pennsylvania 
and Pikes Peak Seminary 
in Colorado. He was 
awarded the honorary 
Doctor of Divinity degree 
from Barton College in 
North Carolina. Convinced 
that God had called him to 
preach when he was 18 years of age, he 
was ordained a minister in the Pilgrim 
Holiness Church in 1934. 

Dr. Gunsalus invested 22 years of 
his life in higher education as a profes
sor and administrator. His academic 
career was served at Marion College 
(IWU), Asbury College, and Eastern 
Nazarene College. He was president of 
what became United Wesleyan College 
in Allentown, PA until his resignation due 
to ill health. 

Dr. Gunsalus was also apastor prior 
to being elected district superintendent 
of the Capital District in the former 
Pilgrim Holiness Church. He served on 
the General Board and as Second 
Assistant General Superintendent for a 
period of time in the Pilgrim Holiness 
Church. He was a gifted evangelist hav
ing preached in 40 foreign countries dur
ing his lifetime. 

He was preceded in death by his 
first spouse, Martha (Dyer) Gunsalus, in 

1944 as well as an infant 
daughter in 1935. His 
second wife, Agnes (Kirtz) 
Gunsalus, also preceded 
him in death. He was the 
father of one daughter, 
Martha, and three sons; 
Harold, R. Douglas, and D. 
Brent. There were seven 
grandchildren and five 
great-grandchildren. 

Dr. Gunsalus's per
sonal and professional 
gifts allowed him the 

opportunity few ever get to serve the 
church in several different capacities in 
his lifetime. He used his gifts for the 
development of the church and was a 
prominent leader and distinguished 
servant of the Lord. He departed this life 
on October 30, 2002, leaving behind for 
his children and grandchildren, as well 
as the church, a wonderful legacy of 
what God can do with a life wholly dedi
cated to God. 
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Armor D. Peisker 
1907 - 2003 

General Superintendent Dr. Melvin 
H. Snyder paid tribute to Dr. Armor D. 
Peisker with these words, "Quietly and 
unobtrusively you have wielded a major 
influence in shaping the character and 
image of The Wesleyan Church." These 
were fitting words indeed for a man who 
had given 50 years of service to The 
Wesleyan Church, 41 of which were 
spent at the World Headquarters, an 
employment record unbroken to this day. 

Armour D. Peisker was born October 
31, 1907 into a Methodist 

Wesleyan College honored Dr. Peisker 
with the first honorary Doctor of Letters 
degree to be given by that institution. I 

i 
!

On September 13, 1929 Dr. Peisker 
married Cora May Pezoldt. He was 
ordained to the ministry by Seth Cook 
Rees, co-founder of the Pilgrim Holiness 
Church. He went on to serve the church tin a variety of capacities as an educator, 
president of Colorado Springs Bible 

I
1College, and office manager of the 

Foreign Missions Department. He was 
honored to elected office 

home and converted at the as: Assistant General 
age of 12 under the min Secretary of Foreign 

, 

istry of Dr. Pw. Thomas in a Missions; Editor of i 
missionary tent meeting in Sunday school Literature; 
Colorado Springs, Colorado. Executive Editor of 
For the next 83 years until Curriculum; and General I 
his death at the age of 95 Editor, a post he held from f 

I
~.on June 7, 2003, his life 1962 until the Wesleyan 

was wholly dedicated to Church merger in 1968. 
God and the service of the All who knew Dr. 
church. Peisker were impressed by 

Dr. Peisker graduated his total dedication to 
!,from high school at Christ, his unwavering love 

Colorado Springs Bible Training School 
and Christian Academy in 1926. He went 
on to study at Pilgrim Bible College in 
Pasadena, California; completed a degree 
at Blair Business College in Colorado 
Springs, Colorado, majoring in account
ing; earned an A.B. degree in Education 
from Colorado College in Colorado 
Springs (Cum Laude); and later in life 
completed an M.A. degree majoring in 
Semitic languages from Butler University 
School of Religion in Indianapolis, Indiana. 
His academic studies also included grad
uate work in journalism and magazine 
writing from Christian Writer's Institute in 
Chicago, Illinois. In 1984 Bartlesville 

for the church, and his ability to use 
"words" to bring glory to God. He was 
recognized across denominational lines as 
a superb writer and contributed to many 
religious publications. He will long be 
remembered for his scholarly contribution 
to the Wesleyan Bible Commentary and 
Beacon Bible Commentary. 

His wife Cora died in September 
1982 and in April of 1992 he married 
Kathryn L. Thomas, widow of the late Dr. 
P. W. Thomas, who preceded him in death. 
He is the father of two children, Donald 
and Carolyn, who gave him five grand
children and eight great-grandchildren. 
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Robert L. Temple 
1950 -

Mr. Robert (Bobby) Temple was a 
man unquestionably devoted to Jesus 
Christ, evidenced by his gracious testi
mony, exemplary life, and genuine love 
for the church. He was educated in the 
field of business and finance and by the 
age of 40 had become a respected 
entrepreneur with unusual business 
acumen. Bobby willingly dedicated these 
natural abilities and acquired expertise 
to God who sanctified them and made 
them Bobby's spiritual gifts to the 
church. 

Bobby held a strong 
conviction that those hon
ored by God with a call to 
pastor or other avenues of 
a pulpit ministry were wor
thy of the financial rewards 
of their labor and the 
retirement benefits neces
sary to survive in today's 
society. Recognizing a 
nudge from God to become 
an advocate of his convic
tions he dedicated the last 
13 years of his life to serving as CEO of 
the Wesleyan Pension Fund. Mr. Temple 
"served his Lord through The Wesleyan 
Church... with great distinction in his 
financial expertise, and with a sincere 
compassion for the needs of its active 
and retired ministers" - General Board of 
Superintendents. 

Mr. Temple held a BBA degree from 
the University of Mississippi with majors 
in Banking and Finance. He attended the 
University of Mississippi on a full athletic 
scholarship, lettered in golf four years, 
was elected permanent captain, and won 
over 40 college and amateur tournaments 

2003 

including the Mississippi A & M and 
Mississippi Jaycee Championships. After 
graduation, Mr. Temple entered the life 
insurance business eventually becoming 
the owner and officer of several insurance 
and investment firms, including co
founder of United Security Life Insurance 
Company in Mississippi. He also founded 
Downhome Publications, Inc. to publish 
Mississippi Magazine. 

Prior to his death Bobby made the 
decision to seek ordination as a minister 
in The Wesleyan Church. As in all his 

endeavors he applied 
himself whole-heartedly 
toward his goal and was 
working through the 
process of his ministerial 
preparation when God 
called him home. 

He was a valued 
member of the Board of 
Trustees for Wesley Biblical 
Seminary in Jackson, 
Mississippi; Hephzibah 
Children's Home in Macon, 

Georgia; and the Board of Directors of the 
NCCM (National Christian College Athletic 
Association). 

Robert L. Temple was born on 
January 3, 1950 in Watertown, NY, and 
married Melinda Todd on December 18, 
1971. They had two daughters, Ashley 
and Julie, and five grandchildren. Bobby 
departed this life at the age of 53 on July 
31, 2003 following a courageous battle 
with cancer. Until the very end he main
tained his oft quoted and sincere testi
mony which had become familiar with all 
who knew him, "I'm doing better than I 
deserve." 
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Willard G. Smith 
1902 - 2004I Aformer Houghton College treasurer 

and business manager, Willard G. Smith1 passed away June 9, 2004, at the age of 

i

92. He was the firstborn son of faculty 
members Henry R. Smith, a professor of 
English, and Mrs. Lois B. Smith, who 
taught English and Art at Houghton 
Seminary. He was also the grandson of the 
Rev. Henry Reed Smith, who was a mem
ber of the 1902 committee which selected 
the present campus site of Houghton 
College. Dr. Smith began serving the col
lege immediately following his graduation, 

I working for Dr. Luckey as 

j Assistant to the President, Treasurer of The Wesleyan 
or in Smith's own words, Church at the World 
"Choirboy for J.S.L." Headquarters in Marion, 

I
I
 In 1936 Dr. Smith
 Indiana. He traveled with
 

became the Director of his wife, Mae, achieving 
Public Relations and was her personal goal of visit
married to Mae (Young) ing every state in the 
'33. In addition to his United States. He was also 

I 
Public Relations responsi involved in many commit
bilities, Dr. Smith taught tees, served as an organ
education courses part ist in church services, and 
time at the college and worked towards 

I 
J his graduate degrees from New York 

University, for which he would commute 
to New York City by train on weekends. 

It was also during this time that he 
became father to his six daughters, Lois 
Thomas, Evelyn Day, Nancy Troyer, Eileen 
Siglin, Aileen Brothers, and Wilma Jean 
Calder. To this family and to his great joy 

were added in time a good number of 
grandchildren, great-grandchildren and 
even great-great-grandchildren. 

Dr. Smith changed from Director of 
Public Relations to Business Manager 
and Treasurer in 1945. He served the 
growing college in this capacity until his 
retirement in 1972, the same year 
Houghton College bestowed on him an 
honorary doctorate. 

Following his retirement from 
Houghton College, Dr. Smith continued to 
lead an active life. From 1972-1978 he 

served as General 

was a 1,000 hour volunteer gardener at 
Bok Tower Gardens in Lake Wales, 
Florida. 

Dr. Smith was a man of tremen
dous energy and ingenuity which was 
evident always in his untiring service 
for Christ and the Church. He was pre
deceased by his wife who passed away 
May 10, 2000. 
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DIRECTORY 
2004 - 2008 

THE WESLEYAN CHURCH WORLD HEADQUARTERS 
P.O. Box 50434
 

Indianapolis, IN 46250-0434
 

GENERAL SUPERINTENDENTS 
Dr. Earle L. Wilson: Eastern Administrative Area 
Dr. Thomas E. Armiger: South Central Administrative Area 
Dr. David W. Holdren: West Central Area 

GENERAL SUPERINTENDENTS EMERITI 
Dr. J. D. Abbott 
Dr. Virgil A. Mitchell 
Dr. Robert W. Mcintyre 
Dr. O. D. Emery 
Dr. Lee M. Haines 

GENERAL OFFICIALS 
GENERAL SECRETARY: Dr. Ronald D. Kelly 
GENERAL TREASURER: Mr. Donald M. Frase 
GENERAL PUBLISHER: Mr. Donald D. Cady 
GENERAL DIRECTOR OF COMMUNICATIONS: Dr. Norman G. Wilson 
GENERAL DIRECTOR OF EDUCATION AND THE MINISTRY: Rev. Kerry D. Kind 
GENERAL DIRECTOR OF STEWARDSHIP MINISTRIES: Rev. Larry L. Moore 
GENERAL DIRECTOR OF EVANGELISM AND CHURCH GROWrH: Dr. Jerry G. Pence 
GENERAL DIRECTOR OF SPIRITUAL FORMATION: Dr. James L. Dunn 
GENERAL DIRECTOR OF WORLD MISSIONS: Dr. Donald L. Bray 

GENERAL BOARD 

General Superintendents 
Dr. Earle L. Wilson 
Dr. Thomas E. Armiger 
Dr. David W. Holdren 

Area Representatives 

(Ministerial) 
North Central Area 

Dr. Steven D. Emery Mr. James T. Fuller 
Rev. Steven L. DeNeff Mr. Delbert F. Green 
Rev. Paul S. Hontz Dr. judy Huffman 
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(Ministerial) 

Dr. Jo Anne Lyon 
Dr. H. C. Wilson 
Dr. Harry F. Wood 
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t Dr. Robert E. Black 
Dr. Marlin R. Holle 
Rev. Daniel E. LeRoy 

Dr. Stephen F. Babby 
Dr. James L. Garlow 
Rev. Isaac Smith 
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(bID!} 
Northeastern Area 

Southern Area 

Western Area 

AUXILIARIES 

Mr. David Babb 
Mr. Robert C. Strum 
Mrs. Phyllis Williams 

Mrs. Sherry F. Alloway 
Dr. Daniel E. Gentry 
Dr. Charles L. Joiner 

Mrs. Alice Adee 
Mr. Roger L. Metcalf 
Dr. Everett G. Piper 

Wesleyan Medical Fellowship: Dr. Storer W. Emmett, General Director 
Wesleyan Men: Appointment in hands of General Administrative Council 
Wesleyan Women: Mrs. Martha Blackburn, General Director 

AGENCY AND CORPORATION EXECUTIVES 
Hephzibah Children's Home: Dr. Larry E. Freels, General Director 
Wesleyan Investment Foundation: Dr. Craig A. Dunn, Chief Executive Officer 
Wesleyan Pension Fund: Dr. Craig A. Dunn, Chief Executive Officer 
Wesleyan Native American Ministries: Rev. George Nalley, General Director 

GENERAL BOARD OF REVIEW 
Chair: Dr. Lee M. Haines
 

Vice-Chair: Mr. Terry L. Slye
 
Secretary: Dr. Robert W. Mcintyre
 

Members 
(Ministerial) 

Dr. J. D. Abbott 
Dr. O. D. Emery 
Dr. Lee M. Haines 
Dr. Robert W. Mcintyre 
Dr. Wayne W. Wright 

(Ministerial Alternates) 
Dr. Donald D. Calhoun 
Rev. G. Vaughn Drummonds 
Rev. William D. James 
Dr. Joe Sawyer 

Mr. Edgar Eckley 
Mrs. Mary Gunsalus 
Dr. Ronald Mitchell 
Mr. Terry L. Slye 

(Lay Alternates) 
Dr. Ivan Palmer 
Mr. John M. Storey 
Dr. Paul Baker Wood 
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"'\ 
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PROGRAM 

SATURDAY, JUNE 19 

4:00 p.m. 
Ribbon Cutting Ceremony Exhibit Hall 

6:00 - 7:30 p.m. 
1st Business Session: Dr. Earle L. Wilson, chair 

Roll Call 
Pastoral Letter Dr. Thomas E. Armiger 

8:00 p.m. 
Evening Rally Rev. Luis D. Martinez 

"Exalting Christ - Empowering The Church For Evangelism" 

1 SUNDAY, JUNE 20 

I 8:30 - 9:30 a.m. 
Sunday School Children's Teacher - Mrs. Peggy Camp 

YoutH Teachers - Dr. Dan & Marilyn Gordon 
Adult Teacher - Dr. David J. Spittal 

9:45a.m. 
Morning Worship Dr. David W. Holdren 

"Exalting Christ - Empowering The Church for Leadership" 

3:00 - 4:30 p. m. 
Wesleyan Praise Gathering Central Wesleyan Church, Holland Michigan 

Under Direction of Dr. Todd Guy 

7:30 p.m. 
Evening Rally Dr. Earle L. Wilson 

"Exalting Christ - Empowering The Church for Christlikeness" 

MONDAY, JUNE 21 

8:30 - 11 :30 a.m. 
2nd Business Session: Dr. Thomas E. Armiger, chair 

Roll Call 
Recognition of General Superintendents Emeriti 
Reports of General Officers 
Fellowship Break Sponsored by Wesleyan Investment Foundation 
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1:00 - 4:30 p.m. 
3rd Business Session: Dr. David W. Holdren, chair 

Election of General Superintendents 
Election of General Officers 
Legislative business 
Fellowship break Sponsored by Sunday School & Discipleship Ministries 
Vote on Caribbean General Conference 

7:00 p.m. 
Evening Rally Dr. Robert E. Black 

"Exalting Christ - Empowering The Church for Boldness" 

TUESDAY, JUNE 22 

8:30 - 11:30 a.m. 
4th Business Session: Dr. Earle L. Wilson, chair 

Roll Call 
Presentation of Fraternal Delegates 
Legislative business 
Fellowship break Sponsored by Wesleyan Pension Fund 

1:00 - 4:30 p.m. 
5th Business Session: Dr. Thomas E. Armiger, chair 

Ritual of Celebration for Caribbean General Conference 
Legislative business 
Fellowship break Sponsored by Department of Education & The Ministry 
Administrative Area Caucuses 

North Central Area
 
Northeastern Area
 
Southern Area
 
Western Area
 

7:00p.m. 
Evening Rally Dr. Jo Anne Lyon 

"Exalting Christ - Empowering The Church For Social Impact" 
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WEDNESDAY, JUNE 23 

8:30 
6th B

- 11 :30 a.m. 
usiness Session: 

Roll Call 
Dr. David W. Holdren, chair 

Legislative business 
Election of General Board members 
Installation of General Officers & Dr. Lee M. Haines, chair 

General Board members 
Fellowship break Sponsored by Department of Stewardship Ministries 

1:00 - 4:30 p.m. 
7th Business Session: Dr. Earle L. Wilson, chair 

Legislative business 
Fellowship break Sponsored by Hephzibah Children's Home 
Adjournment 

6:30 p.m. 
Reception for Ministers - 40 & 50 Years of Service General Superintendents 

7:00 p.m. 
Evening Rally Dr. Leonard Sweet 

"Exalting Christ - Empowering The Church for Holy Living" 

General Superintendent Emeritus Dr. Vigil A. Mitchell 
opens the conference with prayer 
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(Ministerial) 

Dr. Thomas E. Armiger 
Dr. David W. Holdren 
Dr. Earle L. Wilson 

(Ministerial) 

Dr. Ray E. Barnwell Sr. 
Dr. Donald L. Bray 
Dr. Ronald D. Kelly 
Rev. Kerry D. Kind 
Rev. Larry J. Moore 
Dr. Jerry G. Pence 
Dr. Norman G. Wilson 

(Ministerial) 

Dr. Larry E. Freels 
Rev. George Nalley 

(Ministerial) 

Dr. J. D. Abbott 
Dr. O. D. Emery 
Dr. Lee M. Haines 
Dr. Robert W. Mcintyre 
Dr. Virgil A. Mitchell 

TENTH GENERAL CONFERENCE 

The Wesleyan Church
 
TENTH GENERAL CONFERENCE
 

Roll of Delegates 
June 19 - 23, 2004 

General Superintendents 

General Directors 

Mr. Donald D. Cady 
Mr. Donald M. Frase 

Other General Directors 

Mrs. Martha J. Blackburn 
Dr. Craig A. Dunn 
Dr. Storer Emmett 

General Superintendents Emeriti 

(!.ID1 
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General Board Area Representatives 

(Ministerial) (.lgy} 

North Central I'fre,q, 

Dr. Steven D. Emery Dr. James B. Barnes 
Dr. Paul S. Hontz Mr. Delbert F. Green 
Rev. Jeffrey A. Mansell Dr. Judy Huffman 

Northeastern Area 

Dr. Laurel D. Buckingham Dr. David Babb 
Dr. Daniel R. Chamberlain Mrs. Barbara Patrick 
Dr. Harry F. Wood Mr. Robert Strum 

Southern Area 

Dr. Robert E. Black Mr. Darl L. Fowler 
Dr. Marlin R. Holle Charles L. Joiner 
Rev. Leon E. Thompson Dr. David J. Spittal 

Western Area 

Dr. Stephen F. Babby Mrs. Margie McFrederick 
Dr. James L. Garlow Mr. Roger L. Metcalf 
Rev. W. Paul James Dr. Frank E. Stevens 

Educational Institutions Presidents 

(Ministerial) 

Dr. Daniel R. Chamberlain Dr. James B. Barnes 
Houghton College Indiana Wesleyan University 

Dr. David S. Medders Dr. Everett G. Piper 
Bethany Bible College Oklahoma Wesleyan University 

Dr. David J. Spittal 
Southern Wesleyan University 
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(Ministerial) 

Dr. H. C. Wilson, Dist. Supt. 
Rev. Jim Agrell 
Rev. Dean Brown 
Rev. Peter Moore 
Rev. Mel T. Norton 
Rev. John L. Symonds 

Rev. Don Hodgins, Dist. Supt. 
Rev. Stuart Marples 

Rev. Wayne B. Wager, Dist. Supt. 
Rev. David A. Larson 
Rev. David W. LeRoy 
Rev. Daniel Pickering 

Rev. Stanley Hoover, Dist. Supt. 
Rev. Todd Crofford 
Rev. Kenneth Deusa 
Rev. Michael Hilson 
Rev, Bruce Lecates 
Dr. Ira Taylor 

Rev. Philip Harris, Dist. Supt. 
Rev. Stephen Wilson 

Rev. Isaac Smith, Dist. Supt. 
Rev. Keith Nash 
Rev. Tim Purcell 
Rev, Ron L. Wickard 

Atlantic District 

Mr, Kevin Campbell 
Mrs, Carolyn Corey 
Mr. John Corey 
Mr. Gordon Sabine 
Mr. Conard Symonds 
Mrs. Elizabeth Weatherby 

Central Canada 

Mrs. Lillian Clow 
Mr. John Hewitt 

Central New York 

Mr, Gary Comfort 
Mrs. Roberta A. Jelliff 
Mrs. Elaine Payne 
Mr. John Weimer 

Chesapeake 

Miss Suzanne Boyce 
Mrs. Lynnette Gregorio 
Mr. James Johnson 
Mr. William Jones 
Mr. Roland Kelly 
Mrs. Edith Orem 

Colorado-Nebraska 

Ms. Sue Budensiek 
Mr, Oscar Frank 

Dakota 

Mr. Lowell Harms 
Mr. Delmar R. Johnson 
Mr. Ward Koeser 
Mr, Wayne A. Mueller 
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East Michigan 

(Ministerial) 

Rev. Gregory Reynolds, Dist. Supt. Ms. Martha Beecher 
Rev. Richard Deisler Mr. Thomas E. Reynolds 
Rev. Stephen C. Johnson Mr. Bob Rogers 
Rev. Dale Parsons Mr. Mark A. Wagner 

Eastern New York-New England 

Dr. Edward Lindsey, Dis!. Sup!. Mr. Stephen Drown 
Rev. Ralph Chapman Mrs. Chris Thompson 

Florida 

Rev. Jerry Rott, Dist. Supt. Mr. Dan Boyer 
Rev. Noel Bates Mr. Dean Greeno 
Rev. Dennis Waymire Mr. M. Lee Schenck 

Greater Ohio 

Rev. Jeffrey A. Mansell, Dist. Supt. Mr. Michael D. Brown 
Rev. Les Crossfield Mr. Larry A. DeMint 
Rev. Denver K. Dodrill Mrs. Marilyn Dodrill 
Rev. Bryan Feathers Mrs. Kathy George 
Rev. Fred I. Fox Mrs. Marilyn Gordon 
Rev. Paul Garverick Mrs. Pattie Holley 
Dr. Daniel Gordon Mr. Major Young 

Illinois 

Rev. John Mills, Dist. Supt. Mr. Lawrence A. Butts 
Rev. John Bray Mr. John Handy 

Indiana Central 

Dr. Steven D. Emery, Dist. Supt. Mr. Lenville Gross 
Rev. David Anderson Mr. Edwin Hoover !
Rev. Paul W. Boss Mr. Thomas McBride 5 
Dr. James Dunn Mrs. Jill Olson 
Rev. Paul Trent Mr. Carl Shepherd 
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Indiana North 

(Ministerial) 

Dr. Harold E. Bardsley, Dist. Supt. 
Dr. Clarence L. Bence 
Rev. Mike Cloud 
Rev. Steve DeNeff 
Rev. Gale Janofski 
Dr. James Lo 
Rev. Charles McCallum 
Rev. Dennis Willoughby 

Indiana South 

Dr. Mark Eckart, Dist. Supt. 
Rev. Bob L. England 
Rev. J. Philo Jones 
Rev. Monty L. Mahoney 
Rev. Gordon L. Tilley 

Iowa-Minnesota 

Rev. Ronald C. McClung, Dist. Supt. 
Rev. Ted Clark 
Rev. Duane Fisher 
Dr. Donald Kinde 

Kansas 

Rev. Richard W. Hudgens, Dist. Supt 
Rev. Richard McLean 
Rev. J. Nathan Rovenstine 
Rev. David Thompson 

Kentucky 

Rev. Glenn D. Black, Dist. Supt. 
Rev. F. Keith Biddle 

Mr. Kevin Batman 
Mr. James Luttrull Sr. 
Mr. John Storey 
Mr. David Tippey 
Mr. Phil Troyer 
Mr. Robert A. Vardaman 
Mr. Elvin Weinmann 
Mr. David Wuertley 

Dr. Roger Dillman 
Mr. Dale Hayhurst 
Mr. Bob Ice 
Mr. Don Simpson 
Mr. Steve Willis 

Dr. Robert Bremner 
Mr. Robert Richter 
Mrs. Suzi Swarthout 
Mr. Richard Walquist 

Mr. Darrell Allison 
Mr. Bruce Campbell 
Mr. Yorton Clark Jr. 
Mr. Calvin Mueller 

Mr. Robert Basham 
Mrs. Charlotte Pollitt 
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North Carolina East 

/Ministerial) 

Rev. Leon E. Thompson, Dist. Supt. 
Rev. Mark Beane 
Rev. E. Keith Carroll 

Dr. Dan Gentry 
Mrs. Joyce W. Kinney 
Mr. Dennis LaRue 

Dr. Ron L. Hamilton Dr. Ernstena Parker f 
~ 

Rev. Philip L. Hulen Mr. William H. Reeves 
Rev. Wayne A. Johnson Mr. Parkes Richey 
Rev. Daniel E. LeRoy Ms. Sondra O. Shuping 
Rev. Charles C. Moses Mrs. Jo Ann Smith IRev. James C. Smith Mrs. Mary Louise Stancell 
Rev. Carroll M. Upton Mr. Stephen A. Storey 
Dr. Aron P. Willis Mrs. Wanda Trogdon i

North Carolina West 

Rev. Henry D. Williams, Dist. Supt. Mrs. Sherry Alloway 
Rev. J. Wesley Brown Mr. M. Tony Baker 
Rev. Harold M. Bumby Mr. Donald L. Carr 
Rev. Douglas D. Caldwell Mr. Jon O. Childs Sr 
Rev. David M. Emery Mrs. Marsha Flinchum 
Rev. Randy A. Haithcock Mr. Larry D. French Sr 
Rev. Ronald L. Haithcock Mr. Harold Haithcock 
Dr. Forbis L. Kivett Mr. Bob Haithcock 
Rev. Jerry L. Lumston Dr. Lowell E. Jennings 
Rev. Donald W. Milstead Mrs. LaVon P. Keener 
Rev. W. M. "Buddy" Rampey Mr. Daniel N. Loggins 
Rev. C. David Surrett Mr. Jerry Pace Sr 
Rev. Jorge J. Vasquez Mrs. Amy Penland 
Dr. Donald D. Wood Mrs. Juanita Wallace 

North Michigan 

Rev. Stephen S. Skinner, Dist. Supt. Mr. David Doehring 
Rev. Wayne otto Mr. Jerry F. Grewe 
Rev. Glen Petligrove Mr. Kenneth Hubbard 
Rev. Jack Steenbergh Mr. Norman R. Whitlum 

Northwest 

Rev. Jerry Sloan, Dist. Supt. Mr. Lance B. Paulson 

I 
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Pacific Southwest 

(Ministerial) 

Dr, Stephen F. Babby, Dist. Supt. 
Rev, Bernabe L Alejo 
Rev. Jim Bogear 
Rev, Jon Farmer 
Rev, Steve Forsyth 
Rev, Donald W, Fox 
Rev. Ed C, Garcia 
Rev, Larry Orr 
Rev. Larry Peltier 
Rev. Franklin W. Robinson 
Rev, Phil Stevenson 
Rev, Alan Veale 
Dr, Karl R. Westfall 

Mr. Thomas Carter 
Ms. Susan Doyle 
Mr, Scott Drury 
Mr, Todd Ebbert 
Mr, Skip Elmore 
Mr, James A, Goings 
Mr. Norman Lostbom 
Mr. Don Perez 
Mrs, Sonja Stubbs 
Mr, Dennis Suchecki 
Mr. Steve Stedwell 
Mr. J. Raymond Wells 
Mr. Glen Wurster 

Penn-Jersey 

Dr. Harry F. Wood, Dist. Supt. 
Rev, Dwight Addington 
Rev. Arlie Davis 

Mrs, Mary Cerullo 
Mrs, Shannon D'agostino 
Mr. Kenneth Everett 

Rev, Anthony Graham 
Rev, DWight Mikesell 
Rev, Donavon Shoemaker 
Rev, Gary Wiley 

Mrs. Ginger Johnson 
Dr. Lennox Pigott 
Mr, Joseph Sweigard 
Mrs. Cherie Swink 
Mrs. Phyllis Williams 

Shenandoah 

Dr, Harold R. Gunsalus, Disf. Supf. 
Rev, N, Michael Ennis Sr, 
Rev, David Johnston 
Rev, Timothy Jones 
Dr, John W. Ott 
Rev, Robert W. Phaup 
Rev. Gerald L Rodgers 
Mr. Edward L Arrington Jr. 

Mr, Charles Cantley 
Mr. Winston Simmons 
Mr, Dewey Gunnoe 
Mrs. Sharon Jones 
Mrs. Violet Long 
Mr, William H. Overstreet 
Mr, Ronald Vanderpool 
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South Carolina 

(Ministerial) 

Rev. Robert Smith, Dist. Supt. 
Rev. Fred Andrews 
Dr. James Bross 
Rev. Anthony Casey 
Rev. Foster Gentry 

South Coastal 

Rev. James E. Wiggins, Dist. Supt. 
Rev. Mark Atkinson 
Rev. Richard Emery 
Mr. Bill Benton 

Tennessee 

Dr. Marlin R. Hotle, Dist. Supt. 

Texas-louisiana 

Dr. Blair Ritchey, Dist. Supt. 

Tri-State 

Rev. Max A. Colaw, Dist. Supt. 
Rev. Joe W. Colaw 

West Michigan 

Rev. Mark Gorveatte, Dist. Supt. 
Rev. Lynn Bruce 
Rev. Wes Coffey 
Rev. Chris Hinterman 
Rev. Keith Hinton 
Rev. Dennis Jackson 
Rev. Chad McCallum 
Dr. Wayne Schmidt 
Rev. James Wood 

!
r 
I 

(ill1 

Mrs. Sheryl Dennis 
Mrs. Glenda Hoyle IMs. Karen Key 
Mr. Wayne Langston I 
Mrs. Sue Rickman ~ 
Mr. Charles Tegen 

t 

Mr. Dan Bonner 
Mr. Charles Harrell 
Ms. JoAnn Shockley 

Martha Vetitoe 
Oliver France 

Ms. Leeann Little 

Mr. Warren Little 
Mr. Vito Sansone 
Dr. Graham Walker 

Mr. Gary Barker 
Mr. Bob Barnes Sr. 
Mrs. Ethel Bartlett 
Mr. John Cheney 
Mrs. Sandy Cheney 
Dr. Jim Fuller 
Ms. Mary Merrill 
Mr. Ron Merrill 
Mr. Gale Schmidt 
Mr. Ken Stevens 
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Western New York 

(Ministerial) 

Rev. Neil A. Koppen, Dist. Supt. Mrs. Betty Barnett 
Rev. Karl D. Eastlack Mr. Robert E. Barnett 
Rev. Robin W. George Mrs. Bonnie MacBeth 

Mr. Philip Stockin 

Western Pennsylvania 

Rev. Randy A. Swink, Dist. Supt. Mr. Robert A. Kaltenbaugh 
Rev. Robert J. Croft Mr. Bruce Keen 
Dr. Richard K. Eckley Mrs. Linda King 

Mr. Ronald Naugle 

Wesleyan Native American Developing District 

Rev. George Nalley 

Wisconsin 

Rev. J. Daniel Bickel, Dist. Supt. Mr. Kent Peterson 
Rev. Ronald W. Gormong Mrs. Rose Postle 
Rev. Mark O. Wilson Mr. Paul Vreugdenhil 

Mr. Vernon H. Woods 
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International Delegates 

(Ministerial) 

Caribbean Provisional General Conference 

Rev. Carlston E. Christie 

Rev. Stan Baker 

Rev. Dudley Matuan 

Rev. Raimundo Meira 

Rev. Carlos Martinez 

Rev. Daniel Bernate 

Rev. Robert Barrantes 

Australia 

Bougainville 

Brazil 

Chile 

Columbia 

Costa Rica 

Democratic RepUblic of the Congo 

Rev. Mwenze Mutumbe Katwebe 

Rev. Eldon Anderson 

Rev. O. Natanael BonneAnnee 

Guyana 

Haiti 

Mrs. Jeanese Badenock 

iMrs. Merran Whincop 
J 

Mr. Simeon Gina Biia 

Mr. Edilson De Pinho 

Mr. Nelson Martinez 

Mrs. Rosa Bernate 

Mr. Luis Rojas 

I
 
Dr. Mbundumuna Ne-Tsaku 

I 
Mrs. Claudette Moore 

Mr. Dorvilien Beliar 
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(Ministerial) 

Rev. Manohar Lal 

Rev. Lalkawlien Pulamte 

Rev. Zakeos Lasibey 

Rev, Issac Weigar 

Rev. Gaham Herberth Castillo 

Rev. Graca Nhathelo 

Rev. Rem Lal Liana 

Rev. Eric Jang Bahadur 

Rev. Anita Carrion Quinones 

Rev. Yawijah Tuguyah 

Central India 

India Gujarat 

India NE 

Indonesia 

liberia 

Mexico 

Mozambique 

Myanmar 

Pakistan 

Peru 

Papua New Guniea 

(ill) 

Mr. Khristi Kirikant Chhotatlal 

Mr. Marthen A. Ballu 

Mr. Wellington A. Kollie 

Mr. Zacarias Francisco Sittoe 

Dr. Zar Liana 

Mr. Jose Bias 

Mr. Fred Orawi 
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(Ministerial) 
Puerto Rico 

(kQY) 

Rev. Benjamin Galarce Mayra Miranda 

Sierra Leone 

Rev. J. Y. Konteh Sly Brians Kamara 

f 
South Africa 

Rev. Robert Nhlengethwa Mr. Victor Nyalungu 

Suriname 

Rev. Levi lengibe Mrs. Carmen H. Lie-Kwie-Sjoe 

Zambia 

Rev. Jericho Sikwiilala 

World Missions Non-Voting Ministerial Delegates 

Azerbaijan - Rev. Shamil
 
Cambodia - Rev. Kim San Kung
 

Crotia - Rev. Zdenko Jovisic
 
Czech RepUblic - Rev. Ivo Vobejda
 

Dominican RepUblic - Rev. Samuel Ortega
 
EI Salvador - Rev. Jose Rene Melendez
 

Germany - Rev. Klaus Weidlich
 
Great Britain - Rev. Joyce Gray
 
Guatemala - Rev. Carlos Rivas
 
Honduras - Rev. Daniel Gainor
 

Mongolia - Rev. Luvsandorj Odsuren
 
Nepal - Rev. Baburam Hamal
 

Nicaragua - Rev. Enrique Montenegro
 
Pakistan - Rev. Patrick Bahadur
 

Russia - Rev. Valeri Okutin
 
Sri Lanka - Rev. Cedric Rodrigo
 
Venezuela - Rev. Juan Morillo
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World Missions Observer Personnel 

Area Directors 

Rev. Linsay Cameron
 
Dr. Jeff Fussner
 
Dr. Paul Turner
 

Rev. Richard West
 
Rev. Dennis Wright
 

Mission Directors 

Guyana - Dr. Perry Hubbard
 
India - Dr. P. Devadas
 
Russia - Dr. Ken Blake
 

South Africa - Dr. Robert Bagley
 
Suriname - Rev. Phil Davis
 
Zambia - Rev. Fred Cromer
 

Translators 

Azerbaijan - Rev. Michael Veach
 
Brazil - Rev. Tom Ensz
 

Cambodia - Rev. Reynaldo Rafael
 
EI Salvador - Rev. Tom Hines
 
Croatia - Rev. Kent Picksley
 

Czech Republic - Rev. John Croft
 
Dominican Republic - Rev. Rod Guptil
 

Indonesia - Rev. Keith Norris
 
Mozambique - Rev. Orai Lehman
 
Nicaragua - Rev. Jim Eckhardt
 

Peru - Rev. Jarvis Ferguson
 
Papua New Guinea - Rev. Jim Keilholtz
 

Russia - Mr. Anton Dmitriev
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DAilY PROCEEDINGS
 

Business gets underway.
 
(Seated L to R- General Superintendents Dr. David W. Holdren, Dr. Thomas E. Armiger, Dr. Earle L. Wilson,
 

General Secretary Dr. Ronald D. Kelly, Assistant General Secretary Rev. Joseph W. Watkins)
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The Wesleyan Church 

GENERAL CONFERENCE 2004 
Daily Proceedings 

First Sitting
 
Saturday June 19,2004
 

6:00 p.m.
 

Chair: General Superintendent Dr. Earle L. Wilson. 

1. The chair called the meeting to order at 6:02 p.m., welcoming delegates to 
Grand Rapids, Michigan and this Tenth General Conference. The session was held in 
the DeVos Place Convention Center in Hall Cidentified as the Legislative Hall. 
On the platform were seated the three General Superintendents of The Wesleyan 
Church, Dr. Earle L. Wilson, Dr. Thomas E. Armiger and Dr. David W. Holdren. Also seated 
on the platform were General Secretary Dr. Ronald D. Kelly and Assistant General 
Secretary Rev. Joseph W. Watkins. Across the front of the platform was a large sign with 
the conference theme which read: "Exalting Christ - Empowering the Church." 

2. Following his welcome the chair addressed the conference with a special 
proclamation (See Appendix A). 

3. The chair introduced General Superintendent Emeritus, Dr. Virgil A. Mitchell 
who offered the opening prayer for the Tenth General Conference of The Wesleyan 
Church. 

4. The chair gave a special welcome to the international delegates asking 
them to stand. The conference expressed appreciation to these delegates with enthu
siastic applause. 

5. The chair introduced Dr. Ronald D. Kelly, General Secretary, who instructed the 
delegates on the completion of the roll call ballot. The results showed a total of 318 vot
ing delegates: 191 ministerial delegates; 127 lay delegates; 11 non-voting delegates. 

6. The chair announced the readers for this Tenth General Conference: 
General Secretary Dr. Ronald D. Kelly who will be assisted by Rev. Jeffrey Mansell. 

7, Dr. Kelly called attention to the printed program arranged by the General 
Conference Planning Committee and moved the adoption of Pages 4-10 as the agenda for 
the business of this Tenth General Conference. The motion was adopted. 

8, Dr. Kelly read the "Special Orders" on page 4of the agenda and moved their 
adoption. 

SPECIAL ORDERS 

(1) Saturday, 6:15 p.m.	 Pastoral Letter 
(2)	 Monday, 11 :00 a. m. Recognition of General Superintendents 

Emeriti 
(3) Monday, 1:00 p.m.	 Election of General Officers 

3.00 p.m. Vote on Caribbean General Conference 
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(4) Tuesday, 11:00 a.m. Presentation of Fraternal Delegates 
2:00 p.m. Celebration of New Caribbean General 

Conference 
3:20 - 4:30 p.m. Area Caucus meetings 

9. A motion was made and seconded that "the agenda be amended to 
include the reading of all memorials concerning structure or number of General 
Offices prior to the election of any General Officers." The amendment was adopted 
upon voice vote. 

1O. The program and agenda as printed by the General Conference Planning 
Committee as amended was adopted upon voice vote. 

11. The General Secretary gave instructions on the operation of the electronic J
voting system. Two test ballots were cast to assist delegates in understanding how to 
use the electronic keypads. 

12. Dr. Kelly then read the Session Guidelines which are printed on page 4 of 
the General Conference program book and moved their adoption. ISession Guidelines 

1) The conference bar shall consist of the platform and the area where
 
the tables are placed.
 

2) To facilitate identification and admission within the bar, delegates
 
are required to wear their name badge.
 

3) Roll call will be taken by ballot once a day as the first item of b
 
usiness.
 

4) A delegate desiring to speak shall raise the colored card provided
 
and wait to be recognized by the chair before proceeding to a numbered micro

phone. Once the technician has activated that microphone, the delegate is to
 
begin by announcing his/her name and the name of the district or organization
 
being represented. Example: "Mr. Chair, I am Lance Paulson from the
 
Northwest District. "
 

5) A resolution or motion offered from the floor is to be confirmed in
 
writing on the official form provided. The original is to be given to the chair and
 
a duplicate to the secretary. A teller will deliver the forms to the platform.
 

6) A delegate is obligated to attend faithfully the entire General
 
Conference session unless hindered by unforeseen and justifiable circum

stances. (Discipline 1514)
 

7) Once a delegate has been seated, an alternate delegate cannot
 
thereafter be seated in place of the seated delegate. (Discipline 1541)
 

The motion was adopted upon voice vote. 

13. The General Secretary read the following introduction to memorials: 
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In keeping with the paragraph 1565 of The Discipline, it is our plan to 
read only those memorials that have been recommended for adoption by the 
Committee on Memorials. The memorials that are not recommended will be 
referred to by number only and by stating that they are not recommended. 
Since aI/ the delegates have copies of the memorials and will be fol/owing along 
very carefully, we will not always feel obligated to read the full title, Discipline 
reference, or the originator of any memorial. 

14. Memorial 1, Organizational Matters: Journal Committee, was presented 
and moved for adoption. The chair declared Memorial 1 adopted. 

The chair announced the appointment of Rev. E. Keith Carroll from the North 
Carolina East District, Mr. John Cheney from the West Michigan District, and Rev. Ronald 
C. McClung from the Iowa-Minnesota District as the Journal Committee. These dele
gates will be assisted by the Assistant General Secretary, Rev. Joseph W. Watkins. 

15. Chair Wilson called for the Order of The Day and introduced General 
Superintendent Dr. Thomas E. Armiger to present the Pastoral Letter. (See page 140) 
Following the reading of the letter the conference responded with an enthusiastic 
applause. Copies of the Pastoral Letter were distributed to all delegates. 

16. The chair declared the conference in recess until Monday morning, June 20, 
2004, concluding with prayer. Recessed at 7:29 P.M. 

Second Sitting
 
Monday, June 21, 2004
 

8:30 a.m. 

Chair: General Superintendent Dr. Thomas E. Armiger 

17. Chair Armiger called the conference to order at 8:30 a.m. 
18. Dr. Ronald Kelly, General Secretary gave instructions for completing the roll 

call ballot. The roll call showed 402 total voting delegates: 202 ministerial voting del
egates; 200 lay voting delegates; 18 non-voting delegates. 

19. The chair recognized Dr. Norman G. Wilson to bring the morning devotions. 
Dr. Wilson read from Ephesians 4:1-16. The conference stood and sang the hymn, 
"Love Divine," after which Dr. Wilson prayed. 

20. The chair called for the Order of The Day and invited the four General 
Superintendents Emeriti present to the platform. It was noted that Dr. J. D. Abbot was 
not able to attend. Dr. O. D. Emery, Dr. Lee M. Haines, Dr. Robert W. Mcintyre, and Dr. Virgil 
A. Mitchell were given opportunity to address the conference. The conference expressed 
appreciation for the General Superintendents Emeriti with a standing ovation. 

21. The chair called for the quadrennial reports of the general officers and gen
eral directors. By unanimous consent it was decided that since the reports are pub
lished in the delegate notebooks, it would not be necessary to have the reports read. 
Each officer and director will present himself or herself before the conference to answer 
any questions or make comments regarding the written report. 
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22. General Superintendent Dr. Earle L. Wilson was recognized by the chair. There 

being no questions or comments his report was received with appreciation and applause. 
23. The chair was turned to Dr. Earle L. Wilson. 
24. The chair recognized General Superintendent Dr. Thomas E. Armiger to fpresent his report to the conference. There being no questions or comments his report 

was received with appreciation and applause. 
25. Chair Wilson returned the chair to Dr. Armiger. 
26. The chair recognized General Superintendent Dr. David W. Holdren. There 

being no questions or comments his report was received with appreciation and applause. 
27. Dr. Holdren reported that two ecclesiastical bodies have joined the Wesleyan 

Church in this past year, The Evangelical Christian Church and the Standard Church. 
Persons present in the legislative hall from these two groups were asked to stand. The 
conference expressed appreciation with applause. 

28. General Secretary Dr. Ronald D. Kelly was recognized by the chair. There 
being no questions or comments his report was received with appreciation and 
applause. 

29. General Treasurer Mr. Donald M. Frase was recognized by the chair. There 
being no questions or comments his report was received with appreciation and 
applause. 

30. Mr. Frase invited the following district superintendents to the platform for 
aspecial recognition of their districts for having paid 100% of USF/EIF budget for the 
quadrennium: Rev. Gregory Reynolds, East Michigan District; Rev. Donald Hodgins, 
Central Canada District; Rev. Leon Thompson, North Carolina East District; Rev. 
Henry D. Williams, North Carolina West District; and Dr. Marlin Hotle, Tennessee 
District. 

31. General Publisher Mr. Donald D. Cady was recognized by the chair. There 
being no questions or comments his report was received with appreciation and applause. 

32. General Director of the Department of Communications Dr. Norman G. 
Wilson was recognized by the chair. There being no questions or comments his report 
was received with appreciation and applause. 

33. General Director of the Department of Education and the Ministry Rev. Kerry 
D. Kind was recognized by the chair. There being no questions or comments his report 
was received with appreciation and applause. 

34. General Director of the Department of Church Growth and Evangelism Dr. 
Jerry G. Pence was recognized by the chair. There being no questions or comments his 
report was received with appreciation and applause. 

35. General Director of the Department of Sunday School and Discipleship 
Ministries Dr. Ray E. Barnwell Sr. was recognized by the chair. There being no questions 
or comments his report was received with appreciation and applause. 

36. General Superintendent Earle L. Wilson, acting General Director of the Youth 
Department, was recognized. There being no questions or comments his report was 
received with appreciation and applause. 

37. General Director of the Department of World Missions/ Global Partners Dr. 
Donald L. Bray was recognized by the chair. There being no questions or comments his 
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report was received with appreciation and applause. 
38. General Director of Wesleyan Medical Fellowship Dr. Emmett Storer, was 

recognized by the chair. There being no questions or comments his report was received 
with appreciation and applause. 

39. General Director of Wesleyan Women Mrs. Martha Blackburn was recog
nized by the chair. There being no questions or comments her report was received with 
appreciation and applause. 

40. General Director of the Department of Estate and Gift Planning Rev. Larry J. 
Moore, was recognized by the chair. There being no questions or comments his report was 
received with appreciation and applause. 

41. General Director of Hephzibah Children's Home Dr. Larry E. Freels, was rec
ognized by the chair. There being no questions or comments his report was received 
with appreciation and applause. 

42. Chief Executive Officer of Wesleyan Investment Foundation Dr. Craig A. 
Dunn, was recognized by the chair. There being no questions or comments his report 
was received with appreciation and applause. 

43. Chief Executive Officer of Wesleyan Pension Fund Dr. Craig A. Dunn was rec
ognized by the chair. There being no questions or comments his report was received 
with appreciation and applause. 

44. Memorial 3, Organizational Matters: Unfinished Business was read and 
moved for adoption. The chair declared Memorial 3 adopted. 

45. Memorial 337, Election of One General Superintendent was not recom
mended. It was moved with support for adoption. The result of the electronic balloting 
was 380 votes cast: Yes - 78; No - 300; abstention - 2. The chair declared Memorial 
337 was not adopted. 

46. Memorial 338, Restructuring of Number of General Officers was not 
recommended and was not adopted. 

47. Memorial 339, Creation of New Department of Spiritual Formation was 
read and moved for adoption. The chair recognized General Superintendent Dr. Earle L. 
Wilson to bring further insight and explanation regarding this memorial. 

48. The chair declared the conference in recess at 9:45 a.m. for the scheduled 
break and recognized break sponsor Dr. Craig Dunn, General Director of Wesleyan 
Investment Foundation. 

49. Chair Armiger called the conference back to order at 10:15 a.m. and 
resumed discussion of Memorial 339. The chair was turned to Dr. Earle L. Wilson who 
recognized Dr. Thomas E. Armiger for comments on the memorial as one who has 
served as General Director of Youth. The chair was turned back to Dr. Armiger. 

50. It was moved with support to "table our discussion of Memorial 339 and request 
the reading of the substitute information prepared by the General Board." By voice vote the 
chair declared the motion adopted and Memorial 339 tabled. 

51. The chair called for the reading of Memorial 343, Creation of General 
Deparbnent of Adult Ministries and Memorial 344, Creation of Department of 
Children and Youth Ministries. 

52. Asubstitute motion for Memorial 344 was moved with support to "replace the 
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Department of Sunday school with the General Department of Adult Ministries and keep the 
Department of Youth. Establish aGeneral Department of Children's Ministries. Budget for the 
current two programs be divided between the three reorganized departments." 

53. Apoint of order was called noting there was no motion properly before the 
body and thus a substitute motion could not be offered. The chair ruled the substitute 
motion out of order. 

54. By unanimous consent the chair declared Memorials 343 and 344 were now 
before the body for consideration. 

55. It was moved with support to table Memorials 343 and 344 until after adeci
sion was reached on Memorial 339. The chair declared the motion adopted by voice vote 
and Memorials 343 and 344 were tabled. 

56. The motion was made with support to take Memorial 339 from the table. 
The chair declared the motion adopted by voice vote and Memorial 339 was once again 
before the body. 

57. Amotion was made with support to substitute Memorial 339 with the following. 
"Replace the Department of Sunday school with the General Department of Adult Ministries 
and keep the Department of Youth. Establish aGeneral Department of Children's Ministries. 
Budget for the current two programs be divided between the three reorganized departments." 
The result of the electronic ballot was: Total ballots cast - 393; Yes - 122; No - 268; absten
tions - 3. The chair declared the substitute motion lost. 

58. There was acall for the question. By voice vote the chair declared the call for 
the question adopted. 

59. The result of the electronic balloting on Memorial 339 was: Total ballots cast 
399; Yes - 229; No -166; abstentions - 4. The chair declared Memorial 339 adopted. 

60. A motion was made that Memorial 339 be made effective immediately. The 
results of the electronic balloting was: Total votes cast - 393; Yes - 311; No - 74; Abstentions 
- 8. The chair declared the motion adopted by the two-thirds vote required. 

61. Memorial 105, Developing Church Classification Guidelines was read 
and moved for adoption. 

62. The chair declared the conference recessed for lunch at 11 :30 a.m. 

Third Sitting
 
Monday, June 21, 2004
 

1:00 p.m.
 

Chair: General Superintendent Dr. David W. Holdren 

63. The chair called the body back to order at 1:05 p.m. and recognized General 
Superintendent Emeritus Dr. Robert W. Mcintyre to lead the conference in prayer. 

64. The chair called for the Order of the Day. The Election of General Officers 
was before the body. 

65. An electronic ballot was cast for the reelection of General Superintendent 
Dr. Earle L. Wilson. The result of the electronic balloting was: Number of votes cast 
375; Yes - 276; No - 96; Abstentions - 3. The chair declared Dr. Wilson reelected as 
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General Superintendent of The Wesleyan Church for the quadrennium 2004-2008. Dr. 
Wilson expressed his appreciation for the vote of confidence and accepted the position. 
The conference expressed appreciation with a standing ovation. 

66. An electronic ballot was cast for the reelection of General Superintendent 
Dr. Thomas E. Armiger. The result of the electronic balloting was: Number of votes cast 
- 384; Yes - 323; No - 61; Abstentions - O. The chair declared Dr. Armiger reelected 
as General Superintendent of The Wesleyan Church for the quadrennium 2004-2008. 
Dr. Armiger expressed his appreciation for the vote of confidence and accepted the 
position. The conference expressed appreciation with applause. 

67. The chair was turned to Dr. Thomas E. Armiger who called for the vote on 
the reelection of General Superintendent Dr. David W. Holdren. The result of the elec
tronic balloting was: Total votes cast - 388; Yes - 347; No - 41; Abstentions - O. The 
chair declared Dr. Holdren reelected as General Superintendent of The Wesleyan Church 
for the Quadradium 2004-2008. Dr. Holdren expressed his appreciation for the vote of 
confidence and accepted the position. The conference expressed appreciation with 
applause. The chair was returned to Dr. David W. Holdren. 

68. An electronic ballot was cast for the reelection of General Secretary Dr. 
Ronald D. Kelly. The result of the electronic balloting was: Number of votes cast - 391 ; 
Yes - 335; No - 52; Abstentions - 4. The chair declared Dr. Kelly reelected. Dr. Kelly 
accepted the position. The conference expressed appreciation with applause. 

69. An electronic ballot was cast for the reelection of General Director of 
Evangelism and Church Growth Dr. Jerry G. Pence. The result of the electronic ballot
ing was: Number of votes cast 394; Yes - 371; No - 22; Abstentions - 1. The chair 
declared Dr. Pence reelected. Dr. Pence accepted the position. The conference 
expressed appreciation with applause. 

70. An electronic ballot was cast for the reelection of General Director of 
Education and the Ministry, Rev. Kerry D. Kind. The result of the electronic balloting 
was: Number of votes cast 393; Yes - 363; No - 23; Abstentions - 7. The chair declared 
Rev. Kind reelected. Rev. Kind accepted the position. The conference expressed appre
ciation with applause. 

71. An electronic ballot was cast for the reelection of General Director of World 
Missions/ Global Partners Dr. Donald L. Bray. The result of the electronic balloting was: 
Number of votes cast 393; Yes - 372; No - 19; Abstentions ~ 2. The chair declared Dr. 
Bray reelected. Dr. Bray accepted the position. The conference expressed appreciation 
with a standing ovation. 

72. Chair Holdren recognized the General Secretary, Ronald D. Kelly, to read the 
names submitted by the Special Committee for Nominations for General Director of 
Spiritual Formation. Dr. Kenneth Heer, Coordinator for Leadership Development Journey 
and Rev. Ronald C. McClung, District Superintendent of the Iowa-Minnesota District 
were placed in nomination. From the floor Dr. Jim Dunn, Pastor of Brown's Chapel 
Wesleyan Church in Greenfield, Indiana; and Dr. Norman G. Wilson, Director of 
International Ministries for World Missions-Global Partners were nominated. The result 
of the electronic balloting was: Total ballots cast - 401; 202 needed for election. Dr. 
Kenneth Heer received 81; Rev. Ronald C. McClung - 54; Dr. Jim Dunn - 194; Dr. 
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Norman G. Wilson - 72. The chair declared there was no election. 
73. The second electronic ballot for General Director of Spiritual Formation was 

cast with the following results: Total votes cast - 399; 200 needed for election. Dr. 
Kenneth Heer received 54; Rev. Ronald C. McClung - 18; Dr. Jim Dunn - 278; Dr. 
Norman G. Wilson  49. The chair declared Dr. Jim Dunn elected. Dr. Dunn was invited 
to the platform. He expressed appreciation for the vote of confidence and accepted the 
position. The body expressed appreciation with enthusiastic applause. 

74. Point of privilege was requested by Dr. Donald L. Bray who expressed 
appreciation for his wife, Joy, in his work and ministry. 

75. The chair resumed discussion of Memorial 105. It was moved with support to 
amend Memorial 105 by combining paragraphs "a" and "b" into one paragraph identified 
as "Local Church Plants." By voice vote the chair declared the motion to amend lost. 

76. It was moved with support to amend Memorial 105 by adding to Discipline 
paragraph 510 following subparagraph 6d, the following subparagraph 7, "that churches 

l.•.• 
I 

described in sub-paragraph 6 be afforded the USF-EIF sliding scale outlined in Discipline 
2005:3d." 

77. A point of order was called stating that the amendment is not germane to 
the main motion. The chair declared that the amendment could be ruled out of order 
or voted down to be reconsidered at a later time with USF items. The chair called for a 
vote on the amendment. The result of the electronic balloting was: Total votes cast 
389; Yes  36; No  350; Abstentions  3. The chair declared the motion to amend lost. 

78. The chair declared the conference in recess and introduced break sponsor 
Dr. Ray E. Barnwell Sr, General Director of Sunday School and Discipleship. Recessed 
at 2:10p.m. 

79. Chair Holdren called the body back to order at 2:40 p.m. and resumed dis
cussion of Memorial 105. The motion was made with support that we amend the proposed 
Discipline 510:6a by sttiking the word "strategic" and replacing it with the words 
"DistricVdenominational." By voice vote the chair declared the motion to amend approved. 

80. The chair called for the vote on Memorial 105 as amended. The result 
of the electronic balloting was: Total votes cast - 382; Yes - 374; No - 4; 
Abstentions  4. The chair declared Memorial 105 as amended adopted. 

81. Copies of Memorial 341 , Titles for Officers Below That of General Officer 
were distributed to the delegates. Memorial 341 was read and moved for adoption. By 
voice vote the chair declared Memorial 341 adopted. 

82. Memorial 140, Sabbatical for Pastors was not recommended and was not 
adopted. 

83. Memorial 141, Sabbatical for Pastors was read and moved for adoption. 
84. It was moved with support to amend by inserting the words "or mUltiples 

thereof" after the words, "consecutive years." The chair declared debate suspended 
and called for the Order of the Day. 

85. Order of the Day: Memorial 433, The Wesleyan Holiness Church of The 
Caribbean was moved for adoption. 

86. The chair recognized Dr. Virgil A. Mitchell, General Superintendent Emeritus 
to give a brief historical review of the Provisional Caribbean General Conference under 
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his superintendence. General Superintendent Dr. Earle l. Wilson followed with a report 
on its further development to this date. 

87. The result of the electronic balloting was: Total votes cast - 402; Yes - 399; 
No - 3; Abstentions O. The chair declared Memorial 433 adopted. 

88. It was moved with support that Memorial 433 be made effective immediately. 
The result of the electronic balloting was: Total votes cast - 399; Yes - 397; No - 2; 
Abstentions - O. The chair dedared the motion adopted by the two-thirds vote required. 

89. Discussion resumed on Memorial 141. It was moved with support to amend 
by changing the words from "seven consecutive years or multiples thereof" to "seven 
consecutive years thereafter." The result of the electronic balloting was: Total votes 
cast - 396; Yes - 331; No - 63; Abstentions - 2. The chair declared the motion to 
amend adopted. 

90. It was moved with support to amend by substituting the following: 
"Resolved that every Wesleyan church shall provide a sabbatical leave for its pastor(s) 
at least every seven years of service. Asabbatical shall be for aminimum of four weeks 
in excess of vacation time with financial provisions as approved by the local board of 
administration." 

91. The chair called for a vote to consider the substitute motion. The result of 
the electronic balloting was: Total votes cast - 393; Yes - 255; No - 134; Abstentions 
- 4. The chair declared the motion to consider a substitute adopted. 

92. By unanimous consent it was agreed to allow the mover of the motion to 
change the wording of the substitute motion from "every church shall provide" to "every 
church is encouraged to provide." 

93. The result of the electronic balloting on Memorial 141 as amended was: 
Total votes cast - 385; Yes - 305; No - 76; Abstentions - 4. The chair declared 
Memorial 141 as amended adopted. 

94. It was moved with support that Memoria/141 be made effective immedi
ately. The result of the electronic balloting was: Total votes cast - 393; Yes - 320; No 
- 72; Abstentions - 1. The chair declared the motion adopted by the two-thirds vote 
required. 

95. Memorial 145, Pastoral Voting: Absentee Balloting was not recom
mended. There was acall with support for the reading of Memorial 145 and moved for 
adoption. The result of the electronic balloting was: Total votes cast - 394; Yes - 93; 
No - 295; Abstentions - 6. The chair declared Memorial 145 was not adopted. 

96. Memorial 220, District Conference Delegate Apportionment was read 
and moved for adoption. 

97. It was moved with support to table Memorial 220 to allow for consideration of 
a substitute motion to be drafted and brought at a later time. The result of the electronic 
balloting was: Total votes cast - 396; Yes - 228; No - 166; Abstentions - 2. The chair 
declared the motion adopted and Memorial 220 tabled. 

98. Memorial 245, Multiple Assistant District Superintendents was read 
and moved for adoption. 

99. It was moved with support to amend the third sentence of the resolve to 
read "One of the assistant district superintendents shall be designated to serve as the 
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vice-chair of the district board of administration and will serve on the executive com
mittee of the DBA. Also, the DBA shall designate one of the assistant district superin
tendents to serve on the district board of ministerial development." The result of the 
electronic balloting was: Total votes cast - 392; Yes - 360; No - 26; Abstentions - 6. 
The chair declared the motion to amend adopted. 

100. It was moved with support to amend by striking the words "with the per- I 
mission of the area general superintendent" in the second sentence of the resolve. The
 
result of the electronic balloting was: Total votes cast - 395; Yes - 385; No- 9; ....
 
Abstentions - 1. The chair declared the motion to amend adopted. .
 

101. The result of the electronic balloting on Memorial 245 was: Total votes cast I 
- 398; Yes - 383; No - 15; Abstentions - O. The chair declared that Memorial 245 as ~ 

amended, was adopted. 
102. It was moved with support that Memorial 245 become effective immediately. 

The result of the electronic balloting was: Total votes cast - 387; Yes - 371; No - 11; 
Abstentions - 5. The chair declared the motion approved by the two-thirds vote required. 
The chair requested that the Editing Committee edit the wording of Memorial 245 to 
eliminate the redundancy created in the first two sentences as a result of amendments 
to the memorial. 

103. Memorial 115, Voting Privileges for Community Members was not rec
ommended. It was moved and seconded to adopt Memorial 115. 

104. The chair declared the conference in recess for the evening meal at 4:31 p.m. 

Fourth Sitting 
Tuesday, June 22, 2004 

8:30 a.m. 

Chair: General Superintendent Dr. Earle L. Wilson 

105. The chair called the meeting to order at 8:31 a.m., and introduced Mr. 
Donald Cady, General Publisher, to lead the conference in a devotional period. 

106. Mr. Cady read from Philippians 1:4-11 and 2:1-11. The conference stood 
and sang the hymn, "Great Is Thy Faithfulness," after which Mr. Cady led in prayer. 

107. General Secretary Dr. Ronald D. Kelly instructed delegates regarding roll 
call ballots. The result of the balloting was 404 total voting delegates; 203 ministerial 
voting delegates; 201 lay voting delegates; 35 non-voting delegates. 

108. The chair resumed discussion of Memorial 115. The result of the electronic 
balloting was: Total votes cast: 404; Yes - 65; No - 338; Abstentions - 1. The chair 
declared memorial 115 was not adopted. 

109. Memorial 215, District Superintendent Emeritus was not recommended 
and was not adopted. 

110. Memorial 217, Provision for Bi-Annual District Conference was not rec
ommended and was not adopted. 

111. Memorial 235, Term Limits for DBA Members was not recommended and 
was not adopted. 
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112. Memorial 248, Two-Year Term of Service for District Appointees was 
not recommended and was not adopted. 

113. Memorial 249, Optional Two-Year Term of Service for District 
Appointees was read and moved for adoption. Result of the electronic balloting was: 
Total votes cast - 400; Yes - 358; No - 40; Abstentions - 2. The chair declared 
Memorial 249 adopted. 

114. It was moved with support that Memorial 249 become effective immediately. 
The result of the electronic balloting was: Total votes cast - 381; Yes - 369; No - 11; 
Abstentions -1. The chair declared the motion adopted by the two-thirds vote required. 

115. Memorial 260, District Superintendent Severance Salary was /lot rec
ommended and was not adopted. 

116. Memorial 261, District Superintendent Severance Salary was read and 
moved for adoption. The result of the electronic ballot was: Total votes cast - 393; Yes 
- 349; No - 37; Abstentions - 7. The chair declared memorial 261 adopted. 

117. Memorial 300, Formula for Assigning Delegates to General Conference 
was not recommended and was not adopted. 

118. Memorial 301, Formula for Assigning Delegates to General Conference 
was read and moved for adoption. Result of the electronic balloting was: Total votes 
cast - 389; Yes - 341; No - 46; Abstentions - 2. The chair declared Memorial 301 
adopted. 

119. Memorial 305, Appointment of Alternate Delegates to General 
Conference was read and moved for adoption. The result of the electronic balloting 
was: Total votes cast - 393; Yes - 333; No - 55; Abstentions - 5. The cllair declared 
Memorial 305 adopted. 

120. Memorial 315, College, University Presidents - Ex Officio Members of 
General Board was not recommended and was not adopted. 

121. Memorial 316, College, University Presidents - Ex Officio Members of 
General Board was read and moved for adoption. The result of the electronic balloting 
was: Total votes cast - 393; Yes - 346; No - 45; Abstentions - 2. The chair declared 
Memorial 316 adopted. 

122. It was moved with support that Memorial 316 become effective immedi
ately. The result of the electronic balloting was: Total votes cast - 384; Yes - 368; No 
- 14; Abstentions - 2. The chair declared the motion adopted by the two-thirds vote 
required. 

123. The chair declared the conference in recess for the scheduled break spon
sored by Wesleyan Pension Fund. Recessed at 9:45 a.m. 

124. Chair Dr. Earle L. Wilson called the body back to order at 10:20 a.m., and 
recognized Dr. Craig Dunn, General Director of Wesleyan Pension Fund, who spoke on 
behalf of WPF. 

125. Chair Wilson called for the reading of Memorial 465, Charter of The 
International Conference of The Wesleyan Church and gave further insight and expla
nation for the purpose of the memorial. It was agreed by unanimous consent not to read 
those pages of the memorial that contain the Essentials of The Wesleyan Church. Pages 
82 - 85 and 97 - 101 were read and the memorial was moved for adoption. 
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126. It was moved with support to amend Memorial 465 by making "the word
ing of the Essentials of this charter to be the current inclusive language of the Essentials I 
printed in the Constitution of the North American Discipline." 

127. By unanimous consent it was agreed to delay discussion on Memorial 465 
until after the lunch break. Dr. Donald L. Bray offered to research the language used in 
the charter of Wesleyan World Fellowship as it relates to Memorial 465 and report his 
findings when the discussion on Memorial 465 resumes. The chair declared discussion 
and debate suspended. 

128. The chair called for the Order of The Day: Presentation of Fraternal 
Delegates. The chair called for the fraternal delegates to be ushered to the platform. 
In the following order they were introduced and welcomed by the conference with 
enthusiastic applause. 

(a) Church of the Nazarene - Dr. W. Talmadge Johnson, Chair, Board of
 
General Superintendents
 

(b) The Free Methodist Church of North America - Dr. Gerald Bates,
 
Bishop Emeritus
 

(c) National Association of Evangelicals - Dr. Bob Wenz, Vice-President
 
of National Ministries, represented by Mr. Kyle Fisk
 

(d) Churches of Christ in Christian Union - Dr. Dan Tipton, General
 
Superintendent
 

(e) Immanuel General Mission - Reverend Joseph Saoshiro, President 
(ij Philippine General Conference of The Wesleyan Church - Dr. Alfonso
 

Pablo, General Superintendent
 
(g) World Methodist Council - Dr. George H. Freeman, WMC General
 

Secretary
 

129. The conference gave the fraternal delegates astanding ovation after which 
Dr. Earle L. Wilson led in prayer. 

130. The chair declared the conference in recess for the scheduled lunch break 
at 11 :21 a.m. 

Fifth Sitting 
Tuesday, June 22, 2004 

1:00 p.m. 

Chair: General Superintendent Dr. Thomas E. Armiger 

131. The chair called the conference back to order at 1:05 p.m. and discussion 
on Memorial 465 resumed. A point of order was called that there was a motion to 
amend before the body. 

132. Dr. Bud Bence, mover of the motion to amend, withdrew the motion. The 
second agreed. The chair declared the motion to amend withdrawn. 

133. Dr. Earle L. Wilson reported that according to Dr. Donald L. Bray's research, 
in 1996 the Wesleyan World Fellowship had approved the gender neutral language of ( 

I 
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the Essentials as adopted by the North American General Conference for its Discipline. 
However, this change in gender neutral language was /lot made in Appendix A, 
"Wesleyan World Fellowship," in subsequent printings of the North American Discipline. 
The chair ruled that this being the case, the document now before tile body in Memorial 
465 is to be considered as possessing gender neutral language. 

134. It was moved with support that paragraph 6745:7 on page 98 be amended 
following the last word in the sentence by adding the words "... or to authorize 
Executive Sessions of the body as needed." The result of the electronic balloting was: 
Total votes cast - 382; Yes - 140; No - 228; Abstentions - 14. The chair declared the 
motion to amend was not adopted. 

135. It was moved with support to remove sUb-paragraph 7 of paragraph 6745. 
The result of the electronic balloting was: Total votes cast - 393; Yes - 290; No - 100; 
Abstentions - 3. The chair declared the amendment adopted. 

136. It was moved with support to amend paragraph 6750: Article 9; sub-para
graph (2) by inserting the words "one General Superintendent from ... " following the 
words "comprised of ... " in the second line; and to amend paragraph 6760: Article 11 ; 
by inserting the words "one General Superintendent from each" before the words" ...of 
those world units... " The result of the electronic balloting was: Total votes cast - 395; 
Yes - 143; No - 246; Abstentions - 6. The chair declared the motion to amend was not 
adopted. The chair declared discussion and debate suspended. 

137. The chair called for the Order of The Day: Celebration of the New Caribbean 
General Conference, The Wesleyan Holiness Church of the caribbean. 

138. Tellers distributed a printed program entitled "A Ceremony of Induction to 
General Conference Status" (see Appendix B). 

139. The chair invited those delegates and others present in the legislative 
hall from the Caribbean to the platform to represent the Caribbean General 
Conference in this celebration. Representatives led the processional carrying flags 
of Barbados and Antigua & Barbuda. Rev. Carlston Christie, General Superintendent 
of The Wesleyan Holiness Church of the Caribbean led the conference in singing the 
national anthems of the two countries, Barbados and Antigua & Barbuda (see 
Appendix B). 

140. General Superintendent Dr. Earle L. Wilson read from the printed program 
"Historical Development of The Wesleyan Holiness Church of the Caribbean" (see 
Appendix B). 

141. Dr. Wilson formally declared The Wesleyan Holiness Church of the Caribbean a 
General Conference with all the rights and privileges thereof. The conference expressed 
thanksgiving and appreciation with a standing ovation and applause. 

142. Dr. Wilson introduced Rev. Carlston Christie, General Superintendent of The 
Wesleyan Holiness Church of the Caribbean, to address the conference. 

143. Dr. Wilson introduced Dr. Wingrove Taylor, the first General Superintendent of 
The Wesleyan Holiness Church, to address the conference and close in prayer. 

144. The service concluded with a recessional. The conference expressed 
appreciation to the new General Conference of the Caribbean with a standing ovation 
and spontaneously sang the Doxology. 
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145. The chair called for the Order of The Day and gave instructions concern
ing the Area Caucus Meetings that were to begin immediately following the scheduled 
break. The chair introduced General Director of Education and the Ministry, Rev. Kerry 
Kind, who introduced Wesleyan military chaplains, Lt. Commander Gordon Ritchey of 
the United States Marines, and Major Blake Bower of the U.S. Army. The conference 
expressed appreciation to these chaplains as well as all Wesleyan chaplains serving in 
the armed forces with enthusiastic applause. 

146. The chair declared the conference in recess. Prayer was led by Dr. H. C. 
Wilson. Recessed at 2:45 p.m. 

Sixth Sitting 
Wednesday 23, 2004 

8:30 a.m. 

Chair: General Superintendent Dr. David W. Holdren 

147. The chair called the conference to order at 8:30 a.m. 
148. The chair announced that the installation service for General Officials and 

the General Board originally scheduled for this evening rally had been moved to the first 
item of business follOWing the morning break. 

149. The chair introduced Rev. Larry J. Moore, General Director of the 
Department of Stewardship Ministries, to lead the conference in a devotional period. 
Rev. Moore read from Isaiah 6:1-7. The conference stood and sang the hymn "Holy, 
Holy, Holy!" after which Rev. Moore led in prayer. 

150. The General Secretary instructed the conference regarding completing the 
roll call ballot. There were 404 total voting delegates: 207 voting ministerial; 197 vot
ing lay; 29 non-voting delegates. 

151. The chair recognized Dr. Ray Barnwell Sr., retiring General Director of 
Sunday School and Discipleship Ministries, for a word of special privilege. Dr. Barnwell 
expressed appreciation for the privilege of serving Christ and The Wesleyan Church. 
The conference expressed appreciation to Dr. Barnwell with a standing ovation. 

152. The General Secretary introduced the Honorable Reverend George 
Hawthorne, Mayor of Grand Rapids, who brought greetings to the conference. The con
ference responded with enthusiastic applause. 

153. The chair called upon General Secretary Dr. Kelly to read the names of the 
nominees from the four administrative areas of the church nominated to serve on the 
General Board for the period 2004 to 2008. 

154. North Central Representative Area 

Dr. Paul S. Hontz Mr. Delbert F. Green 
Rev. Steven L. DeNeff Dr. judy Huffman 
Dr. Steven D. Emery Mr. James T. Fuller 
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The result of the electronic balloting was: Total votes cast - 388; Yes - 380; 
No - 6; Abstentions - 2. The chair declared all six members elected. 

155. Northeastern Representative Area 

Dr . Harry F. Wood Mr. Robert C. Strum 
Dr. Jo Anne Lyon Dr. David Babb 
Dr. H.C. Wilson Mrs. Phyllis Williams 

The result of the electronic balloting was: Total votes cast - 388; Yes 
370; No - 14; Abstentions - 4. The chair declared all six members elected. 

156. Southern Representative Area 

Dr. Robert E. Black Dr. Daniel E. Gentry 
Dr. Marlin R. Hotle Dr. Charles L. Joiner 
Rev. Daniel E. LeRoy Mrs. Sherry F. Alloway 

The result of the electronic balloting was: Total votes cast - 391; Yes - 370; 
No - 15; Abstentions - 6. The chair declared all six members elected. 

157. Western Representative Area 

Dr. Stephen F. Babby Mr. Roger L. Metcalf 
Dr. James L. Garlow Dr. Everett G. Piper 
Rev. Isaac Smith Mrs. Alice Adee 

The result of the electronic balloting was: Total votes cast - 392; Yes - 372; 
No - 16; Abstentions - 4. The chair declared all six members elected. 

158. The chair asked all 24 members of the newly elected General Board to 
stand; the conference expressed appreciation with applause. 

159. It was noted by the chair that this was the first time in the history of The 
Wesleyan Church that a woman ordained minister had been elected to serve on the 
General Board, Rev. Dr. Jo Anne Lyon, and the first time a non-Anglo had been elected, 
Mrs. Phyllis Williams. 

160. The chair called for the election of members of the Board of Review and 
turned to the General Secretary Ronald D. Kelly, to read Memorial 970, Election of 
Members of the General Board of Review. The result of the electronic balloting was: 
Total votes cast - 390; Yes - 380; No - 7; Abstentions 3. The chair declared the nomi
nees elected and Memorial 970 adopted. 

161. The chair resumed discussion of Memorial 465. There was acall for the pre
vious question. By voice vote the chair declared the call for the previous question 
adopted and immediately called for avote on Memorial 465. The result of the electronic 
balloting was: Total votes cast - 399; Yes - 384; No- 15; Abstentions - O. The chair 
declared Memorial 465 as amended adopted. 
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162. It was moved with support that Memorial 465 be made effective immediately. 
By voice vote the chair declared the motion approved by the two-thirds vote required. 

163. It was moved with support that Memorial 220, District Conference 
Delegate Apportionment be taken from the table. Result of the electronic balloting 
was: Total votes - 383; Yes - 300; No - 82; Abstentions - 1. The chair declared the 
motion to remove memorial 220 from the table adopted. 

164. A substitute motion from David Drury was moved with support. 

SUbstitute for Memorial 220 
Whereas, The principle of equal representation in the district conference of min

isterial voting members and lay voting members is firmly established by the Constitution; 
Whereas, The Constitution mandates that voting members of the district must 

include all ordained ministers on the appointed, retired, reserve, and educational leave 
lists; licensed ministers elected to ordained minister's status; all commissioned and 
licensed ministers serving as associate or assistant pastors of Wesleyan Churches; and 
members of the district board of administration who are not members by some other 
right (Discipline 317); 

Whereas, The Constitution mandates that lay delegates be elected in equal 
representation to the foregoing list of ministerial members (Discipline 317); 

Whereas, Some ministerial voting members are not able to attend the district 
conference due to distance or health; 

Whereas, The current implementation of Discipline 1100:1 results in a signif
icant imbalance in some districts between the number of ministerial voting members 
present and the number of lay voting members present; 

Whereas, The district conference roll call as reported in district conference min
utes from preceding years documents clear patterns of absences; 

Whereas, It is an established principle of constitutional law that constitutional 
rights may be knowingly waived by word or action; and 

Whereas, the principle of waiver is recognized in The Discipline in that an 
accused minister has aconstitutional right to a trial (see Discipline 313:7) and may waive 
that right by the admission of guilt (see Discipline 5170); and a local church may waive 
its constitutional right to call its pastor (see Discipline 708); 

Resolved, that The Discipline be amended as follows: 

Amend paragraph 1083 to add the words to the first sentence "unless the 
right to vote has been otherwise waived"; With the new sentence to read: "The minis
terial voting members of the district conference are those who meet the following 
requirements unless the right to vote has been otherwise waived"; 

Amend paragraph 1090 to add a new SUbparagraph (10) "Members entitled 
to the right to vote pursuant to paragraph 1083 but who have waived that right in accor
dance with paragraph 1092"; 

Resolved, that new paragraphs 1092 and 1093 be added to The Discipline 
as follows: 
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1092. Ministerial members who are entitled to a vote at district conference 
may waive their right to vote by their own request or by failing to attend the preceding 
year's district conference. The procedure for determining whether the right to vote has 
been waived is as follows: 

(1) A voting member may request a waiver of voting rights for one or more 
district conference. 

(2) The district board of administration, in its discretion, may deem a ministe
rial member's voting right to be waived in any year where the ministerial member failed 
to attend district conference in the preceding conference year. Adistrict board of admin
istration may only deem that a ministerial member's voting right has been waived in a 
given district conference year prior to the determination of the number of the lay dele
gates needed pursuant to paragraph 1100:1. 

(3) The district board of administration shall promptly give notice to each min
isterial member whose voting right has been deemed waived under 1092:2. 

(4) The purpose of this paragraph is to enable adistrict to more closely main
tain the equality of the actual number of ministerial delegates and lay delegates who 
attend and exercise avote at district conference. Adistrict board of administration may 
not deem that a ministerial member's voting right has been waived unless it has first 
given notice to its ministerial members of its intent to rely on this paragraph at least one 
full district conference year before it begins applying the provisions of 1092:2. 

1093. Aministerial member whose right to vote at district conference has been 
waived may petition the district board of administration for reinstatement of the right to 
vote. The district board of administration shall grant the petition if the number 01 lay dele
gates for a district conference has not yet been determined in accordance with 1100:1. 
The district board of administration may grant the petition after the determination of the 
number of lay delegates in accordance with 1100:1 if the equality of the ministerial dele
gates and lay delegates can be maintained by the activation of alternate lay delegates. 

Resolved, that any additional editorial changes to The Discipline which may 
be needed to effectuate the stated purpose of this memorial may be made with the 
approval of the General Board. 

165. The motion was made with support that Memorial 220 be referred to the Board 
of General Superintendents for study and to bring a recommendation to the 2008 General 
Conference. The result of the electronic balloting was: Total votes cast - 400; Yes - 371; No 
- 28; Abstentions - 1. The chair declared the motion to refer adopted. 

166. Memorial 340, General Board Election of General Officers was read and 
moved for adoption. The chair declared Memorial 340 adopted. 

167. Memorial 342, General Superintendent Election Process was read and 
moved for adoption. It was moved with support that the third paragraph (present 
1590:16) be moved to the beginning of the new 1590:16 and the other two paragraphs 
follow in parentheses. 

168. The chair declared the conference in recess for the scheduled morning 
break sponsored by the department of Stewardship Ministries. Instructions were given 
for those participating in the installation ceremony that is to begin immediately follow
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ing the break. Recessed at 10:15 a.m. 
169. The chair called the conference back to order at 10:45 a.m. and read a let

ter of greeting and best wishes from President George W. Bush (see Appendix C). 
170. Dr. Lee M. Haines, General Superintendent Emeritus, presided over the 

Installation of the newly elected General Superintendents, General Directors and 
General Board members. The conference expressed appreciation with enthusiastic 
applause. 

171. The chair resumed discussion on Memorial 342 and the proposed amend
ment before the body. The result of the electronic balloting was: Total votes cast - 364; 
Yes - 357; No - 5; Abstentions - 2. The chair declared the amendment to Memorial 
342 adopted. 

172. The results of the electronic balloting on memorial 342 were: total votes 
cast - 382; Yes - 355; No - 24; Abstentions - 3. The chair declared memorial 342 
adopted as amended. 

173. Memorial 345, USF Base Adjustment for Churches In Financial Duress 
was not recommended and was not adopted. 

174. Memorial 347, USF Base Adjustment for Restart Church Plants was not 
recommended. Amotion was made with support to adopt Memorial 347. The result of 
the electronic balloting was: Total votes cast - 375; Yes - 308; No - 64; Abstentions - 3. 
The chair declared the Memorial 347 adopted. 

175. It was moved with support that the Memorial 347 become effective imme
diately. The result of the electronic balloting was: Total votes cast - 377; Yes - 348; No 
- 27; Abstentions - 2. The chair declared the motion adopted with the two-thirds vote 
required. 

176. Memorial 349, Limits on USF Increase for Growing Churches was not 
recommended and was not adopted. 

177. Memorial 351, USF Exemptions for Donations to Non-Wesleyan Missions 
was not recommended. Amotion was made to adopt Memorial 351. The result of the elec
tronic balloting was: Total votes cast - 388; Yes - 42; No - 345; Abstentions -1. The chair 
declared Memonal351 was not adopted. 

178. Memorial 353, USF Exemption for Donations to Church Plant Projects 
was read and moved for adoption. 

179. It was moved with support that the motion be amended by adding the words 
"directly to the church plants or" following the word "sent" in the second line of the 
resolve. The result of the electronic balloting was: Total votes cast - 386; Yes -156; No 
- 229; Abstentions - 1. The chair declared the motion to amend was not adopted. 

180. The result of the electronic balloting on Memorial 353 was: Total votes cast 
- 381; Yes - 363; No - 16; Abstentions - 2. The chair declared Memorial 353 adopted. 

181. The motion was made with support that Memorial 353 be made effective 
immediately. The result of the electronic balloting was: Total votes cast - 381; Yes 
355; No - 16; Abstentions - O. The chair declared the motion approved by the two
thirds vote required.

t 182. The chair declared the conference in recess for the lunch period at 11 :27 a.m. 
, Seventh Sitting 1 
~ 

1 
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Wednesday 23, 2004 
1:00 p.m. 

Chair: General Superintendent Dr. Earle L. Wilson 

183. The chair called the body back to order at 1:02 p.m. and introduced the 
district superintendent from North Michigan, Rev. Steven Skinner, to lead the confer
ence in prayer. 

184. The chair recognized Dr. Norman G. Wilson, General Director of the 
Department of Communications, who reported that the web site for The Wesleyan 
church has been a great success. Anew web service is currently in the plans which 
should be in operation in the near future. It will be an interactive channel of com
munication available to all Wesleyans with computer access. 

185. Memorial 359, USF Adjustment for Support of Mothering Churches 
was not recommended and was not adopted. 

186. Memorial 352, Funding For World Missions was read and moved for 
adoption. The result of the electronic balloting was: Total votes cast - 347; Yes - 338; 
No - 7; Abstentions - 2. The chair declared Memorial 352 adopted. 

187. Memorial 355, Official Expeditious Response to Moral Issues was not 
recommended. There was a call to hear the reading of memorial 355 and moved for 
adoption. 

188. The chair ruled that it would be appropriate and expeditious to hear the 
reading of Memorial 320 within the context of considering Memorial 355. Memorial 
320, Task Force on Public Morals and Social Concerns was read. 

189. It was moved with support that Memorial 320 be substituted for Memorial 
355. The result of the electronic balloting was: Total votes cast - 366; Yes - 318; No 
-43; Abstentions - 5. The chair declared the motion to substitute was adopted and 
Memorial 320 was before the body for consideration. 

190. The result of the electronic balloting for Memorial 320 was: Total votes 
cast - 371; Yes - 361; No - 7; Abstentions - 3. The chair declared Memorial 320 
adopted. 

191. It was moved with support that Memorial 320 be made effectively imme
diately. The chair declared the motion adopted by the two-thirds vote reqUired. 

192. Memorial 357, Department of Estate and Gift Planning Change of 
Name was read and moved for adoption. The result of the electronic balloting for 
Memorial 357 was: Total votes cast - 364; Yes - 359; No - 4; Abstentions - 1. The 
chair declared Memorial 357 adopted. 

193. It was moved with support that Memorial 357 be made effective immedi
ately. The chair declared the motion adopted by the two-thirds vote required. 

194. Memorial 900, Constitution: Coordinating Acts of Discipline was intro
duced for action. By unanimous consent the body agreed to dispense with the read
ing of the memorial. Dr. Lee M. Haines was called upon to comment and/or respond 
to Questions on either memorial 900 and 901. Tellers distributed a two-page docu
ment entitled "Overview of Proposed Judiciary Revisions" which Dr. Haines offered as 
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further insight and explanation. [See Appendix OJ 
195. The results of the electronic balloting on Memorial 900 were: Total votes 

cast - 373; Yes - 364; No - 8; Abstentions - 1. The chair declared Memorial 900 
adopted by the two-thirds vote required. 

196. Memorial 901, JUdiciary was moved for adoption. By unanimous consent 
the body agreed to dispense with the reading of the memorial. 

197. It was moved with support to amend paragraph 5227 sUb-paragraph (2) by 
changing the word "officer" in line two to "official." By voice vote the chair declared 
the amendment approved. 

198. The chair declared the conference in recess for the scheduled break spon
sored by Hephzibah Children's Home. The chair recognized Dr. Larry Freels, General 
Director, who spoke enthusiastically concerning the work of Hephzibah. The conference 
expressed appreciation to Dr. Freels with applause. Recessed at 2:25 p.m. 

199. The chair called the conference back to order at 2:50 p.m. 

I 

200. Discussion resumed on Memorial 901. There was a call for the ques
tion. The chair recognized the call as a motion to order the previous question. The 
chair declared the motion for the previous question adopted by the two-thirds vote 
required. The result of the electronic balloting on Memorial 901 was: Total votes 
cast - 279; Yes - 269; No - 8; Abstentions - 2. The chair declared Memorial 901 
adopted. The conference expressed its appreciation and gratitude to Dr. Haines for 
his excellent work on behalf of Memorials 900 and 901 with applause.

I 201. It was noted by Dr. H. C. Wilson, former General Superintendent, and 
current district superintendent of the Atlantic District, that the time may soon 
come, in spite of the action just taken, when Wesleyans, as an act of civil disobe
dience, may break governmental laws in order to obey God rather than men. 

202. Memorial 25, Constitutional Article XIX: Resurrection From the 
Dead was read and moved for adoption. The result of the electronic balloting was: 
Total votes cast - 352; Yes - 244; No - 102; abstentions - 6. The chair declared 
Memorial 25 adopted by the necessary two-thirds vote. 

203. Memorial 375, General Department of Church Growth and Evangelism 
was introduced and moved for adoption. It was agreed by unanimous consent to dis
pense with the reading of the memorial. By voice vote the chair declared Memorial 
375 adopted. 

204. Memorial 50, Federal Marriage Amendment was read and moved for 
adoption. The result of the electronic balloting was: Total votes cast - 363; Yes 
360; No -2; Abstentions - 1. The chair declared Memorial 50 adopted. 

205. It was moved with support that aseparate memorial identified as Memorial 
51 be adopted to accommodate the Wesleyan Church in Canada which reads like 
Memorial 50 but removes the words "Federal Marriage Amendment" and replaces it 
with the words "Federal Legislation"; and removes the word "state" and replaces it 
with the words "province or territory." The result of the electronic balloting was: Total 
votes cast - 361; Yes - 358; No - 1; Abstentions - 2. The chair declared the motion 
adopted as follows. f206. 51 
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FEDERAL LEGISLATION (CANADA): OFFICIAL STATEMENT IN SUPPORT OF FEDERAL 
LEGISLATION IN CANADA 

Whereas, The Wesleyan Church in its Articles of Religion (Discipline 222), 
affirms the Scriptural teaching by stating that "God's plan for human sexuality is that it 
is to be expressed only in a monogamous lifelong relationship between one man and 
one woman within the framework of marriage"; 

Whereas, The Wesleyan Church in its Covenant Membership Commitments 
(Discipline 265:5; 265:6) has taken the Scriptural teaching regarding marriage and 
divorce and human sexuality; and 

Whereas, The Wesleyan Church in its Special Directions states that we regard 
marriage as the communion of a man and a woman and that sexual relationships 
between persons of the same sex are immoral and sinful; 

Resolved, That The Wesleyan Church goes on record as being in support of 
federal legislation which would make unlawful the marriage of persons of the same 
sex; and 

Resolved, That every member of The Wesleyan Church, and each unit, local 
congregation, district, and institution, of The Wesleyan Church seek ways to cooperate 
with local, county, province or territory, and national entities in their attempts to main
tain the sanctity of marriage according to Biblical principles and to promote the pas
sage of laws prohibiting the marriage of persons of the same sex. 

SUBMITrED BY 
REGISTERED DELEGATES 

Dr. H. C. Wilson Elizabeth Weatherby 
Kevin Campbell Gordon Sabine 
John Corey Mel T. Norton 
Carolyn Corey Elizabeth Weatherby 
Dr. Laurel Buckingham John Symonds 

207. The chair announced that Mr. Bob Rogers of Washington, Michigan was the 
winner of the WIF drawing and would receive agift of $500.00 which would be matched 
with a gift of $500.00 to his local church. 

208. Memorial 290, District Director of Children's Ministries was introduced 
and moved for adoption. By unanimous consent it was agreed not to read the memorial. 
The result of the electronic balloting was: Total votes cast - 356; Yes - 350; No - 4; 
Abstentions - 2. The chair declared Memorial 290 adopted. 

209. It was called to the chair's attention that the new Memorial 51 previously 
adopted needed to be submitted to the Conference in proper form and with ten signa
tures as required by The Discipline 1557. The chair so ordered. 

210. Memorial 500, Divorcel Remarriage (Action Relative to Memorial 502 
General Conference 2000) was read and moved for adoption. By unanimous consent it 
was agreed that the Discipline reference "3124" at the end of the second to the last line be 
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I deleted and "3133" be substituted as an editorial change. The result of the electronic bal
loting was: Total votes cast - 361; Yes - 296; No - 63; Abstentions 2. The chair declared 
Memorial 500 adopted. 

211. The chair called upon Dr. Donald L. Bray, General Director of World Missions 
and Global Partners, to read the results of the election of the Executive Committee of 
the International Conference of The Wesleyan Church. 

Dr. David W. Holdren, Chair
 
Rev. Carlston Christie, Vice-chair
 
Rev. Oswen Carmeron, Secretary
 

Dr. Donald L. Bray, Treasurer
 

Area Representatives: 
Africa: Europe: 
Rev. Jericho SikwiilalaiMin. Rev. Klaus Weidlich/Min. 
Mr. Wellington Kollie/Lay Mr. Andre Davedianov/Lay 

Latin America: Caribbean Global Partners: 
Rev. Robert Barrantes/Min. Rev. Natanael BonneAnnee/Min. 
Mr. Jose Bias/Lay Mrs. Claudette Moore/Lay 

Asia: Pacific: 
Rev. Luvsandorj Odsuren/Min. Rev. Stanley Baker/Min. 
Mr. Kiritkant KhristilLay Mr. Fred Orawi/Lay 

212. It was moved with support that the General Conference express appre
ciation to the General Superintendents for their excellent work in chairing these ses
sions. The conference responded with applause. The chair declared the motion 
approved. 

213. It was moved with support that the General Conference express its appre
ciation to Dr. Ron Kelly and his staff and the General Conference Planning Committee 
for the tremendous work they have done with organizing and running the Tenth General 
Conference. The conference expressed appreciation with astanding ovation. The chair 
declared the motion approved. 

214. It was moved with support that the General Conference express apprecia
tion to all the World Headquarters staff who have worked long hours before and during 
General Conference on behalf of their departments' ministries. The conference 
responded with applause. The chair declared the motion approved. 

215. The chair requested the General Secretary to send letters of appreciation to 
the mayor of the city of Grand Rapids, the Amway Grand Hotel, and the DeVos Place 
Convention Center expressing our delight for the excellent accommodations and appre
ciation for the warm welcome and cooperation from everyone. 

216. The chair requested the General Secretary send letters of appreciation to allt 
three Wesleyan Church districts in Michigan expressing the General Conference's 
appreciation for their help and support. 

217. Expressions of appreciation were voiced for the tellers, camera crew, audi-

I 
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ence response personnel, and all others who worked behind the scenes to make this 
conference a success. 

218. The Tenth General Conference of The Wesleyan Church adjourned at 4:08 
p.m. with the singing of the Doxology. 
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DAILY RALLIES
 

The Rallies were vibrant worshipful services with 

music, honored guests, and challenging messages 
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Saturday Evening Rally 

Professor Todd Guy led the congregation in the hymn, "A Mighty 
Fortress is our God," to begin the first rally of the Tenth General Conference. 
Following a praise and worship time led by Dr. Guy and the conference praise 
team, one of a series of four videos produced by the Department of 
Communications on the Conference theme, "Exalting Christ, Empowering the 
Church," was shown. The evening's video "Empowering the Church for 
Evangelism" set the tone for General Director of Evangelism and Church Growth 
Jerry Pence's presentation of new church plants. He introduced several pas
tors and spouses from 100 new Hispanic ministries, Adam and Christy 
Lipscomb of the new church plant in Grand Rapids, Michigan, and recognized 
those in the congregation who were involved in church planting. Dr. Pence said 
that 135 new Wesleyan churches were planted in the last four years. 

A Global Partners video of a bike ministry outreach in Pinellas Park, 
Florida followed. The Conference choir sang "We Speak to the Nations" which 
set the tone for Dr. Pence's presentation of Metro Mission Canada, the Western 
Canada outreach project that was the emphasis for the evening's offering. 

Dr. Jerry G. Pence offered the evening prayer. Janet Maddox sang "Just 
Before," followed by the introduction of the rally speaker by General 
Superintendent Dr. Thomas E. Armiger. Rev. Luis Martinez spoke on the theme, 
"Exalting Christ and Empowering the Church for Evangelism." He used 
Philippians 2:6-9 as the text, and said the Church should exalt Christ: 1. 
Because Christ came to save sinners; 2. Because the Church is called to bear 
much fruit; 3. Because we must snatch others from the fire; and 4. Because we 
are called to "Go at once and bear much fruit." The rally ended with Rev. 
Martinez calling the Church to renewed commitment. Dr. Guy led the audience 
in the closing song, "Jesus." 

Sunday Morning Rally 

The Southern Wesleyan University Jazz Ensemble played the prelude 
for the Sunday morning worship of the Conference. A processional of worship 
banners was accompanied by the bell choir from the College Wesleyan Church 
in Marion, Indiana. The Conference choir, under the direction of Dr. Todd Guy, led 
the call to worship with the song, "I Sing the Mighty Power of God." Special 
music by the bell choir and the mass choir preceded the video, "Empowering 
the Church for Leadership." 

Rev. Lois Watkins offered the evening prayer. General Secretary Ronald 
D. Kelly gave special recognition of our Wesleyan chaplains. Shirley Close sang 
during the offertory, and special music by the choir preceded the introduction 
of the rally speaker by General Secretary Dr. Ronald D. Kelly. 

General Superintendent Dr. David W. Holdren then spoke on the rally 
theme, "Empowering the Church for Leadership," using Luke 24:45-49 as his 
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text. With a hope that Wesleyans would want to be personally empowered, Dr. 
Holdren encouraged The Wesleyan Church to be ready to show the results that 
empowerment brings, stating that "Empowerment is a biblical concept. We are 
power dependent because we are power deficient," he continued-adding, "As 
we experience power from God, we are to express power by witnessing to oth
ers." Other highlights of the message - Repentance includes: Review, 
Resolve, Reform. These lead to transformation into Christlikeness, which is the 
very heart of holiness. In closing, Dr. Holdren reminded attendees: "As we give 
praise to God, we will receive power from Him, and when the Holy Spirit is 
allowed to transform us, the difference is real!" 

Sunday Afternoon Rally 

We've never done it like that before! The Sunday afternoon rally 
scheduled for 3:00 p.m. began with a30 minute chartered bus ride from DeVos 
Place Convention Center to Central Wesleyan Church in Holland, Michigan. A 
return bus ticket cost $5.00. 

Dr. Paul Hontz, pastor of the newly constructed Central Wesleyan 
Church (seating capacity of 2,300) was our host. This was the perfect setting 
for aWesleyan Sunday afternoon celebration of praise and worship.1 Dr. Todd Guy coordinated this extravaganza in music which included 
various local as well as college and university vocal groups, choirs, soloists, and 
instrumentalists. The Zambia Orphans Choir with their unique African sound 
and drama brought the congregation to their feet as well as tears to their eyes. 

While talent was evident and on parade, it did not overshadow the 
wonderful presence of the Lord as everyone rejoiced in the praise to His name 
and worshiped God from whom all blessings flow.

I The service concluded at 4:30 p.m. and then it was back on the buses 
for the short ride back to DeVos Convention Center. 

I Sunday Evening Rally 

Big Band of Praise set the celebration tone that carried into the con

I 
1 

l 
gregational singing led by Dr. Todd Guy. "Lord We Praise You" was sung by the 
Conference choir and a video was shown on the theme "Empowering the 
church for Christ-likeness." Leadership Development Journey Director Dr. 
Kenneth Heer recognized the hundreds of pastors and laypersons who are 
involved in the Church's Leadership Development Journey. 

l 
General Superintendent Dr. David W. Holdren presented an outstanding 

Educator award to Dr. Daniel R. Chamberlain, President of Houghton College. 
Education and the Ministry Director, Rev. Kerry Kind then introduced the other 
leaders of our colleges and universities: Dr. David Medders (Bethany), Dr. Everett 

I 
G. Piper (OWU), Dr. James B. Barnes (IWU), and Dr. David J. Spittal (SWU). They led 
the worshipers in a concert of prayer for the ministries of The Wesleyan Church. 

! , 
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General Secretary Dr. Ronald D. Kelly introduced the evening rally 
speaker following music by the college ensemble "One Piece," the offering, and 
a Conference choir special. General Superintendent Dr. Earle L. Wilson then 
spoke from Philippians 1:12-30. In answer to the question: "How can the 
Church empower the world?" Dr. Wilson answered with the words: "We need a 
passion that sends us out to set the world on fire." He said, "Our greatest need 
is the rediscovery of Christ. It's the presence of Christ that makes the Church!" 
He called the Church to exalt Christ in everything that is done, by moving for
ward "in Jesus' name" throughout the quadrennium. 

Monday Evening Rally 

Music ensembles from the five Wesleyan colleges and universities 
were featured during pre-service music each evening. Monday evening's rally 
opened with an abundance of praise music from stirring, upbeat choruses to 
some of the well-remembered Sunday scllOol songs. Following special music 
by the Conference choir, who sang "Who is Like the Lord?" a video on the 
evening's theme, "Exalting Christ - Empowering the Church for Boldness," was 
shown. General Superintendent Dr. Earle L. Wilson then gave special awards to 
two "Laypersons of the Quadrennium," with the recipients being Dr. Lowell 
Jennings and Dr. Charles Joiner. 

Rev. Stephen Skinner, District Superintendent of North Michigan 
District offered the evening prayer. Dr. David W. Holdren introduced the 
evening's speaker, Dr. Robert E. Black, who spoke from the evening rally theme. 
Dr. Black's message was enthusiastically received, as he took those present 
through the history of the beginnings of what was to become The Wesleyan 
Church. Asking the question: "Do we know who we are as aChurch?" Dr. Black 
reminded those in attendance that "Who we are is who we were." Sharing from 
his vast research into the history of our early Church heritage, Dr. Black brought 
historical information on many of the people who would take a stand against 
unjust treatment of those under persecution. He profiled Church heroes, such 
as Adam Crooks, Orange Scott, and Micajah McPherson. A portion of Black's 
presentation focused on Freedom's Hill, the first Wesleyan church built in the 
South and dedicated in 1848. The challenge was given to be "the church of the 
Living God; to be world changers in the name of Christ; to be true Wesleyans." 

Tuesday Evening Rally 

A "man on the street" video interview was shown during the opening 
of the Tuesday rally. After aheartwarming music and drama presentation by the 
General Conference praise and worship leaders, General Superintendent Dr. 
Earle Wilson presented the Distinguished Service Award, from the Board of 
General Superintendents, to Dr. Ray E. Barnwell Sr., who retired as General 
Director of the Department of Discipleship and Sunday School Ministries. Also, 
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in honor of his service as District Superintendent, Rev. Donald E. Hodgins of the 
Central Canada District was presented with the Outstanding District 
Superintendent Award, by General Superintendent David Holdren. 

The focus of the evening rally was "Empowering the Church for Social 
Impact." A crowd-pleasing presentation by the AIDS Orphan Choir of Zambia, 
Africa comprised of 15 young children who have lost parents and/or guardians to 
the AIDS epidemic, inspired and challenged the large Tuesday evening audience. 

East Michigan District Superintendent Rev. Greg Reynolds offered the 
evening prayer. Special Music by the Conference Choir, "There is Power in the 
Blood," was followed by a video on the rally theme-wllich included a narra
tion by Rev. Reynolds: "One Solitary Life." A drama and special song by Rev. 
Bob Vardaman emphasized the theme, as well. 

The message of the evening rally was brought by Dr. Jo Anne Lyon, 
Executive Director of World Hope International. Focusing on the text from John 
20:19-22, Dr. Lyon highlighted the words of Jesus to His disciples: "As the Father 
has sent me, I am sending you." Dr. Lyon reminded those in attendance that "As 
the Father sends the Son; the Son sends the Church ... The Church reveals the 
Father." Dr. Lyon spoke of three ways in which Jesus emptied Himself to a sin
ful, unjust world: He shared His life with a hurting, needy world through com
passion, reconciliation, and teaching/mentoring. As she shared staggering 
statistics and stories of lives caught up in hunger, sex-slavery trafficking, and 
homelessness, Lyon said she has met with many leaders in secular positions 
who have commented that "We need the Church." Even the New York Times, in 
a special column, has stated that "Christianity is in." "If we all experienced the 
infilling of the Holy Spirit, we in The Wesleyan Church could make a difference in 
this unjust world," the World Hope International director said, "God is calling the 
Global Wesleyan Church to heal a very broken world in the 21st century." Her 
message was followed by a special song from Shirley Close. 

Wednesday Evening Rally 

I 
"Exalting Christ - Empowering the Church for Holy Living" was the 

theme of the closing rally of the Tenth General Conference. Following a "family 
reunion video snapshot," a parade of worship banners entered the auditorium. 
The Conference choir, under the direction of Todd Guy, sang "0 God Our Help in 
Ages Past." Avideo on the rally theme was shown, along with special music by1 

I
 the Conference choir: "God of Wonders."
 
Following a congregational song, Dr. Wayne Schmidt led the audi


ence in a prayer for the Church to live the message of holiness. The Board
i of General Superintendents then recognized those pastors and their spouses 

who have given 40-50 years of service to the church. General Superintendent 

I 
t Dr. Thomas E. Armiger gave special recognition to Wesleyan evangelist Dr. 

Clyde Dupin for his 50 years of ministry which included 20 years of service 
as a crusade evangelist. 

) 
J 
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The offertory music was supplied by Josh Garlow and the praise band. 
General Superintendent Dr. Earle L. Wilson then introduced the evening rally 
speaker, Dr. Leonard Sweet. 

Speaking on the rally theme, Dr. Leonard Sweet brought his vision for 
a healthy, compassionate, and serving Church. Telling the church that his 
mother was all ordained elder in the former Pilgrim Holiness Church, and that 
Dr. Wilson was his former pastor, the Methodist evangelist then led the congre
gation in the singing of the Sunday school song, "Into My Heart"--changing the 
words on each verse from "Into my Heart" to "Into My Head" to "Into My 
Hands," and told how John Wesley used "head and heart and hands" to impact 
society. Sweet said that The Wesleyan Church was using-and should continue 
to use-head, heart, and hands in reaching the world for Christ. Using visuals 
to highlight his presentation, Dr. Sweet withdrew a number of items from an 
oversized briefcase-including children's books, a Bible, a laptop computer, 
and a cappuccino cup. Throughout his message, he brought his listeners back 
to the truth of God's Word, and led the rally attendees in aclosing animated ver
sion of "Spirit of the Living God." 
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HISTORICAL DATA 

General Superintendents of The Wesleyan Church 

1 - Dr. Bernard H. Phaup 
2 - Dr. Melvin H. Snyder 
3 - Dr. J. D. Abbott 
4 - Dr. Virgil A. Mitchell 
5 - Dr. Robert W. Mcintyre 
6 - Dr. O. D. Emery 
7 - Dr. Earle L. Wilson 
8 - Dr. Lee M. Haines 
9 - Dr. H. C. Wilson 

10 - Dr. Harry F. Wood 
11 - Dr. Thomas E. Armiger 
12 - Dr. David W. Holdren 

1968 - 1973 
1968 - 1980 
1968 -1988 
1968 -1984 
1973 - 1988 
1980 - 1992 

1984 - present 
1988 - 2000 
1988 - 1996 
1996 - 1997 

1997 - present 
2000 - present 

General Conferences of The Wesleyan Church 

Number/Place 

1-Anderson, 
Indiana 

2-Lake Junaluska, 
North Carolina 

3-Wichita, 
Kansas 

4-lndianapolis, 
Indiana 

5-Columbus, 
Ohio 

June 26
JUly 1, 1968 

June 20-25, 1972 

June 15-20, 1976 

June 16-22, 1980 

June 16-22, 1984 

Presiding Officers 

Roy S. Nicholson, 
Co-Convener 

Waller L. SUrbrook, 
Co-Convener 

B.H. Phaup 
Melvin H. Snyder 
J.D.Abbott 
Virgil A. Mitchell 

B. H. Phaup 
Melvin H. Snyder 
J.D.Abbott 
Virgil A. Mitchell 

Melvin H. Snyder 
J.D.Abbott 
Virgil A. Mitchell 
Robert W. Mcintyre 

Melvin H. Snyder 
J. D. Abbott 
Virgil A. Mitchell 
Robert W. Mcintyre 

J.D.Abbott 
Virgil A. Mitchell 
Robert W. Mcintyre 
O. D. Emery 

Garl Beaver and 
D. Wayne Brown, 

Co-Secretaries 

D. Wayne Brown 

D. Wayne Brown 

Paul Wm.Thomas, 
Secretary pro tern IRonald R. Brannon f 

I 
I 
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Number/Place .lli!1!1 Presiding Officers Secretary 

6-Knoxville, June 18-24,1988 J. D.Abbott Ronald R. Brannon 
Tennessee Robert W. McIntyre 

O. D. Emery 
Earle L. Wilson 

7-Des Moines, June 19-24, 1992 O. D. Emery Ronald R. Brannon 
Iowa Earle L. Wilson 

lee M. Haines 
H. C. Wilson 

8-lndianapolis, June 9-12, 1996 Earle L. Wilson Ronald R. Brannon 
Indiana lee M. Haines 

H. C. Wilson 

9-Greensboro, July 14-19, 2000 Earle L. Wilson Ronald R. Brannon 
North Carolina lee M. Haines 

Thomas E. Armiger 

lO-Grand Rapids June 19 - 23, 2004 Earle L. Wilson Ronald D. Kelly 
Michigan Thomas E. Armiger 

David W. Holdren 

General Conferences of The Wesleyan Methodist Church 

Number/Place Date Presiding Officers Secrlliill:Y 

l-Cleveland, OH October 2-12, 1844 luther lee lewis Woodson 
2-New York City October 4-13, 1848 Daniel Worth L. C. Matlack 
3-Syracuse, NY October 6-15, 1852 Cyrus Prindle John McEldowney 
4-Cleveland,OH October 1-7, 1856 luther lee John McEldowney 
5-Fulton, NY October 3-10, 1860 L. C. Matlack John McEldowney 
6-Adrian, MI June 1-6, 1864 luther lee John McEldowney 
7-Cleveland, OH October 2-8, 1867 Samuel Salisbury Nathan Wardner 
8-Syracuse, NY October 18-23, 1871 Adam Crooks L. N. Stratton 
9-Sycamore, Il October 20-26, 1875 Nathan Wardner H. T. Besse 
10-Pittsford, MI October 15-22, 1879 Nathan Wardner H. T. Besse 
l1-Syracuse, NY October 17-25, 1883 Nathan Wardner E. W. Bruce 
12-laOtto, IN October 19-27, 1887 Nathan Wardner E. W. Bruce 
13-Gr. Rapids, MI October 21-30, 1891 Nathan Wardner E. W. Bruce 
14-Fairmount, IN October 16-24, 1895 Nathan Wardner E. W. Bruce 
15-Sheridan, IN October 18-25, 1899 Eber Teter E. W. Bruce 
16-Gr. Rapids, MI October 21-28, 1903 Eber Teter E. W. Bruce 
17-Fairmount, IN October 16-22, 1907 Eber Teter J. J. Coleman 
18-Fairmount, IN October 18-26, 1911 Eber Teter J. J. Coleman 
19-Houghton, NY June 23-30, 1915 Eber Teter E. F. McCarty 
20-Fairmount, IN June 25-July 1, 1919 Eber Teter E. F. McCarty 
21-Fairmount, IN June 27 -.Iuly 3, 1923 Eber Teter E. F. McCarty 
22-Houghton, NY June 22-28, 1927 T. P. Baker E. F. McCarty 

E. D. Carpenter 
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Number/Place 

23-Houghton, NY 
24-Fairmount, IN 
25-Fairmount, IN 
26-Fairmount, IN 
27 -Houghton, NY 
28-Fairmount, IN 
29-Fairmount, IN 
30-Houghton, NY 

31-Fairmount, IN 

32-Houghton, NY 

33-Anderson, IN 

THE WESLEYAN CHURCH 

Date 

June 24-30, 1931 
June 26-July 1, 1935 
June 28-July 3, 1939 
June 23-26, 1943 
June 25-30, 1947 
June 27-July 3,1951 
June 21-29, 1955 
June 24-30, 1959 

June 26-July 2, 1963 

June 14-19, 1966 

June 25, 1968 

Presiding Officers Secretary 

E. D. Carpenter E. F. McCarty 
E. D. Carpenter E. F. McCarty 
F. R. Eddy E. F. McCarty 
F. R, Eddy Garl Beaver 
Roy S. Nicholson Garl Beaver 
Roy S. Nicholson Garl Beaver 
Roy S. Nicholson Garl Beaver 
O. G. Wilson Garl Beaver 
B.H.Phaup 
H. K. Sheets 
R. D. Reisdorph 

B. H.Phaup Garl Beaver 
H. K. Sheets 
V. A. Mitchell 
B.H.Phaup Garl Beaver 
H. K. Sheets 
V. A. Mitchell 
B.H.Phaup Garl Beaver 
H. K. Sheets 
V. A. Mitchell 

General Church Meetings of the Pilgrim Holiness Church 

! Date 

October 8, 1902 
October 7-8, 1903 
December 26-30, 1904 
November 3-13, 1905 
December 3-8, 1906 
December 26-27, 1907 
December 30-31, 1909 
November 24-25,1911 
December 17-22, 1913 
November 17-21, 1915 
November 18-24, 1919 
September 6-7,1920 
October 3-10, 1922 
October 7-13, 1924 
september 8-14, 1926 
September 2-8, 1930 
September 4-10, 1934 
September 6-13, 1938 

June 9-15, 1942 
June 11-17, 1946 

*General Assemblies 

Location Presiding Officer 

Chicago, Illinois Seth C. Rees 
Chicago, Illinois Seth C. Rees 
Cincinnati, Ohio Seth C. Rees 
Chicago, Illinois Seth C. Rees 
Battle Creek, Michigan George B. Kulp 
Cincinnati, Ohio George B. Kulp 
Cincinnati, Ohio George B. Kulp 
Huntington, West Virginia George B. Kulp 
Cincinnati, Ohio George B. Kulp 
Cincinnati, Ohio George B. Kulp 
Cincinnati, Ohio George B. Kulp 
Huntington, West Virginia George B. Kulp 
Cincinnati, Ohio C. C. Brown 
Greensboro, N. Carolina W. R. Cox 
Frankfort, Indiana W. R. Cox 
Frankfort, Indiana Seth C. Rees 
Frankfort, Indiana W. L. Surbrook 
Owosso, Michigan W. L. Surbrook 

*General Conferences 

Owosso, Michigan W. L. Surbrook 
Frankfort, Indiana W. L. Surbrook 
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June 13-19, 1950
 
June 8-15, 1954
 
June 10-16, 1958
 
June 12-18, 1962
 

June 14-20, 1966 

June 25, 1968 

Frankfort, Indiana 
Winona Lake, Indiana 
Winona Lake, Indiana 
Winona Lake, Indiana 

*International Conferences 

Winona Lake, Indiana 

Anderson, Indiana 

Presiding Officer 

L. W. Sturk 
L. W. Sturk 
Wm H. Neff 
Wm H. Neff 
M. H. Snyder 
R. G. Flexon 

William H. Neff 
M. H. Snyder 
P. W. Thomas 
M. H. Snyder 
JD.Abbott 
P. F. Elliott, Jr. 

('Originally known as "General Assemblies," these gatherings came to be known as "General Conferences," 

and, finally, as "International Conferences.") 
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Memorials to the
 
Tenth General Conference
 

Deliberation, Debate, Discussion and finally the Vote 

The recommendations of the Committee on Memorials 
and the action taken by the Tenth General Conference 

are listed with each memorial. 

I
 
I
i 

1
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MEMORIALS INDEX 

Name of Memorial Page 

1 Organizational Matters: Journal Committee 72
 
3 Organizational Matters: Unfinished Business 72
 

25 Constitutional Article XIX: Resurrection of the Dead , 72
 
50 Federal Marriage Amendment: Official Statement in Support of a
 

Federal Marriage Amendment of the Constitution of The United States ..73
 
105 Developing Church Classification Guidelines 73
 
115 Voting Privileges For Community Members 75
 
140 Sabbatical for Pastors 75
 
141 Sabbatical for Pastors 75
 
145 Pastoral Voting: Absentee Ballots 76
 
215 District Superintendent Emeritus ,77
 
217 Provision for Bi-Annual District Conference 77
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235 Term Limits for DBA Members ' 79
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249 Optional Two-Year Term of Service for District Appointees 81
 
260 District Superintendent Severance Salary 81
 
261 District Superintendent Severance Salary 82
 
290 District Director of Children's Ministries 82
 
300 Formula for Assigning Delegates to General Conference 83
 
301 Formula for Assigning Delegates to General Conference 84
 
305 Appointment of Alternate Delegates to General Conference 84
 
315 College, University Presidents - Ex Officio Members of General Board 85
 
316 College, University Presidents - Ex Officio Members of General Board 85
 
320 Task force On Public Morals and Social Concerns 86
 
337 Election of One General Superintendent 86
 
338 Restructuring of Number of General Officers 87
 
339 Creation of New General Department of Spiritual Formation 88
 
340 General Board Election of General Officers ,88
 
341 Titles for Officers Below That of General Officer 89
 
342 General Superintendent Election Process 89
 
343 Creation of A General Department of Adult Ministries 90
 
344 Creation of Department of Children and Youth 91
 
345 USF Base Adjustment for Churches in Financial Duress 91
 
347 USF Base Adjustment for Restart Church Plants 92
 
349 Limits on USF Increase for Growing Churches 92
 
351 USF Exemption for Donations to Non-Wesleyan Missions 93
 
352 Funding for World Missions 93
 
353 USF Exemption for Donations to Church Plant Projects 94
 
355 Official Expeditious Response to Moral Issues 95
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Page No. Name of Memorial Page 

357 Department of Estate and Gift Planning Change of Name 95
 
359 USF Adjustment for Support of Mothering Churches 96
 
375 General Department of Evangelism and Church Growth 97
 
433 The Wesleyan Holiness Church of the Caribbean 99
 
465 Charter of the International Conference of the Wesleyan Church 100
 
500 Divorce/Remarriage (Action Relative to Memorial 502 - General
 

Conference 2000) 113
 
900 Constitution: Coordinating Acts of Discipline 113
 
901 Judiciary 114
 
970 Election of Members of the General Board of Review 141
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ORGANIZATIONAL MATTERS: Journal Committee 

Resolved, That the General Conference first session chair appoint a journal 
committee of three members to review and to approve the minutes of the daily pro
ceedings, to report its findings to the General Conference from time to time, and to sub
mit any reports not given to the General Conference by the time of its adjournment to 
the General Board. 

COMMITIEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 14). 

3 

ORGANIZATIONAL MAnERS: Unfinished Business 

Whereas, It is possible in the waning hours of June 23, 2004, that some items 
of business may be inadvertently over-looked or unresolved; 

Resolved,That the General Board be empowered to take care of any unfin
ished business from the Tenth General Conference. 

COMMITIEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 44). 

25 

CONSTITUTIONAL ARTICLE XIX: Resurrection of the Dead 

Whereas, Article XIX of the Articles of Religion (par. 246) includes the state
ment, "The resurrection of the righteous dead will occur at Christ's Second Coming and 
the resurrection of the wicked will occur at a later time"; 

Whereas, The only eschatological school of thought that accommodates this 
view is that of premillennialism, and the statement should allow latitude for other evan
gelical viewpoints on this issue; and 

Whereas, Historically and in the current practice, a premillenial view is not 
required for membership in The Wesleyan Church; 

Resolved, That the following sentence be removed from Article XIX, "The res
urrection of the righteous dead will occur at Christ's Second Coming, and the resurrec
tion of the wicked dead will occur at a later time" and substitute in the following 
sentence for the words "of those who are in Christ" the following "which will occur at 
Christ's Second Coming." 

Article XIX would then read as follows: 

246. We believe in the bodily resurrection from the dead of all mankind - of 
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the just unto the resurrection of life, and of the unjust unto the resurrection of damna
tion. The Resurrection of Christ is the guarantee of the Resurrection which will occur 
at Christ's Second Coming. The raised body will be a spiritual body, but the person will 
be whole and identifiable. 

COMMITTEE ON MEMOIRALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 202). 

50 

FEDERAL MARRIGE AMENDMENT: Official statement in support of a Federal Marriage 
Amendment of the Constitution of the United States 

Whereas, The Wesleyan Church in its Articles of Religion (Discipline 222), 
affirms the Scriptural teaching by stating that "God's plan for human sexuality is that it 
is to be expressed only in a monogamous lifelong relationship between one man and 
one woman within the framework of marriage"; 

Whereas, The Wesleyan Church in its Covenant Membership Commitments 
(Discipline 265:5; 265:6) has taken the Scriptural teaching regarding marriage and 
divorce and human sexuality; and 

Whereas, The Wesleyan Church in its Special Directions states that we regard 
marriage as the communion of a man and a woman and that sexual relationships 
between persons of the same sex are immoral and sinful; 

Resolved, That The Wesleyan Church goes on record as being in support of a 
Federal Marriage Amendment which would make unlawful the marriage of persons of 
the same sex; and 

Resolved, That every member of The Wesleyan Church, and each unit, local 
congregation, district, and institution, of The Wesleyan Church seek ways to cooperate 
with local, county, state, and national entities in their attempts to maintain the sanctity 
of marriage according to Biblical principles and to promote the passage of laws pro
hibiting the marriage of persons of the same sex. 

COMMITIEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 204; cf. Items 205,206). 

105 

DEVELOPING CHURCH CLASSIFICATION GUIDELINES: Categorizing stages of devel
oping churches 

Whereas, There is inconsistency from district to district in classifying local church 
organizations to distinguish new start congregations, congregations in various stages of rede
velopment, established congregations, and compassionate, rescue or missionary oriented 
ministries never intended to develop into fully functioning, self-sustaining congregations; 

Whereas, Such inconsistencies result in inaccurate district and denominational 
record-keeping concerning numbers and types of local ministries; impact strategic 
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planning and resource allocation by districts and denominational offices; create poten
tial confusion for local leaders who may misinterpret their duties and powers in matters 
affecting legal, district and denominational liabilities; and complicates ministry super
vision by clouding lines of authority and amenability; 

Whereas, Clearer definitions would assist districts and denominational agen
cies in strategizing more effectively for specific local church needs and in allocating 
resources more efficiently; 

Resolved, That the following be substituted for current Discipline 510: 

510. A developing church is either a formerly established church that has 
been reclassified by the district board of administration because it no longer meets the 
qualifications in 518, or achurch planting project supervised by aparent church, aclus
ter of parenting church partners, the district board of administration, or the General 
Department of Evangelism and Church Growth. A developing church is eventually 
intended to become an established church, but does not yet meet all requirements for 
this classification (518). Its local organization shall be in keeping with 807. Adevelop
ing church shall be authorized by the district conference (1180:24) or the district board 
of administration (1233:29), and shall be governed as follows: (SUbsequent sUbpara
graphs to remain unchanged) 

Resolved, That the following also be adopted as new Discipline 510:6: 

(6) Each developing church shall be assigned by the district board of 
administration to one of the following categories for annual district conference and 
general church reporting purposes, until it is organized as an established church or 
discontinued: 

(a) Strategic church plant (a new church initiated and supervised by 
the district or the General Department of Evangelism and Church Growth but 
not yet classified as an established church in keeping with 520; 

(b) Daughter church plant (a new church initiated and supervised by a 
parent church or a cluster of parenting church partners but not yet classified as 
an established church in keeping with 520; 

(c) Revitalization project (a former established church reclassified by 
the district board of administration in keeping with 518:5 for the purpose of 
renewal and redevelopment); or 

(d) Restart project (a former developing or established church tem
porarily closed by the district and sUbsequently reopened at the same location 
and/or with some of the previous members). 

COMMITTEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended, amended and adopted (Items 61, 75, 76, 77, 79, 80). 
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115 

VOTING PRIVILEGES FOR COMMUNITY MEMBERS: Full voting privileges for 
Community Members 

Whereas, The Wesleyan Church has seen fit to establish aform of church gov
ernment that entrusts its membership with the responsibility of decision making by a 
vote of those who have united themselves with the church by membership; 

Whereas, The voting rights of community members are curtailed to the point 
of being virtually non-existent (560:4) thus perpetuating a clear sense of second class 
status to community members; 

Whereas, The Local Board of Administration and the Local Church Nominating 
Committee are both comprised solely of covenant members thus protecting the church 
from any perceived danger of less mature believers making rash decisions; and 

Whereas, The local church may choose not to have community members. i 
Resolved, That community members be granted the privilege of voting on any F 

issue brought before the church by the Local Board of Administration or the Local 
Church Nominating Committee. 

ILLINOIS DISTRICT BOARD OF ADMINISTRATION 
C. La Mar Brown, Secretary 

Not recommended, moved, not adopted (Items 103, 108). 

140 

SABBATICAL FOR PASTORS: Providing for senior/solo pastors sabbatical 

Whereas, The local church pastor's physical, emotional, and spiritual health is 
of paramount interest in The Wesleyan Church; Whereas, The sabbatical can assist in 
restoring the pastor's physical, emotional, educational, and creative excellence; and 

Whereas, Many districts of The Wesleyan Church have implemented the sab
batical concept with positive and effective results; 

Resolved, That every solo/senior ordained Wesleyan pastor who has minis
tered in the same church for at least seven (7) consecutive years be eligible for a sab
baticalleave. This sabbatical shall be for a minimum of four (4) weeks and be in excess 
to vacation time. Every district shall have the freedom to institute, administer, and mon

I
t

itor the sabbatical as appropriate for their district. 

INDIANA NORTH DISTRICT 
Dennis Willoughby, Secretary 

Not recommended and not adopted, Cared for by Memorial 141 (Item 82). 

141 

SABBATICAL FOR PASTORS: Providing for senior/solo pastors sabbatical 

Whereas, The local church pastor's physical, emotional, and spiritual health is 
of paramount interest in The Wesleyan Church; 
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Whereas, The sabbatical can assist in restoring the pastor's physical, emo
tional, educational, and creative excellence; and 

Whereas, Many districts of The Wesleyan Church have implemented the sab
batical concept with positive and effective results; 

Resolved, That every solo/senior ordained Wesleyan pastor who has ministered in 
the same church for at least seven (7) consecutive years be eligible for asabbatical leave. 
This sabbatical shall be for a minimum of four (4) weeks and be in excess to vacation time. 

COMMITIEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended, amended twice, adopted (Items 83, 84, 89, 90, 91, 92, 93, 94). Made 
effectively immediately. 

145 

Pastoral Voting: Absentee Ballots: Regulations governing the use of absentee ballots 
when voting for pastor 

Whereas, The Ninth General Conference of The Wesleyan Church reinstated 
the use of absentee ballots for pastoral voting; 

Whereas, The stated intent of Memorial 142 that resulted in the reinstatement 
of absentee ballots was to allow a member in good standing the right to vote; 

Whereas, This current system is open to abuse as there is no accountability 
on the part of the member or the secretary in terms of eligibility; 

Whereas, The local church secretary is placed in the unnecessary position of 
having sole responsibility for making decisions on eligibility, notwithstanding the option 
to consult with the vice-chair of the local board of administration; and 

Whereas, The Discipline, Paragraph 633:3, in the final clause states, "except 
that during negotiations for calling a new pastor the announcement need be made only 
from the pulpit and in only one regUlar service in advance of the appointed time," which 
can present some timing issues when time is of the essence in securing a new pastor 
for the local church; 

Resolved, That absentee ballots be omitted in the case of an initial call and 
that the General Secretary develop astandard format to be used by all churches on pas
toral recall votes for an absentee ballot request similar to those used in political elec
tions, that would require the member's signature and the specific reason for the 
absence including in the case of travel, the specific destination and purpose of travel; 

Resolved, that The Discipline, Paragraph 695, be revised to stipulate that the 
local church secretary and at least two other board members selected by the local board 
of administration must certify the eligibility of the member for an absentee ballot. 

SHENANDOAH DISTRICT BOARD OF ADMINISTRATION 
Robert W. Phaup, Secretary 

Not recommended, moved, not adopted (Item 95). 
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215 

DISTRICT SUPERINTENDENT EMERITUS: New category of service, District Superintendent 
Emeritus 

Whereas, There are times when districts within The Wesleyan Church have 
been blessed by exceptional superintendents, who have provided leadership over an 
extended period of time; 

Whereas, Our denomination presently has an office of Emeritus for our 
General Superintendents (1945) but no ongoing expression of appreciation for the con
tributions of District Superintendents to the church and district; and 

Whereas, There is no listing provided for a District Superintendent Emeritus in 
the Listing of District Conference Relations and Appointments (1240-1240: V: E); 

Resolved, That an honorary title of District Superintendent Emeritus be estab
lished for the recognition and appreciation of time and service rendered and that such 
title be listed under The Listing of District Conference Relations and Appointments at 
1240:I:A:1 District Service; 

Resolved, That the District Conference, upon recommendation of the District 
Board of Administration, may confer the title of District Superintendent Emeritus upon a 
former District Superintendent; and 

Resolved, That the tenure of the emeritus relation is for life and the District 
Superintendent Emeritus is a voting member of the District Conference. 

WISCONSIN DISTRICT BOARD OF ADMINISTRATION 
Mark A. Holmes, Secretary 

Not recommended and not adopted (Item 109). 

217 

PROVISION FOR BI-ANNUAL DISTRICT CONFERENCE: Option for bi-annual district 
conference 

Whereas, Our districts vary in numerical size, geography and composition; 
Whereas, The distance traveled by our delegates and pastors to the confer

ences vary from district to district; 
Whereas, The denominational representatives' travel between districts for 

district conferences is extensive during the conference session season; 
Whereas, The business necessary could be conducted in many cases so as to 

provide adequately for the work of the district beyond one year; 
Whereas, It would reduce expense to the general, the district and the local 

churches to meet less often than annually; 
Whereas, The General Church has successfully met historically and presently 

quadrennially, not annually; 
Whereas, Most state laws would permit district conferences meeting less fre

quently under proper church permission by The Discipline; and 
Whereas, Such less frequent meetings would be acceptable and probably 

preferred by some districts; 
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Resolved, That districts MAY elect by a two-thirds vote of the district confer
ence to meet bi-annually (every two years) at a time, place, and manner as approved 
by the supervising General Superintendent; 

Resolved, That no decisions for bi-annual district conferences shall be per
mitted on those occasions where such decisions would delay the timely ordination of 
candidates presented for consideration to the election of ordained minister; 

Resolved, That in states where laws reqUire annual district conferences that 
could not be accommodated by delegation of such meeting to the District Board of 
Administration between district conferences, those districts shall be required to meet to 
satisfy state laws and shall not be permitted to meet bi-annually; 

Resolved, That all paragraphs in The Discipline necessary to facilitate the pur
pose of this resolution shall be edited including the terms of office of elected officers; 

Resolved, That the reporting of individual church statistical and financial infor
mation and pastors' reports shall be required annually together with any other reports 
that the District Board of Administration or the General Church may reqUire from pas
tors, leaders, and committees, and that those reports shall be submitted in atime, man
ner, and place so designated during the years between district conference; 

Resolved, That no actions taken by any district shall prevent the annual filing of 
any reports required of the district or its churches and pastors by the General Church; and 

Resolved, That the District Board of Administration shall publish within the 
district to all churches and pastors a record of any reports received and the district's 
official acts during the years between district conferences. 

ILLINOIS DISTRICT BOARD OF ADMINISTRATION 
C. La Mar Brown, District Secretary 

Not recommended and not adopted (Item 110). 

220 

DISTRICT CONFERENCE DELEGATE APPORTIONMENT: Adjustment of apportionment 
formula for parity between lay and ministerial delegates 

Whereas, The principle of equal representation in the district conference of 
ministerial voting members and lay voting members has been firmly established; 

Whereas, Some ministerial voting members are not able to attend the district 
conference due to distance or health; 

Whereas, The current implementation of Discipline 1100:1 results in asignif
icant imbalance between the number of ministerial voting members present and the 
number of lay voting members present; 

Whereas, The district conference roll call as reported in district conference 
minutes from preceding years documents clear patterns of absences; and 

Whereas, A more nearly equal representation could be achieved by allowing 
the District Board of Administration some latitude in determining the total number of lay 
delegates required; 

Resolved, That Discipline 1100:1 be amended to read: 

The District Board of Administration shall first determine the total 
number of lay delegates required for the next session of the district confer
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ence (1086) which shall initially equal the number of ministerial voting mem
bers eligible at the time such determination is made (cf. 1083:1-5). The District 
Board of Administration may adjust this number based on prior years' attendance 
patterns of ministerial voting members who do not live in the district and/or whose 
health precludes their attendance. 

PENN-JERSEY DISTRICT BOARD OF ADMINISTRATION 
Dwight L. Addington, Secretary 

Recommended, tabled, removed from the table, referred to the Board of General 
Superintendents, to bring recommendations to the General Conference in 2008 (Items 
96,97,163,164,165). 

235 

TERM LIMITS FOR DBA MEMBERS: Wider representation on the DBA by limiting the 
number of terms Members-at-Iarge can serve 

Whereas, The Wesleyan Church is blessed with asignificant number of gifted min
isterial and lay leaders; 

Whereas, The nature of incumbency provides an advantage of name recognition 
that unintentionally limits the opportunities for service; and 

Whereas, The infusion of energy and ideas from new members may be beneficial 
to any organization; 

Resolved, That at-large members of the DBA shall be elected for two-year terms 
and shall not be eligible to serve more than three consecutive terms. Any person serving 
three consecutive terms shall then be ineligible for election for two consecutive years. At
large members currently serving on the DBA are eligible for three new terms. 

WEST MICHIGAN DISTRICT BOARD OF ADMINISTRATION 
Chad J. McCallum, Secretary 

Not recommended and not adopted (Item 111). 

245 

MULTIPLE ASSISTANT DISTRICT SUPERINTENDENTS: Allowing for more than one 
Assistant District Superintendent 

Whereas, Some districts have expanded their programs either through 
merger, growth in the number of churches, or in cross-cultural ministries; 

Whereas, Districts are increasingly hiring persons to serve as "assistants to 
the district superintendent" in specialized areas, regional responsibilities, or assigned 
functions within the district; 

Whereas, Districts should have the option to elect one or more persons to the 
office of "assistant district superintendent"; 

Whereas, Discipline 1320 only allows for one "assistant district superintendent"; 
Resolved, That Discipline 1320 be deleted and anew 1320 be inserted as follows: 
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1320. A district may have an assistant district superintendent as 
determined by majority vote of the district conference. With the permission of 
the Area General Superintendent, a district may have multiple assistant district 
superintendents as determined by majority vote of the district conference. One 
of the assistant district superintendents shall be designated to serve as the 
vice-chair of the district board of administration and will serve on the execu
tive committee of the district board of administration. In those districts where 
the district conference has voted to have one or more assistant district super
intendents, the office shall be filled from among the ordained ministers of the 
district (1180:32) upon nomination by the district superintendent and election 
by the district board of administration. The qualifications, term of office, 
amenability and other regulations are those of a district official as set forth in 
1255-1272. 

Resolved, That the corresponding references in the Discipline (paragraphs 
1180,1203,1215,1250,1255,1323, and 1327) related to the assistant district super
intendent be pluralized, changing from "assistant district superintendent" to "assistant 
district superintendent(s)." 

COMMITTEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended, amended twice, and adopted (Items 98, 99, 100, 101, 102). Made 
effective immediately. 

248 

TWO-YEAR TERM OF SERVICE FOR DISTRICT APPOINTEES: Two-year initial election 
of Assistant District Superintendent, Secretary, Treasurer to the District Board of 
Administration 

Whereas, The effectiveness of long-range planning and goal-setting would be 
enhanced by the presence of extended terms of service; 

Whereas, Continuity of programming could be achieved by persons serving 
more than a year at a time; and 

Whereas, Longer, not shorter, terms of service are considered advantageous 
to the overall health and growth of organizations; 

Resolved, That persons elected or appointed by the district conference or dis
trict board of administration be elected or appointed for two-year terms of service with 
the exception of the district superintendent and at-large members of the district board 
of ministerial development. 

GREATER OHIO DISTRICT CONFERENCE 
Marilyn Gordon, Secretary 

Not recommended and not adopted. Cared for by Memorial 249 (Item 112). 
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249 

OPTIONAL TWO-YEAR TERM OF SERVICE FOR DISTRICT APPOINTEES: Option of 
two-year initial election of Assistant District Superintendent, Secretary, Treasurer to the 
District Board of Administration 

Whereas, The effectiveness of long-range planning and goal-setting would be 
enhanced by the presence of extended terms of service; 

Whereas, Continuity of programming could be achieved by persons serving 
more than a year at a time; and 

Whereas, Longer, not shorter, terms of service are considered advantageous 
to the overall health and growth of organizations; 

Resolved, That persons elected or appointed by the district conference or dis
trict board of administration may be elected or appointed for two-year terms of service 
with the exception of the district superintendent and at-large members of the district 
board of ministerial development. 

COMMITTEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Items 113, 114). Made effective immediately. 

260 

DISTRICT SUPERINTENDENT SEVERANCE SALARY: Approval of District Board 
required for District Superintendent severance salary 

Whereas, The termination of a district superintendent from office may be by I' 
his/her own volition through resignation or the voice of the district by vote; 

Whereas, Discipline 1303:2 calls for a mandatory continuance of an outgoing 
District Superintendent's salary for a period of one month, without consideration of the 
circumstances surrounding the termination; 

Whereas, There are times when such continuation is unnecessary due to the 
immediate and subsequent employment of the outgoing district superintendent; and 

Whereas, The need to meet the requirements of 1303:2 can place an unnec
essary fiscal burden upon a district experiencing the transition of leadership; 

Resolved,That Discipline 1303:2 be changed to read: 

The salary of a district superintendent should be continued for one month 
beyond the date for the termination of service, subject to the approval of the 
district board of administration. 

WISCONSIN DISTRICT BOARD OF ADMINISTRATION 
Mark A. Holmes, Secretary 

Not recommended and not adopted. Cared for by Memorial 261 (Item 115). 
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261 

DISTRICT SUPERINTENDENT SEVERANCE SALARY: Possibility of removal of district 
superintendent's severance salary by district board of administration 

Whereas, The termination of a district superintendent from office may be by 
his/her own volition through resignation or the voice of the district by vote; 

Whereas, Discipline 1303:2 calls for a mandatory continuance of an outgoing 
district superintendent's salary for a period of one month, without consideration of the 
circumstances surrounding the termination; 

Whereas, There are times when such continuation is unnecessary due to the 
immediate and subsequent employment of the outgoing district sllperintendent; and 

Whereas, The need to meet the requirements of 1303:2 can place an unnec
essary fiscal burden upon a district experiencing the transition of leadership; 

Resolved,That Discipline 1303:2 be changed to read: 

The salary of a district superintendent should be continued for one month 
beyond the date for the termination of service, unless the salary is removed 
by the district board of administration. 

COMMITIEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 116). 

290 

DISTRICT DIRECTOR OF CHILDREN'S MINISTRIES 

Whereas, The present title of the district person responsible for providing 
leadership of children's ministry is no longer appropriate since the title relates to a pro
gram no longer used in all the districts; and 

Whereas, It is extremely desirable to have adirector of children's ministry who 
shall work with the executive director of children's ministries; 

Resolved, That Discipline 1489 be changed from district director of Christian 
Youth Clubs International to district director of Children's Ministries; 

Resolved, That the district director of Children's Ministries shall be amember 
of the district board of Christian education; 

Resolved, That all other Discipline references be edited to reflect these 
changes; and 

Resolved, That the General Board be given authority to make other title 
changes in related district ministries as deemed appropriate. 

F. District Director of Children's Ministries 
1489. There shall be adistrict director of Children's Ministries elected by the 

district conference (1180:38; cf.1175:2). The district director of Children's Ministries 
shall be a nonvoting member of the district conference (1090:8). The term of service, 
amenability and other regulations as a district departmental officer are set forth in 
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1275-1292. The duties of the district director of Children's Ministries are: 
(1) To promptly report the election to the General Director of Children's 

Ministries, and to cooperate with the General Director of Children's Ministries to promote, 
highlight and resource local churches within the district. 

(2) To serve as a member of the district board of Christian Education, and to 
work with that board for a coordinated program of all the various phases of Christian 
education throughout the district (cf.1452:1455: 1). 

(3) To work with pastors and local Children's Ministries directors in estab
Iisrling and maintaining effective Children's Ministries. 

(4) To be responsible for district Children's Ministries events or activities and 
to arrange for informational displays at the district conference, campmeeting, summer 
camps, and other district gatherings. 

(5) To submit an annual report to the district conference (1180:13) regarding 
official activities and progress of children's ministry within the district and to submit 
other reports as may be requested (cf.1288). 

(6) To perform such other duties related to Children's Ministries as may be 
assigned by the district conference, tile district board of administration or the district 
board of Christian education. 

COMMITIEE ON MEMOIRALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 207) 

300 

FORMULA FOR ASSIGNING DELEGATES TO GENERAL CONFERENCE: Change in for
mula determining the number of North American district delegates to General 
Conference 

Whereas, The current policy of apportioning delegates for district and General 
Conference reflects only covenant membership and not growth or decline of actual par
ticipation; 

Whereas, The current policy may discourage churches or districts from proac
tively dealing with inactive members; 

Whereas, This current policy may disproportionately over-represent churches 
and/or districts where attendance is not outpacing membership and may under-repre
sent churches and/or districts that are growing faster in worship attendance than in 
membership; and 

Whereas, Broader representation of these growing churches and districts 
could positively impact the future direction of our districts and denominations; 

Resolved, That delegates shall be apportioned based on the average of the 
combined worship attendance and covenant membership so that The Discipline 1100:4 
shall read: 

... in fixing the representation, the average of the combined worship attendance 
and covenant membership as listed on the statistical report of the preceding 
district conference shall be considered ... 
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And The Discipline 1503:1 b shall read: 

...One ministerial and one lay delegate elected by an established district for 
every one thousand of the average of combined worship attendance and 
covenant membership and major fraction thereof. The District Superintendent 
and the lay delegate elected (1203:1 a) shall be the representatives of the first 
one-thousand. 

WEST MICHIGAN DISTRICT BOARD OF ADMINISTRATION 
Chad J. McCallum, Secretary 

Not recommended and not adopted. Cared for by memorial 301 (Item 117). 

301 

FORMULA FOR ASSIGNING DELEGATES TO GENERAL CONFERENCE: Task force 
assigned to study revision of formula for determining North American district delegates 
to General Conference 

Whereas, The covenant membership base has been used since 1968; 
Whereas, The Sunday morning service attendance is recognized as one of the 

determining factors of the strength of the church; 
Resolved, That the General Board appoint a task force to study representation 

at General Conference and bring a recommendation to the 2008 General Conference. 

COMMITIEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 118). 

305 

APPOINTMENT OF ALTERNATE DELEGATES TO GENERAL CONFERENCE: Method 
used to determine alternate delegates to General Conference 

Whereas, The number of nominees for General Conference delegates gener
ally comprises a lengthy list; 

Whereas, The nominees for General Conference alternate delegates shall be 
drawn from this list; 

Whereas, The election process involved in electing persons by majority vote 
from a long list of nominees can be especially tedious; and 

Whereas, The District Conference delegates in their balloting for General 
Conference delegates have expressed their preferences for representation on this ballot; 

Resolved, That General Conference alternate delegates be identified as those 
persons not selected from the list of nominees for General Conference delegates to 
serve in a primary role; and 

Resolved, These persons identified as alternate delegates shall fill vacancies 
in the order of their election. 



85 THE WESLEYAN CHURCH 

1516. Alternate delegates shall be the remaining nominees not 
elected to serve as General Conference delegates and shall fill vacancies in 
the descending order of votes received (cf: 1332:5). 

GREATER OHIO DISTRICT BOARD OF ADMINISTRATION 
Marilyn K. Gordon, Secretary 

Recommended and adopted (Item 119). 

315 

COLLEGE, UNIVERSITY PRESIDENTS - EX OFFICIO MEMBERS OF GENERAL BOARD: 
Non-voting members of the General Board 

Whereas, The general educational institutions of The Wesleyan Church are 
vital to the current and future ministry of our denomination; 

Whereas, The General Board is empowered with the authority to apportion the 
USF-Educationallnstitutions Fund among the general educational interests (1655:22); 

Whereas, Some presidents may be elected to the General Board, either as lay 
or ministerial area representatives, while others may not be elected; and 

Whereas, All educational institutions should be equitably represented at this 
level of our denominational governance; 

Resolved, That all presidents of the general educational institutions of The 
Wesleyan Church (Discipline 2365) shall be, by virtue of their ex-officio office, non-vot
ing members of the General Board. 

WEST MICHIGAN DISTRICT BOARD OF ADMINISTRATION 
Chad J. McCallum, Secretary 

Not recommended and not adopted. Cared for by Memorial 316 (Item 120). 

316 

COLLEGE, UNIVERSITY PRESIDENTS - EX OFFICIO MEMBERS OF GENERAL BOARD: 
Non-voting members of the General Board 

Whereas, The general educational institutions of The Wesleyan Church are 
vital to the current and future ministry of our denomination; 

Whereas, The General Board is empowered with the authority to apportion the 
USF-Educationallnstitutions Fund among the general educational interests (1655:22); 

Whereas, Some presidents may be elected to the General Board, either as lay 
or ministerial area representatives, while others may not be elected; and 

Whereas, All educational institutions should be equitably represented at this 
level of our denominational governance; 

Resolved, That college and university presidents of the general educational 
institutions of The Wesleyan Church (Discipline 2365) not otherwise elected shall be 
non-voting members of the General Board by virtue of their office. 
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COMMITTEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Items 121, 122). Made effective immediately. 

320 

TASK FORCE ON PUBLIC MORALS AND SOCIAL CONCERNS: Amending paragraph 
1793 on the work of the task force 

Whereas, There is greater need than ever for the Church to have a voice in 
society on issues of public morals and social compassion; 

Whereas, The structure for the present Task Force on these things limits con
tinuity of leadership and efficiency of response; 

Whereas, Wesleyan leaders at every level desire our church to have a clear 
and strong voice in selected issues of moral and social prominence and impact; 

Resolved, That paragraph 1793 - Task Force on Public Morals and Social 
Concerns be amended to read: 

The General Board shall determine the manner in which the church 
shall cultivate the Church's awareness of its responsibility to raise a standard 
for social righteousness; issue guidance through the denominational periodi
cal and other such means; establish avoice for the Church in matters of pub
lic morals and social concerns. 

COMMITTEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended as substitute for Memorial 355 and adopted (Items 188, 189, 190, 191). 
Made effective immediately. 

337 

ELECTION OF ONE GENERAL SUPERINTENDENT: Reduction in number of General 
Superintendents 

Whereas, The General Superintendents have challenged our denomination to 
undertake a paradigm shift in the leadership Development Journey and yet our own 
denominational governance structure is not reflective of the near universal practice of 
organizational leadership; and 

Whereas, No Wesleyan church or district or university is headed by a com
mittee of three peers; 

Resolved, That The Discipline 1590:16 be amended to read: 



87 THE WESLEYAN CHURCH 

To elect by ballot and by majority vote, from among the ordained 
ministers of The Wesleyan Church one General Superintendent. 

WEST MICHIGAN DISTRICT BOARD OF ADMINISTRATION 
Chad J. McCallum, Secretary 

Not recommended, moved, but not adopted (Item 45). 

338 

RESTRUCTURING OF NUMBER OF GENERAL OFFICERS: Changing genera/level orga
nizational structure 

Whereas, The General Superintendents have challenged our denomination to 
undertake a paradigm shift in the Leadership Development Journey and yet our own 
denominational governance structure is not reflective of the near universal practice of 
organizational leadership; and 

Whereas, No Wesleyan church or district or university or any other leading 
organization is headed by a committee of three peers; 

Resolved, The General Superintendent shall present nominations to the 
General Conference for the following positions: 1) Executive Director of North American 
Ministries and 2) Executive Director of International Ministries (Global Partnerships) and 
3) Executive Director of Operations (said officer to serve as SecretaryfTreasurer for The 
Wesleyan Church). The General Conference shall reserve the right to receive additional 
nominations from the floor. 

The General Superintendent, along with the three Executive Directors, shall 
comprise the Executive Committee which shall be charged with all duties and author
ity previously assigned to the Board of General Superintendents. The General 
Superintendent, or his appointed representative, shall chair all sessions of the Executive 
Committee and the Executive Director of Operations shall serve as SecretaryfTreasurer. 

After election, but not more than 120 days from the rise of General 
Conference, The General Superintendent shall be responsible to present recommenda
tions for denominational strategy, organization, personnel and finance to the General 
Board for approval. 

The General Superintendent, in consultation with the members of the 
Executive Committee, shall be empowered for all personnel decisions except for the ter
mination of Executive Officers. The General Board, upon the recommendation of the 
General Superintendent, may remove any of the three Executive Directors by a major
ity vote of those present and voting. The General Board may remove the General 
Superintendent for cause or when the best interests of The Wesleyan Church so require, 
upon a two-thirds majority vote of all members of the General Board. 

Resolved, That all procedures or policies impacted by this resolution shall be edi
torially corrected and approved by the General Board before publication of The Discipline." 

WEST MICHIGAN DISTRICT BOARD OF ADMINISTRATION 
Chad J. McCallum, Secretary 

Not recommended and not adopted (Item 46). 
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339
 

CREATION OF NEW GENERAL DEPARTMENT OF SPIRITUAL FORMATION: Combining 
General Department of Youth and General Department of Sunday School and Discipleship 

Whereas, The issues of spiritual formation, servant leadership, and member
ship development are Kingdom priorities for every age level; 

Whereas, There is a great deal of compatibility in purpose and function 
between the General Department of Youth and the General Department of Sunday 
School and Discipleship Ministries; 

Whereas, Both of these departments relate in mission to the purposes delineated 
by the General Superintendents in the formation of the Leadership Development Journey; 

Whereas, It is prudent for the Church to combine departments when possible 
without affecting adversely the mission of any department; 

Whereas, There exists an opportune time to combine two departments of the 
General Church affecting a very minimal number of persons; 

Whereas, It is possible for the Church to function more economically by the 
merging of two departments; and 

Whereas, Spiritual formation priorities blend extremely well with the ministry 
focus of both departments for all age levels; 

Resolved, That the General Department of Youth and the General Department 
of Sunday School and Discipleship Ministries be merged together to form a new depart
ment called the General Department of Spiritual Formation; and 

Resolved, That there be at least three directors serving with the general offi
cer, namely, a General Director of Children's Ministries, aGeneral Director of Youth, and 
the General Director of Adult Ministries; and 

Resolved, That the general officer over the Department of Spiritual Formation 
be elected by the General Conference as a General Official and The General Director of 
Children's Ministries, the General Director of Youth, and the General Director of Adult 
Ministries be recommended by the General Director of Spiritual Formation and elected 
by the General Board; and 

Resolved, That all the necessary editorial changes be made to The Discipline, 
The General Administrative Council and General Board Policy Manuals to reflect the 
merger of the two departments and the creation of a new department. 

COMMITTEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended, tabled, taken from the table, adopted (Items 47, 49, 50, 51, 53, 54, 
55, 56, 57, 58, 59, 60). Made effective immediately. 

340 

GENERAL BOARD ELECTION OF GENERAL OFFICERS: Bringing into sync Discipline 
paragraphs on the election of General Officers by the General Board 

Whereas, Those General Officers elected by the General Board (1800:2) 
require only a simple majority; 
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Whereas, Paragraph 1830 provides a distinction between the two kinds of 
General Officials in removing them from office; and 

Whereas, It is inconsistent to require more votes to fill a vacancy than to elect 
initially; 

Resolved, That paragraph 1850 be amended by striking "In all cases" in line 
3 and "the vacancy" in line 4 and adding: "Vacancies in the office of those General 
Officials elected by General Conference," after (1830) and adding "Vacancies occurring 
in the office of those General Officials that are employed by the General Board (1800:2) 
shall reqUire a majority vote of the General Board (1655:39b; 5212:2)," after the words 
"is greater 1655:10)." The new paragraph would read: 

1850. Vacancies. The office of a General Official may become 
vacant by death, cessation of membership in The Wesleyan Church, by resig
nation from office, or by removal (1830). Vacancies in the office of those 
General Officials elected by General Conference, except as provided for in 
1845, shall be filled by a two thirds vote of the members of the General Board 

present and voting, or by a majority vote of all the members of the General I•..'.,•..."·•..
Board, whichever is greater (1655:10). Vacancies occurring in the office of •.
 
those General Officials employed by the General Board (1800:2) shall require
 
a majority vote of all members of the General Board (1655:39b); (5212:2).
 

COMMlTIEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 166). 

341 

TITLES FOR OFFICERS BELOW THAT OF GENERAL OFFICER 

Whereas, There is not a consistent pattern in titles for officers below that of 
the general director of a department andlor offices; and 

Whereas, There are officers on this level that relate to a variety of ministries, 
including technical services; 

Resolved, That the General Administrative Council bring recommendations to 
the General Board for the titles of all officers below that of the general officer. 

COMMITIEE ON MEMOIRALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 81). 

342 

GENERAL SUPERINTENDENT ELECTION PROCESS: Procedure for nominating persons 
for the office of General Superintendent 

Whereas, The General Conference directed that "a study committee be 
appointed by the General Board to study the process of electing General 

http:I�..'.,�..."��
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Superintendents, and to make any relevant recommendations with regards to the 
process to the next General Conference, at the direction of the General Board;" 

Whereas, Personal interviews by the Study Committee, responses to adenom
inational survey and subsequent deliberations by the Committee, suggested that the 
election process should include ameans to identify emerging denominational leadership, 
promote acall to prayer, and provide sufficient time for the thoughtful consideration of 
candidates prior to initial balloting by the Conference; and 

Whereas, The Committee believes that the General Superintendent election 
process can be improved without Constitutional amendment or modification to the cur
rent election process; 

Resolved, That Discipline 1590:16 be amended (in italics) to read as follows: 

(16) Prior to January 10 ofeach General Conference year; asurvey will be mailed 
to each voting delegate seeking the names of up to (3) three ordained ministers for con
sideration as General Superintendent candidates. 717e survey will include a description of 
the duties, responsibilities and expectations of the Office of General Superintendent and a 
call to prayer and thoughtful consideration by the Church. It is not necessary to include the 
names of the incumbent General Superintendents. The incumbent General 
Supen'ntendents are automatically placed on a "yes/no" ballot for reelection. Delegates 
shall return the completed survey to the General Secretary prior to February 28 of thatyear. 

Based on the names SUbmitted, the General Secretary will confirm the eligi
bility of each ordained minister, list the eligible ministers' names alphabetically along 
with their current ministry assignment but not report numerical counts. Individuals 
listed will be generated from names that appear on 10% or more of the survey 
responses and will be contacted by mail to inform them that their name is on the report. 
The list of ordained ministers shall be forwarded to Conference delegates by mail at the 
time the Conference agenda is distributed. The report shall be provided as information 
to delegates only and does not constitute an election ballot or nomination. 

To elect by ballot and by majority vote, from among the ordained ministers of 
The Wesleyan Church three General Superintendents (1900-1909). The first ballot for 
election of General Superintendents shall be a "yes/no" ballot for incumbent General 
Superintendents available for re-election. Any vacancies remaining after the first bal
lot shall be filled by using unprinted ballots until elections are completed. 

COMMITTEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended, amended once, and adopted (Items 167, 171, 172). 

343 

CREATION OF AGENERAL DEPARTMENT OF ADULT MINISTRIES: Establishing anew 
department for adult ministries. 

Whereas, The term "Adult Ministries" more accurately reflects what is taking place 
in Christian churches with regards to discipleship, leadership and adult Christian education; 
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Whereas, There would be a more consistent and comprehensive approach to 
the full range of adult ministries if all programs and services related to adult Christian 
education and nurture were to be placed in one general department; 

Whereas, Adult spiritual formation, curriculum, and leadership enhancement 
are compatible; and 

Whereas, Adepartment dedicated to adults would strengthen the wide range 
of services which could be offered to our laypersons; 

Resolved, That the functions, programs and curriculum assignments of the 
present Sunday School and Discipleship Department not related to ctlildren, youth, or 
young adults be placed in an adult department named the General Department of Adult 
Ministries; and 

Resolved, That all Discipline paragraphs, General Board Policies and General 
Administrative Council Policies affected by this action be edited to reflect this change. 

COMMITIEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Read as possible substitute for Memorial 339, tabled (Items 50, 51, 52, 53, 54, 55). 

344 

CREATION OF DEPARTMENT OF CHILDREN AND YOUTH: Establishing a new depart
ment of children and youth 

Whereas, Children and youth ministries are presently housed in two departments, 
namely the Department of Sunday School and Discipleship and the Department of Youth; 

Whereas, The over-lapping of assignments becomes confusing for district and 
local children and youth leaders; and 

Whereas, Programs and services for children and youth could be better har
monized and better coordinated if all functions for both resided in the same department; 

Resolved, That all ministries, programs, functions, and services related to chil
dren and youth be housed in a single department; 

Resolved, That this department be named the General Department of Children 
and Youth; and 

Resolved, That all Discipline references, General Board and General 
Administrative Council Policy paragraph references to the Department of Sunday School 
and Discipleship and to the Department of Youth be edited to reflect this change. 

COMMITTEE ON MEMOIRALS 
Ronald D. Kelly, Secretary 

Read as possible substitute for Memorial 339, tabled (Items 50, 51, 52, 53, 54, 55). 

345 

USF BASE ADJUSTMENT FOR CHURCHES IN FINANCIAL DURESS: Adjusting USF for 
churches in financial difficulty 

Whereas, Most districts from time to time have fairly strong churches that 
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come under major financial duress due to a variety of problems and are involved in 
restructuring those churches so that they can get back on their feet financially and in 
many cases constituency size; and 

Whereas, Some of these churches have only enough resources coming in to 
barely meet fixed expenses let alone USF obligations; 

Resolved, That a district engaged in the financial restructuring of a church 
shall have the authority to adjust the budget assessment base of such church to the 
amount projected as the income base for the present year rather then based on the pre
vious year. 

SHENANDOAH DISTRICT BOARD OF ADMINISTRATION 
Robert W. Phaup, Secretary 

Not recommended and not adopted (Item 173). 

347 

USF BASE ADJUSTMENT FOR RESTART CHURCH PLANTS: Adjusting USF for 
churches officially listed as "restart" projects 

Whereas, Most districts are involved in restarting churches that have dwin
dled in size and resources; 

Whereas, Some of these churches have a great deal of potential to flourish 
based on individual district assessment; 

Whereas, Arestart is very similar to achurch plant except that generally there 
is property and in some cases a viable core group; and 

Whereas, In The Discipline 2005:3(d) a new church plant is provided a sliding 
USF/EIF entry schedule over a five (5) year period; 

Resolved, That when a district declares a church as a "Restart" the USF/EIF 
payment shall be phased in over the first five years from the time of its establishment 
as a "Restart" in the following graduated scale: year one (1) no obligation; year two (2) 
25% of the regUlar assessment; year three (3) 50%; year four (4) 75%; and 100% for 
year five (5) and thereafter. 

SHENANDOAH DISTRICT BOARD OF ADMINISTRATION 
Robert W. Phaup, Secretary 

Not recommended, moved and adopted (Items 174, 175). Made effective immediately. 

349 

LIMITS ON USF INCREASE FOR GROWING CHURCHES: USF adjustment for grOWing 
churches 

Whereas, Growing churches should be encouraged and supported in their growth; 
Whereas, Substantial growth in a given year causes a substantial increase in 

the USF assessment; 
Whereas, Alarge increase in the USF assessment can pose areal hardship on 
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the growing church; and 
Whereas, A more phased increase would assist growing churches in both 

budgeting and funding increased ministry costs caused by the growth; 
Resolved, That the USF assessment increases in agiven year be limited to a20% 

increase over the previous year, and that the district USF base be reduced accordingly. 

CENTRIAL NEW YORK DISTRICT CONFERENCE 
M. Richard Wolfe, Secretary 

Not recommended and not adopted (Item 176). 

351 

USF EXEMPTION FOR DONATIONS TO NON-WESLEYAN MISSIONS: USF adjustment 
for giving to non-Wesleyan mission projects and personnel 

Whereas, Increasingly members of Wesleyan Churches are involved in short
term mission projects, employing their skills, their technical and professional expertise 
in Kingdom work overseas; 

Whereas, Some of the skills and expertise are in areas where The Wesleyan 
Church is not active; and 

Whereas, Some Wesleyan Churches support missionary activity which is outside 
the scope of Wesleyan World Missions, but which is yet ancillary used by Wesleyan missions; 

Resolved, That overseas missionary activity through inter-denominational organi
zations, which is supported by North American Wesleyan Churches, and w~lich does not dupli
cate an aspect of the work of Wesleyan World Missions, shall be exempt from USF in the same 
way that donations for Wesleyan World Missions are exempt from USF assessment. 

CENTRAL CANADA DISTRICT 
Thurland Brown, Secretary 

Not recommended, moved, but not adopted. (Item 177). 

352 

FUNDING FOR WORLD MISSIONS: Possibility of financial assistance to World Missions 
from USF 

Whereas, The statement regarding the funding of world missions has 
remained unchanged since it was originally adopted in the 1968 merging general con
ference, and 

Whereas, Key funding sources such as Self-Denial and giving through auxil
iaries have changed dramatically over the years, and 

Whereas, The present statement prohibits the General Church from assisting 
World Missions if it should choose to, and 

Whereas, 2035:1 gives authority to General Conference or the General Board to 
financially assist offices or agencies of the General Church should they determine to do so, 

Present statement in The Discipline - 2000 



94 TENTH GENERAL CONFERENCE 

2050:1 World Missions Support. The General Department of World 
Missions shall not be included in the United Stewardship Fund, but shall be sup
ported by the November self-denial offering, funds raised through deputational 
work and other solicitations, money raised by the auxiliary organizations, and 
other offerings specified for World Missions. 

Resolved,The following statement be substituted for paragraph 2050:1: 

2050:1 World Missions Support. The General Department of 
World Missions shall be supported by various approved offerings of the gen
eral church, funds raised throug~1 missionary deputational work, other solici
tations and money raised by auxiliary organizations. 

COMMITTEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 186). 

353 

USF EXEMPTION FOR DONATIONS TO CHURCH PLANT PROJECTS: USF Adjustment 
for funds raised for approved church plant projects 

Whereas, Church Planting is a priority in The Wesleyan Church; 
Whereas, Church Planting is often viewed as missionary activity on North 

American soil; and 
Whereas, Investment in Church Planting directly benefits The Wesleyan 

Church; 
Resolved, That money raised for district or denominationally approved church 

plants and sent directly to the district or General Department of Evangelism and Church 
Growth will be exempt from USF; and 

Resolved,That The Discipline 2005:1 be amended by adding asub-paragraph 
(k) which would read as follows: 

From money raised for district or denominationally approved church 
plants, and sent to the church plant through the district or General 
Department of Evangelism and Church Growth. 

CENTRAL CANADA DISTRICT 
Thurland Brown, Secretary 

Recommended and adopted (Items 178, 179, 180, 181). Made effective immediately. 
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355 

OFFICIAL EXPEDITIOUS RESPONSE TO MORAL ISSUES: Official Wesleyan Church 
statements on social concerns 

Whereas, Christians are called to be light and salt in the world; 
Whereas, Christians are to fulfill the duties of their citizenship; 
Whereas, The Bible calls Christians actively to pursue social righteousness 

and justice; 
Whereas, There are highly motivated groups, though a minority, seeking to 

remove the Biblical foundations of our country which gave rise to democracy; 
Whereas, Church leaders and denominations in some cases are taking posi

tions contrary to the Word of God; 
Whereas, The Wesleyan Church and, indeed, the evangelical church at large 

have been virtually silent as these developments continue to progress; 
Whereas, Our Wesleyan history is filled with courageous leadership working 

for righteousness and justice in society; and 
Whereas, Such leadership is desperately needed today; 
Resolved, That the Board of General Superintendents appoint a Rapid 

Response Task Force that will prepare thoughtful position papers and be charged with 
providing the Church and the media with appropriate statements for significant moral 
issues as they arise so that society knows what the Church's view and position is. 
Membership should reflect a variety of disciplines and professions, such as pastors, 
lawyers, psychologists, and historians and should meet on a regUlar and frequent basis. 

CENTRAL NEW YORK DISTRICT BOARD OF ADMINISTRATIONM. 
Richard Wolfe, Secretary 

Not recommended, moved, substituted with memorial 320 (Items 187, 188, 189). 

357 

DEPARTMENT OF ESTATE AND GIFT PLANNING CHANGE OF NAME: Department of 
Stewardship Ministries 

Whereas, The duties of the General Director of The Office of Estate and Gift 
Planning are: 

1. To provide vision, leadership and administration for an estate and 
gift planning service for the general church, its several offices, departments, 
agencies, auxiliaries, institutions and local churches for the purpose of assist
ing them in accomplishing the mission of The Wesleyan Church; evangelizing 
the lost; discipiing the believers; equipping the church; and ministering to 
society. 

2. To develop denominational literature/media on estate and gift 
planning and disseminate the same. 

3. To develop and promote programs for the solicitation of bequests, 
gift annuities, charitable trusts and other planned gifts for the various ministries 
of the church. 
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4. To receive and process all agreements for bequests, gift annuities, 
trusts and other planned gift arrangements, filing appropriate documents with the 
General secretary; to deposit all funds immediately with the General Treasurer, 
transferring to the General Treasurer at the proper time all pertinent information for 
fiscal management and responsibility. 

5. To serve as General Director of Stewardship, with responsibility 
for education and promotion on behalf of the United Stewardship Fund, store
house tithing and the scriptural principles of fund raising; to coordinate the 
promotion of stewardship for the support of the fund-raising programs of the 
general departments, agencies, educational and benevolent institutions and 
the estate and gift planning service. 

6. To develop and promote programs for local church capital cam
paigns, individual money management and family budgeting based upon biblical 
stewardship concepts. 

7. To employ such personnel as are necessary to tile carrying out 
of assigned duties, SUbject to the limitations of the annual budget. 

8. To present all recommendations to the General Administrative 
Council, General Board or its Executive Board in keeping With their approved 
policies. 

9. To prepare for submission to the General Board the annual 
budget for the Office of Estate and Gift Planning in keeping with the approved. 

10. To report annually to the General Board concerning official 
duties and personal ministry, to each session of the General Conference, and 
at other times as reqUired. 
Whereas, These duties include matters of stewardship training and disciple

ship, local church capital campaigns, individual money management and family budg
eting as well as estate and gift planning; and 

Whereas, The name Stewardship Ministries better reflects the nature and 
scope of these duties; 

Resolved, That The Office of Estate and Gift Planning be changed to The Office 
of Stewardship Ministries. 

COMMITTEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Items 192, 193). Made effective immediately. 

359 

USF ADJUSTMENT FOR SUPPORT OF MOTHERING CHURCHES: USF Adjustment for 
funds raised for approved church plant projects 

Whereas, The Wesleyan Church and the Iowa-Minnesota district seek to 
encourage and support the process of "mothering" new churches; 

Whereas, The Discipline provides for financial support through the process of 
the United Stewardship Fund in its defined exceptions; 

Whereas, The mothering church may continue to experience growth during 
that same first year; and 
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Whereas, The financial encouragement to the mothering church should 
not be limited by their favorable experience resulting from growth during the same 
first year; 

Resolved, That TIle Discipline 2005:1 Basic Income be changed to add: (k) 
For mothering a new church; 

Resolved, That in 2005:3c Mother Church Exception, the last words in the 
paragraph "during that first year" be deleted and replaced with: "in the prior year with 
an exception equal to the amount of money the transferred persons contribute to the 
daughter church during that first year." 

IOWA / MINNESOTA DISTRICT 
Ted J. Clark, Secretary 

Not recommended and not adopted. Cared for by Memorial 353 (item 185). 

375 

GENERAL DEPARTMENT OF EVANGELISM AND CHURCH GROWTH: Bringing into 
sync The Discipline paragraphs relating to the Department of Church Growth and 
Evangelism 

Whereas, It was the intention of the General Conference in 2000 to remove 
paragraphs from TIle Discipline regarding departmental job descriptions and to author
ize the General Board at its discretion to develop and continuously update new job 
descriptions as needed; 

Whereas, Some sections related to the General Department of Evangelism and 
Church Growth were inadvertently omitted from the list of paragraphs to be removed and 
therefore could not be removed from The Discipline by the Editing Committee; and 

Whereas, It is desirable to correct this oversight; 
Resolved, That the follOWing paragraphs and subparagraphs be removed from 

The Discipline and referred to the General Board for revision or inclusion in its policies 
governing the General Department of Evangelism and Church Growth: 

2208:1-3 (under the current subheading of "2. DiVisions") 
2236 (under the current subheading of "4. Church Builders Club") 
2248:1-2 and 2254:1-3 (under the current subheading of "7. Program of 
Evangelism") 
Resolved, That the word "Mission" be changed to "Ministries" and the word 

"the" before the corrected title "Wesleyan Native American Ministries" be stricken 
wherever it now appears in Discipline 2244; and 

Resolved, That all subsections under "B. General Department of Evangelism 
and Church Growth" be renumbered by The Discipline Editing Committee, so that the 
new section shall then read in its entirety as follows: 
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B. General Department of Evangelism and Church Growth 

1. Function 

2205. The General Department of Evangelism and Church Growth is respon
sible for carrying out the missionary objectives of The Wesleyan Church (2200) within 
the borders of the United States and Canada, and in such other places as shall be 
assigned to it by the General Conference or the General Board. 

2. The General Director of Evangelism and Church Growth 

2212. The General Director of Evangelism and Church Growth is elected by 
the General Conference as a general official (360:2; 1580:1; 1590:17; 1800), and is an 
ex officio member of the General Conference (1503:1c) and the General Administrative 
Council (1990). The General Director of Evangelism and Church Growth is amenable to 
the General Board, serves as anonvoting resource person to the board, and is under the 
supervision of a General Superintendent (1915:3; 1935:3). The General Director of 
Evangelism and Church Growth shall exercise leadership in this department in keeping 
with The Discipline, the Policy of the General Board for Evangelism and Church Growth, 
and other directives as may be given by the General Conference, the General Board, or 
its Executive Board. The term of service and other regulations for this office are pro
vided for in 1810-1870. 

3. Wesleyan Native American Ministries 

2239. The work among the Native Americans in the United States and Canada 
shall be organized as Wesleyan Native American Ministries, including all chapels, 
churches, institutions or other work among the native American people, as assigned by 
the General Board. 

2242. Wesleyan Native American Ministries shall be incorporated as Wesleyan 
Indian Ministries and shall be governed by a board of directors as follows: 

(1) Composition. The board of directors shall consist of the General Director 
of Evangelism and Church Growth as chair, the General Director of Wesleyan Native 
American Ministries and other members-at-Iarge as determined in number and elected 
by the General Board, for which nominations shall be submitted by the General Director 
of Evangelism and Church Growth (cf. 1655:18). Each director must be a covenant 
member of The Wesleyan Church and shall serve for four years. 

(2) Amenability. The board of directors shall be amenable to the General 
Board (1655:18; 1655:39b). 

(3) Duties. The board of directors of Wesleyan Native American Ministries shall: 
(a) Govern and coordinate all phases of the work in accord with The 

Discipline, the Policy of the General Board for Evangelism and Church Growth, 
the articles of incorporation and the bylaws. 

(b) Promote and develop evangelistic, educational, benevolent and 
church growth work among the Native American peoples of the United States 
and Canada in those areas approved by the General Board (2208:2) and in 
harmony with the missionary objectives (2200). 
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(c) Adopt financial plans for the work of Wesleyan Native American 
Ministries. 

(d) Employ teachers, missionaries, Christian workers and other per
sonnel as deemed necessary, and dismiss the same. 

(e) Acquire, own, hold, use, lease, mortgage, pledge, sell, conveyor 
otherwise dispose of property, real, personal or mixed, tangible or intangible, in 
the name of the corporation and in trust for The Wesleyan Church, and exercise 
any or all other powers as set forth in the articles of incorporation and bylaws. 

(f) Recommend to the General Board any plans for organizing the 
workers and churches under Wesleyan Native American Ministries into devel
oping districts, provisional districts and established districts. 

4. Other Workers 

2244. Missionaries Appointed To Serve Under wesleyan Native American 
Ministries. Amissionary appointed to serve Wesleyan Native American Ministries under the 
jurisdiction of the General Department of Evangelism and Church Growth may retain mem
bership in the local church and district as of the time of appointment. The missionary shall 
also relate to the Wesleyan Native American Church where assigned and shall hold active 
membership therein. 

2246. Developing District Pastor or Other Worker. Apastor or other worker dUly 
appointed to serve in adeveloping district under the jurisdiction of the General Department of 
Evangelism and Church Growth may retain membership in a local church and district during 
the time of appointment to serve in adeveloping district. The pastor or other worker shall also 
relate to the developing district where assigned and shall hold membership as set forth in The 
Discipline and according to the Policy of the General Board for Evangelism and Church 
Growth. The pastor or other worker shall be amenable for conduct and performance to the 
proper authorities in the developing distJict in which service is rendered, to the General 
Director of Evangelism and Church Growth and to the General Board as set forth in the 
Judiciary and the Policy of the General Board for Evangelism and Church Growth. 

COMMIHEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended, and adopted (Item 203). 

433 

THE WESLEYAN HOLINESS CHURCH OF THE CARIBBEAN: Establishment of the 
General Conference of the Wesleyan Holiness Church of the Caribbean 

Whereas, The presiding General Superintendent of the South Central 
Administrative Area, which includes supervision of The Wesleyan Holiness Church of the 
Caribbean, believes that the Church in the Caribbean meets the requirements of a full 
General Conference as outlined in The Discipline; Paragraph 2610; 

Whereas, Both the General Board and the Provisional General Conference of 
The Wesleyan Holiness Church of the Caribbean have adopted a resolution requesting 
advancement to the status of a full General Conference; 
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Whereas, Discipline 1590:10 gives authority to the North American General 
Conference to advance aProvisional General Conference to full General Conference sta
tus and Discipline 1920:8 charges the Board of General Superintendents with the 
responsibility to "make recommendations to the General Board and the Executive Board 
concerning any part of the Church in order to provide for a more efficient administra
tion, a proper correlation, or the advancement of the work"; and 

Whereas, The Board of General Superintendents has recommended the 
reclassification of The Wesleyan Holiness Church of the Caribbean from Provisional 
General Conference status to full General Conference status; 

Resolved, That the tenth General Conference of The Wesleyan Church re-clas
sify the Wesleyan Holiness Church of the Caribbean to full General Conference status 
with all the rights, privileges, and responsibilities thereunto pertaining. 

COMMITIEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Items 85,86,87,88). Made effective immediately. 

465 

CHARTER OF THE INTERNATIONAL CONFERENCE OF THE WESLEYAN CHURCH 

6500. Article 1. Name. The name of this organization shall be The 
International Conference of The Wesleyan Church. 

6505. Article 2. Purpose. The International Conference shall give spiritual 
and ecclesiastical oversight to The Wesleyan Church worldwide by: 

(1) Providing a forum for the development of a global vision, strategy, and 
coordination of Wesleyan ministries around the world. 

(2) Speaking to the global issues affecting the International Church including 
evangelism, education and compassion ministries. 

(3) Maintaining compliance to The Essentials of The Wesleyan Church. 
(4) Providing time for celebration, worship, and world recognition of the 

advancement and challenges of the International Church. 
(5) Granting approval for an Established National/Regional Conference to 

move to full General Conference status. 
(6) Granting approval for mission units or National/Regional Church confer

ences to advance to an Established National/Regional Conference. 

6510. Article 3. Membership. 

A. Membership Categories 

(1) The International Conference of The Wesleyan Church shall make proVi
sion for full members and affiliate members. 

(2) Full Members. Full members shall be as follows: 
(a) They shall consist of those bodies which have originated in or which have 

affiliated with The Wesleyan Church which adhere to The Essentials of The 
Wesleyan Church and subscribe to the provisions of the International Conference. 
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(b) Achurch body which has not originated in but wishes to affiliate with 
The Wesleyan Church, if it is deemed by the International Conference of The 
Wesleyan Church to qualify for full standing as a General Conference and if it 
agrees to adhere to The Essentials of The Wesleyan Church, may be received 
by majority vote of The International Conference. 

1 

(c) Achurch body which has not originated in but wishes to affiliate with 
The Wesleyan Church, if it is deemed by The International Conference of The 
Wesleyan Church not to qualify for General Conference status, may be 
directed by the International Conference or its Executive Committee to a 
member General Conference for affiliation.

1 (3) Associate Members. Associate members shall consist of church bodies 
of comparable General Conference status which have not originated in or affiliated with 
The Wesleyan Church. An associate member shall be in harmony with The Essentials 
of The Wesleyan Church, shall subscribe to other provisions of The International 
Conference and shall be received by majority vote of The International Conference. 
Associate members shall have a voice at The International Conference. 

I 
(4) Full and associate members shall meet the financial obligations of mem

bership as determined by the International Conference. Failure to pay membership 
assessment will put membership status on probation. Members who are on probation 
will receive no assistance on expenses for the International Conference but will have a 
voice and no vote. 

B. Membership Status 

6515. There shall be three ranks of membership: General Conferences, 
Established NationallRegional Conferences, and mission units. 

(1) A General Conference is a body that has full authority over the Church in 
its assigned territory, in keeping with the provisions of The International Conference. A 
General Conference has the right to manage its own internal governance including 
revising its Discipline as long as it does not violate The Essentials. 

(2) An Established National/Regional Conference is a body which has origi
nated in or affiliated with one of the General Conferences of The Wesleyan Church and 
which has been authorized by its General Conference and approved by The International 
Conference to have adefined autonomy on the grounds that the following requirements 
have been satisfied: 

(a) An effective church organization on the local, district, and/or 
national/regionallevels. 

(b) Effective programs for the nurture and training of members, new con
verts, children, young people, and lay workers. 

(c) An effective program for ministerial training. 
(d) Evidence of responsible stewardship of life and possessions, includ

ing the proper management of funds and the proVision for the support of its 
own pastors, workers, and officers. 

(e) A defined and operational program of evangelism, church planting, 
and cross-cultural mission outreaCh. 

(D The existence of a functioning property-holding body, or more than one 
such body if required by local laws. 

(g) Agreement to adhere to The Essentials of The Wesleyan Church. 
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(h) A Discipline as approved by the founding General Conference. 
(i) An Established National/Regional Conference has "defined autonomy," 

the right to manage its own internal governance which includes revising its 
Discipline as long as it does not violate The Essentials. An Established 
National/Regional Conference remains in relationship with the General 
Conference that founded it; the General Superintendent of the founding con
ference has a continuing role as mentor/coach and participation in the 
Established National/Regional Conference. An Established National/Regional 
Conference may be advanced to the status of a General Conference by The 
International Conference, upon authorization by its originating/initiating 
General Conference. 
(3) Mission units shall be bodies such as national or regional multi-district 

conferences, established districts, provisional districts, or pioneer districts functioning 
under a missions department of a General Conference. Church governance and policy 
is administered through the Discipline provisions of said General Conference. 

THE ESSEN"I'IALS 

Article 4. The Essentials of The Wesleyan Church 

6520. (1) Statement of Definition and Purpose. The Essentials of The 
Wesleyan Church consIst of an historic statement of faith and practice. Each general 
conference of The Wesleyan Church must subscribe to the Essentials. While each gen
eral conference is free to express its beliefs and practices in the terms most meaning
ful to its immediate mission and culture, it shall not in its constitution, articles of 
religion, or discipline contravene or contradict any provision of the Essentials. 

(2) Statement of Faith. Articles of Religion 

1. Faith in the Holy Trinity 

6530. We believe in the one living and true God, both holy and loving, eter
nal, unlimited in power, wisdom and goodness, the Creator and Preserver of all things. 
Within this unity there are three persons of one essential nature, power and eternity
the Father, the Son and the Holy Spirit. 

Gen. 1:1; 17:1; Ex. 3:13-15; 33:20; Deut 6:4; Ps. 90:2; Isa. 40:28-29; Matt. 3:16
17; 28:19; John 1:1-2; 4:24; 16:13; 17:3; Acts 5:3-4; 17:24-25; 1 Cor. 8:4, 6; 
Eph. 2:18; Phil. 2:6; Col. 1:16-17; 1 Tim. 1:17; Heb.1:8j 1 John 5:20. 

2. The Father 

6540. We believe the Father is the Source of all that eXists, Whether of mat
ter or spirit. With the Son and the Holy Spirit, He made man, male and female, in His 
image. By intention, He relates to people as Father, thereby forever declaring His good
will toward them. In love, He both seeks and receives penitent sinners. 

Ps. 68:5; Isa. 64:8; Matt 7:11; John 3:17; Rom. 8:15; 1 Peter 1:17. 
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3. The Son of God 

6550. We believe in Jesus Christ, the only begotten Son of God. He was con
ceived by the Holy Spirit and born of the Virgin Mary, truly God and truly man. He died 
on the cross and was buried, to be a sacrifice both for original sin and for all human 
transgressions, and to reconcile us to God. Christ rose bodily from the dead, and1 ascended into heaven, and there intercedes for us at the Father's right hand until He 
returns to jUdge all humanity at the last day. 

Ps. 16:8-10; Matt. 1:21, 23; 11 :27; 16:28; 27:62-66; 28:5-9, 16-17; Mark 10:45; 
15; 16:6-7; Luke 1:27, 31, 35; 24:4-8,23; John 1:1, 14, 18; 3:16-17; 20:26-29; 
21; Acts 1:2-3; 2:24-31; 4:12; 10:40; Rom. 5:10, 18; 8:34; 14:9; 1 Cor. 15:3-8, 
14; 2 Cor. 5:18-19; Gal. 1:4; 2:20; 4:4-5; Eph. 5:2; 1 Tim. 1:15; Heb 2:17; 7:27; 
9:14,28; 10:12; 13:20; 1 Peter 2:24; 1 John 2:2; 4:14. 

!	 4. The Holy Spirit 

j	 6560. We believe in the Holy Spirit who proceeds from the Father and the 
Son, and is of the same essential nature, majesty and glory, as the Father and the Son, 
truly and eternally God. He is the Administrator of grace to all, and is particularly the 
effective Agent in conviction for sin, in regeneration, in sanctification and in glorifica
tion. He is ever present, assuring, preserving, guiding and enabling the believer. 

Job 33:4; Matt 28:19; John 4:24; 14:16-17; 15:26; 16:13-15; Acts 5:3-4; Rom. 
8:9; 2 Cor. 3:17; Gal. 4:6. 

5.	 The Sufficiency and Full Authority 
of the Holy Scriptures for Salvation 

6570. We believe that the books of the Old and New Testaments constitute 
the Holy Scriptures. They are the inspired and infallibly written Word of God, fUlly 
inerrant in their original manuscripts and superior to all human authority, and have been 
transmitted to the present without corruption of any essential doctrine. We believe that 
they contain all things necessary to salvation; so that whatever is not read therein, nor 
may be proved thereby, is not to be required of any man or woman that it should be 
believed as an article of faith, or be thought requisite or necessary to salvation. Both in 
the Old and New Testaments life is offered to mankind ultimately through Christ, who is 
the only Mediator between God and humanity. The New Testament teaches Christians 
how to fulfill the moral principles of the Old Testament, calling for lOVing obedience to 
God made possible by the indwelling presence of His Holy Spirit. 

The canonical books of the Old Testament are: 
Genesis, Exodus, Leviticus, Numbers, Deuteronomy, Joshua, JUdges, Ruth, 

1 Samuel, 2 Samuel, 1 Kings, 2 Kings, 1 Chronicles, 2 Chronicles, Ezra, Nehemiah, 
Esther, Job, Psalms, Proverbs, Ecclesiastes, The Song of Solomon, Isaiah, Jeremiah, 
Lamentations, Ezekiel, Daniel, Hosea, Joel, Amos, Obadiah, Jonah, Micah, Nahum, 
Habakkuk, Zephaniah, Haggai, Zechariah and Malachi. 

The canonical books of the New Testament are: 
Matthew, Mark, Luke, John, Acts, Romans, 1 Corinthians, 2 Corinthians, 

Galatians, Ephesians, Philippians, Colossians, 1 Thessalonians, 2 Thessalonians, 1 
Timothy, 2 Timothy, Titus, Philemon, Hebrews, James, 1 Peter, 2 Peter, 1 John, 2 John, 
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3 John, Jude and Revelation. 
Ps. 19:7; Matt. 5:17-19; 22:37-40; Luke 24:27, 44; John 1:45; 5:46; 17:17; Acts 
17:2,11; Rom. 1:2; 15:4,8; 16:26; 2 Cor. 1:20; Gal. 1:8; Eph. 2:15-16; 1 Tim. 2:5; 
2 Tim. 3:15-17; Heb. 4:12; 10:1; 11:39; James 1:21; 1 Peter 1:23; 2 Peter 1:19
21; 1 John 2:3-7; Rev. 22:18-19. 

6. God's Purpose for Humanity 

6580. We believe that the two great commandments which require us to love 
the Lord our God with all the heart, and our neighbors as ourselves, summarize the divine 
law as it is revealed in the Scriptures. They are the perfect measure and norm of human 
duty, both for the ordering and directing of families and nations, and all other social bod
ies, and for individual acts, by which we are required to acknowledge God as our only 
Supreme Ruler, and all persons as created by Him, equal in all natural rights. Therefore all 
persons should so order all their indiVidual, social and political acts as to give to God entire 
and absolute obedience, and to assure to all the enjoyment of every natural right, as well 
as to promote the fulfillment of each in the possession and exercise of such rights. 

Lev. 19:18, 34; Deut. 1:16-17; Job 31:13-14; Jer. 21:12; 22:3; Micah 6:8; Matt. 
5:44-48; 7:12; Mark 12:28-31; Luke 6:27-29, 35; John 13:34-35; Acts 10:34
35; 17:26; Rom. 12:9; 13:1, 7-8, 10; Gal. 5:14; 6:10; Titus 3:1; James 2:8; 1 
Peter 2:17; 1 John 2:5; 4:12-13; 2 John 6. 

7. Marriage and the Family 

6590. We believe that every person is created in the image of God, that 
human sexuality reflects that image in terms of intimate love, communication, fellow
ship, subordination of the self to the larger whole, and fulfillment. God's Word makes 
use of the marriage relationship as the supreme metaphor for His relationship with His 
covenant people and for revealing the truth that that relationship is of one God with one 
people. Therefore God's plan for human sexuality is that it is to be expressed only in a 
monogamous lifelong relationship between one man and one woman within the frame
work of marriage. This is the only relationship which is divinely designed for the birth 
and rearing of children and is a covenant union made in the sight of God, taking prior
ity over every other human relationship. 

Gen. 1:27-28; 2:18, 20, 23, 24; Isa. 54:4-8; 62:5b; Jer. 3:14; Ezek. 16:3ff.; Hosea 
2; Mal. 2:14; Matt. 19:4-6; Mark 10:9; John 2:1-2, 11; 1 Tim. 5:14; 1 Cor. 9:5; 
Eph. 5:23-32; Heb. 13:4; Rev. 19:7-8. 

8. Personal Choice 

6600. We believe that humanity's creation in the image of God included abil
ity to choose between right and wrong. Thus individuals were made morally responsi
ble for their choices. But since the fall of Adam, people are unable in their own strength 
to do the right. This is due to original sin, which is not simply the following of Adam's 
example, but rather the corruption of the nature of each mortal, and is reproduced nat
urally in Adam's descendants. Because of it, humans are very far gone from original 
righteousness, and by nature humans are continually inclined to eVil. They cannot of 
themselves even call upon God or exercise faith for salvation. But through Jesus Christ 
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the prevenient grace of God makes possible what humans in self effort cannot do. It is 

I
 
I bestowed freely upon all, enabling all who will to turn and be saved.
 

Gen. 6:5; 8:21; Ceut. 30:19; Josh. 24:15; 1 Kings 20:40; Ps. 51 :5; Isa. 64:6; Jer.
 
17:9; Mark 7:21-23; Luke 16:15; John 7:17; Rom. 3:10-12; 5:12-21; 1 Cor.
 
15:22; Eph. 2:1-3; 1 Tim. 2:5; Titus 3:5; Heb. 11:6; Rev. 22:17.
 

1
 9. The Atonement
 

6610. We believe that Christ's offering of himself, once and for all, through 
His sufferings and meritorious death on the cross, provides the perfect redemption and 
atonement for the sins of the whole world, both original and actual. There is no other 
ground of salvation from sin but that alone. This atonement is sufficient for every indi
vidual of Adam's race. It is unconditionally effective in the salvation of those mentally 
incompetent from birth, of those converted persons who have become mentally 
incompetent, and of children under the age of accountability. But it is effective for the 
salvation of those who reach the age of accountability only when they repent and exer
cise faith in Christ. 

Isa. 52:13-53:12; Luke 24:46-47; John 3:16; Acts 3:18; 4:12; Rom. 3:20, 24-26; 
5:8-11,13,18-20; 7:7; 8:34; 1 Cor. 6:11; 15:22; Gal. 2:16; 3:2-3; Eph. 1:7; 2:13, 
16; 1 Tim. 2:5-6; Heb. 7:23-27; 9:11-15,24-28; 10:14; 1 John 2:2; 4:10. 

10. Repentance and Faith 

6620. We believe that for men and women to appropriate what God's pre
venient grace has made possible, they must voluntarily respond in repentance and faith. 
The ability comes from God, but the act is the individual's. 

Repentance is prompted by the convicting ministry of the Holy Spirit. It 
involves a willful change of mind that renounces sin and longs for righteousness, a 
godly sorrow for and a confession of past sins, proper restitution for wrongdoings, and 
a resolution to reform the life. Repentance is the precondition for saving faith, and with
out it saving faith is impossible. Faith, in turn, is the only condition of salvation. It begins 
in the agreement of the mind and the consent of the will to the truth of the gospel, but 
issues in a complete reliance by the whole person in the saving ability of Jesus Christ 
and acomplete trusting of oneself to Him as Savior and Lord. Saving faith is expressed 
in a public acknowledgment of His Lordship and an identification with His church. 

Mark 1:15; Luke 5:32; 13:3; 24:47; John 3:16; 17:20; 20:31; Acts 5:31; 10:43; 
11:18; 16:31; 20:21; 26:20; Rom. 1:16; 2:4; 10:8-10,17; Gal. 3:26; Eph. 2:8; 4:4
6; Phil. 3:9; 2 Thess. 2:13; 2 Tim. 2:25; Heb. 11:6; 12:2; 1 Peter 1:9; 2 Peter 3:9. 

11. Justification and Regeneration 

6630. We believe that when one repents of personal sin and believes on the 
Lord Jesus Christ, that at the same moment that person is justified, regenerated, adopted 
into the family of God, and assured of personal salvation through the witness of the Spirit. 

We believe that we are accounted righteous before God only on the basis of 
the merit of our Lord and Saviour Jesus Christ, being justified by faith alone, and not on 
the basis of our own works. 

We believe that regeneration is that work of the Holy Spirit by which the par
( 

i 
I 
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doned sinner becomes a child of God. This new life is received through faith in Jesus 
Christ, and by it the regenerate are delivered from the power of sin which reigns over 
all the unregenerate, so that they love God and through grace serve Him with the will 
and affections of the heart, receiving the Spirit of Adoption. 

Justification: Hab. 2:4; Acts 13:38-39; 15:11; 16:31; Rom. 1:17; 3:28; 4:2-5;
 
5:1-2; Gal. 3:6-14; Eph. 2:8-9; Phil 3:9; Heb. 10:38.
 
Regeneration: John 1:12-13; 3:3, 5-8; 2 Cor. 5:17; Gal. 3:26; Eph. 2:5, 10, 19;
 
4:24; Col. 3:10; Titus 3:5; James 1:18; 1 Peter 1:3-4; 2 Peter 1:4; 1 John 3:1.
 
Adoption: Rom. 8:15; Gal. 4:5, 7; Eph. 1:5.
 
Witness of the Spirit: Rom. 8:16-17; Gal. 4:6; 1 John 2:3; 3:14,18-19.
 

12. Good Works 

6640. We believe that although good works cannot save us from our sins or 
from God's jUdgment, they are the fruit of faith and follow after regeneration. Therefore 
they are pleasing and acceptable to God in Christ, and by them a living faith may be as 
eVidently known as atree is discerned by its fruit. 

Matt. 5:16: 7:16-20; John 15:8; Rom 3:20; 4:2, 4, 6; Gal. 2:16; 5:6; Eph. 2:10; Phil. 
1:11; Col. 1:10; 1 Thess. 1:3; Titus 2:14; 3:5; James 2:18, 22; 1 Peter 2:9,12. 

13. Sin After Regeneration 

6650. We believe that after we have experienced regeneration, it is possible 
to fall into sin, for in this life there is no such height or strength of holiness from which 
it is impossible to fall. But by the grace of God one who has fallen into sin may by true 
repentance and faith find forgiveness and restoration. 

Mal. 3:7; Matt. 18:21-22; John 15:4-6; 1 Tim. 4:1, 16; Heb. 10:35-39; 1 John 
1:9: 2:1, 24-25. 

14. Sanctification: Initial, Progressive, Entire 

6655. We believe that sanctification is that work of the Holy Spirit by which 
the child of God is separated from sin unto God and is enabled to love God with all the 
heart and to walk in all His holy commandments blameless. Sanctification is initiated at 
the moment of justification and regeneration. From that moment there is a gradual or 
progressive sanctification as the believer walks with God and daily grows in grace and 
in a more perfect obedience to God. This prepares for the crisis of entire sanctification 
which is wrought instantaneously when the believers present themselves as liVing sac
rifices, holy and acceptable to God, through faith in Jesus Christ, being effected by the 
baptism with the Holy Spirit who cleanses the heart from all inbred sin. The crisis of 
entire sanctification perfects the believer in love and empowers that person for effec
tive service. It is followed by lifelong growth in grace and the knowledge of our Lord and 
Saviour, Jesus Christ. The life of holiness continues through faith in the sanctifying 
blood of Christ and evidences itself by loving obedience to God's revealed will. 

Gen. 17:1; Deut. 30:6; Ps. 130:8; Isa. 6:1-6, 35; Ezek. 36:25-29: Matt. 5:8, 48; 
Luke 1:74-75; 3:16-17; 24:49; John 17:1-26; Acts 1:4-5, 8; 2:1-4; 15:8-9; 
26:18: Rom. 8:3-4: 1 Cor. 1:2; 6:11; 2 Cor. 7:1; Eph. 4:13, 24: 5:25-27; 1 Thess. 
3:10,12-13; 4:3, 7-8; 5:23-24; 2 Thess. 2:13; Titus 2:11-14; Heb. 10:14; 12:14; 
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13:12; James 3:17-18; 4:8; 1 Peter 1:2; 2 Peter 1:4; 1 John 1:7, 9; 3:8-9; 4:17
18; Jude 24. 

15. The Gifts of the Spirit 

6670. We believe that the Gift of the Spirit is the Holy Spirit himself, and He 
is to be desired more than the gifts of the Spirit which He in His wise counsel bestows 
upon individual members of the Church to enable them properly to fulfill their function 
as members of the body of Christ. The gifts of the Spirit, although not always identifi
able with natural abilities, function through them for the edification of the whole church. 
These gifts are to be exercised in love under the administration of the Lord of the 
church, not through human volition. The relative value of the gifts of the Spirit is to be 
tested by their usefulness in the church and not by the ecstasy produced in the ones1 receiving them. 

I Luke 11:13; 24:49; Acts 1:4; 2:38-39; 8:19-20; 10:45; 11:17; Rom. 12:4-8; 1 
Cor. 12:1-14:40; Eph. 4:7-8,11-16; Heb. 2:4; 13:20-21; 1 Peter 4:8-11. 

16. The Church 

6680. We believe that the Christian church is the entire body of believers 
in Jesus Christ, who is the founder and only Head of the church. The church includes 
both those believers who have gone to be with the Lord and those who remain on the 
earth, having renounced the world, the flesh and the devil, and having dedicated 
themselves to the work which Christ committed unto His church until He comes. The 
church on earth is to preach the pure Word of God, properly administer the sacra
ments according to Christ's instructions, and live in obedience to all that Christ com
mands. A local church is a body of believers formally organized on gospel principles, 
meeting regularly for the purposes of evangelism, nurture, fellowship and worship. 
The Wesleyan Church is a denomination consisting of those members within district 
conferences and local churches who, as members of the body of Christ, hold the faith 
set forth in these Articles of Religion and acknowledge the ecclesiastical authority of 
its governing bodies. 

Matt. 16:18; 18:17; Acts 2:41-47; 9:31; 11:22; 12:5; 14:23; 15:22; 20:28; 1 Cor. 
1:2; 12:28; 16:1; 2 Cor. 1:1; Gal. 1:2; Eph. 1:22-23; 2:19-22; 3:9-10,21; 5:22-33; 
Col. 1:18, 24; 1 Thess. 1:1; 2 Thess. 1:1; 1 Tim. 3:15; Heb. 12:23; James 5:14. 

17. The Sacraments: Baptism and the Lord's Supper 

6690. We believe that water baptism and the Lord's Supper are the sacraments 
of the church commanded by Christ and ordained as a means of grace when received 
through faith. They are tokens of our profession of Christian faith and signs of God's gra
cious ministry toward us. By them, He works within us to quicken, strengthen and confirm 
our faith. 

We believe that water baptism is a sacrament of the church, commanded by 
our Lord and administered to believers. It is a symbol of the new covenant of grace and 
signifies acceptance of the benefits of the atonement of Jesus Christ. By means of this 
sacrament, believers declare their faith in Jesus Christ as Savior. 

Matt. 3:13-17; 28:19; Mark 1:9-11; John 3:5,22,26; 4:1-2; Acts 2:38-39, 41; 
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8:12-17,36-38; 9:18; 16:15,33; 18:8; 19:5; 22:16; Rom 2:28-29; 4:11; 6:3-4; 1 
Cor. 12:13; Gal. 3:27-29; Col. 2:11-12; Titus 3:5. 

6700. We believe that the Lord's Supper is asacrament of our redemption by 
Christ's death and of our hope in His victorious return, as well as a sign of the love that 
Christians have for each other. To such as receive it humbly, with a proper spirit and by 
faith, the Lord's Supper is made a means through which God communicates grace to 
the heart. 

Matt. 26:26-28; Mark 14:22-24; Luke 22:19-20; John 6:48-58; 1 Cor. 5:7-8; 
10:3-4,16-17; 11:23-29. 

18. The Second Coming of Christ 

6705. We believe that the certainty of the personal and imminent return of 
Christ inspires holy living and zeal for the evangelization of the world. At His return He 
will fulfill all prophecies made concerning His final and complete triumph over evil. 

Job 19:25-27; Isa. 11:1-12; Zech. 14:1-11; Matt. 24:1-51; 25; 26:64; Mark 
13:1-37; Luke 17:22-37; 21:5-36; John 14:1-3; Acts 1:6-11; 1 Cor. 1:7-8; 1 
Thess. 1:10; 2:19; 3:13; 4:13-18; 5:1-11, 23; 2 Thess. 1:6-10; 2:1-12; Titus 
2:11-14; Heb. 9:27-28; James 5:7-8; 2 Peter 3:1-14; 1 John 3:2-3; Rev. 1:7; 
19:11-16; 22:6-7, 12, 20. 

19. The Resurrection of the Dead 

6710. We believe in the bodily resurrection from the dead of all people-of 
the just unto the resurrection of life, and of the unjust unto the resurrection of damna
tion. The resurrection of the righteous dead will occur at Christ's Second Coming, and 
the resurrection of the wicked will occur at a later time. The resurrection of Christ is the 
guarantee of the resurrection of those who are in Christ. The raised body will be aspir
itual body, but the person will be whole and identifiable. 

Job 19:25-27; Dan. 12:2; Matt. 22:30-32; 28:1-20; Mark 16:1-8; Luke 14:14; 
24:1-53; John 5:28-29; 11:21-27; 20:1-21:25; Acts 1:3; Rom. 8:11; 1 Cor. 
6:14; 15:1-58; 2 Cor. 4:14; 5:1-11; 1 Thess. 4:13-17; Rev. 20:4-6, 11-13. 

20. The Judgment ofAll Persons 

6715. We believe that the Scriptures reveal God as the judge of all and the acts 
of His judgment are based on His omniscience and eternal justice. His administration of jUdg
ment will culminate in the final meeting of all persons before His throne of great majesty and 
power, where records will be examined and final rewards and punishments will be adminis
tered. 

Eccl. 12:14; Matt. 10:15; 25:31-46; Luke 11:31-32; Acts 10:42; 17:31; Rom. 
2:16; 14:10-12; 2 Cor. 5:10; 2 Tim. 4:1; Heb. 9:27; 2 Peter 3:7; Rev. 20:11-13. 

21. Destiny 

6720. We believe that the Scriptures clearly teach that there is a conscious 
personal existence after death. The final destiny of each person is determined by God's 
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I 
grace and that person's response, evidenced inevitably by a moral character which 
results from that individual's personal and volitional choices and not from any arbitrary 
decree of God. Heaven with its eternal glory and the blessedness of Christ's presence 
is the final abode of those who choose the salvation which God provides through Jesus 
Christ, but hell with its everlasting misery and separation from God is the final abode of 
those who neglect this great salvation. 

Dan. 12:2; Matt. 25:34-46; Mark 9:43-48; Luke 13:3; John 8:21-23; 14:2-3; 2 
Cor. 5:6, 8, 10; Heb. 2:1-3; 9:27-28; 10:26-31; Rev. 20:14-15; 21:1-22:5,14-15. 

6725. (3) Statement of Practice. 

(a) Identification with the church. To be identified with an organ
ized church is the blessed privilege and sacred duty of all who are saved from 
their sins, and are seeking completeness in Christ Jesus. From the church's 
beginnings in the New Testament age, it has been understood that such iden
tification involves the putting off of the old patterns of conduct and the putting 
on of the mind of Christ, and a unity of witness and worship. 

(b) Biblical principles. In maintaining the Christian concept of a 
transformed life, The Wesleyan Church intends to relate timeless biblical prin
ciples to the conditions of contemporary society in such a way as to respect 
the integrity of the individual believer, yet maintain the purity of the church and 
the effectiveness of its witness. This is done in the conviction that there is 
validity in the concept of the collective Christian conscience as illuminated 
and gUided by the Holy Spirit. While variations in culture may require varia
tions in which the transformed life is evident or demonstrated, each general 
conference of The Wesleyan Church will be expected to adopt guidelines for 
its members providing for such evidence and demonstration in conformity 
with biblical principles. 

(c) Worship and language. The Wesleyan Church believes in the 
miraculous use of languages and the interpretation of languages in its biblical 
and historical setting. But it is contrary to the Word of God to teach that speak
ing in an unknown tongue or the gift of tongues is the evidence of the bap
tism of the Holy Spirit or of that entire sanctification which the baptism 
accomplishes; therefore, only a language readily understood by the congre
gation is to be used in public worship. The Wesleyan Church believes that the 
use of an ecstatic prayer language has no clear scriptural sanction, or any pat
tern of established historical usage in the Church; therefore, the use of such 
a prayer language shall not be promoted among us. 

(4) Statement of Relationship. 

6730. The unity of The Wesleyan Church worldwide shall be recognized and 
maintained in the following: 

(a) The right of a member or minister to transfer from one unit (gen
eral conference, regional/national church) to any other such unit of The 
Wesleyan Church worldwide, with the understanding that consideration must 
be given to differences in requirements for licensing and ordination of minis
ters as provided for in the various disciplines of units worldwide. 
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(b) The right of a member or minister to election to office in any unit 
(as defined in Article 4:4a) of The Wesleyan Church worldwide provided that 
the Qualifications of said office are met, with the understanding that the right 
to hold such office shall be subject to the transfer of church membership to 
the unit within which the election occurs and subject to The Discipline gov
erning that unit. 

(c) The right of any member body which has not reached the status of 
a fully established general conference to participate with full or partial powers 
through its duly elected representatives in the respective general conference to 
which it relates. 

(This concludes The Essentials of The Wesleyan Church) 

6735. Article 5. International Conference. The International Conference 
would be comprised of delegates from Wesleyan General Conferences and Established 
National/Regional Conferences on a ratio of one ministerial and one lay representative for 
every 7,000 Covenant/Full members or major portion thereof. Established National/Regional 
Conferences not at the above numerical levels of organization would be represented at the 
International Conference by the minister holding the highest established National/Regional 
Church office and one lay member provided that all membership and financial obligations 
have been met. Mission units with more than 2,000 members shall have one ministerial 
and one lay representative with avote and those mission units under 2,000 members shall 
have one ministerial delegate with avoice and no vote. Associate members shall have one 
representative at the International Conference with voice but no vote. 

6740. Article 6. Officers. 
(1) The officers of the International Conference shall be the chair, Vice-chair, 

secretary and treasurer. The offices of secretary and treasurer may be combined. The 
officers shall be elected by the International Conference. They are ex-officio members 
of the International Conference. The officers shall take office at the adjournment of the 
International Conference session electing them and shall continue in office until the 
adjournment of the next regular session or until their successors are elected. Members 
of the International Board are voting members of the International Conference. 

(2) The person elected to the office of chair shall not serve successive terms. 
(3) Avacancy in any office shall be filled by the International Board. 
(4) An executive secretary may be authorized by the International Board which 

shall outline his/her duties. His/her selection and conditions of service shall be under 
the control of the Executive Committee. 

(5) The International Conference may create and fill other offices as needed. 
6743. Article 7. Meetings. The International Conference shall meet Qua

drennially. If practicable it shall be held in conjunction with a meeting of one of the 
General Conferences. It shall be the responsibility of the International Board of the 
International Conference to arrange for its meeting, considering the cost of travel, enter
tainment and the general interests of the International Wesleyan Church and its Affiliate 
Members. 

6745. Article 8. Powers and Duties. With fUll respect for the authority of 
the member General Conferences and Established National/Regional Conferences, the 
powers and duties of the International Conference shall be: 

(1) To promote evangelism ministries around the world. 
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(2) To stimulate the deeper spiritual life of Wesleyans worldwide. 
(3) To promote Wesleyan doctrines as set forth in The Essentials of The 

Wesleyan Church 
(4) To encourage development of each member body in support, government 

and propagation. 
(5) To conduct astudy of world trends and opportunities with aview to release 

position statements and securing united Wesleyan action. 
(6) To further mutual understanding of cultural, economic, political and lin

guistic factors affecting the progress of the gospel. 
(7) To conduct public meetings in connection with its sessions. 
(8) To receive reports from member conferences and other bodies, to evaluate 

the same and to make recommendations to the appropriate bodies 
(9) To receive from member General Conferences proposed amendments to 

the Essentials and direct the process for General Conferences to vote on proposed 
changes and report the results to the member conferences. 

(10) To review member bodies to maintain compliance with The Essentials. 
(11) To approve advancement to General Conference status of an Established 

National/Regional Conference upon authorization by its initiating/supervising General 
Conference. 

(12) To approve advancement of amission unit to an Established National/ Regional 
Conference status upon authorization by its initiating/supervising General Conference. 

(13) To consider the special needs common to member bodies, to study and 
develop position statements on issues of global, moral and social concerns and make 
recommendations regarding the same to the appropriate bodies through their respec
tive General Conference Officers. 

(14) To have the International Board indicate, at least one year prior to the 
International Conference, the requested assessment of each member body and to adopt 
a bUdget based on the financial obligation to be met by each member body. 

(15) To receive and to process new applications for membership. 
(16) To organize area fellowships where geographic situation, mutual interest 

and need for spiritual counsel and encouragement make it advisable. 
6750. Article 9. International Board of The Wesleyan Church. 
(1) Meetings. International Board of The Wesleyan Church. The 

International Board will meet in an organizing meeting immediately following the 
International Conference and then again just prior to the next International Conference. 
The chair of the International Conference shall be the chair of the International Board. 
The Chair will have the authority to call additional meetings of the International Board 
in consultation with the International Board of General Superintendents. 

(2) Membership. Membership of the International Board will be comprised 
of General Superintendents from each of the General Conferences, executive officers of 
the International Conference plus two representatives (one minister, one layperson), 
nominated by each of the area caucuses. The caucuses are: North America General 
Conference; Philippine General Conference; Caribbean General Conference; Europe 
including Central Asia; Africa; Latin America; the Caribbean; Asia; and the Pacific. 

(3) Purpose. The purpose of the International Board (IB) will be to fulfill the 
interim functions, duties, and powers of the International Conference. In its organizing meet
ing it will establish future International Conference dates and other business it deems nec
essary. 

s 
t 
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6755. Article 10. Finance. The General Conferences and Established Nationall 
Regional Conferences will assume financial responsibility for sending delegates to the 
International Conference. Representatives from mission units will be sponsored by their 
respective General Conference mission agency. Member conferences will pay an annual 
assessment based on CovenanVFull membership (or its conference equivalent) for the 
funding of International Conference and International Board expenses. Failure to pay mem
bership assessment will put membership status on probation and the church will receive 
no assistance on expenses for the International Conference but will have voice and no vote. 

6760. Article 11. International Board of General Superintendents. The 
International Board of General Superintendents (IBGS) will be comprised of all the General 
Superintendents of those wond units which have achieved General Conference status. The 
International Board of General Superintendents will meet once per quadrennium, select their 
own chair, and have provision for additional meetings should the International Board of 
General Superintendents deem necessary. The purpose of the International Board of General 
Superintendents is for communication, fellowship, and deepening relationships between sen
ior leaders of the International Church as it relates to the Wesleyan strategy for worldwide 
evangelism and discipleship as well as setting the agenda for the International Conference. 

6763. Article 12. The International Board of General Superintendents will 
serve as the International Board of Appeals. Its duties shall be: 

(1) To hear and determine any appeals from actions of any fully established General 
Conference as to its adherence to The Essentials of The Wesleyan Church. If the Intemational 
Board of Appeals shall find a General Conference in violation of The Essentials, ltJat General 
Conference shall be expected to rescind the Violating action. If it does not, the International 
Board of Appeals shall report its findings and the response to the International Board which 
shall have authority to expel the erring General Conference. At the discretion of the 
Intemational Board of General Superintendents, it may provide for the reorganization of the 
loyal elements of The Wesleyan Church within the area of that General Conference and for the 
declaration that the other ministers and members are withdrawn from The Wesleyan Church. 

(2) To review the adherence of associate members to the conditions of 
associate membership and to recommend to the General Council the termination of 
their membership if violation of these conditions persist. 

(3) To adjudicate any problem that may arise between General Conferences 
involving boundaries or other matters of comity. 

(4) The International Board of Appeals shall meet on a regular basis in con
junction with meetings of the International Board of General Superintendents. Aspecial 
meeting may be called by the chair. 

6765. Article 13. Amendments. 
(1) Amendments to The Essentials of The Wesleyan Church in Article 4 must 

be approved by a two-thirds aggregate vote of all General Conferences who are mem
bers of the International Conference. 

(2) The Charter of the International Conference, other than The Essentials in 
Article 4, may be amended by a two-thirds vote of those present and voting at any 
meeting of the International Conference. 

(3) All amendments are subject to review by the International Board of Appeals. 
(4) The International Board of Appeals shall supervise the referendum voting 

on amendments. 
COMMITTEE ON MEMOIRALS 

Ronald D. Kelly, Secretary 
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I Recommended, amended once and adopted (Items 125, 126, 127, 131, 132, 133, 134, 
135, 136, 161, 162). Made effective immediately. 

I 500 

J DIVORCE! REMARRIAGE (ACTION RELATIVE TO MEMORIAL 502 - General 
Conference 2000): Possibility of restoration of credentials 

Whereas, Actions taken by the General Conference of 1984 relative to the 
divorce and remarriage of members and ministers, and subsequent editorial changes in 
The Discipline in 1984 and 1988, resulted in a degree of ambiguity as to the possible 
restoration of ministers who have divorced for reasons other than the sexual sin of the 
spouse and have remarried; 

Whereas, The General Conference of 2000 authorized the General 
Superintendents to provide for a review of the matter relative to the Scriptures and our 
denominational history of interpretation and application, and "that proper amendments 
to produce a consistent and coherent position be channeled to the Committee on 
Memorials for proper consideration by the next General Conference"; and 

Whereas, The statements of Scripture in 1 Timothy 3:2, 12 and Titus 1:6 
almost certainly were meant to prohibit entrance to the ministry for candidates involved 
in polygamy, rather than relating to divorce and remarriage, and Discipline 410:6b 
accordingly declares, "No divorced and remarried person has two spouses, only a for
mer spouse and a present spouse"; 

Resolved, That paragraph 3148 be stricken out and the following be inserted 
in its place: 

3148. An ordained, commissioned or licensed minister, or ministerial student 
who has been disqualified for the ministry through remarriage following a divorce 
for reasons other than the sexual sin of the spouse, contrary to the Scriptures and 
Covenant Membership Commitments (265:5,3108), may be restored to former creden
tials if such person has manifested repentance and has been approved, recommended, 
and voted restoration by the various bodies designated in 3124 (cf. 410:6b). 

COMMITIEE ON MEMORIALSI Ronald DKelly, Secretary 
Recommended and adopted (Item 210) 

900I 
CONSTITUTION: COORDINATING ACTS OF DISCIPLINE. Bringing into sync Discipline 
paragraphs related to Local, District and General administration in the Constitution 

Whereas, The General Conference of 1996 in Memorial 902 assigned to the 
General Board responsibility to do a thoroUgh stUdy of the Judiciary and all related por
tions of The Discipline and prepare recommendations for presentation to the General 
Conference of 2000, and such was subsequently extended until 2004; 

Whereas, Present constitutional and statutory law inadequately address the 
disciplining of persons who are amenable on more than one level of Church involve
ment (local, district, general), potentially necessitating as many as three trials and 
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appeals for the same person answering the same charges; and 
Whereas, There is no adequate provision for dealing with lay persons whose 

offenses might result in harm to levels of Church life beyond their local church, or min
isters of local churches whose offenses might result in harm to levels of Church life 
beyond their district; 

Resolved. That a new Article Xbe added to the Constitution as follows: 

Article X. Coordination of Local, District
 
And General Discipline
 

365. Paragraphs 315:1 and 360:3c (stating the local church's authority over 
local church membership); 315:3,5 and 360:3c (stating the local church's authority over 
local licentiates and church officers); 323:1 and 360:3 c,e (stating the district's authority 
over ministers and churches); and 323:1 (stating the district's authority over ministers and 
churches and the general church's authority over certain officials) are not intended to 
require multiple trials and appeals dealing with the same person with amenability on more 
than one level. And these paragraphs do not deal with the potential of a lay person com
mitting offenses with effects beyond the local church or of aminister or local church com
mitting offenses with effects beyond the district of which they are a part. Therefore, the 
General Conference shall enact legislation to deal properly with such cases; 

Resolved, That current Constitutional statements be harmonized with the 
action above as follows: 

315:1 Add at the end of the paragraph: "(Cf.365)" 
315:3 Add at the end of the paragraph: "(Cf.365)" 
315:5 Add at the beginning of the second sentence: "Except as provided in 

365, ... " 
323:1 In line 2, insert after 360:3e the words "and 365," and subsequently 

strike out the words "for their official conduct and to their districts for their moral char
acter" and the words "both to the district and ... " 

360:3c Following the words "It shall make no rule ... " insert "except as pro
vided in 365." 

360:3e Following the words "It shall make no rule ... " insert "except as pro
vided in 365.", and 

Resolved, That current Articles X and XI be renumbered as XI and XII. 

COMMIITEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended and adopted (Items 196, 197, 200). 

901 

JUDICIARY: To replace Part IX of The Discipline 
Whereas, The General Conference of 1996 in Memorial 902 assigned to the 

General Board responsibility to do a thorough study of the Judiciary and all related por
tions of The Discipline and prepare recommendations for presentation to the General 
Conference of 2000, and such was subsequently extended until 2004; and 

Whereas, There is a desire to revamp the present Judiciary, in order to relate 
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it more closely to Christian and biblical guidelines, to give greater emphasis to non
adversarial types of discipline, and to make it more user-friendly; 

Resolved, 1. That present Part IX of The Discipline be stricken out and that 
the new Part IX appearing below be inserted in its place. 

2.That present paragraphs 3127-3148 of The Discipline, dealing with the 
"Restoration of Ministers," be incorporated in the new Part IX as shown below. 

PART IX 

JUDICIARY 

Chapter I 

GENERAL PRINCIPLES 

A. Meaning and Purpose of Church Discipline 

5000. Church discipline is the proper exercise of the authority which Christ 
has vested in His church for the prevention and correction of offenses and the removal 
of scandal (cf. Matt. 18:15-18; 1 Cor. 5:1-5). The purpose of church discipline is the 
vindication of the truth, the preservation of the integrity of the body, the restoration and 
salvation of the guilty and the warning of the careless. 

B. The Administration of Church Discipline 

5002. In order that the purposes of church discipline may be realized, discipline 
for The Wesleyan Church shall be administered in accord with the following principles: 

(1) Aprayerful and Christlike spirit shall be maintained at all times by all par
ties (1 Cor. 13:4-7; Eph. 4:15; 2 Tim. 4:2). 

(2) The restoration and salvation of erring persons shall ever be kept in view. 
Every effort that love can suggest shall be made to bring back to the Lord one Who, 
while under the Church's care, has wandered from Him (cf. 268). (See 1 Thess. 5:14; 
Jude 22-23). 

(3) Asincere and reasonable effort shall be made to clear up an accusation or 
to deal with an offending person without the formality of a church trial, in keeping with 
scriptural admonitions. (Matt. 18:15-18; Gal. 6:1-2; James 5:16, 19-20). 

(4) Each accusation and all judicial proceedings shall receive prompt and 
careful attention by the proper authorities. 

(5) The doctrines and standards of The Wesleyan Church shall be maintained 
without respect of persons. Any offending person shall be dealt with kindly, yet faith
fully, according to the seriousness of the offense and as provided for in this Judiciary 
and in The Discipline. 

(6) Legal technicalities shall not be permitted to obstruct the sincere search 
for truth, while at the same time the fundamental principles and procedures of justice 
shall be upheld. There shall be no attempt to confuse or entangle anyone in the process 
of an investigation or a trial (cf. 276). 
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C. Offenses 

1. Individual 

5004. Any covenant member, minister, special worker or district or general 
official of The Wesleyan Church shall be liable to disciplinary proceedings and trial for 
any of the following offenses: 

(1) Holding or teaching any doctrine contrary to the doctrine of The Wesleyan 
Church as stated in The Discipline (see 2Thess. 3:6,14-15; 1Tim. 6:3-5; 2 John 9-11). 

(2) Disobedience to the provisions of The Discipline or tolerating such dis
obedience. 

(3) Insubordination or willful refusal to recognize Church authority (see 
Rom.16:17-18;Titus 3:10-11; 3 John 9-10). 

(4) Conduct unbecoming a covenant member or minister of The Wesleyan 
Church. 

(5) Immorality or crime (see 1 Cor. 5:1-13; 6:9-11). 
(6) Serious or persistent neglect of dUty. 

2. Local Church, District or Official Body 

5006. Any local church, district, official body or other agency ofThe Wesleyan 
Church shall be liable to disciplinary proceedings and trial for any of the following 
offenses: 

(1) Disseminating or tolerating the teaching of any doctrine contrary to the 
doctrines of The Wesleyan Church as stated in The Discipline (see 2Thess. 3:6,14-15; 
1Tim. 6:3-5; 2 John 9-11). 

(2) Disobedience to the provisions of The Discipline or tolerating such dis
obedience. 

(3) Insubordination or willful refusal to recognize Church authority (see 
Rom.16:17-18;Titus 3:10-11;3 John 9-10). 

D. Discipline Without a Trial 

5008. Personal Grievance Resolution. If aperson alleges apersonal grievance, 
the person having the grievance shall be first required to follow the Lord's directions in 
Matthew 18:15-17 before filing accusations or charges against the offending party. The 
person having the grievance may seek counsel from the official having jurisdiction (pastor, 
district superintendent, general officer) relative to the steps to be taken (see 1Cor. 6:1-8). 

5010. Corporate Offense and Counsel. If the personal grievance is not resolved 
in keeping with 5008, or if the suspected offense really affects the body of believers, for 
example an error in doctrine, disobedience to the order and Discipline of the Church, the 
indUlging in sinful tempers or words, the SOWing of dissension or other similar matters, the 
official having jurisdiction or adesignated representative shall privately inquire, and, if nec
essary, instruct and admonish an offending person. If there is an acknowledgment of the 
fault and correction is made, the case shall be dropped. If the offense continues, the official 
in charge shall take along two or three other discreet covenant members or ministers of The 
Wesleyan Church and give further instruction and reproof. If the offense continues, the 
offending person shall be brollght to trial (cf. Matt. 18:15-18). 
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I 

5012. Investigative Committee. At any point in these proceedings, the offi
cial having jurisdiction may ask the official body having jurisdiction to appoint an inves
tigative committee. Such acommittee shall consist of two or more covenant members 
or ministers of The Wesleyan Church in good standing who can be relied on for impar
tial judgment, who are not involved in the case, and who are not closely related to any 
party involved. A member of the committee of investigation may not thereafter be a 
member of the judicatory that will hear the case (cf. 5054). The committee shall make 
a careful and thorough inquiry into the matter, meeting with each appropriate person 
and meeting with any antagonists together if at all possible. One member of the com
mittee shall serve as secretary and a written report shall be presented to the official 
having jurisdiction. If the committee finds no grounds for discipline, it shall so report 

I 
and the official having jurisdiction shall relay this report to the official body having juris
diction and the matter shall be dropped. If the committee does find grounds for disci
pline, it shall so report and the official and official body having jurisdiction shall decide 
on subsequent steps.

I 5014. Settlement by Agreement. At any point in these proceedings, in mat
ters that would not involve deposition from credentialed standing or dismissal from 
covenant membership, if the official haVing jurisdiction discovers that an agreement 
can be reached with the parties involved that will settle the matter satisfactorily with
out atrial, the official may secure signatures to it from the involved parties and submitJ 

I 
it for approval to the official body haVing jurisdiction and subsequently to the next higher 
Church authority. If all approve, it shall close the matter. 

5016. Citation to Show Cause. If no agreement has yet been reached, and 
the official haVing jurisdiction believes the evidence is strong that an offense has 
occurred, in a final effort to avoid a trial, the official may cite the person suspected of 
the offense to appear before the official haVing jurisdiction to show cause why the sus
pected person should not go to trial. If the suspected person persists to resist counsel, 
the matter shall go to trial. 

I,

5018. Confession of Guilt. At any point in the proceedings outlined above, 
if the suspected person shall confess guilt, the official body having jurisdiction may 
pass on the offense and decide on the penalty to be imposed, without further trial 
unless such is requested by the accused (cf. 5058:5). 

E. Discipline Involving a Trial 

1. Right to Trial and Appeal 

5020. The right to a fair and impartial trial and the right to appeal shall not 
be denied to any covenant member, minister, local church, district or official body of The 
Wesleyan Church. No one shall be arbitrarily set aside without due consideration for 
both spiritual welfare and rights as a covenant member of The Wesleyan Church and 
shall always have the right to request a trial or to appeal, even when placed under dis
cipline (302:4; 305:3; 313:7; 315:8; 323:10; 360:3f; 375:4, 6; 380). 

2. Accusation 

5022. Accusations must be in writing, dated, signed by the accuser(s) and 
handed to the official having jurisdiction over the accused before a trial can be ordered. 
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Whenever, in the opinion of the accuser(s), proper action has not been taken, appeal 
may be made to the next higher Church authority. 

3. Charges and Specifications 

5024. A trial may not be ordered until a proper inquiry is made by an inves
tigative committee (5012). When ttJis committee has found evident need for discipline, 
it shall prepare appropriate charges and specifications. 

(1) A charge sets forth an offense, a kind of act or conduct that makes aper
son liable to discipline. 

(2) A specification states what the accused is alleged to have done, an 
instance of the offense indicated in the charge. 

(3) It is not required that the charges be written in any particular legal form, 
but it is recommended that charges and specifications follow the form provided in 
Robert's Rules of Order, Newly Revised. Every charge must be in writing, dated, 
signed by the accuser or by those covenant members or ministers of The Wesleyan 
Church sustaining the charge, and must clearly define the alleged offense by its 
proper term as stated in 5004-5006, and each charge must be accompanied by at 
least one specification. 

(4) Acharge shall not allege more tllan one offense. However, more than one 
charge against the same person or unit, with the specifications for each charge, may 
be presented to the jUdicatory at the same time and heard at the same time, provided 
that the vote on each charge shall be taken separately. The specifications shall declare 
as far as possible, the time, place and circumstances of the alleged offense, and shall 
be accompanied with the names of the witnesses and the title of each record or docu
ment to be cited for its support. 

4. Judicatory 

5025. When the official body having jurisdiction orders a trial, it shall at the 
same time appoint the judicatory (trial committee) in keeping with the appropriate pro
visions of The Discipline (cf. 5110; 5209; 5279; 5310; 5365). Each judicatory is 
appointed as needed for a specific case. The jUdicatory shall conduct the trial in keep
ing with the provisions of this JUdiciary. 

5026. One member of the judicatory shall be designated as the chair, either 
by the official body having jurisdiction, or as otherwise provided in The Discipline (cf. 
5110:2; 5209:2; 5279; 5310; 5365). The chair is avoting member of the jUdicatory. The 
duties and responsibilities of the chair shall include: 

(1) To preside over all phases of the trial, making certain that all provisions of 
this Judiciary are observed. 

(2) To appoint a secretary (5056). 
(3) To exercise, if such is deemed Wise, the option of appointing adefense coun

sel when the accused has not exercised the right to do so (5040:1). 
(4) To give direction to preparation of notices and citations to appear, and to 

sign the same (5042). 
(5) To notify the accused of their rights (5040). 
(6) To instruct the jUdicatory concerning its duties as assigned in this Judiciary, both 

before the trial begins and again before the judicatory deliberates on the verdict (5058:15). 



THE WESLEYAN CHURCH	 119

I 

I 
~ (7) To decide on the validity of any challenge for cause of the qualifications 

of a member of the judicatory (5040:3; 5054). 
(8) To grant, if such is deemed wise, a postponement of the trial (5044). 

I
(9) To state, at the beginning of the trial, the purpose of the trial, to read the 

official action ordering the trial, and to announce the members of the judicatory (5058:2). 
(10) To decide on the admissibility of evidence (5027). 
(11) To announce the verdict and any recommendations being made to the 

~ 
official body having jurisdiction (5058:17). 

(12) To attest the records of the trial (5056).i	 (13) To have custody of the records throughout the trial until the case is fin
ished, and then to deliver such records to the appropriate officer (5056).I 

I	 
5. Evidence 

5027. Rules of Evidence. An investigative committee, jUdicatory or other 
official body shall not be bound by any technical rules of evidence but shall adopt such 
rules as shall, in its opinion, be best adapted to ascertain the truth and determine accu
rately the substantial rights of the parties involved (cf. 5002:6). The presiding officer of 
the judicatory shall decide on the admissibility of evidence. 

5028. Testimony. No one may be barred as a witness on the grounds of not 
being a covenant member of The Wesleyan Church (but their time in the room where the 
trial is held may be limited, (cf. 5046). Whenever circumstances make it impossible for a 
witness to appear, a proper certificate of affidavit from such a person may be presented, 
provided that the party against whom it is sought to be introduced has had a proper 
opportunity to see the certificate or affidavit and personally or through counsel to ques
tion before witnesses the person signing the affidavit regarding the contents thereof. 

5030. Proof of Charges. The accused shall be presumed innocent until the 
contrary is proved. However, the moral conviction of the truth of the charge is all that 
is necessary to find the accused guilty of the charges.' In all cases the accused may 
be questioned relative to the charges made. 

6. Manager 

5032. The official body ordering a trial shall, at the same time, appoint a 
covenant member or minister of The Wesleyan Church in good standing (not under 
charges) as manager of the trial. The manager's duty is not to act as "a prosecutor," in 
the sense of making every effort to bring conViction, but rather to prepare in final form 
the bill of charges and specifications, present them at the proper time and place to the 
judicatory and represent the Church during the hearing. The manager's responsibility 
is to help the jUdicatory get at the truth and to secure a just outcome. 

1 "In acting upon the case. it must be borne in mind that there is a vast distinction between the evidence 
necessary to convict in a civil court and that required to convict in an ordinary society or ecclesiastical body. Anotori
ous pickpocket could not even be arrested. much less convicted by acivil court, simply on the ground of being commonly 
known as a pickpocket; while such evidence would convict and expel him from ordinary society." 

"The moral conviction of the truth of the charge is all that is necessary in an ecclesiastical or other deliber
ative body to find the accused guilty of the charge."-Robert's Rules of Order. Revised. Seventy-Fifth Anniversary Edition. 
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7. Rights of the JUdicatory 

5036. Right of Investigation. The Church has a right to investigate the 
character of its covenant members and ministers in order to maintain the purity of its 
doctrines and practices, and can, therefore, through its own officers, official bodies and 
judicatories, require covenant members or ministers under investigation to testify, 
under penalty of dismissal, if they refuse. 

5038. Duty of Cooperation. It shall be the duty of every covenant member, 
minister and church body to cooperate and to witness when properly requested to do 
so for all official investigation or trial (cf. 5050). 

8. Rights of the Accused 

5040. Any covenant member or minister who is accused shall have the fol
lowing rights: 

(1) Counsel. The accused shall have the right to choose adefense counsel, or 
to present a personal defense; but where this right is not exercised, a defense counsel 
may be appointed by the chair of the jUdicatory. The defense counsel shall be acovenant 
member or minister of The Wesleyan Church in good standing (not under charges). 

(2) Examination. The accused, or the defense counsel, shall have the right 
to meet any accuser(s) face-to-face and to cross-examine any witnesses presented by 
the manager (cf. 5028). 

(3) Objection. The accused shall have the right to challenge for cause the 
qualifications of any member of the judicatory, the validity of which shall be determined 
by the chair of the jUdicatory (cf. 5054). 

(4) Limitation. Aminister or covenant member shall not be required to answer 
charges for any act which occurred more than five years before the filing of such charges, 
except in cases involving immorality or crime. 

9. Notices and Postponements 

5042. All notices and citations to appear shall be given as directed by the 
chair of the judicatory and shall be in writing, in the name of the church, and signed by 
the chair. An official notice of the date, time and place of the trial together with an offi
cial copy of the bill of charges and specifications, and acitation to appear shall be deliv
ered to the accused; this shall be done at least thirty days before the trial unless both 
the manager and the defense agree to a shorter period. No subsequent changes in 
such charges and specifications shall be permitted. Notices to appear shall be given to 
such witnesses as either party may name, and shall be served at least ten days before 
the trial. Covenant members or ministers of The Wesleyan Church shall be cited to 
appear, but others may only be requested to appear (cf. 5038). An official notice of the 
names of the persons appointed to the judicatory shall be delivered to the accused at 
least ten days before the trial. 

5044. The manager or the defense shall have the right to petition the chair 
of the judicatory for a postponement of the trial date, and the chair may grant such a 
petition if deemed essential for proper preparation or other necessary reasons, provided 
that the other party shall be notified before the postponement is granted. A postpone
ment shall not be granted for more than thirty days. 
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10. Participants 

5046. Only those who are covenant members or ministers of The 
Wesleyan Church shall be allowed to participate in a trial, except as witnesses, and 
only those participating in the trial shall be permitted to attend the hearing of the 
trial. Nonmembers who consent to testify may be brought in as witnesses at the 
trial, but any witness, even a covenant member, should not be allowed in the room 
except while testifying. Witnesses shall be examined first by the party producing 
them, then cross-examined by the opposite party, after which any member of the 
jUdicatory or either party may put additional questions. All deliberations of a judica
tory shall be considered confidential during and after the trial, and members of a 
judicatory shall not discuss the case with anyone outside the judicatory during the 
hearing of the case. 

11. Request for Withdrawal 

5048. Whenever in the course of an investigation or trial, the accused person 
shall request a letter of withdrawal from the Church, the same shall be granted and the 
case shall end. It shall be noted on the membership records of the local church, and, 
when the accused is aminister, on the membership record of the district, as "withdrawn 
under accusation" whenever such request is during the investigation, and "withdrawn 
under charges" when such request is during the trial (cf. 592). 

12. Failure or Refusal to Appear 

1 5050. Whenever an accused covenant member or minister refuses to obey ai 
properly issued citation to appear for trial, or fails to appear except for unavoidable cir
cumstances, the accused shall be considered guilty as charged and the judicatory may1	 proceed to set the penalty. A covenant member or minister of The Wesleyan Church 
who refuses aproperly issued citation to appear as awitness shall likewise be deemed 
guilty of contempt and may be liable to charges (cf. 5038). 

13. Status of the Accused 

I
 
5052. After the official notice of the date, time and place of the trial, together
 

with a copy of the bill of charges and specifications, is delivered to the accused and
 
until after judgment is rendered by the jUdicatory, the accused may be temporarily sus

pended from the exercise of any office by the official body having jurisdiction, at its dis

cretion.
 

14. Grounds for Challenge 

5054. A person is disqualified to serve as a member of any judicatory who is 
personally interested in the case, closely related to either the accused or the accuser, has 
been active for or against either party in the matter referred to in the charges, is at per Isonal variance with either party, or who has prejudged the case (ct. 5012; 5040:3). Any 
member of a judicatory may, on such grounds, be challenged by either party, provided f 

I 
t 
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that such challenge shall be made not later than the opening of any trial hearing, and the 
allowance of such challenge shall be decided by the chair of the judicatory. 

15. Records 

5056. The chair of the judicatory shall appoint a secretary, who need not 
be a member of the judicatory (but must be a covenant member of The Wesleyan 
Church), and shall see that complete and accurate records are kept by the secretary of 
all proceedings, testimonies, eVidence, documents admitted, together with copies of the 
charges, specifications, notices, citations and findings of the judicatory. The records 
shall be attested to by both the chair and the secretary. The chair shall be the custo
dian of such records until the case is finished and shall then deliver such records to the 
officer designated by the official body having jurisdiction for permanent filing. 
Whenever the decision of the judiciary is appealed, the person having custody of the 
official records shall forward such records promptly to the chair of the appellate body, 
or a transcript of the same, when requested to do so by the chair of the appellate body. 

16. Order of a Church Trial 

5058. The following order should be observed in conducting achurch trial: 
(1) Devotions. 
(2) Statement of purpose, the reading of the official action ordering the trial, 

and the announcement of the members of the jUdicatory, by the chair of the jUdicatory. 
(3) Challenges by either party of the members of the judicatory (5054), if any. 
(4) Reading of the charges and specifications by the secretary. 
(5) Answer by the accused or the counsel for the accused with a plea of 

"gUilty" or "not gUilty." If gUilt is confessed, the judicatory may thereupon consider the 
penalty to be imposed, if any, and terminate the hearing, or it may request to hear the 
evidence in order to make a more proper determination of the case and the penalties 
to be imposed. 

(6) Statement of the case and line of evidence by the manager. 
(7) Evidence submitted by the manager and cross-examination by the defense. 
(8) Statement of the case and line of defense by the defense. 
(9) Evidence for the defense and cross-examination by the manager. 
(1 0) Rebuttal by the manager. 
(11) Rebuttal by the defense. 
(12) Summary of the case by the manager. 
(13) Summary of the case by the defense. 
(14) Should it be deemed proper to allow the manager to reply, the defense 

shall also be permitted to reply. 
(15) Instructions by the chair to the judicatory concerning the duties assigned to 

it as set forth in this Judiciary and especially to render averdict in not more than three days, 
and to vote separately on each charge and by secret ballot, with atwo-thirds vote of all the 
members required to render a verdict of guilty. Members of the judicatory who have been 
absent from more than one sitting shall not be permitted to vote on the verdict. 

(16) The verdict. 
(17) Announcement by the chair of the verdict, and the recommendation, if any, 

being made to the official body having jurisdiction over the accused. 
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I 17. Motion to Reopen the Case 

5060. If within thirty days after a conviction under the foregoing proVisions,

I the accused shall make application in writillg to the chair of the official body having 
jurisdiction for a reopening of the case on the ground of neWly discovered evidence, 
and shall submit a written statement of the same, and if it shall appear to the official 
body having jurisdiction that such evidence is material to the issue involved, the caset shall be reopened. In no case, however, shall a reopening of the case be granted 
when the failure to submit such evidence at the original hearing was the result of 
neglect or carelessness on the part of the accused. If the official body having juris
diction refuses to reopen the case and it appears that the failure to submit such evi
dence was not the result of neglect or carelessness on the part of the accused, such 
additional evidence may become a part of the record of the appeal. The judicatory 
shall be considered to continue for a period of thirty days in order to reopen the case 
if such is authorized. and until the matter shall be decided upon, or a new judicatory 
may be constituted. 

18. Appeals 

5062. Right of Appeal. The accused, if found guilty, shall have the right 
to appeal the verdict and/or the penalty unless such right has been forfeited for 
misconduct. Misconduct shall consist of withdrawing from the Church, pUblicly 
discrediting, slandering or libeling the members of the jUdicatory, refusing to abide 
by the decision of the jUdicatory, or by refusing to appear in person or by counsel 
if cited to appear by the appellate body, or by resorting to asuit in acivil court con
cerning the matter involved in the charges. Misconduct shall be decided upon by 
the appellate body. If, on the other hand, the accused was found innocent, the offi
cial body which ordered the trial has the right to appeal the verdict. 

5064. Procedure of Appeal. The appellant or the counsel of appellant, 
within thirty days after being notified of the verdict and/or penalty, may submit a 
request in writing and shall set forth the grounds of the appeal. The chair of the 
appellate body shall ask for a transfer of all the official records of the case, or a 
transcript of the same, which shall be forwarded promptly by the person haVing 
custody of such records. The appellant shall be responsible to pay the cost of the 
appeal, including the cost of preparing a transcript of the records. Upon modifica
tion or reversal of the verdict and/or penalty, such cost of the appeal shall be paid 
by the person or body losing the appeal. 

5066. Status of the Accused During Appeal. While the appeal is pend
ing, the penalty shall be deferred. Whenever the accused is a church or a district, 
it may continue to function but shall have the status of being under discipline and 
shall not be entitled to any representatives in a conference body and, in the case 
of a district, shall not have authority to buy, sell or transfer any real property, except 
with the approval of the General Superintendent over the area. 

5068. Judgment of the Appellate Body. The appellate body shall promptly 
consider the case and the grounds for appeal and shall render judgment within thirty 
days, with the exception of the General Board of Review. The appellate body, by a 
majority vote, may affirm, modify or reverse the findings of the lower judicatory in whole 
or in part, or may remand the case for a new trial, provided that if the accused has been 
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previously found innocent, it shall require a two-thirds majority vote of the appellate 
body to find the accused guilty (does not apply to the General Board of Review, cf. 
5425:3). In all cases the right to present evidence shall be exhausted when the case 
has been heard once on its merits in the proper jUdicatory, with the exception as pro
vided for in 5060. The appellate body shall also have the right to cite the accused or 
the counsel of the accused to appear. Whenever a case is remanded for a new trial, a 
new jUdicatory shall be constituted if necessary, to provide for a fair and proper hear
ing of the case. When any appellate body shall modify or reverse, in whole or in part, 
the findings of a jUdicatory, or change the penalty imposed by the official body having 
jurisdiction, it shall return to the official body having jurisdiction, or to the judicatory, a 
statement of the grounds of its action. 

Chapter" 

DISCIPLINE AND REINSTATEMENT OF ACOVENANT MEMBER 

A. Discipline Without a Trial 

5100. Officials and official bodies dealing with a covenant member sus
pected of an offense as set forth in 5004 are bound to follow as much as is appropri
ate the provisions of 5008-5018 before taking the matter to trial. 

B. Discipline Involving a Trial 

5105. Jurisdiction. Original jurisdiction over acovenant member ordinarily 
belongs to the local church of which the person is acovenant member (for exceptions, 
see 5125). 

(1) Accusations against acovenant member shall be submitted to the pastor 
(725:15; 5022). If there is no pastor, or if the pastor does not attend to the matter, the 
accusation shall be submitted to a member of the local board of administration. In 
either case, the accusation shall be presented to the local board of administration. 
Inquiry shall be made, and the local board of administration shall have charge of order
ing an investigation (5012; 5024) and trial if necessary. Any charge against acovenant 
member must be sustained by two or more responsible covenant members of The 
Wesleyan Church. Whenever atrial is ordered, the district superintendent shall be noti
fied. If the accused covenant member is a person licensed, commissioned or ordained 
by a district, or holding a district office, or serving or being employed by the general 
Church, the appropriate official shall be notified of the accusation(s) and proceedings. 

(2) The authority of a local board of administration for a developing church 
shall be exercised by the district superintendent (1310:15). 

(3) The district superintendent, when requested to do so by the local board of 
administration, shall have authority to provide for any unusual circumstances not provided 
for in The Discipline, and to appoint, when necessary, any covenant members from 
another Wesleyan church in the district or ministers from the district to a local judicial 
committee (5110:1-2; cf. 1310:16). 
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(4) When a covenant member, who resides away from the church in which 
membership is held and attends another Wesleyan church, is accused of improper or 
immoral conduct, the pastor and the local board of administration where the covenant 
member attends shall have authority to make an official investigation of such accusation 
(5012). If, pursuant to such investigation, a bill of charges is drawn up against such a 
covenant member, it shall be presented to the pastor of the local church where the 
accused holds membership. 

5110. local Judicial Committee. Charges against a covenant member 
shall ordinarily be heard and determined by a local judicial committee (cf. 5125). 

(1) A local judicial committee shall consist of not fewer than three covenant 
members (cf. 5054), which shall be selected by the local board of administration (cf. 
5105:3), as the occasion may arise, from its own membership or the membership of the 
local church (782:11; 970). The committee shall serve from the time of its appointment 
until it shall hear and determine the case, including any reopening (5060). 

(2) The local board of administration shall designate the chair or may request 
the district superintendent to do so (cf. 5105:3). The chair of the local jUdicial commit
tee shall be the presiding officer and shall conduct the proceedings in accord with this 
Judiciary (5020-5068).

j (3) It shall be the duty of the local judicial committee to hear and determine 
the charges, to render a verdict concerning the guilt or innocence of the accused, and 
to recommend to the local board of administration the penalty, if any, to be imposedI (5115-5120). A two-thirds majority vote of all members of the committee shall be 
required to render a verdict of guilty. Discipline, if required, shall be administered by 
the local board of administration, and may take the form of admonition, rebuke, sus
pension, deposition or dismissal, and said board may also require repentance, apology 
or restitution as deemed necessary. 

(4) An appeal may be taken by the accused concerning the verdict and/or 
penalty to the district board of review, within thirty days (5221 :1; 5062-5068). 

C. Penalties 

] 
5115. Definition of Penalties. There shall be five degrees of penalty for the 

administration of discipline which are: 
(1) Admonition. Admonition is the mildest penalty and consists of a general 

reproof, a warning and an exhortation to greater watchfulness by the offender (see 1 
Thess.5:14). 

(2) Rebuke. RebUke is a stronger penalty for a more serious offense and 
consists in setting forth the offense, an official rebuke and correction, and a warning to 
the offender (see 1 Tim. 5:20; 2 Tim. 4:2). 

(3) Suspension. Suspension is that penalty by which the accused is placed 
"under discipline" and is deprived of certain rights and privileges for a period of probation. 

(a) Suspension may be from the rights and privileges of covenant mem
bership, from credentialed status or from the exercise of an office, and may be def
inite or indefinite as to duration. Definite suspension is administered when the 
name of Christ. the integrity of the Church, and the good of the offender demand it, 
even though the offender may have given evidence of repentance. Indefinite sus
pension is required when the offender is to be placed on probation until demon
strating agenuine repentance and reformation of life to the proper authorities. 
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(b) Whenever acovenant member has been found guilty, and has been 
placed under discipline by being suspended from the rights and privileges of 
covenant membership, the suspended person shall not vote, hold or exercise 
any office, and shall not be eligible for a local license or a district license or 
commission for the duration of such suspension. If the suspension has been 
for an indefinite period, the local board of administration shall be responsible 
to declare an end to the suspension (782:11). If the person suspended shows 
the desired repentance and the offense has ceased, the suspension shall be 
terminated. If the offense has not ceased, in due time, the local board of 
administration shall recommend the dismissal of the accused from the Church 
or vote for such dismissal itself if such power has been delegated (cf. 655:1; 
782:10). 
(4) Deposition. Deposition is that penalty by which aperson is removed from 

an official position, credentialed status or appointment (see 1 Tim. 1:19-20). 
(5) Dismissal. Dismissal is the strongest penalty and is the expulsion of the 

offender from covenant membership in the Church (305:3; 315:1; 585:3), which auto
matically includes all lesser penalties. Dismissal should be imposed only for the most 
serious offenses, or for obstinate persistence in a serious offense (see 2 Cor. 6:14-15; 
1 TIm. 1:19-20). 

5120. Assignment of Penalties. The local board of administration shall be 
governed by the seriousness of the offense and by the following regulations in the 
assignment of penalties: 

(1) Anyone declared guilty of holding or teaching any doctrine contrary to the 
doctrines of The Wesleyan Church as stated in The Discipline (5004:1) shall be punished 
with dismissal (5115:5), unless the local board of administration is of the opinion that 
the offense has ceased, in which case the penalty shall be either that of admonition, 
rebuke, or suspension. 

(2) Disobedience to The Discipline, or tolerating such disobedience (5004:2), 
shall be punished with such penalty as deemed advisable. 

(3) Insubordination or willful refusal to recognize properly constituted authority 
(5004:3) shall be punished by such penalty as deemed advisable. 

(4) Conduct unbecoming a covenant member (5004:4), such as dishonesty, 
or SOWing dissension by inveighing against the officials or ministers of the Church, shall 
be punished with deposition and/or dismissal (5115:4-5), unless the local board of 
administration believes the offender is truly penitent, in which case the offender shall 
be rebuked or indefinitely suspended (5115:2-3) until such time as the proper authori
ties are satisfied that the accused has reasonably demonstrated genuine Christian 
character in accord with the standards of The Wesleyan Church. 

(5) Immorality, such as adultery, fornication, homosexual practice or other 
acts involving moral turpitude or crime, may be punished by immediate dismissal from 
the Church (265:5; 5115:5). 

(6) Serious or persistent neglect of duties (5004:6) shall be punished by sus
pension or deposition, unless corrected, in which case a lesser penalty may be imposed. 

D. Exceptions in Jurisdiction 

5125. There are situations as provided for in 365 in which jurisdiction over a 
covenant member may be assumed by the district or by the general Church. 
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j 
(1) If a covenant member is also licensed, commissioned or ordained by the 

district, or is elected as an officer of the district, full jurisdiction over all offenses passes 
to the district, with full authority to fix the penalty, including deposition from office or 
dismissal from covenant membership. 

(2) If a covenant member is also a general officer, a member of the General 
Board or otherwise employed by the general Church, or is a district superintendent, full 
jurisdiction over all offenses passes to the general Church, with full authority to fix the 
penalty, including deposition from office or dismissal from covenant membership. 

I 

(3) If a lay covenant member's conduct is such as to affect the health of 
the local church where covenant membership is held, and the district superintend
ent and the district board of administration become convinced that the local church 
is unable or unwilling to deal appropriately with such covenant member, or if a lay 
covenant member is alleged to have committed offenses which affect The Wesleyan 
Church beyond the local church where covenant membership is held, the district 

I 
I 

superintendent may recommend and the district board of administration may 
authorize by a two-thirds vote the assumption by the district of jurisdiction in the 
case. Investigation and trial would be conducted in accord with district procedures. 
Any appeals would still be heard by the district board of review. The district would 
have full authority to fix the penalty, including deposition from office or dismissal 
from covenant membership. 

E. Reinstatement of a Covenant Member1 
i	 5130. After being dismissed from the Church, a former covenant member 
j	 may be reinstated by the local church which dismissed the member when such a per

son evidences a genuine repentance and amendment of life, and meets the reqUire
ments for membership. If the former covenant member is joining another local 
church, the receiving church should first consult with the dismissing church to make 
sure that all necessary corrections and restitutions have been properly cared for. If 
the former covenant member was dismissed by a district or by the general Church, 
the receiving local church must first secure the approval of the dismissing unit (see 
2 Cor. 2:5-11). 

Chapter III 

I 
DISCIPLINE AND RESTORATION OF MINISTERS, 

OFFICERS AND SPECIAL CASES 

I	 
A. Those Subject to Districts 

1. Identification 

5200. Those ordinarily SUbject to district jurisdiction include the follOWing 
persons: 

(1) An ordained, commissioned or licensed minister. 
(2) A ministerial student. 
(3) Acommissioned or licensed special worker. 
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(4) Asupply pastor. 
(5) Adistrict officer. 
(6) A lay covenant member whose case has been assumed by the district 

(5125:3). 

2. Discipline Without a Trial 

5203. District officials and official bodies dealing with one of the above per
sons suspected of an offense as set forth in 5004 are bound to follow as much as is 
appropriate the provisions of 5008-5018 before taking the matter to trial. 

3. Discipline Involving a Trial 

5206. Jurisdiction. Original jurisdiction over the persons listed in 5200 ordi
narily belongs to the district in which their ministerial membership, or for laypersons, 
their covenant membership, is held. The exceptions would be for those who serve as 
general officers or members of the General Board or who are otherwise employed by 
the General Board, and district superintendents. These are SUbject to the jurisdiction of 
the general Church (323:1; 1180:12; 5270). 

(1) Jurisdiction shall be exercised on behalf of the district by the district board of 
administration for any and all charges brought against such persons. 

(2) Accusations alleging an offense (5004) against one of the persons in 5200 
shall be submitted to the district superintendent (1310:27; 5022). The accusation shall 
then be presented to the district board of administration. Inquiry shall be made, and the 
district board of administration shall have charge of ordering an investigation (5012; 
5024) and trial if necessary. Any charge must be sustained by two or more responsi
ble covenant members or ministers of The Wesleyan Church. 

(3) If an accusation alleges an offense committed by aperson under the juris
diction of the district in a district other than that in which the accused holds member
ship, the district superintendent and the district board of administration of the district 
in which the offense was allegedly committed shall have jurisdiction over the official 
investigation (5012). If a bill of charges is to be drawn up, it shall be submitted through 
the General Superintendent(s) to the district in which the accused holds membership. 

5209. District Judicial Committee. Charges against a person under district 
jurisdiction shall be heard and determined by adistrict jUdicial committee. Adistrict jUdi
cial committee is not a standing committee elected annually by the district conference or 
by the district board of administration. Each district judicial committee is created for a 
particular case. District judicial committees also are appointed for cases involving a local 
church or other unit (see 5310). 

(1) A district judicial committee shall consist of four ordained ministers and 
three lay covenant members, selected by the district board of administration (1233:39), 
as the occasion may arise, from among its own members or the members of the district, 
and the district board of administration may request the area General Superintendent to 
appoint a general official as one member. In any case, the General Superintendent shall 
be notified of the trial. No one may serve as a member of a district judicial committee 
who is a member of the district board of review. The committee shall serve from the 
time of its appointment until it shall hear and determine the case. 

(2) The district board of administration shall appoint the chair or may request 
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the General Superintendent to do so. The chair of the district judicial committee shall 
preside over the trial and shall conduct it according to this Judiciary (5020-5068) and 
The Discipline. 

(3) It shall be the dUty of the district judicial committee to hear and determine 
the charges, to render a verdict concerning the guilt or innocence of the accused, and 
to recommend the penalty (cf.5115; 5212; 5215), if any, to be imposed by the district 
board of administration. A two-thirds majority vote of all members of the district judi
cial committee shall be required for a verdict of guilty. The penalty may take the form 
of admonition, rebuke, suspension, deposition or dismissal, and said board may also 
require repentance, apology or restitution as deemed necessary. 

(4) An appeal may be taken by the accused concerning the verdict and/or 
penalty to the district board of review within thirty days (5062-5068; 5221). 

4. Special RegUlations 

5212. The administration of discipline and penalties to credentialed persons 
under the jurisdiction of the district (5200:1-3) shall be in accord with the following regt ulations: 

I 
(1) Indiscreet Conduct. Whenever a minister, ministerial student, or special 

worker has been charged with an offense alleging immorality or crime and is not found 
guilty of such actions but rather of "high imprudence or indiscreet conduct," the 
offender shall be SUbject to admonition, rebuke, suspension or deposition, according to 
the seriousness of the offense (see 1 Tim. 5:19-20). 

(2) Suspension. Whenever a minister shall be suspended from the ministry, 
or a ministerial student or special worker shall be suspended from such office, all cre
dentials shall be surrendered to the custody of the district superintendent (cf. 1310:27). 
Whenever such a person shall furnish the district superintendent a written apology 
acknOWledging gUilt and pledging to correct the matter, and gives evidence that the 
offense has ceased and that the person is repentant, the district board of administration 
may end the suspension, reinstate the person, and authorize the return of all credentials. 
If the written apology and assurance are not forthcoming, and the accused does not 
exercise the right of appeal, the district board of administration shall declare that the said 
person has withdrawn from the district, and said person's credentials shall be forwarded 
to the General Secretary (cf. 1233:39; 1310:28; 5230). 

(3) Immorality and Crime. Whenever a minister, rninisterial student or spe
cial worker shall have been convicted by a judicatory of such immoral acts as fornica
tion, adultery or homosexual behavior, or has confessed to such acts to the official body 
haVing jurisdiction, the individual shall be deposed from the ministry or from the office 
of a ministerial student or special worker, as the case may be (see 1 Cor. 5:1-13; 6:9
11). This shall not prohibit membership in a Wesleyan church when the guilty person 
repents and demonstrates a Christian life according to the standards of The Wesleyan 
Church. Anyone who has been deposed for such an offense may be considered for 
restoration as provided for in 5230-5251. 

(4) Deposition (5115:4). Aminister who has been deposed from the ministry, 
or a ministerial student or special worker who has been deposed from such office, shall 
immediately surrender all credentials to the district superintendent (cf. 1310:27; 3085:4; 
5230), shall cease to exercise any of the functions of the ministry, or of acommission or I 
license, as the case may be, and shall not occupy any pulpit in The Wesleyan Church. 

I 
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Such a person's compensation and benefits, or a comparable family living allowance, 
shall cease after 30 days, and, if the deposed person is apastor, the parsonage shall be 
vacated within 30 days; any further compensation and/or benefits, or family allowance, 
or rights to occupy the parsonage, may be granted upon approval by the local board of 
administration, the district superintendent, and the area General Superintendent. 
Whenever anyone who has been expelled from the ministry or a commission or license 
shall appeal, the penalty may be deferred with the exception that such a person shall be 
suspended from the exercise of any office or of any particular service while the appeal 
is pending (cf. 5066). 

(5) Dismissal (5115:5). In cases where the actions or the attitude of the 
deposed person is especially grievous, the district board of administration has full 
power to dismiss the person from covenant membership in The Wesleyan Church, and 
the involved local church, when officially informed of this action, shall so indicate in its 
membership records. If the district board of administration deposes the person but 
does not choose to dismiss from covenant membership, the district secretary shall 
notify the local church of the accusations, findings, and penalty and leave the matter of 
local church membership to the local church. 

5215. The administration of discipline and penalties to other persons under 
the jurisdiction of the district (5200:4-6) shall be in accord with the following regulations: 

(1) Asupply pastor who is a minister or a member of another denomination or 
who is aminister in process of transfer from another denomination is not subject to trial or 
appeal by The Wesleyan Church. Such aperson may simply be removed from appointment 
by the district board of administration (3104:4; 3260:5); the results of the district's investi
gation may be shared with officials of the other denomination. If the supply pastor is amin
ister or a lay covenant member in another Wesleyan district, the results of the district's 
investigation should be shared through the General Superintendent(s) with the district in 
which the accused holds membership (cf. 5206:3). If the supply pastor is a lay covenant 
member of the district where serving, the case would be handled in the same way as that 
of a lay covenant member whose case has been assumed by the district (5215:2). 

(2) A lay district officer or a lay covenant member whose case has been 
assumed by the district shall be subject to the judicial jurisdiction of the district. Such 
cases would be tried by a district judicial committee (5209). The district board of 
administration can assign any penalty (5115), including dismissal from local church 
membership. Appeals (5062-5068) would be to the district board of review (5221:1). 

5. District Board of Review 

5218. Each established district shall have a district board of reView consist
ing of four ordained ministers and three lay covenant members, elected annually by the 
district board of administration (1233:25; 1370). They shall be members within the dis
trict and shall not, at the same time, be members of the district board of administration. 
The district board of administration shall also elect two ordained ministers and two lay 
covenant members as alternates who shall serve in the order of their election whenever 
a member is disqualified for a particular case (5054) and shall also fill any vacancies in 
the order of their election. The district board of review shall organize itself and elect its 
own officers, and shall see that complete records of all proceedings and cases are kept 
(cf. 5056). The organizational meeting may be conducted by conference telephone call. 
The board shall meet as it deems necessary or as requested by the district board of 
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i 
administration. The chair shall see that proceedings are conducted in keeping with the 
rules of procedure (5020-5068) and other provisions of The Discipline. The board shall 
also be authorized to cite any member(s}, minister(s} or local church(es} through their 
officials to appear and to testify concerning matters brought before the district board of 
review (5036-5038). The records of the district board of review shall be placed in the 
custody of the officer designated by the district board of administration. 

5219. Amember of the district board of review shall be disqualified for apartic
ular case, when the member is personally interested or involved in the case, closely related 
to any parties involved, or has been active for or against either party in the matter to be heard 
and determined by the district board of review. Any member of the district board of review 
may be challenged for such reasons or for other reasons, and the allowance of such chal
lenges shall be decided by the remaining members of the district board of review. Whenever 
a member is disqualified, the chair shall appoint an alternate for the hearing of that partic
ular case (5218) in such a manner as to maintain the minister/lay ratio. Any other type of 
vacancy shall be filled by election by the district board of administration. 

5221. The duties and powers of the district board of review are: 
(1) To hear and determine the appeal of a lay covenant member or of a local 

board of administration concerning the results of a local church trial or the appeal of a
1	 lay covenant member concerning the results of a district trial held in lieu of a local 

church trial (5110:3-4; cf. 5125:3; 5209:4; 5215:2); to sustain, modify or revoke, in 
whole or in part, the verdict and/or the penalty as set forth in 5062-5068, by a major
ity of all members of the district board of review (302:4), provided that if the accused 
has been previously found innocent, it shall require a two-thirds majority of all mem
bers of the district board of review to find the accused gUilty. 

(2) To hear and determine the appeal of a minister or other person under the 
jurisdiction of the district (5200) or of the district board of administration concerning the 
results of a trial before a district judicial committee; to sustain, modify, or revoke, in 
whole or in part, the verdict and/or the penalty as set forth in 5062-5068, by a majority 
of all members of the district board of review (313:7), proVided that if the accused has 
been previously found innocent, it shall reqUire a two-thirds majority of all members of 
the district board of review to find the accused guilty. 

(3) To hear and determine the appeal of a lay covenant member or minister or 
a local board of administration when the grievance of the lay covenant member or minis
ter against the local church has been heard and decided by a district jUdicial committee; 
to sustain, modify, or revoke, in whole or in part, the verdict and/or the penalty as set forth 
in 5062-5068, by a majority of all members of the district board of review, proVided that 
if the accused has been previously found innocent, it shall reqUire a two-thirds majority of 
all members of the district board of review to find the accused gUilty. 

(4) To hear and determine the appeal of either local church when one has 
defended itself against the complaint of the other before a district judicial committee; 
to sustain, modify, or revoke, in whole or in part, the verdict and for the penalty as set Iforth in 5062-5068, by a majority of all members of the district board of review, pro
vided that if the accused has been previously found innocent, it shall require a two
thirds majority of all members of the district board of review to find the accused guilty. 

(5) To hear and determine the appeal of a local church or other unit or of the 
district board of administration concerning the results of charges against and trial of the 
local church before a district judicial committee; to sustain, modify, or revoke, in whole 
or in part, the verdict and/or the penalty as set forth in 5062-5068, by a majority of all 
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members of the district board of review, provided that if the accused has been previ
ously found innocent, it shall require atwo-thirds majority of all members of the district 
board of review to find the accused guilty. 

(6) To hear and decide any other cases as shall be referred to it by the district 
conference (1180:44) or the district board of administration (1233:35). 

6. Exceptions in Jurisdiction 

5227. There are situations as provided for in 365 in which jurisdiction over a 
minister or other credentialed person or a district officer may be assumed by the gen
eral Church. 

(1) If such a person is also a general officer, a member of the General Board 
or otherwise employed by the General Church, or is a district superintendent, full juris
diction over all offenses passes to the General CllUrCh, with full authority to fix the 
penalty, if any, including deposition from office, deposition from the ministry and dis
missal from covenant membership. 

(2) If a minister or other credentialed person or a district officer is alleged to 
have committed offense(s) which affect The Wesleyan Church beyond the district where 
membership is held, and/or the district is unable or unwilling to deal appropriately with 
the matter, the Board of General Superintendents may recommend and the Executive 
Board by a two-thirds vote may authorize assumption of jurisdiction in the case by the 
General Church. Investigation, trial and appeal would be in accord with General Church 
procedure. 

7. Restoration of Ministers 

5230. If an ordained minister or commissioned minister, because of gUilt in 
an offense which disqualifies the minister from being an ordained minister or commis
sioned minister, has either voluntarily surrendered ministerial credentials (3059:3d; 
3085:4) or been required to surrender them, the credentials shall be forwarded to the 
General Secretary, to be filed and preserved. 

5233. The district in which the disqualified person is amember shall take initia
tive to express its desire for and commitment to the restoration of that person, with God's 
help, to aholy life and relationship. If the diSQualified person expresses arepentant spirit and 
adesire to reestablish ministerial calling, practice and credentials with The Wesleyan Church, 
the district may initiate aprocess which potentially could lead to ministerial restoration. 

5236. An ordained, commissioned or licensed minister, or ministerial stUdent, 
who has been expelled from the ministry of The Wesleyan Church, either through vol
untary surrender of credentials because of guilt (3059d; 3085:4) or through judicial 
process and disciplinary action, other than that considered in 3124, may be restored to 
the previous level of credentialing in The Wesleyan Church, provided that the disquali
fied person shall have shown evidence of repentance and amendment of life, and pro
vided that such is approved by the district board of administration of the district from 
which withdrawn or expelled, and if such is recommended by the district board of min
isterial development of the district in which ministerial standing is sought and if such 
restoration is voted by the district board of administration of the district in which stand
ing is SOUght. In the case of immorality or crime, to which the minister has confessed 
guilt or for which guilt was declared by judicial process, such restoration may be 
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accomplished only with the additional approval of the General Board (5245). 
5239. The district and the involved person, under the direction of and subject 

to the approval of the area General Superintendent, shall develop a specific plan and Iprocess of restoration, communication and assessment. The plan shall follow guide
lines established by the General Board. The plan shall not be initiated until the involved 
person has fully conformed with the requirements of 5212:4. Once the plan is initiated, I
a record of progress shall be maintained by the district superintendent and the district 
board of ministerial development, with regular reports to the area General I
Superintendent, and reports to the district board of administration. I 

5242. If adequate progress is observed and restoration criteria are met, and 
if a mutual desire of ministerial restoration is expressed by the person, the district offi
cials and the area General Superintendent, then steps may be taken for restoration of 
credentials and, sUbsequently, opportunity for ministerial assignment. Based on such 
an approved program of spiritual restoration, the restoration of ministerial credentials 
could be effected after a minimum of three years from the time the plan of restoration 
was agreed upon, signed and implemented. 

5245. When a request for restoration of a minister in a case such as that 
described in 5236 has received the approval of the appropriate local and district bod
ies, it shall be processed as follows: 

(1) The request shall be directed to the area General Superintendent who shall 
ascertain if indeed all required district actions have been taken. 

(2) The area General Superintendent shall review the entire matter and make 
recommendation for or against restoration to the Board of General Superintendents. 

(3) The Board of General Superintendents shall then either recommend for or 
against restoration in presenting the matter to the General Board. 

5248. In no case shall a minister who has been restored and then falls again 
be considered for restoration. 

5251. An ordained, commissioned or licensed minister, or ministerial student 
who has been disqualified for the ministry through amarriage contrary to the Scriptures 
and the Membership Commitments (265:5), shall not be restored to the office and work 
of a minister as long as both the minister's former and latter spouse are living, and then 
only if the minister has manifested repentance and been approved, recommended and 
voted restoration by the various bodies designated in 3124. 

B. Those Subject to the General Church 

1. Identification 

5270. Those subject to General Church jurisdiction include the following persons: 
(1) Ageneral official (1800; cf. 360:2; 1655:36). 
(2) An area representative of the General Board (cf. 1655:36). I 
(3) Adistrict superintendent (cf. 323:1; 360:2; 1655:36). 

I
i

(4) Amember or minister ofThe Wesleyan Church who is serving under the juris
diction of the General Board, including any who are elected or employed by the General 
Board for tull-time service for the General Church (cf. 323:1; 1655:26), missionaries or 
workers under the General Department of World Missions or the General Department of 
Evangelism and Church Growth (cf. 323:1; 1655:26), members of boards elected by the 
General Board (cf. 1655:18), and any others amenable to the General Board. 
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(5) A district officer or a minister or other credentialed person the assump
tion of whose case by the General Board has been authorized by the Executive Board 
(5227). 

2. Discipline Without a Trial 

5273. General officials and official bodies dealing with one of the above per
sons suspected of an offense are bound to follow as much as is appropriate the provi
sions of 5008-5018 before taking the matter to trial. 

3. Discipline Involving a Trial 

5276. Jurisdiction over the persons listed in 5270 belongs to the General 
Board and its Executive Board. Ordinarily members of boards elected by the General 
Board would first be SUbject to the jurisdiction of the board to Which they are elected. 
But if such matters are not dealt with appropriately, the Board of General 
Superintendents may recommend and the Executive Board by a two-thirds vote may 
authorize assumption of immediate jurisdiction in the case by the General Board. 

5279. If the accused is a general official, an area representative of the 
General Board, or a district superintendent, any accusation alleging an offense set 
forth in 5004 shall be submitted in writing (5022) to the chair of the General Board 
and must be sustained by at least three responsible lay covenant members or min
isters of The Wesleyan Church. The General Superintendents shall make inquiry as 
required in 5012. If a trial is necessary, the General Board may appoint or author
ize its Executive Board to appoint a general judicial committee, with the chair 
appointed by the Board of General Superintendents. A two-thirds majority vote of all 
members of the general judicial committee shall be required for a verdict of gUilty. 
The General Board sl1all determine the penalty (5115; 5212), which may take the 
form of admonition, rebuke, suspension, deposition or dismissal, and said board may 
also reqUire repentance, apology or restitution as deemed necessary. Whenever it 
is deemed necessary, the General Board may remove a general official, an area rep
resentative of the General Board or a district superintendent from office by a two
thirds majority vote of all its members (1655:39a), and by a similar two-thirds 
majority vote of all its members may depose such a person from the ministry and 
dismiss such a person from covenant membership. An appeal on the deposition 
from the ministry or dismissal from covenant membership can be taken to the 
General Board of Review (5445:5). 

5282. If the accused is a member or minister under the jurisdiction of the 
General Board (5270:4), an accusation or complaint shall be submitted to the gen
eral official to which the accused is amenable or to a General Superintendent. The 
General Board or its Executive Board shall decide on the disposition of such accu
sations or charges (5004) in a manner parallel to that of 5279. If it is deemed nec
essary, the General Board may remove such a person from office by a majority of 
all members of the General Board (1655:39b), and by a two-thirds majority vote of 
those present and voting may depose such a person from the ministry and dismiss 
such a person from covenant membership. An appeal (5062-5068) on the deposi
tion from the ministry and/or dismissal from covenant membership can be taken to 
the General Board of Review (5445:5). 
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5285. If the accused is one described in 5270:5, removal from office 
would be by majority vote of General Board members present and voting, deposi
tion from the ministry or removal from covenant membership would require a two
thirds majority vote of those present and voting. An appeal (5062-5068) on the 
deposition from the ministry and/or dismissal from covenant membership would be 
taken to the General Board of Review (5445:5). 

4. Power of Removal I5288. The General Board, the Board of Pensions, the Board of Directors of the 
Wesleyan Investment Foundation, the board of trustees of an educational or benevo
lent institution, and other such governing boards shall have full power and authority to 
discharge at their discretion any officer or employee thereof (with the exception of those 
in 5270:1-4 which shall be limited to the General Board) who shall be guilty of any !immoral conduct or breach of trust, or who for any reason is unable, or Who fails to per
form the duties of their office, or for other misconduct which any of said boards may 
deem sufficient to warrant discharge. The action of such board in removing such offi i 
cer or employee in the circumstances above set forth shall be final. Any governing 
board of a subsidiary corporation, or of any educational or benevolent institution, shall 
have the right to recommend the removal of any of its members to the General Board, i
who shall have power to sustain or reject such a recommendation (cf. 1655:17,39b). 
There is no appeal for removal from office. I 

Chapter IV IDISCIPLINE OF A LOCAL CHURCH, DISTRICT 
OR OTHER UNIT f 

A. Those Subject to Districts t 
1. Identification 

5300. Districts ordinarily exercise jurisdiction in matters of church discipline 
over those pastoral charges which consist of established churches or circuits (for 
exceptions, see 5315). Districts have full authority in all matters over developing 
churches (510) and missions (537). I 

2. Discipline Without a Trial I 
5305. The procedure for the discipline of an established church shall begin 

as follows: I 
(1) Any complaint against a local church by a lay covenant member, minister, r 

another local church or the district board of administration shall be submitted in writ
ing to the district superintendent (1310:27), who together with the district board of fadministration (1233:35) shall endeavor to make an amicable settlement. 

(2) If the complaint leads to charges against a local church for an offense as 
set forth in 5006, the district superintendent and the district board of administration shall 
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continue to make every effort to bring about an amicable settlement. The district board 
of administration shall have the authority to cite the offending church, in the person of its 
pastor and local officials or local board of administration, to appear before it to settle the 
matter or to show cause why it shall not be placed under discipline. Such a citation shall 
contain aclear and definite statement of the charges and any supporting evidence so that 
the accused church may be properly informed of the grounds of the accusation. The order 
shall be served upon the pastor and the local church secretary. 

3. Discipline Involving a Trial 

5310. Whenever a settlement cannot be effected, a district judicial committee 
shall be appointed in keeping with 5209. A bill of charges and specifications against the 
local church shall be submitted to the district judicial committee which shall hear and deter
mine the case. Whenever the district judicial committee finds the local church gUilty as 
charged, the district board of administration (1233:35) shall suspend the local church from 
all its rights and privileges as set forth in the Constitution (315) and The Discipline. The sus
pension shall end when the local church, through its officials, shall make awritten apology 
acknowledging its guilt and pledging loyalty to the district and the denomination, and when, 
in the opinion of the district board of administration, the offense has ceased. Whenever a 
local church does not offer such a written apology and assurance, and if it continues to 
offend, it shall be reorganized (5320). An appeal (5062-5068) may be taken by the local 
church concerning the verdict and/or penalty to the district board of review (5221 :3-5). 

4. Exceptions in Jurisdiction 

5315. If a local church is alleged to have committed offense(s) which affectThe 
Wesleyan Church beyond the district of which it is a part. and/or the district is unable or 
unwilling to deal appropriately with the matter, the Board of General Superintendents may 
recommend and the Executive Board by a two-thirds vote may authorize assumption of 
jurisdiction in the case by the General Church (cf. 4770, last sentence). 

5. Reorganization 

5320. Whenever a local church, through its pastor and/or local officials or board of 
administration. shall refuse to answer the citations of the district board of administration to 
appear for asettlement (5305:2), or the citation of the district judicial committee to appear for 
the hearing of the case, or whenever a local church that has been placed under discipline 
refuses to offer awritten apology and assurance as set forth in 5310 and does not exercise the 
right of appeal, the district board of administration shall authorize the district superintendent and 
any two of its other board members to reorganize the local church. The district superintendent 
and the appointed representatives shall ask the covenant members of the local church for an 
affinnation of loyalty to The Wesleyan Church, its Discipline as currently revised and amended, 
and its duly elected officials. Those covenant members who affinn such loyalty shall be the 
members of that local church, and those covenant members who refuse to affinn such loyalty 
shall be declared as having withdrawn from The Wesleyan Church and from that local church 
and all offices held by such persons shall thereby be vacated. The loyal covenant members shall 
be entitled to hold and use the property as provided for by The Discipline and to carry on the 
functions of the local church. Whenever such covenant members are ten or fewer, the church 
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shall be automatically dassified as a developing church and shall be under the supervision of 
the district superintendent and the district board of administration. 

5325. Any person who has been declared as withdrawn from ll1e Wesleyan 
Church during the reorganization of alocal church may be reinstated when the person gives 
eVidence of achange of attitude, and is deemed to meet the requirements for membership. 

8. Those Subject to the General Church 

1. Identification 

5350. The General Church exercises jurisdiction in matters of church dis
cipline over established districts. The General Church has full authority in all mat
ters over developing and provisional districts (1003 1034). The General Church may 
also assume jurisdiction over a local church under some circumstances (5315). 

2. Discipline Without a Trial I
5355. Any charge or complaint against an established district (or against a local 

church over which The General Church has assumed jurisdiction) alleging an offense set I 
forth in 5006 shall be submitted in writing to the Board of General Superintendents. The 
Board of General Superintendents, together with the General Board or its Executive Board 
shall make every effort to clear up such accusations or charges so as to effect an amica
ble settlement (5008-5018) before any unit through its officials or board of administration, 
shall be brought to trial, unless ahearing is requested by the accused. I

5360. The General Board, or, in the interim of its sessions, the Executive Board, 
shall have the authority to cite a district (or local church over which jurisdiction has been 
assumed), through its officials or its board of administration, to appear before it to show 
cause, why it should not be brought to trial or declared to be in astate of disobedience or 
insubordination for an offense as set forth in 5006. Such a citation shall set forth a clear 
and definite statement of the charges and any supporting facts or evidence and shall be 
signed by the chair and secretary of the General Board, so that the accused may be prop
erly informed of the grounds of the accusation. The order shall be served upon both the 
chief officer and the secretary of the accused. Should the hearing before the General 
Board or its Executive Board result in a satisfactory adjustment of the charges, with the 
accused pledging its loyalty to the denomination, no further steps shall be taken. 

3. Discipline Involving a Trial 

5365. When the above procedure does not bring about an amicable settlement 
in the opinion of the General Board, or should the cited officials fall or refuse to appear, 
a bill of charges and specifications for offenses as listed in 5006 shall be prepared and 
submitted in writing (5022) to the chair of the General Board and must be sustained by 
at least three responsible members of The Wesleyan Church. The General Board may I 
appoint or authorize its Executive Board to appoint a General Judicial Committee, with 
the chair appointed by the Board of General Superintendents. The findings of the General I 
Judicial Committee shall be reported to the General Board. Atwo-thirds majority vote of 
all members of the General Judicial Committee shall be required for averdict of guilty. If 
the accused district is found gUilty of an offense(s), the General Board, by a two-thirds 
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vote of all its members, may place a district found guilty under discipline and suspend 
all its rights and privileges as adistrict under the Constitution, or other provisions of The 
Discipline, and may thereupon appoint a General Superintendent or other general offi
cial to have charge of the district (360:3c,e; cf. 1655:41). If it is a local church which 
is found gUilty, the General Board by a majority vote may place the church under sus
pension and appoint a general official or district superintendent to have charge. Such 
suspension shall continue until the unit under discipline shall, through its officials, offer 
a written apology acknowledging its guilt and giving assurance of its loyalty to the 
denomination and shall also give evidence that the offense has ceased, whereupon the 
General Board shall end the suspension and reinstate the unit (cf. 1655:43). Adistrict 
under discipline shall also be suspended from all rights to acquire, purchase, mortgage, 
sell, transfer or otherwise dispose of any real property, unless approved by the general 
official appointed to have charge of the district. 

5370. An appeal (5062-5068) may be taken by the accused district or local 
church concerning the verdict and/or the penalty to the General Board of Review. All 
appeals must be filed in the office of the General Secretary within sixty days after the 
date of the official decision on the matter. 

4. Reorganization 

5375. Whenever a district under discipline refuses to offer a written apology 
and assurance of loyalty as set forth in 5365, or whenever the district officials refuse to 
answer a citation to appear (5360), the General Board or its Executive Board may 
authorize the General Superintendent over the district to reorganize the district 
(1655:43). The General Superintendent shall ask for an affirmation of loyalty. Those 
covenant members and ministers of the district who affirm their loyalty to The Wesleyan 
Church and to its Discipline as currently revised and amended and to its duly elected 
officials shall be and constitute the district. Those covenant members and ministers of 
tile district who refuse to affirm such loyalty to The Wesleyan Church shall be declared 
by the General Superintendent as having withdrawn from the district and from The 
Wesleyan Church, and all offices held by such persons shall thereupon be vacated. 
Those who are thus declared to be the covenant members and ministers of the district 
shall be entitled to hold and to use all the district property in the manner as set forth in 
The Discipline and shall be organized to carry on the work of the district. Should the 
number of loyal ministers and covenant members be fewer than that required for an 
established district, the district shall be reclassified by the General Board as a provi
sional district or developing district as the case may be (cf. 1034; 1042-1045). 

5380. If a minister who has been declared withdrawn from the district 
because of refusal to affirm loyalty to The Wesleyan Church shall desire to be restored, 
this person may be restored as provided for in 5230-5251. 

5385. If alocal church whose case has been assumed by the General Church 
and has been placed under discipline does not respond appropriately in a reasonable 
time, the Board of General Superintendents may authorize the area General 
Superintendent to assign the district superintendent responsibility to reorganize the 
local church in keeping with 5320. 
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I Chapter 5 I 
i

GENERAL BOARD OF REVIEW I1 
A. Membership 

5400. Members. The General Board of Review shall consist of nine members, five 
of whom shall be ordained ministers and four of whom shall be lay covenant members of 
The Wesleyan Church. 

(1) Their term of office shall be for four years. They shall serve from the dose of 
the session of the General Conference at which they are elected until the close of the next 
session of the General Conference or until their successors are elected and qualified. I

(2) Amember of the General Board of Review may not at the same time be amem fr, 

I 
Iiber of the General Board. 

(3) The General Conference shall elect by majority vote the members of the 
General Board of Review, from nominations presented by the Committee on Special 
Nominations. Additional nominations may be made from the floor of the General 
Conference (1580:2; 1590:19). 

(4) A member of the General Board of Review shall be disqualified for a particular 

I 
tcase, when the member is personally interested or involved in the case, closely related to any 

parties involved, or has been active for or against either party in the matter to be heard and 
detemlined by the General Board of Review. Any member of the General Board of Review 
may be challenged for such reasons or for other reasons, and the allowance of such chal
lenge shall be decided by the remaining members of the General Board of Review. Whenever 
a member is disqualified, the chair shall appoint an alternate for the hearing of that particu
lar case (5405), provided that such appointment shall maintain the membership of the Board Ias five ordained ministers and four lay covenant members. ! 

5405. Alternates. The General Conference shall elect, in the same man I 
ner described in 5400:3, four ordained ministers and three lay covenant members to 
serve as alternate members of the General Board of Review, with the same qualifi
cations (5400:2) and term of office (5400:1) as the members (cf. 1590:19). 

5410. Vacancies. Whenever a member of the General Board of Review is dis
qualified to serve in a particular case (5400:4), the chair shall name one of the elected 
alternates (5405) to fill this temporary vacancy in such manner as to maintain the min
ister/lay ratio. Any other type of vacancy shall be filled by election by the General Board. 

B. Sessions 

5420. The General Board of Review shall meet at times and places of its own 
choosing as deemed necessary, or as requested by the General Board or its Executive Board. 

C. Organization and Procedure 

5425. Organization and procedure for the General Board of Review shall be: 
(1) Organization. The General Board of Review shall organize itself and shall elect, 

from among its own members, achair, Vice-chair, secretary and such other officers as deemed 
necessary. The organizational meeting may be conducted by conference telephone call. 
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(2) Procedure. The General Board of Review shall decide on its own methods 
and rules of procedure and shall adopt such bylaws as deemed necessary, provided 
such do not contravene any provisions of The Discipline. All parties shall file their briefs 
and arguments and shall present evidence under such rules as the General Board of 
Review shall adopt from time to time (cf. 5068). 

(3) Quorum. Seven members shall constitute a quorum. A decision of the 
General Board of Review against the constitutionality of an act by the General 
Conference shall require a two-thirds majority vote of all members of the Board, and on 
all other matters a majority vote of all members of the Board shall be sufficient. 

5430. Records. The General Board of Review shall see that complete and accu
rate minutes are kept of all proceedings, testimonies, eVidence, documents and findings, cer
tified copies of which shall be forwarded promptly after each session to the General Secretary. 

5435. Notification. After each session of the General Board of Review, an 
official summary of the Board's decisions on points of Church law or interpretations of 
The Discipline, as prepared by the secretary and attested to by the chair, shall be pub
lished in the official church pUblication. Adecision of the General Board of Review which 
is not overruled by the General Conference shall be incorporated in The Discipline. 

5440. Finances. Expense allowances for members of the General Board of 
Review shall be the same as for members of the General Board, when the members of 
the General Board of Review are engaged in official business, and payment therefore 
shall be made by the General Treasurer. The party making appeal shall be responsible 
for the expenses involved in attending the appeal. 

D. Duties and Powers 

5445. The jurisdiction and duties of the General Board of Review are set forth 
in the Constitution (370-380) and as provided for herewith: 

(1) To determine the constitutionality of any act of the General Conference, 
upon the appeal of the Board of General Superintendents or one-fifth of the members 
of the General Conference (375:1; 1920:27). Atwo-thirds majority vote of all the mem
bers of the General Board of Review is required to find an act of the General Conference 
unconstitutional (5425:3). An act of the General Conference that is declared as uncon
stitutional by the General Board of Review shall be null and void (ct. 1590:3). 

(2) To hear and determine any appeal from a ruling of the Board of General 
Superintendents on a point of church law, an interpretation of The Discipline or the 
validity of an action by a district as set forth in 1920:24-25 (375:2). 

(3) To hear and determine any appeal concerning the legality of any action by 
any general Church board upon appeal of one-third of the members thereof or by 
request of the Board of General Superintendents (375:3; 1920:27). 

(4) To hear and determine any appeal from the judgment of a general judicial 
committee over issues arising between a district and the general Church or between 
districts or between a local church and the general Church (375:4,6; 370). 

(5) To hear and determine any appeal from any other judgment of a general 
judicial committee, and any appeal from actions of the General Church dealing with the 
validity of complaints against books used in the ministerial courses of stUdy and by the 
educational institutions of The Wesleyan Church (375:5; cf. 2388:2). 

(6) To hear and determine such other cases as shall be referred to it by the 
General Conference or the General Board. 
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E. Appeals 

5450. A decision of the General Board of Review on matters assigned to it by 
the Constitution shall be final until overruled by the General Conference by a two-thirds 
majority of those present and voting (380). An appeal may be presented to the General 
Conference by either party involved in the judgment. The General Conference may hear and 
determine such appeals or may create aspecial judicial committee to hear the appeals and 
present its recommendations to the General Conference for final determination. All appeals 
must be filed in the office of the General Secretary within sixty days after the date of the 
official decision on the matter. A decision of the General Board of Review on matters 
assigned to it by statutory law shall be final and not subject to appeal. 

COMMITIEE ON MEMORIALS 
Ronald D. Kelly, Secretary 

Recommended, amended once and adopted (Items 196, 197, 200). 

970 

ELECTION OF MEMBERS OF THE GENERAL BOARD OF REVIEW 

Whereas, The Discipline paragraph 5400:3 requires the General Conference 
to elect the General Board of Review; and 

Whereas, The Committee on Special Nominations has met and recommended 
the following candidates; 

Resolved. That the following be elected to the General Board of Review from 
the rise of the 2004 General Conference to the rise of the 2008 General Conference: 

Ministerial Members: Ministerial Alternates: 
Abbott, Dr. cl. D. Calhoun, Dr. Donald D. 
Emery, Dr. O. D. Drummonds, Rev. G. Vaughn 
Haines, Dr. Lee M. James, Rev. William O. 
Mcintyre, Dr. Robert W. Sawyer, Dr. Joe C. 
Wright, Dr. Wayne W. 

lay Members: lay Alternates: 
Eckley, Mr. Edgar Palmer, Dr. Ivan 
Gunsalus, Mrs. Mary Storey, Mr. John M. 
Mitchell, Dr. Ronald Wood, Dr. Paul Baker 
Slye, Mr. Terry 

GENERAL SECRETARY 
Ronald D. Kelly, Secretary 

Recommended and adopted (Item 160). 
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THE PASTORAL LETTER 

Quadrennial Address 
Of the 

Board of General Superintendents 
(Daily Proceedings, Item 15) 

Dr. Thomas E. Armiger delivers the Pastoral letter 

June 19, 2004
 
Grand Rapids, Michigan
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The General Superintendents 
Of 

The Wesleyan Church 
2000 - 2004 

Dr. Thomas E. Armiger, Dr. Earle L. Wilson
 
Dr. David W. Holdren
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2004 Pastoral Letter 

As we begin our General Conference celebration, we can truly say with the Psalmist
 
David, in Psalm 105:1-5:
 

Give thanks to the Lord, call on his name; make known among the nations what he
 
has done.
 

Sing to him, sing praise to him; tell ofall his wonderful acts.
 
Glory in his holy name; let the hearts of those who seek the Lord rejoice.
 

Look to the Lord and his strength; seek his face always.
 
Remember the wonders he has done, his miracles, and the jUdgments he pronounced.
 

In this passage, David instructs that aspirit of praise and thanksgiving includes at least 
three elements: Remembering, Reflecting, and Refocusing. David says in verse five 
to remember the wonders He has done. Seeing God's handiwork In our past gives us 
clues about what He wants to do in our future. Remembering is so important because 
we tend to forget, get distracted, or take things for granted. Max Lucado writes, "The 
devil doesn't have to steal anything from you; all he has to do is make you take it for 
granted." The importance of reflecting on the Lord is in verse three: Let the hearts of 
those who seek the Lord rejoice. Look to the Lord and his strength; seek his face 
always. As we seek the Lord by reflecting on His word and will for the Church, we are 
then able to refocus on our task. David instructs in verse one: Give thanks to the Lord, 
call on his name; make known among the nations what he has done. So today, let us 
remember what He has done, reflect on what He has declared, and refocus on what God 
is calling us to do by... 

Remembering - A Look Backward 
Remember the wonders he has done, his miracles, and the jUdgments 

he pronounced... (Psalm 105:5) 

What has God done that prompts our rejoicing? Because we understand and 
accept our responsibility to remember-we remember the legacy of past leaders. 

A list of deceased leaders will be found in Appendix A - a roster of those great lead
ers who leave behind a legacy of faithfulness. Let me mention a few of these leaders 
specifically: Robert L. (Bobby) Temple died on July 31,2003, after aseven-month bat
tle with cancer. His death at the young age of 53 was a huge loss to the entire Church. 
He served The Wesleyan Church for the past 13 years as General Director of the 
Wesleyan Pension Fund. He was deeply passionate about making sure our churches 
helped provide for their pastors. We will never forget his vibrant testimony during the 
entire ordeal and we will always remember his response when asked, "How are you 
doing?" He would respond by saying, "I'm doing better than I deserve." We admire his 
courage and confidence in the Lord. In addition to Bobby Temple, we remember others 
who served in a General Church capacity: 
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General Officials: 

E. Barton Carter 
Leo G. Cox (also served as 
a college President) 

Armor D. Peisker 
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College Presidents: 

Wilbur T. Dayton 
Charles L. Felsburg 
Russell D. Gunsalus 
Claude R. Rickman 
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General Board 
Members: 
Clyde E. Hanks 
J. Roland Mitchell 
Burdette Shattuck 
William F. Tice Sr. 

Each of these servants has left us an example to follow. We rejoice when we remem
ber those who have gone before us and how their lives have exalted Christ. 

We remember the service of leaders who have made a transition during the 
quadrennium. On the general level we remember: Rev. Howard Castle for his 21 
years of excellent service as General Director of the Office of Estate and Gift 
Planning; he retired in August 31, 2002. In June 2003, Nancy Heer retired from the 
office of General Director of Wesleyan Women after ten years of dedicated service. 
Ross DeMerchant resigned on November 18, 2003, as General Director of Youth after 
serving almost twelve years. In January 2002, Dr. Paul Mills resigned as President 
of OWU after serving over 19 years of faithful service. Dr. Charles Joiner was elected 
as interim president and gave excellent transitional leadership for seven months. 
Dr. Everett Piper was elected President of Oklahoma Wesleyan University in August 
of 2002. 

Since General Conference 2000, there have been many changes in District I 
Superintendent leadership. In the summer of 2000, Dr. Harry Wood was elected as I 
Penn-Jersey District Superintendent 011 June 16, 2000, thus creating a vacancy in 

f 

the Chesapeake District, which subsequently elected Rev. Stan Hoover on October 
28, 2000. After Dr. Ronald Kelly's election as General Secretary, the West Michigan 
District elected Rev. Mark Gorveatte on Sept 26, 2000, to succeed him, thus creat
ing a district superintendent vacancy in Wisconsin. Subsequently, the Wisconsin 
District elected Rev. Phil Stevenson on November 4, 2000, who served for eight 
months and was followed by Rev. Dan Bickel, elected on June 23, 2001. Rev. Joe 
Watkins resigned as Northwest District Superintendent to assume the role of 
Assistant General Secretary at the World Headquarters and he was slJcceeded by 
Rev. Tom James, elected on December 9, 2000, who subsequently resigned on 
June 5, 2003. Rev. Jerry Sloan has been serving as interim district superintendent 
this last year. Rev. Ken Boschee retired as East Michigan District Superintendent f 
after serving nine years, and Rev. Greg Reynolds was elected to succeed him on 
June 29, 2001. Rev. Paul James resigned as Kansas District Superintendent to fpastor full time, and Rev. Rick HUdgens was subsequently elected on July 24, 2001. 
Dr. Ed Lindsday was elected June 16, 2001, as the Eastern New York/New England 
District Superintendent When Dr. Dan Berry resigned to assume a pastorate in I
Warsaw, Indiana. 

Under the leadership of Dr. Daniel Finch, the West Virginia District merged with the 
Virginia District in 2002, becoming the Shenandoah District within the Eastern I 
Administrative area. Dr. Mark S. Eckhart was elected District Superintendent of the 
Indiana South District on June 10, 2003, following the retirement of Rev. Marvin L. 
Hughes, who served the district for more than ten years. 
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We remember our mission. The theme of this General Conference, Exalting Christ 
and Empowering the Church, is tied directly to our mission statement: The Wesleyan 
Church exists to exalt Christ by: Evangelizing the Lost, Discipling the Believers, 
Equipping the Church, and Ministering to Society. So how have we done toward fulfill
ing our mission? Can we remember and rejoice? Yes, we can. 

Evangelizing the Lost 

The Wesleyan Church recognizes the condition that all persons need to hear and know 
that Jesus saves. We fUlly embrace the responsibility of the Great Commission. 
Because we understand and accept the responsibility to "Evangelize the Lost"
Ke rejoice in our growth worldwide. 

The number of nations we are ministering in has doubled in the last ten years, from 
39 to 80, One example of missionary expansion is in Latin America, where in 1975, 
we were ministering in nine countries; today, our presence is in 22 countries. The 
number of churches and missions worldwide has increased from 4,769 in 1999 to 
5,035 in 2003, a six percent gain. The focus of Global Partners to see Transformed 
Lives and Powerful Churches has been the catalyst for growth in the number of 
churches increasing overseas from 2,088 in 2000 to 2,333 in 2003. We rejoice in the 
resolution that will be presented at this General Conference to move the Caribbean 
Provisional General Conference to full General Conference status. The globalization 
of our world has exposed the need to revise Wesleyan World Fellowship to a new pro
posed model of internationalization, which will be discussed during this Conference. 
We rejoice that two separate denominational groups have joined us. What has been 
occurring overseas with entire groups joining us is beginning to happen here in North 
America. The Evangelical Christian Church has brought in 20 churches, and the 
Standard Church of America has brought in 16 churches. We have a special order 
during this Conference to recognize these wonderful groups joining us in our mission. 

We rejoice in the number of people saved. Worldwide, 224,948 persons have been 
converted to Christ this quadrennium; this is a 46.1 percent increase over the last 
quadrennium when 153,998 persons were saved. In North America, we have seen 
93,651 brought to Christ; a 7.4 percent increase over the last four-year period. While 
we know church planting is one of the best methods of evangelism, we also must 
note the emphasis of Heaven Week (formerly Salvation Sunday) on evangelism. 
Churches that have participated report a remarkable four-year average of 1,477 con
verts in a single day. This is the largest known average number of converts in a sin
gle day in The Wesleyan Church history. Because of area and general level youth 
conventions, hundreds sought Christ for salvation. The Wesleyan Hour, with 200 
broadcasts weekly, has received contacts/responses from individuals in 120 coun
tries. The Wesleyan Hour has participated in the National Evangelistic radio ministry 
"1-888 Need Him" heard on over 800 radio stations since 1997, with over 100,000 
persons responding by calling the number. Our Web Chaplain reports that in the last 
three years, 73 conversions and 97 rededications have taken place because of the 
ministry provided by the web site. The JESUS Film Partnership is a primary tool for 
evangelism and church planting overseas; twelve teams are currently active, and an 
equal number are at various stages of activation. As a result, 500,000 people have 
seen the film this past quadrennium, resulting in 60,000 responses. 
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been planted every eleven days this quadrennium, totaling 135 churches. One out of I 
every seven Wesleyan churches is now ten years old or younger. One out of every 13 
Wesleyans in North America now attends one of these young churches. We currently 
have seven churches in Western Canada, compared to none four years ago. We have 
seen an expansion of Hispanic ministries from 38 in 2000 to 98 presently. We are 
grateful for the impact of our larger churches, 500 and over in morning worship atten
dance, which stand now at 51-up from 40 in 1999. 

Discipling the Believers 

The Wesleyan Church accepts the Great Commission's instruction, to go and make 
disciples. This includes inviting believers to receive God's gift of a holy heart, 
enabling them to live holy lives and fulfill the Great Commandment to love God com
pletely and to love their neighbor as themselves. The secret of a reforming society is 
the transformation of persons by the grace of God. Because we understand and 
have accepted Christ's call to "Disciple the Bel;evers"~e rejoice that more 
people are attending The Wesleyan Church. 

Worldwide, the average worship attendance has increased by five percent, from 
308,569 in 1999 to 323,068 in 2003. The average worship attendance in North 
America has grown by 8.2 percent, from 172,432 to 186,506, an increase of 14,074. 
In North America, we have 1,690 established churches; a net gain of eleven. Our fine 
efforts of church planting have been negated by church closures. The average 
Wesleyan church as of 2003 includes 71 covenant members, seven community mem
bers, 52 in Sunday school attendance, and 110 in worship attendance. 

We rejoice in the membership growth of The Wesleyan Church. Total member
ship worldwide has increased by 36,766 to 306,015, a 13.7 percent increase. In 
North America, we have seen a 2.9 percent increase, with total membership stand
ing at 130,459. The number of covenant members increased by 1.5 percent while 
the number of community members increased by 21.9 percent. We have seen a 6.6 
percent increase in ministers under appointment. During the quadrennium, 431 per
sons have been ordained in The Wesleyan Church. Afull and complete program and 
statistical report is in Appendix B. 

We rejoice in the discipleship ministries occurring across the Church. Over the 
last six years, the Sunday School and Discipleship Ministries Department has utilized 
the Building People Strategy as a means of discipiing our people. The focus has 
revolved around four key objectives: Sharing Love-evangelism; Shaping Lives-dis- ( 
cipleship; Serving Like Christ-ministering to society; and Sending Leaders-mobi- I' 
lization. A new Building Kids Strategy has been built around these four core values. I 
This past quadrennium we have seen the development and release of the Building ~ 
Faith Series. This series utilizes an interactive approach to fully disciple new believ
ers in the faith and membership within The Wesleyan Church. Titles include Knowing 
Christ-believing; Growing in Christ-becoming; Connecting to Christ-belonging; 
and Reflecting Christ-being. We rejoice in the discipleship that occurs in the area 
conventions and the general youth conventions. The 2001 Area Conventions, held in 
four major cities, saw over 7,700 people gathered under the banner of "One Way," 

f· 
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highlighting the fact that absolute truth is found only in Christ. At Charlotte 2003, a 
total of 8,500 persons attended, with 200 making first-time commitments, 979 
renewing commitments, and 2,032 persons "crossing the line" to make commitments 
for service and ministry. Another important catalyst to discipleship is the publishing 
of curriculum and books by the Wesleyan Publishing House. During the quadrennium, 
fifty-six books have been completed to assist local churches, pastors, and laity in the 
areas of ministry and personal spiritual growth. The Wesleyan Bible Commentary 
series was reinstated with plans to complete the New Testament by 2006. The 
Wesleyan Publishing House launched WPH Online in 2001, allowing access to over 
120,000 resources and proViding expanded service to our churches and customers. 
The online store now averages 14,500 visitors per month and sales continue to 
increase from year to year; total sales increased 63 percent from 2002 to 2003. The 
Wesleyan Advocate played a vital role in discipiing Wesleyans. It was published 
monthly with the exception of a combined issue in July/August; each year an annual 
June issue featuring the ministries of the Church, was pUblished and reached 60,000 
readers. Effective June 2004, The Wesleyan Advocate magazine became Wesleyan 
Life and will be published quarterly. 

Equipping the Church 

The Wesleyan Church provides the preparation for service and ministry through effec
tive training, nurturing, education, and development of the people of God. Our means, 
methods, and tools are deployed to prepare the saints for the work of ministry. Because 
we understand the need and have accepted the challenge to "Equip the 
Church"-we rejoice in the launching of the Leadership Development Journey. 

As a result of input and study, after the Leadership Summit in 2001 , seventeen issues 
of concern were identified; subsequently, the General Board narrowed the list to four, 
with the top priority identified as leadership development. Therefore, in January 2002, 
the Board of General Superintendents launched the Leadership Development Journey 
in Orlando, Florida. All of our districts are now utilizing the Leadership Development 
Journey and/or the ReFocusing program to fulfill the objectives of mentoring and coach
ing. In the spring of 2002, four LDJ regional training events were held with over 1,000 
in attendance; these were followed by district mentoring training events with Conrad 
Lowe and Ron McManus of Denominational Partnerships, during the summer and fall. 
Dr. Ken Heer became the LDJ Coordinator in July, 2002, and has been instrumental in 
providing organization, training, and resources for districts and mentoring group lead
ers. During the past two years, over 250 groups have met on a regular basis. 
Leadership development is key to ful1'illing our mission and critical to the health of our 
denomination. 

We rejoice in the training provided through departmental ministries. This qua
drennium, through face-to-face teaching, the Sunday School and Discipleship 
Ministries Department equipped 4,193 teachers, Sunday school superintendents, and 
pastors with leadership skills. Each fall, the Youth Department has equipped about 200 
children and youth workers at The Pit Stop. YES Ministries, another General Department 
of Youth eqUipping tool, sent 1,017 to serve on short-term missions trips. The 
Department of Education and the Ministry, through FLAME and FLAMA, has equipped 



149 THE WESLEYAN CHURCH 

over 850 adult ministerial students pursuing training through non-traditional means this 
Quadrennium. Women now entering ministry as licensed ministerial students exceeds 
240. At least 230 local churches have been equipped through the ReFocusing program 
for church revitalization coordinated through the Evangelism and Church Growth 
Department. The Church Health Fitness Center has been launched as a premier online 
church growth support system. A coach certification training system has been 
designed as a support tool for the Leadership Development Journey. The Congress on 
Evangelism in 2001 focused on "equipping leaders to reach people for Christ." Three 
out of four Wesleyan pastors and churches use some or all of the Forty Days of Prayer 
and Fasting materials. 

Currently, The Wesleyan Church has the highest number of missionaries since 1988, 
including 173 career and intern missionaries and 71 long-term GoNet missionaries. 
This total of 244 represents an increase in the last ten years of 42 percent. Twenty
nine Bible schools equip a total of 1,028 students for various levels of ministry involve
ment. Early in 2002, the Lay Pastor's Training Manual was completed. It is designed to 
meet acrucial need to equip lay pastors and to help them in church planting. The Latin 
American area established a major web-based resource center providing children and 
adult training and discipleship materials in Spanish. 

Wesleyan Women continues to equip women for ministry. There are more than 28,400 
women participating in the ministries of Wesleyan Women which represents amighty force 
for God in local congregations. The Wesleyan Women's Convention, held in June of 2003, 
celebrated its 1Oath anniversary. During this convention, Martha Blackburn was elected as 
the new General Director. Wesleyan Women has consistently supported ministries of The 
Wesleyan Church at home and overseas by raising $8,134,456 from 2000-2003. Wesleyan 
Kids for Missions (WKFM), an auxiliary of Wesleyan Women, has over 25,000 members. 

We rejoice in the training and equipping provided by our colleges and universities. 
Total enrollment of Wesleyan traditional students in Wesleyan undergraduate programs 
is 1,429. Approximately 705 traditional ministerial students are enrolled at our colleges 
and seminaries. Bethany Bible College, under President David Medders' leadership, has 
averaged over a ten percent growth every year since 1994. Houghton College has 
enjoyed its 28th year of leadership under President Dan Chamberlain. Indiana Wesleyan 
University, under the leadership of President Jim Barnes, continues to serve The 
Wesleyan Church well with approximately 700 Wesleyan students in attendance. 
Oklahoma Wesleyan University has enjoyed two years of momentum under the leader
ship of its new president, Dr. Everett Piper. Southern Wesleyan University has had eight 
consecutive years of solid growth in both traditional and adult education under President 
David Spittal. We cannot overestimate the vital importance that our institutions play in 
shaping generations of Wesleyans to be faithful leaders and workers in the Kingdom. 
The Wesleyan Church values our institutions very highly, as demonstrated by the finan
cial commitment of 3.25 percent of USF-EIF funds towards our educational institutions. 

We rejoice in the development of stewardship across our Church. The General 
Treasurer reports that during the past quadrennium, USF-General receipts totaled $15.9 
million, based on 2.75 percent of assessed local church income. The USF-EtF assess
ment, primarily channeled to Wesleyan higher education, is based on 3.25 percent and 
amounts to $18.6 million. USF payments by local churches averaged 91.9 percent for 
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the past four years, up by 1.4 percent over the prior Quadrennium. Special commen
dation goes to four districts that paid 100 percent of their USF and ElF obligations each 
of the last four years: East Michigan, North Carolina West, North Carolina East, and 
Tennessee. Central Canada paid 100 percent three of the last four years. Total contri
butions have increased 23.8 percent, and per capita giving of covenant members has 
increased by 22.1 percent. The Wesleyan Church's per capita giVing stands at the top 
across denominational lines, and for that we thank all Wesleyans across the Church. 
Rev. Larry Moore was elected by the General Board to the Office of Estate and Gift 
Planning in May of 2002. Through this department, the total amount of committed or 
contract gifts for the past quadrennium is $22,132,196, an increase of $817,959 over 
the previous Quadrennium. This office is in the process of developing a Stewardship 
Ministries Network (SMN) to assist in the delivering of seminars to local churches for 
estate and gift planning, financial planning, and legacy retirement planning. 

Wesleyan Investment Foundation is celebrating 45 years of service to The Wesleyan 
Church in 2004. In 1999, there were 2,700 deposit accounts at WIF. Currently, over 
3,300 individuals and churches have deposit accounts at WIF, with atotal of $144 mil
lion on deposit. Through the loan division, 520 churches have been served with over 
$140 million in loans. Over $2.6 million has been given by WIF to ministries of The 
Wesleyan Church during this quadrennium. Every department of the General Church, 
every district, and many local churches have been the beneficiaries of these gifts and 
grants. Dr. Craig Dunn was elected in January of 2003, to serve as the General Director 
of the Wesleyan Pension Fund. The Defined Contribution (DC) Plan has seen steady 
growth and broad participation. There were 2,405 members at the end of 2003, com
pared to 1,973 in 1999. DC Plan members now have 24/7 Internet access to their per
sonal account information by way of the wesleyanpensionfund.com web site. 

We rejoice In the potential of the new World Headquarters building as an equip
ping facility. Because our eXisting building was no longer adequate to facilitate 
growth, the General Board in 2001, voted unanimously to relocate to a new site. In 
making this decision, the Board determined that relocation would be better steward
ship than launching an extensive renovation at the Castleton location. In addition, the 
shift in ministry philosophy of the headquarters, from programming to resourcing, 
necessitated aheadquarters with expanded training facilities. There is now a meeting 
space for training over 400 ministerial and lay leaders at one time, with state-of-the
art equipment. We are extremely grateful to Dr. Craig Dunn, who served as coordina
tor of the project. We are also very gratefUl to WIF which donated the four-acre site 
and has given substantial grants to fund the construction. The new three-story, 
70,000-square-foot World Headquarters has the potential to serve general, district, 
and local church ministries. 

Ministering To Society 

We Wholeheartedly desire to share the benefits of the gospel with all people everywhere. 
This includes both evangelism and compassion. The Wesleyan Church, born during an 
era of societal reformation, affirms that holy lives bring a holy impact upon culture. 
Because we understand and accept our responsibility to "Minister to Society"
M rejoice in the partnership of Global Partners with World Hope International. 
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While World Hope International is a separate legal entity, Global Partners and World 
Hope partner together in evangelism and compassionate ministries in 28 countries. 
Through World Hope International, 46 schools in 13 countries have been built or reha
bilitated; orphan care has been provided to 1,600 in Zambia; 12 countries have child 
sponsorship programs that benefit Wesleyan children through education, nutrition, and 
medical care; and approximately one-half million metric tons of emergency supplies 
have been shipped, responding to disasters and wars around the world. The micro
credit loan program in the Philippines and Sierra Leone has been outstanding. For I

i'instance, in Sierra Leone, 8,000 people have received micro-credit loans resulting in the 
largest micro-finance program in Sierra Leone. World Hope International has raised 
almost $20 million benefiting Wesleyan Church ministries around the world. 

We rejoice in the re-emergence of compassionate ministries. The Evangelism and 
Church Growth Department and World Hope International co-sponsored a "Compassion 
Ministries Workshop" in Washington, D. C., January 30-31, 2004. This event sought to 
bring together representatives from Wesleyan compassion ministries across the U.S. and 
Canada for creative networking, to explore access to Faith-Based Initiative funding, and to 
help raise awareness among Wesleyans of our historic and contemporary commitment to 
compassion ministries. Four concerns were addressed: mentoring children of prisoners; 
after school programs; parish-based health ministries; and hunger relief. We are grateful 
for the work of Wesleyan Medical Fellowship as they have increased their membership of 
physicians, dentists, and other medical professionals to assist in compassion projects 
around the world and in the dispensing of funds for the operation of medical, educational, 
and religious activities. Hephzibah Children's Home is trUly amiracle story still unfolding. 
God has honored the leadership, board, and staff, along with thousands of volunteers who 
have given so sacrificially, by providing a beautiful first-class campus on 180 acres. 

We rejoice that Wesleyans are ministering in the midst of war. We currently have 22 
Wesleyan ministers serving in active duty as military chaplains. These men and one woman 
are currently in harms way in Iraq, Afghanistan, Korea, and other locations around the wond. 
They are a corps of extraordinary ministry leaders, winning and discipling for Jesus Christ 
hundreds of young soldiers, sailors, and airmen every year. We will recognize these individ
uals during our conference-those who truly are missionaries in adifferent realm of service. 

Reflecting - A look Upward 
Look to the Lord and his strength; seek his face always. (Psalm 105:4) 

What has God declared that prompts our commitment? The Apostle Paul declares 
such in 2 Corinthians 5:14-21, For Christ's love compels us, because we are convinced 
that one died for all, and therefore all died. And he died for all, that those who live 
should no longer live for themselves but for him who died for them and was raised 
again. So from now on we regard no one from a worldly point of view. Though we once 
regarded Christ in this way, we do so no longer. Therefore, if anyone is in Christ, he is 
a new creation; the old has gone, the new has come! All this is from God, who rec
onciled us to himself through Christ and gave us the ministry of reconciliation: that God 
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was reconciling the world to himself in Christ, not counting men s sins against them. 
And he has committed to us the message of reconciliation. We are therefore Christ's 
ambassadors, as though God were making his appeal through us. Because we 
understand our responsibility to gain the mind ofChrist by reflecting on Him and 
His Word, we accept: 

•	 His mission of redemption, which prompts our commitment to the Great 
Commission. 

Recognizing Christ's act of redemption, we are called to fulfill the Great 
Commission in the spirit of the Great Commandment. This means implementing 
ministries of evangelism and compassion. His mission was an act of redemption
our mission is to reach those who are lost and to see a lost world redeemed from 
sin and death. Our mission must focus on the Great Commission and become our 
priority and passion. As the passage would indicate, we are called as a Church, 
both individually and collectively, to be His ambassadors. 

•	 His ministry of reconciliation, which prompts our commitment to Life 
Transformation. 

Recognizing that we are new creations in Christ because of his redemptive act. 
the church must revitalize its purpose toward spiritual life-change and forma
tion. His ministry of reconciliation provided for our personal regeneration to 
make us new creations in Christ and to create within us a new desire to be 
transformed in His image. Therefore, ministries must focus on spiritual formation 
in Christ. We are much more than an earthly organization; we are His Church, 
called to participate in the transformation of people toward Christlikeness. This 
transformation begins with seeing lost people saved, and continues with disci
piing them in the faith, resulting in their becoming servants for the Lord in the 
building of His kingdom. 

•	 His method of representation, which prompts our commitment to Leadership 
Cultivation. 

RecogniZing that we are called to be His ambassadors, His representatives in this 
world, we become His agents in the ministry of reconciliation. Jesus instructs us 
to pray for workers for the harvest field. We must focus on increasing and devel
oping workers for the harvest. We must cultivate workers and leaders in the 
Church. CUltivating leaders involves identifying the workers by their calling, devel
oping them through modeling, equipping them through coaching, and empowering 
them through a mentoring process. We must provide aclimate in which people will 
hear God's call to work in the harvest field. Paul taught Timothy about this process 
in 2Timothy 2:2, And the things you have heard me say in the presence of many 
witnesses entrust to reliable men who will also be qualified to teach others. This 
is why the Leadership Development Journey is so crucial to our existence. We are 
called to make each other better representatives for our Lord. We are called to 
become His agents to represent Him. 

•	 His means of reproduction, which prompts our commitment to Church 
Multiplication. 
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Recognizing that we are called as His ambassadors and His representatives in this 
world to share the message of reconciliation; the Church must focus on the repro
duction of leaders and churches to fulfill the ministry of reconciliation. The plan of 
Christ from the beginning was to establish the Church as His body in the world to 
communicate this message and fulfill His mission. Christ told Peter, I will build my 
church, and the gates of Hades will not overcome it. In Ephesians 3:10 Paul writes, 
His intent was that now, through the church, the manifold wisdom of God should 
be made known to the rulers and authorities in the heavenly realms, according to 
his eternal purpose which he accomplished in Christ Jesus our Lord. It is through 
the joined efforts of individuals and the collective Church that this reproductive 
mission is being accomplished. Individuals cannot fulfill the mission without the 
Church, and neither can the Church fulfill its mission without the ministry of indi
viduals. Chuck Coleson writes, "Christianity is not a solitary belief system. Any 
genuine resurgence of Christianity, as history demonstrates, depends on areawak
ening and renewal of that which is the essence of the faith-that is, the people of 
God, the new society, the body of Christ, which is made manifest in the world
the Church. There is no such thing as Christianity apart from the Church. It is the 
instrument God has chosen." It was the intent from the start that the Church, 
through its members, has a reproductive function. Church reproduction occurs as 
we plant new churches. Church planting is not afad in The Wesleyan Church; it is 
and must be the very fabric of our eXistence, the very DNA of The Wesleyan 
Church. To become more effective in the proclamation of the gospel we must 
become more proficient in the planting of new congregations. The planting of 
churches should be on our agenda because it is on His agenda. 

Refocusing - A look Forward 
Give thanks to the Lord, call on his name; make known 

among the nations what he has done. (Verse 1) 

Sing to him, sing praise to him; tell of all his wonderful acts. As we have looked 
upward through God's Word and sought His will for us individually and corpo
rately, we then can refocus on what God is calling us to do in the future. What is 
God revealing that will prompt church revitalization? 

The Wesleyan Church is committed to the Great Commission, committed to seeing life 
transformation, and committed to cultivating leaders and multiplying churches. 
Because we are "convinced that one died for all, and therefore all died. And he died 
for all, that those who live should no longer live for themselves but for him who died 
for them and was raised again.. .and he has committed to us the message of recon
ciliation; we are therefore Christ's ambassadors, as though God were making his 
appeal through us. "The Board of General Superintendents in consultation with 
the General Administrative Council, believes that four areas must be targeted 
that form what we call, A Wesleyan Strategy for Spiritual Transformation. The 
four areas are as follows: 
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1. Visionary Leadership 

Calling and Cultivating Leaders to be Deeply Passionate about Fulfilling 
the Mission of The Wesleyan Church 

Mission and Vision Ownership: We envision churchwide mobilization occurring as 
our mission and vision become the DNA of every church, the catalyst of every program 
launched, and the core of who we are and why we exist as Wesleyans, Every facet of 
our organization must revolve around our mission to exalt Christ by evangelizing the 
lost, discipling the believers, eqUipping the Church, and ministering to society, We will 
continue to implement our vision of equipping and empowering churches for Great 
Commission ministries in the spirit of the Great Commandment. 

Leadership Development Journey. We envision increased participation in the men
toring and coaching emphasis as we develop the remaining three conduits: consulta
tion ministries, model church, and teaching church components. We are pleased with 
the number of districts and pastors involved in the Leadership Development Journey. 
This journey of leadership development has and will yield personal and corporate 
renewal and provide the vehicle for lifelong learning. We view consultation resources as 
tools for local church assessment and strategic planning. We believe that the launch
ing of the model and teaching conduits will foster interdependency between larger, mid
size, and smaller churches; all helping one another build the kingdom of God. The 
ongoing Regional Training Events and coordination of LDJthrough the various ministries 
of the Church will enhance both competency and spiritual Vitality. The further develop
ment of content and resources will propel us to accomplish the objective of identifying 
and developing the emerging younger generation for leadership. 

Denominational Clarity: We envision the importance of denominational identity as we 
approach the world of secular relativism and religious pluralism. We must rediscover 
our distinctiveness as a denomination during the next quadrennium. It is the intent of 
The Wesleyan Church to bring together our theologians, practitioners, and leadership 
personnel to develop a fresh comprehensive theology of who we are, what we believe, 
and what is at the core of what we call The Wesleyan Church. It is the intent that such 
a symposium and study will clarify for pastors, educators, and teachers the doctrinal 
precepts and persona that will set us apart as aWesleyan holiness denomination. 

Unified Strategies and Standards of Success. We envision a coordinated effort to 
bring about synergy and alignment of strategy goals among the departments at head
quarters, districts, and auxiliaries in an effort to provide some measurable standard of 
success. It is the intent that such an evaluation standard(s) and assessment tool(s) 
would involve district superintendents and General Superintendents as resource con
sultants to assist in prOViding the research, diagnostic tools, and coaching needed to 
accomplish our mission and vision. We foresee the development of dashboard indica
tors and strategies needed for a healthy district organization to ensure growing 
churches. This may yield performance standards and denominational assessment tools 
for every level of church life. 
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Pastoral Recruitment, Orientation, and Development. We envision The Wesleyan 
Church becoming more aggressive in teaching and training our people about God's call 
to ministry. We see this thrust cultivating the soil for the Lord to call out workers for the 
harvest. The Wesleyan Church is becoming increasingly appealing to men and women 
from other denominational groups wanting to serve the Lord. Recognizing that about 
twenty percent of our pastors are transferring in, we must see continued expansion of 
FLAME/FLAMA for ministerial preparation. However, in addition to this we see the need 
to launch a new pastor's orientation every two years to acquaint, network, and equip 
newly-appointed pastors for ministry within The Wesleyan Church. We are grateful for 
the number of women entering the workforce of ministry. Recent records indicate there 
are over 200 who are preparing for ministry in The Wesleyan Church. We must be more 
aggressive to place among our districts and local churches these women who are capa
ble leaders. We must not lose the value of their giftedness for the health of our denom
ination and for the vibrancy of our people. Maxine and Lee Haines' book, Celebrate Our 
Daughters, indicates the impact of women throughout our history. Both men and 
women in pastoral ministry today face a variety of demands and pressures that hinder 
ministerial effectiveness and personal wholeness. We must continue to address the 
issues of pastoral retention and restoration in order to ensure lifelong faithfulness and 
fruitfulness. While we regret that ministers fail, we will continue to improve our restora
tion process. We must also focus on those ministries that provide ministerial retention 
and ministerial growth for a lifetime of service. 

Mobilizing the Next Generation: We envision a greater coordination and partnership 
with our colleges, universities, and our General Church ministries in order that we may 
identify, recrUit, and develop the next generation of leaders. We must work hand in hand 
on the development of emerging leaders. We are gratefUl for the role that our colleges 
and universities play in equipping ministers and lay people for service in The Wesleyan 
Church. We need to see more and more of our Wesleyan young people going to our col
leges and universities While keeping the connecting link to the local church. Over the 
years, The Wesleyan Church has benefited from the emphasis placed on the Fellowship 
of the Called by both the Youth and the Education and the Ministry Departments. We see 
the need for greater partnership and collaboration with our institutions, departments, and 
districts in the revitalization of FOTC. We must coordinate our recruitment and network
ing of, not only our older teens and young adUlts, but also our younger students through 
our youth camps, retreats, youth conventions, and college days. 

2. Transformational Movement
 

Developing People Committed to Personal Spiritual Formation and Local
 
Church Revitalization
 

Churchwide Prayer Movement: We envision the need for a movement of prayer being 
generated across the Church. To experience revitalization through church health and 
personal holiness, The Wesleyan Church must deepen the personal and group involve
ment of prayer throughout every level of church life. We must rekindle the passion for 
prayer and the practice of prayer. This would involve prayer support teams, prayer sum
mits, retreats, concerts of prayer, prayer materials; all interwoven through local 
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churches, districts, and general Church ministries. We appreciate the Building People 
Strategy, 40 Days of Prayer and Fasting, LDJ and other programs that encourage this, 
but we must-at our core-be aChurch that promotes and provides atransformational 
movement of prayer. 

Evangelism, Discipleship, and Membership: We envision strengthening our evangel
ism and discipleship strategies to not only develop people in the faith, but to lead them 
toward membership and leadership within the Church. We are grateful for the growth 
of our Cilurch overseas and the church planting movement here at home that is yield
ing new converts to the Kingdom, but we must continue to find new and creative oppor
tunities for dynamic outreach and evangelism through the local church. We see 
promoting effective personal and church-based efforts to bring people to faith in Christ 
and to help them become responsible, reproducing members of His Church. We must 
carve out unique venues like Heaven Week to see new converts brought into the 
Kingdom. We desire that every local church, every year, see lost people found. We are 
grateful for the Building Faith series, designed to disciple converts to be growing fol
lowers of Christ and to serve Him through membership in the Church. Discipleship is a 
continuing process of spiritual development. We mlJst continue to utilize Sunday 
school, small groups, children and youth ministries because they are among the best 
vehicles to accomplish discipleship. We need to develop templates for disciple-making 
that are customized to the various sizes of our churches and resources. We see the 
value of membership as a discipleship tool which provides a process for becoming 
more and more like Christ. 

Creation of New Department of Spiritual Formation: We envision that a critical ele
ment in developing a transformational movement is the creation of a new department 
focused entirely on the scope and sequence of raising committed followers of Christ 
and mobilizing the Church to be transformed into His image. This new department 
combining Sunday School and Discipleship Ministries with the Youth Department cre
ates three separate divisions of children, youth, and adults geared toward the develop
ment of persons by age groups rather than by programs. This action, if approved by 
this Conference, would in no way diminish what has taken place in Youth or Sunday 
School &Discipleship, but, rather, would enhance the coordination of ministry, avoiding 
duplication and overlap. This new department would then become acatalyst for chang
ing lives and calling leaders to be lifelong followers of Christ, thus developing our peo
ple within a holiness-transformational movement. 

Strategic Spiritual Journey: We envision local churches mobilizing their people in 
what we call astrategic journey for spiritual life change and growth. Laity and pastors 
alike must create the climate for interdependence and accountability focused on spiri
tual life change. We see the utilization of materials to resource congregations in rais
ing the level of spiritual Vitality, devotion to the spiritual disciplines, and liVing a godly 
lifestyle. We must see the deepening of a holiness mindset and lifestyle via the trans
formation of character and behavior through the tools of mentoring, modeling, and dis
cipleship. There must be a renewed emphasis of holiness in the contemporary 
vernacular that leads people to Christ, recognizing that Jesus Christ is the defining 
future of God's will for all persons and is the clearest example for holy liVing and god
liness. Christ is both our example and strength as Wesleyans pursue integrity, excel
lence, faith, hope, and love. 
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Laity and Leadership: We envision through the ongoing work of the Leadership 
Development Journey, local churches maximizing the role of laity in leadership by help
ing our people discover, develop, and deploy their gifts in ministry. We see local 
churches focused on leading people from a personal relationship with Christ-to disci
pleship in their faith, to the stewardship of their gifts for ministry, and to accepting lead
ership roles in the kingdom of God. We will continue to mobilize Wesleyan Women and 
other auxiliary ministries to encourage leadership and service. We must discover new 
outlets to maximize the commissioning and credentialing of lay persons to do ministry 
either bi-vocationally or as a second-career opportunity. 

Compassionate Ministries: We envision the re-emergence of compassionate min
istries in The Wesleyan Church, which has been part of our rich heritage. We see more 
and more local congregations beginning to focus on evangelism through the ministry of 
compassion. We have been involved in ministries of compassion worldwide through our 
partnership with World Hope and Global Partners, but we see this increasing in North 
America. We see the revamping of the Task Force for Public Morals and Social Concerns 
as a catalyst for speaking to social issues and demonstrating action with compassion. 
We are grateful for the Compassion Workshop sponsored by Evangelism & Church 
Growth and World Hope last January that will further advance the call of empowering 
churches to do ministry through intentional acts of kindness in order to fulfill the Great 
Commission in the spirit of the Great Commandment. 

3. Worldwide Church Health and Multiplication 

Mobilizing Churches Toward Church Health and Growth in Order to
 
Partner and Plant New Congregations
 

International Expansion: We envision further expansion and growth of our overseas 
Church. We are grateful for the way in which The Wesleyan Church has expanded world
wide in over 85 countries. We see that the Wesleyan World Fellowship, which has served 
the global Church well in the past, no longer meets the expressed needs of the interna
tional Church, nor does it structurally lend itself to adaptation. There is a common con
sensus that the Wesleyan World Fellowship was a brilliant and powerful answer to the 
international issues facing our Church in the 1970s. We see the building upon the unity 
fostered through the Wesleyan World Fellowship and taking anew approach would draw 
us together and allow the entire Wesleyan Church, regardless of geography, to lead and 
grow together while recognizing and affirming the uniqueness and autonomy of mature, 
established churches across the world. This General Conference will have an opportu
nity to look at a new model and structure for the international Church. 

Church Planting Movement: We envision the need to raise up a missionary move
ment of church planters within North America. The mission field has come to us and 
the historical term of home missions is possibly more accurate than ever before in our 
history. We need to raise up church planters like we do missionaries and provide con
tinuing training, networking, and ministry. Through college and university training, 
assessment centers, and other assistance from Evangelism and Church Growth min
istries, we foresee a strong church planting movement. We see the widening of respon



158 TENTH GENERAL CONFERENCE 

sibility for church planting from a district initiative to local church implementation. We 
see organizing congregations by region with a common goal of partnering together to 
plant a new church. We foresee the need to find new creative channels of funding for 
church planting. As our population continues to move to our cities and urban areas, The 
Wesleyan Church must move to the forefront in the planting of churches in these fast 
growing places. 

Cross-Cultural Ministries: We envision the continued development of dynamic pro
grams to evangelize and disciple all groups of people. We are thankful for what has 
occurred over the last four years in the area of cross-cultural ministry development. We 
applaud the partnership of Evangelism and Church Growth, and Education and The 
Ministry to provide a position of cross-cultural ministry. We have seen in the last three 
years the growth of our Hispanic work from 38 to 98 local ministries. Both of these 
departments have supported the contextualized ministerial training program of 
FLAME/FLAMA, providing a trained workforce for cross-cultural ministry. As expressed 
in our core values, we recognize the wide range of differences and personality, cUlture, 
race, talents, and perspectives, and we must maximize this diversity to further advance 
the cause of Christ in our world. 

Church Health and Revitalization: We envision that as we help churches become 
healthy, we will see more churches planted. We are extremely fortunate over the 
last Quadrennium to see the development of diagnostic tools and refocusing pro
grams that gauge local church health through Evangelism and Church Growth, LDJ, 
and other para-church ministries. We are defining healthy indicators in order to 
build healthy churches. We see more and more of these tools being developed to 
revitalize plateaued and declining churches. The standard expectation for defining 
a healthy church is a "reproducing church" that is eventually parenting or partner
ing to start new churches. Through the continuing outlay of LDJ (the conduits of 
consultation, modeling, and teaching churches) we will further provide tools for dis
tricts to create ready response teams, conflict management teams, and crisis man
agement teams to assist local churches in transition toward revitalization and 
change. 

Strategic Alliances and Partnerships: We envision more partnerships being 
formed with other church groups and para-church agencies. We are gratefUl for the 
two groups that have merged with us this past Quadrennium: Evangelical Christian 
Church and the Standard Church of America. Because of our growth and flexible 
structure we see other groups wanting to align themselves with us in the days 
ahead. While we are not aggressively pursuing mergers with other like-minded 
groups, we would welcome any that desire to partner with us. As it relates to mate
rials and resources, we see ourselves becoming both a broker and a producer of 
materials as we cooperate with other ministries to provide resources. We need to 
intensify our alliances with like-minded denominations and para-church groups, 
seeking more inter-church and interdenominational cooperation for Kingdom 
expansion. 
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4. Innovative Resourcing i 

Implementing Creative Programming to Enhance Ministry 

I
J 

Effectiveness on All Levels of Church Life 

Technological Advances: We envision greater ministry opportunities available as tech
nology continues to expand. We are grateful for the work of our Communications 
Department and various offices that allow us to advance in this technological age of infor
mation and networking. We foresee in our new facility the use of avariety of methodolo

I
I

I 

gies, for ministry from development of E-mail databases to teleconferencing, simulcast 
training, statistical reporting, and training modules. We believe in utilizing the technology 
available to us to equip and empower us for ministry efficiency and effectiveness. 

.~ Resource and Research Development: We envision The Wesleyan Church World 
Headquarters becoming a research and development facility, a training institution, and a 
producer and broker of resources that empower local churches for ministry. With the 
wealth of information and the diversity of materials available today, we see that The 
Wesleyan Church must be more fluid in response to ministry needs, with greater speed of 
delivery assistance. Over the years the Wesleyan Publishing House has been foundational 
in the production of Christian books, curriculum, and holiness resources. We foresee 
growth and momentum to continue as it produces resources for each age division in order 
to train and equip preachers, teachers, and workers for all sizes of churches. 

Entrepreneurial Spirit: We envision the rediscovery and deployment of an entrepre
neurial mindset as a denomination. We are grateful that The Wesleyan Church has 
allowed in our past a freedom of diversity, creativity, and innovation that has resulted in 
larger churches, larger youth conventions, more church plants and mission fields than 
other groups our size. This entrepreneurial mindset needs to be fostered among our 
districts and departments. This will require the building of communication networks, 
developing team partnerships, encouraging cooperative endeavors, and releasing our 
people to envision all that God has in store. We must be focusing more on building His 
kingdom, even through non-traditional approaches, thus allowing the Holy Spirit to work 
beyond what we can imagine or control. 

Mass Customization: We envision that both the district and general levels of the 
Church exist to serve and resource the local church. We recognize like the book One 
Size Does Not Fit All, by Gary Mcintosh, any effective denomination must target 
resources to meet the customized needs of its various churches while at the same time 
providing such by mass production. More and more focus groups must be convened 
to provide assistance and creativity and to field feedback, resulting in ministry effec
tiveness. 

Stewardship Expansion: We envision more and more Wesleyans utilizing their 
resources to bless others around the world. We are grateful for the way in which 
Wesleyan Investment Foundation and the Office of Estate and Gift Planning have 
enabled The Wesleyan Church to be financially equipped to accomplish ministry. With 
the ongoing training and service of these departments, more and more Wesleyans will 
begin utilizing their resources through responsible stewardship for faithful service. We 
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recognize that The Wesleyan Church's per capita giving stands at the top across 
denominational lines, and for that we thank all Wesleyans across the Church. 

Today we have fulfilled the instructions of Psalm 105:1-5 by remembering what the 
Lord has done for The Wesleyan Church, and by looking to the Lord and reflecting on 
His Word, we refocus our attention on His will of making known among the nations what 
He has done. 
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Appendix A 

Deceased Wesleyan Leaders - July 2000 - June 2004 

Bassett, Helen Missionary 

Beecher, Rev. Howard J. District Superintendent, Kansas, Illinois, Oklahoma 
Districts 

Bence, Dr. James District Superintendent, Rochester, Central New York 
Districts 

Brown, Doreen Missionary 

Carter, E. Barton General Treasurer 

Cole, Rev. Walter R. District Superintendent, Northwest District 

Cooper, Rev. Robert District Superintendent, North Michigan District 

Cox, Dr. Leo G. President, Bartlesville Wesleyan College; General 
Secretary of Educational Institutions; Educator, 
Marion College 

Cromer, Rev. Frederick Missionary, Africa 

Crosser, Rev. Harold District Superintendent, Arizona/New Mexico District 

Davis, Dorothy Missionary 

Davis, Rev. Paul R. District Superintendent, Iowa District 

Day, Rev. Ralph District Superintendent, North Georgia District 
Dayton, Dr. Wilbur T. President, Houghton College; Educator, Marion College, 

Asbury Seminary, Wesley Biblical Seminary 

Dean, Marcella	 Missionary - Founder of Children's Missionary 
Society, Served as General Director of the 
Missionary Society for the Pilgrim Holiness Church 

Downey, Rev. Paul R. Missionary, Brazil 

Duda, Rev. Robert C. Missionary, Zambia 

Ebright, Rev. Paul District Superintendent, Kentucky District 
Economan, Rev. William District Superintendent, North Michigan District 
Felsburg, Rev. Charles L. President, Eastern Pilgrim College; District 

Superintendent, Capital, Western Ohio District 
Finney, Rev. Alton District Superintendent, Idaho-Washington District 
Garcia, Magdalene Spouse of former Philippine General Conference 

General Superintendent Saturnino Garcia 
Goodman, Rev. Watson Missionary 
Grindstaff, Rev. Richard Sr. Missionary, South Africa 
Gunsalus, Rev. Dr. Russell D.	 Second Assistant General Superintendent, Pilgrim 

Holiness Church; President, Eastern Pilgrim College; 
District Superintendent, Delmarva District 
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Haines, Rev. Maxine 

Hanks, Rev. Clyde E. 

Hughes, Rev. Robert R. 

Jackson, Rev. Allen 

Keith, Mrs. Huberta 

Kierstead, F. Elizabeth 

Lind, Rev. James R. 

Miller, Rev. Loren P. 

Mills, Rev. James H. Jr. 

Mitchell, Rev. J. Roland 

Mudgett, Rev. Archy 

Peisker, Dr. Armor D. 

Peterson, Rev. Loring 

Phinney, Marie 

Powell, Rev. Richard T. 

Ragsdale, Rev. Frances 

Ragsdale, Rev. Paul 

Rickman, Dr. Claude R. 

Sanders, Rev. Charles 

Shattuck, Burdette 

Shrieves, Lena M. (Brown) 

Swayzee, Rev. Chester M. 

Temple, Robert (Bobby) 

Tewell, Rev. Jesse V. Sr. 
Tice, William F. 

Wilson, Rev. John F. 

Spouse of former General Superintendent Lee M. 
Haines 

District Superintendent, Eastern Ohio District 

Missionary, British Guinea, Antiqua and Trinidad 

District Superintendent, Ontario District (Canada) 

Spouse of General Official and Missionary 

Missionary, South Africa 

Missionary, Mexico, Colombia 

District Superintendent, Oregon District 

District Superintendent, Capital District 

General Board Member, District Superintendent, 

Penn-Jersey District 

District Superintendent, California District 

General Editor 

District Superintendent, Wisconsin District 

Missionary, Japan, Colombia 

District Superintendent, Texas District 

Missionary, Grand Cayman, Cape Province, South 
Africa 

Missionary, Grand Cayman, Cape Province, South 
Africa 

President, Central Wesleyan College 

Missionary to South Africa (50 years). His parents 
were the original missionary pioneers who went to 
South Africa under the auspices of the Reformed 
Baptist Church. 

General Board Member for 20 Years 

Missionary, South Africa 

District Superintendent, Indiana South District 

General Official - General Director of Wesleyan 
Pension Fund 

District Superintendent, Southern Illinois District 

General Board Member, Business 
ManagerfTreasurer IWU 

District Superintendent, OklahomafTexas District 
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2000-2004 
Statistical & Advancement Highlights 

GENERAL SECRETARY - Ronald D. Kelly. General Secretary 

Global Statistics . North American Statistics 
No. of Churches &Missions 5,035 (gain of 266 or 6%) Total Membership 130,459 (gain of 3,701 or 3%)
 
Total Membership 306,015 (gain of 36,766 or 14%) AM Worship Alt. 183,506 (gain of 14,074 or 8%)
 

AM Worship Alt. 323,068 (gain of 14,499 or 5%) Responsibility List 385,981 (gain of 11,548 or 3%) 

Conversions 224,948 (46% increase) Conversions 93,651 (7.4% increase) 

Additional Information: 
•	 The Spanish edition of The Discipline has been published 
•	 Wesleyan Ministers' Guide is on-line with limited access; all report forms are 

available on-line 

GENERAL TREASURER - Donald M. Frase, General Treasurer 

USF-General Received $15,861,039
 
USF-EIF Received $18,597,686
 
USF General and USF-EIF Combined $34.5 million (up 6 million or 21.1 %)
 
USF General and USF-EIF Collection Rate 91.9% (up 1.4%)
 
Total Receipts Wes. Ch. World Headquarters $93,159,000 (up $7 million or 8%)
 

COMMUNICATIONS - Norman G. Wilson, General Director 

•	 The Wesleyan Hour is in its 29th year and is broadcast more than 200 times 
each week in over 120 countries. The Wesleyan Hourcan be heard 24/7 over 
the Internet. Directions, a new one-minute broadcast ministry is being 
released this fall via satellite. 

•	 The Wesleyan Advocate has been transformed into a new magazine, 
Wesleyan Life; launched June 2004 and pUblished Quarterly. 

•	 The Wesleyan Church web-site in a recent three-month period has an aver
age of 2,200 visitors each day. 

•	 The Web Chaplain has reported 73 converts and 97 rededications over the
 
three-year period.
 

EDUCATION AND THE MINISTRY - Kerry D. Kind. General Director 

•	 Total enrollment of Wesleyan traditional students in Wesleyan undergraduate
 
programs is 1,429.
 

•	 We have approximately 705 traditional ministerial students at our colleges
 
and seminaries.
 

•	 850 ministerial students have participated in Flame or Flama. 
•	 During the Quadrennium, 431 were ordained in The Wesleyan Church; over 

249 women are preparing for the ministry. 
•	 Each of our institutions of higher education have experienced exceptional 

growth and momentum this quadrennium. 

I 
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ESTATE & GIFT PLANNING (STEWARDSHIP MINISTRIES) - larry J. Moore. General
 
Director 

•	 The total amount of committed or contract gifts for the past Quadrennium was 
$22,132,196, an increase of $817,959 over the previous Quadrennium. 

•	 Stewardship Ministries Network (SMN) has been launched to assist in the 
delivery of our Estate and Gift Planning, Financial Planning and legacy 
Retirement Planning seminars to our local churches. 

•	 Stewardship Ministries in cooperation with Dr Stan Toler and jointly sponsored 
by the Wesleyan Investment Foundation, the Wesleyan Pension Fund, and the 
Wesleyan Publishing House are offering seminars to districts, "Developing A 
Giving Church." 

•	 Capital Stewardship Services was launched; seven are under contract to raise 
$8.6 million. 

EVANGELISM AND CHURCH GROWTH - Jerry G. Pence, General Director 

•	 135 new churches (one new church every 11 days) with 7 new churches in 
Western Canada (compared to zero four years ago) 

•	 $605,851 raised by the Easter Offering for Wesleyan North American Missions 
•	 Spanish-language ministries has more than doubled, from 38 in 2000, to 98 

in 2004 
•	 230 local churches are involved in the ReFocusing program for church revi

talization 
•	 Church Health Fitness Center (www.churchfitness.org) launched as a premier 

on-line church growth support system 
•	 Church Health Profile developed in order to give every Wesleyan church 

access to church health diagnostic tools 

HEPHZIBAH CHILDREN'S HOME - larry E. Freels, General Director 

•	 The Centennial anniversary was held on October 21, 2000 celebrating God's 
blessings. 

•	 Dedication of the Recreation Center and the Pet Therapy Center was held on 
April 17, 2004. 

•	 ATeen/Parent Home is under construction and scheduled to be ready for its 
dedication, October 2004. 

SUNDAY SCHOOL AND DISCIPLESHIP - Ray E. Barnwell Sr.. General Director 

•	 The churches participating in Heaven Week each year reports an average of 
1,477 converts in asingle day. 

•	 The Building Faith Series was released this Quadrennium with four books and 
training guides. 

•	 The Building People Strategy over the last six years has impacted thousands 
of pastors and teachers with over 4,093 people trained. The Building Kids 
Strategy was also launched during this Quadrennium. 

•	 Direct Link e-mail training tool is sent to more than 2,700 persons as an 
equipping tool. 
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•	 To date we have 12,814 Sunday school classes, an increase of 307 during the 
quadrennium. 

YOUTH DEPARTMENT - Earle L. Wilson, Acting General Director 

•	 Total number of children involved in ministry 26,262, an average of 26 chil
dren per reporting church. 

•	 Total number of youth involved in ministry is 21,838 with an average of 22 per 
reporting church. 

•	 Each fall during the quadrennium, the Youth Department trains over 200 youth 
and children leaders. 

•	 In 2001 the four area conventions were held with attendance of over 7,900. 
Charlotte Youth Convention was held in December 2003, with attendance of 
8,500 and 2,032 making commitments for service in ministry. 

•	 During the quadrennium 1,017 participated in short-term missions trips 
through Yes Ministries. 

WESLEYAN INVESTMENT FOUNDATION - Craig A, Dunn, Chief Executive Officer 

•	 WIF is celebrating 45 years of service to The Wesleyan Church in 2004. In 
1999, there were 2,700 deposit accounts at WIF. Currently, over 3,300 indi
viduals and churches have deposit accounts at WIF with a total of $144 million 
on deposit. 

•	 There are 520 churches that are being served by the loan division, with over 
$140 million in loans. While the majority of these loans are in the U.S. and 
Canada, several have been made to Wesleyan churches in other countries. 

•	 Over $2.6 million has been given by WIF to ministries of The Wesleyan Church 
during this quadrennium. 

WESLEYAN PENSION FUND - Craig A. Dunn, Chief Executive Officer 

•	 The Defined Contribution (DC) Plan has seen steady growth and broad 
participation. There were 2,405 members at the end of 2003, compared to 
1,973 in 1999. DC Plan members now have 24/7 Internet access to their per
sonal account information. 

•	 Contributions to the DC plan were $6,676,392 for 2003, compared to 
$5,197,398 in 1999. 

•	 Total DC plan assets were $56,286,457 in 2003 compared to $36,730,458 in 
1999. 

WESLEYAN PUBLISHING HOUSE - Donald D. Cady. General Publisher 

•	 Fifty-six books were completed to assist local ctlurches, pastors, and laity in 
the areas of ministry and personal spiritual growth. The expansion of WPH 
publishing operations included the hiring of its first editorial director, Rev. 
Larry Wilson. 

•	 The Wesleyan Bible Commentary was reinstated with plans of completing the 
New Testament by 2006. An Editorial Advisory Committee was establishedt to provide developmental insight and direction. 

1 
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•	 To support WPH publishing efforts in distribution of books into the general 
Christian market, WPH contracted with Victory Marketing to provide national 
sales contacts into bookstores, bookstore chains, catalogs, and wholesale 
distributors. 

•	 WPH introduced WPH On-line in 2001 with over 120,000 resources. Providing 
expanded service to our churches and customers, the on-line store now aver
ages 14,500 visitors per month and sales continue to increase from year to 
year. Total sales increased 63% from 2002 to 2003. 

WESLEYAN WOMEN - Martha J. Blackburn, General Director 

•	 The number of women participating in the ministries of Wesleyan Women is 
greater than 28,400. 

•	 Wesleyan Women and Wesleyan Kids for Missions have provided $8,134,456 
for ministries this quadrennium. 

•	 Women:5 Leadership Development Institutes are planned to provide leader
ship development for all women. The first institute will be held February 25
27,2005 at the new World Headquarters of The Wesleyan Church. 

•	 Hispanic Ministries - Lessons are being translated into Spanish and accessi
ble on the Wesleyan Women website. The first National Hispanic Wesleyan 
Women Convention is being planned for this summer, August 26-29, in North 
Carolina. 

WESLEYAN WORLD MISSIONS - Donald L. Bray, General Director 

•	 In partnership with international Wesleyan churches there is aWesleyan min
istry in 80 nations. 

•	 We have the highest number of missionaries since 1988 with 244; a 42% 
increase in the last ten years. 

•	 4,892 North American volunteers were processed through Global Partners this 
quadrennium. 

•	 500,000 people saw the Jesus Film this quadrennium with 60,000 responses. 
•	 The number of churches has increased from 2,088 in 2000 to 2,333 in 2003. 

WESLEYAN MEDICAL FELLOWSHIP - Storer W. Emmett, General Director 

•	 There are over 732 health professionals and friends on the WMF mailing list. 
•	 In June 2002 the Sixth Quadrennial WMF Convention was held at Houghton 

College. 
•	 ATask Force was initiated that resulted in medical assistance to The Wesleyan 

Church in Sierra Leone. 
•	 Present membership is 332 actively paying dues. 
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General Officer Dr. Jerry G. Pence Reports 10 The Conference 
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REPORT OF
 
GENERAL SUPERINTENDENT
 

EARLE L. WILSON
 
2000 - 2004 

To the delegates of the Tenth General Conference of The 
Wesleyan Church, Greetings in the Name of Christ Jesus the Lord! 

The Church of Christ will always be a minority "called 
out of the world." However, it is hopefully a minority that can
not be ignored; a minority that shatters the complacency of its 

self-confident contemporaries; and a minority that sounds a warning and offers an 
authentic hope to an uneasy and unstable generation. 

SOUTH CENTRAL AREA ASSIGNMENT 

It has been my privilege and honor to serve the South Central Administrative 
Area of the Church during the past four years. This particular area stretches from 
Indiana and Illinois in the north to Florida ;n the south. When the quadrennium began 
my responsibilities included eleven districts: Illinois, Indiana North, South and Central, 
Greater Ohio, Kentucky, Tennessee, South Carolina, South Coastal, Florida and West 
Virginia. Under the capable leadership of Dr. Daniel E. Finch the West Virginia District 
merged with the Virginia District in 2002 becoming the Shenandoah District of the 
Eastern Administrative Area. Indiana Wesleyan University, Southern Wesleyan 
University, HephZibah Children's Home, and Brooksville Wesleyan Bible Conference 
Center are also within the boundaries of this Area. 

The key to denominational growth and health lies largely with the level of 
leadership of the district superintendents. The South Central Administrative Area has 
been blessed with the leadership of quality superintendents and assistants. Three 
superintendents are retiring during the summer of 2004 after rather lengthy tenures: 
Rev. James E. Wiggins of the South Coastal District; Rev. John M. Mills of the Illinois 
District; and Rev. Robert E. Smith of the South Carolina District. 

Dr. Mark S. Eckart was elected district superintendent of the Indiana South 
District at the 2003 district conference following the retirement of Rev. Marvin L. 
Hughes who served the district for over ten years. 

There are now 559 churches in the South Central Area with 32,590 members 
and a Sunday primary worship average attendance of 43,202. It has been a great joy for 
me to ordain 114 men and women during this past quadrennium (16 from the West Central 
Area in the district conferences immediately preceding the general conference of 2000). 

Indiana Wesleyan and Southern Wesleyan Universities serve the educational 
needs of this Area and beyond with quality education, exceptional faculties and with 
superb facilities. Both universities are enjoying record enrollments. There are 2,505 
students enrolled at Indiana Wesleyan University on campus with a total enrollment of 
10,505. Southern Wesleyan University has 619 traditional students out of the total stu
dent population of 2,430. I am extremely grateful for the strong and spiritually sensi
tive presidents: Dr. James B. Barnes at Indiana Wesleyan University and Dr. David J. 
Spittal at Southern Wesleyan University. How blessed we are to have educational lead
ers who not only insist on quality education for the students but who themselves take 
the lead in the spiritual tone on their respective campuses. 
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HEPHZIBAH CHILDREN'S HOME 

Hephzibah Children's Home, under the direction of Dr. Larry E. Freels, is 
located in Macon, Georgia. Many compassionate ministries to at-risk children, unwed 
mothers and their infants bear unmistakable evidences of God's touch. We now boast 
of two more additions to this fine facility: a new gymnasium which includes a soccer
field, baseball diamond, basketball court, swimming pool, concession stand and a pic
nic pavilion, and also a pet therapy program named Bethlehem Stables. In this modern 
facility the children learn how to train, feed, clean and care for God's creatures and 
while caring for these creatures, they will be practicing how to make sound judgments, 
set goals, be accountable, and acquire the ability to show love. 

WORLD HOPE INTERNATIONAL 

It has been my privilege to serve as chairman of the World Hope International 
(WHI) Board of Directors this quadrennium. Dr. Jo Anne Lyon, founder and general 
director of WHI, provides powerful and incredibly imaginative leadership. The Limbs of 
Hope program for the victims of civil war in Sierra Leone has gained international atten
tion. The micro-enterprising business assisting poor people in many nations in devel
oping their own businesses and the cause for addressing the massive problem of 
sex-slave trafficking in Cambodia and other places has gained the notice of those in 
high offices including President George W. Bush. 

OVERSEAS ASSIGNMENTS 

The South Central Administrative Area embraces the following nations: India, 
Pakistan, Myanmar, Mongolia, Sri Lanka, Australia, New Zealand, Haiti, Puerto Rico, and 
the Caribbean Provisional General Conference. I was privileged to chair the national 
conferences of most of these fields, preach and conduct seminars. I have been 
impressed with the high level of leadership gifts present in each of these nations or 
regions. Perhaps the greatest need centers on the desire of these leaders to strengthen 
and expand their educational institutions. The Wesleyan Church in these nations is 
maturing beautifully. We can trust leaders in other nations to guide The Church both in 
structure and in core values. 

WORLD HEADQUARTERS ASSIGNMENTS 

One of my great joys is to relate administratively to the following general offi
cials and the departments they serve: Rev. Kerry D. Kind - Education and the Ministry; 
Dr. Ray E. Barnwell, Sr. - Sunday School and Discipleship; and Dr. Norman G. Wilson 
Communications, including the Wesleyan Hour and The Wesleyan Advocate. My 
greatest disappointment and deepest regret is that it was necessary to require the res
ignation of Rev. Ross A. DeMerchant from the Youth Department in November 2003. I 
thank God for the way the employees of the Youth Department have remained on 
course during such difficult days as evidenced by a profoundly successful youth con
vention held in Charlotte, North Carolina in December 2003. Over eight thousand 
youth attended this convention with literally thousands responding to a call to God's 
will in ministry for their lives. 
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The programs, curriculum and complete accounting of the ministries of these 
departments are described in detail in the reports of the respective general officers. 

LEADERSHIP DEVELOPMENT JOURNEY 

The Board of General Superintendents continues to be impressed with the 
response to our primary strategy related to identifying, recruiting, and training both 
ministers and lay persons for leadership in and through The Church. I have served as 
chairman of the Leadership Development Journey (LDJ) since its inception in 2001. Dr. 
Kenneth Heer is providing strong and inspirational leadership to LDJ. Nearly all of our 
ministers in North America are involved in mentoring groups. Other leadership training 
conduits include coaching, consultation teams, teaching and model churches. 

DENOMINATIONAL REPRESENTATIVE 

I completed fifteen years as a member of the Asbury Theological Seminary 
Board of Trustees in 2002. I continue to represent The Wesleyan Church as vice chair
man of the North American Section of the World Methodist Council. I was honored by 
being the first non-Methodist to be elected as a member of the Presidium - one of the 
eight presidents of the Council from all the nations of the world. I attended sessions of 
the Council in Oslo, Norway; Lake Junaluska, North Carolina; and in Brighton, England. 

PERSONAL MINISTRY ASSIGNMENTS 

I have given myself, to the best of my ability, full-time to the duties and 
responsibilities given me by The Wesleyan Church. I have chaired district, regional and 
national conferences throughout my administrative area both in North America and in 
all the other nations of my charge. I have preached many dedication, anniversary, mort
gage burning, ordination, ground breaking, and other ceremonial services and events. 

My special delight is preaching the Word of God. I have faithfully attempted 
to "rightly divide the Word of God" on the average of every fourth day during the qua
drennium in weekend meetings, camps and conferences, ministers and wives retreats, 
and other special services in which I have been asked to participate. 

PERSONAL 

Sincere appreciation is expressed to my administrative assistant, Mrs. Susan 
A. Lofgren, who has worked with me extremely well in this position for eleven years. 
Her professionalism, efficiency, positive attitude and gracious manner benefits my office 
and I am extremely blessed to have a person of her training, ability and gifts assisting 
me in the fulfillment of my many and varied responsibilities. 

The great corporations and institutions of the world of today are generally led 
by a trio of corporate executives: CEO, board chairman, and chief fiscal officer. The 
leadership of The Wesleyan Church, wisely in my jUdgment, is led by a Board of General 
Superintendents. In this triad of leadership each general superintendent has wide and 
significant individual leadership and yet benefits from the interchange of ideas and 
vision by meeting as a Board with equal authority and with adequate space for individ
uality and creatiVity. I thank God for Dr. Thomas E. Armiger and Dr. David W. Holdren, 



171 THE WESLEYAN CHURCH 

I my colleagues. We work extremely well as a team. It is marvelous to experience the 
myriad of ways God's Spirit molds us together in a combined leadership that does not 
diminish to any degree the particular gifts God has given to each of us.I On November 5, 2003 my dear wife Sylvia and I celebrated forty-eight years 
of marriage. She resigned avery important office to make it possible for her to accom
pany me around North America and the world during the twenty years of my service in 
this office. I am extremely thankful to God for giving Sylvia to me. She is supportive of 
me totally and brings a high level of commitment to The Church and particularly to the 
Lord. I could not travel the miles or maintain the energy level required by my office 
without this wonderful helpmate. 

I thank The Wesleyan Church for honoring me so highly by giving me the 
opportunity to serve the Lord and fulfilling my calling in and through His Church for the 
past forty-eight years. I am as excited about the ministry and passionate about the 
Word as I was when I stepped into the pulpit of my first pastoral assignment in July of 
1956. These are great days of challenge and opportunity for that part of the Kingdom 
of our Lord as defined by The Wesleyan Church. 

Respectfully submitted, 

Earle L. Wilson
 
General Superintendent
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REPORT OF
 
GENERAL SUPERINTENDENT
 

THOMAS E. ARMIGER
 
2000-2004 

I am very grateful to The Wesleyan Church for the oppor
tunities of service through this office. I will always be thankful 
for the Church's trust and more than ever I want to walk worthy 
of this calling. I strive to be faithful to His calling by trusting the 
Lord to empower me with the capacity and competency needed 

for the task. Henry Brandt writes, The one God calls, He enables by His presence to ful
fill completely his call. Any otherassignment offered by the world will always be ahuge 
step down. My competency for this or any other ministry assignment is not based on 
my ability but on my availability to His calling. The Apostle Paul stated it in this way: 
Not that we are competent in ourselves to claim anything for ourselves, but our com
petence comes from God. (2 Corinthians 3:5) This past quadrennium my assignments 
have been divided into five areas. 

WEST CENTRAL AREA ASSIGNMENT 

Since General Conference 2000, there have been many changes in district 
superintendent leadership in the West Central Area. After Dr. Ronald Kelly's election as 
General Secretary, the West Michigan District elected Rev. Mark Gorveatte on 
September 26, 2000, to succeed him: thus creating a district superintendent vacancy 
in Wisconsin. Subsequently, the Wisconsin District elected Rev. Phil Stevenson on 
November 4, 2000, who served for eight months and was followed by Rev. Dan Bickel, 
elected on June 23, 2001. 

Rev. Paul James resigned as Kansas District Superintendent to pastor full
time, and Rev. Rick HUdgens was SUbsequently elected on July 24, 2001. Rev. Ken 
Boschee retired as East Michigan District Superintendent after serving nine years, and 
Rev. Greg Reynolds was elected to succeed him on June 29, 2001. 

Rev. Joseph Watkins resigned as the Northwest District Superintendent to 
assume the role of Assistant General Secretary at the World Headquarters and was 
succeeded by Rev. Tom James, elected on December 9,2000 and who later resigned 
June 5, 2003. Rev. Jerry Sloan has been serving as interim district superintendent this 
last year. 

Average worship attendance in the West Central Area increased during this 
quadrennium from 62,228 to 70,153, a 13 percent increase. Total membership 
increased from 41,688 to 43,548, a 4.2 percent increase. There are 490 churches in 
the West Central Area, with 48 churches planted during this quadrennium. 

During the quadrennium, I conducted 37 district conferences, and 36 ordina
tion services. The Wesleyan Church has seen 122 persons ordained from the West 
Central Area. I chaired 12 district superintendents' evaluations with their respective 
District Boards of Administration. I conducted astrategic planning retreat with both the 
Tri-State and Northwest Districts, spoke at ministerial conventions, taught a Master's 
class at Indiana Wesleyan University, and was privileged to receive honorary degrees 
from Houghton College and Southern Wesleyan University. 
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LEADERSHIP DEVELOPMENT JOURNEY ASSIGNMENTS 

The General Superintendents sponsored a Leadership Summit for district 
superintendents, general officers, and college presidents in January 2001, to assess 
how the church could be more effective in accomplishing its mission and vision. As a 
result of input and study, seventeen issues were identified; later, the General Board nar
rowed the list to four with the top priority given to leadership development. Therefore, 
in January 2002, the Board of General Superintendents launched the Leadership 
Development Journey in Orlando, Florida. It was thrilling to see over 500 leaders in 
attendance to begin the journey. Leadership development is key to fUlfilling our mission 
and critical to the health of our denomination. All of our districts are now utilizing the 
Leadership Development Journey and/or the Refocusing program to fulfill the objectives 
of mentoring and coaching. The Board of General Superintendents launched a mentor
ing program among the General Officers. I have convened a mentoring cluster group 
with my general officers, meeting about five times a year. Early in the quadrennium I 
conducted personal Day of Dialogue meetings with my district superintendents. 
Beginning in 2002 my district superintendents were divided into two mentoring cluster 
groups, based on area location, with which I had a total of seven meetings. 

In the spring of 2002, four LDJ regional training events were held with over 
1,000 in attendance. These were excellent and were catalysts for widespread partici
pation. District mentoring training by Conrad Lowe and Ron McManus, of 
Denominational Partnerships, was held during the summer and fall. Dr. Ken Heer 
became our LDJ Coordinator in July 2002, and has been instrumental in providing 
organization, training, and resources for districts and mentoring group leaders. During 
the past two years, over 250 groups have met on a regular basis. In January of 2003, 
the Board of General Superintendents met with the district superintendents in Orlando 
to discuss various leadership issues along with the introduction of the LDJ Coaching 
Conduit. In December 2003, the General Superintendents sponsored Dr. George Bullard 
to assist district superintendents and general officers with the LDJ Consulting Conduit. 
This event provided some excellent tools for district superintendents to begin utilizing 
diagnostic tools to gauge church health and development. 

AREA INSTITUTIONAL ASSIGNMENTS 

During this past quadrennium I have been privileged to attend the meetings 
of the Oklahoma Wesleyan University Board of Trustees which has met twice each year. 
A special treat in 2000 was the dedication of the new Chapel/Fine Arts bUilding. This 
beautiful facility has become the focal point of the campus and a wonderful accom
plishment of the university. In 2001, the university changed its name from Bartlesville 
Wesleyan College to Oklahoma Wesleyan University. 

On January 31, 2002, Dr. Paul Mills resigned as President of OWU. He had 
given over 19 years of faithful and dedicated service to the university and served more 
than 40 years to Wesleyan Higher Education. Thanks to Dr. Paul Mills for his contribu
tion to the Church. Dr. Charles Joiner was elected as interim president and gave excel
lent transitional leadership for seven months to set the stage for the future of OWU. 

I
 
Dr. Evertt Piper was elected President of OWU in August 2002. His vision,
 

leadership, and influence are making a huge difference at OWU. In the last two years,
 
enrollment is up, student retention is up, annual giving is up, and applications are up;
 

I 
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debt reduction is on schedule, and an unexpected 10 year NCA accreditation report has 
been achieved, along with two years of balanced budgets. We are indeed grateful for 
the two year turnaround at OWU, and we are indebted to the President, faculty, and staff 
for the growth and momentum that has been established. 

OVERSEAS ASSIGNMENTS 

The overseas assignment of the West Central Area includes 21 countries from 
Eastern Asia and South and Central America. I have been overseas atotal of 98 days con
ducting National Conferences, speaking, consulting with missionaries and church leaders, 
participating in two Latin American Mission Conferences as well as the 1DOth Anniversary 
celebration in Peru, and serving as fraternal delegate to the Philippines General Conference. 

In 2001, I traveled to view two newer fields: Guatemala and Nicaragua 
(February 21-26), was privileged to serve as the North American fraternal delegate to the 
General Conference of the Philippine Wesleyan Church (March 9-14), visited Suriname 
(September 27-0ctober 2), Brazil (October 14-23) and Guyana (November 21-26). 

Both Guatemala and Nicaragua have only six churches, but they hold great 
promise as they carry out their passion for the Great Commission. It was thrilling to 
hear about the Philippines Wesleyan Church's growth and expansion. During the last 
quadrennium, the Church has planted 97 churches, one church every 15 days-a 26 
percent increase, and 7,539 members were added-an average growth of 9 percent 
yearly, which fares better than the 3.5 percent growth of other evangelical denomina
tions in the country. The conference has 18 districts. 

In Suriname, we have eleven churches. My visit to Brazil coincided with the 
5th Latin American Mission Conference. There were approximately 80 delegates that 
gathered in Manaus, representing 14 countries. In Brazil we have 20 churches and a 
theological seminary in Manaus with about 80-100 students enrolled in the evening 
programs. The district in Guyana consists of 37 established churches, 4,088 members 
and a combined Sunday morning attendance of 5,765. Anew three-story Bible school 
is being built under the direction of missionary Perry Hubbard. 

In 2002, my administrative visits included Venezuela (February 6-11), Costa 
Rica (May 19-27), Mexico (July 30-August 5), and South Korea and Cambodia 
(September 9-20). 

I was delighted to attend the inaugural celebration of The Wesleyan Church in 
Venezuela, February 6-11, 2002. Our work in Venezuela has occurred due to the lead
ership of the Penn-Jersey District and the Pilgrim Wesleyan Church of Brooklyn, New 
York. We have one established church and five affiliate churches in Venezuela. In the 
southwest area of the country, two of the affiliate churches are under the leadership of 
Rev. Juan Morillo, an ordained minister and missionary sent from Colombia. 

The trip to Costa Rica coincided with the Wesleyan World Fellowstlip Mid
Quadrennium conference and my administrative field assignment. The WWF Executive 
Committee met on Monday, May 20, 2002, followed by the Latin American Regional 
Meeting of the WWF, the third such regional meeting. There were 17 Latin language 
nations represented, with about 150 delegates in attendance. This is significant, because 
in 1992 there were only six Latin countries represented. After the conference, I was able 
to view the work in Costa Rica, which was launched a few years ago by the Pacific 
Southwest District in partnership with Wesleyan World Missions. We now have 32 
churches in Costa Rica. 
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In Mexico, I attended the National Conference and visited the Bible school in 
Puebla. On behalf of The Wesleyan Church and the Department of World Missions, I was 
privileged to honor and give tribute to the service of Ed and Sharon Parman for their 22 
years of ministry and leadership in Mexico. The church is indebted to their faithful and 
dedicated service. The church of Mexico is composed of 133 churches with 3,651 
members. Their average Sunday morning attendance is 4,496. 

The trip to South Korea and Cambodia provided an opportunity to meet with the 
leaders of the Korean Christian Methodist Church, Yeon Hap. The Yeon Hap group desires 
a continued affiliation with The Wesleyan Church. The Korean Yeon Hap has 80 churches 
with an average weekly attendance of 7,000 scattered throughout the peninsula. It has 
one Bible school serving the six districts. Our official work in South Korea includes four 
churches, the largest being the Samsung church with 508 members. The other estab
lished churches are quite small. The latter half of the trip was devoted to Cambodia. A 
three-story World Hope center is used for aBible school and church sanctuary. The work 
in Cambodia has grown from just one church to atotal of 15. Most of the pastors are stu
dents at the Bible school, which is critical for their leadership and pastoral development. 

During 2003-2004, my administrative visits included Indonesia (July 19-27, 
2003), Honduras (September 19-22, 2003), Chile (September 25-0ctober 4, 2003), 
and Peru (January 18-25, 2004). 

The church in Indonesia has three districts, 31 established churches along with 
17 preaching points. Membership has increased from 1,022 in 1999 to 2,444 today, a 
139 percent increase. The Magaleng Theological School has an enrollment of about 70 
students. The Honduran Church has six churches with an average attendance of 427. 
The Honduran Church has some nice buildings, but leadership training and restructuring 
is a must, if the church will go forward. My visit to Chile coincided with the 6th Latin 
American Missions Conference. There were 90 delegates registered, representing 21 
Latin speaking countries. Our work in Chile has grown from15 churches in 1997 to 33 
churches in 2003. Membership numbers 1,200 with over 2,200 in average attendance. 
In Peru, we celebrated the 1001h Anniversary of our work there. Back in the early 70s 
we lost about 95 percent of our work. Since then we have grown from 6 churches to 36 
churches with 14 preaching points combined into one district. Membership stands at 
2,500. During this celebration, Anita Carrion, the district superintendent, was commis
sioned to serve as Peruvian missionary to Equatorial Guinea in Africa. 

WORLD HEADQUARTERS ASSIGNMENTS 

I have had the opportunity this quadrennium to administratively relate to and 
work with excellent denominational leaders who have given faithful and visionary leader
ship to their respective departments: Jerry G. Pence, Evangelism & Church Growtll; Craig 
A. Dunn, Wesleyan Investment Foundation; Dr. Storer Emmett, Wesleyan Medical 
Fellowship; Nancy Heer, Wesleyan Women; and Donald L. Bray, Wesleyan World Missions 
- Global Partners. All of these officers are excellent Christian leaders and administrators. 
I have enjoyed periodic consultations with them and value their contribution to the life of 
the Church. In June 2003, Nancy Heer retired from the office of General Director of 
Wesleyan Women after ten years of dedicated service. Through her leadership, this aux
iliary has seen an 85 percent increase in participation. The Wesleyan Women Convention 
elected Martha J. Blackburn to this office, and she is already making a difference in this 
important auxiliary of the Church. Two retreats were held in the quadrennium with the 
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General Officers and Spouses: September 22-24, 2001, in Cincinnati Ohio, and September 
27-29, 2003, in Nappanee, Indiana. Both of these working retreats provided fellowship, 
strengthened team morale, and enhanced our synergy and effectiveness as leaders. Each 
year in December, the Board of General Superintendents meets with each General Officer for 
consultation and evaluation. I feel honored to serve alongside this group of leaders. We can 
be thankful for the capable and willing service these people are rendering to the Church. 

I have participated in 53 official sessions of the Board of General Superintendents 
rotating through the quadrennium either as chairman, vice-chainnan, or secretary. The 
General Superintendents have conducted 25 General Administrative Council meetings during 
the four year period. In addition to the above, I have participated with my colleagues in the 
new district superintendent orientation, two General Superintendents Emeriti Retreats, 
Intemationalization Study Committee meetings, periodic meetings with the Nazarene 
Superintendents and Free Methodist Bishops, and numerous conSUlting meetings regarding 
the Leadership Development Joumey. I have also fulfilled assignments with the Wesleyan 
World Fellowship, Task Force on Public Morals and Social Concems, Wesleyan Native 
American Ministry Board, the Wesleyan Women Study Committee, World Mission Strategic 
Think Tank, Westem Canada Task Force, and the Chalk Talk Training for General Officers. I 
attended the Evangelism Conference in 2001, the San Diego Area Youth Convention in 2001 
and the General Youth Convention in Charlotte 2003. other events connected with depart
ment functions included: W1F Board meetings, Wesleyan Women Nominating Committee, 
College and Seminary Days, speaking at Missionary Retreats and participating in five E&CG 
sponsored events (Tilink Tank on Church Planting, Calgary Summit, Refocusing Training, 
Church Health Assessment, and Compassionate Ministries Conference). I represented the 
Board of General Superintendents at The Wesleyan Holiness Women's Ministers Conference 
(April 18-21 , 2002) and the Promise Keepers Conference in February 2002. Another special 
assignment afforded to me is to sit on the board of the Christian Holiness Partnership. I 
attended various board meetings and executive committee meetings as well as the 2001 CHP 
Convention in Colorado Springs and the 2002 Regional Convention in Jackson, Mississippi. 

APPRECIATION AND GRATITUDE 

I feel honored to serve with my two colleagues, Dr. Earle L. Wilson and Dr. David 
W. Holdren. 80th are men who love The Wesleyan Church and are committed to its growth 
and development. I appreciate the fellowship and friendship we have together and our unity 
as ateam focused toward common goals. I value their insight and wisdom. I am very grate
ful to my administrative assistant, Jill Olson, whose gifts and servant heart richly enhance 
this ministry. She is agreat asset to this office, and her effectiveness is deeply appreciated. 

My ministry would not be possible without the partnership and support of my wife, 
Vangie. All that she does to complement my life and ministry and still keep everything bal
anced is beyond me. I treasure greatly her heart for ministry. Most of all, J want to praise 
the Lord for His grace and guidance in my life. Iwant to be found faithful, fulfilling God's call
ing upon my life. 

Respectfully submitted, 

Thomas E. Armiger 
General Superintendent 
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REPORT OF
 
GENERAL SUPERINTENDENT
 

DAVID W. HOLDREN
 
2000-2004 

The past three years and ten months have been an 
amazing experience in life and leadership for me. Elected to 
serve my church as a General Superintendent, directly from a 
wonderful pastoral assignment, was a bit numbing for my fam
ily and me, and a rare kind of decision for our church. It has 

been an invigorating learning experience, and has become a fulfilling effort to trust our 
Lord, and obey His present direction for our life. 

This role of service has afforded me a view of our great church that has inspired 
me with pride, appreciation, respect and restlessness. The latter term is descriptive of my 
desire to see The Wesleyan Church get on a more accelerated pace in reaching our pop I
ulation centers with the compelling witness to the gospel and strong congregations that ~. 
invigorate the transformation in lives that our Lord longs to deliver, as we do our part. 

The following is a partial synopsis of my responsibilities and activities since I 
September, 2000. 

INTERNATIONAL ASSIGNMENTS 

The Continent of Africa was a fascinating field of visitation and assessment for 
me. The various nations of Africa offer a rich tapestry of geography, history and human 
conditions. Poverty, warfare, illiteracy and disease still abound in disheartening pro
portions. Lindsay Cameron is our capable Area Director for our Wesleyan ministries in 
Africa. Amazing things have been accomplished for Christ, in Africa, and there is steady 
progress for the faith there. 

We have ministries in Zambia, Sierra Leone, Southern Africa, Mozambique, 
the Democratic RepUblic of the Congo, Liberia, Swaziland, Zimbabwe and now Ghana 
and Egypt. This past four years, I have visited all of these fields, except Liberia, the 
Democratic Republic of the Congo and Egypt. Several of these fields are well devel
oped and the need for resident expatriates is dwindling. As an example of God's grace, 
and godly perseverance, Sierra Leone has emerged from a decade of brutal civil war, 
and has become stronger in numbers and Vitality than before the war! 

Our future role in Africa is now more varied, and must become increasingly cre
ative, as the needs there have changed. Consultation and compassion ministries take 
on new importance as our African Wesleyans reveal capable leadership. However, after 
over 100 years of presence in Africa, we still do not have a degree-level training pro
gram there. If we would help Africa reach Africa, then the Church, or possibly one or 
more of our colleges needs to step forward and help build the educational infrastruc
tures needed. We have some strong educational ministries in place, which could con
tinue to make national and continental impact. 

The European field is my other international assignment outside of North America. 
We have ministries in England, Russia, Germany, Czech Republic, Bosnia, Croatia, 
Albania, Kosovo and The Karis People. I was in Europe on five occasions, twice to meet 
with and offer training to all of our European leaders, who are under the leadership of 
our fine area director, Dennis Wright. 
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I also had the stirring privilege of doing our first-ever ordination of a Russian, 
Valerie Okutin, into Wesleyan ministry. We have agreat beachhead in Russia, with a lot 
more ministry ground to gain, and probably a limited window of opportunity. Germany 
is an adolescent field for us, with only one congregation, which is in Munich. Pastor 
Klaus Weidlich is laying strategic plans for expansion into Stuttgart. 

English language training and sports ministries seem to be two of the newer 
"bridges of access" in Europe. The Czech Republic has successfully explored both, as 
others are beginning to do. 

Europe is not an easy field of ministry. Much of Europe has historically 
been exposed to Christianity, and in many nations where it was once strong, 
there is now overwhelming secularism or sectarianism. God must help us learn 
how to effectively create avenues of access into people's lives and into the com
munities and outstanding cities in Europe that need gospel impact. Spiritual 
restoration is a major task in much of Europe, as is reaching out to the groWing 
Muslim populations. 

NORTH AMERICAN ASSIGNMENT
 
THE EASTERN ADMINISTRATIVE AREA
 

This area is comprised of eleven districts, including: The Atlantic District, Dr. 
H.C. Wilson, OS; Central Canada District, Rev. Donald E. Hodgins, OS; Central New 
York, Rev. Wayne B. Wager, OS; Chesapeake, Rev. Stanley K. Hoover, OS; Eastern 
New York-New England, Dr. Edward E. Lindsey, OS; North Carolina East, Rev. Leon 
E. Thompson, OS; North Carolina East, Rev. Henry D. Williams, OS; Penn-Jersey, Dr. 
Harry F. Wood, OS; Shenandoah, Dr. Harold R. Gunsalus, OS; Western New York, Rev. 
Neil A. Koppen, OS; and Western Pennsylvania, Rev. Randy A. Swink, OS. 

My relationship with them includes annual personal evaluation meetings, 
along with times of fellowship for Marlene and me, with their spouses; smaller 
groupings of them together for interaction, stUdy, mutual edification and brain
storming. There is also a periodic meeting with all of them together, then a meeting 
twice a quadrennium with all of the district leaders and General Superintendents 
together. 

The highlight engagement for me these past four years has been working 
with the Board of General Superintendents to create the Leadership Development 
Journey, a church-wide effort to mobilize Wesleyan leaders at every level to bring 
into existence an ongoing system of training and development, first for pastors and 
next, for the laity of our church. The "value pillars" of this massive effort are: Vision, 
a Learning CUlture, Interdependence and Accountability. We are utilizing mentor 
clusters, coaching connections, consulting teams, and congregations that serve as 
teaching and model churches to others. If we stay the course with LDJ, we believe 
God will use it as a means of revitalization and even spiritual transformation in The 
Wesleyan Church. 

Several of the Eastern Area DSs have been meeting in a OS mentor group, on 
their own initiative, to walk the talk of LDJ. They are shining examples of leaders still 
learning, as partners in ministry! 

The following figures represent four-year comparisons on membership, a.m. 
worship and Sunday school attendance, and accumulative numbers of conversions and 
baptisms. 
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Saved Baptized 
(Accumulative) (Accumulative) 

33,015 10,041 

Year 

2000 
2003 

A.M. 
Worship 
68,266 
71,381 

5.5. 
Attendance 

37,545 
34,444 

Membership 

51,046 
52,210 

As you can see we made reasonable progress in worship involvement, but not 
in education/discipleship and membership. We need to maximize the use of groups and 
be more intentional with baptism as pUblic confirmation of salvation. 

The lion's share of experienced growth is due in large part to the effectiveness 
of the 25 or so fastest growing congregations. We celebrate all of our pastors, and must 
be committed to helping each one achieve the potential and blessing God has for them! 

There is still a massive number of larger cities and huge metro areas that we 
have barely reached. This requires serious prayer, planning, money, leaders and even 
risk, in order to get the gospel where the people are. 

HEADQUARTERS SUPERVISION 

My in-house assignment affords me the privilege of working and learning with 
five of our fine leaders, namely: Dr. Ronald D. Kelly, General Secretary; Mr. Donald D. 
Cady, General Publisher; Mr. Donald M. Frase, General Treasurer; Dr. Craig A. Dunn, 
Wesleyan Pension Fund; and Rev. Larry J. Moore, Estate and Gift Planning. All of these 
men are superb examples of Christian character and are capable servant-leaders. It is 
an honor to work with them who meet periodically with me in a mentor group for the 
sake of growing personally in Christ, professionally in our callings and as friends. 

This past year, we had the sad and dearly felt loss of Mr. Robert "Bobby" Temple 
to cancer. As past director of our Pension Fund Division, his death at the young age of 
53 was a huge loss to the entire church. Bobby had a fierce passion to make sure our 
churches helped provide for our pastors following their active years of pastoral service. 
Bobby, and his widow Melinda, were both models of Christian faith, courage and 
integrity during the entire ordeal, and now afterwards for Melinda. We thank God for 
friends and leaders like the Temples. 

In addition to our loss of Bobby, Don Frase had brain surgery, Don Cady had a 
seven way heart bypass, yours truly had a heart attack, and the other men are all in 
their first term of service for their respective departments! 

Then, only weeks ago, we moved into our new headquarters bUilding, so generously 
made possible by the Wesleyan Investment Foundation, and its director, Dr. Craig A. Dunn. 

Wesleyans now have a beautiful and functional facility in a growing edge of the 
northern Indianapolis area. This facility is equipped with multiple conference rooms and 
a large conference center, dedicated to a wide variety of training events, and making 
possible better interaction with our surrounding community. You really must see your 
new headquarters. 

COLLEGES AND UNIVERSITIES 

I sit on the trustee boards of Bethany Bible College, and Houghton College. Both 
schools are wonderful environments for our students to grow in knowledge and grace, 
as Christian citizens, preparing to make a difference in their world. 
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Bethany, under the strong leadership of Dr. David S. Medders, is having unprece
dented years of growth and health. They are rapidly expanding the campus with living 
quarters, a fabulous new chapel coming soon, then to be followed by a new library and 
a health, fitness and sports center. Campus attitude is something to behold. 

Houghton has thrived under the long-term leadership of the venerable Dr. Daniel 
R. Chamberlain, dean of our college presidents. Houghton continues to turn out 
Christian servant scholars, who are in a league of their own regarding academic excel
lence. Their religion department has been making giant strides in strength and depth, 
and they have on faculty one of the finest Wesley scholars in the world, in John Tyson. 

PARACHURCH AND DENOMINATIONAL REPRESENTATION 

I serve on the Executive Committee of the Board of Directors of the National 
Association of Evangelicals, which is on ameteoric rise in strength and influence, under 
the new president, Pastor Ted Haggard, of Colorado Springs. 

I also represent our church as a board member of The American Bible Society, 
which does a terrific job of providing Bibles and Christian literature around the world, 
with high quality at affordable prices. It is a wonderful interdenominational network, as 
is NAE. 

The Board of General Superintendents seeks to meet annually with The Board of 
General Superintendents of The Church of The Nazarene. Our time together is enjoy
able and productive, with plans in the works for some joint ventures in the future. 

We also meet periodically with the Bishops of The Free Methodist Church, for 
purposes of sharing our leadership journeys and learning from one another. 

The Board of Trustees of Asbury Theological Seminary is another opportunity I 
have to represent The Wesleyan Church, and the sixty or so students we have there. 
Asbury is widely recognized as one of the five outstanding seminaries in North America, 
and has just elected Jeff Greenway as the successor to Dr. Maxie Dunham, retiring after 
ten distinguished years of service as president. 

THE BOARD OF GENERAL SUPERINTENDENTS 

It has been a learning and growing experience to team up with veteran head
quarters leaders, Dr. Earle L. Wilson and Dr. Thomas E. Armiger. We each contribute 
uniquely to what has become a balanced, productive, congenial and even creative 
threesome, who take seriously the honor of serving our great church. I thank each of 
them for their patience and friendship in tutoring me into an improved sense of confi
dence in this role. 

STRATEGIC OBSERVATIONS 

1.	 Ours is a wonderful church, with fine people and a great doctrinal expression of 
scripture, but for aff of that we are not making enough progress in the only man
date Christ gave us ... making disciples. 

2.	 We need a growing, church-wide passion and a comprehensive strategy to expand 
and deepen our impact on the people within our current reach. 

3.	 Leaders at every level must help each other learn how to better trust God and obey 
His leading to help increasing numbers of people experience fullness of life in Christ. 
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PERSONAL OPPORTUNITIES AND APPRECIATION 

I take delight in the pastoral functions of this role. I have had the honor of 
ordaining 158 new Wesleyan servants, dedicated a number of outstanding church facil
ities, spoken at pastor and spouse retreats and leadership forums of various kinds 
among our people. The opportunities for church consultations, marriage and family 
retreats, revivals, the many, many private conversations with ministry servants at every 
level, the mentor groups I lead, the persons I coach, really help take this job over the 
top, in giving it a sense of purpose and lasting value. 

Deep appreciation goes to my administrative assistant, Mrs. Lola Colen, who 
keeps me flying and on schedule, and spends as much time talking to the call-ins as I 
do, since I am absent from the office a lot! 

And, highest praise, humanly, goes to my incredible wife and life partner, 
Marlene, who is a steady influence of encouragement, wisdom, sanity and love for me. 
When she is with me, as we travel, I feel a wholeness that is not possible without her 
along, and she is ahuge benefit in working with those we visit, encourage and challenge. 

Finally, thanks be to our holy God for His unspeakable gift of truth and grace in 
Jesus Christ, our Savior and source for everything good and right. Serving our Lord is 
the highest honor of all. The center of His will for me is Jesus. 

Respectfully submitted, 

David W. Holdren 
General Superintendent 
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Report of 
GENERAL SECRETARY RONALD D. KELLY 

2000 -2004 

This is my first time to report to you as General Secretary. 
I have been on afour-year intensive learning curve that I assume 
will conclude with the rise of General Conference. It has been 
four years of striving to make the department's good record of 
service even better. 

l In the midst of learning, my team and I have made some 
significant progress in upgrading the services offered. AGeneral Secretary's web page 
was inaugurated. Later an Archives web page was developed. All of the forms for local 
and district operation have been put online where churches and district officials may 
download and copy them free of charge. All of the forms required for filing of yearend 
records with my office and the district office are online. District officials are requested 
to enter their reports online and return them electronically. General Conference regis
tration was available online for the first time. Most of the information that was formerly 
published in The Minister's Guide is now online. 

In addition to The Discipline and General Conference Journal we have published 
anumber of major documents. The changes at the 2000 General Conference necessitated 
acomplete rewrite of the General Board Policy. The General Board Policy was placed in a 
loose-leaf notebook for ease of future revision. The changes of the 2000 General 
Conference also necessitated the development of aGeneral Administrative Council Manual. 
This document contains items that were in The Discipline and guidelines for the General 
Administrative Council. We also produced the General Administrative Council Manual in 
loose-leaf notebook form. The Discipline was published in its entirety in Spanish. I am told 
that it is an excellent translation. The local church reporting forms were redone to reflect 
agreater correlation with The Discipline guidelines. A General Secretary's office manual 
has been produced to provide written guidelines for all the services the office provides. The 
Minister's Guide has been reformatted, placing general information items and statistics 
online, and given achange in name to The Wesleyan Church Directory. 

The General Secretary's office is aservice department specializing in record
keeping and legal matters. Listed below are some of the services we prOVide: 

1. Legal Documents 

We continue to provide certification for a variety of needs. Almost daily we 
issue certifications for local churches that they are a 501 (c)(3) organization. 
Occasionally we certify pastors as valid ministers in The Wesleyan Church. We provide 
IRS with a yearly list of changes in church names and location. We maintain a file of 
those copyright items produced by The Wesleyan Church. Increasingly, we provide cer
tification to districts authorizing them to sell property deeded to The Wesleyan Church 
or one of its precedent bodies. 

2. Records 

Within the confines of our computers and file cabinets are the records of every 
North American church and the composite records of our mission works. This includes 
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last year's attendance for every North American church. We have recorded what your 
church gave and who your vice-chair and Sunday school superintendent are. 
Departments may access the information to better serve the local church. We maintain 
the records of every district. These records are updated every summer as statistics are 
forwarded from the district statisticians. 

3. Directory Services 

A portion of the information mentioned above comes back to the local pastor 
in the form of The Wesleyan Church Directory, previously called The Minister's Guide. We 
changed the name because the basic information we are sllpplying is a pastor/church 
directory. The book is only up-to-date on the day the information is taken from the com
puter, because pastors' addresses and church names/locations are updated daily. 

4. Record Retention 

I serve as secretary for the General Board, the Executive Board, and the General 
Administrative Council plus anumber of committees. Most of the time there is aset of min
utes being edited or proof read in our office. In addition we file the minutes of our col
lege/university boards and subsidiary corporations such as Hephzibah Children's home. 

5. General Conference 

The Discipline assigns the responsibility for General Conference to the General 
Secretary directed by the Board of General Superintendents and the General Board. Dr. 
Norman G. Wilson has served as Director of Publicity. He has overseen the development 
of the promotion pieces and the videos that you are seeing in each rally. Mr. Donald M. 
Frase has served as Director of Finance, monitoring spending and making arrangements 
for bank services for General Conference participants. The Rev. Lynn Bruce has served as 
Bus Director and Director of the Holland Central experience. Dr. Todd Guy has served as 
Director of Rallies, putting together the college/university groups, sound and lighting, and 
organization for services. The Rev. Glen Pettigrove has served as Exhibit Director work
ing with the pipe and drape company and exhibitors. The Rev. Joseph Watkins has been 
the detail person from electronic balloting to banner design. Mrs. Tana Kelly has served 
as secretary and for the past few months as full-time project coordinator. Dr. Sharon 
Drury and the Rev. Lois Watkins have served as members-at-Iarge. 

6. Archives and Historical Library 

The focus this quadrennium has been to make people more aware of what 
information we have. The Archives' web page has made it easy for you to learn about 
your church or the serious student to discover relevant resources contained in our excel
lent holiness library. Archives has been given a prominent place in the new building. 

7. Building Management 

Apart of my assignment is to oversee the day-to-day operations of the build
ing. About halfway into the quadrennium, the decision was made to relocate to our 
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present location. Thus, improvements were made primarily in the first two years. The 
last two years focused on repairs and cosmetic touch up. The responsibility for the 
move was shared between Mr. Donald M. Frase and myself. We recommended Mr. Jeff 
Freeman from Relocation Strategies as a move coordinator and the Board of General 
Superintendents approved. With Mr. Freeman's help the move went smoothly and under 
bUdget. The building assignment at this time is working glitches out of new equipment. 
The move has necessitated the hiring of additional personnel. 

8.	 Global Statistics 
1999 2003 +- +-% 

A. Churches: 
(1) Established 2,888 3,144 +256 +8.9% 
(2) Developing 788 911 +123 +15.6% 
(3) Total 3,676 4,055 +389 +10.6% 

B. Missions 1,103 980 -123 -11.2% 

The Wesleyan Churoh· Number of Church••• "" • 2003 
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C. Ministers Under Appointment 
(1) Ordained 2,954 3,215 +261 +8.8% 
(2) Licensed 971 1,199 +228 +23.5% 
(3) Commissioned 41 53 +12 +29.3% 
(4) Total 3,966 4,467 +501 +12.6% 

D. Membership 
(1) Covenant 216,599 245,652 +29,053 +13.4% 
(2) Community 52,560 60,363 +7,713 +14.7 
(3) Total 269,249 306,015 +36,766 +13.7 
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The W.sleyan Church Mern bership - 1999 - 2003 
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1999 2003 

E. Sunday School 181,157 205,165 24,006 +13.3% 

F. A.M. Worship 308,569 323,068 14,499 +4.7% 

~ 
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~ f1999 2003 +- +-%~ 
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I G. P.M. Worship 93,714 85,677 -8,037 -8.6% 

j H. Saved/Baptised/Sanctified (Note: This is the total for the four years compared 
with the total of the four years preceding the 2000 General Conference.) I 

(1) Saved 153,998 224,948 +70,950 +46.1% 
(2) Baptized 47,181 61,741 +14,560 +30.9% 
(3) Sanctified 57,069 84,532 +27,463 +48.1% I 

I 

j 
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9. North American Statistics 
A. Churches 

(1) Established 1,419 1,421 +2 +.1% 
(2) Developing 240 269 +29 +12.1 % 
(3) Total 1,659 1,690 +31 +1% 

B. Missions 267 17 -250 -93.6% 

C. Ministers under Appointment 
(1) Ordained 2,080 2,201 +121 +5.8% 
(2) Licensed 303 341 +38 +12.5% 
(3) Comm. 41 43 +2 +4.9% 
(4) Total 2,424 2,585 +161 +6.6% 

D. Membership 
(1) Covenant 117,739 119,467 +1,728 +1.5% 
(2) Community 9,019 10,992 +1,973 +21.9% 
(3) Total 26,758 130,459 +3,701 +2.9% 

E. Sunday School 99,487 88,149 -11,338 -11.4% 

F. A.M. Worship 172,432 186,506 +14,074 +8.2% 

G. P.M. Worship 52,692 46,061 -u,631 -12.6% 

2003 
H. Giving 
(1) Total Contrib. 183,095,213 $226,691,558 $43,596,345 +23.8% 
(2) Per Capita Cov. Memb.1,555 1,898 +343 +22.1% 
(3) Per Capita Total 1,444 1,738 +294 +20.4 
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I.	 Saved/Baptized/Sanctified 
(Note: These figures compare the quadrennial totals, Le., the total of the years 
96,97,98,99 vs. the total of 2000, 2001,2002,2003.) 

(1) Saved 87,233 93,651 +6,418 +7.4% 
(2) Baptized 27,158 28,833 +1,675 +6.2% 
(3) Sanctified 23,455 23,847 +392 +1.7% 

J.	 Average North American Church in 2003 has: 

Covenant Members 71
 
Community Members 7
 
Sunday School 52
 
A.M. Worship 110 
P.M. Worship 27
 
Contributions $134,137.00
 
Saved 13
 
Baptized 4
 
Sanctified 3
 

Special Thanks 

I 

No one accomplishes what I reported in the first few paragraphs without the 
help of others. Because I work with the Board of General Superintendents, putting the 
agendas together for both the General Board and the General Administrative Council, I 
also work very closely with all three General Superintendents. Dr. David W. Holdren has 
served as my supervising General and has been very supportive as we have learned 
together. Dr. Earle L. Wilson and Dr. Thomas E. Armiger have been very helpful as I 
adapted to my new role. 

The General Secretary's office had one person who stayed with the depart

I 
I 

ment during the transition. Miss Marie Beck daily cares for matters relating to pastor 
and church location updates. She also cares for all the changes that are sent to the IRS 
on a yearly basis. Mrs. Miriam Hood joined the staff in September 2000 as my admin
istrative assistant. She has become a valuable asset, taking care of the host of details 
that must be done. The Rev. Joseph Watkins joined the team in early November 2000 
as Assistant General Secretary. Rev. Watkins has had the responsibility for the 
Minister's GUide, the General Board Policy rewrite, the General Administrative Council 
Manual development, the rewrite of the reporting forms, and the General Secretary'sI	 office manual. Mr. William Clark joined the office team as archivist in 2001. He has 
learned the job and developed the web page for Archives as well as beginning the taski 

Iof putting together an online listing of what we have available. The 6060 Castleway 
West building was cared for by Mr. Doarn Mangold with help from his wife Erin. With 
the expanded space in the 13300 Olio Road bUilding, additional help was required for 
cleaning. Mr. David Whitmire came on board part-time to assist with the day-to-day I 
cleaning. Doarn and David are doing an excellent job in keeping the building clean. Mr. 
Robert Carraway was hired as Building Director shortly after the move to the new building. ~ 

I 
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He is watching over the day-to-day building issues. Mrs. Lois Sawyer serves as recep
tionist. She does an excellent job protecting the privacy of the General Officers, assist
ing expected visitors, and discouraging those sales persons who do not have 
appointments. 

It has been a privilege to serve you, the Church, and God in this capacity. 
Thank you for the opportunity. 

Respectfully Submitted 

Ronald D. Kelly 



THE WESLEYAN CHURCH 189 

5. REPORT OF 
THE GENERAL TREASURER 

2000-2003 

It is apleasure to submit my second report to the members 
of the Tenth General Conference of The Wesleyan Church. 

FINANCIAL REVIEW 

Local Wesleyan churches in the North American General Conference received 
over $878 million in contributions during the past quadrennium. Of this amount, over 
$75 million, or 8.5% was channeled to the World Headquarters of The Wesleyan Church 
for education, missions, administration, projects, promotional activities, and other min
istries. Sales of products, subscriptions, and advertising of nearly $14 million and $4.6 
million from dues and fees, earnings and gains on investments, and other income com
bined to nearly $93 million in revenue representing an increase of 8.1 % over the 1996
1999 quadrennium. 

The financial records of The Wesleyan Church Corporation and The Wesleyan 
Church of Canada were audited annually by certified public accountants. An unquali
fied or "clean" opinion was received on each of these audits. Each auditor issued an 
annual standard management letter to the General Board of Administration enumerat
ing comments and recommendations for the purpose of improving accounting controls 
and financial and administrative practices observed during the audits. All of the rec
ommendations were reviewed by the administration and were implemented. 

The financial data for subsidiary corporations has been consolidated with the 
data of the parent corporation for audit purposes and presentation with this quadren
nial report. Aconsolidated statement of position as of August 31 ,2003, of The Wesleyan 
Church Corporation and Affiliates is presented with financial statements at the end of 
this report. The total assets of the institutions and parent corporation exceed $569 mil
lion. All institutions are in the black with total net assets "equity" of $300 million. 

Operating Results 

General church 
income continues to reflect 
steady growth in total dollars 
from $86 million for the 
1996-99 quadrennium to 
almost $93 million for the 
past quadrennium. 
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Financial Condition 

The net assets of the general church have decreased from $12.1 million 
at August 31, 1999, to $10.0 million at August 31, 2003. While the general church 
is primarily a financial conduit organization, the reduction of the net assets, more 
commonly referred to as fund balances, reflects the increased use of restricted and 
designated funds and reserves that are held for expenditure at various intervals. 

Approximately
Total General Church Fund 

one-half of the totalBalances At Year End 
funds balance represents 
monies received from'2 ,

" +------------,.-,----11 
10.0 donors restricting their 

10 +--------~----7-9- r---r- .. use to specific programs 
J 9 .... <='" and projects. The fundG 3 I 

« 

· : JEil=[l-----~-.-.·-_~--'n'-"--_~--f---r--I-,--l~ ~ : ~!;~i~t~:~:,ri:~; 
1911 1915 1919 ,.." 1Atl7 '.91 ,..;~--~,,;,~-~,;;;,, Women comprise the 

majority of these funds. 
Total designated funds decreased $1.2 million during the past quadrennium. These 
are funds designated by policy or board action to be spent for specific purposes 
within the ministries of the church. Such funds include the Wesleyan Publishing 
House, Education and the Ministry, Evangelism and Church Growth, General 
Conference, and the emergency fund. 

Unrestricted/undesignated funds have decreased by $433K primarily due 
to unrealized losses on approximately $3,000,000 endowment which had to be 
reflected by virtue of current accounting principles of the Financial Accounting 
Standards Board (FASB). 

The following is a summary of the fund balances at August 31, 2003: 

Unrestricted: 
Undesignated: 

General Administration $4,858,850 
Designated: 

WPH 336,467 
Youth 1,591 
Education and the Ministry 797,030 
Wesleyan Women 27,456 
Evangelism & Church Growth 575,872 
Sunday School and Discipleship Ministry 54,578 
Building &Equipment Repairs 20,236 
Contingency/Emergency 144,442 
General Conference 544,788 
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Other
 
Temporarily Restricted:
 

Expendable: 
WWM-Quasi-endowment 
-Operations & Projects 
Wesleyan Women International 
Evangelism & Church Growth 
other 

Non-expendable: 
Annuities 
Permanently Restricted: 
WWM 
Education & the Ministry 
Evangelism &Church Growth 
General Administration 
other 

l
-25,385 $2,477,075 I 
271,090 I1,298,256 
290,541 
293,994 
59,630 $2,213,511 

$63,944 

26,397
 
258,729
 
24,505
 

109,092
 
7,082 425,805
 

$10,039,185
 

United Stewardship Fund 

The United Stewardship 
Fund-General provides the 
major portion of support for 
9 departments at the 
World Headquarters of The 
Wesleyan Church plus 
General Conference. During 
the past quadrennium, USF
General receipts totaled 
$15.9 million based on the 
district conference years. 
L1SF-General is based on a 
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2.75% of assessment local church Income. 

I 
The United Stewardship Fund-Education Institutions Fund (ElF) is primarily 

channeled to Wesleyan higher education institutions. During the past quadrennium, ElF 
receipts amounted to $18.6 million. USF-EIF is based on 3.25% percent of local church 

I assessible income. 
The graph below shows the total USF payments received for each quadren

nium since merger. 
USF payments by local churches averaged 91.9% for the past quadrennium 

which was up from 1996-99 by 1.4%. The Eastern Administrative area again set the 
pace for USF-EIF payments for the quadrennium for highest percentage paid. The area 
payments for the quadrennium based on district fiscal years are: 
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QUADRENNIUM 

AMOUNTS % INCREASE 

Eastern $13,158,981 94.7 3.2 
South/Central 8,937,195 87.7 4.0 
West/Central 12, 362,549 92.2 ~ 

$34,458,725 91.9% 1.4% 

Special commendation goes to districts making an extraordinary effort to 
meet their stewardship obligations: Four districts, East Michigan, North Carolina West, 
North Carolina East, Central Canada, and Tennessee paid 100% of their USF and ElF 
obligations each of the last four years. 

A summary of obligations and payments by district is shown at the end of 
this report. 

RESPONSIBILITIES AND ACTIVITIES 

The responsibilities assigned to the General Treasurer by The Discipline 
include: maintaining a central treasury to receive, to hold, and disburse all funds 
belonging to the World Headquarters of The Wesleyan Church Corporation, provide a 
centralized accounting serVice, compiling budgets and managing investments. 
Additional centralized services include telecommunication systems, information serv
ices, and administering the insurance programs. 

Board and Committee Participation 

During the quadrennium, the General Treasurer has served on The Wesleyan 
Church of Canada Board of Directors, Houghton College Board of Trustees, Houghton 
Academy Board of Trustees, The General Board Budget Committee, Wesleyan Native 
American Ministries plus several committees at the World Headquarters of The 
Wesleyan Church. 

The General Treasurer is an ex-officio member of the Board of Directors of The 
Wesleyan Pension Fund, the Wesleyan Investment Foundation, and World Hope 
International. 

DEPARTMENTAL OPERATIONAL REVIEW 

Finance 

The Finance department, consisting of a Director of Finance and four staff 
members, handles receiving and disbursement of over $24 million annually. Short-term 
investing and financial reporting to the departments are responsibilities of this office. 
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Cash flow is not even throughout the year. We did not experience any short
falls during the quadrennium. Excess operating cash was invested daily in guaranteed 
money market funds and WIF earning competitive returns. 

Information Services 

The information services department was fortunate to be able to hire a local 
expert to administer our Blackbaud Raisor's Edge donor software installed in 1998. This 
individual has been able to work individually with users in debugging the system and 
specialized training to more fully realize the potential of the software. We became a 
beta test site for Blackbaud for major upgrades which resulted in getting some of our 
requests addressed and training credits. 

Major upgrades were made in our Great Plains accounting and WPH distribu
tion software systems. A new gift receipting process was installed allowing greater 
capabilities in the automated gift receipt system. 

New contracts were negotiated for telephone and internet services saving 
over $10,000 per year. Information Systems personnel were involved in infrastructure 
planning for the new World Headquarters. 

APPRECIATION 

I express my appreciation to Dr. David W. Holdren, my supervising General 
Superintendent, for his leadership and support to me as anew General Treasurer. I thank 
my colleagues and the staff members of the World Headquarters of The Wesleyan 
Church for their support and patience as we struggled together again this quadrennium 
through the many changes to our information systems. Equally, I appreciate the hard 
working dedicated staff the Lord has sent to serve in my department. They deserve the 
credit for the things that have gone right. 

I especially thank my Wife, Susan, for her encouragement and help as I serve 
The Wesleyan Church as General Treasurer. 

I am confident that, with the Lord's continuing guidance and blessing, The 
Wesleyan Church can continue to meet the ministry challenges this world so desper
ately needs. Let us move forward together in building the Lord's Kingdom 

•f r 

Donald M. Frase 
General Treasurer , •....•.•.... 
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THE WESLEYAN CHURCH CORPORATION 
BALANCE SHEET AS OF AUGUST 31,2003 

ASSETS 

Cash and Temporary Investments: 
Demand deposits and office cash funds 
Investments and certificates of deposit 
Savings deposits with Wesleyan Investment Foundation 

Accounts and Notes Receivable: 
Accounts receivable 
Employee and other notes receivable 

Less: Allowance for doubtful accounts 

Inventories 

Property and Plant and Equipment: 
Land and improvements 
BUildings 
Equipment 

Less: accumulated depreciation 

Other Assets 
Deposits and prepaid expenses 

Total Assets 

LIABILITIES AND NET ASSETS 

Liabilities: 
Accounts payable 
Accrued payroll/benefits 
Notes and mortgage p"yable 
Annuities payable 
Trusts and annuilies due other remaindermen 
Deferred revenue 
Funds held for missions fields 

Net Assets' 
Unrestricted: 

Undesignated (Including Investment in Plant) 
Designated 

Temporarily Restricted 
Permanently restricted 

Total Liabilities and Net Assets 

$391,366 
3,936,258 
1,938,644 

1,369,388 
25.725 

1,395,113 
-38,497 

825,738 
7,121,866 
4,391,411 

12.339,015 
-4,775,515 

1,631,967 
247,191 

1,400,000 
889,386 

1,446,685 
30,460 

736,049 

4,858,850 
2,477.075 
2.277,454 

425,805 

$6,266,268 

1,356,616 

1,014,484 

7,563,500 

220,054 

$16,420,922 

$6,381,738 

10,039,184 

$16,420.922 
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THE WESLEYAN CHURCH CORPORATION 
STATEMENT OF ACTIVITIES FOR FOUR YEAR PERIOD ENDED AUGUST 31, 2003 

ALL FUNDS (In Thousands) 

SUPPORT AND REVENUE ~ ~ ~ 2003 Total 

USF/EIF- I. C. Fiscal Years $8.166 $8.704 $8.496 $9.065 $34.431 
Contributions and bequests 9,518 10,180 10,534 10,484 40,716 
Sales 01 Products and subscriptions 3,520 3,353 3.303 3,255 13.431 • 
Investment income/appreciation 512 -206 -194 220 332 
Dues, ",gislrslion fees, and other 1.322 703 1,730 494 4.2·19 

Total support and revenue $23,038 $22,734 $23,86~ $23.518 $93,159 

EXPENSES 

United Stewardship Fund Group: 
Administrative Services: 

General Superlntendenls $599 $660 $655 $671 $2,585 
General SecIetary 325 312 369 377 1.3Ki 
General Treasurer 475 536 529 519 2,059 
General Administrative 856 989 1.781 1,029 4,655 
General Board 01 Admin. 42 56 35 43 178 
General Conlerence 665 25 11 23 724 

Departmental Ministries: 
Evangelism and Church Growth 1.023 980 683 910 3.796 
CommunicationsiWes. Advocate 819 937 9B8 917 3,661 • 
SS&DM 483 530 583 563 2.159 
Youth 638 883 1,781 845 4,147 
Education and the Ministry 1,094 480 733 645 2,952 
USF - Educationsllnstitutions 4,054 4,326 4,142 4.637 17,159 
Stewardship Ministries 292 305 322 314 1.233 

Missionary Fund Group: 
World Missions 8.040 8,835 8,737 8,579 34.191 
Wesleyan Women International 589 558 559 659 2,365 

Wesleyan Publishing House 3,044 3,030 2917 2,869 11.860· 

___1_1Other 6 7 12 36 

Total Expenses $23.049 $23.450 $25,032 $23,612 $95,143 

Excesss of Support & Rev. Over Expenses -$11 -$1,163 -$94 -$1,984~ 

Net 01 Interdepartmental charges for printing and advertising 
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The Wesleyan Church Corporation 
Consolidated Statement of Financial Position 

August 31, 2003 

tn Thousands 

WCC Foundation 
Indiana 

Wesleyan Houghton 
Oklahoma 
Wesleyan Bethany 

Southern 
Wesleyan 

Children's 
Home WNAM Eliminations Totals 

ASSETS; 
Cash 
CD's 
Investments 
Receivables-net 
Inventories 
Property & Equlpment- net 
Assets held in trust & Interest in perpetual trust 
Other assets 

Total Assets 

UABIUnES & NET ASSETS: 

$ 470 

5,142 
1.258 
1,014 
9,530 
1358 

219 

$ 18,991 

$ 1,943 
11,302 
43,449 

140,435 

67 

313 

$ 197.509 

$ 10,860 

74,785 
14,260 
2,532 

129458 
6,615 

367 

$ 238.877 

$ 3,338 

33,408 
7.334 

814 
38,378 

809 

$ 84.081 

$ 1,410 

2.132 
1.313 

36 
13,105 

97 

$ 18,093 

$ 103 

890 
18 
24 

1,393 

41 

$ 2,469 

$ 5,136 

1.078 
2,008 

292 
11,354 

1,084 
341 

$ 21.293 

$ 202 

269 

9,328 
2,235 

12 

$ 12046 

$ 224 

58 

662 

$ 944 

$ 

$ 

(2,757) 

(12.375) 
(8.714) 

(896) 

(24.742) 

$ 20.929 
11,302 

148,509 
158.239 

4.712 
213,275 

10,396 
2,199 

$ 569,561 

--I 
:I: 
m 

:E 
m 
VI 
r m 
-<
J> 
Z 

Liabilities: 
Accounts Payable & Accrued expenses 
Oeb1 
Annuilies payable 
Trust ',iabilities 
Savings accounts 
Deferred revenue 
Other Liabilities 

$ 1.915 
1,400 

889 
1,447 

73 

$ 850 

3,330 
144,426 

$ 6,245 
62,236 

2,352 
1,934 

10,764 
5,041 

$ 2,389 
22,524 

2.917 

1,282 
2,195 

$ 572 
6,829 

105 
95 

697 

$ 53 
528 

61 

$ 396 
6.518 

94 

2,270 
854 

$ 216 
1,056 

$ 31 
(8,714) 

(16028) 

$ 12,667 
92,377 

6,263 
6,900 

128,398 
14,450 
8.787 

("\ 
:I: 
c: 
;;lJ 
("\ 
:I: 

Total/iabllitles 

Net Assets: 
Unrestricted 
Temporarily restricted 
Permanently restricted 
Total net assets 

Total Liabilities & Net Assets 

5724 

10,564 
2,277 

426 
13.267 

$ 18.991 

148,606 

42,540 
63 

6,300 
48,903 

$ 197.509 

88,572 

118,886 
25.376 

6,043 
150,305 

$ 238.877 

31,307 

19.185 
3.215 

30,374 
52,774 

$ 84,081 

8,298 

6,633 
1.819 
1.343 
9,795 

$ 18,093 

642 

1,492 

335 
1,827 

$ 2,469 $ 

10,132 

7,474 
1,578 
2,109 

11.161 

21~~ $ 

1,272 

8,308 
231 

2,235 
10,774 

12,046 

31 

913 

913 

$ 944 $ 

(24742) 

(24,742) 

269,842 

215.995 
34,559 
49,165 

299.719 

$ 569,561 
1.0 
-...J 
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Report of
 
GENERAL PUBLISHER
 

DONALD D. CADY
 
2000- 2004 

General Superintendents, members of the General Board, 
delegates to the 2004 General Conference, and friends: 

It is my privilege to offer you this report of the Wesleyan 
Publishing House and its ministry of serving pastors, laity, 
local churches, districts, and general departments with 

resources that are relevant, practical, inspired, and life changing. This quadren
nium, Wesleyan Publishing House has made significant advances toward develop
ing and publishing new resources as we pursue our mission of being an innovative 
leader in communicating the message of holiness with the purpose of igniting a 
passion for God in all of life! 

OFFICIAL RESPONSIBILITIES 

As General Publisher ofThe Wesleyan Church, my official duties have included 
leading Wesleyan PUblishing House, serving on the General Administrative Council; the 
Editing Committee of the General Board; the Book Committee; the Policy and Handbook 
Committee; the Insurance Committee; and the Board of Directors, Executive Board, and 
Co-Chair of the Biennial Conference Planning Task Force for the Protestant Church
Owned Publishers' Association (PCPA). 

EXECUTIVE SUMMARY 

PUBLISHING 

WPH continues to experience positive growth in the pUblishing of books and 
resources for the Church. Our plan to focus on publishing in the areas of holy living, doc
trine, ministry, and in the support of The Wesleyan Church has helped to produce some 
of the following highlights over the last quadrennial period: 

•	 Since 2000, fjfty-six WPH books were published. 
•	 Our publishing motto was defined as Igniting a Passion for God in All of 

Ufe! 
•	 The Wesleyan Bible Commentary Series was reinstated. Completion of the 

New Testament series is planned for 2005. 

The position of Managing Editor was created to oversee the editorial process 
and to help contribute to the resource development process. 

SALES AND MARKETING 

The focus over the past quadrennium has been to increase WPH presence 
across the denomination and Christian community, increase sales in the areas of WPH 
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books, VBS program resources, and Sunday school curriculum, and to continue using 
technology to serve the needs of our customers. These goals were accomplished 
through the efforts of effective marketing and the continued efforts and improvement of 
our sales consultants. 

•	 The WPH District Representative resource exhibit program was imple
mented. 

•	 Launch and development of WPH Online. 
•	 Average Sunday School curriculum sales of $1.88 million per year. 

PRINTING AND DISTRIBUTION 

WPH continues to streamline operations in an effort to reduce overhead and 
operational expenses while providing printing, design, and distribution services. 

•	 Reorganization of the Printing Department with outsourcing of printing 
finalized in FYOO. 

•	 Relocation of WPH warehouse and publishing operations in FY01. 
•	 Relocation of WPH publishing operations to new World Headquarters build

ing FY04. 

OVERVIEW OF THE WESLEYAN PUBLISHING HOUSE OPERATIONS 

PUBI.ISHING DEVELOPMENT 

WPH continues to expand the publishing presence of The Wesleyan Church. 
The expansion of the publishing operations included the hiring of our first editorial 
director, Rev. Larry Wilson. Establishing this new position to oversee the editorial 
process and aid in product development was instrumental in WPH developing a strate
gic publishing focus. For the quadrennium, fifty-siX books were completed to assist 
local churches, pastors, and laity in the areas of ministry and personal spiritual growth. 
Each of our published works supports the vision to develop resources centered around 
supporting the mission and ministry of The Wesleyan Church and helping believers 
mature toward holy living, understand faith and the Church doctrine, and be equipped 
for ministry. 

One partiCUlar way WPH is working to make this vision a reality is by com
pleting the New Testament titles of The Wesleyan Bible Commentary Series. The 
series began in 1996 with the goal of providing clear, accessible Bible commentary 
in the Wesleyan tradition to meet the needs of pastors and lay Bible teachers. Ten 
volumes were produced, covering three Old Testament and seven New Testament 
books. The New Testament portion will be completed by 2005. The aims of the 
series are to assist laity and ministers in the teaching ministries of the church; to 
promote life change in believers by applying God's authoritative truth in relevant, 
practical ways; and to present a Wesleyan-Arminian interpretation of Scripture in a 
clear and compelling fashion. 

We believe the resources published by WPH will have a significant impact on 
churches and ministries in the years to come. During this quadrennium, two new series 
were released. The Leading Pastor Series was developed to address topics on pastoral 
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leadership; and the Building Faith Series was produced in cooperation with Dr. Ray 
Barnwell and the Department of Sunday School and Discipleship Ministries to provide 
the denomination with a comprehensive discipleship study for new believers and those 
new to The Wesleyan Church. 

While WPH works diligently to serve the Church and reach its goals, we real
ize we could do nothing without our authors. We are honored to work with and repre
sent many wonderful and talented writers. Using their words, wisdom, and experience, 
they inspire, encourage, and challenge readers to increase their passion for God. During 
the past quadrennium, many new authors to WPH were published, including Stan Toler, 
Judy Garlow Wade, Jo Anne Lyon, Karl Eastlack, Steve Moore, and many others. WPH 
appreciates all of its authors and looks forward to building on this base as we expand 
the publishing operation. 

The following is a list of books published by WPH during the quadrennial 
period 2000-2004. This list includes only the books with the International Standard 
Book Number (ISBN), and not the many other various resources printed during this 
same period. 

2000 

Finding Your Maximum Happiness Leader's GUide, Carol Sinnamon 
Hamburger? Holy Cow!, Lois Fletcher 
Journey into Holiness, Dr. Norman Wilson, Editor 
Letters from the Front, Sharon Bardsley 
Mauswara Fish, Cheri Floyd and Yago Kotabe 
Rebuilding the Walls of Hope-Mentee Manual, World Hope International 
Rebuilding the Walls of Hope-Mentor Manual, World Hope International 
Showing Love to Others, Dr. Jim Lo 
The Ants Will Carry the Elephant, Esther Phillipe 
The Compassion of Missions, Dr. Jim Lo 
We Hold These Truths, Dr. Earle Wilson 
Genesis, A Bible Commentary in the Wesleyan Tradition, Dr. Wilbur G. Williams 
Growing! (Revised), Edited by Cindy Holloway 
Growing More! (ReVised), Edited by Cindy Holloway 
Keep GroWing (ReVised), Edited by Cindy Holloway 
Growing Series Leader's Guide (Revised), Edited by Cindy Holloway 
The Discipline of the Wesleyan Church-2000 (English Version), The WeSleyan Church 
The Discipline of the Wesleyan Church-2000 (Spanish Version), The Wesleyan Church 

2001 

Outline History of The Wesleyan Church (Revised), Lee M. Haines and Paul W. Thomas 
Rebuilding the Walls of Hope Program Kit, World Hope International 
Spanish BibleStoryCards OT, WPH 
Spanish BibleStoryCards NT, WPH 
This We Believe (Revised), The Wesleyan Church 
Standing Firm (Revised), The Wesleyan Church 
Belonging: Catch the New Wave of Membership in The Wesleyan Church-Leader's 
Guide, Dr. David W. Holdren 
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Belonging: Catch the New Wave of Membership in The Wesleyan Church-Student 
Book, Dr. David W. Holdren 

2002 

The Call to Contentment, Norman G. Wilson and Jerry Brecheisen 
Intentional Diversity: Creating Cross-Cultural Relationships in Your Church, Dr. Jim Lo 
The Wonder of Worship: Why We Worship the Way We Do, Keith Drury 
More Than Forgiveness: A Contemporary Call to Holiness Based on the Life of Jesus 
Christ, Steve DeNeff 
Loving Others, Dr. Jim Lo 
In Time for Heaven, Compiled by Lois Fletcher and Peggy Camp 
Knowing Christ: Believing (Building Faith Series), Edited by Ray E. Barnwell, Sr. 
Growing in Christ: Becoming (Building Faith Series), Edited by Ray E. Barnwell, Sr. 
Connecting to Christ: Belonging (BUilding Faith Series), Edited by Ray E. Barnwell, Sr. 
Reflecting Christ: Being (BUilding Faith Series), Edited by Ray E. Barnwell, Sr. 
Connecting to Christ: Belonging Leader's Guide, Edited by Ray E. Barnwell, Sr. 

2003 

Give Us This Day, Martha Evans Sparks 
The Winning Dad, Stan Toler and Jerry Brecheisen-Foreword by Dale Jarrett 
Lead On, Wayne Schmidt-Foreword by Bill Hybels 
The Call of a Lifetime, Keith Drury 
Let Sleeping Lizards Lie, John H. Connor-Foreword by Don Bray 
Take the Name of Jesus with You, Judy Garlow Wade 
Building Faith Series, Edited by Ray E. Barnwell, Sr. 
A Good Start, Ken Heer 
Your Next Step, Ken Heer 
The Ultimate Blessing, Jo Anne Lyon 
Today's Encouraging Word, Karl Eastlack 

2004 

The Ripple Church, Phil Stevenson 
Holiness for Ordinary People (Updated), Keith Drury 
Spiritual Disciplines for Ordinary People (Updated), Keith Drury 
God's Healing for Hurting Families, David Thompson 
Ministry Momentum, Wayne Schmidt 
The Dream Cycle, Steve Moore 
Cherish the Days, Martha Evans Sparks 
Wesleyan Bible Commentary Series: 1-2 Timothy, Titus, and Philemon, Robert Black 
and Ronald McClung 

The vision of WPH to be a leader in developing quality resources that meet the 
needs of those we serve remains strong. With the continued development of new releases 
and the maintaining of a strong backlist of titles, we believe book publishing will provide 
great opportunities for both the publishing house and the Wesleyan denomination. 
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SALES AND MARKETING 

In an effort to more efficiently serve the local church and the entire Christian 
community, the safes and marketing departments of WPH have strategically increased 
its presence in all of these areas by improving the e-commerce website, implementing 
the District Representative program, and by distributing books to more bookstores and 
national book distributors. Also, we have focused our efforts on bUilding relationships 
with individual church customers and trying to better understand the specific needs 
within the local church. 

WPH Online, our e-commerce web-site at www.wesleyan.org/wph, has pro
vided the opportunity to offer resources and communicate with our customers through 
the Internet. The site was developed in partnership with Parable, Inc. and has seen 
steadily increased traffic since its launch in 2001. During the first Quarter of 2004, an 
average of 14,500 people visited the web-site to review books, gather information, and 
place orders. WPH Online sales increased 63% from 2002 to 2003. In addition to books 
- curriculum, music, Bibles, and video resources can be ordered online. While the 
industry average for visitors making purchases online ranges from 1% to 2%, WPH 
Online has experienced an average as high as 6% during the quadrennium, a sign that 
WPH Online is adestination site for excellent product, service, and value. 

Though our online services have proven to be successful, WPH is also con
cerned with providing a human connection with our customers. In 2000, our District 
Representative program was implemented to better serve the Church in a more per
sonal way. Representatives from each district provide resources on-site when Wesleyan 
pastors and laity meet for conferences, retreats, and other special occasions. To date, 
twenty-six individuals serve as district representatives and accounted for more than 
$150,000 in sales over the past quadrennial period. We appreciate the cooperation and 
support of the District Superintendents that have provided opportunities for the District 
Representatives to extend the publishing ministry. 

As WPH seeks to make The Wesleyan Church's vision known among the entire 
Christian community, we realize the need to increase distribution channels for sales and 
increased promotion of authors and titles is paramount. In 2003, WPH formed an 
arrangement with Victory Marketing to help distribute WPH books to more bookstores, 
retail and wholesale catalogs, and to national book distributors. National stores carry
ing some of our books include Berean, lifeWay, Cokesbury, and Christian Light book
stores, as well as others. 

FINANCIAL 

This past quadrennium WPH provided total revenues in excess of expenses of 
approximately $96,000 with annual total revenues averaging $4.5 million per year. 
Additionally, WPH has provided approximately $1 million in editorial transfers to the 
Department of Sunday School and Discipleship Ministries for curriculum development, 
absorbed approximately $110,000 in expenses related to the discontinuance of print
ing, and increased inventory and accounts receivable allowances by $73,000 for the 
Quadrennium. Since 1999, even with the increased publishing of books, total inventory 
has been reduced over $300,000 from $1.3 million to approximately $950,000. 

The following charts give an overview of the financial trends for the last Qua
drennium and reflect financial data available through August 31, 2003. 
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PRINTING AND DISTRIBUTION SERVICES 

In November 1998, the decision was made to restructure the publishing 
house with a focus on an enhanced publishing operation. As a part of this decision, it 
was determined that the printing operation of WPH would be discontinued and that the 
printing needs of the pUblishing house and the Wesleyan World Headquarters would be 
outsourced. The reorganization of the Printing Department was finalized in 2000, result
ing in estimated savings of $120,000 per year. 

Vital to successfully marketing books for the trade market is the ability to have 
attractive cover designs that both gain the attention of buyers and help communicate 
the message of the book. Because of the talent and hard work of our creative and gifted 
graphic design team, the appearance of WPH resources and promotional materials con
tinues to improve and gain positive feedback from industry professionals. 

Distributing resources accurately, timely, and at a reasonable cost is integral 
to providing quality service to our customers. The leadership and staff of the distribu
tion department continue to set high standards and surpass previous goals. An average 
accuracy rate of 99% was achieved in shipping error-free orders to our customers. After 
astudy was conducted, it was determined it would not be beneficial for the distribution 
department to move to the new Wesleyan World Headquarters along with our other 
staff. They will continue operations at the current location for the extent of the present 
lease. 

APPRECIATION 

During the past quadrennium, employees have made many valuable contri
butions to the ministries of The Wesleyan Church. I am thankful for their commitment 
and appreciate the attitude and spirit they have displayed. I am honored to be associ
ated with them in ministry. 

J would like to give special thanks to the WPH management team of Regina 
Hoffman, Rodger Kirkpatrick, Jim Weinmann, Karl Lundberg, and Larry Wilson for their 
teamwork and leadership. Together we strive to build a publishing ministry that will 
truly be a part of igniting a passion for God in the lives of those we serve. 

Thanks also to General Superintendent Dr. David Holdren for his constant sup
port, counsel, and interest in the staff and operations of WPH. 

Above all, I am thankful to God who sustains and keeps me; to Him be all 
glory, honor, and praise! 

Respectful Submitted, 

Donald D. Cady 
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Report of
 
GENERAL DIRECTOR
 
COMMUNICATIONS
 

NORMAN G. WILSON
 
2000 - 2004 

To the Tenth General Conference of The Wesleyan Church, 
the Board of General Superintendents, the General Board, distin
gUished delegates, esteemed colleagues, and faithful friends ... 

GREETINGS! 

The writer of Hebrews admonishes, Obey those who rule over you, and be 
submissive . .. as those who must give an account . .. let them do so with joy and not 
with grief. .. It is both comforting and challenging to find oneself in that verse-com
forting to know that we serve under a higher authority, both Divine and human. Called 
of God and commissioned by men, our confidence lies, not in our abilities but in the 
assurance that we are simply an instrument chosen by God and the Church for this task 
at this time. The challenge is to accomplish the task adequately so that the report can 
be given with joy. 

RESPONSIBILITIES 

The responsibilities of the General Director of Communications include the 
following: to serve as General Editor of The Wesleyan Church; Editor of The Wesleyan 
Advocate and all other publications assigned by the General Conference or the 
General Board; to serve as chair of the Book Committee; to serve as editorial con
sultant for all general Departments and offices of the Church; to serve as a member 
of the Editing Committee; to develop, administer, and promote radio, television, 
Internet, and all other media ministries of The Wesleyan Church, and to use such 
media for the evangelization of the lost, the promotion of the message of Christian 
holiness, and the promotion of The Wesleyan Church; to serve as the public relations 
director for the general Church. 

In seeking to fulfill those responsibilities, at least in part, we have concen
trated on the following areas of ministry: 

PRINT 

The Wesleyan Advocate 

The Wesleyan Advocate is the official magazine of The Wesleyan Church, 
mandated by the General Conference. 

Within this quadrennium, we have published the magazine monthly, with the 
exception of a combined issue for July/August. 

The annual June issue, enlarged and expanded-featuring all of the min
istries of the general Church-has become very well received by pastors and churches, 
as well as our regular subscribers. Last year over 60,000 were distributed upon request 
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to district conferences, local churches, and individuals. 
The issue in which we featured the story of Freedom's Hill Church, the 

first Wesleyan Methodist Church in the south, was a very sought-after issue. 
Advertising in The Wesleyan Advocate has greatly expanded-with 

departments such as the Wesleyan Publishing House, Wesleyan Investment 
Foundation, Wesleyan Women, Sunday School and Discipleship Ministries, Youth, 
Education and the Ministry appearing in mUltiple issues each year, and other 
departments and outside agencies advertising on a less frequent basis. 

Because of the continuing difficulty of maintaining a subscription base 
capable of covering the cost of the magazine, and with the need of placing this 
valuable information into the hands of a greater number of our constituents, the 
BGS appointed a feasibility committee to study how our goals could be accom
plished. The result of the study is a new magazine, planned and designed by the 
Department of Communications, which will replace The Wesleyan Advocate. 
Release of the new magazine will be in June of 2004. It is, therefore, with a sense 
of nostalgia on the one hand, but with an even greater sense of anticipation that we 
bring to a close one chapter in denominational publishing, and turn the page to a 
brand new chapter. 

It is incumbent upon me, as the final editor for The Wesleyan Advocate, to 
recognize and applaud the outstanding work of those upon whose accomplish
ments I have been able to stand, and look to an even more brilliant future. Upon 
merger in 1968, Dr. Robert W. Mcintyre was elected as the first editor. He served 
with distinction until his election to the office of General Superintendent in 
December 1973. Dr. George E. Failing, who had served pre-merger as editor of The 
Wesleyan Methodist, returned and served as editor of The Wesleyan Advocate for 
over 10 years. In the general conference of 1984, Dr. Wayne E. Caldwell was 
elected editor, and served admirably until his retirement in 1992. At that time, The 
Wesleyan Advocate and The Wesleyan Hour radio program were joined together in 
the Department of Communications. It has been my privilege to serve as General 
Director of the Department, speaker for The Wesleyan Hour, and editor of The 
Wesleyan Advocate since then. 

There is a sense in which it could be said that The Wesleyan Church was 
born in print. Before there was a Wesleyan Church, a Wesleyan Methodist Church, 
a Pilgrim Holiness Church, a Reformed Baptist Church, a Pentecostal Holiness 
Mission, a Standard Church, an Evangelical Christian Church or any of the churches 
which united by merger or joining, there was a pUblication heralding our cause. 
The names have changed many times, and are now changing again, but the mis
sion remains the same-to effectively use the medium of print, to evangelize the 
lost, disciple believers, equip the Church, and minister to society. 

May the God who has been our help through all these years, continue to 
be our hope for the years that lie ahead. 

Wesleyan Life 

The new magazine, designed to meet the challenge of reaching the largest 
possible portion of The Wesleyan Church, is named Wesleyan Life. The Department of 
Communications has planned, designed, produced, and promoted the new magazine 
for its launch in June 2004. 
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Books 

People Just Like Us, reprinted 
The Call to Contentment 
God's Cure for Discouragement, booklet 
Running Strong, devotional booklet 
The Wesleyan Hour sermons 

Writers' Conferences 

The Department of Communications, in cooperation with the Wesleyan 
Publishing House and the Department of Sunday Schools and Discipleship Ministries, 
sponsored three Writers' Conferences-one in North Carolina and two in Indianapolis, 
with a total attendance of approximately 175. 

BROADCASTING 

The Wesleyan Hour 

The weekly radio broadcast, The Wesleyan Hour, is now completing twenty
nine years of spreading the gospel of the Lord Jesus and upholding the ministry of The 
Wesleyan Church. 

In spite of three years of economic downturn, resulting in belt-tightening in 
many areas, we have been able to maintain a station network of more than 200 broad
cast releases, weekly. 

Because of a generous benefactor, we have been able to expand our Spanish 
translation of The Wesleyan Hour to include anumber of Hispanic stations in the United States. 

Mail continues to come in from around the world. Our total number of coun
tries from which we have received letters now exceeds 120. 

The Wesleyan Hour can now be heard 24/7 via the Internet. 
The Rick Webb Trio continues to be our primary source of special music. 
ACD of New Testament scripture readings from the life of Christ, narrated by 

Norman Wilson, was produced and circulated. 
Follow-up materials have been distributed to thousands of respondents. 
Satellite distribution of the broadcast has begun to all stations capable of 

downloading it. This will save thousands of dollars over CD distribution. 

"Directions" 

DIRECTIONS-a new one-minute broadcast ministry has been planned, 
scripts have been written, and theme music recorded. It should be ready for release to 
sustaining time stations (free), via satellite, in the fall of 2004. 

1-888-Need Him 

We have been part of a national evangelistic radio ministry called "Need Him" 
since 1997. These one-minute radio spots talk about sin, give a scripture verse, men
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tion Jesus Christ by name, and invite listeners to diaI1-888-NEED HIM. Apartial list of 
participants includes Billy Graham, Franklin Graham, Steven Curtis Chapman, Twila 
Paris, Ron Hutchcraft, Luis Palau, Elizabeth Elliot, Charles Stanley, and Kay Arthur. These 
spots are played on more than 800 radio stations at random times throughout the day, 
and more than 100,000 people have responded by calling the 888 number. 

Video 

The Department of Communications is involved with planning and production of videos 
promoting the work and ministry of the Church. These will be part of the 2004 General 
Conference rallies and will be available for local church promotion during the year. 

l'HEINTERNET 

Home Page 

The development of the Wesleyan home page, www.wesleyan.org, has been 
accomplished primarily through the work of Andy Dayton. Every Department has coop
erated by developing a web page of its own. 

Although the number of hits on our web pages varies from time to time, in a 
recent three-month period we had an average of 2,200 visitors every day. 

Web Chaplain 

In what we think is a first in Web ministry, Dr. Joe C. Sawyer has served as 
our web chaplain. He has responded to thousands of E-mails. Thrilling testimonies 
have been received from individuals who reviewed the plan of salvation as outlined in 
"Are You Looking for Something to Believe In?" Dr. Sawyer has documented* 

• first-time conversions-73 
• rededications-97 
• requests for more information-164 
• questions-840 
• referred to local Wesleyan churches-59 
• referred to other churches **-6 

* report covers only the last 27 monlhs 
** areas where no Wesleyan church is available 

INFORMATION SERVICES 

By action of the General Administrative Counsel, Information Services was transferred 
from the office of the General Treasurer to the Department of Communications. The 
transfer took place on April 12, 2004. All present personnel have been continued in 
their respective positions and aDirector of Information Services was hired to give direct 
oversight. 
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THE WESLEYAN INFORMATION NETWORK 

Public Relations 

Approximately 750 Wesleyan districts, pastors, newsletter editors, leaders, 
and institutions receive news of Wesleyan events and materials through amonthly elec
tronic mailing. The E-Zine is also used for breaking news reports and urgent prayer 
requests. An additional 250 news outlets receive information regarding Wesleyan 
events and personnel through regular E-mailings, giving the Church a total of 1000 
sources for disseminating news of its message and ministries. 

Additional hard copy news releases of Wesleyan information are mailed or 
faxed to a growing list of media outlets. 

The Department of Communications served the 2000 General Conference as 
the news center, distributing news releases to the local media and producing a daily 
newspaper for the delegates and guests. 

The Department of Communications worked in cooperation with the office of 
the General Secretary in promoting the 2004 General Conference. 

All promotion for the dedication of the new World Headquarters was done 
through the Department of Communications. The event was covered by three newspa
pers and two local television channels. 

PERSONAL 

It has been my privilege to serve on the following boards and/or committees 

Boards 

The General Administrative Council 
The General Board, resource person 
Board of Trustees, Bethany Bible College 
Board of Directors, the National Religious Broadcasters 

Committees 

The Book Committee, Chairman 
The Editing Committee 
The Web Page Coordinating Committee, Co-Chairman 
The Web and Computer Committee 
The General Conference Planning Committee 
The Bethany Bible College Executive Committee 
Bethany Bible College Student and Spiritual Life Committee, Chairman 

Attendance 

I faithfully attended all meetings of the General Board and the General 
Administrative Council; Headquarters chapel services when possible; three annual 
meetings of the National Religious Broadcasters board; all meetings of the Bethany 
Bible College Board; the General Officers' retreats; International Center dinners; and 
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I have met twice, annually, with The Wesleyan Hour agent representative from Walter 
Bennett Communications. 

Preaching 

It has been my privilege and joy to visit approximately 87 different venues 
where I have had the honor of preaching the gospel and/or representing The Wesleyan 
Church and the work of the Department of Communications 275 times. From the time 
I first sensed God's call to preach, it has been my overriding conviction that these 
opportunities to fulfill that call have been very rewarding. 

ACKNOWLEDGEMENTS 

It was written in a totally different context, but the words of Romans 14:7 
seem appropriate when applied to my efforts: "No man lives to himself and no man dies 
to himself ..." It is With a deep sense of humility that I express my sincere gratitude 
to God, my family, and fellow workers who have made it possible for me to, at least par
tially, fulfill the duties of my office. 

First of all, jf there is any praise, honor or glory, it all goes to the Lord Jesus 
Christ. In my forty-six years of ministry, the reality of His Word, "without Me you can do 
nothing," has never been more apparent. 

It has been adistinct and unique privilege for the past four years to have as my 
supervising General Superintendent, my brother, Dr. Earle L. Wilson. As far as I know, this 
is the first time in the history of the Church that siblings have served in this capacity. 

The Department of Communications has been capably served by godly, 
talented, and committed personnel. They are ... 

•	 Rev. Jerry Brecheisen, director of media, and my assistant. Since the forma
tion of the Department of Communications in 1992, he has served as my faith
ful assistant, managing editor of The Wesleyan Advocate, producer of The 
Wesleyan Hour, office manager, and public relations manager. 

•	 Andy Dayton, director of web development and production manager. He has 
given outstanding leadership to the inauguration, development, and mainte
nance of the web page, www.weslevan.orq. He serves in the capacity of web
master and has trained many of the personnel of other departments in their use 
of the Web. He has also led the investigation and decision to use Oxcyon, aweb 
service which will greatly enhance the total use of the Internet for the denom
ination. 

•	 David Pfister, director of information services, began his duties on April 12, 
2004. He is charged with direct oversight of information services. 

•	 Beth Sanders, administrative assistant. Her responsibilities have included 
serving as administrative assistant to the General Director and The Wesleyan 
Hour liaison with Walter Bennett Communications. 

•	 Rev. Gail Whitmire, office editor. She does the proofreading and editing of all 
printed materials coming from the Department of Communications, including 
The Wesleyan Advocate, The Wesleyan Hour sermons, brochures, booklets, and 
promotional pieces. She is also responsible for all advertising in The Wesleyan 
Advocate. 
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•	 Julie Alexander, office accountant and circulation manager. Her responsibili
ties include tracking all Department income and expenses and helping to plan, 
promote, and obtain subscriptions to The Wesleyan Advocate. She is also 
responsible for inputting and maintaining subscription records. An added task 
she fulfills is that of travel agent for office personnel. 

•	 Jarrod Wiseley, manager of Information Services. His responsibilities include 
the day-to-day operations of the data and voice network. 

•	 Mark Zerr, system administrator. Performs administrative and technical tasks 
in the support of the donor system. 

•	 Ryan Darge, PC and network technician. Provides technical support to end 
users, with regards to network computers and the phone system. 

•	 Karen Petterson works for Information Services part-time at the help desk. 
•	 Dr. Joe C. Sawyer, web chaplain. Joe is one of those faithful servants of the 

Lord whose reward is spiritual and eternal, not temporal. Although done as a 
volunteer, as far as we know, his position as web chaplain is unique among 
denominations. He responds to hundreds of E-mails-eounseling, encourag
ing, praying, and directing inquirers to the Lord, and where possible, to The 
Wesleyan Church. 

•	 Rachel Davis, mail secretary. For most of this quadrennial cycle, Rachel 
served the Department of Communications part-time-opening, recording, and 
responding to Wesleyan Hour mail. She reluctantly terminated her position in 
the Department due to the distance from her home to our new location and due 
to her need for full-time employment. 

It must be noted that titles and job descriptions cannot possibly describe the 
myriad of tasks that have been enthusiastically undertaken and completed by these 
dedicated people. There will, without doubt, be great reward in heaven for the unsung 
heroes of this denomination who, with little recognition and at meager financial reward, 
serve their Lord with gladness and efficiency. 

Finally, a word of deep appreciation to my faithful companion of forty-seven 
years, Nancy-who has loved, encouraged, counseled, prayed with/for and helped me 
in ways too numerous to tell. It is perfectly clear to me and to all who know her, that 
when God described a helpmeet, she is exactly what He had in mind. 

Respectfully Submitted, 

Norman G. Wilson 
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Report of 
GENERAL DIRECTOR
 

EDUCATION AND THE MINISTRY
 
KERRY D. KIND
 
2000 - 2004
 

To the members and visitors of the Tenth General 
Conference of The Wesleyan Church, greetings: 

3We always thank God, the Father of our Lord Jesus Christ, when we 
pray for you, 4because we have heard of your faith in Christ Jesus and of the 
love you have for all the saints- sthe faith and love that spring from the 
hope that is stored up for you in heaven and that you have already heard 
about in the word of truth, the gospel 'that has come to you. All over the 
world this gospel is bearing fruit and growing, Just as it has been doing 
among you since the day you heard it and understood God's grace in all its 
truth. Colossians 1:3-6 

I am deeply grateful for having opportunity to give service to the Church. 
It is my constant prayer that in my service and in all things, Christ might have the 
supremacy. 

Vision Statement:
 
Equipping and empowering churches for Great Commission ministries
 

in the spirit of the Great Commandment
 

The Department of Education & the Ministry serves the above vision by 
helping prepare people (ministers and laity) for effective lives and service to God. 
This assignment consists of a number of connected areas, including: 

• Wesleyan educational institutions 
• Ministerial training and certification 
• Approved seminaries 
• Loan/Grant and other scholarship programs 
• FLAME 
• Ministerial Study Course 
• District training institutes 
• Spanish-language and cross-cultural ministerial training 
• District boards of ministerial development 
• Military and civilian chaplaincy ministries 
• Leadership development 
• Faculty development 
• Women in ministry 
• Teens 'n' Talent 
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Dynamic developments of the quadrennium 

1. The growing strength and impact of our educational institutions. 

-Bethany Bible College, led by President Medders, has averaged over 
10% growth in every year since 1994. Focusing on excellence in ministerial 
preparation, its 300 students are 70% Wesleyan and a surprising 40% hail from 
the U.S. 

-Houghton College is enjoying its 28th year of leadership from President 
Chamberlain, "the Dean of Christian college presidents." It is nearing successful 
completion of a multi-million dollar campaign to strengthen its endowment base 
and its uncompromising Quality. Wesleyan students at Houghton tend to receive 
very strong levels of financial aid support from the college. 

-Indiana Wesleyan University continues to serve The Wesleyan Church 
well with approximately 700 Wesleyan students in attendance. President Barnes' 
commitment to Christ-centeredness and to the church is evident even in the midst 
of continued explosive growth in both traditional and adult education. IWU is 
becoming the premier university in the Council of Christian Colleges and 
Universities. 

-Oklahoma Wesleyan University has enjoyed its first two years under the 
dynamic leadership of its new president, Dr. Everett Piper. The rapidness of the 
solid "turnaround" which OWU has experienced has surprised some. To the posi
tive developments under former President Mills, Dr. Piper has added rapidly grow
ing student numbers and satisfaction, several successful new accreditations, and 
creative new partnerships such as with Voice of the Martyrs. 

-Southern Wesleyan University has had eight consecutive years of solid 
growth in both traditional and adult education under President Spittal. SWU is 
enjoying strong momentum and campus expansion. The university continues to 
have a special bond with the southern districts of The Wesleyan Church and the 
whole church appreciates that ministers' children automatically receive at least a 
50% tuition scholarship. 

2. The continuing growth of "non-traditional" ministerial education. 

-God is calling men and women from other careers into the Christian 
ministry. We continue to have a steady number of 650 traditional ministerial stu
dents preparing in our institutions and approved seminaries, but an additional 
1300+ adult ministerial students are pursuing training through non-traditional 
means. 

-The Department-operated "FLAME" program has been the primary sys
tem of preparation for most adult ministerial students. The Quality of the FLAME 
professors and the richness of the FLAME fellowship are providing an important 
alternative for those who cannot attend one of our institutions. 

- In the last three years, we have seen a 150% increase in course com
pletions by non-traditional students. The Wesleyan Church is feeling a positive 
impact from this added channel of growth. In the last four years, of all those min
isters who were ordained, for the first time the majority received most of their 
training through non-traditional channels like FLAME. 
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-Hispanic ministerial education was only given significant attention in 
Pacific Southwest District prior to 2001. Now, however, due to the growth of 
"FlAMA" (Spanish FLAME institutes run by the department), hundreds of Hispanic 
Wesleyans are receiving ministerial preparation and leadership development for 
the growing Hispanic church-planting movement. The partnership on this project 
between the Department of Evangelism and Church Growth and the Department of 
Education & the Ministry is turning out to be extraordinarily fruitful. 

3. Other developments. 

- By careful prioritization, we have increased loan/grant aid per credit hour for 
traditional students by over 70% since 1998, reducing their dependence on loans. In 
addition to this, we are investing increasingly in scholarships that encourage ministe
rial internships by students under successful Wesleyan pastors. 

-Since the last General Conference, we have put into place aWesleyan fac
ulty development program designed to help keep our top young scholars on track to 
serve in Wesleyan institutions. This includes a loan/grant financial aid program for fac
ulty working on terminal degrees. This proactive involvement will help keep our 
Wesleyan faculties Wesleyan. 

-We currently have twenty-two Wesleyan ministers serving in active duty as 
military chaplains. These men and one woman are currently in harm's way in Iraq, 
Afghanistan, Korea, and other locations around the world. They are a corps of extraor
dinary ministry leaders, winning and discipling for Jesus Christ hundreds of young sol
diers, sailors, and airmen every year. This is our "other" missionary team. 

-Teens 'N' Talent continues its vision and program of encouraging the ministry 
talent of our young people, and encouraging their attendance at our Wesleyan schools. 
The leadership for the program came under the Department of Education &the Ministry 
in 2003. We expect the closer cooperation of the program With our colleges and uni
versities to yield dividends. 

-Wesleyan Women in Ministry is a movement gaining increasing attention. 
Currently, a task force is developing new resources for education and promoting wider 
acceptance of one of the historical hallmarks of our denomination, biblical equality for 
women in ministry. 

Concluding Remarks 

I'm gratefUl for a committed staff, especially Rev. Wayne Richards, whose 
effectiveness and passion for ministerial preparation and FLAME are well known 
across the church. Full-time administrative assistants Crystal Meeks and Glenna 
McHatton continue to serve at a level of professionalism without which our office 
could not function. Part-time employees include Rev. David Ellis (Hispanic minis
terial education) and Mrs. Kyle Yaryan in Indianapolis; Steven and Kathy 
Willingham continue to serve faithfUlly at the Wesleyan Seminary Foundation in 
Wilmore, KY. 

The General Superintendents have been visionary and passionate lead
ers and I have especially benefited from the gUidance of my supervisor, Dr. Earle 
Wilson. I thank my colleagues at our educational institutions, and in church lead
ership around the church. You are true partners in ministry and you have given me 
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far more encouragement than I have given to you. But all is nothing when com
pared to what our Lord has done and is now doing in our midst. He is our true 
focus, our source, and our Life. 

In Him be the Supremacy, 

Kerry D. Kind 

I 
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Report of
 
GENERAL DIRECTOR
 

EVANGELISM AND CHURCH GROWTH
 
JERRY G. PENCE
 

2000-2004 

To the members of the General Conference and the General 
Board of The Wesleyan Church; General Superintendents Dr. 
Thomas E. Armiger, Dr. David W. Holdren, and Dr. Earle L. Wilson; 
General Officers and friends: Greetings in the name of our great 

God and Savior Jesus Christ. 

FIVE PASSIONS...ONE PRIORITY 

The General Department of Evangelism and Church Growth is the North 
American missions department of The Wesleyan Church. We are passionately devoted 
to five major assignments: 

•	 Evangelism - Promoting effective personal and church-based efforts to bring 
people to faith in Christ and to help them become responsible, reproducing 
members of His Church. 

•	 Church Health - Refocusing existing churches on their God-given purpose 
and resourcing them for maximum growth and reproduction. 

•	 Church Multiplication - Creating coalitions and systems to support a church 
planting movement that involves every local church and district as a church 
planting parent or partner. 

•	 Cross-Cultural Ministries - Recruiting, training and equipping leaders and 
churches for making disciples across language, class and social barriers. 

•	 Compassion Ministries - Expanding capacity for ministry to the poor and bro
ken of society in the Wesleyan tradition of expressing love for God through lov
ing others. 

These passions all come together in E&CG's single, Christ-exalting priority... 

"MULTIPLYING HEALTHY CHURCHES." 

We believe every Christian and every ministry of the Church should contribute 
to fulfilling the Great Commission ("go ... make disciples") in the spirit of the Great 
Commandment ("love God and love one another"). Just as healthy Christians produce 
more Christians, healthy churches reproduce new churches. The result is a self-sus
taining cycle of more believers, more leaders, and more congregations in more places 
to reach even more people for Christ. Facilitating this is our role in advancing mission
ary objectives of The Wesleyan Church in North America. 
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MINISTRY HIGHI.IGHTS 

EVANGELISM 

Fellowship of Wesleyan Evangelists -Itinerant evangelists are gifts to the 
Body of Christ. Traveling from community to community, church to church, and crusade 
to crusade, they help local churches harvest the fruit that glorifies Christ most. ..new 
disciples. The following are the certified full-time general evangelists of the Church for 
2003-04, as recommended by the districts indicated: 

District Evangelist 
Colorado/Nebraska Rev. Tom Cobb 
East Michigan Rev. William Kinnan Sr. 
Greater Ohio Rev. George C. Holley Jr. 
Illinois Dr. Joe Sawyer 
Indiana South Rev. Philo Jones 
Indiana South Dr. O.w. Willis 
Kansas Rev. John Baker 
Kansas Rev. Linda Baker 
Kansas Dr. Wayne Caldwell 
Kansas Rev. Clint Decker 
Kentucky Rev. Kenneth Gates 
North Carolina East Dr. Clyde Dupin 
Pacific Southwest Rev. Paul Dekker 
Shenandoah-Virginia Rev. Stephen Wingfield 
West Michigan Rev. John Coffey 
Shenandoah Rev. Fred Tinney 

North American Missions Offering - The Easter Offering represents 
cooperative support for Wesleyan North American Missions. A total of $605,851 was 
raised during the last quadrennium. Recent giving patterns reflect the same down
ward trend in direct giving to general church programs that has troubled many 
denominations. E&CG is seeking to understand and respond positively to this chal
lenge and fan the flames of participation in North American Wesleyan outreach and 
mUltiplication. 

Wesleyan Men - A Men's Ministry Think Tank in August 2002 generated 
helpful suggestions for re-engineering denominational support for local men's min
istries. One major outcome has been the transition of General Wesleyan Men to a 
totally web-based service. As an auxiliary with no revenue of its own, this offers a 
realistic, cost-effective means of communication and resourcing. A new Winning 
Dads Weekend evangelism planning kit is scheduled for release by General 
Conference 2004. 

"You Matter to God" - Over 50,000 copies of this evangelism tract have 
been distributed by over 300 churches to present the plan of salvation clearly to Easter 
season church visitors. 

A Good Start - E&CG commissioned an evangelism follow-up resource by 
Dr. Ken Heer that is Wesleyan and grace-based in its theological perspective. Sales 
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through Wesleyan Publishing House have been brisk, and a companion piece dealing 
with sanctification has since been released by WPH. 

Forty Days ofPrayerand Fasting - Surveys continue to indicate that about 
three out of four Wesleyan pastors and churches use some or all of E&CG's popular, 
annual prayer ministry and evangelism resources. 

Congress on Evangelism - The Galt House Hotel in Louisville, Kentucky 
was the site for the 2001 Congress on Evangelism in April. Eleven major rallies fea
tured keynote speakers Wayne Cordeiro, Sally Morgenthaler, Kevin Myers, Keith Phillips, 
Tom Rainer, Rob Russell, Stan Toler, Bobby Welch, Chris Conrad, Ray Barnwell and Jerry 
Pence. Nearly 450 guests participated in these and in other evangelism, church plant
ing, and church growth seminars that rounded out a full schedule built around the 
theme "Equipping Leaders to Reach People for Christ." 

CHURCH HEALTH 

LOJ Implementation - E&CG took major steps to support the Leadership 
Development Journey initiative of the Board of General Superintendents. Chief among 
them was releasing Dr. Ken Heer to become the full-time LDJ coordinator in 2002. 
Since then, the department has also developed certification criteria and training sys
tems for raising up qualified coaches specializing in chLlrch planting, church health, and 
church refocusing. 

Refocusing Facilitator Training - E&CG provided free training for more 
than 50 facilitators from 17 districts, including 12 district superintendents, to lead net
works of pastors in an intentional process of personal and corporate spiritual renewal 
called ReFocusing. Rev. Richard Meeks has done an outstanding job of leading this 
transformational process. The ReFocusing movement is now impacting nearly half of 
all our districts and directly involves 230 (13%) of all North American congregations. 
ReFocusing materials have been translated into Spanish and a pilot network of seven 
churches is currently testing the system in a Hispanic context. 

Pastor Appreciation Day - The second Sunday of October (suggested date) 
is observed in many Wesleyan churches regularly as Pastor Appreciation Day. E&CG 
sends free planning tools to congregations annually to facilitate this important means 
of leadership encouragement. 

"Church Health Fitness Center" - This new website, accessible at 
www.churchfitness.org or www.wesleyan.org/ecg, includes several "hosted" sections 
for church planters, parent church leaders, "ReFocusing" leaders, and ministry mates. 
The site offers churches many free resources, including demographic research assis
tance, evangelism tools, church growth aids, prayer ministry helps, and more. The new 
centerpiece of the site is the "Church Health Profile," an online diagnostic tool with 
extensive support materials. Users identify local church growth opportunities in 12 
areas and have free access to "workout rooms" for addressing specific church health 
concerns. 

Church Health Assessment Tools - Early in the quadrennium, the depart
ment raised awareness of the need for church health assessment by subsidizing 33% 
discounts off the normal $150 fee for local church use of Christian Schwarz's Natural 
Church Developmentsurvey. Anew resource, the Church Health Profile, has been under 
intense development for the past year and will be rolled out at General Conference 2004 
as a dynamic, denomination-friendly diagnostic instrument. The CHP may be used 
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without cost by Wesleyan congregations as a service of E&CG. It will provide pastors, 
leaders and church health coaches with vital information for local church health diag
nosis and strategic planning. Afull library of church health resources and tools will be 
available online at www.churchfitness.org to help churches maximize their strengths and 
work on identified weaknesses. 

Books for Pastors and Leaders - E&CG mailed complimentary copies of 
two new WPH titles-Intentional Diversity by Jim Lo and A Good Start by Ken Heer-to 
pastors, associate and assistant pastors, district superintendents, general officials, 
Wesleyan educators, general evangelists, and chaplains. In addition, we provided free 
copies of Empowering Leaders Through Coaching by Steve Ogne and Robert Logan and 
Leading Congregational Change by Jim Herrington to district superintendents in support 
of LDJ emphases. Additional titles provided for other leaders include Coaching 101 by 
Robert Logan, Lost in America by Tom Clegg, How God Saved Civilization by Jim Garlow, 
Pastors at Greater Risk by H.B. London, Courageous Leadership by Bill Hybels, 
Surprising Insights from the Unchurched by Thom Rainer, and The Ripple Church by Phil 
Stevenson. 

Mandate-In addition to public relations, program promotion and fund rais
ing, issues of this North American missions magazine during the quadrennium focused 
on themes such as assimilation, worship evangelism, and personal SOUl-winning. 
Mandate is sent free to Wesleyan pastors, district and denominational leaders, educa
tors, evangelists, chaplains and others, and bulk copies are proVided for distribution to 
Wesleyan ministry students and local board of administration members (total distribu
tion is 4,000 to 5,000 copies per issue). 

CHURCH MULTIPLICATION 

New Wesleyan Churches - Church planting is more than talk in our 
denomination. It is a conviction. During the last Quadrennium, 135 new Wesleyan 
churches were started in the U.S. and Canada (figure does not include "affiliate 
churches" considering future union with The Wesleyan Church). This is a rate of about 
one new church every 11 days and an average of 34 churches annually. During the 
decade from 1993 to 2003, our denomination attempted 310 church plants-237 of 
which remain open (76.5%). One of every 7 Wesleyan churches in existence today is 
ten or less years young. What do new churches contribute to the denominational bot
tom line? Based on reports for fiscal year 2003, churches planted during the last 
decade had a combined average Sunday morning attendance of 13,982 (7.5% or 1 out 
of every 13 people attending a Wesleyan church in North America). New churches 
accounted for 7,573 covenant members (6.3% of all covenant members in our denom
ination) and another 1,397 community members. Last year 2,830 people made pro
fessions of faith in Christ through the witness of new Wesleyan churches (an average 
of 12 converts per church and 12.9% of all reported conversions). Total contributions 
income for these congregations was $13.9 million ($995 per capita based on atten
dance; $1,837 per capita based on covenant membership). While the following list 
does not reflect 24 recent church plants in the first half of FY'04, it demonstrates the 
widespread support for church multiplication in our denomination. Deserving of spe
cial note is the aggressive church planting commitment of the Pacific Southwest 
District. Several other districts have had recent church planting surges that will be 
reflected in the next quadrennial analysis (West Michigan in particular). 
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CHURCH PLANTS BY DISTRICT (Sept. 1999-Aug. 2003) 

District # of Church Plants 
Atlantic 5 
Central Canada o 
Central New York 
Chesapeake 
ColoradolNebraska 
Dakota 
East Michigan 
Eastern New York/New England 
Florida 
Greater Ohio 
Illinois 

2
3
2
6
1
2 
7 
6 
6 

Indiana Central 
Indiana North 
Indiana South 
Iowa-Minnesota 
Kansas 
Kentucky 
North Carolina East 
North Carolina West 
North Michigan 
Northwest 
Pacific Southwest 

6
o
1 
1 
2
o
4 
9
3 
4 

33 
Penn-Jersey 
Shenandoah 
South Carolina 

8
 
6 
1
 

South Coastal 6 
Tennessee 
Texas-Louisiana 
Tri-State 
Wesleyan Native American 
West Michigan 
Western New York 
Western Pennsylvania 
Wisconsin 

1
1
4 
1
1
o
o
3 

Total 135 

MetroMission/Canada - Four years ago, an ad hoc Western Canada Task 
Force assisted E&CG in developing vision and goals for planting an entire new district 
of churches in Western Canada, where there were no Wesleyan congregations at the 
time. Three church plants and the merger of four former Standard Churches bring the 
current total number of churches now in the Prairie Provinces and British Columbia to 
seven, with another church plant seedling among Native Americans also now underway 
in Edmonton (but not yet classified as a church plant). The Northwest, Dakota and 
Central Canada Districts are partnering with E&CG to start congregations they will even
tually "give away" to this new district. 
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Developing District Supervision - The department is charged with respon
sibility for supervising developing and prOVisional districts of The Wesleyan Church and 
assisting them in reaching established district status. In 2001, the West Virginia 
Provisional District merged with the Virginia District to form the new Shenandoah 
District, thanks to the excellent leadership of Dr. Dan Finch 0NV district superintendent) 
and Dr. Harold Gunsalus IYA district superintendent). The formation of the South Coastal 
District under the leadership of Reverend James Wiggins in 2000 involved the realign
ment of the former Delta District, with churches from Alabama and Mississippi joining 
the Georgia District and the Louisiana congregations helping to form the new Texas
Louisiana District, which continues under department supervision. Recent church 
planting efforts, including Hispanic church plants and parent church projects led by the 
Collin Creek Community Church in Plano, Texas, are moving this district toward even
tual established district status. Dr. Blair Ritchey, district superintendent and senior pas
tor of Collin Creek Community Church, gives effective leadership, tireless energy and 
contagious vision to his pastoral team and district churches. In 2000 the Wesleyan 
Native American Provisional District was reverted to developing district status by the 
General Board. This action placed district superintendent functions in the hands of the 
General Director of E&CG. 

Church Planter Internships - E&CG has piloted a new program this 
Quadrennium to recruit and encourage emerging leaders for a denominational church 
planting movement by funding scholarships at each of our denominational educational 
institutions to place Qualified Wesleyan students with experienced church planters for 
3-6 month internships. 

Church Planter Assessment Center - Reverend Genetta Herrera has 
served ably as director of E&CG's Church Planter Assessment Centers. Volunteer 
teams of assessors and licensed Christian psychologists use a battery of spiritual gift 
and personality tests, group observation techniques and conduct rigorous, three-day 
evaluations of prospective church planters. Each candidate and their sponsor then 
receive a written report, evaluating the candidate in regard to 13 characteristics 
believed essential to church planter success. The team of trained assessors now 
exceeds 50 persons and 79 candidates (along with 75 spouses) were assessed in the 
last four years. 

District Strategic Church Plant Grants - From September 1, 1999 through 
August 31, 2003, E&CG provided $715,200 in church planting grants for 86 new 
churches in 22 districts. Grant funding was available thanks to earnings from church 
planting endowments funded by Wesleyan Investment Foundation and the department, 
proceeds from the annual Easter Offering for Wesleyan North American Missions, 
bequests and other special gifts. 

Church Builders Club - During the last Quadrennium, E&CG raised 
$147,872 through Church Builders Club to assist twenty young congregations in their 
first property acquisition or building programs. CBC grants currently average over 
$7,000 per project. Efforts continue to enhance the CBC mailing list and activate more 
financial partners to contribute "love offerings" for young congregations' first bUilding 
projects. 

New Church Start-Up Kits - E&CG and other World Headquarters depart
ments cooperate to offer new congregations up to $2,400 worth of free ministry mate
rials-from church stationery and a church planting library, to a year's free supply of 
Sunday School curriculum, membership training helps, and other denominational 
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resources. Due to bUdgetary constraints and partnership agreements, these "freebies" 
are available only to churches within twelve months after their initial launch date. 

National Church Planting Leadership Teams - E&CG has recruited and 
organized two new teams to formulate vision and to develop strategies, systems and 
resources for supporting a Wesleyan church multiplication movement in the United 
States and Canada. U.S. team members are Bryan Feathers, Mark Gorveatte, Genetta 
Herrera, Dan LeRoy, Wayne Otto, Wayne Schmidt, Phil Stevenson and Jorge Vasquez. 
Canadian team members are Don Hodgins, Mark Parker, John Symonds, H.C. Wilson, 
Dean Brown and Tim Guptill. 

Church Planters Retreat - The Holiday Inn Convention Center in St. Pete 
Beach, Florida was the site of a Church Planters Retreat underwritten by E&CG to net
work and encourage pastors and spouses of our denomination's newest congregations. 
About 100 persons attended the two-day retreat that featured guest speakers Kevin 
Myers, Chris Conrad, and Wayne Otto. 

Strategic Partnerships - E&CG established a "preferred provider" relation
ship with New Church Specialties for strategic planning training for church planters and 
parent church leaders. The arrangement involves $500 scholarships for church 
planters to attend NCS's "New Church University" training events and $200 scholar
ships for senior pastors to attend a "New Church University" parent church track. The 
department also maintains a strategic partnership with Church Resource Ministries for 
its ReFocusing facilitator training. 

Resource Development- Department energy and resources were invested 
in developing a variety of books and Internet tools to promote church mUltiplication. 
The Wesleyan Church Planting Resource Manual, written by Chris Conrad, is now avail
able at www.churchfitness.org. The Ripple Church, written by Phil Stevenson, was a 
project completed in cooperation with Wesleyan Publishing House. E&CG provides free 
church planting/parenting workshops for districts, as well as consultation services to 
help district leadership teams design contextualized district church planting strategies. 
In addition, numerous districts have utilized E&CG consultation services for district eth
nic church planting and leadership recruitment. 

CROSS-CULTURAL MINISTRIES 

Wesleyan Hispanic Ministries - We celebrate local Hispanic Wesleyan 
ministries that have multiplied from 38 in 2000 to 98 as of March 2004. Director of 
Cross-Cultural Ministries David Ellis has served the Church well in recruiting, training 
and encouraging Spanish language leaders. E&CG has participated in the translation 
and publication of several new Spanish language resources, most notably tile first North 
American Spanish Discipline, produced in cooperation with the Office of the General 
Secretary, the General Department of Education and the Ministry, and Wesleyan 
Publishing House. In April 2003, the first National Hispanic Pastors Conference was 
held in Frankfort, Indiana, with 150 leaders and spouses present to enjoy the ministry 
of Juan Piiieros from Bogota, Colombia, pastor of the largest Spanish-language 
Wesleyan church in the world. 

Hispanic Leadership Development - From regional Spanish-language 
youth camps to the first-ever National Hispanic Wesleyan Pastors' Conference in the 
spring of 2003, Hispanic ReFocusing pilot groups, and Spanish-language coaching 
services, E&CG has been at the forefront of sponsoring and funding significant 
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Wesleyan leadership development opportunities for Hispanic ministries. In collabora
tion with the General Department of Education and the Ministry, Reverend David Ellis 
has led expansive growth of Wesleyan Spanish-language ministerial training and lead
ership recruitment through the FLAMA (Fraternidad Latinoamericano de Adiestramiento 
Ministerial Alternativo). 

Wesleyan Native American Ministries - Reverend George Nalley was 
appointed as interim director of WNAM in June 2002 and has done a fine job of lead
ing the ministry in significant restructuring to meet the challenges of shifting to a 
church planting focus, reorganizing headquarters' operations, and dealing with the min
istry's long-term financial distress. A few WNAM churches were closed due to their 
non-viability. Several were aligned with established districts to provide better account
ability relationships for their ministers and members. Encouraging groundwork is now 
being laid for a church plant in Pierre, SD and planters are being recruited for there and 
hopefully at Pine Ridge, SD. 

COMPASSION MINISTRIES 

Compassion Min;stryNefworking - E&CG and World Hope co-sponsored a 
"Compassion Ministries Workshop" in Washington, D.C., January 30-31, 2004. This 
event sought to bring together "best practices" representatives from Wesleyan com
passion ministries across the US and Canada for creative networking; to explore access 
to Faith-Based Initiative funding and other grants for qualifying ministries; and to help 
raise awareness among Wesleyans of our historic and contemporary commitment to 
compassion ministries for the hurting and broken in society. Four priority concerns 
were the focus of the workshop: mentoring children of prisoners, after school programs, 
parish-based health ministries and hunger relief. 

Parish Nurse Ministries - E&CG is actively developing relationships with 
potential leaders on both sides of the US/Canadian border for launching local church
based parish nursing programs. We are researching possibilities for offering an online 
parish nursing certificate program in cooperation with aWesleyan university. While only 
initial networking can be reported at this time, significant future progress is expected. 

LOOKING AHEAD ... 

With the Lord's help, future initiatives for the Department will remain focused 
on E&CG's five passions and one priority. Major emphases on the drawing board 
include the following: 

•	 Highlighting the "E" in E&CG with a re-energized focus on identifying and pro
moting the best personal and church-based evangelism practices and 
resources used or developed by evangelistically effective Wesleyan churches 
as models for other congregations. 

•	 Implementing a top-quality training system for certifying Wesleyan church 
health, church planter and church growth coaches and consultants. 

•	 Creating "virtual communities" for church planters, parent church leaders, 
ReFocusing leaders and others, using Internet-based instant communication 
and "e-coaches" for continuing education and encouragement. 

•	 Maintaining some of the best denominational services available anywhere for 
assessing and improving local church health and effective evangelism. 
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•	 Convening face-to-face meetings to network and empower ethnic leaders, 
church planters, mid-size church pastors, evangelism trainers, and ReFocusing 
leaders. 

•	 Building effective teams for new resource development and strategic planning. 
•	 Initiating a worship renewal emphasis within The Wesleyan Church to equip a 

new generation of Wesleyan songwriters, worship leaders and worshippers. 
•	 Doubling again the number of ethnic leaders and congregations to work among 

the rapidly growing "minority majorities" of the United States and Canada. 
•	 Funding Wesleyan North American cooperative mission opportunities with 

greater creativity and generosity. 
•	 Assisting the Texas-Louisiana Provisional District in achieving the requirements 

for established district status by 2008; strengthening the Wesleyan Native 
American Developing District by planting at least 3 new aboriginal and Native 
congregations by 2008; and planting sufficient healthy, reproducing Wesleyan 
churches in Canada's Prairie Provinces to organize a developing district there 
by 2008. 

PERSONAL MINISTRIES 

In addition to assigned department duties, I was privileged this quadrennium 
to serve the Lord and The Wesleyan Church in avariety of other assignments and oppor
tunities. These included chairing a study committee on child sexual abuse prevention 
and risk reduction for the General Board; serving as amember of the Public Morals and 
Social Concerns Task Force; teaching Wesleyan History and Discipline courses for hun
dreds of ministerial students and ministers transferring into The Wesleyan Church; serv
ing as chairman of the WNAM Board of Directors and as member of the Oklahoma 
Wesleyan University Board of Trustees; serving as a member of the 2000 Discipline 
Editing Committee; speaking at occasional camp meeting and revival services; assist
ing two Wesleyan authors as a writing coach; and fUlfilling numerous personal writing 
assignments. 

SPECIAL GRATITUDE 

All of us are effective in ministry only to the extent others help us. I have been 
blessed to serve with the support and partnership of several outstanding co-workers. 
Rev. David Ellis has earned high regard from many quarters as our denomination's first 
full-time Director of Cross-Cultural Ministries; his influence and relationship bUilding 
are largely responsible for energizing recent growth of Wesleyan ethnic ministries. Dr. 
Ken Heer served ably as Director of Church Development for over a year, prior to being 
"co-opted" by the Board of General Superintendents to serve in an even greater capac
ity as Leadership Development Journey coordinator. Rev. Richard Meeks joined the 
E&CG staff in 2002 and has become an invaluable resource for church revitalization to 
districts and local churches, as well as a highly productive leader and resource creator. 
Mrs. Jan Carraway, office manager, along with administrative assistants Mari Ellis and 
Damon Earlewine, have worked hard for the people of God and maintain a truly cordial 
and productive atmosphere in our offices. My Wife, Calene, has always been my best 
prayer partner and co-worker; her love for me and for the Church is remarkable. And 
Dr. Thomas Armiger, my supervising General Superintendent, has provided ready counsel 
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and influential encouragement to all of us in our labors. There is not space or time to 
thank the scores of district leaders, pastors and lay persons who have provided essen
tial volunteer commitment, prayer, financial support, feedback and encouragement for 
department efforts. For alii say a heartfelt "Thank you, Jesus." 

Respectfully submitted, 

Jerry G. Pence 
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Report of
 
GENERAL DIRECTOR
 

SUNDAY SCHOOL AND DISCIPLESHIP MINISTRIES
 
RAY E. BARNWELL SR.
 

2000 - 2004
 

FULLY DEVOTED 

Biblical disciples are fUlly devoted followers of Christ. 
Each and every day the heartbeat of my life is to help 

those away from Christ to find Him and to assist all believers in The Wesleyan Church 
in their discipleship journey. My dream for every Wesleyan is that they will discover 
their spiritual potential through the variety of discipleship tracks available. Today's pas
tors are rediscovering the high value of inViting everyone in their church into a disci
pleship track. My often-stated and unapologetic vision for all Wesleyans is that on an 
on-going basis they be in a class, group, or one-on-one mentoring. 

Yes! This is the ultimate of high expectations, but, frankly, that is what disci
pleship is all about. You have repeatedly heard me state our mission which is tied to 
the Building People Strategy-Building People: Making More and Better Disciples. 
During the quadrennium we have used multiple means of reinforcement to bring home 
the highest calling of a Christian-to be a fully devoted follower of Christ. 

By utilizing the Building People Strategy, Sunday School & Discipleship 
Ministries has impacted thousands of pastors, teachers, and other leaders. The mission 
of The Wesleyan Church and Building People Strategy are fUlly integrated. The four core 
values of BPS are: Sharing Love---£vangelism; Shaping Lives-Discipleship; Serving 
Like Christ-Ministry to Society; and Sending Leaders-Mobilization/Equipping the 
Believer. We all need to keep in mind that discipleship is a continuing process of spiri
tual development. It begins at conversion and continues as long as we live-it's a life
long journey. Discipleship takes place most effectively within an environment of 
belief-a place where people can grow and learn to practice their faith. 

The Christian body-the Church-is one environment where faith can be dis
covered and practiced. Relationships in the Church are akey to spiritual growth. Christ 
referred to the Church as His body, a place of connection, a place of belonging. The 
Church is the only earthly institution that is focused fully on faith development. 

Here's how it works: having discovered Christ, believers want to grow in their 
knowledge of Him-shaping their lives according to God's Word. As they do, they will dis
cover a personal ministry, a way to use their spiritual gifts to serve others. Then, having 
been filled with compassion for others, they will be moved to go into the world, fUlfilling 
the Great Commission by evangelizing the lost-thus com
pleting the cycle of discipleship. 

These days, many people who are searching for 
faith have discovered something exciting in Christian wor
ship. The worship service is the point of entry for most 
persons. Yet, as important as worship is, people need 
something more in order to grow in the faith. Most of the 
new believers I speak with still have questions; they're 
looking for clarification, and they're longing for Christian 
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relationships. Wouldn't it be great if there were a place they could go to make friends 
and find answers? Wouldn't it be wonderful if they could discover a forum to open their 
hearts, grow in the faith, and find unconditional love? 

There are such places. Churches that are fully committed to making more 
and better disciples will use every available means to disciple every available person. 
Sunday School classes, small groups, and one-on-one settings will provide an environ
ment for building faith. Discipleship moves beyond worship to involve people in build
ing their faith in the context of loving relationships. Just as the New Testament church 
was built on teaching and preaching (Acts 5:42), so today's church must be built around 
preaching and Bible study. Gaining a thorough knowledge of the Bible is best done by 
full participation in a class, small group, or one-on-one in addition to attending worship 
services. Both are important. One without the other will create an imbalance in our 
spiritual lives. Being connected to a family-like unit that's relationship-based is a vital 
component of discipleship. 

In most churches, the most often utilized unit for discipleship is called Sunday 
School. Many other churches achieve this interaction and discipleship through small 
groups of various kinds and one-on-one. Whatever the name, day, or place of meeting, 
everyone needs a protected environment in which to discover and practice the faith. 

Churches that want to grow and become more effective will see to it that 
everyone is in a class, small group, or in a one-on-one discipleship track. 

Along with involvement in a discipleship class, small group, or one-on-one, 
there are some spiritual disciplines interwoven to enhance spiritual development. 
These will involve Bible reading and stUdy, Scripture memorization, daily prayer and 
reflection, and a personal spiritual journal. All of these elements will assist believers in 
their journey of discipleship. 

SHIFTING SUNDAY SCHOOL SANDS 

Discipleship ministries in The Wesleyan Church have been experiencing some 
significant shifts for about ageneration. These underlying shifts point out that the over
all number of persons we are able to identify as participants has declined, class size 
has shrunk, biblical illiteracy continues to increase, and weekly classes/groups are 
being replaced with less frequent seminars. The most visible shift is in the vehicle that 
churches utilize as their front line discipleship track. That shift is from a totally Sunday 
School-based approach to the utilization of small groups and some one-on-one 
approaches. 

The overwhelming majority of Wesleyan churches have Sunday School. It has 
been, and continues to be for most churches, the foundation of their discipleship min
istries. Four years ago the mix between the two major delivery systems of Sunday 
School and small groups (weekly discipleship) was at 77% Sunday School and 23% 
small groups. Today it stands at 73% Sunday School and 27% small groups. 

Although the shift from Sunday School to small groups is taking place, the 
alarming shift is the percentage of persons that we are able to identify as discipleship par
ticipants. In 1980 when we made the comparison between morning worship and Sunday 
School, it was at 98% participation. Today when we include both Sunday School and mid
week discipleship groups, discipleship participation has shrunk to 67%. Discipleship as 
a major priority in the church is declining. This is an alarming and spiritually dis
turbing shift. The loss in discipleship participation has shrunk by 31%. 
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Regardless of the vehicle, time, or day of the week, discipleship deserves a 
fresh look and must become a renewed priority. 

A FRESH LOOK ••. A RENEWED PRIORITY 

Here is what Sunday School & Discipleship Ministries has done to lead the 
Church in this fresh look and renewed priority. To accomplish these goals, we filter 
everything we do, say, and produce through the Church's mission. My four-pronged 
report will help you better understand the fresh look-a renewed priority. The mission 
of The Wesleyan Church says to "Exalt Jesus Christ by evangelizing the lost, discipling 
the believers, ministering to society, and equipping the church." 

EVANGELISM-SHARING LOVE 

Sunday School & Discipleship Ministries is committed to reaching the lost. 

1. Heaven Week 

Our major emphasis for evangelism utilizes an event approach. Sunday 
Schools and churches are asked to set aside a week to be sure that in every class, 
every teacher presents asimple, concise plan of salvation. An average of 356 churches 
have participated each year. Churches reported a remarkable average of 1,477 con
verts in a single day. This is the largest known number of converts in a single 
day in The Wesleyan Church. A majority of districts (28) report some involvement. 

As a result of Heaven Week, marriages are restored, runaways have come 
home, broken relationships have been healed, and addictions cured through the mirac
ulous power of Jesus Christ. 

Heaven Week has given us the unique opportunity to introduce Sunday 
Schools and churches to fresh tools like the EvangeCube. Our desire has been to reen
gage evangelism through Sunday School. 

2. Plant-a-Class 

We all recognize that the number of units available multiplies the opportunities. 
An on-going emphasis we have monitored during this reporting period is the number of 
classes. Each year we ask pastors to report the number of classes planted. At the begin
ning of this period pastors reported 1,033 new classes. The most recent reports revealed 
3,773. It seems likely that those reporting may be counting new topics as 
new classes. 

The good news is we have 12,814 classes today-an 
increase of 307 classes or 2.5% increase. 

More classes mean more opportunities to reach the lost and 
disciple believers. 

3. Real Friends 

A fresh new look and a narrowly focused brochure was pro
duced for teens ad young adults. This is a tool to encourage this seg
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ment of society to share with their friends the plan of salvation. This new resource was 
introduced and distrl.lbuted to the 8000+ persons attending C3 in December 2003. 

DISCIPLESHIP-SHAPING LIVES 

Sunday School & Discipleship Ministries is committed to discipling the 
believer. As you might guess, the overwhelming majority of our efforts and energies are 
concentrated here. 

1. Building Faith-fresh Resources 

The four introductory books of the Building Faith Series are all available along 
with two leaders' gUides. This series is having a powerful and lasting impact on many 
lives. All of the books emphasize Bible study, Scripture memorization, journal writing, 
prayer, and meditation. The series utilizes an interactive approach. The books are based 
on high Bible content and are built around a spiritual competency model. The series 
fully integrates the mission and the core values of The Wesleyan Church. 

Book one, Knowing Christ: believing, can best be described as an introduction 
to the Christian walk, focusing on spiritual formation. It will be referred to as anew con
vert's tool. Writers for book one include Ray E. Barnwell Sr., James Blackburn, Martha 
Blackburn, Karl Eastlack, Mari Gonlag, Steven Lennox, Darlene Teague, Earle L. Wilson, 
H. C. Wilson, Lawrence W. Wilson, Mark O. Wilson, and Norman G. Wilson. 

GroWing in Christ: becoming is book two in the series. It takes up where book 
one ends, with afocus on life-long spiritual growth. It guides believers in a growth plan 
and serves as a personal guide in the journey of discipleship. This book is designed to 
help each individual develop a Christian worldview. Writers include Ray E. Barnwell Sr., 
Bob Black, Don Bray, Patricia DaVid, Lee M. Haines, Ron McClung, Blair Ritchey, Darlene 
Teague, David L. Thompson, and Lawrence W. Wilson. 

The third in the series is titled Connecting to Christ: belonging. This is a brand 
new approach to church membership that is based on discipleship. I know of no other 
membership material that builds every study from the Bible up. The study is more local 
church based than any previous approach. The book ties spiritual gifts, membership, 
and baptism together. It contains just enough information about our history, snippets of 
district and denominational structure, and a clear focus on the local church. This book 
will help each person understand the importance of being connected to the church
the body of Christ. Writers include Ray E. Barnwell Sr., Jerry Brecheisen, Steve DeNeff, 
Richard K. Eckley, David Holdren, Jerry Pence, Darlene Teague, Lawrence W. Wilson, and 
Deborah Fero Young. 
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Book four, the final book in the series, is Reflecting Christ: being. It deals with 
a portrait of true discipleship-a life wholly committed to Him. This study will help 
believers connect being with doing. As people study this unit, they will be challenged 
to learn more about Christ, to emulate His character, to reflect His holiness-to be 
Christlike. Writers include Ray E. Barnwell Sr., Joseph Colaw, Lowell E. Jennings, 
JoAnne Jones, Kelvin Jones, Nancy Nason-Clark, Wayne Schmidt, Darlene Teague, 
Lawrence W. Wilson, Donald D. Wood, and Paul Baker Wood. 

2. Wesley Curriculum 

The overwhelming majority of our time, personnel, and 
resources are invested in curriculum development. Of our seven 
full-time staff, 4.25 are dedicated to curriculum development. 

Also involved in the process are more than three hundred 
persons who make up our cadre of writers. To develop one les
son requires an investment of almost one hundred hours from 
start to finish. 

The Wesley Adult features an eight-year scope and 
sequence that allows for a Bible survey of both the Old and New 

Testaments. At the adult level, we have unified the "Through the Bible" readings to cor
respond in all products and to reflect the reading plan that the Wesleyan Publishing 
House presented in a bookmark form. We have also taken another step to make Vista 
better support the theme of the Wesley Bible Student by including Vista topics in our 
curriculum planning meetings. 

For children and teens, we completed the final year of revised Wesleycurricu
lum. This will allow us to further incorporate Wesleyan theology into the product as it 
goes through the first recycle. We have also been part of the revision process leading to 
a total redesign of WordAction curriculum. The new layouVformat is now available for 
all age levels. 

All Wesley curricula covers reflect our commitment to Building People. Faces 
front every age level teacher and student piece. 

3. BKEx 

After completing the sixth anniversary of the 
Building People Strategy, the Lord directed us to 
develop a Building Kids Strategy. The new strategy 
is focused on building extreme faith in kids. Since 
almost 50% (and sometimes more) of those in 

attendance for Sunday School are children, we wanted to help churches take their 
Sunday School beyond just kids' stuff. The Building Kids Strategy is designed to take 
children's Sunday School to a new level of discipleship. Built around the four core val
ues of evangelism, discipleship, ministry, and mobilization, it is based on asimilar com
petencies discipleship model as the new Building Faith Series. The entire philosophy is 
based on six faith factors. They encompass holy living, Bible truth, time with God, 
Christian community, servant's heart, and outreach. 
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To launch the new Building Kids Strategy, we took to the road and sponsored four 
events in Michigan, North Carolina, Ohio, and Indiana. These events were upbeat, fast
paced learning sessions. About 450+ enthusiastic persons joined one of the four sessions. 

BKEx continues to provide an interactive web site for younger children. 
Launched in 2000, this internet presence continues to gain usage by individual children 
and the home schooling community. 

4. Technology 

Internet-This major component continues to help Sunday School & 
Discipleship Ministries have a fresh look and keep the discipleship priority ever-present. 
The Wesleyan web site, www.wesleyan.org/ssd keeps us vitally linked to pastors, 
teachers, and students. 

The children's components of our Web presence - www.wesleyan.org/bkex 
- on an average month receive 214,319 hits while The Bible Story Card Learning 
System@ had an amazing 690,960 hits in an average month. 

During an average month our audio online training had just under 300 people 
download a training session. 

Direct Link-To help pastors, teachers, and other leaders keep discipleship in 
focus we produce aweekly e-mail called Direct Link. Each week more than 2,700 per
sons receive this discipleship communication featuring Quick Tips, a weekly feature, 
reports from Sunday Schools, new resources available, along with upcoming training 
sessions. Numerous people reformat and send Direct Link to their local teachers and 
leaders. 

Evangelism5. Building People Strategy 

Our BPS completed its fourth revision during this 
reporting period and now sports a fresh, new logo. We have 
completely linked the BPS with the mission, vision, and core 
values of The Wesleyan Church. 

6. Pentecost and Advent 

We provide Internet-based resources to assist Sunday Schools, churches, 
pastors, teachers, and students as they celebrate and observe Pentecost and Advent. 

7. Day Care/Day School 

Day Care/Day Schools continue to be monitored. To help these units be more 
closely connected, we have a portion of our Web site that provides vital information for 
those who want to connect or start Day Care/Day Schools. This information has proven 
valuable to these ministries. 

Sunday School and Discipleship also participated in the Task Force for Child 
Abuse Prevention. This matter is now in the hands of the Board of General 
Superintendents. 
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8. Family Life 

During this reporting period, we launched our family-related Web site in con
junction with the Wesleyan Publishing House. We have a variety of links and are able 
to connect people to some of the best resources available. We are constantly looking 
for new ways to provide help to our local churches about developing families. Tilis 
includes: parenting skills, building Christian marriages, living alone after losing a 
spouse, and blending families. We have just added several new resources that may be 
purchased by the local church as teaching tools. Be sure to check our Web site at 
http://www.wesleyan.org/ssd/main/family/family.htm. 

Ministry-Serving Like Christ 

1.	 Single Adult Ministries 

The Wesleyan Church is a part 
of anetwork of numerous denominations 
and parachurch organizations called 
SAM-Single Adult Ministries. Darlene 
Teague, Director of Resources for 
Sunday School & Discipleship Ministries, 
is our representative. At a recent meet
ing of this SAM visioning team, the group developed a unified definition and mission 
statement for SAM. That statement is: 

Single Adult Ministries... 

•	 Encourages the development of a vital relationship with Jesus Christ; 
•	 Advocates the uniqueness, preciousness, and value of single adults and their 

families within the Body of Christ (1 Peter 2:4; Isaiah 43:3; 1Samuel 26:4); and 
•	 Empowers individuals for creative and effective ministry. 

Single Adult Ministries intentionally resources individuals 
who are single by choice or circumstance. We are serv
ing as a resource center for individuals, groups, and 
churches interested in this vital ministry. 
Our services for singles over 30 are primarily accessed via 
the Web. A new brochure was produced to stimulate 
inquiries regarding singles. 
Our singles Web site continues to grow and offers a vari
ety of tools and resources for Single Adults. Currently 
about 50% of all North American adults over the age of 18 
are single. Most of our churches are still asleep at the 
switch regarding single ministries. 
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2. Best Year's Fellowship 

Middle and Senior Adults 

Wesleyan Chaparrals continue to provide effective ministry to this target group. 
Our five Wesleyan universities and colleges-Bethany Bible College, Houghton College, 
Indiana Wesleyan University, Oklahoma Wesleyan University, Southern Wesleyan 
University-along with Hephzibah Children's Home are to be congratulated on their out
standing service to Middle and Senior Adults across North America. More than 2,400 
persons have attended one or more Chaparrals during the past quadrennium. 

We are actively networking with three major organizations for Middle and Senior 
Adults. They are CASA (Christian Association of Senior Adults), Significant Living Network 
(formerly Christian Association of PrimeTimers), and Focus Over Fifty. We also provided 
resources in a partnership with the three above mentioned organizations to sponsor 
research into evangelizing middle and senior adults. This project by Drs. Win and Chip Arn 
resulted in the printing of a book titled White Unto Harvest. We were able to provide a 
copy of this book to every local BYF chapter, along with 100 selected churches. 

A bi-annual newsletter is distributed to 6,000+ middle and senior adults. 
Our BYF Web site is considered one of the very best church sites sponsored 

by middle and senior adults. During the quadrennium we added aspecial feature called 
"Ask the Doctor" featuring former medical missionary Dr. Lowell Jennings. 

We were privileged to have provided free resources for several districts. More 
than 400 churches now have a BYF local chapter. 

Mobilization-Sending Leaders 

Sunday SCllool & Discipleship is committed to equip
ping and mobilizing the believer. 

Training and Leadership Development Journey 

Leadership Development Journey & Sunday School & Discipleship Ministries 

Sunday School & Discipleship Ministries touched the lives 
of more lay leaders than any other single unit from the 
Wesleyan World Headquarters. Providing face-to-face training 
is a very intentional component of the BUifding People Depot. 
The Building People Depot provides a wide variety of delivery 
systems, including Web-based training, e-mail training, class
room training, personal training, local church training, zone 
training, and district events. 

This quadrennium, through the face-to-face training concept we were 
able to provide 4,193 teachers, Sunday School superintendents, and pastors with 
leadership and skills training. These persons attended anywhere from 2 hours to 20 
hours of training. The breakdown of those receiving training saw persons from 407 
churches coming from 25 districts. This face-to-face training in most instances 
occurred within the given districts, with the exception of my students in numerous 

I 
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FLAME classes and several conferences. We accomplished this training through 42 
events and seminars. 

APPRECIATION 

, first want to thank God for His blessing and numerous opportunities of min
istry. These past four years have been no exception when it comes to evidence of His 
work and help. 

Second, I want to thank my wife, Sue, for her never-ending support, love, and 
encouragement. Sue is God's greatest earthly gift to me. Sue, Ray Jr. and his wife, 
Candice, plus our new grandbaby fill my life with great joy. 

Next, I want to thank you-The Wesleyan Church. You have given me avari
ety of opportunities to serve Him through the Church. When I was given my first min
istry assignment as pastor of Mt. View Wesleyan Church in Salem, South Carolina, 
thirty-eight years ago, I would have never imagined in my most lofty dreams that I 
would minister to some 2,400 other pastors and almost 15,000 teachers. Our God is 
an awesome God. 

My special thanks goes to my supervising General Superintendent, Dr. Earle 
Wilson, whose counsel and affirmation are valued and appreciated. 

I want to express my heartfelt appreciation to those who serve alongside me 
day in and day out. Rev. Darlene Teague and Rev. Robert Brown have served the Lord, 
The Wesleyan Church, and you and me with honor. Their willing hearts and deep desire 
to assist me will always be remembered. Our editors, Miss Olivia Seaton and Mrs. 
Jeanette Vermilya, have served faithfully to keep our curriculum biblically accurate and 
doctrinally Wesleyan-Armin ian. We salute their ministry and lives. Mrs. Joann Eastburn 
and Rev. Wayne Keller have labored to assist the entire staff. For carrying out the 
details, making us look good, and keeping us tracking, we owe them a great debt of 
gratitude. 

My prayer is that God will continue to raise up Wesleyans who are fully 
devoted followers of Jesus Christ As that happens, it will in part be because pastors, 
teachers, and other leaders were Sharing Love... Shaping Lives... Serving Like Christ 
and...Sending Leaders. 

May God give you joy for the journey, 

Dr. Ray E. Barnwell Sr. 
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Report of
 
ACTING GENERAL DIRECTOR
 

THE YOUTH DEPARTMENT
 
EARLE L. WILSON
 

2004 

As acting General Director of The Youth Department, I am 
pleased that this Department has worked hard at continuing to 
service the children, youth, and young adults of our Church. 
During a very unfortunate time of leadership transition in 

November of 2003, it was necessary for me to assume the position of acting General 
Director of the Youth Department. Because of the dedication and hard work of the entire 
Youth Department team we were able to not only maintain but advance the programs 
and relationships so central to the work of the Department. - Dr. Earle L. Wilson 

Youth Department Executives and Staff 

The Youth Department has been served by a very effective team. This 
team includes: 

• Brad LeRoy, Director of Sr. High & Young Adult Ministries 
• Colleen Derr, Director of Children & Middle School Ministries 
• Cheryl Elff, Executive Administrative Assistant 
• Kory Pence, Administrative Assistant 
• Shawna Baldwin, Administrative Assistant for Servant Reality 
• Sherry Johnson, Administrative Assistant for Yes! Ministries 
• Mike Kaelber & Aaron Lipman, Department Ministry Interns 2003-2004 

"Telling, Building, Guarding" Newsletter 

This newsletter goes out three times a year to leaders of children, youth and 
young adults. TBG provides current information and articles to assist leaders in ministry. 

Leadership Development 

Each fall, The Youth Department hosts a training/networking event for its lead
ers. An exciting addition over the last two years has been the introduction of Children's 
leaders to this event. This past year we had 260 Children, Youth, and Young Adult lead
ers meet in Charlotte, NC. The focus of this event was preparing leaders for the 
Charlotte 2003 Servant Reality Follow-Up Project. 

LeadershipONE 

LeadershipONE was introduced to allow our key leaders of Children, Youth and 
Young Adults the opportunity for influence and significance. LeadershipONE teams for 
this past year included: 

Urban Ministry Ryan Brinson 

Children's Camping Carl Cecil 
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Community Networking Greg Dakin 
Young Adult Resource Daron Earlewine 

Middle School Roundtable Jeff Jennings 

Encouragement Matt & Sarah LeRoy 

Yes! Ministries Development Mike McClung 

Youth Prayer Support Andy Merritt 

Campus Ministry Marty Reiswig 

Children's Ministry Community Outreach Carol Reynolds 

Children's Pastor Roundtable Lorie Sheehan 

Youth Technology Stevan Sheets 

Middle School Transition Matthew Trexler 

Children's District Director's Roundtable Wanda Trogdon 

Youth Department Internship Program 

We are on our fourth year of the Youth Department Internship Program. Each 
year we invite two college graduates to join us to participate in the various ministries 
of The Youth Department. This includes curriculum development, event planning, and 
travel to summer youth camps. This has been an incredible addition to The Youth 
Department and has helped to keep us relevant to the age group of people we serve. 

CHILDREN'S MINISTRY 

The position of Director of Children and Middle School Ministry 
was developed shortly following the 2000 General Conference. The 
BGS and Youth Department leadership sensed the need to provide 
leadership and continuity to those working with children in the local 
church. It has been my privilege these past three years to work at 
building connections and community through children's ministry in 
our denomination. Our local children's ministries are predominately 

led by volunteers who serve tirelessly in this ministry referred to by Barna as "the sin
gle most strategic ministry in God's kingdom." (Transforming Children into Spiritual 
Champions by George Barna) We are also blessed with a number of Qualified, pro
fessional children's pastors. It has been my intention to bring together the skills and 
knowledge of our professional and veteran children's ministry leaders with new and 
less developed leaders creating an atmosphere of camaraderie and support. I am 
excited about where we have come in the past three years and even more excited for 
our future. - Colleen Derr 

Web Site 
The development of awebsite to provide QUick, on-line access to general chil

dren's ministry information, resource options, and personnel listings has offered us an 
introduction to many children's ministry workers. 
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E-Newsletter 
An electronic newsletter is sent monthly to everyone working within children's 

ministry for whom we have an e-mail address. These newsletters give aquick glimpse 
of what is happening in children's ministry denominationally, within districts, and gen
eral trends within the ministry. 

WK Registration 
Wesleyan Kids registration is offered to every church for a minimal fee. 

Registration provides the local church with quarterly mailings full of flyers, brochures, 
and free resources. Each WK registration also receives a sUbscription to "Children's 
Ministry Magazine" for the year. 

Fall Leadership Event 
For the past three years I have worked jointly with the department youth lead

ership to provide children's ministry connection opportunities in conjunction with the 
department fall leadership event. This leadership event has also produced a positive 
relationship across children's ministry and youth lines, enhancing the opportunity for 
our children to transition well from one ministry to the next. 

Building Faith for Kids 
This is a joint effort between our department and Wesleyan Publishing House 

to provide local leaders with a list of catechism concepts and skills students should 
have at various developmental levels. Each book contains 52 concepts with coordinat
ing lessons and additional teaching information and resources. The first book in the 
series has just been released for middle school age and we are looking forward to the 
completion of preschool and elementary books as well. 

Keys for Kids 
This item is a resource for children's ministry leaders produced on CD-ROM 

and distributed at no cost to every church. The first edition of "Keys" contains chapters 
on Children's Ministry Foundations, Volunteer Recruitment and Training, and Child 
Protection. Each lesson contains printable forms and hand-outs that can be personal
ized and reproduced. 

Wesleyan Kids Statistics 
The total number of children involved in ministry, with 1,002 of our churches 

reporting, is 26,262 children. This gives us an average attendance of 26 children per 
reporting church. 

WESLEYAN YOUTH 

The Wesleyan Church is fortunate to have an incredibly committed 
and capable group of leaders across the Church serving its young peo
ple. Their fellowship and connectedness is truly unique. They are a 
team. And they serve those who are at such an important stage in their 
development - our students. It is during this time that life-long deci
sions are made and the direction of an individual's future is set. The 
short window of time that our leaders have to work with students is 



238 TENTH GENERAL CONFERENCE 

crucial. It has been a privilege to serve alongside of so many. I am grateful for all 
God has done and the tremendous number of lives He has impacted. May their future 
and ours as a Church be bright because of the sacrifice and committment that has been 
made to continually raise up the next generation. - Brad LeRoy 

WY Curriculum 
WY curriculum is designed to be used in mid-week or small group settings. 

Over the past four years we have moved to producing this curriculum in a CD format 
for easier use by our leaders. 

2000-2001 - "One-Way"
 
2001-2002 - "The Journey"
 
2002-2003 - "The Course"
 
2003-2004 - "Reflections"
 

WBB 
Wesleyan Bible Bowl (WBB) continues to be a valuable program in the life of 

many students. With the generous introduction of a second place award at both the 
Area and National competitions, the amount of scholarships given out each year to our 
Wesleyan schools is substantial. 

Wesleyan Youth 2001 Area Conventions 
The theme for our 2001 Area Conventions was "One-Way." Below is the loca

tion, Area Director and attendance information: 

North Central: Chicago Sheraton & Towers, Bob Burchell, Area Director 
Attendance was 2400 

North East: Toronto Sheraton Centre, Paul Mattison, Area Director 
Attendance was 1400 

Southern: Orlando Rosen Centre, Ken Klein, Area Director - Attendance was 
2750 

Western: San Diego Marriott Marina, Charlie Alcock, Area Director 
Attendance was 1400 

Charlotte 2003 International Youth Convention (C3) 
C3 was a defining moment in the lives of many students. For over two years, 

plans had been made, with much prayer, to create a moment that would challenge this 
generation to find their place of ministry or service within the Body of Christ. With the 
focus clearly in mind, it was determined that this needed to be much more than a three 
day event. For the first time, a strategic follow-up plan was put in place to help stu
dents live out their convention commitment. With 8,500 people in attendance, and with 
the anointing of the Holy Spirit on that place, Charlotte became a moment to launch a 
movement of ministry from our young people. 
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Highlights: 

I 
1 

Attendance: 8500 

First-Time Commitments: 200 

Renewed Commitments: 979 

Cross the Line Commitments for Service & Ministry: 2032 

Number of Students signed for the Servant Reality Follow-Up Project: 1507 

I
 Charlotte 2003 was served by an incredible Executive Team.
 
worked together as a team to help make C3 the event it was.
 

Jim Dunn, Executive Director of Charlotte 2003 
Rick Haworth, Executive Director of Operations 
Charlie Alcock, Executive Director of General Sessions 
Bob Haymond, Executive Director of Finance & Registration 
Brad LeRoy, Executive Director of Follow-Up 
Tim Fuller, Executive Director of Sales & Exhibits 

1 Servant Reality Follow-Up Project 
] What has happened since Charlotte? 

All members 

j 
1. Beginning January 1, 2004, those students who signed up for the Servant 

Reality Follow-Up Project began receiving a 31 day on-line devotional. 
2. In February, they began a 13-week Bible Study series that could be done 

~ on their own or within a small group in their church or youth group. 
3. Servant Reality "Beyond the Line" District Training events began to happen

1 at the end of February. Thirteen districts are having these events, in partnership with 
Top Flight Leadership, for the purpose of training and equipping students for studentf

j 
led ministry projects. 

4. Student-led ministry projects will begin this spring and summer. Studentsi will dream up projects to serve their church, school or community and implement these,
i further solidifying their commitment to serve Christ for a lifetime.
j 

General Youth Executive (GYE) 
The GYE includes the four Area WY Directors. They are Mike Colaw (Western), 

Jeff Eckart (North Central), Rick Haworth (Southern), and Doug Diven (Northeast). Area 
WY Directors work with youth leaders and district youth presidents within their area on 
a number of items including WBB, area youth conventions, and assisting in leadership 
roles at our fall leadership events. 

2005 Area Conventions and 2007 International Youth Convention 
The date for the 2005 Area Conventions will be December 28-31. The locations 

are as follows: the Western Area Convention will be in Denver, the Northeastern Area 
Convention will be held in Boston, the Area Convention for the Southern Area is scheduled 
for Orlando, and finally, the North Central Area Convention will be in Grand Rapids. 

The 2007 International Youth Convention will be December 28-31; the loca
tion will be announced at a later date. 
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Yes! Ministries 
One of the greatest discipleship tools we have in youth ministry are short

term mission trips. Providing an opportunity for students to be used by God to help 
those they've never met, and many times are less fortunate, permanently impacts a 
student's life. Prior to September 11, 2001 , Yes! Ministries took the largest number of 
students it has ever taken on mission trips. 

2000 - 226
 
2001 - 331
 
2002 - 257
 
2003 - 203
 

This summer, Yes! Ministry trips include: Olympic Outreach (Athens), Zambia, 
Peru, Go'Jam (Jamaica), New York City (2), Washington D.C., San Diego/Mexico, 
Charleston, WV, and Indian Reservation (South Dakota). 

Wesleyan Youth Statistics 
Wesleyan Youth attendance for 2000, 2002 and 2003 was as reported below: 

2000: Total Attendance Churches Reporting Average Attendance 
21,174 1,010 20 

2002: Total Attendance Churches Reporting Average Attendance 
22,156 988 23 

2003: Total Attendance Churches Reporting Average Attendance 
21,838 996 22 

YOUNG ADULT 

YAI Resource Mailings 
Quarterly mailings are sent out to registered young adult leaders. Included in 

these mailings are helpful resources relating to young adult ministry. 

YAI Today: Monthly E-mail Newsletter 
Each month, young adult leaders receive breaking news of information across 

young adult ministry in the Church, statistics and cultural information related to young 
adults and general information regarding the ministry of The Youth Department. 
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1 Report of 
GENERAL DIRECTOR

1 WESLEYAN WORLD MISSIONSI GLOBAL PARTNERS
]
 DONALD L. BRAY
 
~ 

1

2000 - 2004
 

INTRODUCTIONt 
Transformed Lives t Powerful Churches-this vision con

tinues to inspire and guide our global ministries as Wesleyans 
across the world join together to expand Christ's Kingdom. I consider it a great privi
lege to report to you at the conclusion of my third term as general director, and I am 
grateful for the confidence that you have placed in me to provide leadership for our 
Church in world missions. 

TRANSFORMED LIVES t POWERFUL CHURCHES 

Over the past four years, this new vision statement, embraced by global 
Wesleyans, has provided acommon purpose transcending cultural, geographic and lin
guistic barriers. As a result, Wesleyans are increasingly mission-minded and mission
driven. People are coming to faith in Christ, churches are being planted, and new 
believers are being discipled at a healthy rate. 

STRATEGIC MINISTRIES 

Today Global Partners has a strong and growing team across the world, 
including 

•	 244 North American appointed missionaries 
•	 4892 North American volunteers processed through Global Partners this qua

drennium 
•	 6,328 international workers in church ministries (4,724), education (1,496), 

and medicine (108) 

In partnership with international Wesleyan churches, there is Wesleyan min
istry in 80 nations. Our endeavors to nurture a global culture of strategic thinking for 
ministry are producing positive results. Under the direction of Area Directors, strategic 
plans for ministry development are in process in 67% of the fields that relate directly to 
North America. These plans reflect our core ministry areas: evangelism, church plant
ing, leadership development, and ministries of compassion. Never before have we 
achieved such broad participation in strategic planning. 

Key global ministry strategies for our core ministry areas include the following: 

Evangelism and Church planting 

The JESUS Film Partnership is a primary tool for evangelism and church 
planting, with twelve teams currently active and an equal number at various stages of 



242 TENTH GENERAL CONFERENCE 

activation. In recent years we have focused more on greater involvement by our 
national church leadership and better follow-up and discipleship. As a result, 500,000 
people saw the film this past Quadrennium, with 60,000 responses. New churches 
have been planted and new believers are being integrated into local churches. 

Teaching English to Speakers of Other Languages (TESOL) serves as atool for 
pre-evangelism contacts in a number of urban areas. Key programs are being desig
nated as training centers for expanding TESOL ministry to other countries. Sports min
istry and camping programs in several countries establish points of contact for gospel 
proclamation and church planting. 

Preaching/teaching teams all across the world regularly engage in fruitful 
evangelistic work. In Latin America, the Reverend Luis Martinez conducts a full-time 
evangelistic ministry through which hundreds of people have come to faith in Christ. 

leadership development 

Leadership development continues to receive a significant investment of our 
personnel and resources. 

•	 Each year since 1992 over $100,000 have been invested in academic scholar
ships for international pastors and leaders, bringing the total to more than 
$1,000,000. 

•	 Twenty-nine Bible schools train a total of 1,028 students for various levels of 
ministry involvement. 

•	 Extension programs and enrichment events offer training to ministers and other 
workers. One example is the Wesleyan African Leadership Training (WALT) ini
tiative in Southern Africa. In addition, area-wide conferences have been held 
in Africa, Europe, Latin America, and the Pacific for the purposes of fellowship, 
training, and strategizing. 

•	 Early in 2002 the Lay Pastor's Training Manual was completed, which is 
designed to meet a crucial need to equip lay pastors and help them in church 
planting. It is being used in significant ways in Africa, Latin America, and the 
Pacific areas. Currently the manual is available in Azeri, Indonesian, Pidgin, and 
Spanish, and translations are underway in French and Portuguese. 

•	 The Latin American Area established a major Web-based resource center 
(Centro de Recursos en Espanol para las Americas) providing children and 
adult training and discipleship material. 

Ministries of compassion 

Our commitment to holistic ministries finds significant expression in educa
tional and medical endeavors. Last year 53,925 children attended our 204 elementary 
or secondary schools, many of them receiving assistance from Hope for Children, a 
ministry of World Hope International. More than 400,000 received treatment in our four 
hospitals and clinics during the Quadrennium. 

Our partnership with World Hope International continues to grow, impacting 
lives in nearly forty countries. Linking Global Partners personnel and local 
believers/congregations with the various ministries of WHI brings hope and dignity and 
equips local people to experience the full extent of Christ's love. This has allowed the 



I 
I	 

THE WESLEYAN CHURCH 243 

church to speak to poverty through microcredit financing, AIDS issues through educa
tion and the AIDS Orphans Trust, and children's welfare through child sponsorships. We 
are filled with awe as we consider the great things that God is doing through our part
nership as we serve Him together. 

GLOBAL GROWTH AND DEVELOPMENT 

The goal of doubling
 
our overseas membership and
 Members (27.9 %Growth)
 
the number of local churches
 
from 2000 through 2005 con

tinues to focus our attention
 
and challenge our best efforts.
 
On December 31, 2003, at the
 f 
completion of the third year of
 
reporting, we registered a
 50.00 

cumulative global growth rate
 
of 27.9% in membership and
 2000 2003 
11.7% in local churches (see r 
charts). IFurther analysis of
 
the works directly under Global
 l 
Partners' administration over a
 
ten-year period shows the fol
 f
lowing: 

•	 Of an approximate
 
100% growth rate in
 
membership, just over
 
75% came through
 
internal growth of our
 
established works and a
 
little under 25% through
 
transfer growth.
 

•	 Of an approximate 70% growth rate in the number of local churches, just over 
50% came in our established works and a little less than 50% through trans
fer growth. 

•	 These growth rates, while healthy, are significantly behind our goals in both 
areas for doubling in five years. Nevertheless increased gains are anticipated 
over the coming years as our new ministry initiatives gain momentum and pro
vide capacity for continued growth and development. At present, 22% percent 
of the 45 ministry units under Global Partners administration have experienced 
50% or greater gain in membership and church planting. 

GLOBAL PARTNERS: PIONEERING, PARTNERING, AND DEVELOPING 

During this quadrennium we adopted Global Partners as our public name. The 
purpose of this change was to communicate in a formal way our philosophy of part
nership with the international and North American churches. We are grateful for its wide 

Churches (11.7% Growth) 

2000 2003 



244 TENTH GENERAL CONFERENCE 

acceptance internationally, among Wesleyan constituents in North America, and on our 
college and university campuses. It should be noted that our legal name continues to 
be The General Department of World Missions, The Wesleyan Church. Currently Global 
Partners is involved in over twenty formal or informal partnerships, most of which are 
with North American districts and/or local churches. 

In recent years there is agrowing emphasis on team dynamics throughout the 
organization, including greater integration and coordination among North American 
leaders, international leaders, missionaries, area directors, and Global Partners admin
istrators. This collaborative culture is resulting in more effective ministry among our 
partners, North American and international. 

MOBILIZATION 

Significant progress has been made in the mobilization of resources for the 
harvest. Global Challenge has made a major impact, due in large part to the involve
ment of every North American district superintendent and district coordinator. Together 
they are leading their districts to fulfill the vision to confront every Wesleyan with the 
call to global ministry through praying, giving, or going. 

Currently, our Church has the highest number of missionaries since 1988, 
including 173 career and intern missionaries and 71 long-term GO-Net missionaries. 
This total of 244 represents an increase in the last ten years by 42%. Increasing num
bers of new missionaries are coming from our Wesleyan campus ministry programs. We 
are grateful to Global Partners campus missionary representatives, as well as faCUlty and 
administrators, whose involvement has resulted in a number of campus partnerships. 
These personnel gains are accompanied by better screening procedures and adevelop
mental program designed to prepare applicants for intercultural life and ministry. 

Recently, a new missionary support structure was adopted, moving away 
from a modified pool concept of missionary fund raising to an individualized approach 
that is easier to understand and promote. This change is designed to provide greater 
financial stability for missionary ministry and to position Global Partners for even 
greater growth in the future. It has been accompanied by technological innovations 
designed to provide more timely information for our team at home and abroad through 
easily accessible reports, many that are available now via our web site. 

At the same time, there has been a renewed emphasis on relationship build
ing with our North American pastors and local churches. This focus has resulted in 
numerous phone calls, consultations, and visits. Our goal is to learn better how to serve 
our churches in the call God has given to us all to reach the world for Jesus. 

In addition, our commitment to publishing The Wesleyan WORLD is stronger 
than ever. During our recent experience of suspending this key pUblication due to finan
cial constraints, many things were learned, including the following: 

• The WORLD has a loyal following and is critical to telling our story. 
• The WORLD is a great tool for highlighting special projects and needs. 
• The WORLD serves as a prayer guide for many people. 

FINANCIAL CHALLENGES AND VICTORIES 

Global Partners has experienced huge financial pressures this quadrennium, 
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but God has been faithful to us in a number of ways: 

•	 He worked in the midst of great need in our overseas churches, showing 
Himself to be sufficient even in times of scarcity. 

•	 He ministered to us through our international Wesleyan family. Even though the 
effects of diminished funding greatly impacted global ministries, we received 
many assurances of love, prayers, and support. 

•	 We were greatly encouraged by the way that North American Wesleyans rallied 
with prayers and financial support. 

•	 Finally, finishing the 2003 fiscal year in the black was asignificant victory, even 
though it came at great cost to our ministries around the world. 

Your continued support of our missionary team is still greatly needed if we are 
to accomplish the goals before us. In addition, National Ministry Shares are vital to 
assisting many international churches. Scores of ministries have been severely ham
pered due to the lack of adequate funding. Our Bible schools and leadership training 
programs, in particular, are in great need of increased financial support. 

Major fund development, which could provide greater financial stability and 
position us for more effective ministry, is a high priority. I'm pleased to report that the 
current strategies we are implementing in this area are offering prospects for signifi
cant growth and development. 

ADVANCES IN ADMINISTRATIVE SERVICES 

Growing global ministries require advances in administrative support serv
ices. Significant progress has been achieved in anumber of key areas towards the close 
of the quadrennium, including reorganizing our administrative team and prOViding addi
tional training, using upgraded technology to help our team be more productive in pro
viding information to our international team. We also have increased our capacity for 
better analysis and financial management. We are grateful to the General 
Superintendents and various General Board members who provided significant insight 
into the issues we faced. 

PERSONNEL AND TRAINING 

New mission challenges call for enhanced missionary care and training. In 
response, 

•	 The existing pre-field training program for missionaries has been refined and 
enriched. Apre-field training program for GO-Net missionaries has been imple
mented. On-field training programs and materials have been designed to bet
ter equip our missionaries for effective ministry. 

•	 A two-year internship program was introduced. 
•	 Our pastors-to-missionaries work as a team with the goal of proactive person

nel care and timely response to special needs. 
•	 A crisis management team has been trained to enhance our readiness to face 

threats such as hostage taking, political crises, or natural disasters. 
•	 Amissionary alumni association was founded during this quadrennium to draw 
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approximately 400 alumni together for fellowship and continued service. 

ALIGNING OUR FOCUS 

As we consider how best to accomplish our vision and mission, two primary 
realities call us to align our focus: 

•	 The continuing development of our historic ministries, exhibiting growth, matu
rity, and a sense of mission on many fields; 

•	 The multitudes of unreached peoples that still do not know Jesus or have not 
even heard His wonderful name. 

In response, Global Partners established the following complementary mis
sion priorities: 

•	 Expand ministry in Europe, the Muslim world, and Asia by an increase of mis
sion personnel and resources; 

•	 Empower Wesleyan churches in Africa, Latin America and the Caribbean, and 
the Pacific for the development of effective ministry at home and abroad. 

This alignment of focus found in our Global Strategic Plan is now providing 
guidance for future growth and development. 

CONCLUSION 

All these accomplishments have been made possible through the global team 
of brothers and sisters in Christ that join us in these ministries. I want to acknowledge 
them and express my gratitude. Included are the follOWing: 

•	 North American churches and districts partnering in global outreach through 
praying, giving, and going; 

•	 International Wesleyans, led by capable and committed men and women of God; 
•	 The Board of General Superintendents, and Dr. Thomas Armiger, my supervising 

Superintendent, for sharing the vision for and commitment to global ministry; 
•	 The Global Partners leadership team, including our area directors and the 

administrative office team; 
•	 My wife, Joy whose passion for God and His work in the world is expressed in 

her writing, speaking and encouragement to me. 

Above all, I thank God for the privilege of serving Him and you in this way. 

Respectfully submitted, 

Donald L. Bray 
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Report of
 
GENERAL DIRECTOR
 

WESLEYAN MEDICAL FELLOWSHIP
 
Storer W. Emmett, MD
 

2000 - 2004
 

INTRODUCTION AND DUTIES OF GENERAL DIRECTOR 

This has been my second term of service as the General 
A Director of the Wesleyan Medical Fellowship. During this term 

I have been free to devote my energies to the promotion of WMF. At the times when 
I have briefly visited and served our medical fields in Haiti and Zambia, I have been 
indebted to our Assistant Director, Eleanor Hunsinger, RN, who has assumed tile office 
responsibilities in my absence. 

My duties have remained primarily clerical: 1) Receiving and answering a 
large volume of correspondence which has been addressed mainly bye-mail; 2) 
receiving and acknowledging the payment of dues and donations by members and 
seeing that these are sent on for official receipting by the General Treasurer; 3) keep
ing in touch with our members or prospective members, including an outreach to 
pre-medical students, medical students, and residents; 4) overseeing the development 
of promotional materials and keeping these up-dated as well as making promotional 
visits to several district conferences; 5) maintaining correspondence with our medical 
missionaries and national medical leaders assessing WMF involvement in field med
ical needs. As already mentioned, I have been able to make several short-term tours 
to Haiti and Zambia in order to become better acquainted with current medical needs 
on those fields; 6) promoting and encouraging local chapters and outreach to the 
Wesleyan medical community through these chapters; 7) working with our WMF 
Executive in conducting the interim business of the organization; 8) finally, but not 
least, assuming the editing, production, and mailing of the quarterly WMF Newsletter 
in the absence of an available editor. 

BRIEF SUMMARY AND HIGHLIGHTS - JULY 20, 2000 - JUNE 15,2004 

OFFICERS 

General Director: Storer Emmett, MD 

Executive Committee: 
North Central Area Marilyn Hunter, MD 
Northeastern Area John Nystrom, 
Western Area Eleanor Hunsinger, 
Southern Area Stanley Rampey, MD 

The Executive Officers have served faithfully and supportively during this 
period. Nomination and confirmation of officers will take place again in 2006. 
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WMF CHAPTERS 

1. The Western Michigan chapter has continued to meet 2-3 times yearly under the 
direction of Kathy Cox, RN. These meetings are well attended and usually substantial 
offerings for WMF projects are received. 

2. The WMF chapters in Marion, Indiana and Kansas City, Kansas have been inac
tive recently. 

3. The Houghton, New York chapter continues to meet regularly in April and October 
with good attendance and participation. 

Plans are presently being made to open chapters in Bartlesville, Oklahoma, and in 
the Atlantic District. It has continued to be difficult to identify and enlist leaders for WMF 
chapters. 

WMF CONVENTION 

The Sixth Quadrennial WMF Convention was held at Houghton College on 
June 20-23, 2002. There were more than seventy attendees and the Lord knit us 
together in a wonderful time of fellowship and enrichment. Dr. Hendrick Visser from 
Prince Edward Island presented an excellent series of lectures on "How Humanism and 
New Age Threaten the Church" and his last lecture on "The Church As a Healing 
Community" was especially outstanding and well received. The devotional talks by Drs. 
J. Michael Walters and Wayne Caldwell were inspirational. 

TASK FORCE MEETING 

At the quadrennial WMF business session held during the WMF Convention, 
a Task Force Committee was appointed with members representing Global Partners, 
World Hope International, and WMF to study ways in which WMF could promote and 
expand its ministry, especially in regard to the medical work in Sierra Leone. The 
Committee, chaired by Dr. Evvy Hay Campbell, met at World Headquarters in 
Indianapolis in September. This resulted in the setting up of a Global Health Network 
Committee, proposing four concurrent initiatives among the organizations. It was 
decided that WMF's role would be that of assisting The Wesleyan Church of Sierra 
Leone through the WMF Nationals Training Fund in the medical education and train
ing of health care providers. The Wesleyan Church of Sierra Leone is in the process 
of identifying students. 

MEDICAL PROJECTS 

WMF attempts to enlist its members in medical projects around the world 
sponsored by The Wesleyan Church. Some of the ongoing, long-term projects are finan
cial assistance to our clinics and hospitals overseas with the care of indigent patients; 
the purchase of medicines, equipment and supplies; assistance in the support of 
needed short-term volunteers; continuing medical education of missionary medical 
personnel; and the medical training of national Christians to serve in our overseas med
ical institutions. In addition, WMF has been able to assist with emergency projects from 
its general funds provided through dues payments. 
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MEMBERSHIP 

Active members (those who have paid annual dues) have averaged slightly 
over 300 over this four-year period. This number has been increasing gradually with 
332 members paying dues during the last fiscal year, September 1, 2002-August 31, 
2003. The WMF Newsletter is circulated to 732 health professionals and friends on a 
quarterly basis. Our membership remains primarily North American, although there is 
an increasing number of members in other countries of the world. Our Canadian mem
bership has continued to lag during this period, perhaps because of our inability to 
establish leadership in these districts. We continue to struggle in our efforts to identify 
and recruit health professionals and health professional leadership throughout our 
Wesleyan Church. 

A number of our members have been involved in short term mission trips, 
either individually or in teams. We have attempted to report these activities in our WMF 
Newsletter. Attendance at various medical conferences sponsored by Christian organi
zations has been encouraged. 

FINANCIAL REPORT - September 1, 1999 - August 31, 2003 

Our accounts are all handled by the General Treasurer of The Wesleyan 
Church. During the past year the Global Partners treasurer has assumed the handling 
of these accounts. The Indigent Funds and Emergency Medicines Zambia Fund are paid 
out monthly as received. The other funds are paid out as needed and carry a balance. 
Since WMF is a volunteer organization, all project donations go entirely and directly to 
the funds designated. 

The following amounts have been raised: 
General Fund (dues, etc.) $ 31,025.31 
Indigent Fund - Haiti 54,070.05 
" - Sierra Leone 23,940.06 
" - India 1,285.00 
" - Myanmar 2,680.75 
Emerg. Medicines Fund - Zambia 46,780.15 
Short Term Medical Assistance Fund 5,010.00 
Rural Haiti Fund 2,121.99 
ContinUing Medical Education Fund 1,475.00 
Nationals Training Fund 770.00 
Support - Dr. Thede 2,715.00 
Support - Dr. Smith 840.00 
WMF Directory 368.10 

Total $ 192,131.42 

PLANS AND OBJECTIVES FOR THE FUTURE 

1. Continue to promote the bonds of Christian medical fellowship throughout The 
Wesleyan Church. 
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2. Continue efforts to establish local chapters in the districts of The Wesleyan 
Church, eventually fostering overseas chapters as well. 

3. Identify and serve more health professionals throughout The Wesleyan Church. 
4. Continued promotion and funding of our approved projects. 
5. Assist Global Partners in identifying and recruiting medical personnel to serve in 

our medical institutions overseas. 
6. Continue an active fraternal interest in students preparing for medical professions. 
7. Encourage short term medical missions and medical teams among our members. 

CONCLUSION 

As in our previous reports, the Wesleyan Medical Fellowship wants to thank 
our Lord for His continued blessings and guidance. We appreciate the good support and 
participation of our membership in Wesleyan medical projects and missions during this 
period. We also appreciate the assistance of Global Partners and of the General Church 
in the ministry of WMF. We continue to anticipate a progressively greater outreach and 
ministry in Christ-centered medicine at home and around the world. 

Respectfully sUbmitted, 

Storer W. Emmett, MD 
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Report of
 
GENERAL DIRECTOR OF WESLEYAN WOMEN
 

MARTHA J. BLACKBURN
 
2000-2004
 

The past Quadrennium has been a wonderful period of 
celebrating our past, igniting our passions for ministering in our 
present culture, renewing our vision for evangelizing the lost, 
discipling the believers, equipping the Church, ministering to 
society, and encouraging benevolent giving to alleviate the 

needs of persons worldwide, 
Because women come to faith from various backgrounds and spiritual her

itage, Wesleyan Women is determined to provide churches with the flexibility to choose 
materials and projects that will both meet the needs of their women and encourage 
them to assist others. We are attempting to fulfill the purpose of Wesleyan Women in 
creative and innovative ways. 

The purpose of Wesleyan Women is to develop mature, godly women 
who recognize and respond to the spiritual and physical needs ofpersons world
wide. Core values of the auxiliary include providing fellowship and support for 
women, motivating a benevolent spirit ofgenerosity, and encouraging a desire for 
excellence in Christian women's leadership. 

There are more than 28,400 women participating in the ministries of 
Wesleyan Women. They represent a mighty force for God in most local congregations. 
These women are busy ministering to each other, reaching out to bring people to asav
ing knowledge of Jesus Christ, discipling believers, and meeting the needs of others, 
whether those needs be financial, material, emotional, or spiritual. 

NEW AVENUES OF MINISTRY 

Women's Leadership Institute 
One of the purposes of Wesleyan Women is to provide opportunities for excel

lence in Christian women's leadership. Regional women's leadership institutes are 
being designed to provide leadership development for all women, The steering com
mittee is composed of pastors' wives, women clergy, and Wesleyan Women leaders. 
The first Institute will be 
held February 25-27, 
2005, at the new World Wesleyan Women Participants
Headquarters of The 
Wesleyan Church in 29,000
Fishers, Indiana. 

28,000
These insti

tutes will train women to 
be well-equipped, enthu

25,000 +------------------isiastic, godly leaders 
24,000 +----~--~-_..--.,._---iacross the denomina

1997-98 1991>-99 1999-00 2000-01 2001-02 2002-03tion. Networks through
out our denomination 
can be built among our 
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women for support and cooperation. The institutes will deal with a biblical view of how 
God used women throughout Scripture; explore ministry possibilities for women today; 
and examine the issues women face with balancing their home, work, community, and 
ministry. Specific tracks will be offered by each sponsoring group during the institute. 
Special worship opportunities are planned throughout the weekend. 

Wesleyan Women will be participating in the denominational fall tour of the 
Leadership Development Journey (LDJ). 

Communication Changes 
Coffee Break, a bulletin size newsletter, has been written and published from 

the general office to better engage the women sitting in the pews of each local congre
gation. The newsletter provides short segments of information, an inspirational thought, 
and details about projects and upcoming events. Three issues have been published this 
year and mailed to each local church. The reception has been overwhelmingly positive. 

A concerted effort has been made to communicate faithfully with as many 
leaders of the denomination as possible and regularly with area, district, and locallead
ers in our organization. 

Web Site 
We are providing most of our information on the Wesleyan web site. We are 

investigating the possibility of providing a way for women to register online, receive a 
secure password and download their materials. This would make our resources more 
accessible and lessen the cost of printed materials. The cost for producing materials 
and storing them is significant. 

Hispanic Ministries 
Lessons are being translated into Spanish and they are provided on the 

Wesleyan Women web site and also on the CREA web site, Latin American Resource 
Center. These lessons can be accessed and printed for local organizations. 

The first National Hispanic Wesleyan Women Convention is being planned for 
this summer, August 26-29, in North Carolina. The leader of this event, Mrs. Jenny 
Lamus, and f met with Rev. David Ellis, Director of Cross-Cultural Ministries, to assist 
with planning. I plan to attend their convention as a participant and have been asked 
to help them in their business session. This convention is being planned by Hispanic 
women from different regions of North America. We are excited about their desire to 
expand their networking possibilities and ministry opportunities. 

SIGNIFICANT EVENTS AND PROJECTS 

General Convention 
The General Convention of 2003 was a highlight for our organization as 

women gathered to celebrate the one-hundredth anniversaries of both Wesleyan 
Women and Wesleyan Kids For Missions. Tile speakers were outstanding, the seminars 
were informative, and the music was blessed by the Lord with leaders and artists who 
were tuned into the Lord's leading. 

The excitement, inspiration, and information shared at the convention have 
had a lasting impact on our women. Requests for videos and audiotapes continue to 
come into the general office. 
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New History Book 
Rachel Herring wrote an excellent updated version of our history. Both dur

ing the convention and in the history book, hundreds of women were honored for their 
godly lives and their influence on women today. 

New leaders Elected 
During the general convention the following leaders were elected by the 

women: 

Martha Blackburn, General Director 
Area Representatives: Cheryl Mansell, Miriam Conrad, Janice Lecates, Sheila 
McCrea-MacCallum, Jo Ann Mitchell, Mae Bayse, Suzi Swarthout, Sandra 
Clark 

The following persons were appointed by the General Director and approved 
by the General Executive Committee. The Assistant General Director was ratified by the 
General Administrative Council. 

Nancy VanHorn as Assistant General Director and Peggy Camp as Wesleyan 
Kids For Missions Coordinator. 

These elected area representatives and appointed leaders together make up 
the general executive committee. 

Highlights of the Convention: 
•	 Nancy Heer's retirement celebration as the General Director 
•	 One-hundredth birthday party for Wesleyan Women and Wesleyan Kids For 

Missions 
•	 Women from around the world who attended the convention 
•	 Dr. Grace Imathiu, an African ordained elder 
•	 Mamie McCullough, nationally known motivational speaker 
•	 Donna Partow who challenged us to understand the struggles of first genera

tion Christians and encouraged us to mentor one another 
•	 Leadership Development with Mr. Glen Presley 

CONSISTENT GENEROSITY 

Wesleyan Women has consistently supported ministries of The Wesleyan 
Church both at home and overseas. 

From 2000 through 2003 (see chart) Wesleyan Women has provided 
$8,134,456.00 for the following ministries: 

Department of Sunday School and Discipleship 
•	 Development of evangelism and discipleship materials for children 
•	 District training workshops 
•	 Children's web pages 
•	 Assistance with the Jesus film for children 
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Department of Evangelism and Church Growth 
•	 Supplies and curriculum for Wesleyan Native American academies 
•	 Leadership Development 
•	 Services for indigenous women and men in ministry 
•	 Development of Wesleyan cross-cultural ministries 
•	 Leadership and discipleship tools in languages other than English 
•	 Seminars for metro cross-cultural church planters 
•	 Training tools for urban congregations 

American Bible Society 
•	 American Bible Society "Opportunity 21 " funds are given for the translation of 

the Bible for children in India. 

Hephzibah Children's Home 
•	 Supplies for babies and mothers at The Elizabeth Home 
•	 Transition House at Hephzibah for follow-up for The Elizabeth Home residents 
•	 Anew phone system 
•	 Farm animals 
•	 Help-A-Kid-Klub 
•	 Funds for operations for Hephzibah 

Department of Education and the Ministry 
•	 Funds to assist women clergy 
•	 Funds for support of all Wesleyan universities and colleges 
•	 Ministerial scholarships 

Department of Youth 
•	 Funds for Servant Reality, a program connecting young adults to a lifetime of 

service through the Church 

Global Partners/Department of Wesleyan World Missions 
•	 Evangelism and training resources 
•	 Computers and software, projectors, video equipment 
•	 Study Bibles and funds for Theological Education by Extension 
•	 Funds for ministry operations in Russia, including literature, cell group devel

opment, church planting, and two Christian bookstores 
•	 Funds for a ministry center and operational expenses in Czech Republic 
•	 Arefrigerator for missionaries in Australia 
•	 Avehicle for missionaries in Guyana 
•	 Orphan Trust supports orphans of AIDS victims 
•	 Missionary mobilization for recruitment of new missionaries 
•	 Educational needs of missionaries' children 
•	 Library books, bicycles for pastors, and motorcycles 
•	 National ministries in Brazil and South Africa 

World Hope International 
•	 Mission support 
•	 Educational needs 
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•	 Medical needs 
•	 Disaster relief 
•	 Relief for orphans 

Wesleyan Educational Institutions 
•	 Scholarships 
•	 Support for projects 

The Wesleyan Hour 
•	 Wesleyan Women has supported The Wesleyan Hour consistently since its 

inception. 

Additional Giving 
•	 Over one-half of all funds given through Wesleyan Women are used to support 

local ministries, district projects, and other ministries. 

Wesleyan Women & WKFM 
Giving 2000 - 2003 

$8,134,456 

Evangelism & Church El.Iuralino & IIHI 
Growlt! C1nT'l Mlnj~lr~ Hephlihah Chrldrfln's 

WNAM,S40!.l,o!j7,5% $105,772. 1% Homg,$JI7.J~6, 4'1i. 

Global Padner::l BIble So(;tellp.~ 

$1,-23,915 25% $54,037. 1~ 

I1'HHI 01 MllHstries 
$576,880. 7% 

lo;)(;nl funrf!: 
$3,565,027. 44°:;' 

PROGRAM RESOURCES AVAILABLE 

The following programs have been produced by Wesleyan Women and are avail
able from the general office: 

•	 Impressions and Reflections-Middle school girls' etiquette course 
•	 Choices--College women 
•	 Mom's Hope-Young Mothers 
•	 Impact-Senior adults 
•	 Bible studies 
•	 Mission lessons with a video 
•	 Lessons for personal development, family values, evangelism, and outreach 

WESLEYAN KIDS FOR MISSIONS 

Peggy Camp, general coordinator of Wesleyan Kids For Missions, continues to 
provide resources and stimulate interest for missions among boys and girls across the 
denomination. Many of our missionaries first became interested in missions through the 
ministry of WKFM. Our reports from 2003 reveal over 100 children indicated a call to 
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missions last year and over 200 accepted Christ as their Savior. Wesleyan Kids For 
Missions has over 25,000 total members, active and honorary. We appreciate Peggy's pos
itive attitude, her cooperative spirit, and the many hours she faithfully gives to this ministry. 

Resources for Wesleyan Kids For Missions are available through the Wesleyan 
Publishing House. 

CLOSING 

As a new general officer, I want to express my appreciation to my supervis
ing General Superintendent, Dr. Tom Armiger. He has mentored each of the general offi
cers who serve under his leadership. We have met regularly with him for leadership 
development. He has encouraged me with his interest in the ministry of Wesleyan 
Women. He is atrue Christian gentleman, and I am inspired to see how he treats every
one with kindness and dignity. Dr. Armiger has helped me think through the priorities 
of this ministry. He has coached me to be a good steward of the finances which come 
through Wesleyan Women and reminded me of the importance of balancing my life. 

The General Executive Committee has been a gift from God for this ministry. 
These women have given their time, talents, and heart to their various responsibilities. 
They are professional women who have sacrificed their time to add the needs of this 
ministry into their busy lives. They have unique gifts but a united heart to accomplish 
what will glorify the Lord and advance the cause of women's ministries in The Wesleyan 
Church. I thank God for each of them. 

All of my life I have sought to do the Lord's will and I have been active in a 
variety of ministries, but above all else I have always had a passion for women's min
istry. I was involved in organizing women's groups in various churches and communi
ties and encouraged them to minister to each other and meet the physical and spiritual 
needs of others. Little did I realize the plans that the Lord had in mind for my life as I 
faithfully sought to know Him more and serve Him better. 

I am thankful for the many people who have poured themselves into my life. 
I realize I stand on the shoulders of many who have gone before me. I want to pUblicly 
thank my husband, Jim. He lives with an eternal perspective on life, and he has sup
ported me and my ministry with Wesleyan Women and all of the commitments that go 
with this responsibility. Nancy VanHorn is a blessing to us as the Assistant General 
Director. She treats everyone with kindness. It is wonderful to see how God is devel
oping His plan in her life. Peggy Camp, the Coordinator of Wesleyan Kids For Missions, 
has a burning heart to see boys and girls receive Christ and to inform them about 
Wesleyan missions around the world. Julia Pierce, financial coordinator, keeps us 
organized and displays a sacrificial interest in the success of this ministry. Shelly 
Hayes, our administrative assistant, is an artistic gift to our office, and she keeps all of 
the many facets of her position going well. 

I want to express my appreciation for the opportunity of serving God as the 
General Director of Wesleyan Women. The women of this great denomination are 
absolutely wonderful. They are caring, supportive, and hard working. My life has been 
enriched by their influence on me. 

Respectfully submitted, 

Martha Blackburn 
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Report of
 
GENERAL DIRECTOR OF ESTATE AND GIFT PLANNINGI
 

STEWARDSHIP MINISTRIES
 
LARRY E. MOORE
 

2000 - 2004 

To the members and friends of the Tenth General 
Conference of The Wesleyan Church, greetings from the 
Stewardship Ministries team. 

I would first like to thank my predecessor, Rev. Howard 
Castle, for his 21 years of excellent service as General Director of the Office of Estate and 
Gift Planning. He and the various field representatives and staff members who served 
under his leadership have established asolid foundation upon which to build for the future. 

MISSION 
The mission of our office is to help God's people accept the challenge and 

experience the blessing of biblical stewardship. Our vision is to see local churches 
accomplish the ministry God has called them to fulfill through the stewardship of God's 
people. Our passion is to see all of God's people attending all of our churches bringing 
the "whole tithe into the storehouse." Our goal is to develop Kingdom resources to fund 
the Great Commission in our churches at home and around the world, 

MINISTRIES 
Stewardship Ministries is prepared to assist Wesleyan pastors and our lay people 

in the following ways: 

1. Stewardship Training and Discipleship - Stewardship Ministries provides 
resources and seminars designed to assist our local churches with stewardship train
ing and discipleship in order to raise our awareness of, and our commitment to, the 
principles of biblical stewardship. 

Annual Stewardship Emphasis: 
Our office provides resources to assist with an Annual Stewardship Emphasis 

in the local church, including a series of stewardship messages, note taking guides, 
children's church lessons and more. "Open the Floodgates" is our current edition and 
is available in booklet form or from our web site. 

Developing A Giving Church District Seminar: 
In cooperation with Dr. Stan Toler and jointly sponsored by Stewardship 

Ministries, the Wesleyan Investment Foundation, the Wesleyan Pension Fund, and the 
Wesleyan Publishing House, we are offering "Developing AGiving Church" seminars to 
each of our districts. During this seminar, Dr. Toler shares how to develop a giving envi
ronment, how to cast a vision for a giving church, how to develop an annual steward
ship plan, and much more. We currently have seminars scheduled in nine districts and 
Ilave seven more dates available through 2005. 

Local Church Seminars: 
In an attempt to address other areas of stewardship in the local church we 

I 
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have added three new seminars; Financial Planning, Legacy Retirement Planning, and 
Life Planning. These seminars would be presented on a Saturday afternoon or evening 
and could be promoted in the local community providing an outreach ministry opportu
nity for the sponsoring church. 

Financial Planning Seminar: 
The Financial Planning Seminar is an opportunity to present proven methods 

for sound financial planning from a biblical perspective. Our goal in this seminar is to 
teach people to earn all they can, save all they can, and give all they can. 

Legacy Retirement Planning: 
The Legacy Retirement Planning Seminar is designed for persons age 50 and 

older who are looking to increase their retirement income, reduce their taxes, reduce mar
ket risk, secure anet inheritance to their heirs, and who desire to live the Treasure Principle. 

Life Planning Seminar: 
The Life Planning Seminar deals with the matter of "Whole Life Stewardship." 

In this seminar we will share concepts designed to encourage people to allocate the 
time and use the talents entrusted to their care in away that will accomplish God's pur
pose in their life and to finish well. 

2. Capital Stewardship Services - At the request of the BGS, our office, with the 
assistance of Dr. Stan Toler, has developed aquality, cost effective Capital Stewardship 
Service - Forward in Faith - to assist local churches with their capital fund needs. We 
are now prepared to help Wesleyan churches raise funds for new construction, the ren
ovation of existing buildings, to purchase land or to retire debt. This service is offered 
as a ministry of our office, which allows us to make it available and affordable for every 
local church. To date we have seven churches under contract, representing $8,600,000 
to be raised for capital improvements. 

3. Estate and Gift Planning - Representatives from our office are available to present 
seminars at local churches to assist pastors and lay people with their Estate and Gift 
Planning needs. Individuals who wish to direct a portion of their estate to benefit the 
Church will be encouraged to consider the ministry of their local church, as well as the 
various departments and institutions of The Wesleyan Church. If requested, we will 
combine a Life Planning seminar in conjunction with the Estate and Gift Planning sem
inar and provide instruction and encouragement in all areas of stewardship in the life 
of the believer. Representatives are also prepared to bring astewardship message dur
ing the morning worship service(s). The total amount of committed or contract gifts for 
the past quadrennium was $22,132,196, an increase of $817,959 over the previous 
quadrennium. 

NEW DEVELOPMENTS 

Free Estate Plan for Wesleyan Pastors 
Stewardship Ministries has made arrangements for a free will package for all 

Wesleyan pastors who do not have acurrent, valid will. This package includes awill for 
a husband and Wife, a minor's trust, Power of Attorney for health care and finance, as 
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well as an Advanced Directive/Living Will. This also includes the maintenance of these 
documents throughout the pastor's tenure with The Wesleyan Church. 

Free Estate Plan for Wesleyan Families/Individuals 
As a small token of our appreciation, Stewardship Ministries has also made 

arrangements for a free will package for Wesleyan families or individuals who direct a 
tithe/tenth of their estate to benefit the ministries of The Wesleyan Church, including 
their own local church. This includes a will for a husband and wife, a minor's trust, 
Power of Attorney for health care and finance, an Advanced Directive/Living Will, as well 
as the maintenance of these documents as long as the charitable gift remains a part of 
the estate plan. 

Development of the Stewardship Ministries Network 
We are in the process of developing a Stewardship Ministries Network (SMN) 

to assist in the delivery of our Estate and Gift Planning, Financial Planning and Legacy 
Retirement Planning seminars to our local churches. This is a network of Professional 
Advisors who are committed to Christ, to The Wesleyan Church and who are committed 
to assisting our office in facilitating gifts through will, bequest and or contract gifts to 
fund the ministries of The Wesleyan Church in North America and around the world. Our 
goal is to have one Professional Advisor in each district or state where adistrict covers 
mUltiple states. 

Capital Stewardship Consultants 
Our office has begun training Pastor/Consultants who are able and willing to 

provide the on-site training for our Forward in Faith Capital Stewardship Campaigns. 
Our goal is to have at least one pastor/consultant in each district. 

Online Web Resources 
There are several resources now available on our web site, thanks to the 

efforts of Wayne Derr. Wayne has also developed an online Gift Legacy Newsletter avail
able for general distribution. This newsletter contains information regarding the many 
gift opportunities available through The Wesleyan Church, including testimonials from 
people who have benefited from the gift planning services we provide. This site will 
also include an online Gift Law Newsletter for our Professional Advisors, as well as an 
online Charitable Gift Calculator for individuals who wish to calculate the amount of 
income and tax savings they might receive by making a charitable gift. 

In conclusion, I would like to thank Wayne Derr and Denise Burnett for their 
partnership in this exciting ministry. They are both ablessing to work with and I appre
ciate their assistance more than words could express. I would also like to thank my 
wife, Karin, who is my best friend, my partner in life and ministry, and aconstant source 
of encouragement and support. 

Respectfully SUbmitted, 

Larry Moore 
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Report of
 
GENERAL DIRECTOR
 

HEPHZIBAH CHILDREN'S HOME
 
LARRY E. FREELS
 

2000 - 2004 

To General Superintendent Dr. Earle L. Wilson and the dis
tinguished members of the General Conference ofThe Wesleyan 
Church, I bring you greetings in the name of Jesus our Lord. 

My purpose is to bring a comprehensive report about the 
ministry of Hephzibah Children's Home encompassing July 1, 2003 through June 30, 
2004. 

I. MEET OUR CHILDREN 

It is important to remember the primary purpose for the existence of 
Hephzibah Children's Home. I am excited about the fact that for the first time ever we 
have the capacity to care for up to 70 children and young people each day. Who are 
these young people? 

• 99% are in custody of the state 
• 45% are African American 
• 30% have been in foster care for more than five years 
• 10% are adoptable, meaning the parental rights have been given up 
• 90% expect to be reunified with their parent(s) some day 
• 75% of the fathers are absent in their lives 
• all of them come from very impoverished situations 
• 90% have been physically or sexually abused 
• all of them have been seriously neglected in some way
 
• one out of seven are in the maternity home
 
• 70% are girls, 30% are boys 
• most of them are taking some kind of psychotropic medication 
• anger management is our greatest challenge 
• all receive some level of professional counseling 
• all must be in school 
• all attend church regularly 

Asimple profile of a typical child would be as follows: Achild with moderate 
and/or occasional serious emotional and/or behavior management problems that inter
fere with his/her ability to function in a family, school and/or community when outside 
of a therapeutic setting. The child has had some mental health diagnosis. Possible 
behaviors include sexual acting out without harming others, minor self-injurious behav
ior and/or suicide intent, running away with brief absences, and delinquency problems 
that are infrequent and are not chronic. The child may have serious medical problems 
and are considered medically fragile. 

If one has never worked with children who represent this level of need, it is 
difficult to imagine all the ramifications involved in providing residential care for them. 
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Our mission is quite simple and at the same time very complex. We want to provide the 
very best care and treatment we possibly can in a safe and loving environment. This 
begins with an excellent and committed staff. Our goal is for every child to complete 
its elementary and secondary education. We encourage every child to manage their 
psychological and emotional needs through outstanding clinical care and professional 
counseling based on Christian principles. We share with every child the unconditional 
love of God. We challenge every child to experience restoration and healing by faith in 
Jesus, the Son of God. We desire for each child to know they can receive forgiveness 
of sins and the hope of eternal life. Simple but very complex. 

II. ACHIEVING OUR GOALS 

This past year the Strategic Planning Committee of the Board of Directors pre
sented an aggressive plan for the accomplishment of our short and long term goals. It 
is my pleasure to report many of those goals have been achieved this past year. 

Dedication of the Recreation Center and the Pet 
Therapy Center 

On April 17, 2004 the dedication of the 
Recreation Complex and the Pet Therapy Center was 
held on site. Dr. Earle Wilson, the Board of Directors 
and many friends were on hand to participate in this 

wonderful and exciting time. 

The Recreation Complex consists of a soccer field; baseball field; community picnic 
shelter; concession stand; and a 100 by 200 foot building housing a full scale gymna
sium, a35 by 70 foot in-ground pool, aweight room, akitchen, and several other rooms 
for various recreational activities. Activity therapy is a vital link in the daily life of the 
children. It teaches the children how to interact in a very competitive environment. 
During activities they learn the art of self-discipline, anger management, and develop

ing physical skills. 

Bethlehem Stables (The Pet Therapy Center) is 
ideally located on a ten-acre site consisting of a 
staff home, storage building, petting zoo area, horse 
barn, and several acres of pasture. This will serve 

all the needs that are related to pet therapy and enhancing the physical and emotional 
well-being of the children. Animals include horses, llamas, goats, ponies, dogs, rabbits 
and other small animals. Bethlehem Stables will also become a favorite place for local 
school classes, church groups, and private families. 

Teen/Parent Home Under Construction We are 
pleased with the progress of the Teen Parent Home. 
The purpose of this home is to provide residential 
care for teen mothers and their babies who are 
mandated to move out of the maternity home within 
two weeks of the birth of their babies. While liVing 



262 TENTH GENERAL CONFERENCE 

in the Teen Parent Home the young mothers and their babies will be encouraged to 
complete their education, learn parenting skills and prepare themselves to live inde
pendently with their babies. Our goal is to have the building ready for dedication in 
October 2004, at which time we will begin placement of residents. 

Construction of Staff Housing For many years we have been funding the cost of the 
motel for our foster parents on their days off so they can have the privilege of physi
cally leaving the campus. This cost amounts to thousands of dollars each year. However, 
because of a major financial gift from the South Coastal District of The Wesleyan 
Church, we have been able to begin site work for the construction of on campus staff 
housing. Site engineering has been completed, a land disturbance permit has been 
granted and we are moving ahead with the preparation of the site plan for construction. 
We hope to begin construction of our first staff house in the fall of 2004. Our goal is to 
have this first home ready to be occupied by the fall of 2005. 

III. THE VOLUNTEER PHENOMENON 

If asked, what one factor has had the greatest significance on the relocation 
of Hephzibah Children's Home, my immediate response would be, "the impact of our 
volunteers. " 

In the beginning of this project, now nearly eleven years ago, there was a 
great deal of skepticism about the utilization of volunteers on the level that was going 
to be needed to complete this effort. However, I believe, to the surprise of everyone, we 
have been immeasurably blessed with an outpouring of love and dedicated hard work 
for better than ten years. The volunteer phenomenon has gone beyond our greatest 
expectation. 

More than 6000 volunteers have arrived on our campus to give faithfully and 
generously of their time and talents for the cause of needy children. What a blessing! 
Our savings in labor are now nearing three million dollars. Furthermore, the ripple affect 
of having volunteers on campus may be just as important or even more important then 
the actual labor. Volunteers cannot go back home feeling the same about Hephzibah. 
They leave our campus with avision and burden for the cause of abused and neglected 
children and young people. They become our advocates in the local church. They pray 
for us and support us in their offerings. They become the backbone of our existence. 
Thank God for each of them and the tremendous impact they have had on this ministry. 

IV. SALE/PURCHASE OF PROPERTY 

For the last few years I am not sure whether I have been a commercial land 
developer or a Child Care Director. God has blessed us with many opportunities to 
maneuver property around by selling/buying for the long-term benefit of Hephzibah 
Children's Home. Without getting into all the long and boring details, the bottom line is 
that we have sold and purchased property that will hopefUlly place Hephzibah in a posi
tion in which we will not have property needs for many decades to come. The original 
purchase of this land was in 1984 in which the Church purchased 185 acres. We have 
sold 40 acres and purchased an additional 60 acres, which gives us a total of just over 
200 acres. Also, because of its strategic location, this property continues to be in great 
demand, which inflates the price to an unbelievable level. Thank God for the vision of 



263 THE WESLEYAN CHURCH 

the Board of Directors who stepped out in faith to purchase the original 185 acres in 
1984. 

V. FINANCIAL BASE 

Without the benefit of receiving funds from hundreds of Wesleyan churches 
all across the United States and Canada, we would find ourselves in dire financial 
straits. Although we receive state and federal funds, they amount to just over 60% of 
the actual cost to support each child. The other 40% of support is received from faith
ful private donors and the many generous churches. The fact is, without the support of 
the Church we would find our financial burden to be more than could be sustained by 
state and federal funds. I would like to take this opportunity to thank the many local 
churches and their faithful pastors who promote, pray for and raise funds for this min
istry to children and young people. Hephzibah Children's Home is an extension of your 
"home missions" work. Every penny you send guarantees the continued ministry to 
abused and neglected children. Thank you for stepping in when others step out. 

VI. WITH APPRECIATION 

It is a great honor to work with the members of the Board of Directors of 
Hephzibah Children's Home. I am honored to serve with them in this capacity. Under 
their leadership and that of Dr. Ronald R. Brannon, chair, the board brings a wealth of 
knowledge, information, moral support, prayer and spiritual gUidance to this agency. 

In addition, I would like to express my appreciation for the wonderful and ded
icated staff who give of themselves tirelessly and with great sacrifice. I thank God for 
each of them. 

I look to the future with great hope and expectation for all God will do for and 
through this ministry. 

Respectfully SUbmitted, 

Larry E. Freels 

OUR MISSION 
The mission of Hephzibah Children's Home is to provide a 

Christ-centered, safe, and wholesome residential environment 
for at-risk children and young people 

OUR VISION 
Innovative excellence in child care 
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Report of
 
WESLEYAN INVESTMENT FOUNDATION
 

CRAIG A. DUNN, CEO
 
2000 - 2004 

Greetings to tile members and 
friends of The Wesleyan Church. This is 
my first report to the General Conference 
as CEO of Wesleyan Investment 

6 Foundation. It has been my privilege and 
a high honor to serve the Lord and The Wesleyan Church in this 
capacity since September 1, 2000. 

Wesleyan Investment Foundation was started in 1959 to provide financing for 
construction of churches and parsonages. We have savings accounts for individuals 
and churches to put their funds on deposit with us, and we pay them a generous rate 
of interest on their funds. We use these funds to loan to churches and church related 
entities. We are providing a sound place to invest, a good rate of return, and the satis
faction of knowing that every dollar invested is being used to fund the facility needs of 
churches and church related entities and organizations. 

This year, WIF is celebrating 45 years of service to The Wesleyan Church. 
Almost without exception, WIF has served every unit of the church in some way during 
these past 45 years. We are thankful to God for giving us the opportunity to partner with 
so many churches and church related entities and organizations in their ministries. 

The WIF office experienced a transition this Quadrennium. Dr. John A. Dunn, 
CEO of WIF for 25 years, retired in 2000. Under the leadership of Dr. Dunn, WIF grew. 
During his tenure, the number of deposit accounts and loans doubled, and total assets 
grew from $5 million to over $139 million. We give thanks for the years of service and 
dedication that Dr. Dunn gave to the Lord, The Wesleyan Church and to WIF. 

WIF has been blessed with good board members, and continuous leadership 
from capable individuals. Over the past 45 years, only three individuals have served as 
chairs of the Board of Directors: Dr. B.H. Phaup, Dr. C. Wesley Lovin, and Dr. Donald D. 
Calhoun. Dr. Calhoun has served as Chairman since 1968. Members of the current 
Board of Directors and their year of initial service are as follows: 

Dr. Donald D. Calhoun (1968) Dr. David Spittal (1996)
 
Mr. John M. Storey (1968) Mrs. Margie McFrederick (1997)
 
Rev. Don Milstead (1990) Mr. Donald M. Frase (1997)
 
Mr. James Perry (1992) Dr. Ronald D. Kelly (2000)
 
Mr. Carl Shepherd (1993) Dr. John A. Dunn (2003)
 
Rev. Oliver Dongell (1993)
 

During our 45-year history, four individuals have served as Chief Executive 
Officer of WIF: 

Dr. Virgil A. Mitchell (1959-1963) Dr. John A. Dunn (1976-2000) 
Dr. C. Wesley Lovin (1963-1976) Dr. Craig A. Dunn (2000-present) 
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We have much to thank God for. In a very difficult economy, God continues to 
bless our efforts on His behalf at WIF. I am sure we will not fully realize the impact we 
are having on the Kingdom, but I am convinced that what we are doing is anointed by 
the Lord, and God is blessing us and those we partner with. 

Our dedicated team of office staff is a major reason for the success of WIF. 
We continue to build relationships with our investors. Marcia Fisher continues to 
serve graciously and efficiently as our Senior Operations Manager. She carries all 
the responsibility for keeping the office machine running smoothly. Lori Shelby is 
our Loan Manager and has primary responsibility for keeping up with the loan busi
ness on a daily basis. Sue Snyder, our Client Account Manager, is a friend to many 
of our investors, going above and beyond the call of duty to see that their needs are 
met. Arletta Ashlock is serving as our Receptionist/Office Assistant and is doing 
important daily work by entering loan payments, and staying on top of many other 
details. Jaclyn Reiswig is our Assistant Client Account Manager and continues to 
assist with the daily office work. Michele Fitzsimmons is our Assistant Loan 
Manager and is also responsible for Marketing. John Dunn is serving as a 
Consultant to WIF and is assigned for special projects as needed. The entire office 
staff is dedicated to serving our constituents in the most efficient and effective 
manner possible. 

Wesleyan Investment Foundation is groWing. We continue to be aware that 
bigger is not always better and that we don't get better by being bigger. We believe 
that WIF has grown bigger because we are better. We offer better deposit rates to our 
investors than they can get for funds with comparable investment terms. We offer bet
ter interest rates on loans to churches, and better service to all of our customers. Our 
commitment is to continue to grow better so that we will have the proper foundation 
in place to grow bigger. Our desire to grow bigger and better is fueled by our desire 
to serve the Lord in a bigger and better way. 

In a compassionate response to a perceived need for quality, inexpensive 
retirement housing for pastors, WIF began a retirement housing project for pastors 
on the grounds of the Wesleyan Bible Conference Association (WBCA) in Brooksville, 
Florida, in 2000. By late 2003, sixteen units of a planned 48 unit development were 
completed. Sales of the units were very slow, and the perceived demand for this 
type of housing did not materialize. This was in spite of the fact that the housing 
was being offered to pastors at well below actual cost of the units. In an effort to 
benefit the ministry of WBCA, the entire project was transferred to WBCA in 
November of 2003. 

In early 2003, the WIF Board of Directors made an historic decision. For 
the first time in the history of WIF, the Board of Directors opened up the possibility 
of churches of "similar faith and doctrine" using the services of WIF. In April, the 
WIF Board of Directors approved a partnership and working relationship with 
churches of another sister denomination. The 250 plus churches of the Churches 
of Christ in Christian union (CCCU) were granted access to the services of WIF, and 
the CCCU General Board approved of WIF serving as the "Lender of Choice" for all 
of the CCCU churches. This partnership has already resulted in significant savings 
for the CCCU churches on an annual basis, and an opportunity for increased 
Kingdom growth as a result of the use of WIF funds by these churches. 

The General Superintendent of the CCCU, Dr. Dan Tipton, has been very 
gracious in opening the doors to this partnership with WIF. I want to publicly thank 
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him, and Mr. Mark Taylor, General Treasurer of the CCCU, for their assistance and 
support of this partnership. We will continue to pursue good partnerships with 
other denominations of like faith as those doors open to us. 

Our goal is to see souls saved for the Kingdom. The particular tool we use 
to facilitate this is church loans. Please pray for us as we continue to represent 
Christ through the Wesleyan Investment Foundation. 

Respectfully Submitted, 

Craig A. Dunn 
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Report of
 
WESLEYAN PENSION FUND
 

CRAIG A. DUNN, CEO
 
2000 - 2004
 

It is a pleasure to be bringing my first report as CEO of the 
Wesleyan Pension Fund to the General Conference of The 
Wesleyan Church. My role as CEO officially began January 1, 
2004. The Wesleyan Pension Fund has two primary benefit 

Jj)p , plans in place. I will give a brief update on both the Defined 
Benefit and Defined Contribution plans. 

DEFINED BENEFIT PLAN (DB) 

The DB is the old plan that was frozen in 
1998. There are two separate DB plans: one for 
the U.S. and one for Canada. These are the plans 
that are paying retirement benefits to those that WESLEYAN 

PENSION FUNDare currently on retirement in The Wesleyan
 
Church. The DB plan has 912 people receiving
 
benefits. There are also several hundred individuals who have not yet reached retire

ment age that have DB accounts. They are scheduled to receive benefits in the future.
 

Due to certain poor investments in real estate in the 1980's and early 1990's, 
and due to the falling equities markets for three of the last four years, the DB has expe
rienced some severe investment losses. The DB did not meet the actuarial investment 
assumptions for three of the last four years. As a result, the actuarial report completed 
for December 31, 2003 shows the U.S. DB plan to be underfunded by $5.1 million, and 
the Canadian DB plan to be underfunded by $1.1 million. 

This leaves us well short of the funds we need to meet our obligations going 
forward, and is a real concern. There is no immediate crisis, as we have funds on hand 
to meet our obligations for the next 10 years. After that, the fate of the DB plan will 
depend on good investment returns, cutting costs and taking other measures to reduce 
future liability. The Board of Pensions has studied the issue and is currently taking 
action in several areas to try to insure that those who are receiving benefits from the 
DB will continue to do so in the future. 

DEFINED CONTRIBUTION PLAN (DC) 

The DC has seen steady growth in membership during the past four years. 
There were 2,405 members at the end of 2003, compared to 1,973 members at the end 
of 1999. 

For members who would like to have assistance with their investment choices, 
we have five investment options that they can choose from. Their choice will depend on 
their investment risk tolerance, and will range from Conservative to High Growth. Once a 
choice is made, the members' funds are placed into aseries of mutual funds based on an 
investment allocation strategy provided to us by Ron Blue and Company. 

For members who would like to choose their own allocation strategy, we offer 
a wide variety of mutual fund choices so they can customize their portfolio. The mutual 
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funds we offer are reviewed by our professional advisors frequently to insure that they 
meet the high standards that we require of these funds and their managers. 

Annual contributions to the DC plan from churches and individuals have 
increased from $4,647,500 in 1999 to $6,676,392 in 2003. There is good participation 
from churches and the individuals who are eligible to participate in the DC plan. 
However, we still have a number of churches that are not paying into the plan for their 
pastor. It is our goal to have 100% participation in the DC plan as required by The 
Discipline. 

The funds of the DC plan participants continue to show steady growth. In 
1999, total DC plan assets stood at $36,730,458. Contributions and earnings during 
the quadrennium combined to bring this fund to $56,286,457 at the end of 2003. 

The participants in the DC plan have 24/7 internet access to their personal 
account information by way of the wesleyanpensionfund.com web site. We utilize the 
Principal Financial Group to provide this information and to provide administration and 
accounting services for the DC plan. Members can view their accounts, check per
formance of their investments, modify investment choices, and print reports from the 
privacy of their homes or offices. Hundreds of members have taken advantage of this 
service to help manage their accounts. 

OFFICE INFORMATION ITEMS 

In January of 2004, our office re-Iocated to the new Wesleyan Church World 
Headquarters bUilding. Our new office phone number is 317-774-3954. 

•	 Alessia Stowers is serving as Director of Administration/Benefits, and has been 
with Wesleyan Pension Fund for seven years. She has primary responsibility 
for the DC plan. 

•	 Bob Haymond is serving as Director of Finance, and has been with Wesleyan 
Pension Fund for two years. He has primary responsibility for accounting and 
finance in the office. 

•	 Martha Campbell, the former Director of Benefits, retired in 2002 after 30 years 
of service to Wesleyan Pension Fund. She is continuing to serve the office on 
a part-time, as needed basis. 

Please let the office staff know you appreciate them and their work. They are 
serving you well. Please pray for all of us as we continue to serve God and The 
Wesleyan Church through our work at Wesleyan Pension Fund. 

Respectfully submitted, 

Craig A. Dunn 
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APPENDIX A
 
Dr. Earle L. Wilson
 

Opening Proclamation
 

Tenth General Conference
 
of
 

THE WESLEYAN CHURCH
 
June 19-23, 2004
 

It is my pleasant responsibility and great honor to give to you the warmest 
welcome of which I am capable to this the Tenth General Conference of The Wesleyan 
Church. 

There is no more important ecclesiastical gathering in the life of the Church 
than this. The North American General Conference is the supreme governing body of 
the North American Wesleyan Church and its worldwide units. 

Delegates have come to Grand Rapids, Michigan, from every district of North 
America and from each overseas unit under the jurisdiction of the North American 
General Conference. In addition, fraternal delegates and observers from near and far 
have come to join us in this historic event. 

We have been anticipating and praying for this Conference and now we are 
here. We meet in the Name of Christ, the Lord and Head of the Church. God's gracious 
providence has made our gathering possible. 

Today, we come to this site The Wesleyan Church militant. We are meeting at 
a time of great world challenge and confusion. A new and most sinister war is being 
waged against civilized nations and primarily against Judeo-Christian values; a war of 
terrorism. World leaders are less certain today about the path to peace than ever 
before. The greatest foe to religion is religion itself. Ancient animosities are using mod
ern technology to perpetrate hatred and violence. Ungodly practices, contrary to every
thing holy and godly, are gaining acceptance in the name of liberty for all. 

But we meet in our Lord's Name with great confidence - sure that He is not 
only Lord of the Church but the world as well. We have this confidence that His truth 
will prevail. 

We are here - the Church in debate and decision. We will select the men and 
the women in whom we shall put our trust for spiritual and ecclesiastical leadership. We 
are also the Church in worship - in adoration of our Christ Jesus. We will celebrate 
redemption; we will be refreshed by the Holy Spirit, even as we fellowship with each 
other. 

Now then in accordance with the authority vested in me by the General Board, 
I hereby convene this Tenth General Conference of The Wesleyan Church to the glory of 
God the Father, in the Name of Jesus Christ the Son, the living Lord and Master of the 
Church, with full honor and respect to the blessed Holy Spirit. 

Let the worship begin. Let the praise begin. Let the preaching of the Word 
begin. Let joyful obedience to all God will say to us begin. Let the careful, prayerfUl 
attention to the business of The Wesleyan Church begin. 

My brothers and sisters, in Christ, this Tenth General Conference of The 
Wesleyan Church is called into session. 
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CARIBBtAN CHURCH
 

The Safiou, lhut Comprise the Caribbean ('{lUrch . .. 

ANGUILLA
 

ANTIGUA and BI\RBUDA
 

BARBADOS
 

BELIZE
 

BRITISH VIRGIN ISLANDS
 

CAYMAN ISLANDS
 

CURACAO
 

DOMINICA
 

JAMAICA
 

MONTSERRAT
 

SABA
 

ST. Ki'll'S and NEVIS
 

ST. VINCENT and the GRENADINES
 

TRINIDAD and TOBAGO
 

UNITED STATES VIRGIN ISLANDS
 

The Districts lha! Comprise the Caribbean Clwrch 

ANTIGUA and BARIHJDA/DOMINICA/f>IONTSERRAT
 

BARBJ\DOS
 

CAYII1AN ISLANDS
 

.lAMAICA. EASTERN
 

JAMAICA, NORTHERN
 

JAMAICA, WESTERN
 

ST. KITrS allli NEV.lS/ANGUILLNSAIIA
 

ST. VINCENT and the GRENADINES
 

TRINIDAD and TOBAGO, V/R(j[N ISLANDS: British and United States
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tHCJ1I~ arild in lime of need 
Wlllct(tIitis.falr Mitd Wtl~ young, 

OUlrbravef,t>i'efatl'lers sowed the seed 

. (lur pride has 'prim/!. 
Apride that makes no wan Ion hoast 
Of what tve have with~t(lOll. 

Thllibinas out !tearts from coast to coast 

ThcjJride of nationhodd. 

We loyal sous 8nd daughters all 

Do hereh)' make it known, 
These fields and hills beyond recall 

Are now our vety own. 

We Write (lIir names on history's page 

With cl\pCdalions great. 
Strict guardians of our heritage 
Firm craftsmen of our fate. 

God of nations let Thy blessings The Lnrd has been the people's guide 

f'allupon this land of OUts, For p,,,t three hundred years. 

Rain and sunshine evcr sending With him still on the pcnple." side 
Fill .her fields with crops and flowers. We have no douht nor fears. 

We Thy ehildren do implore thee Upward and onward We Sllllll go 

Give liS strepgth, faith,loyalty, Impired, exalled, free, 

Never failing. all enduring And greater will our nation grow 

To def('nd her I.iherty. In slrength and unity. 
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AWORD fROM TH£ AR£A G£NfRAl SUPfRlNHNDfNT 

On bdlalf of the 1:Ie)ard of Geneml Supcrintendents and the General Board of the 
North American Geneml Conference of The Wcsleyan Church, we are pleased 1'0 

welcome the Wesleyan Holiness Church of the Caribbe'lIl as a full General Conference. 
It has bcen my honor to rclale administratively to the Church in the Caribbean 

dUling the past four years and to assist in this successful journey. 
The Caribbean Church joins with The Wesleyan Church of The Philippines 

and of North America in achieving this highl..,~t level of ccdesiastical stclllding in the 
denomination. Ilr. Earlc:: L \\1l~Nl 

~ISroRI(Al DfVHOPMfWT or 

THf W£SltYAN HOllNfSS CHURCH or TH£ URIBB£AN 

The \'.'es!eyan Holiness Church of the Caribbean "ork. Rev. C.O. Moulton. who jeft Cincinnati for 
trace, its beginnings to the work of two the Caribbean on Junuary 15, 1902, was the earliest 
Canbbean ministers; the Re\'. Samuel H. missionary. He labored in Sf. Kitts and on the 

Bayley of Barbados and the R"v. D.A. Ross of Island of Saba. By 1905 he had also established 
St. Kins, These men anended a holiness and a work I.n Guyana (then British Guiana). He died 
mi"lsionary convention in New YtJrk and were there on J~nuary 27. 1909. 
challenged to extend such evangelism ltl the Rev. Moulton's death motivated Rev. .lames 
West Indks. M. Taylor and a team of deven to do evangeli,,,, 

In 1892 Rey. Samuel Bayley founded the in many islandS ;lIId in GUY~lI1a. TIle mi!-is,ion was 
Immanuel Mission in Barbildos and served us fruitflll in conserving and ex.tending R{~v. ~1oltllon 's 
its General Superintendent. Rev. J .W. Humphrey labors. In deputational work in the United States, 
,uc¢ceded hini and the work gtew to ten Re\'. Taylor influenl'{'d s('\ieral to serve HS rnission
"statinllS." III di.scu~5inns with Rev. R,W, Ives. aric.";, 
Rev, Humphrey Jed the Barbados work to merge Rev, James Taylor arranged for lhe 
w!ththe Pilgrim Holiness Church in 1923. International ApD.,!oJie Holiness Ullion alld 

The Intem<>tjonal Holine', Union and Pmyer Churches to take over his growing Clribbean 
League aud the International Apostolic Boline" endeavors. The Genend Asscmbly of U,i, hody 
lloinn laid other foundations of the Caribbean ratified stich an agreement at Huntington. West 
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organizational developmenttouk 
place \vithtbe introduction llf a developing 
system of farlbl\eansupervtsi<l1l Ul'llter missionary 
field supedl'ltelld,mts. the first, Rev. R. Wingrove 
[ves,sen-cd froth 1934 to 1946. Rev. J,M. Wallon 
1946.1948; Rev, LL. Miller 1948·1954; R('v. E.E. 
Phillippe 1954-1969; and Rev. M.L. Pelerson 
1969·[<)70, In 1934, lhe NorthAlIlcrican Board 
designated Ihe districls in the Wesl Indies and 
Guyana as "TIle Caribbean Area." The Caribbean 
fidd came.to one of ils hisloric milestones in 
April 1965, when the work on Barbados became 
a flllly in,tigenons operation under Ihe dislrkt 
superintendency of Rev. I.M. Wickham. 

Rev. E.E. Phillippe had the di,linclilm of Sl'TV' 

ing lhe Caribbean Chureh longer "nd in more 
places than lilly olher U.S. missionary. On AuguSl 
30.1929, he and Mrs. Phillippe hegan their first 
tenll, serving in Saba. SI. Croix. and Guyana. 
During lheir second tentl they served the Caymau 
[slands and Jamaica. Their Ihird leon of .<.rvice 
wa~ in Antigua. then in Guyana. and in Jamaica as 
circulating district superintendenl. The fourth was 
thaI of field snpennlendenl in Barhados. TI'eir liflh 
term was particUlarly nlltstanding. On Caribhcan 

me earliest 
this training. 

tlletUtl:lMent~aysof \v(if!d War n, 
li,natiotl/'l'.sulled in the 0lwRing of 

f«~llI Bi!ll~coilegeili Constant Spl'ing, JamaJ~a, 
·19it~. Rev: E.~~ Phillippe was thc PresidenL 

1b ll1akethr Bible College n10re accessible to 

(he ar,;"' R~t PhiHippetcloealcd the c(l1kge in 
Barh!lao~; Instnlction at the lIew site began 011 

October 9,J951.Thc mid·1950s 'ishcred in 
.~igltjficatitcun'lcular deve!npment dUling the 
preSidency of Rev, Jack W. Lashbrook. This period 
alID wilne!i~ed bUilding and l'foperty expansion. 

Rei.'. and Mol. Ray W, Chamberlain. the parents 
M of. Daniel Chamherlain, Presidenl of Houghlon 
College and a mcnlbcr 
of the Geno/al Board, 
served in Jamaica 
frolli 1946·1961. Re.'. 
Chamberlain was the 
District Superilllcndent 
of Ihe a~a which at thal 
time included Jamaica. 

The Ch:trnhcrlain famlly
Grand Cayman, Cayman 
Brac, and the Isle of Pincs. He was aho Ihe 
President of the Bible ~ehool in COllsl"1I1 Spring. 
Jamaica. and Ihe pastor ttl' the Conslant Spring 
Church which was eonliguous to the Bihle college 
campus. During his tenure as president of Ihe 
school. the mother of Ira alld Wingro\'e 'I"ylor 
serv{~d as dean of women mu:l wa.... kno\vn aflc('
tionatelyas Mother Taylor. Re\'. Chamherlain 
pcrfllmlcd the nmniagc l't'remony of Jra and 
Eileen Taylor nearly 55 years ago. Other mem· 
bers of the Biblc College faculty ineluded Delln 
Felker and his wife who was the daughter of R.G. 
Flcxon. Rev. Ray Ollun"crl"in died on January 2. 
1998 at the age of 95. Mrs. Chamberlain, JlOW 96 
years of age. is living in High Poinl, Nonh 
Carolina. 

lnd.igcllolls administr:ltivc development for 
rhe mHegc. work t.ook place in 196·1 wit h the 
appointment of Dr.A. Wiugmvc Taylor as Presidenl. 
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l3l1i1dlng and propL'rt y.' d~\·doplnCJlI L:nnlinued, 
peaking in 1968 wilh the purchase of the adjoining 
Springfield properly. III \972, the college g.radl.l

akd it~ rir ... t d('~rl.:.~c studenb, 
The Pilgrim Holiness Church 

and Ihe We,leyan Methodi,t 
Chun.:h (,r North Am(~rica nk~rgt'd 

in 1968 It, 1'01'111 The Wesleyan 
Chur~h. In th~ Carj~bcan. orga
l1izational merger needed 10 he 
elkcted only h,'I",een the 

Dr \. \Vin:~f(l\".' T'l:lor f\'1is,\inllary Bal1d~ of the v,,'t.lrld 

in JamuicJ and lh~ JanIak·an District 
of the Pilgrim Holinl's~ Church. The chllrches PI' 
hNh groups nCl:alllc the Jamaican District <lnd lhe 
cOllfcl'cnc~ elected Rl.,'v. Amos King as the Di",(ric! 
Sllpcrintt~IHknt . 

One of the l'arly hlcslo;in,!!. .... (If Jl1cr~er h..1S been 
the gJ'<I('jol.l'- pal11lcrship or Immanuel General 
Miss;on (fGM) of J"p,m. in the work or the 
Caribb,>an Church. 1" 1')/:;'1. Rov. and Mrs. Philip 
f-Jirai became lGr\'l\. fiL~t l1li.,~ionarlc~ to the 
Carihbean, as teachers at lhe Bibk seh",,1 in 
Jalllaica. In 19X I. Rev, ",,,1 Mr<. hllnes Oshil11a 
occame mi~si()nari~.s in the (·aribhcan. 
Unfortunately. Re\', O....hil1lf.t drov.'nctljusl seven 
months nner 'lrrivillg. Rev. and ~1r5. Paul Ucki 
c'tITle to rhe Caribhciln fronl Japan in 19S2.. nnJ 
continue in mi'\"ionary ~l:rviL'e to thIS day. 

It hecame the hisloric n:~pon~ibjlHy of Rev. 
M.L Pete""n to lead the Carihhean Church to 
advanccd indigenou~ developmcnt anJ the cleclion 
of a C",ihbeHn Field Superintendent Ht a specially 
called 1970 rield conkrl'nce, Eleclion bnmght \(l 
thi; lemlership Dr. A. Wingrove lilylor, a son or 

Ihe l'arly Nevi, pioneers, AI thaI confercnce the 

namc or The Wesleyan Holincss Church was 
ad.opted tlnd a ne\\' era of history had b!.:-gun for 
Ihe Church of the Cnribhean. 

In 1974, rhe Caribhean heeame the fir~t 

Pnl\'lsional General {"nnrcrenl.:e under thl' \Vorld 
Organization "I' The Wesleyan Chlll'ch. The 
eonh:rence also adoprcd a JJ~\\ Dhriplinl' Hnd 
elected voluntary general offk'crs and a GI..'nl'ral 
Board of A.tlmilli5Iration. The firsl cOl\t(~rence 

u'lorted Ihe mOllo. "Christ 10 ami From Ihe 
Caribhean." J1 set itself to the task of {'Iltering ,I 

new island each quadrennium. Five Jamaican 
~hurch('s \\-'C1"I..' reincorporaled into 1.h" Caribhcan 
Chureh, Nl'\\ island, incluJed in the Church 

werc SI' Lucia and St. I\laarlen; lilen T"rtnl" and 
Anguilla. In !<l91 the Church ,,'nl a rNI11Cr 
Supt:rintclldent of the \\It'!o.tern Jamaica District. 
R,'\'. Brim' MeKitty and hi' family to pi"neer a 
WI Irk in neliIc, Centra] Amcrlca. the rir~1 rorcign 
mis'\ions field of ministry. 

II hecamc aPP~lrcnL as the years pas\ed, thai if 
wa~ not kaslhlc to continut: {'pc-rating two Bible 
scho,,1s inherited in tk mergcr. In 1l)9~, the 

General Board of Admini~lrahl..ln mcrgcu 1he 
1\\"(' st.:hools. maintaining Opt.~f~Hjon:. al tlw 
Jamaica campw.. 

Al the 1994 quadrennial conference. Dr. A. 

\Vin~f()vc Taylor. the fir~t (lcneral Slll~l"inl ...~ndent. 

retired. Dr. Job N. Wanl, a 197~ graduale of 

the Barhado' College. was elected General 

Superintendent. HealTh conccrn' ""eed the early 
retirement of Dr. Ward, and Rev. Carllnn Chrislie 

Del'arne the Gcneral Snperin\endl'nL He conlinues 
in this olliee IOd"y. 
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:nderib~ 
bi~Jif~ tothfist at 
th'j~ge (it' w. 

"i~ ba~ic fohllnl 
edilcatidri,llotlt secll
1i1~~Tld Iheol(lgical, 
WlI$ gai~Fdthl'l;lllgh 
his atfendllnee at 
Sbewsbtity Boys'
 

~1)'nt(m,/iI(IfIL1''''ft'I'~':;Il'''d •., School. Princess
 
Margaret 8e,ondary Sclmol, and O~ford Gr<ldllate 
SchooL AIOllg the WilY hi: tOl>k a keen interest in 
the English language and s(lugblto further under
stand and develol' his skills in tlUlI discipline, 

One of the hes! things that ever 
happened to the Reverend Carlston 
Christie was his mill'ringe to COI!stanee 
Lonorc Bailey of Antigua, God'~ 

blessingS til this union include. Carlston 
E.t. Christie (29); Pearl 1':. Christie 
(28); Bonnie·Jean M. A. Christie 
(19); and Clynton EL Christie (16). 

Carhr(1n 1r...\"ith rnllsin RnskThe Reverend Christie's "profes	 .lilly of 1999, he t,",k up residence 
ami dllUF.hlel 

sional" ,'areer has )11n on two pamlkl 
tracl~, His "secular" teaching and "sacred" minist.ry 
have eo·mingled vinually all his life, He has tall/1ht 
at th~ Princess Margaret S<'Condary School in 
Barbados. WesleVlll1 ACl1demv in 51. ThollUlS 
Vir~ill I>lal\(l". Caribbean We-~leyan College in 
Bridgetown. Barb:ldos: and for "Vel' ten years wa~ 

Adjnnct Professor of EngH~h Language at Ihe 
Uni,ersity of the Virgin Man,b - umil he was 
":l.lled to his present olliee, 

His sacred re."'Pol1~;hilitirs ha~e 
'.'	 indodetl being pMI<.\r of The 

Moont of PrlllSe. Bridgetown. 
BarbadQiI: flll.5tot ofFaith 
Wesleya!! Holirtess Chllrch. 
!it 'thornils, lInited States Virgin 
Isliltlds:l'residellt of Caribbean 
Wc"leyart College. Bridgetown. 
Barbados; Assistant District 
St'lJerinlcndent and District 
Superintendcnt of the Virgin Islands District. 

-I'he I~everend Christie has also had 50me inler· 
denomihlltional responsibilities. lie was a memnr'r 
ofthe Carihbean Evangelical Association and the 
Caribbean Association of Bible Colleges. He selved 
on the fit,>! Accrediting Commission of CA fie. 
He was II lia,son in Ille Virgin Islands for lhe BiIlv 
Graham EvartgelicaIA.ssociation. and was on the 
planning committee f(vr the 1995 Mission World 

in Puerto Rico anrl the Virein hlands. 
He sened rcpcllledly a; Chairma" 

of tbe 5t. Thomas/SI. John Fellowship 
of MInistcrs. 

'111e Reverend Christie "as 
e10cted (Jellet al SlIperintenrknt of 
The Weslevan Iiolines< Church in 
the CarihlJt,;m in Allgust of IlI9H. In 

in the new h(,'~ldquarlers lo(.'ntion. 
Sf. John's, Antigua. 

In August 2002. The Re'erend Christie was Ie· 

elected to the oflice of Gencral Superintendent of 
The We.slcyan HaHne.,., Chulch in Ihe Caribnean. 
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APPENDIX C 
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THE WHITE HOUSE 

WASHINGTON 

June 1,2004 

I send greetings to those gathered in Grand Rapids, Michigan, for 
the Wesleyan Church general convention. 

Faith plays an important role in the lives of many Americans and 
in the fabric ofour country. Throughout our history, people of faith 
have helped shape our character and have contributed to the vitality 
of our Nation. 

By celebrating and sharing your faith, you help to sustain a spirit of 
compassion in our country. Your dedication to loving and serving 
others reflects the strength of America 

Laura joins me in sending our best wishes for a memorable event. 
May God bless you, and may God continue to bless America. 

r~~__ 
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i
APPENDIX D l 

OVERVIEW OF PROPOSED JUDICIARY REVISIONS { 
fPROPOSED MEMORIALS 

I
tThere are two proposed memorials: 

1. The first (Memorial 900) is a proposed constitutional amendment. It is 
designed to care for certain deficiencies in the present judiciary due to the divisions of 
powers established by the Constitution between local, district and general levels of the 
Church. As the present Constitution is worded, if a minister who is a general officer is 
gUilty of aserious offense, this person would have to be tried on the general level to be I 
removed from office, tried again on the district level to be removed from the ministry f 
and tried a third time on the local level to be removed from membership. Also, if a local 
church fails to discipline a covenant member who is disturbing the Church beyond local I 
bounds, neither the district nor the general Church has any clear authority to intervene. And 
if adistrict fails to discipline aminister who is disturbing the Church beyond district bounds, 
the general Church has no clear authority to intervene. This proposed amendment to the !
Constitution would authorize the General Conference to provide proper remedies for 
these deficiencies by statutory law. 

2. The second (Memorial 901), a proposed statutory amendment, is a complete 
rewrite of the Judiciary section. It would implement the proposed constitutional amendment. 
It also seeks to make the Judiciary more user friendly, more explicitly keyed to the New 
Testament, more dependent on procedures other than church trials. 

SIGNIFICANT CHANGES IN PROPOSED JUDICIARY 

1. Reorganizing the material from nine chapters to five chapters. 
2. Citing nearly every New Testament reference to church discipline in the 

appropriate place. 
3. Providing carefully restricted means of avoiding the negative aspects of the 

divisions of powers between the local, district and general levels. 
4. Increasing the emphasis on disciplining without the formality of a trial, pro

viding new tools for the non-trial settlement, and requiring that attempts to resolve 
issues begin with a non-trial approach. 

5. Tracing each type of discipline (lay member, credentialed persons, general 
officials and employees, local churches and districts) from beginning to end, yet 
attempting to avoid unnecessary duplication. 

6. Renaming the Church's agent or counsel in a trial from "prosecutor" to 
"manager," putting the emphasis not on convicting the offender, but rather on arriving 
at the truth and achieving justice. 

7. Changing the roles of the district judicial committee, district board of 
review, general judicial committee, and General Board of Review. In the current I 

I 
I 
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Discipline, the district board of review and the General Board of Review are both part 
"appeals court" and part "trial committee." The new Judiciary makes both review 
boards strictly "appeals courts" and uses the judicial committees for all trials. 

8. Dropping all references to district conferences and the General Conference 
actually conducting trials while in session. While this was done in our ancient past, it 
has not been used since the 1968 merger. 

9. Relocating the paragraphs on "Restoration of Ministers" from Part VI of the 
Discipline to the proper point of sequence in the Judiciary, so that the total picture of 
how to deal with ministerial offenses is complete in one location. 

10. Clarifying the 3-year minimum on ministerial restoration for those gUilty of 
immorality or crime (new paragraph 5242). 

11. Clarifying what aminister is restored to when his credentials are renewed 
(new paragraph 5236).. ' 

12. Clarifying some matters already in the Judiciary or Discipline which could 
be easily missed or misinterpreted. 

13. Updating the manner of filling vacancies on the General Board of Review to 
the way it has always been done. 

14. Updating the scheduling of meetings of the district board of review and the 
General Board of Review in keeping with the way these have been done. 


